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MAINTENANCE CRAFT NATIONAL BUSINESS AGENTS 
 

Southern Region Western Region 

 

• Charlie Robbins  
Maintenance NBA “A”  
6951 Pistol Range Road, Suite 106 
Tampa, FL 33635  
Phone (813) 855-7023 
Fax (813) 855-7418  

 

• Charles Sundgaard  
Maintenance NBA “A” 
2345 So. Alma School, Ste 201 
Mesa, AZ 85210  
Phone (480) 777-1880  
Fax: (480) 777-1886  

 

• Terry Martinez  
Maintenance NBA “B” 
800W. Airport Fwy. #1031 Box 6093  
Irving, TX 75252  
Phone (972) 721-0063 
Fax (972) 579-5571  

 

• Shirley Jasper Maintenance 
NBA “B” 
150 E. Colorado Blvd., Ste 208  
Pasadena, CA 91105  
Phone (626) 585-1404 
Fax (626) 585-0091 

Northeast Region Eastern Region 

 

• Charlie Wilcox  
Maintenance NBA  
2 Electronics Avenue, Suite 38  
Danvers, MA 01923  
Phone (978) 777-8692 
Fax (978) 777-7419  

 

• William LaSalle 
Maintenance NBA  
10 Melrose Avenue, Suite 210  
Cherry Hill, NJ 08003  
Phone (856) 427-0027 
Fax (856) 795-7143  

Central Region All-Craft NBAs 

 

• Don Foley  
Maintenance NBA “B” 
1001 E. 101st., Terr., #390  
Kansas City, MO 64131  
Phone (816) 942-7788 
Fax (816) 942-3555  

 

• Nilda Chock  
Pacific All Craft NBA  
Box 1432 Kailua, HI 96734  
Phone (808) 945-0770 
Fax (808) 945-2551  

 

• Troy Rorman  
Maintenance NBA “C” 
8009 - 34th Ave. South, Suite 1540  
Bloomington, MN 55425  
Phone (952) 854-0093 
Fax (952) 854-0268  

 

• James Patarini 
Alaska All Craft NBA 
P0 Box 210021  
Anchorage, AK 99521 
Phone (907) 333-6356 work 

 

• Vance Zimmerman  
Maintenance NBA “A”  
7211 N. Main Street, Suite 4 
Dayton, OH 45415  
Phone (937) 277-2798 
Fax (937) 277-4855  

 

• Danny Soto  
Caribbean All Craft NBA 
Calle 42 SE 1000  
Reparto Metropolitano, Ste 202 
Rio Piedras, PR 00921  
Phone (787) 758-7985 
Fax (787) 250-8376  
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.
•

The undersigned
•

parties, by and through their respective representatives

SETTLEMENT AGREEMENT

agree to the following provisions for the purpose of settlement *of the

pending grievance i n Case No. tiILC-NA-C-46 .

1 . The parties agree to the MS-47 Handbook, "Housekeeping-Postal

Pacilities" as revised (4/13/83) as found in Attachment One to this --

settlement agreement.

2. The Postal Service will not implement frequencies below the specified

ranges contained in Attachment One without providing-the union, at the

Regional level, with the relevant document(s) justifying the reduced

frequency(ies) . Documentation will be provided to the union upon •tentative

Regional approval of a .lower frequency than found in the revised MS-47

and the APWU will have an opportunity to meet with Regional management

prior to implementation of a frequency(ies) below those delineated in

Attachment One. If there is a disagreement between the parties as a

result of this meeting, the dispute is a proper subject for the grievance-

arbitration procedure .

3 . The Postal Service agrees that due to the implementation of :the'

revised MS-47, employees on the payroll as of the d?te of..this settlement

will not be involuntary excessed outside the commuting areas of their .

present work location, nor will their hours be reduced due to the implementation

and utilization of the revised MS-47.

4. The union agrees to withdraw the grievance scheduled for arbitration

on April 29, 1983, on or before April 20, 1983.

