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It’s Up To Us To Defend Them
by Jonathan Smith, President
New York Metro Area Local
 Many of  you may know my 
grandfather was a proud postal 
worker in Newark, NJ. I re-
member how he used to talk 
to me about the pride he felt 
when “colored people” won 
the right to vote. He would say 
this is a real opportunity to be 
a part of  the American Dream. 
Now we can hold those who 
oppress us accountable and be 
treated with some level of  dig-
nity and respect. He would say 
you must vote if  not for your-
self  then for your ancestors – 
who were beaten, jailed and 
murdered. Your choice should 
never be not to vote.
 Many union members don’t 
vote in their local, national or 
union elections. Some are not 
even registered. This sends 
a negative message to politi-
cians, to postal management – even 
to your union leadership – that you 
don’t care.
 The ultra-ag-
gressive approach 
from postal man-
agement is a di-
rect reflection of  
a change in the at-
titude of  the work-
force. When my 
grandfather was a 
postal employee 
he bragged about an injury to one 
is an injury to all; I am my brother’s 
keeper; it’s us against management. 
He loved going to rallies and sup-

porting other unions. He affection-
ately referred to Postal management 

as the man trying to hold the worker 
down.
 When something bad happened 
to the workforce, they blamed man-

agement. When a co-worker was 
disrespected, they felt disrespected 

as well. The contract says manage-
ment must meet with the union 
when management is proposing any 
changes in hours, wages or working 
conditions. But there has never been 
any contract language saying they 
need an agreement from the union 
to make these changes. The deter-
rent has always been and will always 
be an aggressive, united and deter-
mined workforce.
 Some things are happening now 
that never happened when my grand-
father was a postal worker: members 
writing statements against members; 
watching other crafts do our work; 
even letting supervisors do our work! 
In my grandfather’s day, a supervisor 
would not dare touch the mail. 

 My grandfather did not want 
something for nothing. He felt 
it was his obligation not only 
to join the union but to sup-
port the union in any way he 
could. Either you were a work-
er, or you were management – 
none of  this straddling the line 
(204B) garbage. My grandfa-
ther is rolling over in his grave. 
My grandfather remembered 
when he worked for the post 
office 60 hours a week and was 
still on public assistance. There 
were no job descriptions; your 
job was to do what you were 
told. He remembered no heat 
or air-conditioning; no choice 
but to work over 8 hours for 
straight time; having to work 
every holiday. I can go on and 
on. I often hear today’s postal 
workers talk about their rights. 
Yet they’ve made no sacrifice 
to protect those rights earned 

by men and women like my grand-
father.

 The glue that 
used to hold us 
together as proud 
postal workers was 
we respected each 
other and what a 
union meant. We 
were not only co-
workers; we were 
family. We under-
stood that we rise 

and fall together. We knew that the 
postal workers’ ultimate power was 
our numbers organized to stand 
with union leadership to fight man-
agement. Management is still the 
enemy – pushing to take away rights 
like the no lay off  clause.
 We can lose rights that were 
fought for so hard, that for many 
years we held so dear. If  we lose, it 
will be because of  our attitude not 
our aptitude. We have to cherish and 
fight for our contract, our union, our 
public postal service. Will history 
say that everything past generations 
won was destroyed on our watch? 
Let’s wake up before what we have 
becomes what we had!                    

 — The Union Mail

 “Management is still the enemy – pushing to 
take away rights like the no lay off  clause. We 
can lose rights that were fought for so hard, that 
for many years we held so dear.”

OUR RIGHTS ARE UNDER ATTACK:
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 The Labor Press is the most important 
media to keep its members informed.

by John L. Marcotte, 
APWU Health Plan Director
 In our constant efforts to improve our mem-
bers’ customer service, the APWU Health Plan is 
issuing new identification cards for High Option 
Members. The APWU Health Plan has mailed 
new identification cards to its High Option mem-
bers. Members of  the High Option should have 
these new cards in their possession already. The 
cards go into effect on January 01, 2018.
 These cards have new ID numbers that will 
help us better serve our members. The Health 
Plan recommends that members destroy their 
old cards. In 2018, members should present their 
new High Option ID card at the doctor, pharma-
cy, hospital, or other medical provider when they 

Message From The APWU Health Plan Director

receive health care, even if the member has vis-
ited the medical provider or pharmacy before. 
This will allow the medical provider to bill the 
APWU Health plan directly for services without 
any delay.
 These cards are part of  an extensive effort to 
update our software system and improve our ser-

vice to Health Plan Members. Questions about 
the cards or the APWU Health Plan can be di-
rected to our Membership Services staff  at 1-800-
222-APWU (2798).
 We at the APWUHP Health Plan wish all of  
you have a wonderful holiday season and a hap-
py, healthy New Year. Together Better Health.

Support your Union! 
Attend your 

Union Meetings!



January-February, 2018 Iowa Postal Solidarity ●  IOWA POSTAL WORKER Page 3

IOWA
POSTAL
WORKER

Official Publication of the
Iowa Postal Workers Union

Vol. 59, No. 1
January-February, 2018

by Bruce Clark, 
Iowa State President APWU 
 Brothers and Sisters. 
 So another year is upon is which 
will bring new challenges for Postal 
Workers and all workers in the cur-
rent political environment.
 We will continue to see Postal 
Management try to eliminate more 
decent jobs despite the 
negative effect on ser-
vice. No doubt there 
will be more unjust 
discipline issued to our 
members and more im-
proper pay issues.
 I want to highlight a few things 
for our members, especially our 
Members At Large in smaller offices 
need to be on the lookout for.

Hawkeye District Leave Agree-
ment For Offices Without A Local
 You should know that this is the 
second year of  the IPWU negotiat-
ed leave provisions for just Hawkeye 
District which improve on the Na-
tional Memo for Offices Without a 
Local Union Structure.
 You should recall that most of  
the provisions of  that National 
Memo apply here but within the 
Hawkeye District it its agreed that 
Annual Leave selection will occur 
within a “cluster” by seniority. This 
is one area where an APO and it’s 
RMPO’s are considered one unit , 
for leave bidding. At the same time, 
the minimum percentage allowed 
off  at one time is 22% of  the “clus-
ter”. This result is rounded so if  you 
have at least 7 APWU bargaining 
unit folks in the cluster, then two 
people can be off  at once.
 The leave bidding which is to take 
place in February is still governed 
by the National Memo. This leave 
guarantee applied for every day of  
the year and every month-there is no 
exclusion for December.
 In addition, remember to submit 
leave requests be submitted in trip-
licate on a PS Form 3971 so you 
get one copy back to acknowledge 
receipt of  the request. No more 
waiting for months to see if  it is ap-
proved. If  the leave slip is not acted 

on and returned to you within 10 
days of  submission , the leave is au-
tomatically approved.

