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On March 4, 1974, the Postal Sorvice reached a scttlement
agrecment ViLL the National Unidcns concarning several

handred q ovances on various aspoecis of sshguulzzﬁ cn
"Holidays" which were pending arbitration., The Va?oaatj of
those gricvances had huilt up over the course of tuwo cont ractsg
bec&ura coiee local managers, for whatever reaserw, had not
congiztently fulfilled our contractual obligaliorn to timely
best schodules for work requirad on holidays or days

a ,

ﬁesiguatc s holidays.

Article XI, Section 6, requires that schedulss be vosted

as of the VWednesday proceding the scrvice veek in wiicn

the holiday falls. In case ofber case, manacement in nany
post ofifices Zailed to post a schedule for coplovess as of
the Vedneozday preceding the service week., Theosz issues were

being moved by the Unions to arbitration. The Unions in-
sisted that cwmpleoyees were ontitled to overtime pa v for such
viork, that.all emplovoos who are scheduled to wory on a
holiday arc entitled Lo work their regular schedule, and
that the eonly duties that wmonacoment can roguire an cmplovee
ts poeriovi on & holiday are the dutics thot he normally por-
forms during the course of his nornal seovvies week.  Hany
of those gricvances also clained thait ander the 19732
National Agreement, omployoen required to work on a holiday
should bc rwarantoad cight (§) heours work or pay, breczuse
in facc th woye 00 guarantecod by othor provisions of the
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centract mn cvery olher worxk day of the year, scheduled or
non-gohedulea.
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The dmpact this scttleoment agreement will have in vour
particular postal facllity is ?r*mavily in your ouvn hands.
wwery elfori nmust be made to anticipats the manpover noods ;
for a holiday precisaly and in a timely manasr. DPreoviovs t
holidav ecuvvaricnce, curvent workleads, mail volune and delj v:?ﬁ
trends, avallabiliry of cosnals amﬁ vari-tine owplovacs ond oene
relevant facltors, snould @il bo coken &i@ conniacracion in
assessing what will be vour offisc -*3 FoouAronontsg in rolation

go requiring full-time caployses to wori on a holiday or the

aay acsicnpatoed as {thoir hcl;ﬂaye You wmust plan vour noeods
carcfuliy with your suwvervisors, attempt io accuratcoly gauge
your manpowver ncods for the holiday, and post & scheduls os of
the Ucdancsday preceding tha sorvice woek in which the holiday
falls indicating fhesce caplovoes you want o work and i
schedula vou édﬂu thom to worl. Gnly Chose full-tiue amnlon
that arc warranted by the operation sheuld he scheduled to vork.
Overstafiin

-

¢ 15 not a substiitvte for gnod holiday manpowor
planning. If this is succocsiully accomplished in a tiucly
manner, LH¢$ settlement agreement will have a mininel Jiopzact on
your oparation and budget. If£ thore is pooy piavningf or ii
b4 P I

the ﬁednesday reguirement is not met *hvauuh 34 “Cl O%cruiu
there will be penalty vay forn every full-itime
to work on the holiday or dosigneted holidoy whm was, in
fact, not g;"ﬂn tinely noticae.  Tho o
planning and vch.aaiwnr canneit
should rticmpt to "plav 3t =
ECheiin)ing. evi;
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obligavion Under article XI, Section 6
Agrecrient. Vith propoer plouning and s
pay rocuired in youy office can bo absolutoly min
is not, thon f£he asituction warrants furihor atien
higher level.
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SETTLEMENT AGREEMENT ——

Settlement Agreement entered into this 4th day of March, 1974,
by and between United States Postal Service (Emplover) and
American Postal Workers Union, AFL~CIO, National Agsociation of
Letter Carriers, AFL~CIO, National Post Office Mail Handlers,
Watchmen, Messengers and Group Leaders Division of the Laborers’
International Union of North America, AFL-CIO, in complete and
final settlement of all timely and valid grievances now on file
as of this date arising under Article XI of the 1971 and/or 1973
National Agreement insofar as the subject matter of such griev-
ances is covered by the terms of this Settlement Agreement.

