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CAN THEY DO
THAT?7?77?

Can a Postal
Manager or a Shop
Steward decide they
do not want to use
the JCIM?

i Wores Union, ARLDED, e compitied

NO!!

Joint letter from
President Burrus
and Anthony
Vegiliante mandate
that both parties are
required to use the
JCIM.







*ARTICLE 1

CANTHEY DO
THAT??77

Can Management
assign a 0db to &

detail without letting
the Union know?

*ARTICLE 2

CAN THEY DO
THAT??7?7?

Canan EEO to
which the Union is
not a party take
precedent over
language in the
Contraci?

NO!!

Article 1 page 2
states the 1723
shal be provided in
advance to the
Union at the logal
level

-ARTICLE 3

CAN THEY DO
THAT????

Can an emergency
be heavy mall
vidume?

NO!

Article 2 page 1
states also that an
EEQC seltlement
cannot modify the
ierms or
requirements of the

NO!!

Arficie 3 page 1 siates
A BIMEBIgEncy IS
saen ang not of

# ISCIHTIG nalure.




*ARTICLE 4

CAN THEY DO
THAT??77

Doss Chapter 421
of the ELM have
anything to do with
saved grade?

YES!

Aricle 4 page 1
states the
provisions of ELM
421.53 govern the
saved grade
provided for in

Article 4.3

‘ARTICLE 5

CAN THEY DO
THAT??77?

Can a work
assignment past
practice on night
shift automatically
extend (o the day
shift?

NO!!

Article 5 page 2 also
stales thal every
practice be carefully
related to its origin
and purpose.

‘ARTICLE 7

CAN THEY DO
THAT??7Y

Car the schedule
for 5 fult time
fiewibie be sel ialer
esday of the
~eding week?

YES!

Adicie 7 pags
siates the scheduls
im sel no later than

the praceding
Wednesday,




CAN THEY DO
THATY????

Under Article 7.2 A
may a combined
duty assignment be
established
including duties

fropn all crafis?

*ARTICLE 8

CANTHEY DO
THAT??77?

If | have annual
leave before and/or
afier my non-
scheduled days, am
{ available for
overtime on my
non-scheduted
da%\ys?

NOH!

Article 7 page 3
siates rurat carrier
duties will not be

combined, only
APWU, NALC, &

CANTHEY DO
THAT???7?

i#1have
Saturday/Sunday off
days and work 8
hours a day on
both, work 4 hours
overtime on Monday
vailable for
wertime for the

rder of the
week?

NO!

Ariicte 8 page 8
states only if | have
requested in writing,

NO!!

Article B page 7

states excluding
Diecember, once |

feach 20 hows
overtime | am not
avaidable for any
more overiime for

the service week,

3
s




CAN THEY DO
THAT?777?

if & smaii office PTF ends
tour afler completing their
assignment for the day. and
is calted back to work do
they recetve a 4 hour
guarantes?

CAN THEY DO
THAT?777

Can PTR’s hours be
expanded on a
temporary or day to day
basis?

CAN THEY DO
THAT??77

Are PTRs entifled to out
of schadute premium?

YES!

Article 8 page © states
regardiess of the size of
the office they are
guaranteed 4 hours work
or pay in lieu of.

NO!

« Article 8 page 10 states
only in emergency of
unanticipated
circumstances.

NO!!

Articie 8 page 10 states
they should normaily
work the number of

heurs on the PS Form

5.




CAN THEY DO
THAT?7?77

Dees the overtime list
aoply to PTRs and/or
FTFs?

NO!!

Article 8 page 11 states
only to full time
employees.

CAN THEY DO
THAT?77?7

Can an emploves on

military feave sign the

OTDL after the start of
the quarter?

YES!

Aniicle § page 11 states if
the employse was on
military leave at the
beginning of the quarier
he/she may place their
name immediately upon
return.

CAN THEY DO
THAT??77

Does paid leave count
toward the twelve and

=4

aisty hour work Bmitg?

