2048 EUPERVISORY PERS(M H{NET, ?:TU?\IN(‘ TO BARGAINING UNIT

The subject of an employee aervlnq in a 204R supervisory
capacity and returning into the bargazining unit has again

appaared,

PP R it {he e %}
On December 13, 1979, on an interpretative issue grievance,
this matter vas settled, and the USPES repregantative stated

their position *...craft cmploveecs d tailed to 204B supervisory
positions will normal

ormally roemain in a 2048 capzcitv for their
;gg;wgﬁfdﬂzyﬂ {oopy atta *Jm“_”“ﬂ”“no*es indicate that this
would encompass before tour, during teuY, FTTETD tour and
off-day ¢vertime., T : —

Likewlse, on March 23, 1979, in a settlesent zeeched wiih

Mr. Wevodau, the USPE want Further and stated that zs long as

othar craft emplovees are available, manacement shall not return

a 2048 employee to the bargaining unit for overtime {copy attached).

It is cbvicus that both the Union and ma anagement &

s detaliled to a 2048 supsrvisorw positi

t.position for that tour and may not =

even artter their normal tour has ended iEf thera
creft emplovecs available.
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UNITED STATES POSTAL SERVICE
4751 Enfant Plaza, 8w
Washinglon, D¢ 20260
BEC 31 w79

Mr., James Adams

Administrative Aide, Maintenance Craft
American Postal Workers Union, AFL-CIOQ
817 - l4th Street, W. ¥.

Washington, D. C. 200605

Re: Tocal
Phoenix, AZ
AB-W~0301/W8CHKC4518
APWD 0301

Dear Mr. Adams:

On December 13y 1979, we met on the above-captioned casc at
the fourth step of the contractual grievance procedure set
forth in the 1978 Natiocnal Agreement.

bBuring our discussion, we concluded that at issue in this
grievance is whether the assignment of William Huddart at
2300 on July 4, 1978, violated the terms of the National

hgreemoent, : ’

It ig the Union's pesition that the aforementioned served in
a 204-B capacity during his regular tour; therefore, he was
imgragcg}nggﬁggggaqm§§§w§ga hours overtime in_the bargaining
unit at the end of hisg regular tour. As their remedy the
Union is asking that the senior clerk be given two hours
overtime pay. '

After reviewiny the information provided, it is our position
that the issue raised is not interpretive. Management hag
agreed locally that craft employees detailed to 204-B
super visory posiFisghs will normally remain in a 204-B
ICAE tour OTTGUTY,  We agree with ERIS

1on, ‘There are no contractual provisions which would
varrant granting the financial relief reguested as the
employce was not in a 204-3 status at the time he performed
duties in the bargaining unit,




- Thus, management believes no violation of the National

Agrecment has occurred, and this grievance is therefore
denied.

Sincerely,

e IASeNe.

Viki Maddox

Labor Relations Department _ _——"""" - mw
b .
/'; f)’,\} o m———n ,‘_;_,,L W !2’ if,, "C/f{ 3(':/‘ — /'/f {
F ,-’r - - .
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HMr. James Rians .
ABdministvative Alde, Maintenance Cratit
american Postal “orheors Union, APL~CIO

817 ~ lith Street, N. W, .

Waghington, D. C. 20005

Re:  APWU Local
Phoenix, a3
AB-W-030]1 /VBC6HC4S1E
APWU (301

bear Hr. Adams:

Baged on a pre-arbitration discussicon of the above-capbtioned
case; the matter is now considered szttled without orecedent
and without profudice to the position of eiwner party and
may not be cited by eitber party in any future grievance
hearing, arbitration or oy any olher purpose whatsoever,

The senior cmployee on the Overtime Desired list is to be
p2id an additicnal two hours pay at the overtims uate for
July 4, 1973,

Please sign a copy of this letler as your acknowledgment of
the agreed to setilement,

Sincevely,

(/. 7 ?ézg;fﬂ?ig{;?

William E. #@nry,-dz. James haans

General HManager s ddminiztrative Alde,

Grioevance Division Maintenance Craft

Labor helaticons Lopartment Mmerican Postal Viorkers Union,

AFL-CIO
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EMPLOYEE AND LABOR BRELATIONS GROUP

Washington, DC 20760

March 23, 1973

Mr. Richard 1. Wewdau

President, Malntenance Craft

American Postal Workers Union, AFL-CIO
817 - l4th Strect, N. W.

Washington, D, €. 20005

Re: APWU-Local
Athens, Ga
AC-8~238B2B/A5-AT~20195
APWY 213828

Dear Mr. Wewdau:

On September 5; 1978, we wmet with you to discuss the
above~captioned grievance at the fourth step of our
contractual grievance procedure. :

The matters presented by you as well as the applicable
contractual provisions have been veviewed and given careful
considevation. .

