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APWU Calls on Incoming 
PMG to Reverse ‘Policies 

of Destruction’
 Postal workers across the coun-
try cheered at the announcement 
on Nov. 14 that Postmaster Gen-
eral Patrick Donahoe is stepping 
down, effective Feb. 1. Delegates 
to the APWU national convention 
in July had voted unanimously to 
seek his resignation.
 “We hope that the next Postmas-
ter General will reverse Donahoe’s 
policies of  lowering standards, re-
ducing hours, outsourcing work, 
and diminishing a great American 
institution,” President Mark Di-
mondstein said. “We call on USPS’ 
Board of  Governors to immediate-
ly freeze Donahoe’s policies and to 
do no more harm.”

Spontaneous Celebration
 Approximately 250 postal work-
ers and supporters were in the 
midst of  a spirited protest in the 
lobby of  USPS headquarters when 
the word came down. The pro-
testers had been denied entry to 
a “public” meeting of  the Board 
of  Governors, and were chanting, 
“Let us in!”
 After Dimondstein read aloud 

Announcement Made On ‘Day of Action’ And Workers Cheer Decision: 

PMG Donahoe To Step Down

a text message about Donahoe’s 
announcement, a spontaneous cel-
ebration erupted, with participants 
cheering and singing. Enthusiastic 
reactions were reported from pro-
tests around the country.
 The activities at USPS head-
quarters were organized by the four 
postal unions to send a message to 
the Postmaster General and the 
Board to Stop Delaying America’s 
Mail! It was part of  a National Day 
of  Action that included 150 pro-
tests, with events in all 50 states.

 The protests were designed to 
thwart USPS plans to reduce ser-
vice standards beginning Jan. 5, 
2015; virtually eliminate overnight 
delivery; delay all mail throughout 
the nation, and close 82 mail pro-
cessing plants.
 “The National Day of  Action 
helped us tell the American peo-
ple about the impending attack on 
their service and the future of  the 
USPS,” Dimondstein said. “It’s no 
accident that the PMG’s announce-
ment was made that day. It shows 
that when we fight back, good 
things can happen. So we must 
continue the struggle.”

A Message to the Incoming PMG
 “We welcome Megan Brennan 
as the new Postmaster General 
and urge her to reverse Donahoe’s 
policies of  destruction,” he said. 
“The USPS needs a PMG who will 
champion the institution she is en-
trusted to lead.” 
 “We urge the incoming Postmas-
ter General to join with the four 
postal unions, 51 senators and 174 
House members who are demand-
ing a one-year moratorium on the 
reduction in service standards and 
plant closings,” he added.
 Speaking at a rally outside the 
USPS lobby, Sen. Jon Tester (D-
MT) said, “We’ve got to have a 
business model that improves ser-
vice.” 
 Congresswoman Eleanor 
Holmes-Norton reiterated the 
message that the new PMG must 
discontinue plans to cut service 
and dismantle the USPS network. 
“Hear us before you come,” she 
said. “If  [Donahoe] doesn’t stop it 
before he goes, you’ve got to stop 
it!”

Goodbye

 We extend our congratulations to the Des 
Moines BMC Local which ranked the highest 
among offices with 250-299 employees. They 
have a 94.2% ranking of  employees who belong 
to the APWU. We also give a tip of  the hat to 
the Des Moines Area Local which came in 7th 
among offices having between 500-999 employ-
ees they have a union membership of  99.90% of  
the workforce. The Dubuque Local came in 8th 
among offices having 25-49 employees. They 
have a rating 96.15% membership.
 We also need congratulate the Bay State Lo-

Iowa Locals At The Top Of Their Game
cal at 91%, Hawkeye at 92.59% and Fort Dodge 
96%. Small locals at 100% are Boone, Cedar 
Falls, Grinnell, Iowa Falls and Marshalltown.
 Since January, the APWU has signed up 
more than 6,300 new members. The commit-
ment to organizing is growing, but we still have 
a long road ahead. Although excessing, down-
sizing and consolidations have hurt member-
ship, some locals have maintained or increased 
membership. Listed below are some of  our best 
organized locals. Thank you for your continued 
efforts. 
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Martin Luther King, Jr. Day — January 19, 2015

 As many of  you may know Dr. Martin Luther King, Jr. was a tireless supporter of  
the labor movement. He was assassinated in 1968 while supporting the AFSCME Sani-
tation Workers on strike in Memphis. Below are some of  MLK’s most inspiring words. 
 $ All labor that uplifts humanity has dignity and importance and should be 
undertaken with painstaking excellence.

 $ An individual has not started living until he can rise above the narrow con-
fines of his individualistic concerns to the broader concerns of all humanity. 

 $ Every man must decide whether he will walk in the light of creative altru-
ism or in the darkness of destructive selfishness. 

 $ Faith is taking the first step even when you don’t see the whole staircase. 

 $ Freedom is never voluntarily given by the oppressor; it must be demanded 
by the oppressed. 

 $ He who passively accepts evil is as much involved in it as he who helps to 
perpetrate it. He who accepts evil without protesting against it is really cooper-
ating with it. 

 $ History will have to record that the greatest tragedy of this period of so-
cial transition was not the strident clamor of the bad people, but the appalling 
silence of the good people. 

 $ If  we are to go forward, we must go back and rediscover those precious 
values – that all reality hinges on moral foundations and that all reality has 
spiritual control. 

 $ In the End, we will remember not the words of our enemies, but the si-
lence of our friends. 

 $ Injustice anywhere is a threat to justice everywhere. 

 $ It may be true that the law cannot make a man love me, but it can keep 
him from lynching me, and I think that’s pretty important. 

 $ Law and order exist for the purpose of establishing justice and when they 
fail in this purpose they become the dangerously structured dams that block 
the flow of social progress. 

 $ Life’s most persistent and urgent question is, ‘What are you doing for oth-
ers?’ 

 $ Never forget that everything Hitler did in Germany was legal.
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Sounds Like A Plan . . . A Post Plan
by Bruce Clark,
Iowa State APWU President
 Brothers and Sisters, We are fi-
nally beginning to see the light at the 
end of  the tunnel for the Post Plan 
process in Hawkeye District. This 
has been a complicated process and 
involved some frustration for some 
of  you I know. However please keep 
in mind that overall:
 This is the greatest step forward 
for small office clerks in Iowa in the 
26 year span of  my tenure as your 
State President. Due to the work 
of  our national leadership past and 
present we have won hundreds of  
thousands of  hours of  work for the 
bargaining unit 
that were previ-
ously performed 
by Postmasters. 
In addition over 
a hundred new 
Regular jobs 
have been cre-
ated for small 
office clerks who previously often ex-
pected to toil their entire career as a 
PTF. In addition many PSE brothers 
and sisters are being converted to ca-
reer PTF jobs to begin their lifetime 
careers with the Postal Service.
 So this process began under the 
Guffey administration with some 
of  the same officers who grieved 
the Post Plan that the Postal Service 
developed saying that if  all these 6 
hour, 4 hour and 2 hour offices were 
to be “Remotely Managed Post Of-
fices” and the were to be “remotely” 
managed then there was no place for 
managers and all the work is clerk 
work. This argument which we were 
already making here in Iowa also 
worked its way to a national arbitra-
tion case and was heard and briefs 
were written. At some point the 
Postal Service heads and APWU of-
ficers decided maybe the issue could 
be settled rather than leaving it in the 
hands of  an arbitrator which can be 
a crap shoot for both sides.
 These negotiations dragged on 
throughout 2014 until the summer 
when apparently they had reached 
a point of  many agreements but a 
couple outstanding issues left. At the 
point the parties did something not 
uncommon in our history. They both 
agreed to give the arbitrator what 
they had agreed to and have him ba-

sically issue it as his award so every-
one’s hands were clean in this matter.
 The result as you know was that 6 
hour offices were to be run by Non 
Traditional Full Time clerks, 4 hour 
officers were to be run by bargaining 
unit level 6 PSE’s (many had been 
previously paid level 4 illegally) and 
2 hour offices were not our work and 
would be staffed by PMR’s. 

