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 ‘Equal justice under law’ will not just be words engraved on the 
entrance of  the Supreme Court,” he said. “It will be the standard 
that applies to Wall Street and all Americans.” 

 Speaking just a few dozen blocks 
from Wall Street, January 5, 2016, 
Bernie Sanders announced that, 
with regard to so-called “too-big-to-
fail” banks, he would “break them 
up.”
 “If  a bank is too big to fail, it is 
too big to exist,” announced the sen-
ator from Vermont, as he brought 
his presidential campaign to New 
York City’s Town Hall. 
 Echoing and referencing Presi-
dent Franklin Delano Roosevelt, 
who took on Depression-era bank-
ers and speculators as part of  a 
broad effort to renew the economy, 
the senator pledged that a Sanders 
administration would in its first 100 
days develop a list of  “too big to 
fail” financial institutions. ”Within 
one year,” he announced, “my ad-
ministration will break these institu-
tions up so that they no longer pose 
a grave threat to the economy.” 
 “We have got to establish a tax 
on Wall Street speculators.” -- Ber-
nie Sanders 
 In a detailed and aggressive 
speech, which sought to contrast 
his positions with those of  the front-
runner for the Democratic nomina-
tion, former secre-
tary of  state Hillary 
Clinton, Sanders 
promised to estab-
lish “a 21st-century 
Glass-Steagall Act” 
to renew and extend 
upon New Deal reg-
ulations against Wall Street and big-
bank speculation. 
 The senator proposed caps on 
ATM fees and credit-card interest 
rates—saying “big banks need to 
stop acting like loan sharks and start 
acting like responsible lenders”—
and pledged to establish “a national 

usury law” that would crack down 
on abusive practices. 
 Sanders also said he would 
“structurally reform the Federal Re-
serve to make it a more democratic 

institution responsive to the needs 
of  ordinary Americans, not just the 
billionaires on Wall Street.” 
 “We need a banking system that 
is part of  the productive econo-

my—making loans at affordable 
rates to small and medium-sized 
businesses so that we create decent-
paying jobs. Wall Street cannot 
continue to be an island unto itself, 
gambling trillions in risky finan-
cial instruments,” said the sena-
tor, who made it clear, again and 

again, that he would support pros-
ecuting wrongdoing by speculators, 
bankers, and CEOs who engage in 
fraudulent practices. 
 “Not one major Wall Street exec-

utive has been prosecuted for caus-
ing the near collapse of  our entire 
economy,” said Sanders, who read 
a long list of  media headlines about 
“unethical and illegal activity” by 

Wall Street executives and financial-
service professionals. “That will 
change under my administration. 
‘Equal justice under law’ will not 
just be words engraved on the en-
trance of  the Supreme Court,” he 
said. “It will be the standard that 
applies to Wall Street and all Ameri-
cans.” 
 The senator earned loud ap-
plause when he announced that, 
just as it would crack down on too-
big-to-fail banks, his administration 
would operate on the premise that 
“big-time bankers will not be too big 
to jail.” 
 Pronouncements of  that sort 
tend to earn headlines, and there is 
nothing wrong with that. 
 Sanders proposes to “allow the 
United States Postal Service to en-

gage in basic banking services.” 
 But it was also significant that 
Sanders discussed implementing a 
financial-speculation tax, declar-
ing that “[if] we are serious about 
reforming our financial system, we 
have got to establish a tax on Wall 
Street speculators. We have got to 
discourage reckless gambling on 
Wall Street and encourage produc-
tive investments in the job-creating 
economy.” 
 It was equally significant that 
the senator proposed practical to 
Wall Street wrongdoing and specu-
lation: a public option. Specifically, 
he called for setting up a postal-
banking system, like other countries 
have, and like the United States had 
until the 1960s. 
 Promising to crack down on pay-
day lenders that prey on the most 
vulnerable families in America, and 
to offer real alternatives for low-
wage workers who do not have easy 
access to financial services, Sanders 
said he would fight to “allow the 
United States Postal Service to en-
gage in basic banking services.” 
 Senator Elizabeth Warren and 
unions representing postal work-

ers have talked up 
postal banking for 
a number of  years, 
just as Congressman 
Keith Ellison and 
the National Nurses 
United union have 
campaigned for a 

“Robin Hood Tax” on financial 
speculation. But the Sanders speech 
ups the ante by making these chal-
lenges to banking as usual part of  
the presidential race. 
 The senator acknowledged that 
Wall Street will not respond well to 
talk of  regulation, prosecution and 
establishing public alternatives to 
big private banks. He anticipated 
the fights to come. But, just as FDR 
spoke 80 years ago of  his willing-
ness to accept the hatred of  Wall 
Street in order to establish a fairer 
economy, Sanders said, “If  elected 
president, I will rein in Wall Street 
so they can’t crash our economy 
again. Will they like me? No. Will 
they begin to play by the rules if  
I’m president? You better believe it. 

— postalnews.com

Sanders Promises To Break Up 
Big Banks, Tax Speculation, And 

Establish Postal Banking

Democratic presidential candidate Bernie Sanders speaks during a cam-
paign event on January 5, 2016 in New York.           (AP Photo / Mary Altaffer)
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 United We Stand –
Divided We Fall!

As usual . . . leading the field.

812-923-1111

Serving 

Organized 

Labor 

for over 

40 years.

O v e r  T h e  C O l e s
by Lance Coles, Editor

Don’t Be A One Issue Voter
 Too often people vote because of  
one issue, usually the three G’s: God, 
guns, and gays. 
 Don’t be a one 
issue voter. Look 
at all the issues and 
make a decision on 
the big picture.
 There have been 
Presidents, with 
control of  both 
chambers – the 
House and Senate, from both par-
ties, and neither have taken on the 
three G’s – they won’t because they 
are “hot button” issues that make for 
good conversation during the elec-
tions.
 So with that said – as postal em-
ployees and retirees, we need to look 
at the big Postal picture. If  we want 

to keep the USPS viable along with 
our retirements and health care we 
need to vote, support, and help elect 
the candidate that will protect the 
USPS.

Delivery Standards
 Recently the USPS was in the 
news, in the Des Moines, area be-
cause of  poor delivery.
 As postal employees, this is not 
surprise to us. The USPS has been 
trying to degrade delivery standards 
for a long time. They don’t want to 
commit to any class of  mail, get-

ting there in a specific time – that 
would require proper staffing and 
the knowledge to use staffing right to 
get the work done.
 The powers have been trying for a 

long time to set the USPS for failure. 
Show the public that it can’t do its 
job, and then let some corporate cro-
nies come in and make it a private 
– for profit – company.
 They may improve service at first 
– so could the current USPS – but 
in the long run the private postal 
service will be bowing down to the 

stock holder’s bottom line – not the 
publics.
 Right now the public is the share-
holders of  the USPS and they need 
to understand that. They need to 

know that this is the 
best and least expen-
sive postal service in 
the world. Congress 
raped the USPS 
years ago with the 
mandatory billions 
forced to pay on re-
tirees not even born 

yet.
 Tell you neighbors, friends and 
family that they need to contact the 
district offices for their areas and let 
them know they do not want reduced 
or worse delivery standards, they 
want the USPS deliver mail with in 
the most expedite manner possible, 
and let the workers do their jobs.

 “The USPS has been trying to degrade delivery standards for a 
long time. They don’t want to commit to any class of  mail, getting 
there in a specific time – that would require proper staffing and the 
knowledge to use staffing right to get the work done.”
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Historic Iowa Labor Leader Passes On 
Mark Smith – Fighter For Workers

by Bruce Clark, Iowa State President APWU
 There are many workers who have contributed 
to the fight of  the American working class over 
the years here in Iowa. Some toil on in relative 
obscurity and some rise to leadership positions 
in our union movement. Some may do this with 
little fanfare and carry out the work in a quiet 
somewhat passive way. 
Mark Smith who 
passed away December 
4 , 2015, Past President 
of  the Iowa Federation 
of  Labor was not in 
that group. 
 I had the pleasure 
of knowing Brother Smith for many years in our 
movement. When I first got active in the Iowa La-
bor movement in the early 80’s he was already the 
Secretary Treasurer of the Federation later rising to 
President to follow Jim Wengert the former Presi-
dent.
 I always admired the passion Mark brought to 
our struggle. I tend to share his trait of being out-
spoken with one’s opinions, so I suppose I admired 
that in him when sometimes others may not have. 
Like him, I guess, other unionists may be heard to 
say “Come on Bruce, tell us what you really think” 
after I have just dismissed some thing as utterly 
worthless and worse.
 Certainly being aggressively outspoken for what 
you believe in can seem pretty abrasive to those 
around you at times, for better or worse. In this as-
pect, there may have been times when I too thought 

Mark might have “dialed it back a bit” or been a 
bit more gentle with someone but I can overlook 
all of that when someone is fighting for workers’ 
interests.
 Mark Smith fought tirelessly and aggressively 
for what he believed in. At a time when there was 
no where near the somewhat broader acceptance 

of LGBT brothers and sisters we may have today, 
Mark went to battle to support his friend Johnathan 
Wilson, the first openly gay Des Moines School 
Board member. He did not do that quietly and cau-
tiously but raised the issue in our labor conventions 
and said we had to include and embrace our gay 
brothers and sisters in our unions as part of a larger 
workers’ struggle. Mark would simply explain, not 
so much as a strategic move, that this or that was 
simply “the right thing to do.”
 Few could give such moving speeches as Mark, 
often off the cuff, as to what our struggle meant and 
how we must judge society by what is does for the 
least among us. I remember Mark’s words although 
they were quoting some one else at the time that in 
judging our country we should ask “How are the 
children doing?”
 Mark was essentially a militant social democrat 

and I would not do him any favors to say that I nev-
er disagreed with him about politics or the direction 
of the labor movement. Mark did have some ten-
dency as many social democrats do in my humble 
opinion to be a tad bit distrustful of the mass of the 
working class. I will say I think he sometimes felt 
that left entirely on their own that working folks 

might make mistaken 
choices and sometimes 
that led to a somewhat 
reduced role of democ-
racy in the process. But 
despite that, in balance, 
Mark Smith was a war-
rior for justice and for 

the working class and I can pay no brother or sister 
a higher complement than that. I was proud to call 
Mark Smith my brother and he will be missed in 
the Iowa Labor Movement. Mark was quite justly 
inducted into the Iowa Labor Hall of Fame.
 He is survived by his life mate, Marty, a teacher 
and union sister and fighter for social justice in her 
own right. 
 I chose to highlight Mark’s passing and well lived 
life this month because our state paper didn’t coin-
cide well with his passing and his passing was not so 
well noted in some labor press.
 To my brother Mark, I say “Well done brother 
you led a life dedicated to the people and it was a 
race well run . . . this is a rest well earned my broth-
er. I salute you for dedicating your life to the cause 
of working people. 
 In Working Class Solidarity.

