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On December 17, 1984, wéAﬁéﬁ to discuss the'abové;ééptiohea
case at the fourth step of our contractual -grievance

The issue in this grievaﬁte is whether tﬁe‘gtiéQants vere
properly compensated for the day in.question. S :

The facts in this case indicate that the grievants (PTF
clerks) were instructed to report for duty at 8:30 pm,

9:00 pm and 10:00 pm. They each worked one hour and then
they were instructed to clock out and return at midnight to

complete their workdays.

The Union contends that a PTF must work the entire guarantee
period before being required to clock out, even if the
employee will be returning for additional work on the sane

workday. -

It is the position of the Postal Service that no national
interpretive issue fnvolving the terms and conditions of the,
National Agreement is fairly presented in this case. *
Inasmuch as the Union declined mutual agreement in this
regard, "however, the following represents the decision of the

Postal Service on the particular fact circumstances involved. °

It is our further position that when PTF employees are

notified prior to clocking out that they are to return to

duty on the same workday, then this is a split shift ang no
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Mr. Richard I. Wevodau 2
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new guarantee applies. ihe PTF empioyeges in this office
receive a 4-hour guarantee on gpy.day“}hgy_afe”requested or
scheduled to work. All of the grievants-in this case worked .
at.least 4 hours on the day in question:-_Therefofe, the
grievants received the appropriate compensation. T
Based upon the above considerations, this grievance is
denied. - : . ’
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