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{Not required if a residual position is being used.}
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REASON FOR CONVERSION

Maximization: For use when the need for a full time assignment has been demonstrated through the consistent use of
a PTF for a specified time period as outlined in the National Agreement(s).
Mail Handlers: Article 7.3

Clerks: Article 7.3; MOU-Maximization/Full-time Flexible-APWU

Carriers: Article 7.3; MOU-Maximization/Full-time Flexible-NALC: MOU-Maximization

Craft Ratio Compliance: For use to bring an installation’s full ime complement into compliance for each craft as
specified in the national agreement cites above

Mail Handlers: Article 7.3

Carriers: Article 7.3

Clerks: Article 7.3

Other: For converting PTFs to full tme residual positions resulting from bid management.

EMPLOYEE ID:

EMPLOYEE NAME:

EFFECTIVE DATE: Enter effective date of assignment to unassigned regular position.

REASON UNASSIGNED:

01 - Duty Assignment is Abolished

02 - Duty assignment changed/cause reposting
04 - Clerk Craft Only - unassigned/unencumbered
05 - Art 12.5.C6 Reassignments Centralized Mail Processing
06 - Due to long term ilines or accident

07 - Possible for full time unions

08 - NALC only - as a result of Art. 41.3.0

09 - Due to maximization

10 - Dispute Settlement-grievance, MSPB, etc.

11 - Military Leave

12 - Mutual Swaps

13 - All other reasons not mentioned above

14 - Full Time Flexible
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