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 Over the past several months, the 
union has been receiving more and 
more calls where management is hav-
ing our members working excessive 
amounts of  overtime, including go-
ing over the 12-hour and 
60-hour cap. Also, we 
are having issues where 
management is perform-
ing more clerk work than 
what is contractually al-
lowed, plus carriers do-
ing our work. If  this is 
happening in your office, the union 
needs to be notified of  it. Your job de-
pends on it.
 Several years ago, the APWU won 
a National Level Arbitration over a 
dispute concerning how much work 
a Postmaster can do in smaller of-
fices. This arbitration award is now 
referred to as “The Global Settle-
ment” and dictates how much work 
a Postmaster or Supervisor can do 
in different level offices. In level 18 
offices, the Global Settlement only 
allows the Postmaster to do APWU 
Bargaining Unit work for no more 
than 15 hours per week. The arbi-
tration award also states that when 
management does our work, it needs 
to be correctly recorded on a PS 
Form 1260, including “all time work-
ing on the window”. This means that 
anytime a PM is logged onto the 
POS, they are considered “working 
the window”. It doesn’t mean that 
they can count just the time they 
are “waiting on customers”. It also 
requires management in the smaller 
offices, to record all clerk work that 
they perform, including distribution, 

unloading trucks, Box and Clerk Ad-
ministration work. 
 How do we know if  the Postmaster 
is being truthful when recording the 
time spent doing our work? There is 

only one way. If  the clerks in the office 
keep track of  it. The union needs ev-
ery clerk to be diligent in making sure 
that the PM is accurately recording 
their time. If  the clerks in the office 
are allowing the PM to exceed their 
15 hours per work, they are allowing 
their PM to reach into their pockets 
and take money from it. It’s our work, 
and we need to protect it. 
 If  a Postmaster goes over their al-

lowable 15 hours a week, the Global 
Settlement states that a clerk will be 
paid for those hours. The Global Set-
tlement was agreed to for one reason. 
To protect our work. If  clerks con-

tinue to allow management to do our 
work, they can continue to cut jobs, 
and the next job they can could be 
yours! Protect our work!!!
 The same argument needs to be 
said for City Carriers, Rural Car-
riers and CCA’s doing our work. 
However, they shouldn’t ever do our 
work. If  Carriers in your office are 
doing our work, they also are taking 
money out of  your pocket and caus-

What Is The Global Settlement 
And How Does It Affect You?

ing the clerks to lose jobs. If  another 
craft is doing our work, you need to 
contact the union to file a grievance 
on this violation, so we can get it 
stopped and make the clerks whole. 

I believe that its man-
agements philosophy, 
that if  the mail keeps 
getting out of  your of-
fice on time, they will 
continue to cut clerk 
craft jobs. 
 Management doesn’t 

care who does the work, as long as it 
gets done. If  they have to pay a clerk 
for a grievance settlement for a Post-
master or Carrier doing our work, 
they are still saving money, because 
only a small fraction of  these viola-
tions gets reported, and they don’t 
need to increase the staffing in that 
office. Remember, it’s not the unions 
contract that’s being violated, its your 
contract that is. Enforce it!

Court Split On Local Right-to-Work 
Laws Heads To Supreme Court

 While courts have held that the 
National Labor Relations Act allows 
states to enact right-to-work laws, it 
does not authorize local municipali-
ties to do so, said the U.S. Court of  
Appeals for the Seventh Circuit, in 
Chicago. The Court held that local 
municipalities cannot enact right to 
work ordinances in I.U.O.E. Local 

399 v. Village of  Lincolnshire.
 This Seventh Circuit decision is 
contrary to the Sixth Circuit’s hold-
ing in United Automobile, Aerospace, 
and Agricultural Implement Work-
ers of  America Local 304 7 v. Hardin 
County, Kentucky, creating a split that 
the U.S. Supreme Court will likely be 
called on to resolve.
 Illinois has not enacted a right-to-
work law and with the election of Gov-
ernor J.B. Pritzker, it is unlikely to enact 
one soon. However, in 2015, the Vil-
lage of Lincolnshire in Illinois enacted 
a local ordinance with a right-to-work 
provision. Several unions challenged 
the ordinance in federal district court, 
arguing the NLRA preempted the ordi-
nance. In 2017, the federal district court 
ruled the NLRA preempted the ordi-
nance and the Village appealed.
 The Court decision said that em-
ployers operating within multiple local 
jurisdictions with varying ordinances 

might be placed in the “impossible po-
sition” of  having to risk an unfair labor 
practice charge for refusing to bargain 
over a union shop clause or civil and 
criminal penalties for violating the or-
dinance. The Seventh Circuit’s deci-
sion relied on the potential for “other 
administrative nightmares” based 
upon the sheer number of  local juris-
dictions in Illinois.
 The Seventh Circuit also ruled that 
the NLRA preempted two other provi-
sions of  the Village’s ordinance, which 
restricted the use of  union hiring halls 
and dues checkoff.
 Until the Supreme Court settles the 
issue, municipalities in Illinois. Indi-
ana, and Wisconsin (which are covered 
by the Seventh Circuit) are prohibited 
from passing local right-to -work laws, 
while those in Kentucky, Michigan, 
Ohio, and Tennessee (which are cov-
ered by the Sixth Circuit) are free to 
adopt right-to-work laws.
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 The Labor Press is the most important 
media to keep its members informed.

 First I would like to congratulate the Union 
HCR Drivers. The public really doesn’t know about 
what we do. We are the Drivers that move the US 
Mail across the country and from state to state. We 
moved mail and made sure people received their 
letters, cards, and packages for the holiday season. 
Again Congratulations for a job well done. 
 Now there is another issue, in this country all 
citizens are incidence until proven guilty. But the 
USPS doesn’t believe in that. Case in point. One of  
our union Pat Salmon HCR Drivers was involved in 
an incident off  duty in his own vehicle on his way 
home. He was charged by the law enforcement for 
this incident. Three months later the USPS decided 
our driver was guilty, before he had his day in court 

and pulled the Drivers badge. This 
means the driver couldn’t work. 
The Driver was out of  work for 
several months. Finally the Driver 
had his day in court and a judge 
ruled the Driver was incidence of  
all charges. Then the Driver had 
to wait for reinstatement. So why 
did the USPS not wait until the 
Driver had his day in court? Do 
we as Union HCR Drivers have 
the same rights as every citizen 
in this country? In my opinion 
the USPS violated his rights as a 
Driver and as a citizen.

USPS And Badge Issues
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 By the time you read this the holi-
days will be over and life at the USPS 
will return to Postal normal. Many of  
you, myself  included worked more 
overtime than I have ever had during 
my entire postal career. It’s January 
now so you can finally catch up on 
your sleep.

Workplace Violence
 I talked to a Postal Inspector who 
related to me that they were con-
stantly busy dealing with work place 
violence during the holidays. This is 
understandable as everyone was work-
ing long hours with very little sleep. 
I can’t stress enough the importance 

Settling In To A New Year
of  not engaging with a fellow worker 
who taunts you verbally or physi-
cally. It is better to walk away than 
to get caught up in the middle of  it. 
Too many times management doesn’t 
want to investigate to find out who is 
right or wrong. They call in the Postal 
Inspectors and now both of  you are 
facing discipline possibly removal. 
There is no pride in costing yourself  a 
good paying job because you couldn’t 
just walk away. Pride doesn’t pay the 
bills when you’re out of  work.

Employee Assistance Program
 The holidays are a stressful time. 
Heart attacks and suicides always in-
crease during the holidays. The stress 
of  working a lot with not enough 

sleep can weigh on you physically and 
emotionally. EAP is a great resource 
to help you or a family member get 
through the holidays. There services 
are confidential and it’s great to air 
out your struggles with someone who 
doesn’t have a dog in the fight and can 
give you suggestions from an objec-
tive point of  view.

Politics And The Postal Service
 With a White House hell bent on 
breaking up Postal Unions and priva-
tizing the Postal Service, everyone 
stepped up and made a difference in 
the polls on Election Day. We now 
have a House of  Representatives that 
will submit bills to strengthen and 
protect our benefits. This doesn’t have 

continued on page 8

us completely out of  the woods as the 
White House and the Senate still want 
us on the chopping block but it does 
block bills that would end our job and 
benefits as we know them for another 
two years. In Iowa, we elected three 
representatives that will serve us well. 
Dave Loebsack a long supporter of  
the Postal Service, Abby Finkenauer 
who comes from a labor background, 
and Cindy Axne who fielded ques-
tions and was educated by DMI Lo-
cal 44 prior to election on the Postal 
Service. Thanks to everyone that par-
ticipated in the elections.
 2019 will surely be a year of  strug-
gles as every year just like last year but 
together we can weather the storms. 
 In Solidarity.

by Thomas Benson
 Have you ever heard of  Restricted Sick Leave? 
If  so, it’s probably been a very long time. Have you 
ever heard of  anyone actually on Restricted Sick 
Leave? Probably not! Why? Primarily because it re-
quires supervisors to have to create Restricted Sick 
Leave files and monitor whether the employee’s sick 
leave absences have improved. And if  they show 
improvement, it would be difficult to discipline the 
employee. What a hassle! No, postal management 
would rather transfer the hassle to the employees. 
 ELM 513.361 is the provision that regulates when 
management can require an employee to provide doc-
umentation. “For periods of absence of 3 days or less, 
supervisors may accept the employee’s statement ex-
plaining the absence. Medical documentation or other 
acceptable evidence of incapacity for work or need to 
care for a family member is required only when the 
employee is on restricted sick leave (see 513.39) or 
when the supervisor deems documentation desirable 
for the protection of the interests of the Postal Service. 
Substantiation of the family relationship must be pro-
vided if  requested.”
 Too often employees believe that when a super-
visor tells them to bring in documentation, they 
assume the supervisor meant ‘medical documenta-
tion.’ No. If  you tell the supervisor that you were 
sick that should explain the absence. You can also 
put it in writing that you were sick, sign and date 
it. Medical documentation is only required when 
the employee is on Restricted Sick Leave. But since 