. tntdZ.t
RICHARD 1 . WEYUDAU
FOR THE AMERICAN POSTAL WORKERS UNION
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FOR THE UNI
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determining how often each custodial function will be
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-;'Regional Gen. Mgrs ., LRD-All Regions (w/o enclosure)

L-&%? 0U :DAKahn : nb :4110 10/8/82
(File ; }1F-47)





















Lessor and lessee responsibities for posting floor load limits. 

Your interest in safety and health is greatly appreciated. I f  I may be of further 
assistance, feel free to  contact me. 

Sincerely, 

Barry 1. White 
Associate Assistant Secretary 
for Regional Programs 

Page 2 of 2 
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Mr .

	

and I . Wevodau
Dir

	

or
Main enance Craft Division
American Postal Workers

Union, AFL-CIO
1300 L Street, N .W .
Washington, DC 20005-4107

UNITED STATES POSTAL SERVICE
Labor Retatiorss Departm .nt
475 VIEW" Plea, S

Washington . DC 202604100

December 5, 1988

Re : class Action
Milwaukee, KI 53203
84T-43-C 28598

Dear Mr . Wevodau :

On November 29, 1988, we met to discuss the above-captioned
grievance at the fourth step of our con actual grievance
procedure .

issue in this grievance is whether Level 3 Custodians
should be paid higher level pay when operating a mark-lift .

After reviewing this matter, we mutually agreed that no
national interpretive issue is fairly presented in this case .
However, we further agreed that lower level employees
performing any duties requiring an Or-346 will be paid at
PS-4 rate of pay (Pre-Arb Settlement Attached)
Accordingly, we agreed to settle this case .
Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to settle this case .

Time limits were extended by mutual consent .
t

Sincerely,

-A4
G e

	

Pic rd Wevodau
evance &

	

on

	

Director
Division

	

Maintenance Craft Division
American Postal Workers

Union, AFL-CIO

4L"V



M

Mr . Richard I . Wevodau .
Director, Maintenance Division
Aaerican Postal workers

Union, AFL-CIO
817 - 14th Street, N .W .
Washington, D.C. 20005

Wevodaut

January 24, 1983

On

	

ry 38, 1983, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure.

This grievance involved a request for -higher level pay for a
level 3 custo .iial lbborer who operates a battery-powered
riding sweeper.

During our discussion, agreed to resolve th-i e based
on our finding no entitlement to higher level pay . We also
agreed that operation of the sweeper' by a level 4 employee
does not entitle lower level employees to higher •.level pay.

Please sign and return the enclosed copy of this decl -ton as
your acknowledgment of agreement to resolve this ease .

Sincerely,

Re : E. Turner
Fresno, CA 93706
E.IT-5H-C 7163

Richard 2 . Wevodau
Director, Maintenance Division
American Postal Workers

Union, AFL-CIO



Dear Mr. Wevodau :

On June 23, 1977, we met with you to discuss the above-
captioned grievance at the fourth step of our contractual
grievance procedure .

The matters presented by you as well as the applicable
contractual provisions have been reviewed and given careful
consideration .

This settlement is without precedent and without prejudice
to the position of either party, it may not be cited by
either party in any future grievance, hearing, arbitration
or for any other purpose .

Based on the evidence presented in this grievance, we mutually
agreed to fully settle the grievance by granting the custodian
Level 4 pay for the time spent operating the gasoline sweeper
providing it is the type that is driven and requires a SP-46
to operate . We also agree that higher level wages were not
required for operating the tractor .

By copy of this letter the general manager is instructed to
pay any higher level wages during conformance with - this agreed
to settlement.

ts***t ,ta

EMPLOYEE AND LABOR RELATIONS GROUP
Washington, DC 20280

JUL 2 9 W?

