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Pursuant to Article 15 of the National Agreement we hereby appeal to Step 1 the following Grievance alleging a violation of (but not limited to) the following:  NATIONAL, (Art./Sec.)  7.3.B, 37.3.A.2, 19, LMOU for  offices without a local structure, Item 12

LOCAL MEMO (ART./SEC.) OTHER MANUALS, POLICIES, L/M MINUTES, ETC.

     

Problem:

Postal Service did not properly notify the union of the reversion of the duty assignment.  
The Union was not afforded the opportunity for meaningful input prior to the reversion of the duty assignment.

Background:



Documents:

     

Corrective Action Requested:

The identified duty assignment be posted for bid, the successful bidder to be awarded out-of-schedule pay for any hours worked outside the hours of the duty assignment from the date the duty assignment would have reasonably been awarded until the date the successful bidder is actually placed in the duty assignment and made whole for any losses in pay as a result of missed overtime,  or holiday pay opportunities.

Management’s Response:

     