YES!

Article & page 12 question
18,

i




CAN THEY DO
THAT?7?77

Can an emplovees work
fewer than the
contractual guarantess
provided for in Article
8.87

NO!!

Article 8 page 12 says
they may waive it only in
case of pereonat iliness

of BMErgency.

-ARTICLE 9

CAN THEY DO
THAT?77?7

Must an emplovee be
notified in advance of a
step increase deferral?

YES!

Article & page 1 also

states they will not be

withheld for reasons of
unsatisfactory
perfermance.

-ARTICLE 10
CAN THEY DO
THAT?777

number of absences?

L%




CAN THEY DO
THAT?777

Cnee an emploves has
repuoried called in sick,
can management
require anciher phone
caf?

NO!

Article 10 page 4 states
only if the duration of the
iliness changes,

CANTHEY DO
THAT?77?27

Can management reguire
a specific form o be
turned in for FMLAY

CAN THEY DO
THAT?777

Can management
unitaterally change &
FTE's previousily gramed
annual lsave o their off

ﬁ&?‘}f’?

NO!

Articie 10 page 4 states
any form or format which
containg the required
information wilt suffice.

NO!

Article 10 page & siates

this cannot be done o
solely make them

abie for an exira
day of work at the

ay

straight ime 1ate.




CAN THEY DO
THAT??77

Can management require
an employee to sign his
3871 prior to clocking on
from his absence on sick

leave?

Article 10 page 8 states
that upen return to work,
while on the clock, must
sign and complete the
required sections of the
3671,

NO!!

CAN THEY DO
THAT?7?77

Can the "more than three
days” raquired for
documentation include
nonscheduled days?

NO!

Articie 10 page B states
“three days” means
three scheduled work
days.

CAN THEY DO
THAT??7?7

Can "acceplable

Asticie 10 page 8 glso
states a rubber stamp
and facsimile signatur

& atso accepiable.




CAN THEY DO
THAT?777

Must an employae
exhaust all annual leave
before requesting
advance sick lsave?

CAN THEY DO
THAT?777

if management has
consistently allowed
empioyees to change
their off days for count
leave may they
discontinue this
praciice?

CAN THEY DO
THAT??77

Must an emploves stale
thatl they want to be
coversd by FMLA when
caliing i for an

absencs?

NO!!

Articte 10 page 10 also
states the nstallstion
head has the authority to
approve such requests.

NOH!

Articte 10 page 12 states
they must continue
uniess there is a change
inthe ELM.

NO!

Articie 10 page 15 slates

the employes may, byt
need not, ask for the

absence to be covered

by FRLA




CAN THEY DO
THAT?777

Does military leave count
toward the “1Z month &
1958 hout” requirements

of FMLA.

«ARTICLE 11

CAN THEY DO
THAT??77?7

Do PTRs receive holiday
pay?

YES!

Article 10 page 15 also
states it is base on the
hours the employes

woutld have worked i not
for the military service.

CAN THEY DO
THAT?777

Shaould the Post Gifice
achedule as many
ampicyass possibie for

ol

YES!!

Article 11 page 1 states
they are paid equal to
their reguiar daily
schedule.

NOH

Article 11 page 2 states
the intent of Article 11.6
is to permit the
maximum numper of
employses off while
stlewing empioyess who
wigh to waork the
opportunity 1o voluntaer




CAN THEY DO
THAT??7?7

i & faciity does not have
& “pecking order” for
holidays in their LMOU
must they use the
pecking order in the
JCi?

CAN THEY DO
THAT?7?77

Can management deny
light or limited duty
employees 10 work the
holiday if their limitations
do not restrict therm from
doing the duties?

CANTHEY DO
THAT??77

Must an employees
schedule on a hotiday
soincide with they

ragutar schedule?

YES!!

Article 11 page 2 states
this pecking order
should be used.

NO!

