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Reassignments
Bargaining Unit to Bargaining Unit
(Except to Rural Carrier) (ELM 421.43b, 422.24, 422.3)
1. General: A bargaining unit employee reassigned to another position in the same grade and same salary schedule has no change to the step, salary, or next step date.

When a bargaining unit employee is reassigned to a position in a different bargaining unit salary schedule and the position has an equivalent grade according to ELM exhibit 418.1, the same step and salary probably cannot be assigned. Therefore, except when the employee is assigned to be a rural carrier, place the employee's salary in a step of the equivalent grade equal to the current salary. If the current salary falls between two steps of the equivalent grade, set the new salary at the higher of the two steps. The salary may not be set below the new position’s salary range minimum nor above the maximum. However, if an employee returns to a previously held grade and rate schedule, the employee returns to the step that would have attained had they never left that grade.

2. Determination of Salary for Bargaining Unit to Bargaining Unit Reassignment 

Use the current annual salary, except:

a. If the salary is between two steps in the new grade, advance it to the salary for the next higher step; 

b. If placing the new salary on step does not generate an equivalent increase, (e.g. an increase equal to the most prevalent step in the old position) and more time has passed since the last step than is required to reach the new step, advance the salary one step in the new salary range. 

c. For a PTF, use the hourly rate from the PTF salary schedule for the new grade and step.

d. For a PTR, divide new annual salary above by 2,080.

e. the new salary may not be below the new minimum or above the maximum.

f. for a full time Rural Carrier, enter the salary for a 40-hour route at the carrier’s attained step. For a part-time Rural Carrier, enter the annual salary for a full-time regular employee at the employee’s grade and attained step.

3. Creditable Service for Step Increase
Creditable service in the former position counts toward a step increase in the new position, unless the employee's salary is increased with this reassignment by at least the most prevalent step in the former position. When a step or most prevalent step is received with this reassignment, a new step waiting period is started with the reassignment. 