1}  The Employer shall post a holiday schedule as set forth in
Article XI, Section &, of the 1973 National Agreement,

2} A full-time regular employee whose holiday schedule is pro-
perly posted in accordance with Article XI, Section & and who
works within the posted schedule shall be paid in accordance
with Article XI, Sections 2, 3, and 4. It is further agreed
that any change in an employee's required duties does not
constitute a change in the posted schedule for purposes of
this settlement agreement.

>W pe—
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fég"a. Except as provided in subparagraphs (b) and (¢) of ;;;;M\M\\\\\

paragraph, when the Emplover fails to post in accordance

with Article XI, Section 6, a full-time regular emplovee
required to work on his heliday, or who voluntcers to

work on such holiday, shall be paid in accordance with

Article XI, Sections 2, 3, and 4, and shall receive an
additiocnal fifty percent (50%) of his basic hourly straight
time rate for each hour worked up to eight hours. -

i

b. In the event that, subseguent to the Article XI, Secticn §
pesting period, an emergency situation attributable to an
"Act {s) of God" arises which requires the use of Manpower
on that holiday in excess of that posted pursuant to
Article XI, Section 6, full-time regular emplovees re-
quired to work in this circumstance{s) shall only be paid
for such holiday work in accordance with Article XTI,
Sections 2, 3, and 4. '

c¢. When a full-time regular employee scheduled to work on =
holiday in accordance with the provisions of Article X1,
Section 6, is unable to or fails to work on the holiday,
the Emplover may reguire another full-time regular em-

ployee to work such schedule and such replacement shall
only be paid for oi ordan :
Article XTI, Sect lecti
replacement empl corda

any applicable 1 with
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d. A full-time regular employee required to work on a holiday
which falls on his regularly scheduled non-work day shall
be paid at the normal overtime rate of one and one half
(1 1/2) times his basic hourly straight time rate for
work performed on such day. Such emplovee's entitlement
to his holiday pay for his designated holidey shall be
governed by the provisions of Article XI, Sections 2, 3,
5, and 6.

Hours worked on a holiday in excess of 8 hours shall be paid
at the normal overtime rate of one and one~half {1 1/2) tinmes
the basic hourly straight time rate. '

When a full~time reqular employee works on his holiday he will
be guaranteed eight (8) hours of work or pay in lieu thereof,
in addition to the holiday pay to which he is entitled under
Article ¥XI, Sections 2 and 3.

A schedule posted in accordance with Article XI, Section 6
shall be the full-time regular emplovee's schedule for that
holiday. A full-time regular employee who works outside of
his posted holiday schedule shall be paid at the rate of one
and one~half (1 1/2) times his basic hourly straight time rate
for the hour(s) worked outside his posted schedule.

In no event shall a full-time regular emplovee receive more
than one and one-half (1 1/2) times his basic hourly straight
time rate for hours actually worked on his heliday in addition
to payments prescribed in Article XI, Section 3.

The parties agree that, where the terms of this Settlement
Agreement apply to presently pending valid grievances timely
filed pursuant to the 1971 National Agreement, they shall be
s0 applied with the understanding that (A) the terms of sub-
paragraphs (b} and (c) of paragraph no. 3 shall not apply to
any such grievance and (B} where a full-time regular employvee
worked on his holiday, he will be guaranteed (4) hours of work
or pay in lieu thereof in addition to the holiday pay to which
he is entitled under Article ¥XI, Sections 2 and 3.

Where the terms of this Settlement Agreement, including but
not limited to, paragraph no. 5 above, apply to presently
pencing valid grievances timely filed pursuant to the 1973
National Agreement, they shall be so applied with the under-
standing that the terms of subparagraphs (b) and {(c) of para-
graph no. 3 shall not apply to any such grievance.

it is understood that the terms of this Settlement Agreement
shall, where applicable, apply to the provisions of Article

XI for future holidavs for the duration of the 1973 National
Agreement.