Article 11 page 3 stales
they may be allowed to
work as long as they
posses the needed
skills.

NO!

Article 11 page 3 states
the hours do not have to
soincide with the hours
of duty sesociated with

iheir bid assignment.




CAN THEY DO
THAT??77

sdust the holiday schedule

be posted by a particular

time on Tuesday priof 10
the holiday?

CANTHEY DO
THAT?7?77

Is there an exception to
the requiremant of the
Tuesday posting of the

hotiday schedute?

NO!!

Article 11 page 4 states i
is to be posied by
Tuesday, there is no
particutar time listed.

YES!

Articie 11 page 4 states
that an emergency
situation atiributable to
Act{s) of God would be

the only exception.

-ARTICLE 12

CAN THEY DO
THAT???7

NO!

Article 12 page 1 states
employess separated
during the probationary
period do nol have
acceas (o the grievance

e talet=liiis- CONCEITENG
|4 =

thelr sgparabion.




CAN THEY DO
THAT?7?77?

If an employes leaves the
craft andior the
installation and returns
to the same craft and/or
installation within one
vear do they begin a
new period of seniority?

CAN THEY DO
THAT??77

Is an employee limited to
5 successful bids during
the life of this contract?

- ARTICLE 13

CAN THEY DC
THAT77?77

NO!

Articie 12 page 2 states
though they would return
without credit for the
time they were gone,

NO!!

Article 12 page 3 states
because of the
exiension an additional
two times has been
added to this contract for
a total of seven,

NO!

Article 13 page 1 states
p

this iz sclely w he

surnisdiction of OWCP,




CAN THEY DO
THAT??77

Must a light duty request
be submitted in writing?

YES!!

Article 12 page 1 also
states it must be
supported by & medical
statement.

CAN THEY DO
THAT??777?

Must a request for
permanent ight duty
include a medical
statement from a
physician designated by
the installation head?

YESH!

Article 13 page 2 states
that untike temporary
reassignment, a
statement from the
employse’s physician is
not accepiable.

CAN THEY DO
THAT?7?77

fust management
provide a wrilten
expranation o the

ioyee i ight duty

5 not provided?

YES!

Article 13 page 3 also
siztes the instaliation
head must give the
crastest consideration

bt




CAN THEY DO
THAT?777

Do employess give a ot of
their contractual rights
away when being placed
on hight duty?

CAN THEY DO
THATY?7?7

is management required

to reduce casual hours

in order 1o provide light
duty?

YES!

Articie 13 page 3 stales
empicyeas on lght duty
are not entitied to out of
schedule pay along with
work hour guarantees,

CAN THEY DO
THAT?777

Are the requirements of
Article 134
maridatory?

YES!

Article 13 page 4 states
management is
obligated to reduce the
casual hours.

Articie 13 page 4 slates
emplovess must be
refumed (o the firgt

table vacancy for

wedl b thelr

—
7y




CAN THEY DO
THAT??77

Is an employee restricted
from bidding while on
fight or limited duty?

CAN THEY DO
THAT?7?77

Should APWU file a
grievance for a fimited
duly letter carrier
protesting his placement
into the clerk craft?

NO!!

Articie 13 page 6 & 7 state
the provisions agreed to
by the parties in which
they may bid.

NO!!

Article 13 page B states
the grievance shail be
filed by the union that

represents his/her
originat crafi.

-ARTICLE 14

CANTHEY DO

sust &n smployee report

[
Y R

an accide

GrrUrs”

Article 14 page 1 states
though the appropriate
iorms need not be
compleied on the day of
the accident




CANTHEY DO
THAT?777

Do employess have (o
sign the safety meeting
forms or log m sheets {o
show that they were
present at the meating?

CAN THEY DO
THAT??77

Must PS Form 1767 be
readily available for
employees?

CAN THEY DO
THAT?77%

Does the union have an
aption of where (o
appeat a safety
grievance it is

anresolved at Step 27

NO!