Do You Know What Restricted Sick Leave Is?
umentation at their discretion, then what’s the point 
of having a Restricted Sick Leave process? What were 
the unions thinking when they permitted the Postal 
Service to abuse the “deems desirable” intent? 
 Actually management does not have as much 
discretion as the unions have permitted. ELM 
865.1 addresses requirements to clear an employee 
to return to duty after a medical absence. In perti-
nent part it states: “In making the decision whether 
to require documentation in order to clear the em-
ployee’s return to work, management must con-
sider the essential functions of  the employee’s job, 
the nature of  the medical condition or procedure 
involved, and any other reliable and objective in-
formation (emphasis added) in order to make an 
individualized assessment whether there is a reason 
to require the return-to-work documentation.” 
 In other words, supervisors cannot ask an em-
ployee not on Restricted Sick Leave to produce doc-
umentation to substantiate their sick leave absence 
of  three days or less. If  the supervisor does not 
have some type of  reliable and objective informa-
tion to support a request for documentation under 
the pretext of  “deems desirable,” then the employee 
should file a grievance. Make the supervisor pro-
duce the objective evidence. 
 This is the only way the unions will be able to put 
a stop to this abuse by supervisors towards employ-
ees who use their sick leave. 
 What’s the point of  strictly an informative article 

hardly anyone is on Restricted Sick Leave these 
days, supervisors tell employees that they are on a 
“Deems Desirable” list. 
 That’s because ELM 513.361 also states that an 
employee has to provide documentation, “when the 
supervisor deems documentation desirable for the 
protection of the interests of the Postal Service.” If the 
supervisor can deem anyone desirable to provide doc-
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 If  you have a problem please con-
tact your local steward. All the stew-
ards have ways to contact me and if  the 
members need to contact get my num-
ber from them. I only assist members.

Types of Claims
 Traumatic Injury
 Occupational Disease
 Recurrence
 Death

Conditions of Coverage
  Time - 3 years from date of injury, 
date of awareness and last exposure
  Written notice of injury or death in 
30 days
  Latent (not evident) disability must 
be given within 3 years of reasonably 
knowing condition caused by work ac-
tivity.
  Civilian Employee - All postal 
employees included PSE’s
  Fact of Injury - Actual occurrence 
of an accident, incident or exposure by 
time, place and manner alleged
  Medical diagnosed in connection 
with that accident, incident or exposure
  Employee explain in great details 
on what happen
  Performance of Duty - Injury oc-
curred while performing assigned du-
ties or engage in an activity reasonably 
associated with the employment
  Decisions made on a case by case 
basis
  Injury occurred off  premises 
while engaging in work activities, i.e. 
performing assigned duties, no devia-
tion from the assignment for personal 
reasons

  Others Factors such as Recreation, 
horseplay, assault, harassment or teas-
ing, idiopathic falls, emergencies and 
union representation
  Causal Relationship – Link be-
tween work-related exposure/injury 
and any medical condition found
  Based on medical evidence provid-
ed by physicians who have examined 
and treated the employee
  Amount of degree of DR needed 
will depend on the type of injury
  Direct Causation, Aggravation, 
Acceleration and Precipitation
  OWCP consider pain to be a 
symptom of an underlying medical 
problem. They want Medical Diagno-
sis
  OWCP does not accept Pain as 
justification for not working
  Compensation Act (CA-1)
  Filed the same day or tour of duty 
  Specific as to when and where it 
happens
  Specific as to part of the body in-
jured
  Must advice the employee of right 
to choose continue of pay (COP) and 
reported within 30 days of injury
  COP up to 45 days
  Must begin losing time from work 
within 45 days of the injury
  If  OWCP denies claim, COP must 
be repaid. Employee may choose to 
have time charged to SL/AL, or con-
sidered an overpayment of pay under 5 
U.S.C. 5584
  Submit forms to OWCP within 10 
working days (not necessarily 10 days 
from the date that the form was actually 
signed).

  If  Traumatic Injury (CA-1) must 
promptly authorize medical care by 
issuing employee Form CA-16 within 
4 hours of  receiving notice of  claimed 
injury
  We could only file a grievance 
with Postal Service not OWCP
  CBA Articles 19 and 21.4/Hand-
book or Manual ELM 540 and EL 
505
  OWCP tries to adjudicate trau-
matic injury claims within 45 days of  
receipt from control center
  There is a 3 day waiting period 
for postal employees and employees 
could use SL/AL/LWOP for any 
work days. Non- work days also count
  If  disability extends beyond the 
14 calendar days and SL/AL/LWOP 
used will be converted to COP

CA-2 Occupational Disease
  Condition attributable to expo-
sure to work factors over a period lon-
ger than one work day or shift
  No COP – File Work Loss Com-
pensation (WLC)
  No CA-16
  Must obtain OWCP approval
  Must be submitted to employing 
agency within 3 years
  Must be transmitted to OWCP 
within 10 working days from the date 
the agency received notice

Employer Should Not Hold
 OWCP tries to adjudicate the oc-
cupational disease claims within 90 
days for simple OD (CTS, orthopedic 
condition). 180 days for extended OD 
(stress, pulmonary condition)

Recurrence- Form CA-2
 A spontaneous return of  symp-
toms or increase of  disability due to 
a previous injury or occupational dis-
ease without intervening cause, or a 
return or increase of  disability due to 
a consequential injury.
 A recurrence of  a medical con-
ditional is defined as a documented 
need for further medical treatment for 
the accepted condition or injury when 
there is no accommodation.
  No event other than the previous 
injury accounts for the disability
  Worsening: Unable to continue 
working the same amount of  hours 
after returning to work.
  40 hours to 30 hours, Call-out to 
work – related injury
  If  accepted condition is wors-
ened by work activity, file a new CA-1 
or CA-2. May be entitled to COP if  
Traumatic
  No medical treatment is autho-
rized at OWCP expense until the claim 
is adjudicated (if  case in closed status)
  Employee may use SL or AL if  
disabled pending adjudication of  claim

CA-17
  It’s a Duty status report. It’s com-
pleted by the physician.
  All it is a restriction form inform-
ing the Postal Service your limitations
 If  language of  Collective Bargain-
ing Agreement (CBA) or a Handbook 
or Manual (e.g., ELM 540, EL 505) 
has been violated by the USPS make 
grievance decision. Grievances can-
not be filed against OWCP.

– Kentucky Postal Worker

Office Of Workers’ Compensation Programs (OWCP)

 UFCW members provide the leather to make every NFL game ball ever used.
 Super Bowl Sunday is an American tradition and the American ideals of  hard 
work, excellent performance and durability under the toughest conditions are 
exemplified on and off  the field.
 Those same qualities are exemplified by the craftsmanship of  the ball used on 
the field. Manufactured entirely in the United States, these balls are tough to the 
core and made to precise specifications, starting with the Horween leather craft-

ed by dedicated UFCW 1546 members 
at the historic Horween Leather 

Company, Chicago’s 
last remaining 

tannery.
 The 

150 workers at Horween have been UFCW members since the 1960s, marking 
half  a century of  good paying jobs in an atmosphere of  mutual respect. The 
plant itself  was founded in 1905 and has been producing top-quality football 
leather there for the last 60 years.
 I’ve been proud to be a union member at Horween for 26 years ,” said Earl 
Ferguson, a machine operator and chief  steward at the tannery. “We’re a family 
here. We take care of  each other.
 The union, that’s just another part of  that. Having the UFCW at my back 
means I have good wages and benefits to care for my loved ones. It means I feel 
a sense of  ownership of  my own job, which is important because I take pride in 
what I do.”
 The company takes pride in the talented workers whose skills are evident in 
the quality of  the final product. Despite the leather’s sheen, which can give the 
appearance of  being slippery, the proprietary “tanned in tack” finish actually 

means the ball gets stickier after being buffed a few times, making it easier to 
grip.

 A 1,000-ton press with special German-made embossing plates gives the 
leather its distinctive pebbling.

 Horween is also one of  the world’s last remaining producers of  shell 
cordovan, a durable equine leather. Shell cordovan is unique for 

its durability and tendency to form attractive rolls in the leather 
as it ages rather than creasing. Allen Edmonds, a 92-year-
old shoemaker based in Wisconsin, uses this leather in its 
Park Avenue Cordovan Oxfords, which Presidents Ronald 
Reagan, George H.W. Bush, Bill Clinton and George W. 

Bush wore for their inaugurations. The leather in a properly 
maintained pair of  shell cordovan shoes can last 20 years to 
a lifetime.

