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ATIRS RESULT--- CASENO:0000149 -- ISSUE:C -- YR:71 -- REGION:C ----

USPS NO:NC4120

LOCAL:NALC

,ST:8D ,AT:SI

GRIEVANT:NIEDERT ,D .A UNION:NA
o e . UNION ADVOCATE : N/A ,
. . . USPS ADVOCATE N/A ,
SUBJECT 1.023.001.00 2.024.003.00 3.023.002.00
SUBJECT 4.000.000.00 5.000.000.00 6.000.000.00
1.N 007 002 001 2.N 007 004 000 3. 000 000 000
4. 000 000 000 5. 000 000 000 6. 000 000 000
ARBITRATOR :GARRETT ;S ; DECISION :S ,ARB. LEVEL:N
CASE SUMMARY (CBR? :NONE ) DECISION DATE :74/08/30

CITY LETTER CARRIERS AND RURAL LETTER CARRIERS CONSTITUTE SEPARATE

"CRAFTS";

THE POSTAL SERVICE MAY NOT ASSIGN CITY DELIVERIES TO RURAL

DELIVERIES ABSENT A MANAGEMENT DECISION BASED UPON STUDIED EFFORT TO
MAXIMIZE FULL-TIME EMPLOYMENT OPPORTUNITIES AND PROVIDE NECESSARY

FLEXIBILITY UNDER ARTICLE VII,
AGREEMENT

—-—->> FOR EXTENDED SUMMARY, PLEASE USE OPTION NO.

SECTION 2-A OF THE 1971 NATIONAL

3 ON AIRS MENU

MORE
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DEAN A. NIZDERT

ana .
N-C-4120 (124V3)/SXF-25
3-1587%
: Issued:
WATIONAL ASSOCIATION OF :
LETTER CAXRIERS, AFL-CIO : August 30, 1974
BACY.GROUND

This grievance is berore the Impartial Chairman for
decision pursuant to Article XV of the July 21, 1073 Agree-
mens between the United States Postal Service and American
Postal Workers Union; Naticnal Association of Letter Carriers;
Maticenal Post Office Mail Handlers, Watchmen, Mescengers and
Greup Leaders Division of Laborers' International Union of
North America; and National Rural Letter Carrierz Association.
Tre issues arose under the July 20, 1971 National Agrcement

betwean the U. S. Postal Service and the respective Unions.

A hearing was held in Washington, D.C. on June 12,
1974. Both parties thereafter filed briefs as of July 25,
1274. The Postal Service later filed a reply brief on
August 9, 1974. The Union elected not to file a reply brief.
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* 3. : Niedert

The mead to place excess Rural Carriers was expected
to arize %ccause sii Rural Carriers were tc be cisplzcec by
yous conzclidaticons in other Post Offices near Sioux Falls.
tndor -he 1971 iacicnal Agreement such displaced Rural Car-
riers wera entitied, in certain circumstances, to claim jobs
‘n cthoy crafts within a radius of up to 100 miles.

, About this same time another official of the Sioux
yalls Post Gffice advised NALC Zranch 491 President Niedert
that the Sioux Falls Fost Office planned soon to increase the
number of Sicux Falls vural routes from 5 to 11 by (1) re-
assigning work among the existing rural routes and (2) trans-
ferrirg to rural rout2s deliveries ther being made by City
Carriers on Routas 13, 24, 50, and 72 (the latter being an
auziliary route as to which the earlier Union grievance had
requested posting for bid as a regular route). This official
further told Niedert that the proposed action was intended to
create positions for six Rural Carriers being surplused from
their own offices.

sident Niedert

Following this advice, Branch Pre
11, 1973 grieving

wrote Officer in Charge Martinez on Apri
as follows:

"] wish to appeal a violation of the National
Working Agreement including but not limited to
Article VII, Section 4. This is in regard to
the cannibalizing of city delivery routes in
Sioux Falls and converting all or part of some
of the city delivery routes to rural routes.



tirticle VIT does give the right for work in
Jifferent crafts to be shifted baclk and ferth,
nowever section 4 specifically excludes rural
letter carriers from this shifting of work.

"4y representative on this grievance will be
Mr. Duane McHee, and we will be available to
meet with you on this matter at jyour convenience."