Other Pay Issues
 Everyone should now being paid 
correctly for travel in the District. 
There are no remaining disputes 
in our District on this issue. If  you 

travel for training or if  as a PTF or 
PSE you are loaned to another of-
fice, then be sure you are being paid 
properly. Remember, this issue has 
two parts.. First is travel mileage 
paid. According to the F-15 Travel 
and Relocation Handbook, the lo-
cal commuting area is a radius of  
50 mile from our home office. If  
you travel within that distance to 
another office or for training, etc., 
then you are paid the mileage minus 

your normal commute to work. In 
other words you are paid mileage 
for how much farther you drive than 
you normally drive to work. If  you 
travel farther than 50 miles then it is 
no longer considered “local travel” 
and you receive all the mileage with 
no reduction.
 The second part of  travel of  

course involves time on the clock to 
drive. Here in the Employee and La-
bor Relations Manual, section 438, 
it is explained that if  you drive be-
yond the “suburban” area surround-
ing your office then you get paid on 
the clock. Since the vast majority of  
Iowa has no suburban areas, you are 
ALWAYS PAID time on the clock 
to travel. So if  you are loaned to 
office B tomorrow instead of  your 
own office you are paid from when continued on page 4

you leave home and drive to that of-
fice and the drive back home. The 
District and all POOMS are fully 
aware that this is the case. If  your 
Postmaster questions this, give us 
or someone a call and it should be 
easily corrected. Your state organi-
zation spearheaded this issue within 
APWU and fought for seven years 

to achieve this so 
please insist on these 
rights.

Bulk Mail Work 
Is Level 7 Pay

 Pay for all Bulk Mail 
work of  checking in, weighing, en-
tering into Postal One, etc is to be 
paid at Level seven. We still find 
outlier offices that are not paying the 
correct rate. This has been the case 
for many years now. If  you are PTF 
or perform this work occasionally, 
then you are to be paid the higher 
level for the actual time worked. If  
you are a Regular any you perform 
some of  this work everyday, then 

by Bryon Preminger, 
IPWU Legislative Dir.
 It’s a new year. We 
survived so much last 
year. The election of  
an unqualified candi-
date for President of  the 
United States, passage 
of  tax reform that made 
tax cuts for the rich per-
manent, while giving 
temporary cuts to the 
working class that will 
expire. We survived by 
four votes a House of  
Representatives Budget 
that would have ended 
the Social Security Sup-
plement that would have cost us a 
third of  our retirement.
 Alas, 2018 has to be better. It has 
started off  amazing as Darrell Issa 
(R-CA) announced he is retiring from 
the House of  Representatives. If  you 

2018 A Year For CHANGE
that had bipartisan sup-
port that would have 
fixed the Postal Service’s 
problems and instead let 
a bill out with one co-
sponsor that would have 
privatized the Postal Ser-
vice.
 A lot of  Republicans 
are not running for re-
election as they see the 
writing on the wall that 
the Trump presidency 
has alienated many In-
dependent voters that 
helped get them elected 
in 2016. We also re-
ceived another victory 

when Doug Jones won the Alabama 
Senate Race, which reduced the Re-
publican advantage in the Senate.
 Now I know some of  our Repub-
lican members are going to be upset 

Another Year Of Struggles For Postal Workers

 “This great union rests on the willingness of  it’s members 
to step up and take the responsibility of  fighting for us all.”

continued on page 14

are not familiar with him, he is the 
richest man in congress that has been 
hell bent on destroying the Postal Ser-
vice by privatizing it. As head of  the 
Oversight and Government reform 
committee, he refused to let a bill out 
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 This is the official notice to all members of  the Iowa Postal Work-
ers Union for the state convention that will be held May 4-5, 2018 
Cedar Falls, Iowa.
 This is an election and resolution convention, and you have to be 
a certified delegate to vote. Credentials will be mailed out 60 days 
prior to the convention. Those locals in arrears will be notified. Cre-
dentials shall be returned no later than 14 days prior to the conven-
tion.
 Voting strength shall be the average number of  members on which 

per capita has been paid to the IPWU over the one year period im-
mediately preceding the issue of  the convention call.
 There will be elections for: President, Financial Secretary-Trea-
surer, Recording Secretary/legislative Director, Editor, one Craft 
Director for each craft, and three trustees.
 There will also be elections for delegates to the national conven-
tion and the strike board.
 The delegates will discuss, debate and vote on resolutions to be 
sent to the national convention. 

Iowa Postal Workers Convention Call
M a y  4  &  5 ,  2 0 1 8

C E D A R  FA L L S ,  I O WA

your job should be reposted at the higher level 
and you get paid Level seven pay all day regard-
less. This is called a “Mixed Duty Assignment” 

and always means the job is to be paid at the rate 
of  the Higher Level Work all the time.
 There are many other issues affecting our mem-
bers and they are too many to cover here. Your 

State Organization is also trying to negotiate some 
improvements with the “loaning” process to get 
hours to PTF’s and PSEs’s who want more hours 
and minimize forcing clerks who do not want the 

work. This and other is-
sues are ongoing and we 
will keep you up to date 
on progress in those areas.
 This will be a year of  
transition for the Iowa 
Postal Workers Union as 
my term of  office ends at 
the Convention in May 
and I will not seek reelec-
tion having retired. This 
great union rests on the 
willingness of  it’s mem-
bers to step up and take 
the responsibility of  fight-
ing for us all. It has been 
my extreme pleasure to 
lead this organization for 
most of  the last 30 years 
and I look forward to 
watching other members 
take on this work.
 Have a wonderful year 
ahead and may it be a 
year of  increased solidar-
ity among the working 
class and may we sweep 
the current rat nest of  
right wingers out of  of-
fice this fall in the elec-
tions. Please also answer 
the call of  your national 
leadership in DC in 
launching a fight for a 
good contract, etc. You 
are blessed with a very 
activist leadership under 
President Mark Dimond-
stein that seeks to engage 
our members so we can 
win with our collective 
power which is the real 
power of  any union.
 In Working Class Soli-
darity.

