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Mr. Witharn Burrus

Executive Vice President

American Postal Workers
Union, AFL-LIO

1300 1. Srest NW.

wWasnungion, DC 200054128

Pear 8o

This s in response w your January 12, 2000 tetter regarding the interpratation of Postal
pobcy concerning recertfication of FMLA congitons. '
The request arises because you have been informed that “jocal managers are
imerpreting the Family and Medical Leave ACt o require thal employees muss recertify
FMLA condions each FMLA leave year. This means that employess whe certifieg
during calendar year 1883 who suffer from the same serious health canditon are being
rmouired 1© receniy o the year 2000.°

Pursuant 1o Public Law 103-3; 29 U.8.C 2613(3), SUBSEQUENT RECERTIFICATION.
~"The employer may tequire that the eligible ernpioyee obiain subsequent
receruficanons on @ reasonable basis ” :

Tnerefore, we are in sgreemant that empioyess should not be regured to automatically
prowde recertficaton for & serious health candition simply bacause the leave vear has
ended arid A new leave year has begun, Managers shotild refer to 25 CFR Parr B25 308
for e circumstances and the wme frame under which recentifications may be required,
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