Implementation: The Devil 
Is In The Details.

 Then came a series of  Memoran-
dums and Questions and Answers to 
implement the award. 
 The first surprise that threw me 

and many of  you was that the senior 
PTF in an APO would be forced 
to take the NTFT 6 hour job. The 
reason for this is that already in the 
contract, if  a Regular position comes 
open in your facility and you are the 
senior PTF you are converted into 
that job like it or not. Normally that 
has always been within your own of-
fice. Under Post Plan the APO and 
all of  its RMPO’s are now one instal-
lation or “bid cluster” as they call it. 
Therefore if  a regular position comes 
open in the RMPO, that now is in 
your office and you must be convert-
ed into that position.
 Let us keep in mind here that most 
PTF’s spend their whole career with 
one main goal . . . making regular 
so you do not work at the whim of  
management with screwy schedules 
and get your hours cut when the Su-
pervisor or Postmaster doesn’t like 
you etc. So let’s be clear, making 
regular, of  any type, is a wonderful 
thing. It is true that for some of  you 
the roughly 36 hours of  work in the 
NTFT job may be somewhat fewer 
hours than you work now (more for 
some also). And for some of  you the 
extra commute may be unpleasant 
in some cases. But none the less you 
must go and make regular in the 6 
hour office.
 So the District was told they had 

90 days to implement this which 
meant creating a large number of  
NTFT 6 hour jobs and bidding them 
from Regulars down to PTF’s and 
down to PSE’s finally.
 At the same time they had to re-
place the illegally placed PSE 818’s 
in level 18 offices and hire PTF’s for 
all level 18 offices. Hawkeye District 
had already converted more than 50 
PSE’s in March to begin that effort. 
Now they created a list of  40 or so 
new PTF jobs to offer to existing 
PTF’s first for transfer. This they did 
according to the contract and sent 
this list of  jobs to all PTF’s in the 
District. 

 At this point your State President 
began to stick his nose into the pro-
cess. I was concerned that this list of  
offices were not transparent choices. 
If  you chose one office you might 
immediately be forced into a 6 hour 
RMPO under that APO without 
knowing it. Or you might want to 
get a NTFT 6 hour job but not know 
what office to pick to increase your 
chances of  getting one. Dan Skemp, 
Iowa Clerk Craft Director, and I 
pushed the District to redo those 
choices with a list of  which office 
had 6 hour RMPO’s and which were 
getting the new Lead Clerk positions 
so clerks would know what they were 
selecting.
 Management agreed to that and 
produced a full list of  those offices 
and the attached new NTFT jobs 
and Lead Clerk jobs indicated and 
sent it out again with a return date of  
Nov. 20. 
 Then management posted the 
NTFT jobs for bid in any APO of-
fices that already had Full Time 
Regulars for them to bid those jobs if  
they wanted them. I believe only two 
regulars in the District bid them. 
 The next step was to convert the 
senior PTF in each APO cluster to 
the appropriate 6 hour NTFT jobs. 
This was all being done according 
to the contract and that was the next 

step in the pecking order. Only if  
there were no PTF’s in the “cluster” 
would you go to other PTF’s within 
50 miles.

The Final Grand Plan
 At this point your state President 
got on the phone again to ask for 
a change. I knew that the second 
round of  PTF preferences was al-
ready back at the District, so I asked 
that they first run those preferences 
because that might change who was 
converted to NTFT jobs. There was 
District concern that this was outside 
the pecking order and it would slow 
up a process they were under pres-

sure to complete 
within the 90 day 
timeframe of  the 
agreement.
 I wanted to 
first do the PTF 
preference pro-
cess so a senior 
clerk if  they felt 

strongly about not going to their 
RMPO NTFT job, they could prefer-
ence another office within 50 miles 
and escape that. In general this 
would give the absolute maximum 
choices to my members to “choose 
their own adventure” so to speak in 
their Postal career.
 So we talked it over and I did some 
checking with our officers in DC and 
we finally agreed that I could have 
them do it that way and if  it delayed 
the deadline a bit that wasn’t so bad 
if  it helped my members. So Dan 
and I had more discussions with Jim 
Herrmann and the rest of  the leader-
ship group and there was an interest 
in finding a way to preference every-
thing at once down to hiring PSE’s 
so there would not be round after 
round of  filing subsequent vacancies.
 Once again the District Manager, 
Jim Herrmann and his staff  showed 
their willingness to cooperate and we 
jointly developed the final selection 
process that all PTF and PSE clerks 
in the District received and returned 
that time by Dec. 12. I should men-
tion here that while Mr. Herrmann is 
reasonable he is also a tough negotia-
tor and I had to make certain conces-
sions which don’t concern us here to 
get these changes which he was not 
contractually required to agree to.

“Let us keep in mind here that most PTF’s spend their whole career 
with one main goal . . . making regular so you do not work at the 
whim of  management with screwy schedules and get your hours cut 
when the Supervisor or Postmaster doesn’t like you etc.”

HAWKEYE DISTRICT AND IOWA APWU WORK TOGETHER FOR OUR MEMBERS

continued on page 4
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350 First Avenue NE 
 Cedar Rapids, IA 52401
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319-731-4444

IPWU State Convention
April 25-26 

Doubletree - Downtown Cedar Rapids

continued from page 3
 This time we listed every level 
18 and 20 office in the District and 
highlighted the offices that actually 
needed a clerk and showed both the 6 
hour NTFT jobs and the Lead Clerk 
jobs. We let you pick in number pref-
erence order any office at all within 
50 miles. The idea was you would 
know where there were vacancies if  
you wanted to select those but also 
to pick any office you wanted to go 
to in case it opened up in the process 
of  other clerks choosing offices and 
creating new vacancies.
 Dan and I offered to come to 
the District office and actually help 
process this very complex mix of  
choices which creates new vacancies 
and choices and so forth. Because 
of  the complexity of  the process we 
also agreed that once you made a 
choice under this process you could 
not change your mind when it comes 
time to move or it would bring the 
whole thing down like a house of  
cards.
 The latest round of  choices had 
to be returned by Friday Dec. 12th 
and the District Manager said he was 
bringing himself  and his staff  in on 
Saturday to process these requests 
and that Dan and I were welcome 
to join them. They went to the plant 

Saturday morning to collect the last 
of  the requests since they would not 
be delivered to the District office on 
Saturday. The managers I think came 
in very early like 7-7:30 to prepare 
and sort the selections and get them 
on usable spreadsheets. They asked 
Dan and I to arrive at 10:00 to be-
gin the process. We did that and the 
seven of  us worked all day going job 
by job by clerk seniority placing peo-
ple according to their selections. We 
did not break for lunch but short rest 
breaks only. We worked from 10:00 

am until 9:00 PM in order to finish 
this all the way down to selecting the 
appropriate PSE’s that preferred of-
fices where we needed a PTF. 
 I hope clerks across the Hawkeye 
District appreciate what your state 
organization was able to accom-
plish for you and gave you the most 
choice humanly possible within the 
constraints of  the rules of  this pro-
cess. Some of  these choices are still 
pending approval above the District 
level as I write this so I don’t want 
to go into too much detail but suf-

fice to say that a very large number 
of  you PTF’s got your first choice. 
About 18 of  you stated a preference 
for your own office although we told 
you to do nothing if  you wanted to 
stay put but we know you just want-
ed to be sure.
 I don’t have an exact number but a 
large number of PSE’s are being con-
verted to career PTF jobs which is so 
exciting for these new APWU broth-
ers and sisters. We welcome you with 
open arms as our newest career broth-
ers and sisters in the fight to preserve a 
public post office and a good standard 
of living for Postal Workers.
 There are more issues being re-
solved and some more jobs may 
open up on January 9th when Post-
masters who have been hanging on 
and didn’t get a new job are done.
 There will be more details and 
questions and challenges as this pro-
cess winds down and more struggles 
for the year a head to take full advan-
tage of  our new hours and jobs.
 The one guarantee I can give you 
as my dear members and fellow 
workers is that as the marvelous Moe 
Biller always told us “The struggle 
continues” and as your own state 
President likes to remind you “Don’t 
let the bastards get you down.”
 In Working Class Solidarity.