Another Year Of Struggles For Postal Workers
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 In 2017 we faced a lot of  uncer-
tainty and a lot of  changes. The un-
certainty and changes carry over into 
2018. The Des Moines Iowa P&DC 
management team decided to force 
employees to work Christmas Day. 
This was the first time in years that 
any employee was forced to work 
Christmas Day. The Local fought 
down to the wire to get all employ-
ees the holiday off  to enjoy with their 
families. During December manage-
ment must have thought that the con-
tract did not exist because they vio-
lated our contract numerous times. 
We are in the process of  getting those 
grievances sustained. Management’s 
disregard for the contract is annoying 
and frustrating. Dealing with a man-
agement team that won’t listen or 
bargain in good faith and don’t know 
what the hell they are doing. This 
really frustrates the stewards and of-
ficers of  the local. I honestly think 
management is causing all this chaos 
and uncertainty to get unionists to 
give up and burn out! I can see where 
it works but we must stand united 
and strong during these difficult 
times. As our state President Bruce 
Clark says “DON’T LET THE RAT 
BASTARDS GET YOU DOWN!” 
 On a positive note the 2017 year 
brought UNITY within the ranks 
of  the members. The union called a 
meeting with the Hawkeye District 
management team about excessing 
out of  the installation. NBA Dan 
Skemp, NDC President Rob Moyer, 
Bid coordinator, Barb Wilson and 
myself  sat down at the table to ad-

dress our concerns with manage-
ment’s process of  excessing out of  
the installations. Management never 
held town hall meetings to educate 

our members that they have prior-
ity consideration to transfer to an-
other installation where the mem-
ber would retain their seniority. 
Management can’t use attendance 
or accidents against your transfer. 
Evidently management didn’t think 
they had to separate ALL PSE’s 
prior to excessing full time clerks. 
Management knows they can’t op-
erate the P&DC with 230 full time 
regulars and NO PSEs. The Des 
Moines P&DC was scheduled to 
start excessing 22 full time regular 
clerks in February. After the meet-
ing management has now moved the 
excessing event out to May of  2018 
and has started to hold town hall 
meetings with the employees. 
 As we move into 2018 we find 
ALL areas short staffed and mail 
being delayed on a daily basis. Our 
members are working in a hostile 
work environment and we will be 
putting management on notice that 
we will NOT tolerate harassing and 
intimidating supervisors or manag-
ers! A bad manager can take a good 
staff  and destroy it, causing the best 
employees to flee and the remainder 
to lose motivation!
 The Union needs your help! We 
need your statements! We need your 
personal stories! We need your voic-
es and eyes! You are PROTECTED 
by the law, THE NO FEAR ACT! 

DMI Area Local 44 Strong
You are NOT an AT-WILL-EM-
PLOYEE! You are UNION! You are 
STRONG! Get engaged and stand 
up for yourself, for your brothers and 

sisters! IF YOU SEE SOMETHING 
WRONG SAY SOMETHING! 
 We are in a contract year and 
our local has a very large Contract 

Action Team! Wear your Union 
Shirts, lanyards and bracelets every 
day! Let’s show management we are 
UNITED on the workroom floor. 

Come to as many Union meetings 
as you possibly can and get involved! 
LET’S BE STRONG, LET’S BE 
DMI AREA LOCAL 44 STRONG!

Iowa Postal Workers Convention Call

2018 DMI Area Local 
Meeting Schedule

Meetings held at 1200 E. Euclid Ave.
January 17th – 7:00 PM

February 3rd – 10:00 AM

February 21st – 7:00 PM

March 3rd – 10:00 AM

March 21st – 7:00 PM

April 7th – 10:00 AM

April 18th – 7:00 PM

May 16th – 7:00 PM

June 2nd – 10:00 AM

July 18th – 7:00 PM

August 4th – 10:00 AM

September – 19th 7:00 PM

October 6th – 10:00 AM

October 17th – 7:00 PM

November 3rd – 10:00 AM

November 21st – 7:00 PM

 “The Union needs your help! We need your statements! 
We need your personal stories! We need your voices and 
eyes! You are PROTECTED by the law, THE NO FEAR 
ACT! You are NOT an AT-WILL-EMPLOYEE! You are 
UNION! You are STRONG!” 

December 1st – 10:00 AM
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Point In Time
by Mark Sarcone, Editor
 Effective January 1, I was appoint-
ed by our local President, Mike Bates, 
to replace Cindy Housh as Editor. 
Several people, including the afore-
mentioned Bates and Housh have 
been encouraging me to be Editor for 
several years. I was not ready to take 
this on until this point in time so here 
I am. I would like 
to thank Housh as 
well as Lance Coles, 
Bryon Preminger 
and all of  the others 
who have stepped-
up to take on the 
reigns of  Editor of  
our local through-
out the years. It’s an 
important job and 
I will do my best to 
uphold the standards 
they have set going 
forward. You may 
not agree with every-
thing in this column, 
and I respect that, 
but I hope I will be 
respectful in present-
ing the union’s positions to all mem-
bers. Tony Carobine, President of  the 
Postal Press Association, says, “any-
one who undertakes the job of  editor 
shoulders an awesome responsibility.” 
 With that said, I would like to ex-
press my gratitude to Cindy Housh 

for her service to the local as Editor 
for the past several years as well as her 
many years of  service to the local as a 
whole. No organization thrives with-
out dedicated individuals and Cindy 
falls into that category. Thank you, 
Cindy!
 I recently received a slew of  papers 
from APWU locals throughout the 
U.S. I had a chance to skim through 
them and you need to know that this 
local is not alone in the challenges 
facing the APWU, as a whole. Some 
issues were minor and others more 
impactful. These issues range from 
poor morale; safety violations; dam-
aged mail; delayed service; postal pay 
and benefits being at risk; bid excess-
ing, reversions and abolishment’s; 
area managers telling local managers 
how to run their operations; manage-
ment’s unilateral earned compliment 
computer scheduler; management 
bullies; consolidations and closures; 
and postal pulse survey boycotts. It’s 
depressing but, again, we are not 

alone in this local in fighting all of  
these issues. The bottom line: man-
agement is hell bent on destroying a 
public service that is 243 years old by 
hook or crook. 
 The Hawkeye District recently 
hired Sharon Worthen to be the At-
tendance Control Officer. The way I 
understand how this will work is she 

will take on the burden of  monitor-
ing attendance of  all employees, from 
supervisors. Apparently, they are too 
busy doing clerk and mail handler 
work. By the way, if  you see a super-
visor doing any craft work, make a 
note of  the date, time, place and what 