Article 14 page 1 siates
employees shouid not
be required 1o sign
these.

YES!!

Article 14 page 1 also
states employees, if they
so desire, may obtain
them while maintaining
anonymity.

YESH

Articte 14 page 2 states
the union may appeal i
te the iocal Safely and
Health Committee and
then, i stilf unresolved,

to arbitration.

e f




CAN THEY DO
THAT??77

Are local Safety and
Health Commitiees
rgquired in all Post

offices?

NO!!

Article 14 page 7 slates
that only in offices with
80 or more employses,
but are encouraged in

smaller offices.

CAN THEY DO
THAT??77?

Can rmanagement require
an employee to be on a
hazardous material sill

tgam?

CAN THEY DO
THAT?7?77

May OSHA have an
unannounced inspection

£ EFPapE 1 T3
of o faciity?

NO!!

Article 14 page 3 stales
only volunteers will be
selected and they shall

receive lraining as
required by OSHA.

YES!

Article 14 page 4 also
siates the Postal Sarvice
has to adapt o the
srivate sector reporting
sysieln and monelary

fings.




*ARTICLE 15

CAN THEY DO
THAT??77

Is the union required to
file & class action
grievance when the
grievance involves more
than one emplovee?

CANTHEY DO
THAT??77?7

Does the union have to be
notified for every resolve
at Step 17

CANTHEY DO
THAT?7?7?7

Does the 14 day time limit
stan on the day
disciphine is iszued io an

emgicyee?

Articie 15 page 1 says the
union may file a class
action grievance and

managemen is
obligated to designate

an appropriate

representative.

Article 15 page 1 although
states if the grievance is
denied at Siep 1 the
union dees not have to
be notified.

YES!!

NO!!

Ariicle 15 page 1 states
the 14 davs stars the
day afier the discipline i
issued,




CAN THEY DO
THAT?777

May a Step 1 be held
telephonically?

YES!

Article 15 page 2 states
though normally it
should be done in

pErson,

CAN THEY DO
THAT?777

May a supervisor consult
with his manager prior (o
setiing a grievance?

YES!

Article 15 page 2 states
though the Step 1 official
still retainsg independent
authority to setile the
dispute.

CAN THEY DO
THAT?777

i e Step 1 official be
wed o initial & blank
- appest form?

NO!!

Asticle 15 page 2 states
the grievance form must
contain sufficient
informahion completed
for the supervisor o
determing that they are
verifying a date of the
grievence that was
neard at Slep 1.

%




CAN THEY DO
THAT??77

Sheuld all information in
detail be provided at
Siep 27

CAN THEY DO
THAT?777

Are Step 2's settlements
precedent setting?

CANTHEY DO
THAT?77?7

Can the additions and
0 Cordalin new

YESI!!

Article 15 page 4 states
both parties are required
{0 do this,

NO!!

Article 15 page 4 states
uniess the parijes
speciically agree

otherwise.

DEPENDS

I

Article 15 {sége 4 states
that where the Step 2
decision is iIncompilete or
naccurate we file
additions and




CAN THEY DO
THAT?777

May a Regional
Ceordinator or Business
Agent file a grievance?

CAN THEY DO
THAT?777

if a grievance is filed
untimely at S$tep 1 and is
rot notated by
management untii Step
3 is the grievance
considered untimely?

CAN THEY DO
THAT?7?77

if marmgament falls &
acheduie a imely
meeting of render a
timely decision without a
written extension, must
the urson appaal the
case 1o the next siep of
the grievance
RLosedur

YES!

Adicie 15 page b states
this can be done at Step
2 and is for issues that
involve @ naw or
changed district or area
wide poiicy, instructions
or guidelines.

NO!

Articie 15 page 6 states
that if & grievance is filed
untimeiy at Step 11
must be notated by Step
2 to be considered
untimely.

YES!

Article 15 page 6 states if
the union wighes 10
pursue the grievencs
they must appeal




CANTHEY DO
THAT?777

WMay a manager rely scialy
ar the 1M when
disciplining an
employee?