Sounds Like A Plan . . . A Post Plan
HAWKEYE DISTRICT AND IOWA APWU WORK TOGETHER FOR OUR MEMBERS
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Prime  T ime  Fever
by Bryon Preminger,
Vice President Local 44
 (This is if  the Des Moines Iowa Area Local rep-
resents the offices.)
 I know what you’re thinking. “I’ve seen this 
article somewhere before.” It is my yearly prime 
time article complete with updated date and lan-
guage negotiated for Postal Support Employees 
(PSE’s). 
 This article applies to the Des Moines Plant 
and Stations. However it does include some good 
advice on submitting leave no matter where you 
are submitting it. Leave regulations for the As-
sociate Offices (AO’s) should consult your local 
memorandum of understanding to know your 
prime time rules. If  you have questions contact 
your steward or go to APWU IOWA to see your 
agreement on prime time.
 The deadline for 2015 annual leave submissions 
is March 15, 2015 at 11:59 P.M.
 These requests should be submitted in tripli-
cate to your supervisor. Upon turning in the leave 
slips, your supervisor should sign each requested 
as received and return the third copy. This copy is 
your only proof that you submitted for the leave 
request. Inevitably some leave requests get lost ev-
ery year and this is your only protection. It is hard 
to win a grievance when you have no proof that 
you submitted for the leave.

Prime Time Dates
 Leave submissions fall into two categories, 
Prime Time and outside of  Prime Time. The 
Prime Time period runs from May 1, 2015 until 
September 30, 2015. Outside of  Prime Time runs 
from October 1, 2015 until January 8, 2016. The 
week prior to a holiday or any week including a 
holiday isn’t considered part of  Prime Time for 
PSE’s.
 Management is required by local agreement to 
let off  10% of a section during May and September 
and 14% of a section during June, July, and Au-
gust. After September 30, management is required 
to let off  8% of the section. In sections of  less than 
10 employees they are required to let off  at least 
one employee during prime time. Management 
is also obligated by the local agreement to round 
up when the percentage of  employees equals .5 or 
higher. For example, a section has 26 employees, 
14% of 26 is 3.54. Management is required to let 
4 employees off  on that day. Management bases 
these percentages on the total number of  employ-
ees assigned to the section or the number of  bids 

in the section and 50% of the Postal Support Em-
ployees in that section. They are required to use 
the greater of  these two numbers. 

a.k.a Mini-Prime Time
 If  you want to submit for January 9, 2016 
through April 30, 2016 you may do so from April 
9, 2015 through April 30, 2015. Management has 
until June 1, 2015 to return these slips. This leave 
is approved on a seniority basis. Though this re-
questing period has no official name, you might 
have heard it called “Mini Prime Time”. It has 
been my experience that management is much 
more generous when you’re requesting for leave 
that is nine or more months away than they are 
when you try to submit for it in the new leave year.

Filling out your Slips
 When filling out your Prime Time, start your 
slip at your end tour the day before you want your 
annual to commence. This will keep you from 
having to stay regular or mandatory overtime 
prior to commencing your leave. If  you do want 
to be available for day off  overtime during your 
vacation, you will need to submit a buck-slip to 
your supervisor indicating your intention and like 
everything else MAKE A COPY preferably with 
your supervisor’s initials. 
 When submitting your Prime Time it is impor-
tant to number your choices. According to our lo-
cal agreement, management grants each employee 
two choices during prime time on a seniority basis. 
If  you are junior there is a good possibility that one 
or more of  your choices isn’t available. By mark-
ing a 3rd, 4th, 5th, 6th, choice, you are indicating 
to management which choices are most important 
to you. When you fail to number your slips, I have 
seen management approve the two slips that occur 
first in the calendar year. Don’t let management 
prioritize your leave.
 The biggest mistake that I see supervisors 
make is applying the Mail handler contract to our 
first two choices. Mail Handlers receive their first 
choice and their second choices are not considered 
until all have had a chance at a first choice leave 
period. If  your supervisor does this in your sec-
tion, ask for a union steward immediately. 
 The biggest mistake that I see our member’s 
make is indicating Prime Time choices outside the 
Prime Time period. Your first choice may be Oc-
tober 25-31, but it will not be considered for Prime 
Time choices. Any request after September 30, 
2015 will be approved on a seniority basis. Do not 

waste your Prime Time choices.
 The contract provides that employees who 
earn 104 hours of  annual leave per year may not 
request more than 10 continuous days of  annual 
leave and employees that earn 160 or 208 hours of  
annual leave may not request more than 15 days 
of  continuous annual leave during prime time.
 Employees may request 2 choices during 
prime time in units of  either 5 or 10 working days, 
with the total not to exceed the 10 or 15 days men-
tioned previously. For example, if  you earn 160 
or 208 hours of  annual leave and your first choice 
is for 3 weeks, you will not be granted a second 
choice. Your other choices will be granted as your 
seniority and the percentages allow after everyone 
in your section has been granted two choices. This 
was put in place too allow all employees to have a 
nice vacation during the Prime Time period. 
 All career employees are granted 2 choices, then 
the PSE’s are granted one choice. Management will 
grant the remaining prime time choices bases on se-
niority. Employees should receive their slips back for 
2013 by April 8, 2015. Even if your leave is denied 
you should hold on to your annual leave slips. Em-
ployees often turn in annual leave which makes these 
leave dates available to the first denied employee.

Hold Your Supervisor Accountable
 When receiving your denied slips back, make 
sure your supervisor indicated which days resulted 
in the slip being denied. For example, your slip is 
for August 9-15, 2015. August 9th is maxed out, but 
the rest of your days are available. If  you resubmit 
for August 10-15, 2015, your leave will be approved.
 Too many times our members have a super-
visor who doesn’t annotate which days were un-
available on the slip. This results in our members 
submitting for the same dates and being denied for 
the same reason.

Turning Back Approved Annual Leave
 This applies to clerk craft employees only. 
When an employee turns back previously ap-
proved annual leave, they must do so 72 hours in 
advance of  the approved leave commencement 
date. This allows management to offer the leave 
to other employees that were previously denied. 
If  you don’t turn in the leave with 72 hours, then 
you must take the annual leave. Tell other people 
in your section that you are turning leave in. Many 
times someone turns leave in and the next person 
in line is not automatically offered the leave. Take 
care of  your union brothers and sisters.

by Bryon Preminger, IPWU Legislative Dir

Senate Majority Leader: 
Mitch McConnell (R-KY)

 54 Republicans 44 Democrats 2 Ind.

House Majority Leader: 
Keven McCarthy (R-CA)

 247 Republicans  188 Democrats

 Senate Homeland Security and Government 
Affairs Committee Chair: Ron Johnson (R-WI)
 (Note: Rep. Johnson introduced an amendment to 
1486 that would have put the Postal Service in bankrupt-
cy and eliminate all collective bargaining agreements.)

 Ranking Member: Tom Carper (D-DE)

 House Oversight and Government Reform 
Committee Chair: Jason Chaffetz (R-UT)
 Ranking Member: Elijah Cummings (D-MD)

 Subcommittee on Federal Workforce and the 
Postal Service Chair: Blake Farenthold (R-TX)
 Ranking Member: Stephen Lynch (D-MA)

Tentative 2015 Legislative Schedule
 Date Action
Jan 6 Convene
Feb 16 - 20 State Work Period
Mar 30 - Apr 10 State Work Period
May 25 - 29 State Work Period
June 29 - Jul 6 State Work Period
Aug 10 – Sep 7 State Work Period
Oct 12 – Oct 16 State Work Period
Nov 23 – 27 State Work Period 
Dec 21 – 31 State Work Period

 One thing to note is that most of  these state 
work periods center around holidays. The only 

true state work period without a holiday is March 
30 to April 10th. This would be an excellent time 
to make a visit with your representative to dis-
cuss Postal Issues.