On April 6, 1973 Officer in Charge Martinez replied:

UThis letter is writtenm in response to your al-
leged violation of the National Agreement,
Article VII, Section 4.

"] have considered the facts bearing on this
case.

"Article VII, Section 4, of the National Agree-
ment has not teen violated since this deals
with employee classifications.

"Methods of delivery, etc., are considered a
management right and obligation under Article
111 of the Agreement, and we shall continue
to carry out our responsibilities in this area
as in the past. I might add that there is
nothing on record to indicate you have dis-
cussed this matter at Step 1 of grievance
procedure."
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Lieanwni io, WALC Precident Racdemacher had writcten oo
the Senisr \ssistint Festaaster (eneral on Mervek 30, 19732
n

ated acticn at Sicux Talls, as w-ll
o)

proiccoTing tha oon rol

as cim-lcor nroposed actions in other iocations. Presidaent
Rademasar assarted that all such noves wers in violaticn of
Artici:s T, III, V, VII, and XII of the 1971 XNational Azree-

nent. On Mav 11, 1973 the grievance filed by tranch Presi-
dent Liedert on April 1 was appealad to Step 4 znd ultimatelr
it became the basis for the present arbitracica. Other
grievances involviag similar problems were held in abeyance
pending decision here.

The protested realignment of rcutes in Cioux Falls
actually tak: place until rearly two months after

did ncz
the grievance was filed. uring early 1973 it had become

necessary to review all city and rural routes, at Sioux Falls
as well as at other Post Offices, to determine the impact of
a new centralized mark-up system for forwvarding mail. Much
of the work of Carriers (both City and Rurai) in {orwarding
mail vas to be transferred to Clerks under the new procedure.
While this new forwarding method was not expectad to affect
the toral workload of the various routes substantially, its
potential impact nonetheless was significant enough to warrant
a general study of all routes as a basis for realignment to
achieve more efficient use of the entire delivery force. This
review of all Sioux Falls routes was completed before the action
now under review ultimately became effective on May 26, 1973.

As had been indicated earlier to Branch President
Niederc, one principal effect of the realignment of routes
was to establish 1l rural routes in contrast to the previous
5. This result was achieved in substantial part by removing

\O
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om four City Routes as follows: () 270 deliv-

deliveries ir
erizs. of 670, were renoved from City Route 13; (b) 75
deiiverie

s, of 494, were removed frem Citr Route 245 (c) 10%
deliveries, of 512, were removed from City Route 50; and (d)
all, or substantially all, of the 398 deliveries on City
Route 72 were reassignad. Thus a total of 800 or mcre
deiiveries were recassigned from City Carriers o Rural Car-
riers. AL the same time about 30 rural deliveries were
reassigned to City Carriers.

These reassignments were approved by District Cus- 12
tomexr 3Service Representative Segetr, who earlier had discussed
possible realignment of rural and city routes with the Sioux
Falls Postal Service officials. Seger testifed that there
were at least three reasons to remove deliveries from City
Carriers and assign them to Rural Carriers in Sioux Falls:

(1) the Postal Service could "draw a type of boundary where

we would have an area where we could really say that we knew
where there was a difference between our city and rural de-
livery," (2) the Postal Service could strive ''to provide the
best service we could to the customer ... because they are so
far from a postal unit ...," and (3) the transfer of deliver-
jes to rural routes would enable the Postal Service thereafter
to provide delivery to people on new streets without having

to meet the 50 per cent improved requirement for new city
deliveries. The Union presented a good deal of testimony
calculated to establish that each of these claimed improvements
in service was more fictional than real and that there had been
no change in any relevant characteristics of the areas involved
to warrant changing them from city to rural service.

~ Prior to May 26, 1973 there were 66 regular and & 13
auxiliary city routes in Sioux Falls. After that date there



7. Niedert

wers &4 regular and 3 auxiliary cicy routes. Taus, while the
rura. Toutes were increased from S5 to ll, the cily routes were
reduceé from 70 to 67 in number. OCne of the new rural xzcoutes,

however, apoarently resulted in large part from ~he transivr cf
territcry frcm a nearby Post Office to Sioux Falls.

After May 26, 1973 only one of the 6 new rural routes
actually was filled by a Rural Carrier who had been displaced
by route consolidation in another Post Office. The other 5 new
rural routes were posted for bid and awarded co members of che
Clerks craft cn the basis of seniority.