 “But despite that, in balance, Mark Smith was a 
warrior for justice and for the working class and I can 
pay no brother or sister a higher complement than that.”

by Bryon Preminger,
IPWU Legislative Director
 Now that the caucus are over it’s 
time for local politics. The primary 
for all the U.S. House and Senate 
seat here in Iowa will be held June 
7th 2016. 
 The U.S. Senate seat held by 
Chuck Grassley will be contended 
this election cycle. Senator Grass-
ley has been elected by Iowans for 
the last 57 years to represent them. 
Should he win election again he will 
be 89 years old at the end of  this 
next term. 
 Chuck Grassley has never really 
been a friend of  postal workers even 
though in recent years since 2012 
he has voted in favor of  some of  
our legislation. Five times he has 
voted in favor of  our legislation but 
voted against it eight times. He also 

supported the 2006 that caused the 
Postal Service to prefund healthcare 
for retires for the next 75 years and 
make it to where we would not be 
able to pay for it. It is important 
that we get a friend of  postal work-
ers that will repeal that legislation in 
this next cycle and grow the Postal 
Service instead of  dismantle it..
 There is plenty of  new blood that 
is poised to take over the Senate seat 
that is held by Senator Grassley and 
they are: 
 Tom Fiegan Democrat attorney, 
college professor, and former State 
Senator. He has endorsed Bernie 
Sanders for President.
 Rob Hogg Democrat State Sena-
tor, attorney, and former State Rep-
resentative.
 Bob Krause Democrat former 
State Representative, former Water-

loo school board member, and vet-
eran of  the US Army.
 Ray Zirkelbach Democrat Pris-
on correctional counselor, former 
State Representative, and Iraq War 
veteran. 
 There are many seats up for grabs 
and the House district races.

House District 1 
(Northeast Iowa)

 Rod Blum Republican Incum-
bent he is in his first term in office 
and has not been a good friend of  
postal workers during this term. He 
voted against Postal Workers every 
time he had legislation affecting 
postal workers in the house.
 The candidates running against 
him are:
 Gary Kroeger Democrat advertis-
ing executive and former TV actor.

 Pat Murphy Democrat business-
man and Former State House speak-
er. Murphy lost a close election to 
Blum last cycle (51-49%) however 
after seeing Blum’s voting record 
I’m sure there are many people that 
are ready to change their vote. Mur-
phy is a great supporter of  postal 
workers and labor and he’s already 
been endorsed by Letter Carriers lo-
cal 257.
 Monica Vernon Democrat for-
mer Cedar Rapids City Council 
member and businesswoman.
 Jack Milton Independent Repub-
lican political organizer.

House District 2 
(Southeastern Iowa)

 Dave Loebsack Democrat In-
cumbent he is been a good friend 

Time To Gear Up For Local Politics
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by Bryon Preminger,
Benefits Representative
 This article is to give our members the ba-
sics for Prime Time annual leave submissions. 
Please consult your local LMOU for more de-
tailed rules.

Altoona Cluster (Berwick)
 Your choice vacation period is the 3rd 
Monday of  May through the last Friday of  
September 2016. It also includes the week of  
Thanksgiving and the time from the beginning 
of  the day of  December 25th through the end 
of  the day on January 1st. Submissions are due 
March 15, 2016
 The minimum number of  bargaining unit 
employees to receive leave each week, will be 
20% and any percentage of  .5 or greater will be 
rounded off  to the next whole number.
 Outside of  the Choice Vacation Period and 
under normal circumstances at least one bar-
gaining unit employee will be allowed off  when 
leave is requested at least 14 days in advance. 
Submit requests in triplicate to the supervisor 
and at least five days prior to the requested 
leave. If  the supervisor hasn’t made a determi-
nation within three days, the leave request will 
automatically be granted.

Ames Cluster (Gilbert)
 Your choice vacation period is the 2nd Sun-
day of  April through the last Saturday of  Octo-
ber 2016. It also includes the week of  Thanks-
giving, the week of  Christmas, and the week 
of  New Years. Submissions are due by the first 
Monday in March. They must be returned by 
the third Monday of  March.
 The minimum number of  bargaining unit 
employees to receive leave each week, will be 
13% in April, May, June, July, and through the 
last Saturday in August, 9% in September and 
October and 7% for all remaining time. Any 
percentage of  .5 or greater will be rounded off  
to the next whole number.
 Outside of  the Choice Vacation Period the 
percentage will be 7% and management has 
five days to approve the request.

Ankeny Post Office
 Leave slips will be available from management 
by February 1, 2016 and are to be returned to 
management by March 1, 2016. Vacation re-
quests shall be posted no later than April 1, 2016.

 The Choice Vacation Period begins on Me-
morial Day weekend and continues through 
the Labor Day weekend. It also includes the 7 
days between Christmas and New Year’s Day.
 The maximum number of  bargaining unit 
employees to receive leave, if  applied for, each 
week, will be 20% and any percentage of  .5 or 
greater will be rounded off  to the next whole 
number.
 Outside the choice vacation period, annual 
leave will be considered for 20% of  the bar-
gaining unit when requested but a minimum 
of  10% will be granted. Submit requests in trip-
licate to the supervisor and at least five days 
prior to the requested leave. If  the supervisor 
hasn’t made a determination within three days, 
the leave request will automatically be granted.

Colfax Cluster (Mitchellville, 
Prairie City, and Mingo)

 Your choice vacation period is the first full 
pay period in January until the 1st of  Decem-
ber. Submissions were due the first Monday in 
December. They must be returned by the third 
Monday of  December.
 The minimum number of  bargaining unit 
employees to receive leave each week, will be 
20%. Any percentage of  .5 or greater will be 
rounded off  to the next whole number.
 Outside of  the Choice Vacation Period the 
percentage will be 10% and management has 
three days to approve the request or it is auto-
matically granted.

Indianola Cluster (Lacona, Milo)
  The Choice Vacation period is from June 
1, 2016 through October 1, 2016 and the week 
between Christmas and New Year’s. The dead-
line for submission of  vacation leave for the 
Choice Vacation Period is March 15, 2016. 
Submissions shall be in duplicate and will be 
returned by management March 22, 2016.
 During Prime Time ONLY, Monday will be 
the beginning day of  an employee’s vacation 
period. Employees may request two selections 
during the choice vacation period in units of  
either 5 or 10 days.
 One bargaining unit employee will be grant-
ed leave during prime time.
 Requests outside the choice vacation period 
will be made in duplicate and will be acted 
upon and returned to the employee in one 
week.

Newton Cluster (Baxter, Kellogg)
 The Choice Vacation Period is from the first 
Sunday in February until the last Saturday of  
November. Applications for annual leave dur-
ing the choice vacation period must be submit-
ted by January 10, 2016.
 Applications for annual leave during the 
choice vacation period submitted after January 
10, 2016 will be accepted on a first come, first 
served basis, five days after the official posting.
 The minimum number of  bargaining unit 
employees to receive leave each week, will be 
15%. Any percentage of  .5 or greater will be 
rounded off  to the next whole number.
 

Norwalk Cluster (Cumming, 
Martensdale, St. Charles, & Truro)

 Your choice vacation period May 1, 2016 to 
October 31, 2016. Submissions were due the 
first Monday in December. They must be re-
turned by the third Monday of  March.
 The minimum number of  bargaining unit 
employees to receive leave each week, will be 
15%. Any percentage of  .5 or greater will be 
rounded off  to the next whole number.
 Outside of  the Choice Vacation Period the 
percentage will be 10% and management has 
three days to approve the request or it is auto-
matically granted.

Waukee Post Office
 Your choice vacation period is the first full 
pay period in January up to the first full pay pe-
riod the following year. Submissions were due 
the first Monday in December. They must be 
returned by the third Monday of  December.
 The minimum number of  bargaining unit 
employees to receive leave each week, will be 
20%. Any percentage of  .5 or greater will be 
rounded off  to the next whole number.
 Outside of  the Choice Vacation Period the 
percentage will be 10% and management has 
three days to approve the request or it is auto-
matically granted.
 The Offices below have duplicate language 
in their LMOUs.

Perry Cluster (Bouton, Jamaica)
Polk City

 Your choice vacation period May 1, 2016 to 
October 31, 2016. Submissions are due the first 
Monday in March. They must be returned by 
the third Monday of  March.
 The minimum number of  bargaining unit 
employees to receive leave each week, will be 
15%. Any percentage of  .5 or greater will be 
rounded off  to the next whole number.
 Outside of  the Choice Vacation Period the 
percentage will be 10%.