Mr . Richard I . Wevodau
Executive Vice President
Maintenance Craft'
American Postal Workers Union,
AFL-CIO
817 - 14th Street, N .W .
Washington, D . C. 20005

Re : - APWtT - Local
Memphis, TN (BMC)
AC-S-15036/A5-MS-10592
APWU 15036

r .
" r



0

EMPLOYEE AND LABOR RELATIONS GROUP
vammVe. DC A22MM

January 18, 1977

Mr. Richard 1. Wevodau
executive Vice President
Maintenance Craft
American Postal Workers Union, AFL-CIO
617 - 14th Street, NW
Washington, DC 20005

Dear Mr. Wevodau :

On December 17, 1976, we met with you to discuss the above-
captioned grievance at the fourth step of our contractual
grievance procedure.

The matters presented by you as well as the applicable
contractual provisions have been reviewed and given careful
consideration .

The provisions in Section 247 .2 of Bandbook M-52 do not,
generally, contemplate the use of custodial employees to
"shuttle* vehicles between points, whether on or off postal
premises. Additionally, the job description of a Custodial-
Laborer also does not contemplate that employees so assigned
will perform the higher level function of driving vehicles .
Further, the information of record fails to establish that
the situation in question falls within the scope of the pro-
visions of Article VII of the National Agreement . Notwith-
standing these apparent deficiencies, it is noted that the
custodial employee who performed the driving duties in ques-
tion was properly compensated at the higher level rate of
pay for performing this work .

By copy of this letter, local management is instructed to
review the assignments within the maintenance craft to assure
that they are consistent with the spirit and intent of the
National Agreement, including Article VII on crossing craft
lines, and other existing pertinent instructions .

Re: B. Longstreeth
Pittsfield, MA
AC-N-8256/V76-8225
AM 8256

S . c



OFFICE OF THE POSTMASTER GENERAL
Washington. D.C. 20260

May 11, 1972

Mr . Richard I . Wevodah.
Administrative Aide
American Postal Workers Union, AFL-CIO
817 - 14th Street, N .W .
Washington, D .C. 20005

Re: Grievance - B. Lartigue, M. Brown,
R. Londo, E . Harris
Houston, TX.
STN-10

Dear Mr. Wevodau:

On April 21, 1972, we met with you to discuss the above
captioned grievance in accordance with Article IX, of
the 1968 Agreement.

The matters presented by you concerning this grievance
as well as the applicable contractual provisions have
been reviewed and given careful consideration . As a
result of this review we believe that the operation of
a power driven waxer and other heavy duty industrial
equipment as outlined in the job description of a cus-
todial laborer level 3, are not encompassed or intended
to apply within the job description of a level 2 cus-
todian, therefore, the grievance is sustained .

The remedy in resolving thiss grievance is that in the
future when the Postal Service assigns level 2 custodians
to operate power driven waxers, buffers and other heavy
duty industrial equipment the employee will be compensated
at the higher level pay- {level 3) for the time assigned
to that duty . As we mutually agreed, there will be no
retroactivity of pay for work performed in the past by
the grievants regarding the use of power driven waxers .

411

Sincerely,

T.G~i11
Relations Division

Employee & Labor Relations Group





















































































Steven G. Raymer
Director

Gary Kloepfer
Assistant Director

Gregory B. See
Assistant Director

Idowu Balogun
Nat’l Rep @ Large

Presents . . .

The APWU HQ Maintenance Team



BUT, before we get 
started … Let’s cover a 
couple important items 
outside of Article 38

• Such as:
• Contracting

and
• Upgrades



Subcontracting

Article 32.1.C (new)

• C. When a decision has been 
made at the Field level to 
subcontract bargaining unit 
work, the Union at the Local 
level will be given notification.



Maintenance views this 
as a significant gain

• Covers any contracting out decision 
not made at the National level.

• Will help with any claims of 
‘timeliness’ by local management.

• Does not alter or change any 
existing local agreement or 
resolution on local notification or 
input.



