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UNITED STATES POSTAL SERVICE
473 LEnfant Plazs, SW
Washingion, DG 20260

September 14, 1981

Mr. Thomas Preeman, Jr.

assistant Direcior

Haintenance Division

Amarican Postal Workers
nion, AFL~CIO

817 l4th Street, WN.W.

waghington, D.C. 20005-239%

Re: Class Action
Fort Myers, FL 333048
H1C~3W-C 22219

Dear Mr. Fraemans

n several occasions, the latest being August 22, 1583, ve
met to discuss the above-~captioned grievance at the fourth
stap of our contractoal grievance procedure.

T™e isgus in this grievance is whether medical documentation

subnitted under the provisions of Section 5113.364 of the
Explovee and Labor Relations Manual must cover the entirxe

period of the abseance.
After further review of the natter, we agreed that there was

no national interpretive issue fairly presented as to ths
meaning and intent of Articles 10 and 19 of the NHational

Rgreement.

The parties at this level agree that normally the medical
dooumentation shonld cover the entire period. However,
supervisors may accept proof other than medical documentation
if it supports approval of the sick leave appliication.

Based upon the above considerations, ve agreed to close this
CABS.,

Please sign and return the enclosed copy of this decision as
acknowledamant of our asresment to clogse thig grievance.

Time limits were extended by mutual consent.

Sinceraly,
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Thomas Freeman, Jr.

LalorAelations Department Assistant Director
Maintenance Division
sgp American Postal Workses

Onion, APL-010
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UNITERQ STATER POSTAL BERVICY
475 L Trramt &m LI

Rovanber 2, 1SR

mr. Halline Cverxky

Assigtant Secoatary~Trsasursr
Nacionsl ARscciation of Letter Carriers, ARL-CID

100 Indiana avenuw, H.%.
washington, D.C. 2WHL1~2197

s 5. Mazs
Wnittisx, ¢} 90505
HiE-A8-C 3428

Daar My. Sverhy:

In Seprtembec 20, 1983, ws met to discuss the abovewcap
srisvmnce ar thy fourth step of sur contractual gr“g-‘:::n wd

Frocedurs.

The iasue in this 9risvance 12 vhethar the grievant wvus
regerly vequired to submit doeumsneation in suppore of »

sick leave request.

After further review of this DACSYC, e grred thac there was
no national inctsrpretive issuw fairly presentsd am to the
aswaning and ipteat of Ssction 513,362 of the Employee and

Labor Aslacions Nanual (XTI,

e pazties at thiy level agree that for purposes of =tx
313.382. an abasnce is sounted only when the emploves was
scheduled Zor work and failed tp show. A monscheduled day
#ould net be countsd in decarxining when the employee must
provide documentation in order to be grantsd approved leave.

Accordingly, we agrsed to remand this case to. Stap 31 for
furcher considecstion by the pactias.

Flease sign and recurn the cuclosed copy of this decision as
icknowledgment of our sgrmement to vemand this grievanes,

Timg limits wers sxtanded by sutual conment.

Sincerely,
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E3slie sayliag — WIlinE Gvstoy o=
Laror Welstions Dopsrtment AEgistant Mtuy%uiumr

National Asssaistion of [ettas
Sasriscs, AFi={In