you observed and who was doing the 
work. Then, report it to someone in 
the Stewards table or a Steward or 
officer out on the floor. This is craft 
work and we must protect every one 
of  the jobs we have left!!! We can ex-
pect Worthen to start tagging more 
employees as “deems desirable,” with 
zeal, when they call in sick. This is 
just another reason to overload Stew-
ards with grievances. It’s not as if  they 
don’t have enough on their plate as it 
is.
 As of  the penning of  this article, 
most of  you, who are eligible for the 
VERA (‘early out’), should have re-
ceived your Annuity Estimate and a 
blue book that contains the offer letter 
and the necessary forms to be com-
pleted to start the process. According 
to the APWU national website, it is 
not the place of  the national APWU 
to give advice on whether to retire 
or not. That is a personal decision. 
However, it is a decision with impli-
cations that members should know 

and consider. Needless to say, this is a 
life-changing decision that should not 
be entered into lightly. The APWU 
has initiated information requests to 
USPS management regarding this 
VERA and demands for bargaining 
over its scope and impact. As most of  
you know by now, there is no mon-
etary incentive for this early out.

 Our national con-
tract expires in Sep-
tember. Contract Ac-
tion Team activities 
will be ramping up 
soon in the lead-up 
to the start of  con-
tract negotiations. 
 On the legislative 
scene, The Postal 
Service Reform Act 
of  2017 (H.R. 756) 
that solves the di-
sastrous postal pre-
funding mandate 
has advanced to 
the House Energy 
and Commerce and 
Ways and Means 
Committees. Here’s 

hoping this legislation finally gets on 
track, as it is desperately needed to 
cure that which ails postal service fi-
nances.
 For those that are politically active, 
I encourage you to attend town halls 
held across the state by your state leg-

islators, your Members of  Congress 
and your Senators. Ask them what 
they are going to do to protect the 
Postal Service as well as important 
matters like Social Security, Medicare 
and Medicaid? With the disastrous 
Tax Bill (Scam) passed into law late 
in 2017, look for Congress to make 
a hard charge to damage these vital 
safety nets in the form of  “entitlement 
reform.” Don’t be fooled, this is how 
Congress needs to justify their $1 tril-
lion-plus tax cuts to the very rich and 
corporations. If  you have chosen to 
sit on the sidelines, now might be the 
time to get involved.
 In addition, the precinct caucuses 
are Monday February 5th in many 
locales. Please attend, if  you are so 
inclined.
 “To be free, the workers must have 
choice. To have choice they must retain in 
their own hands the right to determine un-
der what conditions they will work.”

—Samuel Gompers
 Til next time. In Solidarity.

 “The bottom line: management is hell bent 
on destroying a public service that is 243 
years old by hook or crook. 
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by Janice Gillespie, Auxiliary Editor
 This is the second article in a series featuring officers 
and members of  the Des Moines Area APWU Local 44 
Auxiliary.

 If  you were to look at the clerk seniority list you 
would see the name Cindy Weems near the top. 
With forty-one plus years on the job, Cindy is a 
quiet force, with family and union ties that go back 
a generation. She is active with the APWU and it’s 
auxiliary and yet still finds time for her family and 
hobbies.
 Cindy is the daughter-in-law of  the late Lloyd 
Weems, past-President of  our local. His sons, 
George and Scott, were postal employees and 
her sister, Jan, was a supervisor at the Morgan 
Street station. Her father was a union man who 
gave her a strong foundation on which to be-

come a union advocate herself.
 She was a member of  the CWA, Communication 
Workers of  America, while employed at North-
western Bell and was our very own Sergeant-of-
Arms for eight years. She is currently on the ERRP 
team (Ergonomic Risk Reduction Process) and has 
been Vice President of  our Des Moines local Aux-
iliary for several years. 
 Cindy’s political views, I believe, are shared by 
most of  us. She fears that our politicians are not ful-
ly aware of  how vital the postal service is to our na-
tion. She has experienced a lot of  changes through-
out her career and knows firsthand that the USPS 

Cindy Weems A ‘Quiet Force’ In The 
DMI Local Auxiliary And APWU

From left: Karen Tallman (Recording Secretary); Christine Sarcone (President); Vancee Ringleb (Trea-
surer); and Cindy Weems (Vice President) take the oath as officers of the DMI Local 44 Auxiliary for 
the 2018-2020 term.  Not pictured: Janice Gillespie (Editor).

Local 44 Auxiliary Swearing-In

Cindy’s Outlook
by Cindy Housh, DMI 
Event Coordinator
 NEW EDITOR: The DMI APWU 
has a new editor, Mark Sarcone, effec-
tive January 1, 2018. I have decided to 
pass the torch to another member who 
has the talent and experience to be the 
Editor of our paper. When I first ran 
for the position of Editor for the DMI, 
there was no one who wanted the job. 
So having no experience and no talent, 
I decided to take on the position. It has 
been fun, I learned a lot and I have re-
ally enjoyed the job. 
 NEW POSITION: I am now the 
Event Coordinator for the DMI. I will 
be assisting with all the events, mak-
ing the travel arrangements, and taking 
care of COPA drawings and turning in 
the money to the National. We created 
this position to take some time consum-
ing tasks from the President and Trea-
surer. They need to put their extra time 
on running the union, filing grievances, 
and taking care of our union members. 
I basically have been doing this job for 
the last couple of years, now I have a 
title. Working with some of the hotels 

when we travel to a convention, can be 
a challenge. In addition, I am always 
checking the airlines to make sure we 
get the lowest airfare possible.
 CHRISTMAS “CASH” DRAW-
ING: On Saturday, December 2, at the 
regular union meeting held that day, 
we had a drawing for Christmas Cash. 
Members’ names were submitted in the 
drawing if  they contributed $25.00 or 
more to COPA thru out the year. Your 
name was submitted for every $25.00 
that was given to COPA. We drew three 
names and they each got $150.00 each. 
This year’s winner for 2017 was Jon 
Arnold, Ed Drilling, and Lance Coles. 
Congratulations to our winners. 
 CHILDREN CHRISTMAS PAR-
TY: This party was held on Satur-
day, December 2. The union hall was 
packed; every child got to see Santa, 
and received a gift. A big Thank You to 
Santa, Mrs. Claus, and the Elf, I won’t 
mention who played these parts, but 
they are members of our union. I am 
so glad we have great volunteers in our 
union, it makes every event so enjoy-
able. Thank you to Lance Coles for tak-

