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1300 L street, N.X.

washington. pC 20005-4107

Re: ¥W. Burrus
washington, pc 10005
B4C-RA-C 100
pear Kr. Burrus: K

on Karch 17, 1988, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure.

The issue in this grievance j& whether the Memorandum of
understanding on Kaximization requires the conversion of an
assignment to full-time when 2 part-time flexible employee
meets all the criteria for conversion, while working in »
full-time assignment tesporarily jeft vacant by 2 full-time
employee who is on leave.

che parties agree that the language of the pemorandum of
Understanding on Kaximization, which applies only to those
offices of 125 or more Ban years of employment requires the
conversion of the senior part-time flexible to full-time
status. The return of the full-time employee from the
extended absence nay., dependent upon the local fact
circumstances, require the reversion of this full-time
flexible position pursuant to Article 12 of the Kational

Agree-ent.

please sign and return the enclosed COPY of this decision &8
your acknowledgment of agreesent to gettle this case.

rTime limits were extended by zutusl consent.

gincerely,

%@'JQKA

BR Burrus
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