Pay & Upgrades

EVERYONE will receive an upgrade !
$ All percentage wage increases 

are based on the September 2006 
pay scale.

$ 1.3% already paid retroactive to 
November 25, 2006.

$ Step range at level 3 is $366 - $578
$ Step range at level 11 is $637 - $758



The Final Pay Raise

1.2% will be paid on November 21, 2009.

$Step Range for level 4, Laborer-Custodial 
(formerly level 3) is $369 - $553

$Step Range for level 10 ET (formerly level 
11) is $573 - $680



In Between is the Upgrade

This upgrade equates to 
2.6% across the board. 

AND it is compounded onto 
the prior 1.3% raise.



# It’s not the number of your pay grade #
$$$$

$$ It’s the MONEY in your pay grade $$

• The following pay chart shows 
difference between grades; NOTE the 
difference in pay (money) between 
the new grades 9 & 10.

• This is due to the elimination of old 
pay grades that did not have any 
incumbents.



In Between is the Upgrade

60,59959,78558,97158,15757,34356,52955,71554,90154,08753,27352,45951,64550,8311112

58,86058,09357,32656,55955,79255,02554,25853,49152,72451,95751,19050,42349,6561011

54,21853,57352,92852,28351,63850,99350,34849,70349,05848,41347,76847,12346,47898

52,22851,36650,50449,64248,78047,91847,05646,19445,33244,47043,60842,74641,88441,02240,16087

51,02650,19049,35448,51847,68246,84646,01045,17444,33843,50242,66641,83040,99440,15839,32276

49,88448,99848,11247,22646,34045,45444,56843,68242,79641,91041,02440,13839,25238,36637,48065

48,85347,91646,97946,04245,10544,16843,23142,29441,35740,42039,48338,54637,60936,67235,73554

47,89946,90445,90944,91443,91942,92441,92940,93439,93938,94437,94936,95435,95934,96433,96932,97431,97943

47,00645,87644,87143,86642,86141,85640,85139,84638,84137,83636,83135,82634,82133,81632,81131,80630,80132

PONMLKJIHGFEDCBAAABBNewOld
Pay Step

RSC P and C (APWU)           Preliminary Upgraded Schedule.  The March and September 2007 COLAs will be added to these salaries.
Effective February 16, 2008 (PP -2008)

Full-Time Regular Basic Annual Salary Schedule

← Note that 9 & 10 are gone!



Note the change in step 
waiting time for the 
upgraded levels 3 & 8.

6.9303030303030303030303030Grades 9 - 11

8.13030303030303030303030303030Grade 8

9.73636363636363636363636363636Grades 5 - 7

11.136363636363636363636363636363636Grade 4

13.544444444444444444444444444444444Grade 3

YearsO-PN-0M-NL-MK-LJ-KI-JH-IG-HF-GE-FD-EC-DB-CA-BAA-ABB-AASteps (From-To)

•The new level four (4) custodial-laborers now have 
a 36 week waiting period vs. their old 44 week.

•Upgrades to level 8 have a 30 week waiting period. 



ARTICLE 38

• There were significant changes to 
Article 38 from the 2000 Collective 
Bargaining Agreement. Certainly, not 
everything was achieved, but the 
changes do move the Craft forward 
toward their goals.



Also, some updating that reflects previously 
agreed upon items occurred, such as:

• calendar year (e.g. Open Season date)
• pay levels (e.g. prior Upgrades) 

These items do not change or alter the meaning or 
intent of the Section in which they appear.



The new Article 38 contains the 
following changes:
• Article 38 Section 3.D.3 – Installation Seniority will 

be identified on the current seniority list.
D.Seniority Lists

A current seniority list shall be posted in each 
installation. A copy of an updated seniority list shall 
be furnished quarterly to the local Union. For each 
employee, it shall show: 

• Service seniority.
• Seniority for preferred assignments.
• Installation Seniority



Article 38 Section 3.J – Provides the process for 
breaking ties in seniority whenever it is necessary 
to do so. This is an example where existing JCIM 
language was incorporated into Article 38. 