ing the pictures. Please be sure to look 
for the pictures in this issue. If  you want 
any copies of the pictures, please con-
tact Mark or I, and we will make sure 
you get your copy.
 RETIREES CHRISTMAS PAR-
TY: This event was held on Tuesday, 
December 19, the hall was beautifully 
decorated, we had about 46 members, 
7 spouses, and the food was great. The 
DMI Auxiliary hosts this event for the 
retirees every year. We had time to visit, 
and then we had a drawing for all the 
door prizes. The winners of the gift 
cards are:
Jerry Mellor-$25.00 Lowe’s 
Cindy Housh-$25.00 On The Border
Marsha Herman-$10.00 HyVee 
Jim Peterson-$10.00 Applebee’s
Carolyn Ross-$20.00 Buffalo Wild Wings 
Karen Smith-$20.00 Buffalo Wild Wings 
Rick Torres-$25.00 PF Chang
Julie Backsen-$15.00 Olive Garden 
Gary Skinner-$25.00 Applebee’s
John Alexander-$25.00 Ruby Tuesday 
Dick Anthony-$25.00 PF Chang
Morrie Ringleb-$15.00 Olive Garden 
Vancee Ringleb-$25.00 Applebee’s

Forrest Harmsen-$15.00 Olive Garden 
Don Neff-$25.00 IHOP
Pam Pauley-$10.00 HyVee 
Amy Shumaker-$15.00 Olive Garden
 We also had a 50/50 drawing for 
COPA. The winner Mike Barton got 
$118.00 and the other $118.00 went to 
COPA. A big Thank You goes to Mike 
Barton who gave all of his winnings to 
the DMI Auxiliary. What a great way to 
play it forward. You are the best, Mike!!
 UNWANTED CHRISTMAS 
GIFTS: Do you have some gifts or 
gift cards you received at Christmas, 
but don’t need them. Donate them to 
our annual COPA drawing held at the 
union picnic every year. You get credit 
in tickets for what you donate. We are 
always looking for prizes to give away 
in our COPA drawing. What better 
way to get rid of  unwanted gifts and do 
your spring cleaning at the same time. 
 Retirement: Congratulations to all 
the postal employees who retired De-
cember 31, what a great way to end the 
year.
 Retiree Spring Meeting will be Tues-
day, May 15, 2018. In Solidarity.

plays a crucial role in our country’s infrastructure 
and communication, as well as delivering the mail. 
Her hope is that all postal employees become union 
supporters. We need everyone.
 She and her husband have been married over 
forty years and have one son. She enjoys gardening, 
fishing, running and painting. Retirement is near.
 Cindy Weems is someone to be reckoned with. 
She is always there when she is needed, quietly 
sharing her thoughts and ideas and patiently listen-
ing to others. She is a great example of  a leader and 
representative of  the APWU and the Auxiliary.
 In Solidarity.
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O v e r  T h e  C O l e s

by Lance Coles, Editor
 The state and federal elected of-
ficials are hosting town 
hall meeting or forums 
(at least some are). Check 
for them at the Iowa 
Federation of  Labor. 
You need to attend these 
events and speak up. The 
federal elected officials 
have direct impact on 
postal and union regula-
tions. The state represen-
tatives can make changes 
in your life at home.
 Free speech and the 
right to vote are two 
very important rights we 
should not take for grant-
ed. Get off  the couch, put 
down that electronic de-
vice and spend a few min-
utes trying to make your 
and others lives better.
 State Elections.  This 
May the Iowa Postal 
Workers will hold their 
state elections, and vote 
on resolutions to send to 
the national convention.
 I know many locals have meet-
ings to discuss proposed resolutions. 
If  you have a suggestion for changes 
to attempt in the contract, please 
send them to us prior to the May 4 
meeting.
 And speaking of  elections – there 
are many officers that have served 
years on the IPWU board, that are 
talking of  not running again. The 
IPWU has had a tough time getting 
people to work as area representa-
tive. If  the IPWU has little or no 
interest in people running for and 
performing the duties of  elected of-
fice, every postal worker in the state 
will suffer. Now is the time to think 
about getting involved, especially 
those not that close to retirement.
 The article below came from The Na-
tion. I am so proud to be a member of  
this progressive union.
 “Resistance” was the watchword 
for 2017. Resistance not just to 
Donald Trump, but to a status quo 
that gave our most powerful bully 
pulpit to an actual bully. Progres-
sives not only refused to go back-
ward in 2017; they demanded a new 
conversation that challenged old or-
thodoxies. The hashtag #MeToo be-
came the bellwether for a national 
dialogue about sexual abuse, work-
place discrimination, and equal 
rights that is opening the way for so-
cietal transformation. The stunning 

electoral victories of  nontraditional 
candidates in unexpected places 

signaled that a new politics really 
is possible. What began as a fright-
ening and frustrating year ended 
with Alabama voters rejecting one 
of  Trump’s most vile allies in fa-

vor of  a decent Democrat, Doug 
Jones, who claimed his victory in 

that state’s senatorial contest by cit-
ing one of  Martin Luther King Jr.’s 
favorite quotations: “The moral arc 
of  the universe is long, but it bends 
toward justice.” Here are some of  

All Politics Is Local
the progressives who bent the arc in 
2017.

Most Valuable Union:
AMERICAN POSTAL 

WORKERS UNION
 If  you want to see soli-
darity in action, consider 
the response of  the union 
that represents more than 
200,000 US Postal Service 
employees and retirees to 
last summer’s Nazi vio-
lence in Charlottesville, 
Virginia. APWU presi-
dent Mark Dimondstein 
explained to his members 
that rallying “for equality 
and against the hate-mon-
gers” is essential union 
work. “What does all 
this have to do with the 
APWU? Everything!” ar-
gued Dimondstein. “Fas-
cists are bitter enemies of  
workers and our unions. 
Their race and religious 
bigotry, intimidation, 
and violence are a direct 
threat to our unity and 

ability to stand up and fight back to 
save the public Postal Service, win 
good contracts, gain better working 
conditions, enjoy a better life, and 
live in a more just society.”

