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EMPLOYEE AND LAROR AELATIONDS GROUP
Wiazhinglon, DL 20260

January 13, 1875

Mr. Francis §. ¥Fllbey

teneral President

American Postal Workers Union,
AFL-CIC

817 -~ 1dth Street, N, W.

Washington, DC 20005

Re: Arbitratlon Case No.
AP=N-2070

Deayr Mr. Flilbey:

This letter sets forth our understanding of the agreement
resched on Jenuary 8, 1975, settling Arbitration Case No.
AB-N-2476. The underlying grievance invclves the proper
interpretation of Article VIII, Sectlon 5, of the 1973
National Agreement when employees represented by the
Americen Postsel Workers Union, AFL-0I0, having thelr names
on the "Overtime Desired® list are improperly passed over
by management in the selectlion for overtime work assign-
ments.  Agreement was reachsd to setile that grievance on
the following basls:

1. When, for any resscn, an enployee on the "Over-
time Desired” 1list, who has the necessary skills
and whe is avallable, lg improperly passed over
and snother employee on the 1is8t 1s selectsed for
overtime work out of roftatlon, the following
shall apply:

{& An employee who wes passed over shall,
within ninety (20 days of the date the error
is discovered, be glven a simllar maks-up over-
time opportunity for which he hae the nzcessary
skilis;
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(b} Should no si ske-up overstime _oppor-
tunity present itself within ninety (90) days
subseguent Lo the discovery of the missed oD~
portunity, the employes who was passed over shall
be compensated at the ﬁf@fﬁlmﬁ rate for a pericd
egual To the opportunity missed.

@as&nj an employes on the "Qver-
ime Desired™ 1list, who has the necessary skills
nd who is available s improperly passed over
13 another emplovee nobt on the I1ist is selected
or overtvime work, the employee who was passed
ver shall be paid T an egual number of hours
at the overtime rate for the opportunity missed.
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When & guestion gvibus a8 to the p roper admini-
stration of the "Overtime Desired"” list at the
local level, an APWU stewarc may have access to

F

appropriate overtime records.
L, The foregoing principles are without prejudice
wﬁ either party 8 pﬂSl%l@ﬂ a8 to the proper in-
ﬁgreaau on Articie VIIZI, Section 5. They
snalé be ﬂpp“@ﬂ& to all timely filed and cur-
rently active grlevances and to fubture grisvances
filed pursuant o the 1973 Netlonal Agreement un-
less they are superseded by & future agreement
between the Postal Service and the APWU, or by an
arbitratcer’s awerd that the parties agree is dis-
pesitive of the issus.
If this document and its provisions set forth our agrees-
ment, please keep one copy for your files, sign the dupli-
cate originel and reburn 1t Lo me to acknowledge the setile-
ment.
Sincerely,
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