J. Seniority for Breaking Ties 
When it is necessary to determine the seniority 
ranking for two or more employees who are 
promoted, assigned, reassigned, hired or 
transferred to vacancies in the same occupational 
group and level in the Maintenance Craft on the 
same day, the following shall be used to break any 
tie that might exist:



Article 38.3.J Tie-Breakers
1. Maintenance Craft Installation Seniority 

2. Maintenance Craft Service Seniority 

3. Total Maintenance Craft Service

4. Total Postal Career Service

5. Total Postal Service

6. Total Federal Career Civilian Service

7. Numerical by the last 3 or more numbers (using enough 
numbers to break the tie, but not fewer than 3 numbers) of 
the employee’s social security number, from the lowest to 
highest.



Article 38.3.J Tie-Breakers

• Tie breakers are applied in order until 
the tie is broken.

• Employees excessed into the 
maintenance craft under the 
provisions of Article 12 shall begin a 
new period of seniority.



Article 38 Section 3.K
Significant new language (items 2-5)

• Rights of  Maintenance employee impacted by 
Article 12.

• ‘Saved grade’ applies (no more ‘protected rate’)
• Also applies to retreat/return to lower level

• Item 3 is for being excessed across craft lines 
within the installation

• Item 4 is when excessed out of the installation 
with or without a change in craft.



K. Excess Employees
1. Installation Seniority governs in identifying excess 

employees within an occupational group and level.
2. Employees excessed to lower level under Article 12 

into or remaining in the Maintenance Craft shall receive 
saved grade. Employees receiving saved grade are 
required to request placement on Promotion Eligibility 
Registers in their former higher level.

3. When applying Article 12.5.C.5.a.(5), the first 
opportunity to return to the Maintenance Craft shall be 
to the first same or lower level duty assignment which 
remains vacant after the in-craft process for posting 
and filling duty assignments and for which the 
excessed employee is qualified.



K. Excess Employees
(continued)

4. When applying Article 12.5.C.5.b.(6), a 
Maintenance Craft employee can exercise their 
retreat right to any same or lower level duty 
assignment which remains vacant after the in-
craft process for posting and filling duty 
assignments in their former installation and for 
which the excessed employee is qualified. 
Failure to exercise such retreat right results in 
the employee forfeiting future retreat rights to 
the occupational group and level for which the 
retreat was declined.



Excess Employees
(continued)

5. If return or retreat to the craft, 
under 3 or 4 above, is to a lower 
level duty assignment, the 
employee shall receive saved 
grade.



Article 38 Section 4.A.1
This section formerly contained four separate 
paragraphs lacking any further identification 
which covered distinctly different items or 
procedures. Formatting changes were made 
by combining two paragraphs into one and by 
identifying each paragraph so they could be 
cited properly. No language changes were 
made and these formatting changes were 
made to organize this Section without 
changing the meaning and intent of the 
language.



Section 4. Posting
A. In the Maintenance Craft all vacant duty assignments shall be filled as follows:
1. a. When a vacant or newly established duty assignment is to be filled, the Employer shall post for 

a period of seven calendar days, a notice of intent that the duty assignment will be filled using the 
appropriate preferred assignment selection register and/or promotion eligibility register, except for 
newly established positions as defined in Article 1, Section 5. Such positions shall be posted as 
they are created and assigned to the craft unit. A copy of the notice of intent shall be furnished to 
the local Union.
b. When newly established positions as defined in Article 1, Section 5, are created in an 
installation or when an established position, for which no promotion eligibility register has been 
created, is added in an installation, the Employer shall post a notice on all official bulletin boards 
soliciting applicants for inclusion on the promotion eligibility register. The notice shall be posted for 
thirty (30) calendar days. The employees who apply will receive the results of their application(s) 
no later than one hundred fifty (150) days from the closing date of the application period, provided 
the applications have been properly completed by the applicants. Within fourteen (14) days of the 
date of the receipt of the promotion eligibility register results, a notice of intent to fill the position 
shall be posted and the position filled in accordance with the provisions of Article 38.
c. In addition, any employee on sick leave or off-site training on the day of posting shall be 
furnished a copy of any applicable notice of intent. Employees absent for annual leave who have 
requested in writing, stating their mailing address, shall have a copy of any applicable notice of 
intent mailed to them.