CONTRACTUAL PROVISTIONS

The principal arguments of the parties involve inter-
pretation of Articles I, III, and VII of the July 20, 1971
National Agreement.

In Article I, Section 1, the Employer recognizes each
of the designated Unions therein 'as the exclusive bargaining
representative of all employees in the bargaining unit for
which each has been certified and recognized at the National
level."

Article TIII states:

14
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c. wiadert

YAPTICLE TIT. MANAGENENT RICHTC

LN

;ive wight subject to the precwvicions o
4Loveement and consistent with apolic
aws and regulations:

ECTION 1. The Lrmployer shail have thz e
lus
S

M ol

A, To direct employces of the Employer in the
performance of official duties;

"B, To hire, promcte, transfer, assign, and
retain employees in positions within the Postal
Service and to suspend, dzmote, discharge, or
take other disciplinary action against such
employees;

"C. To maintain the efficiency of the opera-
tions entrusted to it;

"D. To determine the methods, means, and per-
sonnel by which such operations are to be
conducted;

"E. To prescribe a uniform dress to be worn by
letter carriers and other designated employees;
and

"F. To take whatever actions may be necessary
to carry out its mission in emergency situa-
tions, i.e., an unforeseen circumstance or a
combination of circumstances which calls for
immediate action in a sitvation which is not
expected to be a recurring nature."
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"seCTION 2. Employment and Work Assignments

1y, Normally work in different crafts, occupa-
tional groups oOr levels will rot be coinbined
into one jolt. However. in order to maximize
full-time employment opportunities and provide
necessary flexibility, managerent may after
studied effort to meet its requirements Dy
combining within craft or occupationel groups,
establish full-time or part-time scheduled
assignments by including work within different
crafts or occupational groups.

ng. In the event of insufficient work on any A
particular day or days in full-time or part- {‘
time employvee's own scheduled assignment, o
management may assign him to any available
work in the same wage level for which he is
qualified, consistent with his knowledge and
experience, in order to maintain the number
of work hours of his basic work schedule.

uc, During exceptionally heavy workload periods
for one occupational group, employees in an
occupational group experiencing a light work-
load period may be assigned to work in the

same wage level, commensurate with their
capabilities, to the heavy workload area for

such time as management determines necessary.

-
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vy Tha aumber of -—ziual empiovees TR LE
b ompioved in any pesiod. ather than Decar-
her. shall not exceed &% of the toral wumoer
=i .aplovees as coverad bv this Agreemand,
except as to emplovees employed puarzuzant to
fublic Policy Empluyment Type Progzams.
HGECTICN 3. Employee Complements. The

Employer shall man all post ffices and
Zacilities with 200 c¢r more man years ol
enployment with 90% full-time employecs

within six (6) months from July 1, 1971, with
the exception of the seventy-eight {(78) larg-
est post offices that include all post offices
larger than Grand Rapids, Michigan as to which
such manning shall be completed by June 30,
1972. The Employer shall maximize the number
of full-time employees and minimize the numdey
of part-time employees who have no fixed wor
schedules in all Post Offices. ‘

MSECTION 4. Exclusions. This Article does
not apply to rural letter carriers or replace-
ments, as to whom current practices and poli-
cies shall apply.”
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T.aE COWTENTZIONS

1. NALC

The nion essentially advaaces thre2 major argun
It urges that the reassignment of City Carxrier
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o uraL toutes vinlated an implied obligavicn

acognition of the NALC as excliusive represen
" &1l employees in this craft. It stresses the lonz
lished distinction between City Carriers and Purasl Carri
they have been treated as separate and distinct crafts fcr
years in applicable Federal statutes, in Postal Service Repula-
tions, und in the parties' collective bargaining agreements.
In a recent NLRB decision irvolving the Postal Service (203
NLRB No. 144) the following relevant paragraph appears:
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“"Sometime in 1962, in accordance with Executive
Order 10988 which issued January 7, 1962, the
Post Office Department determined that zppro-
priate bargaining units should be national in
scope and coincide with seven traditional so-
called 'craft' lines. At that time, the seven
such groups were (1) letter carriers, (2) mail-
handlers, (3) clerks, (4) special delivery
messengers, (5) rural letter carriers, (6)
motor vehicle employees, and (7) maintenance
employees. On July 1, 1971, after passage of
the PRA but prior to execution of the interim
collective~bargaining agreement, the clerks,

p—
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chaelnl delivery messen
wowihoveesn, maintenznen emplove

21 o X the ATU,
pC WPU signed fie szreeceni
: DAra s,  Rural lecter cavriers
ruenain as a rate crato, but have 2ot
inccrvened he re are Zcur uniouns
prasently represeating ermployees in the :even
teraft' groups.”