Iowa Senators
Charles Grassley (R) Joni Ernst (R)

Iowa Representatives
 Rod Blum (R)  District 1
 David Loebsack (D) District 2
 David Young (R) District 3
 Steve King (R)  District 4

 Official Contact information is currently not 
available for our newly elected representatives. I 
will put that information out as it becomes avail-
able.

 The 114th Congress 
(January 3, 2015 – January 3, 2017)
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Prime Time For Associate Offices
by Bryon Preminger, Vice President DMI Local
 This article is to give our members the basics for 
Prime Time annual leave submissions. Please con-
sult your local LMOU for more detailed rules.

Altoona Cluster (Berwick)
 Your choice vacation period is the 3rd Monday 
of May through the last Friday of September 2015. 
It also includes the week of Thanksgiving and the 
time from the beginning of the day of December 
25th through the end of the day on January 1st. 
Submissions are due March 15, 2015.
 The minimum number of bargaining unit em-
ployees to receive leave each week, will be 20% and 
any percentage of .5 or greater will be rounded off  
to the next whole number.
 Outside of the Choice Vacation Period and un-
der normal circumstances at least one bargaining 
unit employee will be allowed off when leave is re-
quested at least 14 days in advance. Submit requests 
in triplicate to the supervisor and at least five days 
prior to the requested leave. If  the supervisor hasn’t 
made a determination within three days, the leave 
request will automatically be granted.

Ames Cluster (Gilbert)
 Your choice vacation period is the 2nd Sunday 
of April through the last Saturday of October 2015. 
It also includes the week of Thanksgiving, the week 
of Christmas, and the week of New Years. Submis-
sions are due by the first Monday in March. They 
must be returned by the third Monday of March.
 The minimum number of bargaining unit em-
ployees to receive leave each week, will be 13% in 
April, May, June, July, and through the last Satur-
day in August, 9% in September and October and 
7% for all remaining time. Any percentage of .5 or 
greater will be rounded off to the next whole num-
ber.
 Outside of the Choice Vacation Period the per-
centage will be 7% and management has five days 
to approve the request.

Ankeny Post Office
 Leave slips will be available from management 
by February 1, 2015 and are to be returned to man-
agement by March 1, 2015. Vacation requests shall 
be posted no later than April 1, 2015.
 The Choice Vacation Period begins on Memo-
rial Day weekend and continues through the Labor 
Day weekend. It also includes the 7 days between 
Christmas and New Year’s Day.
 The maximum number of bargaining unit em-
ployees to receive leave, if  applied for, each week, 
will be 20% and any percentage of .5 or greater will 
be rounded off to the next whole number.
 Outside the choice vacation period, annual leave 
will be considered for 20% of the bargaining unit 
when requested but a minimum of 10% will be 

granted. Submit requests in triplicate to the super-
visor and at least five days prior to the requested 
leave. If  the supervisor hasn’t made a determination 
within three days, the leave request will automati-
cally be granted.

Colfax Cluster (Mitchellville, 
Prairie City, and Mingo)

 Your choice vacation period is the first full pay 
period in January until the 1st of December. Sub-
missions were due the first Monday in December. 
They must be returned by the third Monday of De-
cember.
 The minimum number of bargaining unit em-
ployees to receive leave each week, will be 20%. 
Any percentage of .5 or greater will be rounded off  
to the next whole number.
 Outside of the Choice Vacation Period the per-
centage will be 10% and management has three 
days to approve the request or it is automatically 
granted. 

Indianola Cluster (Lacona, Milo)
 The Choice Vacation period is from June 1, 2015 
through October 1, 2015 and the week between 
Christmas and New Year’s. The deadline for sub-
mission of vacation leave for the Choice Vacation 
Period is March 15, 2015. Submissions shall be 
in duplicate and will be returned by management 
March 22, 2015.
 During Prime Time ONLY, Monday will be the 
beginning day of an employee’s vacation period. 
Employees may request two selections during the 
choice vacation period in units of either 5 or 10 
days.
 One bargaining unit employee will be granted 
leave during prime time.
 Requests outside the choice vacation period will 
be made in duplicate and will be acted upon and 
returned to the employee in one week.

Newton Cluster (Baxter, Kellogg)
 The Choice Vacation Period is from the first Sun-
day in February until the last Saturday of Novem-
ber. Applications for annual leave during the choice 
vacation period must be submitted by January 10, 
2015.
 Applications for annual leave during the choice 
vacation period submitted after January 10, 2015 
will be accepted on a first come, first served basis, 
five days after the official posting.
 The minimum number of bargaining unit em-
ployees to receive leave each week, will be 15%. 
Any percentage of .5 or greater will be rounded off  
to the next whole number.

Norwalk Cluster (Cumming, 
Martensdale, St. Charles, & Truro)

 Your choice vacation period May 1, 2015 to 

October 31, 2015. Submissions were due the first 
Monday in December. They must be returned by 
the third Monday of March.
 The minimum number of bargaining unit em-
ployees to receive leave each week, will be 15%. 
Any percentage of .5 or greater will be rounded off  
to the next whole number.
 Outside of the Choice Vacation Period the per-
centage will be 10% and management has three 
days to approve the request or it is automatically 
granted.

Waukee Post Office
 Your choice vacation period is the first full pay 
period in January up to the first full pay period 
the following year. Submissions were due the first 
Monday in December. They must be returned by 
the third Monday of December.
 The minimum number of bargaining unit em-
ployees to receive leave each week, will be 20%. 
Any percentage of .5 or greater will be rounded off  
to the next whole number.
 Outside of the Choice Vacation Period the per-
centage will be 10% and management has three 
days to approve the request or it is automatically 
granted.

The Offices below have duplicate 
language in their LMOUs.
Perry Cluster (Bouton, Jamaica)

Polk City
 Your choice vacation period May 1, 2015 to Oc-
tober 31, 2015. Submissions are due the first Mon-
day in March. They must be returned by the third 
Monday of March.
 The minimum number of bargaining unit em-
ployees to receive leave each week, will be 15%. 
Any percentage of .5 or greater will be rounded off  
to the next whole number.
 Outside of the Choice Vacation Period the per-
centage will be 10%.

Carlisle Cluster (Hartford)
Granger Post Office
Grimes Post Office

Johnston Post Office
Madrid Post Office

Monroe Cluster (Reasoner)
Pella Cluster (Leighton, Sully, & Tracey)

 Your choice vacation period May 1, 2015 to 
October 31, 2015. Submissions were due the first 
Monday in March. They must be returned by the 
third Monday of March.
 The minimum number of bargaining unit em-
ployees to receive leave each week, will be 15%. 
Any percentage of .5 or greater will be rounded off  
to the next whole number.
 Outside of the Choice Vacation Period the per-
centage will be 10% and management has three 
days to approve the request or it is automatically 
granted.

by Mike Gillespie, Clerk Craft 
Director DMI-APWU 
 If  you have an issue that you 
need to file a grievance on make 
sure that you file a grievance or at 
least initiate a grievance within the 
time limits.
 You only have 14 days from the 
incident for the vast majority of  is-
sues.
 Got issued discipline?  Immedi-
ately ask for a Union Steward and 
make sure you initiate the griev-
ance within the 14 days.
 Tell your supervisor/manager/
postmaster that you are initiating a 
grievance and you need a Steward.
 Management or other non-

Grievance Timeliness
clerk employees doing Clerk 
work?  Make sure to document 
who did the work, the date, 
how long they did the work and 
when they started and when they 
stopped.  Also make sure to sign 
the documentation.  Make sure 
that you tell management that 
you need a Steward to file a griev-
ance for the issue.
 You can file these weekly but 
don’t go over that.  Management 
will say its untimely if  the dates are 
over 14 days old from the first date 
to when the grievance is filed.
 With good documentation we 
can win grievance if  the grievance 
is filed timely.
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 How To Use This Table — Find 
the number in the table closest to 
the number of  hours of  your un-
used sick leave. In the horizontal 
column you will find the number of  
months and in the vertical column 
the remaining number of  days. For 

example: 441 hours equals 2 months 
and 16 days. If  the number of  hours 
falls between two figures shown on 
the table, use the next higher figure. 
There is no limit to the amount of  
sick leave that can be added to the 
earned service of  an eligible em-

