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Having failed to achieve an agreement at the national }evel, postal managernent will
initiate discussions at the local level on procedums to reassign higher level empioyees
trom assignments that are scheduled for abolishment. Foﬂowing are the Icgal and

contractual I"L‘JE,S doverning such reassignments:

* Article 6, Sections (1) and C.1. and the 1998 Memo limiting lay-off prohibits the
reduction in g’rade of any preference eligiéyle empioyee with one vear of continuous
service. Such protected @mployees may not be removed from their assignment unless

placecl (excessed) to a vacant assignment of same or Iﬂigher gra&e.

“ifa preference eligime m‘npioyee voluniarily bids to a lower ievei, he/she loses the
protections of Article 6 and the Veterans Preference Act. Management will attempt to

convince you and the prei:erence eiégibles to voluntarily hid.
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“Preference eligibles may not be provided saved grade as a means of avoiding the MSPB
requirements to continue an employee within their grade {IMSPB Case White vs USFS)
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Junior non preference eligibles are not protected against reassignments and may be

pmvi(lecl saved gra&e requiring that they bid,

he cratt or installation. emp}oyees indicate at the time of
| vacancies within their tormer craft and level.

| vacancies required by Article 4. No further

“1f reassignment is outside t
reassignment whether they wish to bid to al
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bids are required (Art 12.C.55.(6).

*Article 4 requires that empioyees bid but does not require that they quaﬁﬁr .