Carlisle Cluster (Hartford)

Granger Post Office

Grimes Post Office

Johnston Post Office

Madrid Post Office

Monroe Cluster (Reasoner)

Pella Cluster (Leighton, Sully, & Tracey)

 Your choice vacation period May 1, 2016 to 
October 31, 2016. Submissions were due the 
first Monday in March. They must be returned 
by the third Monday of  March.
 The minimum number of  bargaining unit 
employees to receive leave each week, will be 
15%. Any percentage of  .5 or greater will be 
rounded off  to the next whole number.
 Outside of  the Choice Vacation Period the 
percentage will be 10% and management has 
three days to approve the request or it is auto-
matically granted.

Prime Time For Associate Offices
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2016 DMI Area Local 
Meeting Schedule

Meetings held at 1200 E. Euclid Ave.

by Mike Gillespie, Clerk Craft Director
STOP

 Stop letting management do Clerk work in 
the Des Moines offices.
 I keep hearing stories that management is 
doing Clerk work in some offices but the Clerks 
won’t say anything.
 I have heard that management is helping do 
the Amazon packages in the early AM hours 
but that the Clerks are afraid to say anything 
because of  retaliation. If  this is true then man-
agement is stealing money out of  the Clerks 
pockets. If  there are PSE’s in the office they 
could get more work time. If  there are regular 
Clerks then maybe those Clerks could get over-
time.
 You will not get any favors by looking the 
other way and could be losing money.

USPS Obsessed With Customers
 Recently the Postal Service put out on the 
USPS News Link (this is sent out on Postal 
Service email) that the USPS is simply the best. 
The article says that the USPS takes ‘customer-
obsessed’ approach.
 Part of  the article says “We’re obsessed with 
customers and gaining their trust,” Consumer 
and Industry Affairs VP Jim Nemec says.
 “The feedback we get from our customers is 
essential for us to drive the business”.

 I can hear laughs now that the Postal Service 
would say this when the customers in the Des 
Moines stations constantly complain about the 
long lines and lack of  window staffing. And the 
Clerks are telling the Union constantly about the 
long lines and that management will not send ad-
ditional Clerks to help at the window. The SSDA’s 
tell us about customers complaining to them and 
sometimes being rude because of  the lines.
 Management in the Des Moines area will 

short staff  the window to make sure that the 
carriers get to the street or to do other duties.
 We tell them that they could use overtime 
from the plant to help with the sortation of  the 
mail then they could staff  the window with the 
SSDA’s. But management would have to use 
overtime and that seems to be a no-no.
 So you can see my skepticism when I read 
this article that the USPS is “customer-ob-
sessed”.

Overview Of Des Moines Offices 

January 20th  ................7:00 PM
February 6th  .............. 10:00 AM
February 17th  ...............7:00 PM
March 5th  .................. 10:00 AM
March 16th  ..................7:00 PM
April 2nd  ................... 10:00 AM
April 20th  ....................7:00 PM
May 18th  .....................7:00 PM
June 4th  .................... 10:00 AM

July 20th  .....................7:00 PM
August 6th  ................. 10:00 AM
September 21st  ..............7:00 PM
October 1st  ................ 10:00 AM
October 19th  ................7:00 PM
November 5th  ............. 10:00 AM
November 16th  .............7:00 PM
December 3rd  ................ 10:00M

 Debby Szeredy, Executive Vice-President of  
APWU flew in from Washington, DC to be our 
guest speaker at the Bernie Sanders Rally held on 
January 19th at the DMI APWU Union hall. CCI 
Action Fund, National Nurses United, APWU 
Local #44, Communication Workers of  America, 

APWU VP Visits DMI
and Americans for Democratic Action launched a 
Bus Tour to support Senator Bernie Sanders nomi-
nation at the Iowa Caucuses on February 1st. 
 Debby was here for three days, taking a tour of  
the Des Moines Plant, the NDC and attending our 
union meeting held on January 20th. She got to 

talk to several of  our members at the plant, take 
pictures with them, and update our membership 
with the latest news on our union contract. 
 Thank you, Debby for being our guest speak-
er and we hope you enjoyed your time in Des 
Moines. 
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Cindy’s Outlook
by Cindy Housh, Editor/ 
Legislation Director
 WEP REFORM LEGISLA-
TION: please encourage our House 
representatives to cosponsor H.R. 
711. This legislation would reform 
the Windfall Elimination Provision 
(WEP), it would reduce the pen-
alty. NARFE has asked for years to 
repeal the WEP, but now they feel 
a reduction would help hundreds 
of  thousands retirees with some re-
lief, which is better than nothing. 
For individuals who turn(ed) age 62 
prior to 2017, H.R. 711 would re-
duce their WEP penalty by a certain 
amount, not exceeding 50 percent. 
There would be no retroactive reim-
bursements under H.R.711. For indi-
viduals who turn 62 after 2017, the 
bill would replace the current WEP 
formula with a fairer one. To pay for 
the bill, the Social Security Adminis-
tration would be granted greater au-
thority to enforce WEP reporting by 
state and local government employ-
ees. This bill will affect most of  the 
CSRS retirees, as our social security 
benefits are reduced using the WEP 
formula. Example: Bill, an annuitant 
with 30 years of  federal service, has 
an Average Indexed Monthly Earn-
ings of  $500.00. If  the regular So-
cial Security formula were used, his 
benefit is $450.00. Using the WEP 
formula, his benefit at age 65 is only 
$200.00 per month. I feel if  a person 
worked enough years under both fed-
eral service and social security, they 
should not be penalized, and should 
collect both. If  you would like to re-
search more about WEP, I suggest 
going on the narfe.org or the ssa.gov 
websites. 

 2ND CHANCE FOR SELF-
PLUS-ONE BENEFITS: OPM is 
offering federal employees a second 
chance to enroll in the self-plus-one 
benefit beginning February 1st and 
running through February 29th. 
OPM said this is the first year that 
self-plus-one is available to FEHB 
enrollees and felt it would benefit the 
employees who missed the opportu-
nity and realized later that it would 
benefit them to switch.
 FOR ANNUITANTS: The lim-
ited enrollment period does not ap-
ply to annuitants because they are 
allowed to decrease enrollment at 
any time. This means that if  you 
have a self-and-family enrollment 
and you decide you would like to 
change to a self-plus-one enroll-
ment, you may do so throughout 
the year. If  you have a self-only 
enrollment, however, you must 
experience a qualifying life event 
in order to change to self-plus-one 
outside of  Open Season.
 FOR ACTIVE EMPLOYEES: 
This will allow active federal em-
ployee enrollees who are currently 
enrolled in self-and-family and would 
have been better served switching to 
self-plus-one more time to make the 
change.
 Individuals will only be able to 
change from self-and-family cover-
age to self-plus-one coverage in their 
current plan. They will not be able to 
make any other enrollment changes.

 IOWA CAUCUS: I hope all our 
members participated in the caucus. 
Iowa is first in the nation. Let’s hope 
Iowa decides who the next President 
will be. There is no doubt that politics 

affects all of us, whether we like it or 
not. Our national and local union 
endorsed Bernie for President. He is 
the best candidate to support, if  you 
are concerned about your postal job 
or your retirement. He knows what is 
wrong with the post office and knows 
how to fix it. He hasn’t taken any 
PAC money, so he owes no favors to 
the banks, oil companies, and the rich 
people who are trying to buy or run 
this country. 
 IT’S COLD OUTSIDE: I wish 
every union member would take the 
time to attend a union meeting this 
year. Let’s face it, what else is there 
to do in the winter. We hold a meet-
ing the 1st Saturday at 10:00 am for 
the following months: Feb., March, 
April, June, August, October, No-
vember, and December. If  you are 
not available then, come the 3rd 
Wednesday at 7:00 PM for the fol-
lowing months: Feb., March, April, 
May, July, September, October, No-
vember. Hope to see some new faces 
at the union hall. 
 CHRISTMAS CASH “WIN-
NERS: On December 5th, at the reg-
ular union meeting, we had a drawing 
for “CHRISTMAS CASH”.
 Any union member who gave 
$25.00 or more to COPA through-
out the year of 2015, had a ticket in 
the drawing for every $25.00 given 
through payroll, checks, cash or 
through their bank.  Each winner re-
ceived $150.00 each:
 Bill Stubbs, Mike Bates, and Robin 
Arnold.  It pays to give to COPA.  The 
drawing will be held this year on De-
cember 3rd, so start giving to COPA 
today. 
 In Solidarity.

 If  you are a CSRS/CSRS Off-
set employee planning on retir-
ing in 2016 the best days for you 
to retire are January 2, April 2, 
April 30, May 28, Sept.3, Octo-
ber 1, October 29, December 31, 
January 3, 2017. 
 If  you are a FERS!”Trans” 
FERS employee planning on re-
tiring in 2016 the best days to re-

Best Days To 
Retire In 2016

PSEs Urged Not to Participate
 The American Postal Workers 
Union has filed an unfair labor prac-
tice charge with the National Labor 
Relations Board (NLRB) in response 
to the “Stay Survey,” in which the 
Postal Service asks newly hired non-
career employees about their job 
satisfaction and the quality of  their 
working conditions. The APWU is 
discouraging Postal Support Em-
ployees (PSEs) from participating.
 Management is likely to use the 
results of  the survey against union 
members in arbitration over the con-
tract, Industrial Relations Director 
Tony D. McKinnon explained. The 
union also objects to the Postal Pulse 
survey, which is aimed at the entire 
workforce.
 The NLRB has ruled that em-
ployers may not “‘attempt to erode 
a union’s bargaining position by en-
gaging in a direct effort to determine 
employee sentiment rather than 
discuss such matters solely with the 
union.”

 In addition, an employer cannot 
try “‘to determine for himself the de-
gree of support or lack thereof,’ which 
exists for a position that it seeks to 
advance in negotiations with the em-
ployee bargaining representative.” 
 “The ‘Stay Survey,’ is a type of  un-
lawful direct dealing. It undercuts the 
ability of  the APWU to bargain for 

improvements to the working condi-
tions of  Postal Support Employees,” 
McKinnon said.
 The APWU has requested that 
the NLRB seek injunctive relief  in 
a federal court to prevent the Postal 
Service from going forward with the 
survey. 

