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Employees Injured on Duty 
Reassignment or Reemployment 
(ELM 546.142a)
Note: The term grade and step, as used below, means grade and salary for individuals in a nonstep salary schedule.

A. Reemployment or Reassignment to the Former RSC and Grade

Individuals placed into a position with the same rate schedule and grade as held at the time of injury or disability are placed into the step and next step date they would have achieved had there been no injury or disability.

Processing instructions: (see ELM 546.143e(1))


A. Generate an NOA 002 Correction through Employee Profile Change (A0603) to establish Employee Status of RD or RC, element 29 on the Form 50.


A. For employees in the NALC and NPMHU bargaining units, use the Step Calculator to determine the step the individual would have attained by the effective date of the rehabilitation reassignment. 


A. For employees in the PS Schedule (APWU clerk and maintenance craft), use the PS Schedule Conversion Calculator to determine the step the individual would have attained by the effective date of the rehabilitation reassignment, and whether the employee would be in PS Schedule 1 or 2. For an employee who would still be in PS Schedule 1, use Section 2 of the PS Schedule Conversion Calculator to force a conversion to PS Schedule 2 on the effective date of the rehabilitation reassignment. 


A. Step (2) or (3) will tell you the rate schedule, grade and step. Use this information for Form 50 elements 61 and 62. 


A. For employees in the PS Schedule, remember that all placements are to PS Schedule 2; verify code "B" is displayed in the "COLA Roll-In Indicator" field, element 64 on the Form 50. 


A. According to ELM 546.143e(6), the next step date (Form 50 element 65) is assigned based on the effective date of the most recent step increase the individual would have acquired if there had been no injury or disability. When staying within the former rate schedule, use the next step date given by the Step Calculator or PS Schedule Conversion Calculator in (2) or (3).



B. Reemployment or Reassignment to a Higher Grade

Individuals placed into a position with a grade higher than that held at the time of injury or disability are placed into the higher grade at the current salary. If the salary falls between steps, increase the salary to the next higher step. APWU schedule 1 employees must be reassigned to schedule 2. In these cases, reemployment or reassignment to a higher level does not constitute a promotion action and you must contact the HRIS Support Services Unit in Eagan to override the default step placement action.

Processing instructions: (see ELM 546.143e(2)) 


B. Generate an NOA 002 Correction through Employee Profile Change (A0603) to establish Employee Status of RD or RC, element 29 on the Form 50. 


B. For employees in the NALC and NPMHU bargaining units, use the Step Calculator to determine the step the individual would have attained in the pre-injury grade and rate schedule on the effective date of the rehabilitation reassignment. 


B. For employees in the PS Schedule (APWU clerk and maintenance craft), use the PS Schedule Conversion Calculator to determine what step the individual would have in the pre-injury grade and rate schedule on the effective date of the rehabilitation reassignment, and whether or not the employee would be in PS Schedule 1 or 2. For an employee who would still be in PS Schedule 1, use Section 2 of the PS Schedule Conversion Calculator to force a conversion on the effective date of the rehabilitation reassignment. 


B. Step (2) or (3) will tell you the step in the pre-injury grade and rate schedule. Go to the salary charts in effect at the time of the placement, and find the dollar salary associated with that step in the pre-injury grade and rate schedule. 


B. This placement is technically a promotion and will trigger NOA 702 or 926. However, 546.143e(2) does not allow for the usual promotion increase. Instead, the step in the promoted grade is determined by slotting the dollar salary from (4) to the nearest step in the higher grade (assign to higher step if between steps). You must not use the default step placements generated by CMS, and for PS Schedule employees, the user must contact HRIS-SS to override the default step placements. This slotting procedure allows you to complete Form 50 elements 61 and 62. 


