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UNITED STATES POSTAL SERVICE-
475 UEndzrd Plaza, SW .
Washinglon, D0 20280

JUL 19 1885

Mr. Thomas Freeman, Jr.
Assistant Director
Maintenance Craft Division
Aamerican Postal Workers
Union, AFL~CIQ
817 l14th Street, N.W.
Washington, D.C. 20005-3399
Re: lLocal .
Buena Park, CA 90520
H1C~5B-C 31977

Dear Mr. Freeman:
This supersedes my July 12, 19685 letter regarding the subject

grievance. -
On several occasions, the most recent being July 16, 1985, we
discussed the above-captioned grievance at the fourth step of
our contractual grievance procedurs. . ’

The issue in this grievance is whether management violated
the National Agreement by iszuing the January 4, 19885 sick

call policy.

The union contends that the two-call requirement for

unexpected illness/injury is contrary to the regulations

contained in Part 513.332 of the ELM. :

It is the position of the Postal Service that the January 4,
is unreasonable and therefore

1985 policy, as written,
improper. Accordingly, the grievance is sustained and the
szid policy s3hall he rescinded. :

Time limits were extended by mutual consent.

Sinéerely,

Bl (2,

“HMariel Aikens ,
Labor Relations Department
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TO: LANCE A COLES at DMIADOLL
Subject: Re! restricted medical
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Lance:--
or legal reguirement. I dp not believe
locally. It

In the absence of a contractual

that it would he appropriate to start such a procedure

would impose additional burdens on supervisors and the Occupational

Health Nurse Administrator. and increase the likelihood that the

supervisor might not get the timely documentation nacessary to certify

the need for medically related absence- ¥ think the Postal Service's
otect privacy.

national policy on this is adequate to pr
The national policy appears in Ranagement Instruction EL-8LO-98-2,
regarding supervisor handling of medical information:

necessary Lo certify the need for

"Medical documentation is
sick leave, light duty- or other
Medical documents received by

medically related absence .
administrative activities gr decisions.

medical records custodian for placement in
Supervisors. upon receipt of restricted medical
documentation. are subject to Privacy Act requirements concerning the
proper handling of restricted medical information.”

't hesitate to contact me .

If you have any guestions+ pleass don

P J4 Shipman

Reply Separator

biect: restricted medical
thor: LANCE A COLES at dmialill
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MR SHIPMAN:
LING WITH RESTRICTED HMEDTCAL INFORNATION.
IRECTLY To THE NURSE

BASED ON THE ELBLO AND BFA
MAY AN ENPLOYEE SUBMIT SUCH fMEDICAL INFORMATION D
CONTACT THE NURSE ON WHAT RESTRICTIONS £TC

AND THE SUPERVISOR (AN
THERE ARE.?

THANK YoU.

LANCE