Sick Leave Conversion Chart

Table of Converting Unused Sick Leave Into Additional Service

ployee. If  the sick leave balance is 
greater than 2,087, subtract 2,087 
from your balance and calculate the 
amount of  time in addition to the 
one year of  credit you will receive. 
(See additional explanation below). 
 NOTE: For retirement credit 

 New revelations about the security breach 
in the Postal Service’s data systems are raising 
additional concerns about this very troubling 
incident. The APWU remains fully commit-
ted to protecting the rights of  our members and 
demanding information from the USPS about 
what management knew and when they knew 
it.
 Unfortunately, it appears the breach was 
worse than originally thought. Apparently, in-
formation regarding OWCP records that were 
shared with the Department of  Labor exposed 
medical records, bank account and routing in-

Follow-Up Statement To APWU Members
 From President Mark Dimondstein 

formation for tens of  thousands of  employees 
and retirees. The Postal Service plans to issue 
follow-up letters to those impacted by the latest 
findings shortly.
 Because the Postal Service has refused to bar-
gain in good faith and continues to take unilat-
eral action in response to the data breach, the 
APWU is pursuing the unfair labor practice we 
filed on Nov. 10 with the National Labor Rela-
tions Board (NLRB). The National Association 
of  Letter Carriers (NALC) and the National 
Rural Letter Carriers (NRLCA) have also filed 
charges.

 The APWU is committed to protecting the 
rights of  our members and will do whatever is 
necessary to make sure our members are pro-
tected and made whole for any damages suf-
fered as a result of  the security breach – now 
and in the future.
 We are working with our sister unions to en-
sure that postal employees and retirees receive 
the information you need and that every effort 
is made to protect you.
 I will continue to be personally involved and 
will keep you posted as more information is ob-
tained.                                      — www.apwu.org

purposes, sick leave days are gener-
ally six hours long. By law there are 
2,087 hours in a work year. Since 
OPM calculates annuities on a 360-
day (12 equal months of  30 days 
in length), 360 divided into 2,087 
equals roughly six hours. 

Des Moines Iowa Area Local Elections
The DMI local will be holding officer and delegate elections this 
year. If you have moved and not notified the local, you may not

 receive a ballot. If you are interested in running for office or 
being on the election committee contact Mike Bates.
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DMI Children’s Christmas Party
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DMI Children’s Christmas Party
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RETIREE  CORNER:

Merry Christmas And Happy 
New Year To All Retirees

by Cindy Housh, Retiree President 
 The Christmas party for the Des Moines Iowa 
Retiree Chapter was held on Tuesday, December 
16, 2014. The Des Moines Auxiliary hosted the 
event with finger foods, desserts and champagne 
punch. A surprise visit from Santa Claus hand-
ing out candy canes was the highlight of  the open 
house event. A big welcome to our three new 
members that joined the Retiree Chapter at the 
Christmas Party, Mike Barton, Clair Thompson, 

and Patty Reasoner. Gift cards from the Retiree 
Chapter were won by the following members:

$50.00 (Johnny’s Italian Steakhouse) – 
Barb VerSteegh

$25.00 (Casey’s) – Lonnie Matticks
$10.00 (Casey’s) – Marsha Herman

$50.00 (Waterfront) – Norman Lettington
$25.00 (HyVee) – Lloyd Weems
$25.00 (HyVee) – Carol Tyler

$10.00 (Casey’s) – Clair Thompson

$10.00 (Casey’s) – Amy Shumaker
$25.00 (HyVee) – David Rasmussen

$10.00 (Casey’s) – Mike Barton
$10.00 (Casey’s) – Don Lamb

$25.00 (Casey’s) – Deb Gaskins
$25.00 (HyVee) – Mark Morrison

 The Retiree Chapter will meet in 2015 on May 
19th and September 15th. Please contact the 
Union Hall at 515-265-7371 if  you are interested 
in joining. In Solidarity.

 Beginning January 1, 2015, there 
will be a change to what covered 
employers are required to report to 
the Occupational Safety and Health 
Administration. Employers will now 
be required to report all work-related 
fatalities within 8 hours and all in-
patient hospitalizations, amputations, 
and losses of an eye within 24 hours 
of finding about the incident.
 Previously, employers were re-
quired to report all workplace fatalities 
and when three or more workers were 
hospitalized in the same incident.
 The updated reporting require-
ments are not simply paperwork but 
have a life-saving purpose: they will 
enable employers and workers to 
prevent future injuries by identify-
ing and eliminating the most serious 
workplace hazards.
 Employers have three options for 
reporting these severe incidents to 
OSHA. They can call their nearest 
area office during normal business 

OSHA UPDATE: New Reporting 
Requirements Start January 1 

hours, call the 24-hour OSHA hot-
line at 1-800-321-OSHA (1-800-321-
6742), or they can report online at 
www.osha.gov/report_online. For 
more information and resources, in-
cluding a new YouTube video, visit 
OSHA’s webpage on the updated re-
porting requirements.
 *Employers under Federal OS-
HA’s jurisdiction must begin report-
ing by January 1. Establishments in a 
state with a State run OSHA program 
should contact their state plan for the 
implementation date.             — reprint
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Des Moines BMC APWU

NOVEMBER 18 – 19TH, 2014

 Call to Order: 
 Tuesday November 18th, 2014 
1:30 p.m.; 4:00 p.m. & Wednesday 
November 19th, 2014, 8:00 a.m. 
Andrew P. Tuttle presiding.

 Roll Call: Members signed in.

 Minutes: Suspended at 1:30 p.m. 
& 8:00 a.m. Read by Frank Sample 
4:00 p.m.; Accepted.

 Treasurer’s Report: Teresa 
Daleske presented October state-
ment on Tuesday; statement was 
available for member’s review 11/18 
- 19; Statement Accepted.

  Local 7027 President’s Report: 
Andrew Tuttle discussed the Na-
tional APWU hope that the public 
would be influential in the 2015 
Contract Negotiations. The USPS 
concept is to negotiate in a bubble. 
The middle class is shrinking and 
Postal Worker jobs are part of  the 
middle class. The LMOU will be 

negotiated after the National Agree-
ment is settled. Clerk NBA Bob 
Kessler and Past President Kevin 
Beener are visiting the NDC over a 
case that has been pending for some 
time.

 Clerk Craft Director’s Report: 
Cyndi Miller discussed the USPS 
step 2 labor spec. methodology of  
presenting a “take it or leave it” ap-
proach to step 2 appeals.

 Maintenance Director’s Re 
port & MVS Report: Rob Moyer 
reported on a step 2 settlement lan-
guage that agrees transport of  bulk 
mail will belong to the TTO craft. 
Rob asked that witnesses to ongo-
ing cross craft transport of  mail by 
non – TTO craft employees to come 
to the APWU to get people paid if  
management continues to improp-
erly assign TTO work across craft 
lines. Rob noted that management 
recently began the practice to cover 
the fact they have mail that does not 
get processed by tie out time and 

Local 7027 Meeting Minutes
mail is left at the NDC and will miss 
a timely delivery. Rob discussed the 
annual custodial assignment com-
pletion percentage review and the 
pending settlements for failure to 
reach 90% the first year and 100% 
the second year. John Rees is un-
comfortable with settlement. The 
process may require TTO overtime 
or in lieu of  financial settlements. 
There is an arbitration ongoing. 
MOS Clerk issues are going on to 
Step 1. 204bs assigned to Veterans 
Day Schedule just so supervisors get 
day off  instead of  ending 204b de-
tail to get more craft people to be al-
lowed to have their holiday. Regular 
work should be done on days other 
than the holiday. 1 issue settled at 
step 2 for pay. 1 - 204b detail ended 
prior to holiday but was not sched-
uled in craft. 