Article 38 Section 5.A.2

Current JCIM language was incorporated 
into this section to clarify that employees 
list their Preferred Duty Assignment 
choices in numerical order on their 
Preferred Duty Assignment Selection 
Form.



Article 38 Section 5.A.2
2.The employee shall indicate preference(s) in 

numerical order for any vacancy that may occur 
during that year, including tours and days off that 
they prefer over their current duty assignment. 
Change in preferred assignment selections shall be 
submitted on or before January 31. If requested, an 
employee will be allowed to review the preferred 
assignment registers and the employee’s own 
preferred assignment selection form(s). If the 
employee does not submit a change in preferred 
assignment selections during this period, existing 
preferred assignment selections shall continue.



Article 38 Section 5.B

• The word “new” was removed from the 
description of the maintenance selection 
system, in 38.5.B.1 since it is no longer 
“new”. Current JCIM language was 
incorporated into this section regarding the 
posting in PERs in installations where an 
employee is domiciled as well as identifying 
that Part Time Regulars are listed on the PER 
below Full Time Regulars.



Article 38 Section 5.B
Promotions

1. The Employer shall continue to maintain all existing promotion 
eligibility registers established under the maintenance 
selection system to be used for the purpose of filling 
vacancies in particular occupational groups and levels. A 
promotion eligibility register shall be established for each 
occupational group and level for which there is a position 
existing or newly authorized in an installation. Registers 
established under the maintenance selection system remain 
in effect throughout the life of this Agreement. Promotion 
eligibility registers developed by other than the maintenance 
selection system shall remain in effect until such time as new 
registers are established by a new maintenance selection 
system. 



Article 38 Section 5.B.1
(continued)

If two or more maintenance occupational 
groups exist in an installation or in an 
installation where an employee is 
domiciled, a promotion eligibility register 
(PER) offering promotional opportunity for 
those occupational groups must be 
established in that installation.
Part-time regular employees are placed on 
the PER below full-time regulars.



Article 38 Section 5.B

• Additional changes were made in 
38.5.B.5 restoring the normal break 
points in postings to account for the 
recent upgrades.



Article 38 Section 5.B.5
5. To fill a vacant duty assignment at levels PS-7 and 

above, a notice of intent will be posted to fill the vacancy 
and all residual vacancies using the preferred 
assignment eligibility registers and/or promotion eligibility 
registers, as necessary, until a level PS-6 Maintenance 
Craft vacancy occurs. To fill a vacant duty assignment at 
levels PS-4 through PS-6 a notice of intent will be 
posted to fill the vacancy and all residual vacancies 
using the preferred assignment eligibility registers and/or 
promotion eligibility registers, as necessary, until a level 
PS-3 vacancy occurs. To fill a vacant duty assignment at 
levels PS-3 and below, a notice of intent will be posted to 
fill the vacancy and all residual vacancies using the 
preferred assignment registers and/or promotion 
eligibility registers.



Article 38 Section 6
Significant changes were achieved in 
this section:

• All job training selections are senior qualified 
volunteer within the occupational group, 
level and tour where the need for the skill 
exists.

• Involuntary selections will be made be made 
by inverse seniority.

• Distinctions in training selection based on 
pay level have been deleted.

• A minimum of two (2) weeks advance notice 
for training



Article 38 Section 6

• Duty Assignment lock-in for training courses 
which included mail processing equipment 
maintenance were modified. It is important to 
note the JCIM requires that an employee had 
to be notified of the lock-in prior to the 
beginning of training and that the notice is to 
be accomplished by indicating the lock-in on 
the notice of training billet(s) or by notifying the 
employee in writing.