 (AFL-CIO) On Friday, January 
19, 2018, the Bureau of  Labor Sta-
tistics released its annual report on 
union membership, which found 
that the number of  union members 
rose by 260,000 in 2017. This reflects 
critical organizing victories across 
a range of  industries, which have 
reaped higher wages, better benefits, 
and a more secure future for working 
people around the country.
 “In the face of  a challenging year, 
the power of  working people is on 
the rise,” said AFL-CIO President 
Richard Trumka. “Together, we or-
ganized historic new unions, stood 
up to powerful corporations, and 
won higher wages. But today’s data is 
more than numbers on a page; it’s a 
growing movement of  working peo-
ple that can’t be measured as easily. 
When more union members fill the 
halls of  power, when wages rise and 

BLS Union Data Shows 
Working People On The Rise

inequality shrinks, and when a grow-
ing number of  people see that we 
can and will change the rules of  this 
economy –  that’s when you’ll know 
unions are on the rise.”
 Key Trends:
  Workers in “right to work” states 
like South Carolina and Michigan 
are joining unions by the thousands.
  Young workers continue to drive 
union growth. Since 2012, union 
membership among workers under 
35 has continued to rise. Last year, 
they made up three quarters of  new 
members. 

  Professionals and information 
industry workers continue to drive 
growth, reflecting key organizing 
successes by the Communications 
Workers of  America; the Writer’s 
Guild of  America, East; the Ameri-
can Federation of  Teachers; and the 
American Federation of  Govern-
ment Employees.
  Recent victories are among 
workers across sectors ranging from 
media employees to charter school 
teachers and librarian profession-
als to the 20,000 doctors who joined 
unions in the last year.

Separate we are weak,
United we are strong!
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 On Jan. 5, the APWU and USPS 
signed a Memorandum of  Under-
standing Re: Clerk Craft PSE Hiring 
and One Day Break. The new MOU 
designates Saturday, the first day of  
the pay period, as the hire date of  all 
Clerk Craft Postal Support Employ-
ees (PSEs).
 “The MOU accomplishes three 
key things,” said Clerk Craft Direc-

tor Clint Burelson. “First, the MOU 
helps restore some order and fairness 
to PSE hiring, as all employees will 
be hired effective the first day of  a 
pay period instead of  any day of  the 
week.
 “Second, it preserves important 
protections for PSEs who elect to 
get hired in another installation. The 
MOU allows the PSE to continue 

with the rights associated with an 
initial appointment such as eligibil-
ity for health benefits, probationary 
time, etc… The PSE will start a new 
relative standing on the PSE rolls in 
the new installation,” he continued.
 “Third, the MOU provides protec-
tion for local hiring,” Burelson said. 
“A PSE cannot just ‘transfer’ to an-
other installation across the country, 

MOU Designates Official Start 
Day For Newly Hired PSE Clerks

 “I recommend you take the plunge and start the pro-
cess now! There’s no interest charged if  your time is 
bought when you’re new to the Postal Service.”

 If  you’ve never heard of  buying 
back your military time, now is the 
time to learn. If  
you know what it 
means, but haven’t 
started the pro-
cess, then it’s time 
to stop thinking 
that you’ll get 
around to it. 
 The Postal 
Service gives the option for those 
who’ve served our country and 
received an honorable discharge 
to have their time served applied 
towards Postal retirement. Allow 
me to use myself  as an example. I 
served on active duty for three years, 
nine months and received an honor-
able discharge. I’ve worked for the 
Postal Service for 26 years, three 
months, but after buying back my 
military time, I now have 30 years 
of  creditable service. I have 30 years 
of  credit towards my Postal retire-
ment and pension income. When I 
retire at age 56, I’ll have 37 years of  
combined service. 
 The extra years matter toward 
your pension income. I waited more 
than 20 years after hiring in to buy 
my time and it cost me about dou-
ble the price that I would have paid 
had I started paying when I was 
first hired. You cannot buy back 
your military time after you retire. 
It takes time, so you should not wait 
until you’re ready to retire. 
 I recommend you take the plunge 
and start the process now! There’s 
no interest charged if  your time 
is bought when you’re new to the 
Postal Service. 
 There is a two-year grace time 
before interest begins accruing. 
The good news is even after wait-
ing 20 years my total was only 
about $3,600. The better news is 
you can use a payment plan that 
you designed to pay it off. You can 
pay one lump sum, or utilize pay-
roll deductions for as low as $25 per 
check. I did $50 dollars per check. 

I was finished paying in less than 
three years. You choose the pay-

ment amount that works for your 
budget. 
 Having bought back my military 
time will result in extra pension 
income of  about $190 dollars per 
month. I’ll make my $3,600 back 

about a year and a half  into retire-
ment. It’s all gravy from there. 

 I urge every honorably dis-
charged veteran to take advantage 
of  this program. You’re leaving 
money on the table if  you don’t. 
A fixed income retirement can al-
ways use a boost of  cash. After all, 

Veterans, Buy Your Time Back

A Vietnam Veterans Plea
 Many Navy personnel served 
in the off-shore waters on battle 
stations providing continuous 
naval gunfire support, search 
and rescue missions, and air 
craft carrier support and protec-
tion, during the Vietnam War. 
Henceforth, January of  1991, the 
Congress of  the United States, 
by unanimous consent of  both the 
House and the Senate, passed a Law 
acknowledging that components of  
herbicides (MAINLY AGENT OR-
ANGE), which was sprayed exten-
sively over the Vietnamese country-
side, were the cause of  many major 
health problems, facing all the Vet-
erans who fought that War. Then in 
2002, without any consultation with 
Congress, the Department of  Veter-
ans Affairs REVOKED the eligibility 
for Vietnam Veterans, who did not set 
foot in Vietnam (BOOTS ON THE 
GROUND), revoking their eligibil-
ity to receive benefits for service-con-
nected disabilities granted by that law. 
These offshore Veterans are dying, 
in poverty, and without benefits, be-
cause of  mounting medical bills that 
should have been covered by their VA 
BENEFITS. They are dying without 

the respect and dignity that they so 
rightfully have earned, and deserve, 
as American Dis-Abled Veterans!!!
 This is an issue that these Veterans 

and the American Public need 
to know about. Please demand 
from your Congressional Rep-
resentatives that they support 
current legislation before the 
HOUSE (HR-299) and SENATE 
(S-422) to reinstate these lost VA 
Benefits.
 As you read this, you may think 

that it doesn’t affect you. But what 
about your Parents, Grandparents, or 
other Family members???

— Source: The Communicator

but instead must be appropriately 
hired off  the register in another instal-
lation in order to move to that instal-
lation”
 The parties mutually agreed that 
disputes arising under this MOU will 
be referred to an Administrative Dis-
pute Resolution Procedure (ADRP) 
at the headquarters level for the first 
year, until Jan. 5, 2019. 

you’ve earned it! To get started call 
HRSSC Shared Services at 1-877-

477-3273, op-
tion 5. 
 For the deaf  
or hard of  
hearing, call 
( T T D / T T Y ) 
1 - 8 6 6 - 2 6 0 -
7507. 
 Have your 

Employee Identification Number 
ready. Shared Services’ hours of  op-
eration are Monday through Friday, 
7 AM to 8:30 PM eastern time.           

