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9 e ReCEIVED i THE OFFICE

Augusi 18, 1983

AUS 22 B8

Mr. Jases I, Adans ‘

Azeistant Director

uxintanancs Division JAMES |, ADAMS

Anerican Postal m:;i:eu :
onisn, APL=CIO

217 14th Street, W. W.

washington, D.C. 20005-339%

Re:z 1588 Action
Northport, N¥ 11743
BIC=1M-C 15581}

Dear Mr. Adams:

on August B, 1983, wve met to discuss the above-captioned case
st the fourth step of the contractual grievance procedure sct

farth in the National Agreement,

ehe guestion raised in this grievance involved the scheduling

of part-time flexible employees to work nine hours in a
twelve hour period vhich included a swing period in excess of

two hours.
‘3

Puring our Siscussion, ve agreed to remand this case to
step 3 for application of the following language taken from
the Step 4 ssttlsaent of grlevances H8N-3P-C 25588 and

BEH=-30=C 26319

1. then » retine flexible enployse i{s notified prior
¥i te elocking out that bhe should return within 2 Bours,
this will De considered as a split shift and no fnew |

guarantss applies.

5. tnen » part-time flexible employee, prior to
clocking out, is told to return after 2 hours, that
employee must be given another sinimum gvarantee of

2 hours work oY pay.

5, Al partetime flexibls saployees who complete theiy
asgigament, clock put and leave the premises
regardiess of interval betuses shifrx, are
guarantzed 4 hours of work or pay if called back to
work. This guarantes i sppileable to any alze

offics.
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UNITED STATES DOSTIAL SERACE
475 Ulntard Paza, SW
Washingion, DG 20080

Ar. Cwen Barneit
Aséistant Pirscior

Raintenance $raft Division

igecican Postal Workers FEB G ¢ tq
Tnion, AZL=CIU

136G L Street, R.W.

wWashington, OO 20005-4107

Re: T Rpove:
B4C-38~C 81508
Fort Lavderdale, PL  3333¢

Js QE&:‘.I‘.‘
BAC«38-0 $£1907
Fort Lauderdals, PL 33310

tezy Hr. Barnetts

On Janvary 21, 1988, we met to discuss the abovs-ocaptlioned
arievancss at the fourth stsp of our contractuval grisvancs
procadurse,

s issue in these grievances is vhether the grievants wvers
sntitied to an additional guarantee under Article $ because
they wers told to go back to work after they had punched off
the clock and had not lelt the premlses.

tar revisving thies matter; we autually agrisd that no
nagisnal intarprative lszus is fairly presented in these
ezses, We further agrsed that this was a local iwmsue
suizabis for regional detsralnation Dased wgen spplication of
the Sovenbar 18, 1981, prs-arbitration settiement of eise
Bos, ¥ER-3P=C 25588 and MBN-20~0 26319, vhich states in part
*szployses vhe complets thelr assigament, clock out #nd leave
the prymises regerdliass®™ of interval between shifts, are”
guaranteed 4 hours of work or pay 1 called back te work,
This gusrantee {3 applicable to any size office.*

Accordingly. we agrosd o yemand thess cases to the partles
st Stem 3 for application of the aforementioned to the
gpecific fs3et cizcumsiances.