B. For employees in the PS Schedule, remember that all placements are to PS Schedule 2; verify code "B" is displayed in the "COLA Roll-In Indicator" field, element 64 on the Form 50 


B. CMS will default to establishing a new waiting period following the placement. However, according to ELM 546.143e(6), the next step date (Form 50 element 65) is assigned based on the effective date of the most recent step increase the individual would have acquired if there had been no injury or disability. In practice, this means you shorten the waiting period by the service that would have been earned since the most recent step increase. If the slotting to the higher grade results in an "equivalent increase," establish a new waiting period.


C. Reemployment or Reassignment to a Lower Grade:

When the salary for the grade and step that the individual would have acquired had there been no injury or disability is above the maximum for the lower grade, the individual receives saved rate (special salary code “S”) based on the salary for the higher grade and step. Saved-rate provisions apply for an indefinite period and are subject to the rules of the salary schedule to which assigned.

Processing instructions: (see ELM 546.143e(3)) 


C. Generate an NOA 002 Correction through Employee Profile Change (A0603) to establish Employee Status of RD or RC, element 29 on the Form 50. 


C. For employees in the NALC and NPMHU bargaining units, use the Step Calculator to determine the step the individual would have attained in the pre-injury grade and rate schedule by the effective date of the rehabilitation reassignment. 


C. For employees in the PS Schedule (APWU clerk and maintenance craft), use the PS Schedule Conversion Calculator to determine what step the individual would have in the pre-injury grade and rate schedule by the effective date of the rehabilitation reassignment, and whether or not the employee would be in PS Schedule 1 or 2. For an employee still in PS Schedule 1, use Section 2 of the PS Schedule Conversion Calculator to force a conversion on the effective date of the rehabilitation reassignment. 


C. Step (2) or (3) will tell you the step in the pre-injury grade and rate schedule. Go to the salary charts in effect at the time of the placement, and find the dollar salary associated with that step in the pre-injury grade and rate schedule. 


C. If the salary from (4) is below the maximum of the lower grade, slot the employee to the closest step in the lower grade (next higher step if between steps). This procedure allows you to complete Form 50 elements 61 and 62. 


C. If the salary from (4) is above the maximum of the lower grade, place the employee in the top step of the lower grade and initiate special pay in CMS to apply saved salary (special salary code "S"). This procedure allows you to complete Form 50 elements 61 and 62. 


C. For employees in the PS Schedule, remember that all placements are to PS Schedule 2; verify code "B" is displayed in the "COLA Roll-In Indicator" field, element 64 on the Form 50 


C. According to ELM 546.143e(6), the next step date (Form 50 element 65) is assigned based on the effective date of the most recent step increase the individual would have acquired if there had been no injury or disability. In practice, this means you shorten the waiting period by the service that would have been earned since the most recent step increase. If slotting results in an "equivalent increase," establish a new waiting period. 


D. Reemployment or Reassignment to an Equivalent Grade in a Different Salary Schedule, Except From Rural Carriers

Individuals reemployed or reassigned to a position in an equivalent grade in a different salary schedule, except for rural carriers, are treated under the rules applicable to the salary schedule to which they are reemployed.

Processing instructions:


D. Generate an NOA 002 Correction through Employee Profile Change (A0603) to establish Employee Status of RD or RC, element 29 on the Form 50. 


D. For employees in the NALC and NPMHU bargaining units, use the Step Calculator to determine the step the individual would have attained by the effective date of the rehabilitation reassignment. 


D. For employees in the PS Schedule (APWU clerk and maintenance craft), use the PS Schedule Conversion Calculator to determine the step the individual would have attained by the effective date of the rehabilitation reassignment, and whether the employee would be in PS Schedule 1 or 2. For an employee who would still be in PS Schedule 1, use Section 2 of the PS Schedule Conversion Calculator to force a conversion to PS Schedule 2 on the effective date of the rehabilitation reassignment. 


D. Step (2) or (3) will tell you the step in the pre-injury grade and rate schedule. Go to the salary charts in effect at the time of the placement, and find the dollar salary associated with that step in the pre-injury grade and rate schedule.


D. Compare the salary from (4) to the salaries in the new rate schedule. Slot to the most similar step (next higher step if between steps) in the equivalent grade in the new rate schedule. Use this information in Form 50 elements 61 and 62.