— Source: Weston Peterson, 
The Mountaineer

IMPORTANT TELEPHONE NUMBERS AND WEB SITES
PostalEASE   1-877-477-3273
Flexible Spending Account 1-800-842-2026
Thrift Savings Plan  1-877-968-3778
Equal Employment Opt.               1-888-EEO-USPS
Uniform Allowance  1-800-287-5003
National Emergency Hotline 1-888-363-7462
Telephone Job Bidding*  1-800-222-2415
 

*Computer and Telephone Job Bidding Hours are:
Monday-Friday, 3 A.M. to Midnight, Central Time, including 
holidays. Saturdays, 3 A.M. to 6 P.M., Central Time, including 
holidays. No bidding on Sundays.
American Postal Workers Union  www.apwu.org
U.S. Postal Service  www.usps.com
PostalEASE  www.liteblue.usps.gov
APWU Health Plan  www.apwuhp.com
APWU Accident Benefit Assoc.  www.apw-aba.org

Thrift Savings Plan  www.tsp.gov
U.S. Savings Bonds  www.savingsbonds.gov
Retirement  www.opm.gov/retire/
Postal Assistance  www.postalrelief.com
Lifecare Life Event Services   www.lifecare.com
An APWU negotiated benefit  (registration code: postal)
APWU Congressional Info. Ctr. http://capwiz.com/apwu/
home/
U.S. Department of Labor  www.dol.gov
National Labor Relations Board  www.nlrb.gov
EEOC  www.eeoc.gov
OSHA  www.osha.gov
OWCP  www.dol.gov/esa/owcp_org.htm
PostalMag On-Line  www.postalmag.com
Postal Reporter  www.postalreporter.com
Big Labor Info & Ammo for Unionists www.biglabor.com
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 Late last year Congressman Tim 
Ryan (D-OH-13) and Dave Joyce 
(R-OH-14) led 48 bipartisan law-
makers in asking the Trump admin-
istration for additional emergency 
funding to combat the nation’s opi-
oid epidemic
 Ohio Congressman Tim Ryan ex-
plains how the United States Postal 
Service must be closely monitored 
in order to prevent transport of  opi-
oids.
 Rep. Tim Ryan: It has been dev-
astating to Ohio, it’s been devastat-
ing to West Virginia, it’s been devas-
tating to New Hampshire, and oth-
er places in the United States. We’re 
working across the board on a lot 
of  different issues from prevention 
to working with law enforcement to 
rehab and treatment.
 The opioid epidemic is 
the deadliest drug crisis 
in US history. The drugs 
are used for pain relief, 
and hydrocodone and 
oxycodone are the most 
commonly prescribed. 
The effects are indistin-
guishable from heroin, 
which has led to wide-
spread abuse.
 Opioid-related over-
dose deaths rose 18%, 
and in 2016 alone, 42,249 
people died from opioid-
related overdoses. As a 
result, US life expectancy 
declined to 78.6 years
 Many opioids like 
fentanyl are ordered and 
mailed in small doses, 
making them difficult to 
detect.
 Rep. Tim Ryan: One 
of  the issues really is that 
quite simply people are 
shipping these drugs from 
places around the world 
through the United States Postal 
Service, and so we need to have a 
better monitoring mechanism in 
place to be able to try to track and 
you’re really trying to find a needle 
on a haystack but there are ways to 
do that and try to limit the ability 
of  these drug dealers to ship their 
product right through the United 
States Postal Service. We have an 
obligation to do that.
 In June, the DOJ closed down 
AlphaBay, an online market for 
contraband. The site hosted over 
250,000 listings for illegal drugs.
 In October, Trump declared the 
opioid crisis a public health emer-
gency.
 Trump: That is why, effective to-
day, my administration is officially 
declaring the opioid crisis a nation-

How USPS Is Inadvertently 
Making The Opioid Crisis Worse

al public health emergency under 
federal law, and why I am directing 
all executive agencies to use every 
appropriate emergency authority to 

fight the opioid crisis.
 But critics say that’s not enough. 
Declaring a national emergency 
would push more federal money to 
the issue.
 Rep. Tim Ryan: This is a huge 
task and the real problem is that the 
President, while he did declare it a 
public health emergency, there’s ab-
solutely no money that goes along 
with that declaration. So we’ve got 
to have the resources in place and 
that includes being able to have a 
more sophisticated way of  moni-
toring things that are coming in 
through the United States Postal 
Service.
 USPS responds:
 USPS taking actions to help in-
terdict flow of  illegal drugs enter-
ing the U.S.

 The U.S. Postal Service, and 
its law enforcement arm, the U.S. 
Postal Inspection Service, are tak-
ing actions to help interdict the flow 

of  illegal drugs entering the United 
States. The Postal Service is deeply 
concerned about America’s opioid 
crisis and we will work tirelessly to 
address this serious societal issue.
 International mail security is a 
responsibility the Postal Service 
shares with other federal agencies, 
including the U.S. Department 

of  State, and the Department of  
Homeland Security. The Postal Ser-
vice has prioritized obtaining Ad-
vance Electronic Data (AED) from 
the largest volume foreign postal 
operators and now collects AED 
for more than 90 percent of  its out-
bound international mail.
 The Postal Service currently re-
ceives data on a substantial amount 
of  inbound shipments, including 
those originating in China. We’ve 
grown in-bound AED collection 
from one percent to approximately 
35 percent just since 2015. The in-
crease in the percentage of  inbound 
items with AED is expected to 
continue to grow, especially as we 
increase our partnership with com-
mercial providers and more coun-

tries develop their capaci-
ties to provide this data.
 There have been sig-
nificant improvements in 
our ability to seize these 
dangerous drugs from 
the mail. From FY2016 
through August of  this 
year, the Postal Inspec-
tion Service has achieved 
a three-and-a-half  fold 
increase in international 
parcel seizures, and an 
eight-fold increase in 
domestic parcel seizures 
related to synthetic opi-
oids.
 The Postal Service 
agrees with the goals of  
proposed legislative solu-
tions to increase data on 
inbound packages com-
ing into the United States 
in order to improve the 
targeting of  illicit drugs 
entering the country. 
However, we strongly 
recommend that data tar-
gets should be phased in 

beginning with countries that cur-
rently have the capability to provide 
this information.
 The Postal Service is committed 
to taking all practicable measures 
to ensure our nation’s mail security 
and to provide the American public 
the best, most efficient service pos-
sible.                  — PostalReporter.com