At issue in this grievance is the use of a craft employes in
an overtime status a4s a crafs employee between regular tours
on which the craft employee serwved as an acting supervisor.
It is noted that a previous grievance from the same
ingtallation was resel ved by mutuval agrecment that a eraft
employee in a 204B status would not be returned to the craft
for an overtime assignment as long as another craft employee

is available and qualified to PerTarm Fhe assignment.

In the instant case, local management has not disputed the
Union's contenticn of other available emplovees. Therefore,
the Postwaster is instructed to conform with the previcus

cagreed o sertlesment at Step 3 and ceagg-@ggiggﬂﬂuch assign~

ments as.those at issue when qualified craft cmbloyces are
avallable notwithstanding the fact that the cwployce in the
204B"status is on the Overtime Dosired List as a craft

emplsyes, B e e




accordingly, we mutually agreed that the foregoing fully
resolves this qrievance and we consider the case closed.

Please sign the attached copy of this letter as your
acknowledgement of the agreed to resolution.

Sincercly,

R

J?;i;gf§2;~gﬁyﬁjgﬁkﬁ A R L
Kari A. Wisc Richard I. Wewdau

Labor Relations Department President, Maintenance Craflt
American Posntal Workers
Union, AFL-CIO
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UNITED STATES POSTAL SERVICE
475 UEnfant Plaza, SW 192 ‘i’ AGREEMENT

22

Washinglon, D 20260 ARTICi.E..a_ SECT lﬂfs‘j 7

Janvary 22, 1982 SUBJECT .

M

e.7,
Hr. Kenneth D. Wilson
Administrative Aide, Clerk Craft _
American Postal Workers Union, AFL-CIO
817 - 14th Street, NW

Washington, DC 2?935 A E & K088

Re: Bert
Pittsburgh, Pa (BMC) 15050
HBC-2FP~-C~10327

APV AT =

RDear Mr. Wilson:

On July 7, 1981, we met with ¥ou to discuss the
above~captioned grievance at the fourth step of our
contractual grievance procedure.

The matters presented by you as well as the zpplicable
contractual provisions have been reviewed and given careful
consideration, .

The guestion in this grievance is whether or not management
violates Article VIII of the National Agreement when an
employee who has worked an eight (8) hour tour of duty as a
204B, is allowed to work overtime as a craft employee at the
end of that tour of duty. T

It is the position of the Postal Service that higher level
assignments are to be made in accord with Article XXV. The.
employee is to be given a written management order, stating
beginning and approximate termination, and directing the
employee to perform the duties of the higher level position.

in this case, the employee was provided an 2ssignment order
{Form 1723) directing him to perform in a supervisory
position from 0700, Harch 7, 1981, Yo 1530, March 20, 198B1.
¥We conclude in this &EEE“E?E%Mrﬁ?é”EEEEE?EE“EEE“ES”E%E“‘““”
supervisory status for 2ll work time included. Be should not

work craft overtinme during the period covered by the
zssignment order,

Y4
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We, therefore, mutvally agree that if the higher level .
employee named by this grievance worked craft overtime on

March 7, 1981, a determination shall be made by the parties

at the lccal level as to how the Overtime Desired List was

violated and if so, the appropriate emplovee to be

compensated,

Time limits extended by mutual agreement.

Please sign the attached copy of thiz decision as your

acknowledgment of agreement to resolve this case.

Sincerely,

A /Q

Ny

Robert L. Eug
Labor Relatxons Department

nnetn D. Wilson
dministrative Aide, Clerk Craft
mmerican Postal Workers Union,
AFL~CIO
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UNITED STATES FOSTAL SFRAVICFE
475 L'Entant Plaza, BW
Washingion, DC 20260

January 22, 19872

Mr. Kenneth D. Wilson
MMministrative Aide, Clerk Craft
American Postal Workers Union, APL-CIO
817 ~ 14th Street, NW
Washingto bDC 20
as g iy 005 ﬁgngng/azﬂ‘
Re: Kaminski
Pittsburgh, PA (BMC} 15090
HBC-2F-C-10232

Dear Mr. Wilson:

On July 7, 1981, we met with you to discuss the
above- captloned grievance at the fourth step of our
contractual grievance procedure.

The matters presented by you as well as the agpilcable
contractual provisions have been reviewed and given careful
consideration,

The question in this grievance is whether or not management
vioclates Article VIII of the National Agreement when an
employee who has worked an eight (8) hour tour of duty as a
204B, is allowed to work overtime as a craft employee at the
end of that tour of duty.- e e S—
Pt
It is the position of the Postal Service that higher level
assagnnents are to be made in accord with Article XXV. The
employee is to be given a written management order, stating
beginning and approximate termination, and directing the
employee tou perform the dutles of the higher level position.

