
MODULE 5

PROVIDING/OBTAINING INFORMATION

MODULE OBJECTIVE:  TO PROVIDE THE STEP 2 DESIGNEE WITH THE BASIC GUIDELINES
FOR PROVIDING NECESSARY AND RELEVANT INFORMATION TO THE UNION.

TIME:  45 MINUTES

1. Art. 15.2 Step 2 (d) requires the parties are to fully cooperate to develop all necessary facts,
including the exchange of copies of all relevant papers or documents in accordance with Article
31.

2. Article 31.3 requires management to make available for inspection all relevant information
necessary for collective bargaining. Review Article 31.3 to determine the appropriateness of the
information requested.

3. What is relevant?  Who determines relevancy?  Can we require an offer of proof?

4. Fishing expeditions.

5. Continuing or on-going request For Information (RFI).

6. The difference between a ‘purely local matter’ and RFI involving matters that are not purely local
and how to respond.

7. The parties representatives shall cooperate fully in the effort to develop all necessary facts,
including the exchange of copies of all relevant papers or documents in accordance with article
31.

8. Management may charge the union for research time and copying in accordance with the
Freedom of Information section of the ASM for information obtained under an RFI.

9. Management may combine RFIs that are similar or repetitive.

10. The union may not set time limits for us to provide responses to RFIs.

11. The excuse that the documents are not in the control of the local District, Plants, etc. is not
sufficient to relieve us of the necessity of obtaining and providing requested, relevant information.

12. The Step 2 decision should be annotated to show what was provided to the union and what the
union provided, if anything.
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