— The Louisville Fed

APWU Files Unfair Labor Practice 
Charge In Response To ‘Stay Survey’

tire are April 30, May 28, October 
29, December 31.
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 Union members are strongly encouraged to submit any and all reso-
lutions, Suggestions, and ideas you have or changes you would like 
to see in the National Collective Bargaining Agreement, state and na-
tional constitutions. Don’t feel that you have to have your resolution in 
perfect format, just clearly describe and explain what it is you want or 
are looking for. The form below is provided for your convenience. Feel 
free to submit as many suggestions as you want, but put each one on a 
separate form.
 Send your suggestions to DMI APWU, 1200 E Euclid Ave, Des 
Moines, IA 50316 or give to a union official. All submissions must be 
received no later than April 15, 2016.

Name  ____________________________________________________

Address  __________________________________________________

__________________________________________________________

__________________________________________________________

__________________________________________________________

__________________________________________________________

__________________________________________________________

__________________________________________________________

__________________________________________________________

__________________________________________________________

__________________________________________________________

__________________________________________________________

__________________________________________________________

__________________________________________________________

__________________________________________________________

__________________________________________________________

DMI Local 44 Submit 
Your Suggestions!!!

by Bryon Preminger,
Benefits Representatives
 This article applies to the Des 
Moines Plant and Stations. How-
ever it does include some good ad-
vice on submitting leave no matter 
where you are submitting it. Leave 
regulations for the Associate Offic-
es (AO’s) should consult your local 
memorandum of  understanding to 
know your prime time rules. If  you 
have questions contact your stew-
ard or go to APWU IOWA to see 
your agreement on prime time.
 The deadline for 2016 annual 
leave submissions is March 15, 2016 
at 11:59 P.M.
 These requests should be sub-
mitted in triplicate to your supervi-
sor. Upon turning in the leave slips, 
your supervisor should sign each 
requested as received and return 
the third copy. This copy is your 
only proof  that you submitted for 
the leave request. Inevitably some 
leave requests get lost every year 
and this is your only protection. 
It is hard to win a grievance when 
you have no proof  that you submit-
ted for the leave.

Prime Time Dates
Leave submissions fall into two cat-
egories, Prime Time and outside of  
Prime Time. The Prime Time pe-
riod runs from May 1, 2016 until 
September 30, 2016. Outside of  
Prime Time runs from October 1, 
2016 until January 7, 2017. The 
week prior to a holiday or any week 
including a holiday isn’t considered 
part of  Prime Time for PSE’s.
 Management is required by lo-
cal agreement to let off  10% of  a 
section during May and September 
and 14% of  a section during June, 
July, and August. After September 
30, management is required to let 
off  8% of  the section. In sections 
of  less than 10 employees they are 
required to let off  at least one em-
ployee during prime time. Manage-
ment is also obligated by the local 
agreement to round up when the 
percentage of  employees equals .5 
or higher. For example, a section 
has 26 employees, 14% of  26 is 
3.54. Management is required to let 
4 employees off  on that day. Man-
agement bases these percentages 
on the total number of  employees 
assigned to the section or the num-
ber of  bids in the section and 50% 
of  the Postal Support Employees in 
that section. They are required to 
use the greater of  these two num-
bers.
 

a.k.a Mini-Prime Time
 If  you want to submit for Janu-
ary 8, 2017 through April 30, 2017 
you may do so from April 9, 2016 
through April 30, 2016. Manage-
ment has until June 1, 2016 to re-
turn these slips. This leave is ap-
proved on a seniority basis. Though 
this requesting period has no offi-
cial name, you might have heard it 
called “Mini Prime Time”. It has 
been my experience that manage-
ment is much more generous when 

Prime Time Fever
you’re requesting for leave that is 
nine or more months away than 
they are when you try to submit for 
it in the new leave year.

Filling out your Slips
 When filling out your Prime 
Time, start your slip at your end 
tour the day before you want your 
annual to commence. This will 
keep you from having to stay regu-
lar or mandatory overtime prior 
to commencing your leave. If  you 
do want to be available for day off  
overtime during your vacation, you 
will need to submit a buck-slip to 
your supervisor indicating your 
intention and like everything else 
MAKE A COPY preferably with 
your supervisor’s initials.
 When submitting your Prime 
Time it is important to number 
your choices. According to our lo-
cal agreement, management grants 
each employee two choices during 
prime time on a seniority basis. If  
you are junior there is a good pos-
sibility that one or more of  your 
choices isn’t available. By marking 
a 3rd, 4th, 5th, 6th, choice, you are 
indicating to management which 
choices are most important to you. 
When you fail to number your 
slips, I have seen management ap-
prove the two slips that occur first 
in the calendar year. Don’t let man-
agement prioritize your leave.
 The biggest mistake that I see 
supervisors make is applying the 
Mail handler contract to our first 
two choices. Mail Handlers receive 
their first choice and their second 
choices are not considered until all 
have had a chance at a first choice 
leave period. If  your supervisor 
does this in your section, ask for a 
union steward immediately. 
 The biggest mistake that I see our 
member’s make is indicating Prime 
Time choices outside the Prime 
Time period. Your first choice may 
be October 25-31, but it will not be 
considered for Prime Time choices. 
Any request after September 30, 
2016 will be approved on a senior-
ity basis. Do not waste your Prime 
Time choices.
 The contract provides that em-
ployees who earn 104 hours of  an-
nual leave per year may not request 
more than 10 continuous days of  
annual leave and employees that 
earn 160 or 208 hours of  annual 
leave may not request more than 
15 days of  continuous annual leave 
during prime time.
 Employees may request 2 choic-
es during prime time in units of  
either 5 or 10 working days, with 
the total not to exceed the 10 or 
15 days mentioned previously. For 
example, if  you earn 160 or 208 
hours of  annual leave and your first 
choice is for 3 weeks, you will not 
be granted a second choice. Your 
other choices will be granted as 
your seniority and the percentages 
allow after everyone in your sec-
tion has been granted two choices. 
This was put in place too allow all 
employees to have a nice vacation 

during the Prime Time period. 
 All career employees are granted 
2 choices, then the PSE’s are grant-
ed one choice. Management will 
grant the remaining prime time 
choices bases on seniority. Employ-
ees should receive their slips back 
for 2016 by April 8, 2016. Even 
if  your leave is denied you should 
hold on to your annual leave slips. 
Employees often turn in annual 
leave which makes these leave 
dates available to the first denied 
employee.

Hold Your Supervisor 
Accountable

When receiving your denied slips 
back, make sure your supervisor 
indicated which days resulted in 
the slip being denied. For example, 
your slip is for August 9-15, 2016. 
August 9th is maxed out, but the 
rest of  your days are available. If  
you resubmit for August 10-15, 
2016, your leave will be approved.
 Too many times our members 

have a supervisor who doesn’t an-
notate which days were unavailable 
on the slip. This results in our mem-
bers submitting for the same dates 
and being denied for the same rea-
son.

Turning Back Approved 
Annual Leave

 This applies to clerk craft em-
ployees only. When an employee 
turns back previously approved 
annual leave, they must do so 72 
hours in advance of  the approved 
leave commencement date. This al-
lows management to offer the leave 
to other employees that were previ-
ously denied. If  you don’t turn in 
the leave with 72 hours, then you 
must take the annual leave. Tell 
other people in your section that 
you are turning leave in. Many 
times someone turns leave in and 
the next person in line is not auto-
matically offered the leave. Take 
care of  your union brothers and 
sisters.
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 — Retiree’s Corner —
by Cindy Housh,
President
 The DMI Auxiliary hosted a 
Christmas party for the members of  
the Retiree Chapter. It was held on 
December 15th from 2 to 4 PM. We 
had 38 retirees with 8 quests. There 
were plenty of  goodies, punch, and 
lots of  time to visit with your fellow 
retirees. We even played a game that 

had trivia questions on it, to help 
you get to know other retirees. The 
following retirees won these door 
prizes:
 $25. Gift card to Olive Garden - 
Karla Dougherty
 $25. Gift card to Red Lobster - 
Morrie Ringleb
 $25. Gift card to IHOP - Ron 
Heuton

 $25. Gift card to Cracker Barrel - 
Jim Peterson
 $25. Gift card to PF Changs - 
Mark Morrison
 $25. Gift card to Applebee - Deb 
Gaskins
 $25. Gift card to Cheesecake 
Factory – Donald Kelsey
 $25. Gift card to Outback - Mari-
lyn Grother

 $20. Gift card to HyVee - George 
Cleveland, Karen Smith, Carol Ty-
ler, Cindy Housh, Forrest Harmsen
 The Spring luncheon for the 
Retiree chapter will be May 17th, 
2016.
 If  you would like to become a 
member please call the union hall 
at 515-265-7371, it is only $3.00 per 
month.

