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ear Mr, Anderson:

o septeaber 17, 1980, we met with you to discuss the
above-captioned grievance at the fourth step of our
contractual grievance procedure.

The natters presented by you as well as the applicable
contractual provisions have been reviewed and given careful
considcration,

e issue in this grievance is whether or not lanagement in
the instant grievance made cevery cflfort to ensure that
dualified and available part-time flexible employees were
utilized at the straight time rate prior to assigning such
wor'l to casuals, as required by Article Vil, Section 1B,

Lvilense in this cuase file indicates that managenent is
making overy reasonable effort to work part-time flexibles in
licu of casuals,

Theve are several factors to be considered when assigning
pcri-time flexibles or casuals. Anong them aregs-

1, Twuother the need for additiocnal manpower cccurs wvhen the

available part-time flexibles are performing their normal
ddties.

2: ‘di-ther the movement of available part-time flexibles
vesuices extensive travel from one work location to
another. It may be unreasonable to transfer a part-time

flexible from a distant staticn to the 9ain office for

one or two hours work when traveling would have consumed
@08t of that tinme.
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s we [ind no violation of the National

Ncecordingly, &
e is denied.

Agreement, this gricvanc

Sincerely,
/’
~ g 5,
Robert L. e

Labor Relations .Department
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