In this case, the employee was prevzéed an asslgnment order
{Form 1723} directing him to perform in a supervisory
position from 0700, March 7, lQSlg €o 1530, March 20, 1981.

We conclude in this ddge that this employee was inmthe
supervisory status for all wgrk time included. He should not
work craft overtime during the period covered by the
assignment order,




We, therefore, mutually agree that if the higher level
employee named by this grievance worked craft overtime on
March 7, 1981, a determination shall be made by the parties
at the local level az to how the Overtime Desired List was
viclated and if so, the appropriate employee to be
compensated,

Time limits extended by mutual agreement.

Please sign the attached copy of this decision as ¥our
acknowledgment of agreement to resclve this case.

Sincerely,

ﬁ% EY PR

Robert L. Eggyﬁe Eenneth D. Wilson

Labor Relatitns Department hdministrative Aide, Clerk Craft

American Postal Workers Union,
AFPL~-CIC
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Mz, James 1. Adams ShdJ
Assistant Director , 9 A . DAS
Maintenance Division wf o F 3;5,2@&3’\.«#» !

American Postal Workers
Union, AFL-CIC

B17 l4th Street, N.%®, T §
"Washington, D.C. 20003-~3399

Dear Mr. Adams:

On February 8 you met with Frank Dver in pre-arbitration
discussion of H1C~-5G~C 5929, Visalia, California. The
guestion in this grievance is whether management proparly
vtilized an acting supervisor in a clerk craft overtime:
assignment. '

It was mutually agreed to full settlement of this case as
follows: ' '

1. An acting supervisor {204-B) will not be
utilized in lieu of a bargaining-unit
employee for the purpose of bargaining-unit

;’ 2. The PS Form 1723 shall determine the time -
S and date an employee begins and ends the
- detai -
,ﬂxﬂ"_” .

3. An employee detailed to an acting supervisorvy
sesition will not perform barsaining-unit '
overtime immediately prior to or immedlately
after such detail unless all available
bargaining-unit employees are utilized.

4.  Due to the variowus situztions that could.
¢ cocur, each set of fact circumstances

. " will be determined on a case-by-case basis.-

efore, this case is remanded to the
on {or determination and compensstion
he by-passed emplovee.
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Pleass sicon the attached copy of this letter acknowledging .
vour agreement with this settlement, withdrawing

H1C-5G-C 3929 from the pending national arbitration lzstxng.

Sincerely, e e e

@%WM ,ﬂ/”icw» f//;;

Sruce D. Lvans James\l. Adams Taie
Acting Director §E§é§iant Direcrtor
Office of Grievance and ifitenance Division

Arbitration

American Postal Workers

Labor Relations Department Unicon, AFL-CIOD

Enclosure

»
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NITED STATES POSTAL SERVICE ’
475 LU Enfant Plaza, 3W o e
Washington, DC 20260 B S .
Mr. Richard I. Wevodau F;le 20 198%

Director

Maintenance Craft Division

American Postal Workers
Union, AFL-CIO

817 - 1l4th Street, N.W,

Washington, D.C. 20005~3399

Re: B, Levy
Canoga Park, CA 91303-29%98
H4C~5G-C B421
Dear Mr. Wevodau:

On February 19, 1986, we met to discuss the above-captioned
case at the fourth step of our contractual grievance
procedure.

The issue in this grievance is whether an employee who had
been on a 204b assignment was improperly assigned to work
craft overtime.

After further review of this matter, we mutually agreed that
there was no national interpretive issue fairly presented in
this case. Thig is a local dispute suitable for regional
det=rmination by application of the provisions of the Step 4
settlement reached on grievance no. H1C-5G-C 5929 dated March
2, .8B3, In pertinent part, that settlement provides that an
employee detailed to an acting supervisory position will not
perform bargaining-unit overtime immediately-pri
immediately after such detail unless all available
barzaining-unit employees are utilized., R

S M

Accordingly, as we further agreed, this case is hereby
remznded to Step 3 for further consideration by the parties
bas#d on a review of the provisions of the above-referenced
setzlement.



Mr, Richard 1. Wevodau

pPlease sign and return the enclosed copy of this decision as
acknowledgment of our agreement to remand this grievance.

Time limits were extended by mutual consent.

Sincerely,

(:?f;ﬁéfdf éi%égig& 3“%;@L2h'¢&&ﬁ
Margayet H. Oliver Richard I, Wevodau
Labor Relations Department Director

Maintenance Craft Division
american Postal Workers Unien,
AFL-CIO