D. If the salary from (4) is above the maximum of the new grade, place the employee in the top step and initiate special pay in CMS to apply saved salary (special salary code "S"). This procedure allows you to complete Form 50 elements 61 and 62. 


D. For employees in the PS Schedule, remember that all placements are to PS Schedule 2; verify code "B" is displayed in the "COLA Roll-In Indicator" field, element 64 on the Form 50. 


D. If moving to a rate schedule with different waiting period lengths between steps, assign the next step date by shortening the waiting period by the service that would have been earned since the most recent step increase the individual would have acquired if there had been no injury or disability. If slotting results in an "equivalent increase," establish a new waiting period.


E. Reemployment or Reassignment of Rural Carrier Injured on Duty

E. Injured on Duty and Partially Recovered: 


1. Compensation by OWCP: The Federal Employees Compensation Act (FECA) Procedures Manual, establishes how pay is determined for wage loss compensation purposes for rural carriers. Generally, compensation payments continue to be based on the pay rate as of the date the employee stopped working, and are not affected by route evaluations..


2. Limited Duty While Assigned as a Rural Carrier: When a rural carrier is assigned to limited duty, pay continues based on the route's evaluation on the date of the injury or disability. For pay purposes, the route evaluation remains the same, even if the route is evaluated up or down during the period of limited duty. Limited duty employees continue to receive all increases based on the route's evaluation on the date of injury or disability.


E. Reemployment in a Different Position or a Permanent Reassignment: When it becomes necessary to permanently reassign a rural carrier out of the route held on the date of injury or disability, the pay rate is established in accordance with the FECA Procedures Manual, loss of wage earning capacity (LWEC) provisions. If the Rural Carrier’s route is reduced or increased, it is importatnt that Injury Compensation be closely involved to determine the impact the pay rate.


If the Rural Carrier is assigned as a PTF position in a different craft, as required by Arbitrator Snow’s decision, the employee may not be made a "regular" ahead of PTFs with more seniority in the craft merely because of the injured-on-duty rehabilitation status. When establishing the PTF hourly pay, divide the rural carrier’s annual salary by 2000 hours. This results in a higher hourly rate that includes holiday pay.


F. Creditable Service for Step Increases

Upon reemployment, the partially recovered and permanently partially disabled individuals are assigned a new waiting period for step increases. The date assigned is based on the effective date for the most recent step or equivalent increase the individual would have acquired had there been no injury or disability. Also see Compensation Update 2004-02 http://blue.usps.gov/hrisp/hris/memos/2004/text/feb13-2004.htm.


G. Scheduling Premiums for IOD Reassignments and Reemployment

When an employee with an injury or disability certified as work-related by the Office of Workers Compensation Programs (OWCP) is reemployed or reassigned, the earnings must be at least as much as that person would have acquired at the time of reemployment or reassignment had there been no injury or disability. This includes night shift and Sunday premiums. In cases where individuals received night shift and/or Sunday premiums at the time of their injury or disability, but whose schedules are changed to accommodate the injury or disability so that they are no longer eligible for these scheduling premiums, the current salary can be adjusted to prevent loss of earnings. This adjustment can be accomplished in one of two ways: (also see ELM 540, Handbook EL-501, CA-810 http://www.dol.gov/esa/regs/compliance/owcp/feca810m.htm and Compensation Update 2004-02 http://blue.usps.gov/hrisp/hris/memos/2004/text/feb13-2004.htm.) 


G. Submit form CA-7, Claim for Compensation, to the Department of Labor for the difference in pay between the employee’s salary in the new assignment and the salary the employee would have received had they not been injured. This will ensure that the employee’s salary of record reflects the correct base salary and the employee will be on the OWCP rolls indefinitely.


G. Estimate the difference in salary between the old and new schedule and adjust the salary accordingly. This approach requires that a salary be assigned that does not conform to any published salary schedule and creates problems if salary histories need to be corrected at some point in the future, and the calculation method used is not properly documented.


