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~pelivery, Brian Farris, to discuss the above-captioned

grievance at the fourth step of our contractual grievance

procedure. : : ‘ R ,
_the,iSsue,in this grievan¢e,15'whgthet a PTF carcrier must
wotrk ;he.enti:e.gparantee peﬁiod~be£ore being réquiréd to.
clock cut, even if the employee will te returning for. -
additiznal work on 'the same work day. ~re -nion contends
that PTF carriers in this 200 man-year office are guaranteed
four (4) consecutive hours of work or pay prior to clocking
out. The union Teferences a Step 4 settlezent dated January
27, 1982, (Case No. H8N-1N-C 23559} that provided in

pertinent part:

2. When 2a part-time flexible emxployee, prior to
clocking out, is told to return after 2 hours, that
employee must be given anothet (emphasis added)
pinimum guarantee of 2 hours work or pay.

The union asserts that the term "another® can only be
construed tc rean "additional- og "ore ~-ce- thereby
establishing 2 minimum guarcantee during the first workshift.
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1t is our further position that the applicable wvork hour
guacantee for pact-time flexibles apply to any day, not
shift, they are trequested of¢ scheduled to work. Handbook
EL-401, Supervisor’s Guide to Scheduling and Premium Pay
(Nov. 1983) and Management fnstruction EL-440-81-9 (10/24/81)
contain cleas and unambiguous language in this regard.
Neither docunent makes any such provision that workhout
guarantees be consecutive. To the contrary, M.l EL-440-81-9
specifically poses that question (see page 3, "E") :Q" Must
the 2 or ¢ hout guarantee be consecutive (emphasis added) for
part-time flexibles on a day they ace scheduled or called in

to work?"

A: "No. Part-time flexible employees may have
split shifts, thus dividing or breaking up the
guarantee of 2 or 4 hours. However, when the
scheduled break in segvice is more than 2 hours,
the guarantee for the highest number of hours will

apply.'

1t is my position that the above-creferenced provisions are in
_ strict ccrpliance with the Natic=nal hgreezent and the Fair
Labor standards Act and hawve been in existence since at least
1983 and 1981 respectively. The above-cited lanjuage is
clearly dispositive»cfntng'issue of "consecutive” werkhours.
Régarding.;he,un:on{s,defjciticn‘qf;;he‘terp-f&n:tber" as
_indicating an exact duplication'ef the fifst‘vcrk'pétfcdigfg'
may also pmean."a different one” ot »come other™ (Webster’'s -
New World pictionary, -Senior gdition,).
In any case, it is too late in the day for the Union to now.
vgiVe-new'megning to the clearly-Zefined languace that has: .-
existed in both zhzory and mraztizal. applicaticn fzr s:ce
“373° . 1873 Nat:znal-Agteenent L o
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Accordingly, this grievance is denied.

Time limits were extended by mutual consent.

Sincerely,

G~

(ggbn ¥. Ballinan
jevance & Arbitration

pivision
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