Every Super Bowl Football Starts In UFCW Hands
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 Well another “peak season” is be-
hind us and a new year is here. The 
new year is going to bring many new 
challenges. Management is training 
some of  their people on the new F1 
Scheduler . . . you know where this is 
going! We must make sure that we are 
on the proper operations for the work 
that is being performed. I know we 
are only responsible for our four basic 
clock rings but as workers, we must 
make sure we are getting credit for the 
work that we are doing; we can’t trust 
management to do this for us. If  you 
work in the P&DC and stations make 
sure to change operations on the time 
clock when you start performing dif-
ferent work in section or out of  sec-
tion. We must be vigilant and we must 
care; otherwise, we will be losing jobs! 
Management uses the term “earned 
hours” and the Union uses “actual 
hours” when looking at filling jobs. 
Earned hours is NOWHERE in the 
contract! Computer programs such as 
F1 Scheduler and Customer Service 
Variance (CSV) are only as good as 
the information being fed into it. With 
that said, we know CSV is skewed be-
cause management will perform clerk 
work and instruct carriers to do clerk 
work at the stations and those work 
hours are never reported in CSV. On 
October 31, 2017 Western area VP, 
Gregory G. Graves wrote a Memo-
randum for all Western Area Employ-
ees, Subject: Integrity and Accurate 
Reporting. It reads as follows:
 “This memo is a reminder of your 
obligation to manage and work with 
integrity. It is an absolute require-
ment that every employee accurately 

report mail conditions, timekeeping 
information, barcode scans, and all 
other data entered into Postal Ser-
vice databases. Do not share your 
password, and don’t access a system 
with someone else’s credentials.
 Any employee that immediately 
comes forward and reports a viola-
tion of these requirements will not 
face consequences simply for doing 
so. However, every employee who 
engages in inaccurate reporting, fal-
sification, or who knowingly pro-
vides misleading information will 
be subject to disciplinary action, 
including removal from the Postal 
Service.
 As a reminder, every violation 
of ethics policy must be reported to 
the Office of Inspector General. Re-
quiring every employee to act with 
integrity and report accurately is 
critical to our business. When each 
of us is upfront, honest, and truth-
ful, we can identify problems faster 
and immediately find targeted solu-
tions. This saves the Postal Service 
valuable time and resources.
 Do not place your employment in 
jeopardy. Always tell the truth. Be 
accurate in what you report and nev-
er place yourself in a position which 
compromises your integrity.”

What’s Management Up To Now?
 This Memorandum covers a lot, 
and it means a lot! It has been reported 
to the union that management is scan-
ning box up prior to it being done. This 
is falsification. Please report it to the 
OIG and mention the memorandum 
to the OIG. If  management is not put-
ting clerk hours into the F1 Scheduler 
or CSV when they are doing the work, 
again, it is falsification and it’s not ac-
curately reporting how the work is 
being completed. When management 
instructs other crafts to perform clerk 
work without clocking them over to 
the proper operations, management 
is again falsifying valuable informa-
tion Area uses to determine staffing. 
Rural carriers are a little different, as 
they cannot clock over because they 
are paid differently. When rural car-
riers perform clerk work, their hours 
must be reported through the LTATS 
system. Mike Gillespie, Clerk Craft 
Director for DMI Area Local 44 and 
Hawkeye labor department signed off  
on a step 2 grievance pertaining to the 
Des Moines Iowa P&DC customer 
service stations that addresses this is-
sue in regards to light or limited duty 
that reads as follows:
 Management agrees to conform 
to the JCIM Article 13.4.M and give 
the union president advanced writ-

ten notice when reassigning ill or 
injured light or limited duty employ-
ees to a cross craft assignment into 
an APWU represented craft. A PS 
Form 1260 will be filled out each day 
for the time period the limited duty 
person is doing clerk craft work. It 
will be specific to the time spent in 
each of the various operations. If 
the EBR is available, the employee 
will just clock to the correct opera-
tion number. In the instances where 
the individual is a rural carrier, the 
time and operations completed will 
be transferred from the rural carrier 
craft to the clerk craft, by proper op-
eration, in the LTAT system.
 This settlement helps us track the 
hours worked by limited duty car-
riers that are being placed into the 
clerk craft. It also follows the Gregory 
Graves letter on reporting accurately 
and with integrity.
 APWU Members don’t need man-
agement to get the job done. We pro-
cess, protect, maintain and transport 
America’s Mail with pride, dignity 
and respect! The postal service is 
the last form of  private communi-
cations between the citizens of  this 
great country! Whose Post Office is 
it? IT’S THE PEOPLES POST OF-
FICE!

Point In Time
by Mark Sarcone, Editor/
Legislative Director
 Well, another election cycle is in the 
rearview mirror and we now embark on 
the season of governance. That doesn’t 
mean we sit back and relax. After a 
couple of months of relative downtime, 
it’s time to gear up for another year 
of struggle and challenges here at the 
Postal Service. With contract negotia-
tions now at an impasse and a partial 
shutdown of the federal government 
in it’s record 22nd day (as of this writ-
ing), there’s no rest for the weary. As 
they say: “democracy is not a spectator 
sport.” 

Task Force On Future Of 
USPS Releases Report

 The Treasury Department finally 
released the report they were supposed 
to release in August on December 4, 
2018 and yes, we are still here. Nothing 
has changed. For Now. This task force 
was established by the Trump Admin-
istration in April, 2018 to, according to 
Treasury, evaluate the operations and 
finances of the United States Postal Ser-
vice (USPS) and develop recommenda-
tions for administrative and legislative 
reforms for the U.S. postal system. A 
couple key points that stood out to me, 
in the 84-page long report, were that the 

pre-funding for future retirees health-
care, mandated in the 2006 Postal Ac-
countability and Enhancement Act, 
be “restructured with the payments 
re-amortized with a new actuarial cal-
culation based on the population of  
employees at or near retirement age.” 
This has been recommended in legis-
lation in prior congressional sessions. 
The other point that stood out was: 
USPS employee rights should be more 
closely aligned with other federal em-
ployee rights by eliminating collective 
bargaining over compensation. The 
Task Force recommends that the Fed-

continued on page 10
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by Sara Cart 
 Every year your union puts together two major 
events to give back to our members, and their fami-
lies. One being the picnic in the summer and the 
other being the Children’s Christmas party. This 
is our way of  giving back to our membership and 
saying thank you!
 This year at the Children’s Christmas party we 
had a ton of  fun! We all laughed at the comical ma-
gician Jonathan May, and I love seeing the smiles 
on all of  the kids faces when they get to see Santa 

Santa Puts An Exclamation Mark On Another Successful Year For Local 44
and receive a gift from him! A lot goes in to plan-
ning these events and I want to thank everyone 
who pitched in. From hauling the food, shopping 
for gifts, distributing the gifts, taking pictures of  
the children, answering and recording the RSVP 
calls, helping to set up or clean up, decorating the 
hall, and so much more.
 Last but not least I would like to say THANK 
YOU to Santa, Mrs. Clause, and the elf ’s for stop-
ping by. Your kindness is so much appreciated. 
When we all come together as one, which is the 

true meaning of  a union by the way, it makes or-
ganizing this party a piece of  cake!
 Lastly, I will be looking for some new ideas for 
next year’s Christmas party. I think it is time to 
switch it up a little! I am open to your input and 
would love to hear any suggestions you might have 
for entertainment, food etc. Please send me an email 
with your suggestions. S.cart2016@yahoo.com
 God Bless You and your families. I wish you 
all the best for 2019!
 In solidarity.
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Santa Puts An Exclamation Mark On Another Successful Year For Local 44
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Des Moines, Iowa
Area Local #44 APWU

1200 E. Euclid Avenue
Des Moines, IA 50316-2352
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DMI-APWU 
EXECUTIVE BOARD

PRESIDENT
Michael J Bates 

mjbates2016@gmail.com 
PH. 515-229-9089

VICE-PRESIDENT 
Sharon Colbert 

cwnicegirl@yahoo.com 
PH. 515-865-0372

TREASURER
Jon Arnold 

jaarnold@mchsi.com 
PH. 515-229-9663

EDITOR
Mark Sarcone 

sarconeapwu@gmail.com 
PH. 515-265-7371 (union hall)

SGT. OF ARMS
Robin Arnold 

arnoldre@mchsi.com 
PH. 515-240-5788

CRAFT DIRECTORS
Mike Gillespie - Clerk 

gillespiemd@yahoo.com 
PH. 515-283-7743

Brian Brommel - Maintenance 
bdbrommel@gmail.com 

PH. 515-975-7323

Lonnie Matticks - MVS 
unionpops@yahoo.com 

PH 515-240-8124

Lee Gray - Support Services 
leeapwulocal44ssc@gmail.com 

PH 641-975-6718

TRUSTEES
Dave Bostwick 

davidbostapwu@yahoo.com 
PH 515-283-7536

Dan Ramirez 
ramirezapwu@yahoo.com 

PH 515-554-6370

Bryon Preminger 
postalramman@yahoo.com 

PH 515-808-0804

DMI Area Local Meeting Schedule
Meetings held at 1200 E. Euclid Ave.

February 2nd  10:00 AM
Nominations

February 20th  7:00 PM
March 2nd  10:00 AM
March 20th   7:00 PM
April 6th  10:00 AM
April 17th  7:00 PM
May 15th   7:00 PM
June 1st  10:00 AM

July 17th   7:00 PM 
August 3rd  10:00 AM
September 18th  7:00 PM
October 5th  10:00 AM
October 16th 7:00 PM
November 2nd  10:00 AM
November 20th   7:00 PM
December 7th  10:00 AM

Keep up-to-date with what’s going on in your 
union, attend your monthly union meetings!