Although the 1971 National Agreement dues not spell 20
out rtha vespective jurisdicticns of all of the seven naticnal
~rasts ia so many words, thz Unica has nc doubt that exclusive
recogrition of the NALC necessarily implies agr:zement thac em-
plovees represeated by NALC will be protected in the exclusive
rignt to perferm work traditionally performed by NALC members.
On this score the Union cites general language €rom various
opinions of other arbitrators in other collective bargaining
relationships. All NALC witnesses testified that never before
to their kncwledga--extending back more than 30 years--had
there been a transfer of deliveries froem City Carriers to
Rural Carriers.

-

Another principal NALC argument involves Article VII, 21
Section 2-A. Under this language, it says, the Employer may '
establish full-time or part-time scheduled assignments by
combining work from two or more crafts into a single job,
only "in order to maximize full-time employment cpportunities
and provide necessary flexibility." The Union notes that
Article VII, Section 2-A cannot apply to the Rural Carrier
craft because of the specific exclusion set forth in Section 4.
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: easo chat -he disputed ze-
assicrnent of werk violaved Article VII, Scction Z, on the
ground cmat ity Jwxiliary Route 72 propexriv should have been
;osued 3 z full-tim2 wegular route as the Union had vequestad
spec.finally, prioxr to tay 26, 1973. In addition, it stresses
ttuc rha cctal numter of deliveries remowved from city routes

zntziled encugh work to constitute at least two fell-time
reular routes. It thus suggests trhat the assijnmear cf the
1: snuted work to Rural Carricrs comstitursd an evasion of the

-—

dis
Fostal Service obligation to the NALC under Article VII,
Secti

2. POSTAL SERVICE

The Pcstal Service urges that there i3 no significant
distincrion between the work performad by Rural Carriars and
City Carriers, although the former serve as "traveling post
offices.” (Cn an average basis this type of work may involve
about 10 ninuvtes per day for a Rural Carrier.) Moreover, it
urges that the determination of the type of delivery service
to be provided in a given area is a Management decision under
Article III. Such a determination, it urges, is a basic de-
cision as Lo how the Postal Service will meet its responsi-
bilities under law to maintain an efficient system of mail
collection, sorting, and delivery, and provide types of mail
service which will meet the needs of different categories of

mail users.

23



1L, Micdert

- vostel Service deems its decision £o cnangs cers
Faln wonns fron oity o yurcl service as an ciercilse oI on
ftnwent Mamazement functicn, with nothing in the National
Aurcement to imnose any limitacioa upen the exercise of suczh
funetizn i+ characterizes the Union claim of work juris-
dicti-n as assentially a claim of right to service particular
gecgraphlial aveas. Since the Poscal. Service has established
criforia co determine the type of sarvice to be provided in

anv gzives erea, it may evercise full Jiscretion when the
erireria dc aot clearly require one type of szrvice or prohibit
n

he Postal Service denies that Article VII, Section

"The Union's assertion that this case in scme
way involves a combination of rural carrier
craft work with the work of another craft
£ails to recognize the tasic scope of rural
carrier work - to deliver mail in a rural
delivery service area. This work is not the
work of any craft other than the rural car-
riers, although the individual duties of a
rural carrier are virtually identical to
those of a city carrier. As the cuties in-
volved in this case are duties of the rural
carrier craft, no claim that there has been
a combination of work of several crafts can
legitimately be made.”



15. Wicest

“he Sevwice urses chat the maxie
in A-v.siz vII, fection 3, applics to all
eiplovr2s in cach Post OIfice as a compcsite group {cxcept
for Wovel Cacriers), and not on incdividual crart basis.

ization reguirement
1

- .
cargdInlng unit

In its roply brief the Service contends that a
decision concerrning bouncaries cof the various
rvice areas, and type of service to be provided,
ject to challenge under the grievance procedure of
the Mational Agreenent. Thus the ultimate and basic pesition
of the Zervice is that Article III reccgnizes its unfettered
discretion to make decisions of the sort now challenged by the
Union.