 Motion Vote Tie: To authorize 
the Local 7027 treasury to pay for 
up to $100.00 for pop, beer, and oth-
er refreshments at a Local 7027 pot-
luck event during the month of  De-

cember; The current tie vote breaker 
will be determined at the 1:30 p.m. 
meeting of  the December Meeting.

 Nominations for Local Office: 
Nominations for President, Vice-
President, Treasurer, Secretary, 
Maintenance Craft Director, Clerk 
Craft Director, MVS Director, and 
Trustee were opened made and 
closed. Assisting the nominating 
process were Teresa Kauffman, 
Richard Schneider, Dave Hefel and 
Scott Porter.

 T-Shirt Winners: Chris Strait, 
Dan Waskel, Rob Moyer, Troy 
Heuermann, Steve Eddins.

 Door Prize: $300.00 was not col-
lected by Jacquie McGee; she did 
not attend the meeting.

 Consolation Door Prize: $20.00 
was won by Mark Clifford.

 Recess: Tuesday 2:20 & 4:20 p.m.

 Adjournment: Wednesday 8:55 
a.m.
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Des Moines
Bulk Mail Center

Local 7027
APWU

PRESIDENT 
Andrew P. Tuttle 

VICE-PRESIDENT 
Mark Clifford

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 
Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

Robert Moyer 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS 
Richard Schneider

Russ King
Dave Hefel

Stephen Allen, Tour 1 & 3 Clerk

Meetings on Third Tuesday
 of every month at

5806 Meredith Drive 
276-5272

BMC Local 7027
Meeting Schedule

Tuesday
January 20, 2015

1:30 PM & 4:00 PM

Wednesday
January 21, 2015

8:00 AM

Tuesday
February 17, 2015
1:30 PM & 4:00 PM

Wednesday
February 18, 2015

8:00 AM

Give your unopened VOE Survey 
to your Steward for eligibility for a 

$25.00 drawing to be held each
quarter by Local 7027.
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Des Moines BMC APWU

by Mark Sarcone
 Why would a Postal Worker give 
up a part of  a day of  annual leave, 
in particular the day after Thanks-
giving when lots of  football games 
were on and lots of  turkey day left-
overs were in the fridge? Why not 
sleep in, get up, binge eat and watch 
football . . . right? Well, there was a 
time when that behavior would be 
acceptable but not anymore.
 Not when one of  the world’s larg-
est employers and America’s largest, 
Walmart, is leading an all out as-
sault on their workers and winning 
the race to the bottom. See . . when 
Walmart workers lose, Postal work-
ers and all of  labor lose. When their 
wages remain stagnant, so do ours. 
 I had the opportunity to attend 
a “Wallop Walmart!” Black Friday 
Flash Mob in West Des Moines 
along with 14 other activists. The 
original protest was to be at the 
Windsor Heights Walmart but was 
moved to Jordan Creek in West Des 
Moines after the Windsor Heights 
Police caught wind that we were 
coming. The group voted, demo-
cratically, to take our peaceful pro-
test to Jordan Creek. There would 
be no arrest for me on this day.
 To lessen our carbon footprint 
(something Walmart has no real 
concern in doing themselves), we 
carpooled from a strip mall in 
Windsor Heights to the Jordan 
Creek Walmart. We camped out in 

front of  one of  the entrances and 
passed out leaflets to shoppers stat-
ing the facts about Walmart’s down-
ward pressure on wages, unfair and 
illegal labor practices and opening 
the store on Thanksgiving to facili-
tate even more consumerism. The 
reception was mostly positive with 
only one guy “flipping” us off  and 
another telling us to “go home!!!” 
We held signs, chanted and sang. 
WOI-TV was even there to cover it 
on the six pm news where we were 
the “lead” story. We were also cov-
ered by a Des Moines Register digi-
tal reporter, who was sending out 
tweets during our action.
 One of  the chants we said, more 
than once, was: “we can’t survive 
on $7.25!!!” Man, I had to really 
think about that as I was chanting. 
“Wow,” I thought to myself, “these 
people, who could easily be you or 
me, are making near-poverty level 
wages!” Working full time, that 
computes out to $15,080 per year, a 
fraction of  what you and I make at 
the Post Office. How would I afford 
the cable to watch those football 
games? How would I afford to put 
food in my refrigerator to be able 
to binge eat? How could I afford 
to take the day off, without pay, to 
watch those football games the day 
after Thanksgiving?
 For one of  the activists in atten-
dance, it hit close to home. This ex-
cerpt from the Des Moines Register 

story, explains why she was passion-
ate enough to be out in front making 
a statement to her former employer: 
“Walmart constantly cuts corners, 
is constantly making excuses,” said 
Tessa Vestweber of  Des Moines. 
“They also edit and modify hours--I 
know that for a fact. I used to work 
there, and they are currently doing 
that with someone I know.”
 After about 45 minutes of  peace-
ful protests, we were asked by the 
store manager to leave. Instead, one 
of  the activists, read a statement to 
him aloud explaining why we were 
there and what we demand Walmart 
do to end their assault on workers. 
The message was moving, to say the 
least, but we were not moving. We 
were staying put. He then called the 
police who then asked us to leave. 
Because getting arrested was not on 
anyone’s agenda on this day, we va-
cated the premises but our message 
rang clear: Pay a living wage and 
give workers better working condi-
tions under which to work in and 
by. 
 This is the very fight our APWU 
President-emeritus, Moe Biller, led 
in 1970 to pave the way so I could 
be at a Walmart to help be part of  
the same fight in 2014! 
 You can like “Walmart Black 
Friday Strike” on Facebook or fol-
low #Walmartsrikers on Twitter for 
more coverage.
 In Solidarity.

My Day At Walmart

Protesters at Black Friday Event in West Des Moines.

SAMPLE FORM

Official Application 

Form Must Be Used
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 The E.C. Hallbeck Memorial Scholarship 
awards 10 recipients $2,000 annually for four 
years to use toward an under graduate program.
 The Hallbeck Scholarship provides significant 
financial assistance to one male and one female 
recipient from each of  the five postal regions: 
Central, Eastern, Northeast, Southern, and 
Western. Hallbeck Scholarship recipients must 
attend an accredited college or university, and 
must maintain a “B” average (or “Pass” if  on a 
“Pass/Fail” system.)

BEST  ESSAY  AWARD 
 One “Best Essay” winner will be selected from 
the applicant pool to receive a onetime $2,000 
award towards his or her four year college tuition.

VOCATIONAL  SCHOLARSHIP
 Five Vocational Scholarship winners receive 
up to $3,000 to be used for three years of  study 
in a specific trade, technical, industrial, or voca-
tional school.
 Vocational Scholarships, if  submitted, are 

awarded to recipients selected from the five post-
al regions.
 Recipients must attend an accredited commu-
nity college or vocational school,and must main-
tain a “B” average (or “Pass” if  on a “Pass/Fail” 
system), or a positive evaluation from a counselor 
or instructor.

SELECTION
 The Scholarship Selection Committee is com-
prised of  qualified individuals in academia who 
have no personal ties to the applicants. The com-
mittee will select 10 Hallbeck Scholarship win-
ners, five Vocational Scholarship winners, and 
one Best Essay recipient.
 In making the selections, the Scholarship Com-
mittee places primary emphasis upon the knowl-
edge and understanding of  unions displayed in 
the essay.

HOW  TO  APPLY
 √ Application forms and instructions are avail-
able on the APWU Web site at www.apwu.org/
dept/sec-treas/stscholarships.htm.
 √ Applicants may only apply for either the 
Hallbeck or Vocational scholarship, not both. 
Winners of  either scholarship are not eligible for 
the Best Essay award.
 √ Applicants are responsible for submitting 
completed applications and all required materi-
als listed on the application form.
 √ Applicants of  deceased members must pro-
vide proof  of  membership.

E.C. Hallbeck Memorial Scholarship

 √ An official application form must be used.
 √ All application materials must be submitted 
in one envelope and sent via United States Post-
al Service or emailed.