DMI
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Official Publication of the Des Moines, Iowa Area Local #44, APWU

EDUCATE TO ORGANIZE

NOTICE OF LOCAL ELECTIONS
 Its election time and the Des Moines 
Area Local will hold nominations for 
local officers in February. Nominations 
for officers and Convention Delegates 
will be at the February 2, 2019 meeting. 
New or returning officers will take of-
fice upon official posting of the winning 
candidates by the Election Committee.
 All members of the Des Moines 
Area Local who are in good standing 
are eligible to run for the following posi-
tions:
 President, Vice-President, Financial 
Secretary, Recording Secretary, Editor, 
Sergeant-At-Arms, 3 Trustees, Direc-
tor Clerk Craft, Director Maintenance 
Craft, Director Motor Vehicle Craft, 
Director Support Services, State Con-
vention Delegates and National Con-
vention Delegates.
 All elected positions will be for a 
two year term. No nominated member 
may be a candidate for more than one 
elective office. No member will be con-
sidered a candidate for the office until 
accepted at the February 2nd meeting 
by their verbal or written acceptance of  
that nomination.
 The election will conducted by mail. 
The rules for conducting an election by 
mail are in the Department of Labor’s 
book, “Electing Local Union Officers 

by Mail”. This book is available at the 
union hall for any candidate to review. 
It will be the responsibility of each can-
didate to review this book, be aware 
of his or her rights, and express those 
rights to the chairperson of the election 
committee if  they so choose. Some of  
these rights are listed below but not lim-
ited to:
 1. Review of the membership list.
 2. Presence during the drawing of  
names for position on the ballot.
 3. Presence during the mailing of  
ballots.
 4. Presence during the checking of  
the post office box for undeliverable re-
turned ballots.
 5. Presence during the pick-up of the 
ballots on the final day of balloting.
 6. Presence during the counting of  
the ballots.
 The Election Committee in accor-
dance with the local and national con-
stitutions will set all dates and times. 
Each candidate wishing to exercise any 
of the above rights or others listed in the 
Department of Labor book must make 
themselves available at the time estab-
lished by the committee.
 The election committee will determine 
the date the ballots will be mailed. 
  No member can vote by proxy. To 

receive a ballot you must be a member 
as of February 2, 2019. The DMI needs 
a good address on record. If  your ad-
dress has changed, please contact Viola 
at the Hall 515-265-7371
 All officers will be elected by the gen-
eral membership except Craft Directors 
who are elected only by their respective 
crafts.
 No member of the Local can hold 
any official Union position while serv-
ing for management or apply for one 
year from the date they last acted in any 
capacity for management.
 Any candidate wanting to place ads 
in the DMI NEWS AND VIEWS is in-
vited to. In order to meet publication 
deadlines and allow ample exposure to 
all candidates the following is the policy 
dealing with political ads for this elec-
tion:
 Even though nominations will not 
be completed until February 2nd, any 
prospective candidate who may want to 
place an (ad)s in the DMI NEWS AND 
VIEWS may plan to do so now, even if  
not officially nominated. However, all 
ad(s) should be given to the editor by 
the February 2nd Union meeting.
 Anyone needing assistance organiz-
ing or designing an ad should contact 
the editor at Sarconeapwu@gmail.com

without a little bit of  a rant? So here 
goes. 
 Why are employees being disci-
plined for using their sick leave at all? 
Sick leave is part of your employment 
compensation, just like your paycheck 
is. The Postal Service agreed to give 
each employee a certain number of sick 
leave hours in exchange for a fair days 
work. But then they tell you they don’t 
want you to use it. In fact, if  you do use 
more than they think you should, you 
could be subjected to discipline. Every-
body knows that! Do you know how ri-
diculous of a concept that is? Does the 
Postal Service tell you where and how 
to spend your paycheck? And that if  
you don’t spend it in just a certain way 
you could be subjected to discipline? Of  
course not! Then why do the unions 
permit the Postal Service to discipline 
employees for using their sick leave?
 If the unions, through their constitu-
ents, feel that having a Restricted Sick 
Leave policy is in the best interest of  
all employees, then fine. But there cur-
rently is no Restricted Sick leave policy 
being implemented. There is only man-
agement’s freedom to make “deems de-
sirable” demands of employees without 
fully following their own regulations by 
producing reliable and objective evi-
dence supporting the reason for requir-
ing an employee to produce documen-
tation. It’s well past time for the unions 
to at least enter into a Memorandum of  
Understanding with the Postal Service 

continued from page 3

Do You Know What Restricted Sick Leave Is?
that compels supervisors to provide ob-
jective evidence to prove that “deems 
desirable” documentation is in the in-

terests of the Postal Service. 
 Yours in Union Solidarity.       

  — The Newsroom
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Prime Time Fever
by Bryon Preminger
 This article applies to the Des 
Moines Plant and Stations. However, 
it does include some good advice on 
submitting leave no matter where you 
are submitting it. For leave regulations 
for the Associate Offices (AO’s) you 
should consult your Local Memoran-
dum of Understanding (LMOU) to 
know your prime time rules. If  you 
have questions, contact your steward 
or go to APWUIOWA.com to see 
your agreement on Prime Time.
 The deadline for 2019 annual leave 
submissions is March 15, 2019 at 
11:59 P.M.
 These requests should be submitted 
in triplicate to your supervisor. Upon 
turning in the leave slips, your super-
visor should sign each request as re-
ceived, and return the third copy. This 
copy is your only proof that you sub-
mitted for the leave request. Inevitably, 
some leave requests get lost every year 
and this is your only protection. It is 
hard to win a grievance when you have 
no proof that you submitted for the 
leave.

Prime Time Dates
 Leave submissions fall into two cat-
egories, Prime Time and outside of  
Prime Time. The Prime Time period 
runs from May 1, 2019 until Septem-
ber 30, 2019. Outside of  Prime Time 
runs from October 1, 2019 until Janu-
ary 4, 2020. The week prior to a holi-
day, or any week including a holiday, 
isn’t considered part of  Prime Time for 
PSE’s.
 Management is required by local 
agreement to let off  16% of a section 
during May through September. After 
September 30, management is required 
to let off  10% of the section. In sections 
of  less than 10 employees they are re-
quired to let off  at least one employee 
during Prime Time. Management is 
also obligated by the local agreement 
to round up when the percentage of  
employees equals .5 or higher. For ex-
ample, if  a section has 10 employees, 
16% of 10 is 1.6. Management is re-
quired to let 2 employees off  per day. 
Management bases these percentages 
on the total number of  employees as-
signed to the section or the number of  
bids in the section, and the number of  
the Postal Support Employees in that 
section. They are required to use the 
greater of  these two numbers. 

a.k.a Mini-Prime Time
 If  you want to submit for January 4, 
2020 through April 30, 2020, you may 
do so from April 9, 2019 through May 
1, 2019. Management has until June 1, 
2019 to return these slips. This leave is 
approved on a seniority basis. Though 
this requesting period has no official 
name, you might have heard it called 
“Mini Prime Time”. It has been my 
experience that management is much 

more generous when you’re requesting 
for leave that is nine or more months 
away than they are when you try to 
submit for it in the new leave year.

Filling Out Your Slips
 When filling out your Prime Time 
requests, start your slip at your end 
tour the day before you want your an-
nual to commence. This will keep you 
from having to stay regular or manda-
tory overtime prior to commencing 
your leave. If  you do want to be avail-
able for day off  overtime during your 
vacation, you will need to submit a 
buck-slip to your supervisor indicating 
your intention and like everything else, 
MAKE A COPY, preferably with your 
supervisor’s initials.
 When submitting your Prime Time, 
it is important to number your choices. 
According to our LMOU, manage-
ment grants each employee two choic-
es during Prime Time on a seniority 
basis. If  you are junior there is a good 
possibility that one or more of  your 
choices isn’t available. By marking a 
3rd, 4th, 5th, 6th, choice, you are indi-
cating to management which choices 
are most important to you. 
 When you fail to number your slips, 
I have seen management approve the 
two slips that occur first in the calendar 
year. Don’t let management prioritize 
your leave.
 The biggest mistake I see supervi-
sors make is applying the Mail Han-
dler contract to our first two choices. 
Mail Handlers receive their first choice 
and their second choices are not con-
sidered until all have had a chance at a 
first choice leave period. If  your super-
visor does this in your section, ask for 
a union steward immediately. 
 The biggest mistake that I see our 
members make is indicating Prime 
Time choices outside the Prime Time 
period. Your first choice may be Octo-
ber 25-31, but it will not be considered 
for Prime Time choices. Any request 
after September 30, 2019 will be ap-
proved on a seniority basis. Do not 
waste your Prime Time choices.
 The contract provides that employ-
ees who earn 104 hours of  annual 
leave per year may not request more 
than 10 continuous days of  annual 
leave and employees that earn 160 or 
208 hours of  annual leave may not re-
quest more than 15 days of  continuous 
annual leave during Prime Time.
 Employees may request two choices 
during Prime Time in units of  either 
five or 10 working days, with the total 
not to exceed the 10 or 15 days men-
tioned previously. For example, if  
you earn 160 or 208 hours of  annual 
leave and your first choice is for three 
weeks, you will not be granted a sec-
ond choice. Your other choices will be 
granted as your seniority and the per-
centages allow after everyone in your 
section has been granted two choices. 

This was put in place to allow all em-
ployees to have a nice vacation during 
the Prime Time period. 
 All career employees are grant-
ed two choices, then the PSEs are 
granted one choice. Management 
will grant the remaining Prime Time 
choices based on seniority. Employ-
ees are to receive their slips back for 
2019 by April 8, 2019. Even if  your 
leave is denied you should hold on 
to your annual leave slips. Employ-
ees often turn in annual leave which 
makes these leave dates available to 
the first denied employee.