U.S. OFFICE OF PERSONNEL MANAGEMENT
Recruiting, Retaining and Honoring a World-Class

 Workforce to Serve the American People

  Did you carry your FEGLI coverage into retirement? Are life insurance 
premiums coming out of your annuity payment every month? If so, this 
change may apply to you. 
 As of January 1, 2016, premiums for many options and age brackets un-
der the FEGLI program will change due to actuarial adjustments. 
 The new premium charts can be viewed at: https://www.opm.gov/re-
tirement-services/special-notices/2016-fegli-premium-change.pdf. You 
can reduce or cancel coverage at any time but annuitants cannot increase 
coverage, even during an open season. If you elect to reduce or cancel all 
or any part of your FEGLI coverage, that election is irrevocable. 
 Following is a summary of the effect on the various options you may be 
carrying: Premiums for Basic coverage, which is your final salary rounded to 
the next thousand plus $2,000, are the same regardless of age but have three 
reduction schedules, one of which you chose at retirement. For Basic cover-
age with a 75% Reduction schedule, premium rates are not changing at this 
time, and your coverage remains free after age 65. However, if you elected 
a 50% Reduction or No Reduction schedule for your Basic coverage, those 
premiums are going up. 
 Option A is a straight $10,000 for most annuitants. Option A premium 
rates, computed for $10,000 of coverage, increase every five years up to age 
65. At age 65, Option A is free and starts to reduce until it reaches 25% of its 

original value. Premium rates for all Option A age brackets up to age 59 are 
decreasing with this change. The final age bracket (60-64) is staying the same. 
 Option B is your final salary rounded to the next thousand times up to five 
multiples. Option B premium rates, computed per $1,000 of coverage, are 
decreasing for most age brackets. Premiums for age 34-and-under, 35-39 and 
75-79 stay the same. Only 80-and-over premiums are going up. 
 Option C, Family, is $5,000 of coverage on your spouse and $2,500 on 
eligible children times up to 5 multiples. Option C premiums are per multiple 
with the same age brackets as Option B. Option C premium rate changes are 
variable, some up, some down, some staying the same. 
 For annuitants, the new premiums will first appear in your February 1, 
2016 annuity payment, which covers January 1, 2016 to January 31, 2016.
 Email Preferences 
 This is a service email from the U. S. Office of Personnel Management. 
You are receiving this e-mail because you provided your e-mail address and 
indicated you wanted to receive e-mail notices and updates from us. 
 To ensure delivery of future messages from OPM Retirement Services, 
please add no-reply@opm.gov to your safe senders list.  

Contact us about this email 
 Please do not reply to this email. If you have questions concerning your 
retirement annuity, please log on to Services Online or call Retirement Ser-
vices at 1-888-767-6738.  

Privacy and Security 
 Keeping your personal information secure is one of our most important 
responsibilities. For an explanation of how we manage customer informa-
tion, please read our  Privacy Policy.  
 U.S. Office of Personnel Management, 1900 E Street, NW, Washington, 
DC 20415  
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DMI Children’s Christmas Party
by Janice Gillespie
 Kudos to Sara Cart for, once again, 
organizing a great party for our kids and 
grandkids.
 Our union hall was all decked out with 
festive tables, great decorations, and a 
Christmas tree. The children found craft 
projects on the tables to keep them and 
their parents busy, there was pizza, drinks, 
and cookies to eat, and the anticipation 
of  more to come. After giving everyone a 
chance to finish their meal, Silly Sally, a 
clown and entertainer from Ames, arrived. 
Sally invited all of  the young ones to form 
a circle around her so they all could see. 
She was a big hit with her amusing out-
fit and goofy antics and she didn’t come 

alone. Snowflake, her best buddy, is a po-
lar bear puppet who talks and sings. Who 
doesn’t love a talking bear? He enticed 
the audience to sing “Jingle Bells” and 
“Frosty The Snowman” with him and 
Sally.
 Silly Sally was a great lead-in for the 
grand finale, which of  course, was Santa 
Claus. Santa came in accompanied by 
Mrs. Claus and one of  his elves. Natural-
ly, everyone, young and old, were thrilled. 
You could tell which of  the children had 
been to past parties, as they were the ones 
who started lining up at the tree, even be-
fore Santa was able to make his way to his 
chair. Now here’s the part that I love. It’s 
so fun seeing each child get his chance to 

sit on Santa’s lap, and then receive a gift 
from Mrs. Claus and a candy cane and 
cookie from the helpers. They even get 
their picture taken by Lance Coles. What 
a nice keepsake.
 The post office is a crazy place at 
Christmas, actually at all times, but espe-
cially during the holidays. To be able to get 
away for a few hours with your family and 
celebrate with co-workers and their loved 
ones is pretty special. This also gives retir-
ees a chance to see those they used to work 
with and their children and grandchildren 
in a fun atmosphere .Many thanks to Sara 
Cart and all the volunteers that make this 
day possible year after year.
 In Solidarity.
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by Janice Gillespie,
Auxiliary Editor
 The first meeting for the APWU 
auxiliary consisted of  old busi-
ness, swearing in the new officers, 
and the agenda for this year.
 Old business included thanks 
all around for a good 2015. The 
“Angel Tree”, children’s and re-
tiree’s Christmas parties, the pack-

aging of  food baskets at Hy-Vee 
hall, and the backpack program 
were all huge successes due to the 
hard work and commitment of  our 
volunteers. The travel policy, new 
shirts with artwork designed by 
Mellissa Housh, and finances were 
also discussed.
 The officers that were sworn in 
for the 2016 -2018 term are Chris-

Update From Auxiliary

Thank You! Thank You! Thank You! 
For Supporting the Angel Tree in 2015
 The Angel Tree is sponsored by the Des Moines Iowa APWU Auxil-
iary. In 2015, 38 Angels were placed on the tree. Gifts were received for 
all the Angels, except two.
In addition to the Angel gifts, the family also received a Food Basket.
 Special Thank you to the DMI Area APWU Local 44, for Donating 
a Food Basket to the Angel Tree Family. Thank you for your generosity.
 In 2015, a family was selected by the Family Enrichment Center for 
the DMI Auxiliary:

“A busy, single mother of  two boys, ages ten and eleven.
Mom is currently working part-time as a waitress.”

 Years ago, when the Auxiliary created the Angel Tree, we imagined 
that the wish lists would be filled with toys. What we have come to real-
ize over the years is that the wish list is made up of  everyday personal 
and household items. To these families, having a home and everyday 
necessities is what they define as Christmas.
 Thank you for sharing your blessings to help a less fortunate family. 
Thank you to everyone that purchased MORE than one Angel. Thank 
you many times over. 
 Thank you to Mike Bates, Robin Arnold, Debra Dickerson, Patricia 
Clark and all those that helped make this project a huge success.
 Special Thank you to Viola 
Seger. Year-after-year, Viola goes 
above and beyond to prepare the 
Angels and erect the Angel Tree 
in the second floor break room 
at the Des Moines Main Post Of-
fice. Great Job!
 Look for the Angel Tree 
again, in November 2016
 Thank you,
 Christine Sarcone, President, 
DMI APWU Auxiliary

to the DMI APWU Auxiliary!!!
For hosting another Festive Christmas Party 

For the DMI APWU Retiree Association
 Over 50 Retirees attended the Christmas Party. The holiday menu 
was delicious and the Auxiliary received many compliments for our 
services.
 “Thank You” to all of you that donated Christmas decorations to be 
used to decorate the Union Hall.
A very special “Thank You” to everyone that volunteered their time 
and efforts to decorate the APWU Union Hall for the Union Holiday 
events. Beautiful –Job well done!!! 
 Thank you to all the Auxiliary members that provided menu items 
for the party, and your time and efforts to make it a very “Merry” day 
for the Retirees.
 Thank you Auxiliary members: Janice Gillespie, Bernita Jones, Sally 
Whitman, Ellen Gripp, Cindy Weems, Karen Tallman, Cindy Housh, 
Robin Arnold, Debra Dickerson, Viola Seger, Vancee & Morrie Ring-
leb and Christine Sarcone.
 Special Thanks to Cindy Housh for the delicious holiday Punches!
 Thank you to all the Auxiliary members that helped prepare for the 
party, helped host and helped clean after the party. It takes an “Auxil-
iary” to get it done . . . HO! HO! HO!
 Thank you for your time, efforts and energy. Thank you to the Aux-
iliary members who took leave from work to help prep, host or clean. 
You are all appreciated and I am grateful for your generosity of service.
 Thank you to all the DMI APWU Retirees for their acts of gener-
osity. Many Retirees made monetary contributions towards the Angel 
Tree Project, Backpack Program and the DMI APWU Auxiliary
DMI APWU Retiree, George Cleveland donated $120 to the DMI 
APWU Auxiliary.

 Hoping you all had a very MERRY CHRISTMAS and I am looking for-
ward to working with all of  you in the New Year. Wishing you all Happiness, 
Good Health and Solidarity in 2016

 Christine Sarcone, President, DMI APWU Auxiliary
 “Standing United with Labor and Community”

New Officers pictured left to right are Cindy Weems, Vice-President, 
Vancee Ringleb, Treasurer, Janice Gillespie, Editor, Karen Tallman, 
Secretary, Christine Sarcone, President.

tine Sarcone as president, Cindy 
Weems as vice-president, Vancee 
Ringleb as treasurer, Karen Tall-
man as secretary, and myself  as 
editor. The projects and events that 
we have lined up for the upcom-

ing months should lead to another 
fulfilling year. As a new member, I 
am impressed with the profession-
alism and teamwork that this dedi-
cated group displays. I am proud 
to be included.
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Des Moines BMC APWU

DECEMBER 15TH, – 16TH, 2015
 Call to Order: 1:30 p.m. No 
Quorum; Call to Order 4:00 p.m. 
Tuesday, December 15th, & 8:00 
a.m. Wednesday, December 16th, 
2015; Rob Moyer presiding. 
 Roll Call: Members signed in.