ARTICLE 16

CANTHEY DO
THAT????

May management require
paperwork from a
grigvant in order {c pay
back pay from an
arbitration award?

»

CANTHEY DO
THAT?777

Can management issue a
letter of warming to an
yee without appesal
ights on the lettar?

NO!

Articie 15 page 8 siates
an independent review
of the facts is required
by management pricr to

the issuance of
disciplinary action.

YES!!

Article 16 page 3 states
the provisions for the
necessary paperwork is
provide in ELM 436.4.

NOT!

Articte 16 page 4 states if
ihe letier does not
appeal righis it is

procedurally defechve,




-ARTICLE 17

CAN THEY DO
THAT?777

Do Stewards have a right
to interview non-postal
witnesses during their

investigation of a
possible grievance?

YES

Article 17 page © slates
that once it has been
determined that a non-
postat witness has
retevant mformation the
steward should be
permitted to interview
the witness on the clock,

CAN THEY DO
THAT?777

Can a grievant
accompany a steward
during a Step 1
investigation?

NO!

Anicle 17 page 8 4 9.

«ARTICLE 37

CAN THEY DO
THAT??77

- CFY gmef izad of
el ?* m; bidding

YESH!

anicle 37 page £ states

when both methods are
avaiable o all

empicyess in @ [acility

then it s mandatary.




CANTHEY DO
THAT?77?7?

is abolishment and
reversion of a duty
assignment the same
thing?

CAN THEY DO
THAT?7?77

Must the "one year of
experience on the
windoew” requirement on
the Lead SSA, Finance
Clerk and Window
Service Technician be
wihin & years of the bid?

CANTHEY DO
THAT?777

May an emplovee's five
record be extended for
any regson’

NO!

Article 37 page 2 states
abofished is for
occupied, reverted #
vacant.

NO!!

Articte 37 page 3 states
the 5 years is for five
record purposes only,

NO!

Article 37 page § states
an employes can onty
e deemed to have &

fve record
atcordance with Artigle

37014




CAN THEY DO
THAT?7777

Can an employee fail to
qualify on brush-up
training?

NO!

Articie 37 page 4 states
the employee is not
tested and therefore
cannet fail to qualify.

CAN THEY DO
THAT?7?77?

is management required
1o foliow seniority in
making all day-to-day
assignmenis?

NO!

Article 37 page 5 states
only mail processors
have day-to-day
seniority rights, unless
covered in your LMOU.

CAN THEY DO
THAT?777

NO!

Article 27 page 8 states
Articie 12 specifically
sintes that this oplion is
not available,




CAN THEY DO
THAT??77

NO!

When fuli-time clerks Article 37 page © siates
agree ic a mutual they take the seniority of
exchange in accordance
with Arhicle 37.2.0.7, do

the junior of the two, but
they do not exchange
they exchange duty duty assignments.
assignments?

CAN THEY DO
THAT??77

YES!!

RMust &l vacant duty Article 37 page § states
assignments be posted unless the duty
within 28 days? assignment is being
reveried # must be
posted,

CANTHEY DO
THAT?777

NO!

If the hours, off days. or Article 37 page 13 states
duties of a VOMA VORA s a multi-oraft
assignment cocupied by position and,
ult ime olerk are r
changsd, m

accord

ust ihe duty

1ghy, would not
be reposted.

Y
Ha-)

N



CAN THEY DO
THAT?77?7

Can an employes bidon a

posted duly assignment
or apply for a best
gualified duty

assignment on a day
which is partialy spent

on a non-bargaining urit

detail?

CAN THEY DO
THAT?777

Doss a pariial day
assignment to a non-
bargaining unit position
count toward the for-
month period described
in Arlicie 37.3.A.87

YES!

Article 37 page 15 siates
provided the bid or
application is submitted
while the employee is
weorking in the
pargaining unit,

YES!