Taking The Holiday Off 
With Your Leave

 There are only two ways to ensure 
the holiday off  with your annual leave. 
1. If  you take 32 hours of  annual or 
more with a holiday it doesn’t matter 
where the holiday falls in your block, 
you will have it off  if  approved. 2. Ship-
men’s memo lets you block in a holi-
day. If  you take eight hours of  annual 
prior to the holiday, and eight hours af-
ter the holiday, and it is approved, you 
are guaranteed the holiday off. These 
are the only two ways to guarantee the 
holiday off.
 You can submit a slip of  less than 
32 hours, which doesn’t block the holi-
day, and write in remarks, “to include 
holiday and days off.” If  management 
approves it with this wording, you get 
the holiday off. However, management 
is within their rights to approve it, and 
write that you are still subject to the 
holiday schedule. In this case, you will 

get the day or days of  annual you sub-
mitted but may be forced subject to the 
holiday schedule.

Hold Your Supervisor Accountable
 When receiving your denied slips 
back, make sure your supervisor indi-
cated which days resulted in the slip 
being denied. For example: if  your 
slip is for August 9-15, 2019, and Au-
gust 9 is maxed out, but the rest of  the 
days are available. When you resub-
mit (excluding August 9) for August 
10-15, 2019, your leave will be ap-
proved.
 Too many times our members have 
a supervisor who doesn’t annotate 
which days were unavailable on the 
slip. This results in our members sub-
mitting for the same dates and being 
denied for the same reason.

Turning Back Approved 
Annual Leave

 This applies to clerk craft employees 
only. When an employee turns back 
previously approved annual leave, 
they must do so 72 hours in advance 
of  the approved leave commencement 
date. This allows management to offer 
the leave to other employees that were 
previously denied. If  you don’t turn in 
the leave with 72 hours, then you must 
take the annual leave. Tell other people 
in your section that you are turning 
leave in. Many times someone turns 
leave in and the next person in line is 
not automatically offered the leave. 
Take care of  your union brothers and 
sisters.  

Veterans Corner
by Mike Gillespie, Veteran’s Affairs Representative

Veterans’ Ticket Foundation

 The Veterans’ Foundation is an 
organization that gives out free tick-
ets to all kind of  events all across 
the country to Veterans.
 Events like football, baseball, 
basketball, hockey, concerts, zoo 
passes, plays and more. You can 
sign up using the following link:
https://www.VeetTix.org/ref/110.
 When you do sign up and verify 
your service, you will get an addi-
tional 15 VetTix Lottery Coins to 
start off  with to bid on events you 
want to attend.
 On the web site is a link to 
IDme, which is a web site that Vet-
erans can use to verify their military 
service. The IDme web site will ask 
you some questions about your mil-
itary service such as your branch of  
service and when you served. You 
will also supply your SSN. This 
verification of  service will be used 
by the Veterans’ Ticket Foundation 

to qualify you to get the free tick-
ets.  Once you are signed up, you 
will get almost daily emails from 
the Veterans Foundation about up-
coming events that you can get free 
tickets to attend. 
 These events are local and in 
neighboring states. I got two free 
tickets to attend the HyVee Classic 
and saw the Hawkeyes play UNI.  
There was a $14.95 service fee to 
help defer administrative costs for 
the web site but the tickets would 
have been $30 each. 
 For some of  the tickets you just 
put your request in but for some 
events that are more exclusive, such 
as NFL Football games, you have 
to “bid” VetTix Lottery Coins. I 
haven’t tried the bid system yet so 
I can’t comment on that. Check 
out the website for more details on 
how to get Lottery Coins and how 
to bid.



Page 10 Iowa Postal Solidarity ●  DMI NEWS & VIEWS January-February, 2019

eral Service Labor-Management Relations Act be 
amended to apply to the USPS and its employees, 
and remove USPS compensation from collective 
bargaining. Doing so would enable the USPS to 
address the costs and complications with its cur-
rent labor system, and allow for better workforce 
planning and cost control within its rapidly evolv-
ing business model.
 Not surprisingly, the administration has chosen to 
go after the low hanging fruit of  bargaining for wag-
es. They would rather us beg for our wages to make 
us feel like we are doing the “right thing” by saving 
the USPS. Generations of  postal employees have 
fought to raise our standard of  living and this genera-
tion isn’t about to abdicate that right. I’m guessing 
many of  us would be working in the private sector if  
we never had these rights to bargain for wages. 
 The report made three recommendations relating 
to the USPS operating model:
	 Align USPS employee rights with other federal 
employee rights by eliminating collective bargaining 
over compensation for USPS employees. 
	 Pursue reforms to USPS employee wages con-
sistent with those proposed for the broader federal 

workforce in the President’s Management Agenda. 
	 Explore and implement new business lines that 
generate revenue, and that present no balance sheet 
risk to the USPS. 
 Any one of  these recommendations would 
need to be passed by Congress and with a Dem-
ocratically-controlled House of  Representatives, I 
do not see them having the appetite to bring this 
to the floor in its current form. Postal reform is 
needed. But what is needed, in my opinion is the 
easing of  the $5.5 billion per year obligation the 
USPS has to pre-fund future retirees healthcare ex-
penses; postal banking; sales of  other non-postal 
products and services (e.g., fishing licenses sales) 
and an expansion of  package delivery locker boxes 
in retail spaces that are open 24/7, like a Hy-Vee. 
Postal legislation has been introduced in several 
preceding congresses and I anticipate new legisla-
tion will be introduced on both sides of  the aisle. 
When those are, we will need you to implore our 
Members of  Congress to support the points that 
support working families and the future sustain-
ability of  the USPS. Contact information for our 
MOC’s are in this paper. You can read the report 
in full at: https://home.treasury.gov/system/

files/136/USPS_A_Sustainable_Path_Forward_
report_12-04-2018.pdf

Postal HQ On The Safety Warpath
 The Hawkeye District, reportedly, is at or near 
the bottom in accidents and injuries and we are now 
smack-dab on postal headquarters radar. Western 
Area is on a mission to be on top in safety but, appar-
ently, Hawkeye District is keeping them down. What 
does this all mean? Well, there’s a strong belief at the 
district office that the District Manager, Mary Alt, 
was forced out due to sagging safety numbers. Greg 
Graves, head of Western Area installed Humberto 
Trujillo, from the Phoenix District, as acting Hawkeye 
District Manager in late 2018. He’s getting pressure 
from area and headquarters to bring up our numbers 
so he is applying downward pressure on his under-
lings to perform. Look for that downward pressure to 
hit the “floor” soon. As always, do your best in your 
bid but, most important: work safe. Red tag broken 
equipment and write up 1767’s to report unsafe work-
ing conditions.

“Postal Workers Care”
 As of this writing, your union is considering the 
purchase of union-made yellow safety-style vests (to 
wear over a coat in cool/colder months) and t-shirts 
the rest of the year that say: “Postal Workers Care” 
with the APWU logo on it. The idea is for postal 
workers to be visible at non-postal actions held, reg-
ularly, around Central Iowa. Many of these actions 
are sponsored by existing members of the Grand Alli-
ance to Save our Public Postal Service. The idea is simple: 
people will see our vests and t-shirts at these actions 
and see that we do care and support their struggles. 
In return, they just might be more inclined to come 
support us, as natural allies, in our ongoing struggle to 
hold off privatization of the post office. 

New Hatch Act Recommendations 
Assailed By Cummings

 According to Government Executive, Incoming 
House oversight panel, Rep. Elijah Cummings, 
D-Md., in December, took aim at the new Hatch Act 
guidance released in November by the Office of Spe-
cial Counsel.
 OSC’s evolving efforts to advise agency employees 
on how to avoid violations during discussions of such 
Trump-era language as “Make America Great Again” 
and “The Resistance” may be unconstitutional and 
should be rescinded, Cummings wrote in a December 
7th letter to Special Counsel Henry Kerner.
 Cummings called the guidance — which OSC 
modified two days after releasing it because of mul-
tiple questions from agencies—“a radical departure 
from past guidance” that “is certain to have a chill-
ing impact on federal employees.” The key here is 
to know the dos and don’ts of the Hatch Act. Here’s 
a link to the latest guidelines: https://about.usps.
com/postal-bulletin/2008/html/pb22239/html/
ElectMailkit_010.html
 Remember to show your union solidarity each 
Thursday by wearing a union t-shirt. Shirts are for sale 
at the Stewards Table. Also, your union makes many 
motions in a given year on how your dues are spent. I 
highly recommend coming to a meeting to lend your 
voice and your vote. I would set a goal of coming to a 
meeting, either on the third Wednesday of the month at 
7 p.m. or on the first Saturday of the month at 10 a.m., 
at least once per quarter. Meetings, typically, last one 
hour. See the meeting schedule in this paper for details. 
 “Our strength comes from our solidarity and our 
commitment. This year, I hope every member will 
find a way to join us as we are Fighting Today for a 
Better Tomorrow.”                         — Mark Dimondstein
 Til next time. In Solidarity . . .

continued from page 5

Point In Time
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UNITED STATES REPRESENTATIVES 

REPRESENTATIVE ABBY FINKENAUER – 
Iowa’s 1st Congressional District

Washington, DC Office
124 Cannon House Office Building
Washington, DC 20515
Phone: (202) 225-2911

Cedar Rapids Office
308 3rd Street SE, Suite 200
Cedar Rapids, IA 52401

  Chief of Staff: Elizabeth.Kerr@mail.
house.gov
  District Director: Jared.Mullendore@
mail.house.gov
  Legislative Director: Tyler.Wilson@
mail.house.gov
  Communications Director: Jessica.
Gail@mail.house.gov
  Scheduler: Angela.Smith@mail.house.
gov
  Legislative Assistant: Max.Ernst@
mail.house.gov
  Legislative Correspondent: Fran.
Swanson@mail.house.gov

