
American Postal Workers Union, AFL-CIO 

OFFICIAL REQUEST FOR INFORMATION 

GRIEVANTIUNION NATURE OF ALLEGATION 

October 9, 2011 

DATE OF REQUEST : -----------------
TO: John Joseph TITLE: Supervisor 

FROM: Mary Beth TITLE: Steward 

SUBJECT: Request For Information & Documents Relative To Processing A Grievance 

We request that the following documents and/or witnesses be made available to use in order to properly 
ide.ntify whether or not a grievance does exist, and, if so, their relevancy to the grievance. 

1. Copy of the Contract/Call Sheet for the "work in dispute" 
2. Date and time work was requested 
3. Copy of the Article 32 Review as well as all the data/documentation relied upon to support the 

allegations in the Article 32 Review 
4. The number of hours worked by the contractor 
5. The number of employees used to perform the job 
6. ANY OTHER INFORMATION YOU DETERMINE IS APPROPRIATE 

NOTE: Article XVII, Section 3 requires the Employer to provide for review a/l documents, files, and other records necessary in 
processing a grievance. Micle XXXI, Section 3 requires that the Employer make available for inspection by the Union aU relevent 
information necessary for collective bargaining or the enforcement, administration or interpretation of this Agreement Under 
8a(5) of the National Labor Relations Act it is an Unfair Labor Practice for the Employer to fail to supply relevent information for 
the purpose of collective bargaining. Grievance processing is an extension of the collective bargaining process. 
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AMERICAN POSTAL WORKERS AFL-CIO 

Mike Keppler 

"'rom: Karen White 

September IS, l010 
Datt': oUtt':qt1t':st 

Title: Manager of Maintenance 

TIlle: APWU Representative/Steward 

Subject: REQUEST FOR INFORMATION & DOCUMENTS RELATIVE TIl 
PROCESSING A GRIEVANCE 

Wt': requm thai the: fflilowiog d~mc:Dts and/or witoesses be mode available: to u in order to 
properly identify wht':ther or Uflt a does edst aM. if so~ their relevalley to the grievance: 

1. Please provide APWU with all documents used in lhe decision to Sub­
Contract. Including copies ()f the Service Call1lrlv()ice, I*"KC Work Order, the 
hmll'S worked by lite c(lnt.rador, tlte number or employees used to perform 
tbe job, and the cost of nlaterials needed to complete tlte j()h. 

Call # (;%541 #1 Cltannelview Main G9146' #1 Central VMF 

No'n:: Arlicle 17 ~ Section 3 require.'i the Employer to provide for review all documen~ fil~ and 
other recQrds t1t':cessary ifl processiug a grievance. Artide ;U. Section J n:qol~ that tbe Employer 
make lwaUable for inspection by ~ Uniups aU reJe:vant htformoUon necessary tor rolleeUve bar­
gaining fJl" the enforcement. administration or interpretation of Ibis Agreemc:nt. Under 8a(5) of the 
Nadonall.aoor R.:btrions Act it is an Unfair IAloo .. Practice for tbe Employer to fail to $UPP'Y 
relevant informotion for tbe purpose of colft'dive bargaining. Grievaou processing is an extension 
of the collective bargaining process. 
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