 Financial Statement: Treasurer 
Teresa Daleske had prepared No-
vember statements which were 
available.
 Suspend the Regular Order of 
Business: Motion Passed Members 
Discussions on Subjects

Local 7027 Meeting Minutes
 T-Shirt Winners: Dan Stamp-
er& Troy King.
 Cup Winners: 2 Meeting attend-
ees - & Richard Tait &; 1 cup to a 
member at work: David Hendrick-
son.
 Cups are available for purchase 

 In 1972 the United States Supreme 
Court ruled on the landmark case 
NLRB vs. J. Weingarten, INC. This 
case came about over a woman who 
worked for the Weingarten Company 
(a former retail and food company) 
who was accused of stealing money 
and food. 
 Ms. Leura Collins was reported to 
be stealing money so the company 
sent an investigator to secretly ob-
serve her. After 2 days he determined 
she was not stealing. The store man-
ager then changed the story and said 
she was stealing food-so Ms. Collins 
was brought in and questioned. She 
requested her union steward multiple 
times and was denied her representa-
tive. After extensive questioning of  
Ms. Collins, her co-workers, and more 
investigation it was determined that 
Ms. Collins did not violate company 
policy and she was not disciplined. 
 However, she was upset she was 
not allowed representation and re-
ported this to her union. The union 
filed an unfair labor practice charge 
against Weingarten and the case 
went all the way to the Supreme 
Court where the court ruled that 
employees ill unionized environments 
have the right to have a union steward 
present ill meetings where the employee 

“reasonably believes” discipline or all 
adverse action could be the result of  the 
meeting. 
 This is a very important right! You 
should never go into a meeting where 
you believe you could get disciplined or 
have an adverse action taken against 
you. It isn’t management’s belief-it 
is what you believe. In the APWU’s 
opinion you should request a steward 
for all meetings. Most meetings with 
management result in adverse ac-
tions. For example — denial of leave, 
changing of sick leave to AWOL, ask-
ing you to sign an AWOL 3971, and 
of course management investigations 
for discipline are all adverse actions 
and meetings where you are entitled 
to a steward. Management is not be-
nevolent and you should expect that 
if  they are questioning you in a meet-
ing that the results will not be positive. 
 So what do you need to know? 
First, management is not required 
to notify you that you have the right 
to a steward (commonly known as 
your Weingarten Rights). You must 
know your rights and request them. 
Again, the Supreme Court says you 
are entitled to union representation 
when you are being questioned by 
management to obtain information or 
that you have a reasonable belief that 

YOUR  RIGHT  TO  REPRESENTATION: 

— Don’t Go Alone! — 
discipline or any other adverse con-
sequence may result from what you 
may say. Don’t forget-you can also 
have a steward when one of the USPS 
law enforcement agencies is speaking 
with you. This is probably the place 
you for sure want representation! The 
OIG and the Postal Inspectors are not 
your friends! 
 These rights are easy to request and 
management must stop the meeting 
until representation is provided. To 
request them simply remember this 
statement or a variation of it: 
 If  this discussion could in any ‘way 
lead my being disciplined or terminated 
or affect my personal working condi-
tions, I request that my union represen-

tative, officer, or steward be present at 
the meeting. Without representation I 
choose not to answer any questions. 
 These are your rights! These rights 
are affirmed by the Supreme Court 
and if  management ignores them 
they do so at their own risk and gives 
you and the union and more than a 
good chance to win in the grievance 
procedure. But you have to ask for 
them. Don’t be afraid to ask for them 
and don’t think going alone is the bet-
ter option. If  you have to place your 
word against a supervisor during a 
hearing of some kind wouldn’t it be 
better to have the witness of your 
shop steward on your side?                                      

— The Six-Bits

WEINGARTEN RIGHTS
(If  called to a meeting with management, read the following or 

present this card to management when the meeting begins.)

If this discussion could in any waylead to my being disciplined 
or terminated, or affect my personal working conditions, I 
respectfully request that my union representative, officer,

or steward be present at this meeting.

  Arbitrator Shyam Das ruled on Dec. 3, 2015, 
that the American Postal Workers Union and the 
National Postal Mail Handlers Union may now 
go forward with their Step 4 grievances challeng-
ing the Postal Service’s decision to close or con-
solidate approximately 82 mail processing facili-
ties starting January of  2015. The grievances had 
contended that the consolidations violated the 
PO-408 Handbook, Closures and Consolidations 

Area Mail Processing (AMP) Guidelines.
 The USPS challenged the grievances stating the 
PO-408 was not a handbook covered by Article 19. 
The arbitrator agreed that the PO-408 has a direct 
relationship with “wages, hours or working con-
ditions” and the hearing on the merits can go for-
ward. 
 The hearing took place on April 6, 2015, 
brought forth by the NPMHU with the APWU 

as an intervenor. 
 APWU President Mark Dimondstein pointed to 
“the great work and preparation that the National 
Mail Handlers Union put forth as well as the essen-
tial efforts by the APWU team led by case officer 
Executive Vice President Debby Szeredy.” 
 Szeredy noted, “This is an enormous win, and 
we are now eager to get the merits heard before any 
further consolidations occur.”                 — apwu.org

Important Arbitration Win In Fight 
Against Plant Closures And Consolidations 

for $5.00 from Local 7027.
 Door Prize: $300.00 – Clinton 
Parrish name was drawn but did not 
attend.
 Recess: 16:45 p.m.
 Adjournment: Wednesday 08:58 
am.
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First Class Credit Union
Serving Postal Employees and 

the Community since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

Des Moines
Bulk Mail Center

Local 7027
APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS 
Richard Schneider

Russ King
Dave Hefel

Stephen Allen, Tour 1 & 3 Clerk
Mark Clifford

Dave Hefel

Meetings on Third Tuesday
 of every month at

5806 Meredith Drive 
276-5272

BMC Local 7027
Meeting Schedule

Tuesday
January 19, 2016

1:30 PM & 4:00 PM

Wednesday
January 20, 2016

8:00 AM

Tuesday
February 16, 2016
1:30 PM & 4:00 PM

Wednesday
February 17, 2016

8:00 AM

Tuesday
March 15, 2016

1:30 PM & 4:00 PM

Wednesday
March 16, 2016

8:00 AM

Give your unopened Postal Pulse
 Survey to your Steward for eligibility 

for a $25.00 drawing to be held 
each quarter by Local 7027.
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Des Moines BMC APWU

 After months of refusing to provide 
documents subpoenaed by the Na-
tional Labor Relations Board (NLRB) 
and the APWU, the USPS and Sta-
ples produced a mound of paperwork 
on Oct. 20, less than two weeks before 
a hearing scheduled for Nov. 2.
 Rather than address the core of  
the complaint – that the Postal Ser-
vice illegally subcontracted work to 
Staples – the Nov. 2 proceedings are 
now expected to be dominated by 
more wrangling over the subpoenaed 
evidence. The first days of hearings, 
Aug. 17 and 18, also were dominated 
by legal maneuvering.
 In response to subpoenas, the 
USPS and Staples inundated the 
NLRB and APWU with thousands 
of documents on Oct. 20.  The Post-
al Service provided the NLRB with 
more than 90,000 records and with-
held thousands more it deemed cov-
ered by attorney-client privilege. In 
addition, the Postal Service withheld 
approximately 28,000 documents that 

USPS, Staples Produce A Mound Of Documents 

management designated “confiden-
tial,” in a log that is 411 pages long.
 A smaller but still staggering num-
ber of documents were given to the 
union.
 “We’re pleased we were finally 
able to drag the documents out of  
them,” said APWU President Mark 
Dimondstein. “It will take some time 
to sort through them, but the Postal 
Service and Staples cannot avoid get-
ting to the heart of the matter indefi-
nitely,” he said. “The charges have 
merit and we intend to see that they 
are heard.”
 All allegedly confidential docu-

ments will be made available to the 
NLRB and the APWU on Nov. 2, 
except those management claims are 
covered by the attorney-client privi-
lege. The NLRB and APWU have 
the right to challenge the confidenti-
ality designations and are expected to 
do so regarding at least some of the 
material.
 The USPS also has retrieved ap-
proximately 28,000 emails that it 
must provide to the APWU as part 
of a settlement of allegations that 
management failed to turn over in-
formation about the end of the ini-
tial Staples pilot and its participation 
in the Approved Shipper Program. 
The USPS claims that it will send the 
emails soon, but has yet to do so, al-
legedly because of technical glitches.
 “In the meantime, teams of  
APWU members, retirees, and sup-
porters are continuing to spread the 
message far and wide: The U.S. Mail 
is Not for Sale! Boycott Staples and 
Quill.com!”

The mound of documents pro-
duced by USPS and Staples.

Iowa Postal Workers Convention Call
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 This is the official notice to all members of  the Iowa Postal Work-
ers Union for the state convention that will be held May 14-15, 2016, 
in Waterloo, Iowa.
 This is an election and resolution convention, and you have to be 
a certified delegate to vote. Credentials will be mailed out 60 days 
prior to the convention. Those locals in arrears will be notified. Cre-
dentials shall be returned no later than 14 days prior to the conven-
tion.
 Voting strength shall be the average number of  members on which 

per capita has been paid to the IPWU over the one year period im-
mediately preceding the issue of  the convention call.
 There will be elections for: President, Financial Secretary-Trea-
surer, Recording Secretary/Legislative Director, Editor, one Craft 
Director for each craft, and three trustees.
 There will also be elections for delegates to the national conven-
tion and the strike board.
 The delegates will discuss, debate and vote on resolutions to be 
sent to the national convention. 

Iowa Postal Workers Convention Call
M AY  1 4 - 1 5 ,  2 0 1 6

WAT E R LO O ,  I O WA

of  postal workers and has co-spon-
sored legislation to restore service 
standards back to 2012 levels, keep 
door to door delivery, and keep 6 
day mail delivery. His voting re-
cord has been 2 votes for Postal 
legislation and one vote against. 
 The candidate running against 
him is Mark Chelgren Republican 
State Senator and geophysicist.

House District 3 
(Southwest Iowa and 

Des Moines)
 David Young Incumbent Re-
publican first term in the US 
House. Congressman Young has 
co-sponsored two bills that affect 
postal workers his voting record 
however is zero votes for Postal 
Legislation and two votes against.
 The candidates vying for that seat 
in the 3rd district are: 
 Robert Cramer Republican busi-
nessman. He will oppose Young in 
the Republican primary.
 The Democratic candidates run-
ning in the primary are:
 Desmond Adams businessmen, 
attorney, and motivational speaker.
 Jim Mowrer Iraq war veteran 

and former Defense Department 
official. Mowrer has already met 
with the Des Moines area local 
Executive Board and is very in 
tune with postal issues. He told us 
his mother in law (APWU mem-
ber of  Des Moines area local 44) 
Terry Gilley is a constant remind-
er of  postal issues.
 Mike Sherzan Democrat invest-
ment executive.