REPRESENTATIVE DAVE LOEBSACK – 
Iowa’s 2nd Congressional District

Washington, DC Office
1211 Longworth House Office Building
Washington, DC 20515
Phone: (202) 225-6576

Iowa City Office
125 South Dubuque Street
Iowa City, IA 52240
Phone: (319) 351-0789

Davenport Office
209 W. 4th Street, #104 
Davenport, IA 52801
Phone: (563) 323-5988

 Chief of Staff: Eric.Witte@mail.
house.gov
 District Director: Robert.Sueppel@
mail.house.gov
 Scheduler: Sean.Dempsey@mail.
house.gov

REPRESENTATIVE CINDY AXNE –
Iowa’s 3rd Congressional District

Washington, DC Office
330 Cannon House Office Building 
Washington, DC 20515
Phone: (202) 225-5476

Council Bluffs Office
501 5th Ave
Council Bluffs, IA 51503
Phone: (712) 890-3117 

Creston Office
208 West Taylor
Creston, IA 50801

Des Moines Office 
400 East Court Ave, Suite 346 
Des Moines, IA 50309

 Chief of Staff: Joseph.Diver@mail.
house.gov
 District Director: Kaitryn.Patchett@
mail.house.gov
 Legislative Director: Denise.Fleming@
mail.house.gov
 Deputy Chief of Staff / Communica-
tions Director: Madeleine.Russak@mail.
house.gov
 Scheduler: Amanda.Shepherd@mail.
house.gov

REPRESENTATIVE STEVE KING –
Iowa’s 4th Congressional District

Washington, DC Office
2210 Rayburn House Office Building
Washington, DC 20515
Phone: (202) 225-4426

Ames District Office
1421 S Bell Avenue, Suite 102
Ames, IA 50010
Phone: (515) 232-2885

Fort Dodge Office
723 Central Avenue
Fort Dodge, IA 50501
Phone: (515) 573-2738

Mason City Office
202-1st Street SE, Suite 126
Mason City, IA 50401
Phone: (641) 201-1624

Sioux City Office
320 6th Street, Room 112
Sioux City, IA 51101
Phone: (712) 224-4692

Spencer Office
306 Grand Avenue, P.O. Box 650
Spencer, IA 51301
Phone: (712) 580-7754

UNITED STATES SENATORS

SENATOR JONI ERNST

Washington, DC Office
111 Russell Senate Office Building
Washington, DC 20510
Phone: (202) 224-3254

Des Moines Office
733 Federal Building, 210 Walnut Street
Des Moines, IA 50309
Phone: (515) 284-4574

Davenport Office
201 West Second Street, Suite 806
Davenport, IA 52801
Phone: (563) 322-0677

Cedar Rapids Office
111 Seventh Avenue SE, Suite 480
Cedar Rapids, IA 52401
Phone: (319) 365-4504

Sioux City Office
194 Federal Building, 320 Sixth Street
Sioux City, IA 51101
Phone: (712) 252-1550

Council Bluffs Office
221 Federal Building, 8 South Sixth Street
Council Bluffs, IA 51501
Phone: (712) 352-1167

SENATOR CHUCK GRASSLEY

Washington, DC Office
135 Hart Senate Office Building
Washington, D.C. 20510
Phone: 202-224-3744

Des Moines Office
721 Federal Building, 210 Walnut Street
Des Moines, IA 50309
Phone: 515-288-1145

Cedar Rapids Office
111 7th Avenue SE, Box 13, Suite 6800 
Cedar Rapids, IA 52401
Phone: (319) 363-6832

Council Bluffs Office
307 Federal Building, 8 South 6th Street
Council Bluffs, IA 51501
Phone: (712) 322-7103

Davenport Office
201 West 2nd Street, Suite 720
Davenport, IA 52801
Phone: (563) 322-4331

Sioux City Office
120 Federal Building, 320 6th Street
Sioux City, IA 51101
Phone: (712) 233-1860

Waterloo Office
210 Waterloo Building, 531 Commercial St.
Waterloo, IA 50701
Phone: (319) 232-6657

United States Representatives And Senators
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Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit Union

 For men and women who plan 
on entering the job market as non-
professionals — who see themselves 
more as blue-collar “workers” than 
as white-collar “careerists” — here 
are seven practical reasons why they 
should consider being represented 
by a labor union.
 1. Money. Generally speaking, 
union jobs pay significantly more 
than non-union jobs. You want to be 
part of  the American middle-class? 
Join a union. From top to bottom, 
industry to industry, region to re-
gion, union wages are going to be 
roughly 10-20 percent higher than 
non-union wages. Which is why 
companies resist them; they don’t 

7 Reasons You Should Join A Union
want to pay one dime more than 
they have to. 
 Of  course, anti-labor propaganda 
suggests that it’s a trade-off, that the 
additional pay will be eaten up by 
monthly union dues. That’s a lie. 
Depending on the industry, union 
dues average about $60 a month, 
which is $600-$720 a year. And $720 
isn’t 15 percent of  any union work-
er’s income . . . unless they hap-
pen to live in Guatemala and earn 
$4,800 a year, which is less than half  
the U.S. federal minimum wage. The 
argument is absurd. 
 2. Benefits. Pensions, medical 
insurance, paid vacation, holidays, 
personal holidays, sick pay, overtime 

premiums, shift differential, etc, are 
generally not only better in a union 
shop, many of  these goodies don’t 
even exist without a union contract. 
It’s another reason companies resist 
being unionized. 
 3. Safety. Union facilities are 
safer than non-union facilities. An-
ti-labor folks can talk all they like 
about OSHA (Occupational Health 
and Safety Administration) being 
the “great equalizer,” but it’s not 
true. Even before it was ravaged by 
eight years of  Bush administration 
neglect, OSHA was remote, under-
staffed and over-extended. A union 
contract gives employees the im-
mediate right to address an unsafe 

condition. There’s no comparison. 
Union facilities are far safer. 
 4. Dignity. As a union worker 
you’ll see fewer moody and dicta-
torial bosses. While you can still 
(rightly) be fired for job perfor-
mance, you don’t have to tip-toe 
around in fear of  being harassed or 
terrorized. Also, ironically, because 
administering a contract requires a 
higher level of  competence, you’ll 
find more efficient bosses in a union 
shop. Instead of  flitting about mak-
ing questionable, off-the-cuff  deci-
sions, they’re forced to behave like 
“professionals.”
 5. Security. Bosses can’t just walk 
up and fire you because they want 
to give your job to their wife’s neph-
ew. Nor can they lay you off  out of  
sequence, demote you arbitrarily, 
or prevent you, without sufficient 
cause, from promoting to the next 
higher job. African Americans and 
women didn’t get their shot at big-
time manufacturing jobs until labor 
unions gave it to them, a fact that 
doesn’t receive enough recognition. 
 6. Competence. Union workers 
tend to be better workers than their 
non-union counterparts. Before 
you vehemently object, just take a 
moment to consider the dynamics. 
Which job in a community is going 
to attract the higher caliber worker 
— the one offering decent wages, 
good benefits and exemplary work-
ing conditions? Or the one with low 
pay, lousy benefits and no air-condi-
tioning? 
 7. Activism. You have the op-
portunity to become a shop steward 
and represent your fellow workers. 
Being chosen steward is no glorified 
popularity contest — not like being 
elected class president or homecom-
ing queen. Indeed, people on the 
floor are going to pick a person they 
deem best qualified to represent 
their interests. And as a union of-
ficial whose authority is recognized 
by federal labor law, you will forever 
be a footnote in the history of  the 
American labor movement. How 
cool is that?
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O v e r  T h e  C O l e s
Don’t Blame The USPS

by Lance Cole, Editor
 The most trusted Federal institution, the 
United States Postal Service (USPS), is 
being denigrated by a handful of  state 
elected people, because they are afraid 
to count 29 properly submitted absentee 
ballots.
 These 29 people (in District 55) fol-
lowed the law, properly mailed their 
ballots. The USPS received the ballots, 
processed the ballots and printed a bar-
code on them, identifying when they 
were accepted into the USPS mail pro-
cessing system.
 Now a handful of  state representa-
tives are making a mockery of  the USPS 
process by blaming the USPS for not 
placing a “postmark” on the ballots. 
 The USPS does not have to put a post-
mark on mail. 
 The USPS is business and it evolves, names 
change in processes and procedures. 
 These 29 people should not be denying their 
right to vote, because a handful of  elected officials 
want to play games with semantics.
 A purpose of  
a “postmark” 
is to substanti-
ate that a bal-
lot was mailed 
by the deadline 
established in the election process. The Barcode 
on these ballots’ servers the exact same proof  as a 
postmark. These ballots were mailed on time and 

should be counted, regardless of  the outcome.
 That barcode, whatever USPS name it is given, 

is official and property of  the USPS.
 It appears that in some counties, they accept-
ed the barcode as an acceptable mailing date, 

but not this particular race. 
  The USPS should not be painted at the bad 

guys in this fiasco. The Legislature made a 
rule that was too narrow and specific and 

did not allow for a business – the USPS 
– to change how it documents when a 
piece of  mail is accepted.
 The issue should not be about a 
“postmark”, the issue should be, 
were these ballots mailed on time and 
should these people have their votes 
counted. It appears that the powers to 
be do not want to grant these specific 
people their rights and blame the USPS 
for it.

