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¥r. Thoras D. tiley

Assistant Secretaty-Treasuter

yvational Association of Letter
carrietrs., AFL-CIO

100 Indiana Avenue, MW

‘washington. pC 20001

Re:

pear Mr. Riley:
On August 4,

grievance procedure.
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NALC Branch
lcwin, PA

NC-E-7069/E3ALL-1105

1977, we met with you to discuss the above-
captioned grievance at the fourth step ©

£ our contractual

The matters presented by you as vell as the applicable

contractual provisions
careful consideration.

pManagement will make every effort to insure tha
and available part-time flexible employees are

the straight time rate prior

- s

have been reviewed and given

t qualified
utilized at

. to assigning such work to
mie zriority includes cross-craft assionrents

A - ;a:t;time fg}xible is availatle ané gualifiec;

(2) 1§ overtime will not be required and;: (3) if the

part—time
during the service week.

In this instance,
were unavailable.
determine if work is available and
carriers by S

a predetetmined face on the clock.

the part-time fle
The Onion conten

flexible is not otherwise scheduled for 40 hours

xibles were called but
ds that management must

: call part-time flexible
The work 1n question was in the
clerk craft and such needs cannot alway

s be ascertained by

ational Agreement has been shown and,
nce is denied.
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