FINDINGS

Proper analysis of this case must start with Article
111--Management Rights. This Article makes clear that the
Employer has the exclusive right, among other things, (1) to
direct the employees in the performance of their official
duties and (2) to determine the methods, means, and personnel
by vhich its operations are to be conducted. The various
Management rights described in Article III, however, are ex-
pressly limited in that they must be exercised ''subject to the
provisions of this Agreement and consistent with applicable
laws and regulations."

The Union in effect seeks to bring the present case
within this critically important proviso, by its arguments

under Article I--Recognition (buttressed by reference to Article

XI11--Seniority) and under Article VII.

29



7 Domastial Chalvoan sees 00 csefut purnoce in
consiiosin . e elabirate argumeut as oo imnli.c obligations
anid -o srise irem the Recocnition Clause in Avticle I. ‘Ihe
Tact is tnat o reasenadls roading of Article VIZ snculd leawe
i1, ¢1- downt uhnat ic applies to *he kind of orooiem vhich husg
arisa~ ‘n tnhis casc. Thus therz is an need &o spaculace abcout
impiicd cbligations vhich otherwise zrguably might stem frcm
srtiz'le ! and the seniority provisions in Article ¥IT. Tne

acycend Siisations end restraints which limit Management's
exercice of discretion concerning the matters dealt with in
Artisie VILI nroperly are found in the language of that Article
and thez reasonable inierences and implications which arise
therefrom.

Nor does the Impartial Chairman believe that the
Union arguments and assumptions ~oncerning the possible ap-
plication c¢f Article VII, Section 3, require discussion here.
1f the Union is correct in holding that Article VII, Section
2-A, barred the action now vnder review, of course, Section 3
possibly cculd become pertinent in considering remedial action.

Article VII, Section 2-A jtself must be read in the
context of the entire National Agreement, and of the collective
bargaining relationships which have existed in the Postal
Service since the early 1960's. At first blush, two basic
propositions cmerge from this provision:

(1) Normally work in different crafts will not be
combined into one job, and

(2) full-time or part-time scheduled assignments
may be established to include work within different crafts

(o
Z
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rencly sceks to avoid
in the prasent case

yees representad by
though in the same

~he Psootal Service bricf ap
application oi Art clz VIT, Section 2
by sugzesiing, in effcct, that the cmp
the NALC and the NRLCA may be trcated as s

“eraft.! ~ue brief urges (1) that no "distirnccion' between
the Rurzl and City Carriers may be found "in the work they
perform.™ and (2) that the crart of ewployezs making deliveries
is "determined solely by the type of celivery service estab-
iished by the Postal service." TIndeed, it is further assercted
thac the disputed deliverles are "not the worik of any cratt
othar than the rural carriers,’ becausc the Fostal Service has
elected now to establish the routes as "yural,' rather than

"eity."

b
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Thesc arguments, however skillful an exercise in
semantics, overlook the consistent treatnent of the City and
Rural Carriers as scparate nerafts" for nurposes of collective
bargaining. While their work in many instances may be vir-
tually identical, this in no way can detract from the dominant
fact that these two groups have bezn deemed to be separate
Merafts" for many years, both in law and in practice. Article
VII, Scction 2-A, cannot be interpreted properly except in
light of this firmly established meaning of the words "craft”
and "erafts" as used therein.  This meaning thus does not lie
in any abstract definition of either "eraft.'" It can only be
found in ostablished practice in each given Post Office in
assigning work to one or the other of the craft bargaining
units. 1f this interpretation somewhat limits the flexibility

(93]
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T iomanL it coenafav vork trem Clur o RuralcCarriers fand
e oorEoAer b fone of survice trevided Tnogiven arecs) ic
swoemat 2T 53 Lo imescapabie when Article VII, Sccetion 2-a i3
cold Lo ovhe ocarowe an wnich it was switton. Moroover, the

%
w thus rcflected in this provision may well b

.~ ke maintenance of cound relacticnsiiips vedveen
{he Doz sorvice and the warious Unions involved, as weil as
amcag ©hz Uniens theuselves.