 This committee needs to accept the 
most trusted federal agency, when it says 

these ballots were mailed on time, count 
the ballots and get back to work.

A First Class Credit Union
 The First Class Community Credit Union 

has taken the right step recently when it started 
working with member of  the credit union that are 
impacted by the Government shutdown. If  you 

are a member of  
this credit union 
and are working 
with out pay or 
locked out from 
being able to 

work, you need to contact the Credit union to see 
what options you have.
 Call 515-282-7363 

 The issue should not be about a “postmark”, the issue should be, were these ballots mailed 
on time and should these people have their votes counted. It appears that the powers to be do 
not want to grant these specific people their rights and blame the USPS for it.

 In the Clerk Craft, the daily struggle contin-
ues. Management ignores our Contract, disre-
spects and improperly disciplines employees, 
and even retaliates against our stewards 
and members for speaking out. I wouldn’t 
expect anything less from some of  them. 
Locally we have filed 1,300 grievances in 
the Clerk Craft for the year and we aren’t 
finished yet. I’ve recently appealed two 
Class Action grievances that, if  we are 
successful, would create ten new full-
time duty assignments within the Plant. 
Management denies that we need any 
additional full time jobs, yet the 375 or 
so staffing grievances for automation and 
the excessive mandatory overtime begs to 
differ. We’ve had three of  our senior PSEs 
converted to full time in the last few weeks, but 
we need many more. 
 The APWU has made some incredible improvements to the working con-
ditions of  PSEs this year. The Workforce Benefits Fund lowered the cost of  
health insurance for PSEs and their families. It allowed PSEs working as Sales, 
Service and Distribution Associates the same uniform allowance as career em-
ployees. PSEs now receive overtime after 8 hours in a service day, and penalty 
overtime after 10 hours in a day or 56 hours in a week. They are also guaranteed 
4 hours on any day that they are scheduled and report for work. These types 

It’s Not Just A Dream
of  improvements wouldn’t have been possible 

without the tireless efforts of  our leaders at 
the National level, however, it doesn’t start 

there. It starts with each and every mem-
ber. It starts by speaking up, requesting 
Union time with a steward, writing a 
statement against management when 
you see something that violates our 
contract, attending Union meetings 
and asking questions. YOU are the 
APWU. Union Officers, locally and 

at the National level, are your bargain-
ing representatives who speak and act 

on your behalf. Our National represen-
tatives are still in the middle of  fighting 

for a new contract and they need our help. 
Make sure to wear you Union shirts, wrist-

bands and buttons until we have a new con-
tract and show management that we are fighting 

today for a better tomorrow!
 I was recently speaking with one of  our Clerks, when a member of  man-
agement walked in the room. They greeted the Clerk with whom I was speak-
ing but never acknowledged me. When I asked why that was, their response 
was perfect. They said they didn’t bother to say hello to me because I was a 
bad dream, I just keep coming back every night. To me, that is the greatest 
compliment that management could ever pay me.
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 Hello Sisters and Brothers.
 APWU President Mark Dimond-
stein has announced that the union 
and the Postal Service again agreed to 
extend negotiations for a new collec-
tive bargaining agreement for an ad-
ditional 30 days until November 20, 
2018.
 The union contract between the 
American Postal Workers Union and 
the United States Postal Service cov-
ers the wages, hours, and working 
conditions of  193,000 postal workers 
and expired September 20, 2018. At 
that time, the parties agreed to an ini-
tial 30 day extension on negotiations.
 The APWU and postal manage-
ment have been negotiating for a new 
contract since June 26, 2018. After 
four months of  frequent negotiations, 
the parties believe that additional time 
to discuss and explore the issues is ap-
propriate and useful before declaring 
an impasse.
 “We are still working towards our 
goal of  reaching a negotiated settle-
ment that can be voted on by the 
members. Multiple meetings have al-
ready been scheduled with the Postal 
Service in the upcoming weeks,” de-
clared President and lead negotiator 
Mark Dimondstein. “Our goals re-
main consistent and we are still de-
manding fair wage increases, COLA, 
job security, bridging the gaps of  the 
divisive three-tier wage structure, ad-
dressing concerns of  hostile work en-
vironments, seeking better career and 

The Battle Continues
full-time opportunities for both PSEs 
and PTFs, and expanded postal ser-
vices.”
 

“The battle continues for a decent 
union contract you deserve,” shared 
chief  spokesperson and Industrial Re-
lations Director Vance Zimmerman. 
“Your negotiating team thanks you, 
the members, for all that you have 
done to support the contract cam-

paign. Keep it going and show man-
agement that we remain united in de-
manding a good union contract.”

 Here is some things you should 
know during (PDI) Pre Disciplinary 
Interview 
  Be truthful. (We cannot over-em-
phasize this.)
  Be cooperative.
  Be courteous

What’s In A Statement?
 Most official reports begin with 
at statement. Let’s say you witness a 
crime. If  you report it to the police, 
you will more than likely be asked to 
come down to the station to write/
give a statement. Most of  us receive 
monthly statements for our credit 
cards/bank accounts/utility bills. 
From these statements, we can deter-
mine if  there’s been an error (double 
charges, incorrect balance, etc.) then 
we can take corrective actions if  nec-
essary. The same holds true with the 
grievance process. In order to deter-
mine if  there’s been a violation and 
take corrective action, your steward 
needs your written statement about 
the violation.
 So, your supervisor is sweeping 
while your partner went to break 
and he/she says, “I’ll just help you 
out til they get back”. “Okay” is 
your response, if  any. Just know 
this, our contract does NOT allow 
for a 15-minute break or lunch relief  
as reason for the supervisor to per-
form clerk work. Keep in mind, if  
the supervisor works during lunch 
breaks for each clerk in that pay 
location he/she has essentially per-

formed the duties of  a full time clerk 
position. However that supervisor 
is clocked onto supervisor opera-
tion so there is no proof  that there 
is a need for that relief  clerk. When 
Express comes in late, all hands are 
needed on deck to make up-time 
and the supervisor is scanning with 
you. Again, no comment needed. 
Even if  all available clerks are work-
ing there’s still no provisions in the 
contract that allows for a supervisor 
to perform bargaining unit work. 
The contract is a binding agreement 
that both parties signed: The Postal 
Service and the APWU.
 HERE’S where the statements 
come in. If  you see something, say 
something. Simply jot down the 
name of  that supervisor, the time 
he/she started and ended the work 
then give that information to your 
shop steward. PLEASE. The clerks’ 
statements are the proof  your stew-
ard will use in the absence of  their 
clock rings. I understand some em-
ployees may fear retaliation from the 
supervisor or you don’t want to cause 
any waves. Please note there is con-
tractual protection against retalia-

  Be natural.
  Be sincere.
  Be sure you UNDERSTAND 
the question before you respond.
 DO NOT VOLUNTEER INFOR-
MATION. Simply answer the ques-
tion asked and then stop. If  explana-
tion is needed, you will be asked to 
explain. If  a question cannot be truth-
fully answered with a “yes” or “no,” 
you have a right to explain the answer.
 If  you are asked to recall a situa-
tion that didn’t happen, say, “That 
didn’t happen.”
 If  you cannot remember the details 
of  an event, say “I do not remember.”
 If  you don’t know the answer, say, 
“I don’t know.”
 Do not hedge or become evasive.
 Do not say “I think...” or “I be-
lieve...” when recalling a fact. Say, “I 
remember...” This is particularly im-
portant.
 Do not say, “That’s all of  the con-
versation,” or “That’s all that hap-
pened,” unless you are positive there 
was nothing else. You may have for-
gotten some detail. If  you are not 
positive, say, “That is everything I can 
remember.” It may be that after more 
thought or another question, you will 
remember something important.
 If  you give a wrong answer by mis-
take, say so and correct your answer.
 Do not exaggerate or be overly 
dramatic. Simple answers, positively 
stated, without “window dressing” 
are more persuasive.

tory actions. The long-term 
effect is that conversions 
could be held up or bid 
jobs could be reverted 
because the work hours 
are not being properly 
recorded. The way 
management sees it 
(work hour/volume/
clerks needed ratio) 
one person can run 
two zones in an eight-
hour period without 
any assistance or over-
time. There’s no need for 
more career bid job positions. 
A written recording of  dates and 

times is a powerful tool in a battle of  
facts. We are in the mist of  contract 
negotiations and EVERY bid job and 
career position matters. 

 If  you see something, say something. Sim-
ply jot down the name of  that supervisor, the 
time he/she started and ended the work then 
give that information to your shop steward.

 Your Shop Steward is here to fight 
on your behalf. Please arm them with 
the tools to win. 
 In Solidarity.         —Voice and Views
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 2019 E. C. HALLBECK SCHOLARSHIP PROGRAM 
 

INTRODUCTION 
 

When  the  five  predecessor  unions  merged  to  form  the  APWU  in  1971,  the  new  union  decided  to  maintain  an  academic 
scholarship program created in 1969 by the United Federation of Postal Clerks (UFPC) as a tribute to UFPC president E.C. “Roy” 
Hallbeck.  Today the APWU Hallbeck Memorial Scholarship program is a self‐perpetuating financial fund for providing significant 
educational assistance to children of APWU union members.  It awards $2,000 per year for four consecutive years of college to 
one male and one female student from each of the five postal regions. 
 

 

ELIGIBILITY REQUIREMENTS 
 

 A senior attending high school or other corresponding secondary school.   
 

 Child or grandchild, including stepchild or legally adopted child of an active member, Retirees Department 
member, or deceased member of the American Postal Workers Union. 