House District 4 
(Northwest Iowa)

 Steve King Republican Incum-
bent who has long been against 
postal workers issues. He voted for 
the legislation in 2006 which re-
quires our prefunding that has put 
the Postal Service in the situation 
it is in. He has also voted against 
all of  our legislation while serving 
in the House of  Representatives.
 The candidates running against 
him are:

 Paul Lunde Republican attor-
ney will run against King in the 
Republican Primary.

 Kim Weaver Democrat O’Brien 
County Democratic chair and a lo-
cal labor union official.

How To Sort Through 
The Candidates

 It is very important that we go 
out and get to know our candi-
dates. It’s easy to rate the incum-
bents and those who have held 
office before because we just have 
to look at their voting record. En-
dorsements are nice but at the end 
of  the day it’s their votes that re-
ally matter.
 For the Candidates who do not 
have a political record on the is-
sues we must go listen to their 
speeches, listen to the debates, and 
ask them personally how they feel 
about postal issues and issues that 
affect us as federal workers.

You’re Not Just A Postal Worker 
But Federal Worker

 It’s also important that we find 
out how they feel about a retire-
ment issues. In the 1980 Congress 
and President Reagan reduced our 
annuity in retirement system and 
replaced it with Social Security. 
When I hear candidates that say 
they would protect Social Security 
for those 55 and older but mess with 
it for everyone else I get enraged. If  
you are a member of  FERS (Federal 

Employees Retirement System) you 
should be outraged too. When they 
reduced Postal workers annuities 
they made the promise that Social 
Security is and will be part of  our 
retirement.
 I encourage all of  you to become 
members of  NARFE (National As-
sociation of  Retired Federal Employ-
ees). NARFE keep track of  bills in 
Washington and informs us who and 
who isn’t for our issues as we head 
towards retirement.

If You Hate Congress This 
Is How YOU Fix It

 Once you have done your due dili-
gence in selecting a candidate. Go 
out and help that candidate win. It 
has been my experience that when 
you get in on the ground floor with 
a candidate you will always have pre-
cedence over the Johnny come lately 
that attach themselves to elected 
candidates. It is long overdue for a 
revolution in this country that hasn’t 
happened since the turn of  the last 
century when the elite were overran 
by the men and woman that do all 
the work in this country and make 
it great. This revolution begins with 
YOU. 

continued from page 3

Time To Gear Up For Local Politics

Online Tool To Help You Decide 
When To Claim Social Security

 The Consumer Financial Protection Bureau 
(CFPB) recently released “Planning for Retire-
ment,” an interactive, online tool designed to help 
consumers decide when to claim their Social Se-
curity retirement benefits. Often older Americans 
claim their benefits early and as a result receive 
lower monthly benefits than if  they had waited 
longer. With this new tool, consumers can esti-
mate how much money they can expect to re-
ceive at different ages and also be provided with 
tips to help them evaluate the trade-offs. CFPB 
Director Richard Cordray said, “Deciding when 

to start claiming Social Security benefits is one of  
the most important financial choices a consumer 
will make. The CFPB’s “Planning for Retirement” 
tool can help consumers clearly see their options.” 
 For people born after 1942, full retirement age 
ranges from 66 to 67, depending on the year the 
person was born. You can claim your benefits be-
fore but you will be agreeing to take less money 
each month. You can also claim your money 
after your eligible date and get bigger monthly 
checks. Generally, this is a one-time choice. This 
decision also impacts the benefits an older con-

sumer’s surviving spouse will receive after their 
death.   
 Factors that affect this decision are: retirees 
are living longer; many retirees are not prepared 
financially to enter into retirement; Social secu-
rity is often the only guaranteed monthly income 
a senior has; and lastly, consumers lack aware-
ness and information about when best to claim 
Social Security. If  you know anyone contemplat-
ing retirement, please tell them of  this new tool 
available to aid them in their decision making.                    

— The Newsroom

I P W U  A u x i l i a r y  Co nve n t i o n  Ca l l
 The Iowa Postal Workers Union Auxiliary will convene May 15th in Waterloo, Iowa. The IPWU Auxiliary will meet in the afternoon of  the 15th 
at the Ramada Inn, Waterloo, Iowa, 205 W. 4th St. 800-345-2995.
 The election of  officers will take place at the meeting. Officers to be elected are: President, Vice President, Secretary-Treasurer and Editor. 

Ramada Inn, 205 W. 4th St., Waterloo, IA    800-345-2995
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2016 Tri-State APWU Convention
Iowa-Missouri-Arkansas

Thurs.-Sat., March 31-April 2, 2016

HOLIDAY  INN  CONVENTION  CENTER
1500 S. 48th Street    Springdale, Arkansas 72764

Just off I-49 at Exit 72 in Springdale
 

Phone: 1-877-834-3613 code APW Or Call Hotel Reservation Desk Directly: (479) 751-8300
Room Rates: $104 per night + tax  Hotel reservations must be received 

by the cut-off date – Wednesday, March 2nd. 

 If Holiday Inn is booked - exceeding the 60-room block-off, call HAMPTON INN, Springdale: 479-756-3500. HAMP-
TON INN is across the parking lot from HOLIDAY INN. The room rate for HAMPTON is $109 plus tax.

HAMPTON INN, 1700 S. 48th St., Springdale, AR 72762
$60 REGISTRATION 

Address to: Arkansas Postal Workers Union
Randy Cope, Sec.-Treas., Attention: Tri-State

P.O. Box 181118    Fort Smith, AR 72918
 Please send registration by March 26th. Include full names, addresses, phone numbers, and local positions for 
each delegate. 

Friday Night Banquet provided as part of registration.
Registration 5 - 7 pm Thursday

Hospitality Thursday night, 7 pm - Midnight

National APWU President MARK DIMONSTEIN may also appear.
SPEAKERS & CLASSES: (planned thus far, possibly more TBA)

LAMONT BROOKS, National Assistant Clerk Craft Director
TONY McKINNON, National Industrial Relations Director

STEVE RAYMER, National Maintenance Craft Director
JEFF BEATON, Maintenance NBA, Central Region
Secretary-Treasurer Class by Roosevelt Stewart

Maintenance Classes by NBAs Bob Kessler & Dennis Taff

 For more information, contact KERRY HINTON, State President. email: prezkerm92@windstream.net or 
contact him at cell 870-550-0019 (text too) 
 NOTE: Program sheets of classes will be distributed at Registration Table.
 The ARKANSAS POSTAL WORKERS will be conducted their state convention beginning at 9 a.m. Thursday, March 
31st and continuing all day, WHEREAS the Iowa and Missouri Postal Workers are welcome to arrive at 5 p.m. (Thur., 
March 31) for Registration (5-7) and Hospitality (7-midnight).
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Decoding Your Pay Stub

 1. PAYLOC: Pay Location: This is your work 
assignment location. Where you work. Back 
 2. FINANCE NO: The USPS finance number 
for your work office. Back 
 3. PAY PERIOD: The pay period for this 
earnings statement (first two digits) and the year 
of  payment (second two digits). Back 
 4. SERIAL NUMBER: Either the serial num-
ber of  the check issued to the employee or the 
sequence number of  the Earnings Statement is-
sued to the employee when the net pay has been 
directly deposited to a financial institution. Back 
 5. DETAIL EARNINGS: General heading 
for several entries which tell you the type and 
number of  hours being compensated for, the 
week in which those hours occurred, the rate 
schedule and level, the designation/activity code, 
and the gross payment amount for the period. 
 WK: Specifies the week, either 1 or 2, of  the 
pay period in which the hours were worked. If  
an adjustment is being made, the week that the 
adjustment is made for will be on that line.
 RSC: Rate Schedule Code for the hours stated. 
This code will be the same as on your time card. 
It will either be a “E” or a “Q”. For Carriers, it 
will be a “Q”. This space would remain blank for 
all adjustments and allowances. This code, com-
bined with LEV next , are significant and deserve 
special attention.
 LEV: This is the Grade Level for the hours 
stated. Did you perform Level 5 work, or perhaps 
Level 6?
 RATE: Your Base rate of  pay (annual or 
hourly), including the cost-of-living allowance 
(COLA) for the hours stated. The base rates for 
the different steps and level are printed regularly 
in the Postal Record.
 CODE: Your employee’s Designation/Activi-
ty code. For a Regular Carrier, the code would be 
134. For a PTF Carrier, the code would be 434.
Back
 TYP: Type of  Hours code. Codes that might 
affect you would be:
 G: Guaranteed time or guaranteed overtime 
hours.
 H: Holiday work hours
 L: Leave hours (either paid leave or leave with-
out pay)
 N: Night differential hours (for hours worked 
between 6:00 at night and 6:00 in the morning)
 O: Overtime hours.
 V: Penalty overtime hours.
 P: Out-of-Schedule Premium
 S: Sunday Premium
 W: Straight work hours. This space would 

