Military Deposit Information 

If you were on active duty in the military and received an honorable discharge, your military service is potentially creditable under the Federal Employees Retirement System (FERS) and Civil Service Retirement System (CSRS).  On January 1, 1957, military service became covered by Social Security.  Because of this, you may choose to make a deposit for your military service performed after 1956.  This deposit is called the Post-56 Military Deposit.  Making the Post-56 Military Deposit allows you to get credit for your military service under both Social Security and CSRS/FERS.  Military service performed before January 1, 1957, is creditable without making a deposit.  The Post-56 deposit is voluntary, but requires employees to take action in order to begin the process.

Military Service Creditable Under Federal Employees Retirement System (FERS)
Post-56 military service is only creditable under FERS if you make a deposit.  The amount of the Post-56 military deposit under FERS is 3% of your military earnings, plus interest. 

You will not be charged interest on a deposit for military service if you make that deposit within 3 years of the date you first become covered under FERS.  Interest is applied to the unpaid balance from the third year forward (Interest begins accruing January 1, 1989, or two years after your retirement coverage begins, whichever is later). The interest rate charged on deposits for military service will be at the yearly rate of retirement fund earnings, as determined by the Secretary of the Treasury.

If you transferred to FERS from CSRS and have a CSRS component (5 years or more of civilian service) your military service and deposit is subject to CSRS rules.  Active duty military service that occurs after you have been placed in FERS would be subject to FERS rules.

· Please visit the Office of Personnel Management website for detailed information regarding FERS Service Credit. 
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Military Service Creditable Under Civil Service Retirement System (CSRS)
If you were first employed in a position covered by CSRS before October 1, 1982, you may get credit for your Post-56 military service without making a deposit.  However, if you become eligible for social security at age 62, or at retirement, whichever is later, your annuity will be reduced by eliminating all credit for military service.

If you were first hired in CSRS after September 30, 1982, you will not receive credit for Post-56 military service unless you make the military deposit.  The deposit is 7% of your military earnings, plus interest.

You will not be charged interest on a deposit for military service if you make that deposit within 3 years of the date you first become covered under CSRS.  Interest is applied to the unpaid balance from the third year forward (Interest begins accruing October 1, 1985, or two years after your retirement coverage begins, whichever is later).  The interest rate charged on deposits for military service will be at the yearly rate of retirement fund earnings, as determined by the Secretary of the Treasury.

· Please visit the Office of Personnel Management website for detailed information regarding CSRS Service Credit. 



Waiver of Military Retired Pay for CSRS and FERS
If you are receiving retired pay based on active duty service, you may be eligible to combine your military service with your FERS or CSRS service to form one annuity.  To combine your military service with your civilian service, you must waive your military retired pay.  You will also have to pay the Post-56 deposit as explained above.  Waiver requests must be submitted at least 90 days before your retirement.

A waiver of military retirement is not required if you meet one of the following exceptions:

· On account of a service-connected disability incurred in combat with an enemy of the United States; 

· On account of a service-connected disability caused by an instrumentality of war and incurred in the line of duty during a period of war; or 

· Under provisions of 10 U.S.C. 12731-12739 (retired pay under Chapter 1223 for members of the reserves). 

Note:  A waiver of military retirement does not take effect until after your retirement from a FERS or CSRS covered position.

Note: Individuals whose civilian retirement is not based on disability need not renounce VA benefits to receive credit for military service if they waive military retired pay for FERS or CSRS purposes.



Deposits for military service which occurs while employed with USPS
Whether you have been on leave without pay (LWOP) or chose to separate from the Postal Service during your uniformed service, you may be entitled to receive credit for your Uniformed Services Employment and Reemployment Rights Act (USERRA)-covered service toward both your retirement computation date and your annuity computation date. 
Your eligibility to receive credit is determined as follows:

· If you are covered either by FERS or CSRS and performed full-time active duty military service, or full-time active duty reserve military service, or full-time active duty National Guard service called to duty in the service of the United States under 10 U.S.C., you will be eligible to receive credit for your service. 

· If you were called to full-time active duty National Guard service under 32 U.S.C. 316, 502, 503, 504, or 505, you will be eligible to receive credit for your service only if you meet the additional requirements.  

Note: If you have been on LWOP to perform National Guard state service, which is not USERRA-covered service, you may be entitled to receive credit for your service as civilian service, subject to the 6-month limit on LWOP within a calendar year, with no service credit deposit required. In either case, contact the HRSSC to determine whether you qualify.

1 State militias, state guards, and state naval militias are not included within USERRA’s definition of “uniformed services,” and service in these organizations does not afford employees USERRA protections or benefits. Employees performing service in these organizations are not entitled to Postal Service benefits for “employees performing military service as a member of a uniformed service.”

The deposit to the retirement fund that you may be required to complete to receive retirement credit for your military service is based either on a percentage of the salary you would have earned if you had not gone on military duty or on a percentage of your military pay (the percentages being determined by the rules of your retirement plan), whichever is less.

There will be an additional cost for interest if you do not complete your full deposit within the specified interest-free period. This period is normally 3 years following the date you first become covered by FERS or CSRS, but when active duty military service interrupts your civilian service, the interest-free period for that period of military service only is 3 years following your return to work.



How to Make a Deposit

In order to calculate a deposit for military service, the Human Resources Shared Service Center (HRSSC) must be provided with your military separation documents (normally a DD 214, Member 4 copy).  After your military earnings are requested and received, a calculation is completed and you will be sent the deposit amount and an election form.  You may elect to pay your deposit through payroll deductions, installment payments, or in a lump sum.  To begin the Post-56 military deposit process, contact the HRSSC at 1-877-477-3273, option 5, or TDD/TTY 1-866-260-7507.

· Please visit the OPM website to download the online deposit form. 