APWU Scholarship Program
American Postal Workers Union

1300 L Street, NW
Washington, DC 20005

 √ Applications not submitted by USPS will be 
disqualified.
 √ All applications and materials must be re-
ceived by March 16, 2015.

ELIGIBILITY
 √ Applicants must be a senior attending high 
school or other secondary school.
 √ Applicants must be a child, grandchild, step-
child, or legally adopted child, of  a current, re-
tired, or deceased APWU member.
 √ NOTE: Relatives of  APWU elected national 
officers are not eligible.
 √ Recipients of  the Hallbeck Scholarship 
award must attend an accredited college or uni-
versity, community college for four consecutive 
years. Vocational Scholarship winners must at-
tend an accredited vocational school or program 
for up to three consecutive years.
 √ Scholarship awards must be used to pursue 
an undergraduate degree or a post-secondary oc-
cupational education.

SCHOLARSHIP  DONATIONS
 APWU Scholarships are funded by dona-
tions, and we are extremely thankful for do-
nations made by union members. If  you are 
interested in contributing, please send a check 
or money order to APWU Scholarship Fund, 
1300 L Street NW, Washington, DC 20005. 
This tax-deductible donation may specify 
“Hallbeck,” “Best Essay,” or “Vocational.”

 Winning applicants will be notified by July 
1, 2015.
 For more information, please contact the 
Secretary-Treasurer’s office at (202) 842-4215, or 
visit www.apwu.org/dept/sec-treas/stscholar-
ships.htm.
 Applicants are encouraged to submit materials 
well before the March 15 deadline.

OTHER  SCHOLARSHIPS
 The Union Plus Scholarship program, 
created by the AFL-CIO, awards $500 to 
$4,000 to union members and their families 
who want to begin or continue their post-
secondary education at colleges or trade 
and technical schools. For more informa-
tion, visit www.unionplus.org/scholar-
ships.
 The National Labor College (NLC) 
Scholarship, also sponsored by Union Plus, 
provides grants to union members who wish 
to enroll in the National Labor College at 
the George Meany Center for Labor Studies 
in Silver Spring, MD.

SAMPLE FORM

Official Application 

Form Must Be Used
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First Class Credit Union
Serving Postal Employees and 

the Community since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122             www.gofirstclass.org

WESTOWN  OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN  OFFICE
303 Euclid Avenue

Des Moines

 Oakland, California - Samuel 
Macasieb, operating a letter sorting 
machine
 Director of  Industrial Relations 
Tony D. McKinnon Sr. has asked 
the Postal Service to explain its 
protocols for providing emergency 
medical assistance after learning 
that a Bay Area postal employee 
lay dying for as much as 50 minutes 
before 911 was called. The incident, 
which occurred in August, came to 
light in November, when the local 
NBC television affiliate aired a de-
tailed expose of  situation. 
 “No one saw how Macasieb, 59, 
was injured but coworkers later said 
they found him lying on his back, 
barely conscious, with blood com-
ing from his mouth and ears,” the 
station reported. “Apparent head 
trauma left him incapacitated. Ac-
cording to an internal postal service 
report, employees didn’t call 911 
right away. They proceeded to con-
tact several supervisors and manag-
ers who then alerted the onsite post-
al police department, who finally 
contacted 911. Details in the report 
show that up to 53 minutes elapsed 
from the time Macasieb was found 
to when emergency medical person-
nel were contacted.
 “According to the USPS, this 
chain of  events wasn’t a mistake. It 
was a policy,” the television report 
noted. “Employees are routinely in-
structed not to call 911, but to alert 
a supervisor first.”
 The Postal Service’s written poli-
cy says, “Only the Postal Police are 
to initiate the 911 procedure.”
 Samuel Macasieb later died, but 
the APWU was not notified of  the 
death.                     — www.apwu.org

911 Call Delayed Up To 50 
Minutes, Employee Dies APWU

 What will it take? That is the ques-
tion we all need to ask ourselves. What 
will it take for me to get involved in 
my Union, in my community, or in 
our political process? 
 Unions and the working class are 
under attack in our country by the 
wealthy and the Republican Party. 
They have taken a strong stance 
against Unions and the middle class. 
They want us to feel guilty for making 
a livable wage and earning benefits. 
They are against workers earning a 
livable wage. They are against workers 
having retirement benefits. They are 
against workers having good health 
benefits. They are against an increase 
in the Federal minimum wage. They 
are against maintaining a strong pub-
lic school system. They are against 
maintaining the United States Postal 
Service for the good of all Americans. 
 We must ask ourselves, why and 
who are they representing? If we take 
an honest look at that question the an-

swer is clear — NOT US! It is hard 
to believe that a political party would 
work so hard every day to destroy the 
middle class in our country. 
 They are working hard to 
keep the American middle 
class and poor suppressed 
and struggling. After all, 
who are we to think we 
have a right to livable wag-
es, good health care, strong 
education for our children, 

and a retirement after working for 
30 years. We should just be happy to 
have a job that pays minimum wage. 
After all, Walmart is the largest em-
ployer in America and they pay their 
employees minimum wage with no 
benefits. As part of their orientation, 
Walmart shows their employees how 
to apply for food stamps and Medical. 
Taxpayers are subsidizing Walmart 

What It Will Take To Change
while they continue to suppress work-
ers’ rights. 
 So what will it take to make things 
change? It will take you! 

 Working together we 
can make a differ-

ence. Our Union 
is a great 

exam-
ple of  

the power of the people. Our Union 
has successfully fought for good wag-
es, benefits, retirement, health care, 
and work rules for our members. All 
workers deserve to be treated with 
dignity and respect and be fairly com-
pensated for their labor. 
 We can no longer live by relying 
on others to look out for our interests, 
waiting for chance or simply hoping 

our problems will all work out. If  
most of us would put half the effort 
we put into our job, into fighting to 
protect our job and middle class val-
ues, we would be amazed at the dif-
ference that would make. 
 One thing is for sure Sisters and 
Brothers: the past is dead and gone. 
We can’t go back. The future is the 
only thing we have control over and 
right here and now is the only time 
that we can control. Don’t put it off  
until tomorrow. Start right now to 
make a difference for the future. 
 The middle class in our country is 
facing huge challenges and so are we 
as postal employees. There are two 
ways of facing challenges. You either 
get involved and make a difference, 
or you simply look the other way. I 
challenge you to get involved in your 
Union, in your community, and in 
your future. 
 Once again I must ask — “What 
will it take?” 
 “The world will not be destroyed by 
those who do evil, but by those who watch 
them without doing anything.”

— Albert Einstein 
 — reprint by Chuck Locke, Unionizer
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O v e r  T h e  C O l e s

by Lance Coles,
Editor
 These damn things are 
really easy to make and 
hard to keep. But this 
year if  you only make 
one resolution – make it 
to be more active in your 
union.
 I know that everyone 
is busy. We have family, 
hobbies, and down time. 
 Working people in 
America are under at-
tack – in the streets, in 
the courts and soon in 
our personal life.
 The right did an ex-
cellent job of  ramping 
up fear the President 
Obama was coming for 
their guns – here we are 
six years later and the 
gun and ammo sales are 
at all-time high. Those 
business thank you for 
the increase in sales.
 What really happened here is 
that fear sells. People thought 
Obama was coming to their house 
and going to take their guns – 
when in reality, that was never his 
plan, but it was a good marketing 
plan from the makers of  guns and 
ammo.
 So if  it is fear that we need to 
get people to take action, then 
hang on. They are not coming for 
your guns, they are coming for 
your livelihood.
 While we sit at home, content 
watching 400 channels of  nothing 
on our not-so-smart TV’s, our way 
of  life is being eroded away.
 The courts are more concerned 
with corporation rights, then peo-
ple rights. The authorities want to 
limit our rights to speak out – on 
the street, on the internet or where 
ever.
 They want to deregulate every-
thing, so those who gain to profit 
can do whatever they want regard-
less of  the damage done to people, 
places and things.
 For those of  you who are sitting 
complacent in your USPS job, 
you had better get your resume 
out and get ready. These elected 
officials in Washington D.C. do 
not really care about you – they 
are looking out for those that gave 
them millions – so they could get 
elected. 
 The days of  where an elected 
official really cared about the lit-
tle guy – the one vote – is gone. 
Your voice can not be heard over 
the piles of  cash dumped on politi-
cian’s desks.
 The USPS is in the cross-hairs 
of  Congress. Don’t be fooled by 
Issa no leading the charge – he 
and his buddies are preparing for 

their attack.
 If  you want to just sit back and 
trust that our elected officials will 

do what is best for us – then enjoy 
the ride, because it will be a short 
one. 