remain blank for all adjustments and allowanc-
es.
 HOURS: This space will show the actual hours 
and hundredths worked for every hours type list-
ed. If  you keep track of  your hours worked in a 
record of  your own, you will be able to imme-
diately take steps to correct any errors that the 
timekeeper may have made.
 PAY: This space will show the total gross pay 
for each type of  hours worked.
Back
 6. GROSS TO NET: This is a general heading 
for two columns, which show the total gross pay, 
all deductions, and the resulting net pay for the 
current pay period and the pay year-to-date. Back
 GROSS PAY: Your gross pay for this pay pe-
riod and the year-to-date, including COLA.
 FED TAX: The amount deducted for federal 
tax this period and year-to-date. Your claimed 
marital status and number of  exemptions will ap-
pear right next to FED TAX. M2 would mean 
married with two exemptions. S0 would mean 
single with no exemptions.
 ST TAX: Amount deducted for state tax this 
period and year-to-date. Again, your claimed 
marital status and number of  exemptions for the 
state will appear to ST TAX. ALMO1 would 
indicate the taxes were withheld to the State of  
Alabama for a person married claiming one ex-
emption.
 RETIRE: Amount deducted to your retire-
ment account for this pay period and year-to-
date.
 You will see one of  the following codes next to 
RETIRE:
 1 CSRS: Civil Service Retirement System
 2 FICA: Federal Insurance Contribution Act
 5 CSRS Offset: A combination of  Civil Ser-
vice Retirement and Federal Insurance Contribu-
tion
 FICA/MED: Amount of  FICA or Medicare 
deductions for this period and year-to date. If  
you were hired after 1984, your retirement con-
tribution will be smaller and FICA/MED will be 
higher.
 FERS: The Federal Employees Retirement 
System covers all career employees first hired on 
or after January 1, 1984, and those CSRS em-
ployees who chose to convert to FERS. If  you are 
covered by FERS, you will see one of  the follow-
ing codes next to FERS:
 8 FERS
 A FERS (elected)
 Anything in the following area will be the Mis-
cellaneous Deductions. Anything identified will 

show the dollar amount both for the pay period 
and year-to-date.
 ALOT: Would indicate an authorized payroll 
deduction from your salary that is deducted each 
pay period for deposit to a financial institution.
 C: Followed by a four (4) digit number would 
indicate a local charity campaign and where the 
money is sent.
 C SUP: Indicates child support or alimony 
payments.
 GARN: Would appear if  you had a commer-
cial garnishment levied against you.
 HP: Followed by three (3) letters or numbers 
would show your health benefit plan enrollment 

continued on page 16
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code. HP322 shows that you are paying for NALC 
Health Benefits for yourself  and your family.
 IN: Indicates your life insurance choice.
 LEVY: Would show a deduction had been 
made for some sort of  outstanding taxes.
 MBA: Indicates that you participate in the 
NALC’s Mutual Benefit Association insurance 
plan.
 NT BK: Shows that after all deductions and 
allotments have been taken out, the net pay has 
been directly deposited to a financial institution.
 OTHER: Would appear if  an indebtedness to 
another Federal agency other than the Postal Ser-
vice had been taken out. A collection for a loan 
from the VA for schooling might be an example.
 PO DB: Means that a deduction has been 
made for some sort of  indebtedness to the Postal 
Service. It might be for a previous overpayment, 
a shortage, a loss of  or damage to the mails, loss 
of  or damage to USPS property or vehicles, or 
perhaps outstanding travel or salary advances.
 TSP: Indicates a withholding for the Thrift 
Savings Plan. If  you do participate in the Plan, 
you will see two (2) or more lines regarding the 
Plan. The first line would indicate either the per-
centage of  withholdings or the dollar amount.
 TSP02: Indicates a two (2) percent withhold-
ing
 TSP $: Followed by a dollar amount indicates 
a regular dollar amount participation.
 The following line’s indicate the percentage of  
your withholding that is applied to the different 
“Investment Options.”
 G080: Would indicate that 80% of  your total 
withholding would distributed into the Govern-
ment Securities Investment Fund,
 F015: Would indicate that 15% of  your total 
withholding would be distributed into the Fixed 
Income Index Investment Fund, and
 C005: Would show that 5% of  your total with-
holding would be distributed into the Common 
Stock Index Investment Fund.
 UN L: Indicate that your Union dues to the 
NALC have been withheld.
 NET PAY: This is what you have left!
 7. LEAVE STATUS: This general area identi-
fies the employee’s use and balances of  Annual 
and Sick leave, and Leave Without Pay for the 
pay period and year.
 ANNUAL LEAVE FROM PREV YR: This is 
the number of  hours carried over from the previous 
year. The amount could differ from the balance on 
the last pay period in the preceding leave year if  
you tried to carry over more than the maximum 
limit. The most that employees can carry over is 
440 hours. Hopefully, nobody that we know will 

ever lose leave hours in this manner.
 EARNED-THIS YR: This is the number of  
hours earned to date this leave year. Between 
three (3) and fifteen (15) years, we earn one hun-
dred sixty (160) hours per year or six (6) hours 
per pay period. From fifteen years on, we earn 
two hundred eight (208) hours per year or eight 
(8) hours per pay period.
 EARNED-BAL: This is the number of  hours 
carried over from last year plus the hours earned 
this year.
 USED THIS YR: This is the total hours of  an-
nual leave used this year to date.
 USED THIS PP: This is the total hours of  an-
nual leave used in this pay period (including ad-
justments).
 BALANCE: This is the total annual leave 
available to you now.
 SICK LEAVE FROM PREV YR: This is the 
number of  hours carried over from last year.
 EARNED THIS YR: This is the number of  
hours of  sick leave accumulated this year. Full 
time employees earn one hundred four (104) 
hours per year or four (4) hours each full pay pe-
riod. Part time employees earn one (1) hour for 
each twenty (20) hours in a pay period up to a 
total of  one hundred four (104) hours per year.
 USED THIS YR: This is the total sick leave 
used to date this year.
 USED THIS PP: This is the total sick leave 
used this pay period (including adjustments).
 BALANCE: This is the total sick leave avail-
able to you now.
 LEAVE WITHOUT PAY THIS PP: This is 
the total hours of  LWOP used this pay period.
 CUMULATIVE: This is the total LWOP 
hours accumulated this year. If  you accumulate 
eighty (80) hours of  LWOP within a year, your 
leave credits will be reduced by the amount of  
leave earned in one (1) pay period.
 BOND DATA: This identifies an employee’s 
current bond’s), unapplied bond balance, and the 
bonds issued this pay period.
 UNAPPL BAL: This is the amount applied 
towards the purchase of  the next bond.
 NO ISSUED: This is the number of  bonds is-
sued this pay period.
 USPS RETIREMENT: This is the total 
amount contributed to the retirement fund as of  
the close of  the prior calendar year.

Other Important Codes Are:
 FLSA: The Fair Labor Standards Act is a Fed-
eral Statute of  general application that establish-
es requirements for child labor, minimum wages, 
equal pay, and overtime pay. FLSA work hours 
and FLSA overtime pay is printed on the E&D 

whenever work hours for one or both weeks of  
the pay period exceeds forty (40) hours for non-
exempt employees — that’s us. It seldom, if  ever, 
affects us, even if  noted on the E&D. The rare oc-
casion is related to Night differential or Sunday 
Premiums.
 ADJ FOR PP-YR PROCESSED: Shows that 
an adjustment for a specific pay period and year 
was processed.
 GARNISHMENT PAYMENTS COMPL: 
Shows the garnishment balance as zero (0).
 GRIEVANCE OR EEO SETTLEMENT: 
Simple.
 INCLUDES BOND REFUND: Simple.
 MERIT INCREASE: Simple.
 MERIT LUMP SUM INCLUDED: Simple.
 MULTI PP ADJS PROCESSED: Shows that 
adjustments for multiple pay periods were pro-
cessed.
 PERIODIC STEP INCREASE: Simple
 PO INDEBT-PAID-OFF: Shows the indebt-
edness balance as zero (0).
 RETROACTIVE PAYMENT: Shows this is 
a special check and Earnings Statement for retro-
active payment.
 RETRO PAY IN YTD AMTS: Shows that 
retroactive payment amounts have been added to 
the year-to-date totals.
 SCHEDULED COLA INCREASE: Shows 
that a cost-of-living increase has been added 
to the base salary effective with the pay period 
shown at the top of  the E&D.
 SCHEDULED CONTRACTUAL IN-
CREASE: Shows that it is now reflected in the 
base salary.
 UPDT YTD BAL CANCEL CHK: An ad-
justment for a cancelled check was processed that 
updated the year-to-date earnings balance, affect-
ing only the year-to-date fields.
 UPDT YTD BK PAY AWD: An adjustment 
for a back pay award was processed, affecting 
only the year-to-date fields. Most of  the things 
that have been discussed here will seldom, if  ever, 
affect you. Of  importance to you, however, is that 
you pay attention to your E&D. You should get 
paid for the hours that you actually worked, at 
the rate that you should be paid, and your money 
should go where you intend it to go. Make sure 
that the premiums that you intend to be paid are 
actually paid.

Keep An            On Your Pay Stub!
 Recently I was reviewing clock rings looking 
into an O/T issue when I noticed that one of  my 
co-workers had supposedly clocked out for lunch 
for an hour at a very busy time of  the day.
 I did not think that seemed right and when I 
looked further into it I discovered that the em-
ployee had NOT clocked out to lunch. In fact, 
a supervisor had manually clocked her O/L and 
then I/L an hour later.
 Naturally this threw up a red flag and I checked 
every clock ring for that 2 week time frame. Turns 
out the same supervisor manually input lunches 
totaling 2 hours between 2 select employees.
 Not that was not every employee who exceed-
ed 9 hours in a workday, only the select 2.
 Altering clock rings in this fashion, to avoid or 
limit O/T is illegal.
 According to USPS manuals, it is criminal.
 Watch your pay stubs.
 Cut out and keep “Decoding Your Pay Stub.”
 Keep track of  yoru daily hours, clock in and 
out times.
 If  you notice any discrepancies, contact your 
steward, and remember, “the Inspection Service au-
dits timekeeping records, and changing clock rings with-
out appropriate cause and documentation is illegal.”

— The Alabama Flash

Decoding Your Pay Stub
continued from page 15