Section 6. Training
A. Maintenance Training

1. All Maintenance Craft job training 
opportunities will be offered first to the 
senior qualified volunteer within the 
occupational group, level and tour where 
the need for the skills exists. The Employer 
may choose not to select a volunteer who 
has attended training for 6 or more weeks 
during the previous 12 months.



Section 6. Training
A. Maintenance Training
2. As soon as approved training allocations are received 

at the installation, advance written notices will be 
published soliciting volunteers. A list of those 
volunteers shall be posted and a copy furnished to the 
local Union. 

3. Only when there are no qualified volunteers as 
provided for in 1 above, will involuntary selections be 
made for training. Involuntary selections will be 
made by inverse seniority.

4. Employees selected for off-site training will be given as 
much advance notice as is reasonably possible. 
Additionally, two (2) weeks notice will be given.



Section 6. Training
A. Maintenance Training

5. Upon completion of a job training course of two (2) or more weeks duration, 
which includes mail processing equipment maintenance as part of its 
curriculum, an employee may be required to remain in the duty assignment for 
which the training was intended for a period of six (6) months.  For a job
training course of three (3) or more weeks duration, the employee may be 
required to remain in the duty assignment for a period of nine (9) months. For 
a job training course of six (6) or more weeks duration, the employee may be 
required to remain in the duty assignment for a period of twelve (12) months. 
The above applies unless:
a. the employee advances to an assignment in higher level;
b. the duty assignment is eliminated;
c. because of substantiated medical or health reasons whereby continuation 

in the assignment would be harmful to the employee; or 
d. the employee has been required to remain in the duty assignment(s) for 

twelve (12) cumulative months during the life of this Agreement.
6. The Union, at the national level, will be furnished annually a copy of the yearly 

allocation of training billets.



Article 38 Section 7.E
Two major changes were made to this 
section:
1. Prohibiting a Maintenance employee from 

accepting a Preferred Duty Assignment or a 
Promotion while detailed to a non-bargaining 
unit position.

2. In order to avoid circumvention of the intent of 
this provision, an employee must remain in the 
Maintenance Craft for a minimum of one 
continuous pay period, meaning an actual pay 
period of  Saturday through Friday.



E. Non-Bargaining 
Position Detail
Maintenance employees temporarily detailed to a non-
bargaining unit position are ineligible to accept any 
promotion or preferred duty assignment(s) while so 
detailed. However, nothing contained herein shall be 
construed to preclude such temporarily detailed 
employees from voluntarily terminating a non-bargaining 
unit detail and returning to their craft position. Upon 
return to their craft position, such employees are eligible 
to accept any promotion or preferred duty 
assignment(s) for which they have properly bid.



E. Non-Bargaining Position 
Detail (con’t)
The duty assignment of a full-time maintenance 
employee detailed to a non-bargaining unit position, 
including a non-bargaining unit training program, in 
excess of four (4) months shall be declared vacant and 
shall be posted and filled in accordance with the 
provisions of this Article. Upon return to the Maintenance 
Craft, the employee will become an unassigned regular. 
An employee detailed to a non-bargaining unit position 
must return to the craft for a minimum of one 
continuous pay period to prevent circumvention of 
the intent of this provision.



E. Non-Bargaining Position 
Detail (con’t)

Form 1723, Notice of Assignment, shall be used in 
detailing employees to temporary non-bargaining unit 
positions. The employer will provide the Union at the 
local level a copy of Form(s) 1723 showing the 
beginning and ending time and date of all such 
details.
Employees detailed to non-bargaining unit positions 
are not entitled to outside of schedule overtime 
(premium). 



AND IF YOU THINK 
THAT IS GOOD …

JUST WAIT UNTIL 
NEXT TIME …
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