  We cannot wait for our 
backs to be against the wall 
before we get active. We 
can’t fall into a false sense 
of  security. 
  Make that New Year 
resolution to get active 
and help your union save 
the USPS, save the work-
ing middle class, and help 
bring this country back to 
prosperity shared by all – 
not just the rich.

Remember who is 
fighting for and 
representing you

  This new year, I hope 
that everyone, union mem-
ber or not, remembers who 
is fighting for them every 
day. You union officers, 
stewards and staff, work 
many hours, and not for 
the money – but for the 
protection of  your rights.
  So this holiday, as you 

thank people, take some time to 
say thank you to your union offi-
cers, stewards and staff.

New Year Resolutions

STACY

Please phone (812) 923-1111

100% UNION . . . AND PROUD OF IT!!!

The Power of One!

publishing 
incorporated

 As we serve organized labor 
exclusively, we can typeset, cre-
ate exciting layout designs and 
have printed and labeled your 
newspaper providing you with 
a quality product and quick 
turn-around time at a reason-
able cost . . . All done by knowl-
edgeable union employees. We 
invite your inquiry.

One uniOn publishing 
firm that dOes it all.
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 The USPS Office of Inspector 
General sparked quite a controversy 
when it published a white paper in 
late January that endorsed a concept 
postal unions have quietly supported 
for years: The Postal Service should 
provide basic financial 
services to the 68 million 
American adults who don’t 
have bank accounts or who 
have limited access to bank 
services.
 At his swearing-in cer-
emony last November, 
APWU President Mark 
Dimondstein championed 
the idea — although he ex-
pressed it very differently 
than the OIG ever would. 
“To protect our jobs, we 
must enhance postal ser-
vices,” Dimondstein told 
an audience of union 
members and friends. “Ser-
vices such as basic, non-
profit banking would be 
a great and real benefit to 
the people of this country, 
and a good answer to what 
I call ‘the Wall Street Bank-
sters,’ who devastated the 
economy and with it the lives of mil-
lions of people.”
 The OIG paper was careful to say 
nothing that would offend bankers 
and emphasized that it was proposing 
a partnership that would be a “win-
win” for the USPS and the banking 
industry.
 Putting aside the difference in per-
spective and tone, who ever would 
have thought the APWU and the 
Office of Inspector General (OIG) 
would fundamentally agree on a 
policy matter of such importance? 
Although the APWU president has 
promoted the idea frequently since he 
took office (as have our brothers and 
sisters in the National Association of  
Letter Carriers), it didn’t garner seri-
ous attention until the OIG recom-
mended it as a way to solve the USPS 
financial crisis while serving an enor-
mous public need. 
 Soon after publication of the 
OIG paper, Sen. Elizabeth Warren 

(D-MA), who serves on the Senate 
Banking Committee, posted a blog 
supporting the idea. “If the Postal 
Service offered basic banking services 
— nothing fancy, just basic bill pay-
ing, check cashing and small dollar 

loans — then it could provide afford-
able financial services for underserved 
families, and, at the same time, shore 
up its own financial footing,” she 
wrote. Postal services in many other 
countries that offer such services have 
seen their earnings increase dramati-
cally, Sen. Warren pointed out. Sen. 
Bernie Sanders (I-VT) also supports 
the concept.

Political Hurdles
 Not surprisingly, Rep. Darrell Issa 
(R-CA), the wealthiest member of  
Congress and the author of bills that 
would go a long way toward disman-
tling the Postal Service, criticized 
the idea. “Gambling on a massive 
expansion of the USPS’s mission to 
support unnecessary infrastructure 
is irresponsible,” he told Fox News. 
“Rather than trying to find a new mis-
sion for an oversized agency, the goal 
should be to rightsize the agency to 
adjust to diminishing demand.”

 So, is this just 
another “good 
idea” destined for 
inaction because 
of congressional 
gridlock?
 Maybe not: 
The OIG asserts 
that the USPS 
already has legal 
authority to get 
started.
 But it won’t 
be easy. The 
banking indus-
try, which up to 
now has shown 
little or no inter-
est in serving the 
unbanked, also 

rejected the idea of non-profit postal 
banking. Camden R. Fine, CEO of  
the Independent Community Bankers 
of America, called it “the worst idea 
since the Ford Edsel.” And banks are 
among the Postal Service’s biggest of  

the big mailers, and exert great influ-
ence on USPS policy.

Why It Makes Sense
 Although it may seem somewhat 
far-fetched, the Post Office offered a 
Postal Saving System from 1911 to 
1967, and continues to offer money 
orders to this day. 
 Today, the Postal Service remains 
well-situated to pro-
vide financial ser-
vices to the people 
who live outside our 
nation’s financial 
mainstream — near-
ly one quarter of the 
population. This 
includes a diverse 
group comprised of  
the working poor, 
the unemployed, 
people without sav-
ings, immigrants, young people and 
others. 
 In 2012 these groups paid approxi-
mately $89 billion — an average of  
$2,412 per household and roughly 10 
percent of their budgets — on interest 
and fees to check-cashing companies 
and pay-day lenders. The OIG refers to 
these predatory businesses as “alterna-
tive financial services;” Dimondstein 
calls them “legal loan sharks.”
 “Payday loans are advertised as 
loans that must be repaid with the 
borrower’s next paycheck,” the OIG 
paper says. “However, most borrow-
ers cannot afford to pay the loan back 
in full, so they renew their loan re-
peatedly and are in debt for an aver-
age of 5 months of the year, all while 
paying fees that typically equate to a 
391 percent annual interest rate.”
 “Rather than giving borrowers 

the credit they need to climb out of  
a hole,” the report notes, “these types 
of loans often dig borrowers deeper 
into debt.” By contrast, postal bank-
ing would cost customers much less, 
increase their financial stability, and 

help them save. 
 “With affordable finan-
cial offerings from the Post-
al Service, the underserved 
could collectively save 
billions of dollars in exor-
bitant fees and interest,” 
the OIG says. “This could 
make a big difference to 
struggling families  – on av-
erage, people who filed for 
bankruptcy in 2012 were 
just $26 per month short of  
meeting their expenses.”
 If the USPS captured 
just 10 percent of that busi-
ness, it could generate $8.9 
billion per year in new rev-
enue, the OIG writes. 

Well-Situated to Serve
 With more than 35,000 
post offices, stations and 
branches located in every 
city and town in America, 

the Postal Service has the infra-
structure to provide the desperately-
needed services. Thirty-five percent 
of  USPS retail offices are in “bank 
deserts” –zip codes with no banks; 
another 21 percent of  zip codes 
serve communities with just one 
bank.
 The USPS is consistently rated one 
of the most trusted public institutions. 

As the OIG report points out, a 2012 
market survey conducted by Aytm 
found that “68 percent of the respon-
dents agree or strongly agree that the 
Postal Service is reliable and trustwor-
thy.” A 2012 Ponemon Institute sur-
vey concluded that, “When it comes 
to privacy, the Postal Service is consis-
tently ranked as the most trusted fed-
eral entity, and was recently identified 
as the fourth most trusted company in 
the United States.”
 “The Postal Service would better 
serve the needs of potential customers 
— and the nation — because it won’t 
victimize customers,” Dimondstein 
said. “Non-profit postal banking could 
help struggling families — and the 
USPS — achieve financial stability.
 “It would be a tremendous step for-
ward for the country.”

— originally published at apwu.org on March 1, 2014

Is Postal Banking An Idea 
Whose Time Has Come?


