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EMPLOYEE AND LABOR RELATIONS GRGUP

Mr. Taomas D. Rilay

Asgzistant Secratary-Treasurer

National Assoclation of Lattsr
Carriere, APL-CIO

106 Indianz Avenue, ®¥. ¥,

Washinoton, B, £, 20601

Daar H4r. Riley:

On October 27, 1978, ws met with you to discuss the
above~captioned grievance at the fourth gtep of ouyp
contractual grievance procaedure.

The matters pressnted by you as well as tha applicable
contractuel provisions have besn reviewed and given careful
consideration,

Durlisg our Step 4 asating, we Butually agreed *Rat new
language contained in the 1978 Eational Agreemans
-satisfactorily resolves this grisvance. Specifically, the
langusge we ars referring to is contsined in articls iVI,
sscond paragraph, which stataes "following such digeussions,
there is no prohibition azgainst the supervisor and/er the
ployes making a personal novation of the data and subiect
ttay for thelr own personal vecords, BEowever, oo notaklen
or ether informaticn pertaining to such discussion shall be
incloded in the employee’s persennel foldsr,”

Based on the file contalned in this grievance, we were unabl
to ascertaln specifically whers these discussion notes were
contained. We did sqree howsver, that if these digscussion
notes are belng malntained in the employee's Officis)
Perzonnel Polder, they will t s vad .,
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Danigl a4, Eahn
Labor Relations Department