Agticle 37 page 16 states if
an employee works any
part of a work day as a

204h, the four-month
tally is not interrupted.

CAN THEY DO
THAT??77

Should PS Form 1723 b8
arnvided to the union in
advance of the
ssgignroent?

YESH

Articte 37 page 16
guastion 82,




CAN THEY DO
THAT??7?7?

Must a principal
assignment area be
nosted on duty
assignments?

CAN THEY DO
THAT??7?7?

Can a duty assignment
have more than one
principal assignment

area?

CANTHEY DO
THAT??77

Il posted duty
ments be posted
ith the identical

principal essignment

A

YES!!

Article 37 page 19 states
this is required on all
postings,

NO!!

Adicte 37 page 19
question 112.

Article 37 page 19 states
normally in g largs
installation thare would
Le rmore than one
principal assignmaent

area.




CAN THEY DO
THAT?777

Car a Mail Processing
Clerk duty assignment
he posied with Sales
and Service Asscoiate
duties and
responsitiliies?

NO!!

Article 37 page 20 states
however they may
perform non-financial
transacions,

CAN THEY DO
THAT?77?7

|5 there a negotiated time
frame for placing 8
suceessiul bidder into
the duty assignment?

CAN THEY DO
THAT?7?77

May & SMP be assigned
to hoth scheme and

window duties?

YESH!

Article 37 page 21 states
except for December
they should be placed
within 28 days provide

the tocal has not
negotiated a shorter
period.

NO!

Ardicie 37 page 22 siates
they can be assigned
either one bui not both,




CAN THEY DO
THAT??777

if an emplovee is
designated the senior
bidder and fails to repont
for training, is the
employee restricted from
bidding for 90 days?

CAN THEY DO
THAT??277

[oes en employvee with
saved grade who enters
a 90 day bid restriction
lose the saved grade
because the employee
carinot bid on higher
level assignments?

CAN THEY DO
THAT?77?7

Upon completion of
window iraining, should
the employes’s financial

seecuntability be
sudied?

NO!!

Article 37 page 24 siates
however the bid would
count as a senior

unsuccessiul bid,

NO!

Article 37 page 25 states
while they are restricted
from bidding they do not

lose save grade as a
result of that restriction.

YES!

Article 37 page 26 states
the audit should be
conducted ASAP afler
completion of the on the
ot rsining at the work

&

SHE.




CAN THEY DO
THAT?77?7

if an unencumbered full
time regular employee’s
schedule is to be
changad within 28 days,
must the actual change
take place within 28
days?

Articie 37 page 286 states thal

schedule change will begin

NO!

while the employee must
se notdfied of the change
within 28 days the scial

the following work week
which could be cutside the
28 days. Noout of
schedule pay is applicable
in this case.

CAN THEY DO
THAT??77

is there a standard
procedure for
simuttaneous PTR
hidding anc PTF
preferencing”

NO!

Articie 37 page 37 states
the system is
determined locally.

CAN THEY DO
THAT??7??

YESH

Article 37 page 33 states
nowever thay are not
conaidered if & sufficient
numiber of full time

employees who meet

quatifications appiy.

sy

wid e




CANTHEY DO
THAT?777 NO”

Article 37 page 35 states
while they can exercise
a preference for PTR
duty assignments they
cannot be involuntarily
reassigned to that
status,

Do all PTF preference
provisions apply to PTR
duly assignmenis?

CAN THEY DO
THAT?777 NOH!

Article 37 page 39 states
scheduling must be
consistent with ELM

432.32.

Meay PTF clerks working in
more than one
instaliation be required
to work more than
twelve hours In a service
day?

CANTHEY DO
THAT?7?7?7 YES ”

Asticie 37 page 41 states
the clerk’s howrs are
counted in the office

where the work =
performad.

D¢ the work howrs of &
rk from another
ion court for the
surpose of maximization
mcer Avicie 7.3.8 of the
Mational Agresment?

2







