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URITED STATES POSTAL BERVIGE
475 L Enfant Plaza, BW
washingion, D0 203860

April 16, 1983

My Moe Biller

Fraegident

american Postal Workers
Bnion, AFL-CIO

217 14th Street, N.W.

washington, D.C. 20005-3399

My, Vincent ¥W. Sombroito

pregident

wational Assocciation of
tecter Carriers, AFL-CIO

100 Indiana Avenue, N.W.

Washington, D.Us 2O001-2187

GCentlemens

As confirmation of vour congurrence that the following
represents agreed upon positions on vertain of the overtime
issues the parties have discussec, pleazse sign and xeturn &
copy of this letter.

A, *ne 12 hours per day and 60 hours In a
service week are to be considered upper
iimites heyond which full-time employvees are
not to be worked.

B, The parties agree that local ogffices may
discuss multiple overtime desived lizts
during the current local implementation
process with a view toward iceal resclution
of the issue.

C. The parties agree that employees on
*sectional” overtime desived lists as
identified throuah Article 30 may not be used
im other *sectieons” to avoid the payment of
penaliy pay.

B, For the purpose of the application ef Lhe
overtime provigions, scheme study hours used
by an employes pursuant Lo a voluntary bid
are ¢o be sounted towsrds the daily and
weekly work hour limitaztions. For eRAMDIS,

A,




Biller and Zombrotte i

1€ an overtime desired list @ﬁ;i@y%& whe
would otherwise be avdilable for 12 hours
work on a pérticular day is brought ia for 1
hour scheme study befere tour, that emplovee
would be considered to be available for 13
additional work hours thet partieular day.
If the emgi%g@a uvltimately guallifiss and is
placed in the assignment, compensation for
that hour would be as if the emplovee had
wvorked that hour. If this ¥work hour® iz in
excess of the restrictions in Article 8,
Section 5F, the compensation would be &t the
penalty rate,

If the emplovee fails o gqualify, he or ghe
is not entitled to any additional compenss-
tion or overtime opportunity for any overtime
missed due to the employee being engaged in
schems study,

£. Grievences which invclve interpretastion of

the new provisions of Article 8 will be held

gt the step where thev presgently raside in

the grvievance procedure. Wewly filed

grievances will be processed through Step 2
¢ held there,

fositions agreed teo by the partisze should be
followed in disposing of existiag grievances.
Those interpretive isgsues remaining in
dispute will be expeditiously placed before
gn arbitrator. Grievances involving those
issues will L1§€%ataév e disposed of
consistent with the srbitration award,

Eincerely,

g@zgzaﬁ@f? stm%@t%* Geperal
Labor g%ﬁgélgﬁg Benarement
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Mos Zillaw incent Sombrot

amesricsn Postal Horkers Hetienzl hssoriation of
tnion, AFL=-0IO Letesr {arviers, AFL-0I0

fay 1997
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