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In response to recent inquires from several divisions 
concerning proposals establishing "nixed" clerk croft 
bar a~tninq unit positions, my office has discussed the 
sub ~e'ct with the Off ice of Contract Administration . 
Typically the proposals have involved combining the . 
duties/responsiblities of LSM and FSH operators, or similar ' 
positions, into a single position . 

In brief, it is the Postal Service's current position that 
the unilateral establishment by management of "mixed" 
positions is prohibited by the National Agreement. Hovever,-
the APwU has agreed to such positions vhere the local union 
deer not object and the position is properly evaluated. 

if you wish to proceed with the establishment of such 
positions you must : 

1 . Obtain the documented concurrence o! your local 
XPVV President . 

Submit a copy of the concurrence document and 
completed PS Form 6842 to my office, attention : 
William Bowling : 

Upon receipt o! the required documents by office vill submit 
your request to the office of Contract Administration for 
final review and approval . 

IL you have any additional questions concerning this 
" ' subject, please contact William fowling at (415) 742-4628 . 
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