&1ltrough Article VII, Section 2-4, therefore misc
corcol nzre, ihe menuer of its application is uot frees from
dirfdiculey. The Union appears to suggest that no werk, ur.der
anv civcumstvances, may be reassigned from City Carriers to

Rural Corriers. It emphasizes that article VIL, Section 4,

makes clear that none of Article VII applies to Rural Carricrs,
ard seemingly would imply from tnis that no work may be assigned
to Nural Carriers under Article VII, Section 2-A. This argu-
eni possibly may rest on an erroneous belief that Article VII,
Section 2-A, constitutes a grant of authority to Management.
It does not. Inscead, it places a limitation upon the exercise
of Management authority deifined under Article III. Thus Manage-
ment retaine full discretion to deal with matters covered by
Article VII, Section 2-A, except to the extent limited by the
reasonably meaning of that provision.

-
[3)
.

.

In addition, Article VII, Section 4, contemplates as
to the Rural Carriers that "current practices and policies"
shail continue to apply as to the subjects treated in Article VII.
Absent any clear knowledge of relevant practices and policies
for purposes cf Article VII, Section 4, the Impartial Chairman
must refrain expressly from embracing the view that no City
Carrier work ever may be assigned to Rural Carriers in light of
Article VII, read as a whole. The present record includes
evidence, albeit vague and hearsay, indicating that limited
assignments of this sort actually may have been made in two
earlier instances.

37
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ion of the present case foritunat

sing aay finezl wiey on this nat

L - ~rticle VII permits the type of reass
vork narz in issua only “'to maximize full-time cmpioyment
.

appcztunities aad provide necessary flexibility.  llzreover,
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crudisi efZorr by Management to ottain these geals by "com-
Linine --“tain craft or occupational groups' is a conditica
precedzat to combining work of two or more craiis into a
sirgle scheduled assignment. The present record reveals
failurz by lianagzement to meet these requirements. The clear
weignr ¢f the evidence compels a finding that the principal
purpose in reassigning City Carrier work to Rural Carriers =at
cioux Falls was to create rural route openings for six Rural
Carriers who were to be displaced by route consclidations in
octher: Post Offices. The improvements in efficiency subse-
quently claimed by tlanagement are without detailed Jocumenta-
tion, and appear essentially as rationalizations aiter the

evenc.

. ’\"“

)

The Impartial Chairman therefore finds that the re-
assignments of deliveries from City Carriers to Rural Carriers
in Sioux Falls, effective May 26, 1973, were in violation of
Article VII, Section 2-A of the 1971 National Agrecement.

There remains the problem of appropriate remedial
action. The Union requests an Award requiring (a) that the
deliveries in question be returned to the NALC craft juris-
diction, and (b) that those part-time flexible employees who
would have been promoted to full-time positions, had the

deliveries not been reassigned improperly, should be made whole

for earrings lost since May 26, 1973 in any week in which they
did not work 40 hours.

(ar
4
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20, Niedart

"2 ebjectives sought in tnoese proposed remecies zre L2
subject £s oractical limications which should be noted here.
Tn racrring the disputed city deliverics to cthe YALC crart,
local Mznogement should have a reasenable peiried oI tine within
wiich o czvelop new city rcutes, and to realign existing city
routes to the extent necessary to achieve efficient deliveries.
Ic also should be free to return to the NRLCA crarft those de-
liveries waich were reassigned to city routes as of tay 20,
1973.

Tlvis the present Award will specify a 90-day period 43
in which the Postal Service may develop an appropriates prograa
to comply therewith. Once all city deliveries are returnad

to the WALZ crafe, implementation of the Award must include

an ultinate determinaticen of whether any member of the NALC
craft suffered eny loss of earniugs or seniority rights by the
improper recassizament of work on May 26, 1973, after full con-
sultation with appropriate representatives of Branch 491, so
that any such jndividual may be made whole. Any unsecttled
issues as to adequate compliance with this Award, after the
90-day period for implementation, way be returned to the Im-
partizl Chairman for final determination, but only after full
consideration by the parties' representatives at all levels of

the grievance procedure.
AVARD

The grievance is sustained to the extent indicated 4L
in the Opinion. Apprepriate remedial steps shall be developed
and effectuated no later than 90 days from the date of this
Award, in the manner outlined in the Opinion. The parties are
free to agree to extend this 90-day period.

ot

,'./',//‘/-( 44 .

. ylvester Garrett
) mpartial Chairman
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