 
 Parent or grandparent must be a full dues paying member or retiree member [as defined in the APWU National 

Constitution  and Bylaws,  reference Article  3,  Section 1,  Section 4(d)]  in good standing or must have been a member 
immediately preceding death.  

 
 E.C. Hallbeck scholarship recipient must attend an accredited college or university.   

 
 Must maintain: 

  1.   “B” average, or 
  2.   “Pass” if Pass/Fail system 

EXCLUSIONS 
 

 Children/grandchildren of all Elected National Officers. 
 Sponsor is currently a postal manager.   
 Scholarship will be discontinued if the sponsor becomes a postal manager. 
 Applicants from other Postal Unions (NALC, NRLCA, NMPHU) 

 

 
INSTRUCTIONS AND DEADLINES 

 

 Application form with instructions must be obtained from the APWU website:  
(http://www.apwu.org/dept/sec‐treas/stscholarships) 

 

 Applicant is responsible for submitting a COMPLETED APPLICATION and required materials. 
 All application materials must be submitted in ONE ENVELOPE.  
 Transcripts and teacher/community  leader assessment must be  in separate sealed envelope or 

emailed by a school official.  

 

Send envelope to:      APWU SCHOLARSHIP PROGRAM  Send email to:  scholarships@apwu.org 
       American Postal Workers Union 
       1300 L STREET, NW 
       WASHINGTON, DC 20005  
 

DEADLINE:    March 31, 2019  
Winners will receive notice by July 1.   

American Postal Workers Union, AFL-CIO 

by President Mark Dimondstein, 
APWU President 
 “Bury your head in the sand” is a 
common saying based on the myth 
that when an ostrich senses danger, it 
buries its head, believing that if  they 
do not see the danger, it does not ex-
ist.
 Postal workers are facing great 
dangers from corporate, financial and 
political forces pulling the strings be-
hind both the White House Office of  
Management and Budget (OMB) pro-
posals of  June 21 and the new White 
House Task Force report of  Dec. 4 
(See page 6 on the Task Force). Stick-
ing our heads in the sand and pre-
tending the threats do not exist will 
not work any better for us than for the 
ostrich.
 I have heard many misconceptions 
from the media, elected representa-
tives and within our own ranks that 
indicate the “ostrich syndrome” is in 
our midst. Here are a few:
 Myth One: The proposals of  the 
White House Office and Management 
Budget report calling to privatize and 
sell off  the entire public Postal Ser-
vice to corporations are no big deal 
and will blow over. The privatization 
alarms have sounded for years and we 
are still standing.
 The Truth: Over the years we have 
faced constant piece-by-piece priva-
tization threats. Some privatization 
efforts have unfortunately succeed-
ed, like the sorting of  60 percent of  
first-class mail by the private pre-sort 
industry. Some have failed thanks to 
union organized resistance – remem-
ber Staples! Until now, we have never 
faced plans to completely sell-off  and 
destroy the public Postal Service. 
Nor have we ever faced a political 
environment where the privatizers, 
like the corporate-funded Heritage 
Foundation, hold the reins of  power 

in many quarters of  government.
 Myth Two: The December White 
House Task Force report did not di-

rectly call for privatization of  the 
Postal Service and thereby contradicts 
the earlier OMB report to outrightly 
sell off  the Postal Service.
 The Truth: Not so! The June OMB 
report called for a two-stage process 
to privatization. The first stage is to 
“make it more profitable,” getting it 
ready for outright sale in the second 
stage. The new task force report is in-
deed the first stage – to fatten up the 
USPS by lowering wages, cutting ser-
vice, and increasing prices.
 Myth Three: The Task Force pro-
posal to end the collective bargaining 
rights of  postal workers could never 
come to pass.
 The Truth: Our union counter-
parts in the federal sector do not have 
the right to bargain over wages and 
benefits. In addition, public sector 
workers in many states either never 

had, or have recently lost, rights to ne-
gotiate over compensation. Whoever 
thought that collective bargaining 

rights would come under such severe 
attacks in states like Iowa, Wiscon-
sin and Michigan? The postal unions 
stand in the way of  the privatizers and 
they will have a straight shot to priva-
tization if  we are eliminated.

 Myth Four: Now that the Demo-
crats have majority control of  the 
House of  Representatives, we can 
breathe easy.
 The Truth: Wall Street, UPS and 
other powerful corporations spread 
tons of  campaign cash. While we 
have many friends in Congress, there 
are influential Democratic Party func-
tionaries carrying water for the priva-
tizers. For example, Elaine Kamarck, 
a Democratic National Committee 
(DNC) member who served in the 
Clinton Administration and is a se-
nior fellow at the Brookings Institute, 
proposes that all mail processing be 
privatized. Robert Shapiro, an econo-
mist in the pay of  UPS who worked in 
the past two Democratic administra-
tions, advocates that the USPS should 
be barred from the package business.
 Counter the “ostrich syndrome” by 
holding your heads high. Fight to save 
our jobs and union rights. Take the 
opportunity to unite with the people 
of  this country to defend our national 
treasure, gain expanded public postal 
services, and defeat – on the battle-
field of  public opinion and public pol-
icy – the privatizers and their greedy 
anti-union and anti-people agenda.

— American Postal Worker

The Ostrich Syndrome
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APPLICATION FOR

South Central Iowa Federation Of Labor, AFL-CIO
Jim Caffrey $500.00 Scholarship

 Applications are required to attach an essay, double spaced and at least one page in length. The topic of  the 
essay will be “Should the United States Postal Service be (Privatized – Yes or No?” And explain why or why not.
  The deadline for applications and essay is March 29th, 2019. The scholarship winner will 
be notified by April 13th, 2019. Send completed application form and essay to South Central Iowa 
Federation of  Labor, 2000 Walker Street, Suite H, Des Moines, Iowa 50317.

Applicant Name: ___________________________________________________________________

Applicant’s Parents or Guardian: ______________________________________________________

Address: __________________________________________________________________________

Phone: ____________________________________________________________________________

Email Address: ____________________________________________________________________

Local Union Of  Parent or Guardian: __________________________________________________

High School you attend: _____________________________________________________________

Describe your College, Career goals or Trade goals:

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

List any special honors/recognitions received in high school or from the community:

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

 Traditionally South Central has awarded one $500 Scholarship, to any high school senior in a 
South Central affiliated union household.

Send completed application form and essay to: 
South Central Iowa Federation of Labor 

2000 Walker Street, Suite H
Des Moines, Iowa 50317

Bullying On The Floor
by Jim Gabe
 Do you let your co-workers intimidate 
you? Why?
 Last month I wrote about supervi-
sors who bully, except that I used a 
$100-dollar word: intimidation.
 But it’s the same thing. And 
it is also unacceptable.
 NO, you can’t file a griev-
ance against another employ-
ee, member or non-member, 
or any other craft. Your Union 
is not in the business of  helping management fire 
people.
 Grievances can only be filed against manage-
ment, for failure to maintain a safe working envi-
ronment. It is not your job to take care of  a prob-
lem with another employee. It is their job to take 
care of  it. You need to leave it alone.
 So, what do we do when we have a coworker 
who is rude, who apparently doesn’t care how they 
treat other people?
 The answer is another question: what did you 
do when you were in kindergarten? Or in high 
school? Or at home with an irritating sibling?

 Well, I can only tell you what I would do, and 
hope that it will somehow help you to find your 
own way.

 What did I do? I stood up to them.
 That means I didn’t cry. I didn’t 

wet my pants. I didn’t run to 
mommy. I didn’t run away. I 
didn’t curse and swear. I didn’t 
throw a punch. I didn’t beg. I 
didn’t tell my big brother. Oh 

wait. I didn’t have a big brother.
 If  someone wanted to start a fight, 

I might say something like, “If  you 
feel froggy, jump.”

    Or, “Why don’t you mind your own 
business?”

 Or, “Who died and left you in charge?”
 I once had a co-worker on the bar-code 
sorter throw a big fit because he didn’t like the 

way I tied out the machine. (This was before the 
DBCS was born.)
 But, my co-worker wasn’t my boss. He had no 
business giving me orders, especially since I had 
four years experience to his four months.
 We never became friends, of  course, and we 
rarely worked together after that. But that was his 
choice, not mine. I can get along with anybody — 
until they start giving me orders.
 All of  my early years, before the military, I was 
always the skinny kid, meaning there was always 
some bigger kid around who wanted to pick a fight 
with me.
 But I only ever got into one fight in school, be-
cause bullies are always cowards, and they always 
look for weak spots in others. Usually they’re pret-
ty good at it.
 But if  you stand up to them, they will almost al-
ways walk away. They will talk a lot of  trash while 
they walk away, to try to get you to throw the first 
punch.
 Don’t do it. Don’t take the bait. Don’t let some 
co-worker (who needs to get a life) get in your busi-
ness. Don’t let some supervisor with a god-com-
plex ruin your day. THEY ARE NOT WORTH 
IT.
 I am NOT recommending any form of  vio-
lence, and absolutely NEVER at work. It won’t 
work. You will be doing the bully’s work for him.
 The Bible says “a soft answer turns away wrath.” 
That is the best way to handle a problem with an-
other person. Be calm. Be reasonable. Speak qui-
etly. Be tactful. Be respectful. Be better than the 
one giving you the problem.
 Don’t let a problem with a supervisor or co-
worker mess up your career, and cause you to 
make a terrible mistake. Your Union is here for 
you, but we can’t work miracles. Protect yourself. 
Be smart. Be safe. Don’t be your own worst enemy.
 — reprinted with Permission from the 
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