MEMORANDUM OF UNDERSTANDING

BETWEEN THE

UNITED STATES POSTAL SERVICE AND

THE JOINT BARGAINING COMMITTEE

(The American Postal Workers Union, AFL-CIO, and

National Association of Letter Carriers, AFL-CIO)

Re: PTF Court Leave

1. Effective September 26, 1987, part-time flexible

employees who have completed their probationary period

shall be eligible for court leave as defined in Employee

and Labor Relations Manual Part 516.1 and Part 516.31.

2. Appropriate provisions of the applicable handbooks and

manuals shall be amended to carry out these changes

consistent with the principles expressed in paragraphs 3,

4, and 5 below. The handbooks and manuals, including

Part 516 of the Employee and Labor Relations Manual,

shall be amended pursuant to Article 19, except that the

sixty (60) day notice of such changes shall be waived.

3. A part-time flexible employee will be eligible for court

leave if the employee would otherwise have been in a

work status or annual leave status. If there is a question

concerning the status, the part-time flexible employee will

be eligible if the employee was in work status or annual

leave status on any day during the pay period immediately

preceding the period of court leave.

4. If eligibility is established under paragraph 3, the specific

amount of court leave for an eligible part-time flexible

employee shall be determined on a daily basis as set forth

below:

a. If previously scheduled, the number of straight-time

hours the Employer scheduled the part-time flexible

employee to work;308

b. If not previously scheduled, the number of hours the

part-time flexible employee worked on the same

service day during the service week immediately

preceding the period of court leave;

c. If not previously scheduled and if no work was

performed on the same day in the service week

immediately preceding the period of court leave, the

guarantee as provided in Article 8, Section 8, of the

National Agreement, provided the part-time flexible

would otherwise have been requested or scheduled to

work on the day for which court leave is requested.

5. The amount of court leave for part-time flexible

employees shall not exceed 8 hours in a service day or 40

hours in a service week.

Date:  July 21, 1987