Union Strong!
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Online Teller
Mobile Banking
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Des Moines

First Class
Community Credit Union

continued from page 3
with that statement. I encourage our 
Republican members to deliver one of  
those Republicans to the Post Office 
side. We need everyone that will sup-
port us. Every time we 
get a Republican to sup-
port the Postal Service, 
it increases the prob-
ability that we won’t be 
screwed by Congress. 
So, don’t bitch, recruit 
your Republican to 
champion the Postal 
Service.
 I fondly remember 
one of  our retired members who was 
a staunch Republican. He was so in-
spired by one of  my articles that he 
contacted the representative in New 

2018 A Year For CHANGE
York that introduced the negative 
postal legislation. When the Con-
gressman told him you’re not even 
in my district, he responded “I am 
a die hard Republican and I wanted 

you to know that what you are do-
ing is wrong.” It was then I realized 
that we are all postal workers and 
we may have different political af-

filiations but we need them all. We 
have to convince Congress that the 
Postal Service is not a Republican/
Democrat thing it is an American 
thing.

 The Postal Service is rated every 
year as the most trusted and efficient 
government agency. It doesn’t mat-
ter what party is in charge. We need 

to demand that partisan politics end 
and Congress does what is necessary 
to make the Postal Service strong 
again. 
 The bright spot is that this is the 

year of  change. We will 
have new candidates 
emerge in caucuses, pri-
maries, and the general 
election in November. 
We need to turn Con-
gress. More impor-
tantly, we need to make 
sure that we get behind 
the right candidates 
early. When we get be-

hind pro-post office candidates before 
they win, they will always remember 
us. Once they’re elected, they have so 
many ‘Johnny come lately’ but they 
always remember those that had their 
back when they were not a Senator or 
Representative.
 It is important that we get behind 
these candidates. We had a bill H.R. 
756 which had the support of  the 
Postal Service, the unions, and the 
mailers and bipartisan support in 
Congress. So that bill made it into 
law. Hell NO! It made it out of  one 
committee only to be referred to 
two other committees’ where it has 
stalled. We need to elect pro-post of-
fice candidates.

It is the Year of Action
 Stay informed about what is go-
ing on legislatively that concerns the 
Postal Service. Go to http://www.
apwu.org/departments-divisions/
legislative-and-political and sign up 
for APWU e-team to receive political 
updates on your phone. You can then 
call your legislators when negative 
postal legislation arises. The number 
to reach the switchboard is 1-844-402-
1001.
 You can also call your legislators 
directly with either phone or email.

Senator Joni Ernst
Telephone: 202-224-3254

Email: 
www.ernst.senate.gov

Senator Chuck Grassley
Telephone 202-224-3744

Email: www.grassley.senate.gov/
contact

Congressman Rod Blum (1st District)
Telephone: 202-225-2911

Email: www.blum.house.gov

Congressman Dave Loebsack
Telephone: 202-225-6576

Email: www.loebsack.house.gov

Congressman David Young
Telephone: 202-225-5476

Email: www.davidyoung.house.gov

Congressman Steve King
Telephone: 202-225-4426

Email: www.steveking.house.gov

 “Every time we get a Republican to support the Postal 
Service, it increases the probability that we won’t be 
screwed by Congress. So, don’t bitch, recruit your 
Republican to champion the Postal Service.”
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 Of course it is customary to wish 
all a Happy New Year and to set some 
resolutions for the road ahead that are 
soon ignored, but this year as postal 
workers we must resolve to fight for at 
least two things coming up the road 
that will impact us 
for years to come. Let 
me explain:
 In a matter of  
five months “we” 
the Union (you can’t 
spell union without 
u and i) begin talks 
with our employer 
(USPS) over a new 
Contract because the 
current one expires on September 20, 
2018. A lot of postal workers take our 
benefits and work protections for grant-
ed. I don’t mean that in a disparaging 
way; I mean for the vast majority of you 
in your postal career there has always 
been a Union and a Union Contract.
 The Union Contract covers your 
hours, wages and working conditions, 
and your health plan. Each time we 
negotiate with the bosses it gets harder 
and harder not just to improve all of  
that, but to retain the protections and 
benefits we already have. 2018 will be a 
year where all that we have is at stake if  
we don’t “WIN” a decent Contract.

What Have You Got To Lose?
 You have plenty at stake in the 2018 
Contract fight. Let me highlight just a 
few things:
  Lay Off Protections: Unless you 
were on the rolls on September 15, 
1978, under Article 6 you earn protec-
tion against lay off upon completion 
of six years of continuous service as 
outlined in the Contract. We kept this 
protection after fighting in arbitration. 
This protection was not just given to us 
by benevolent bosses. No other agency 
or company that I am aware of, has this 
Union job security clause. We can lose 
this if we don’t win the fight over a 
new Contract!
  PSEs Career Path: PSEs (future 
career postal workers) have only had 
Contract rights for seven years. Granted 
those protections are limited, but sup-
port (supplemental) temporary employ-
ees never had Contract rights before. 
The Union strives to improve those 
rights, often upsetting career workers 
who feel overlooked while PSEs feel 
they are being slighted (it is one heck 
of a balance). We can lose these pro-
tections if we don’t win our Contract 
fight!
  Work Hour Guarantees, Sunday 
Premium, and Night Differential are 
provided under Article 8 along with 
overtime rules. These things are not 
given to us – we have to negotiate a new 
Contract to keep them.
  Postal Pay and wage increases are 
provided for under in Article 9. Ca-
reer workers just got a Contract salary 
increase effective November 25, 2017 

[PSEs will get an increase in May 2018]. 
We also get Cost of Living Allowances 
(COLA), something few companies 
provide workers. These wages are ne-
gotiated. If  it was up to management, 
postal workers would likely be making 

a few dollars above minimum wage. 
We can lose the salary rates that allow 
us to be a part of the middle class if we 
don’t win a new Contract!
  Sick Leave, Vacation Time, and 
Holidays are provided for in Articles 
10 and 11. With all the harassment and 
scheduling problems on these issues it 
would be much worse if  there were no 
Contract provisions that provide them. 
Many companies do not have sick leave 
or even fully paid vacations, and not 
too many pay extra if  their workers 
are scheduled in to work holidays like 
Christmas. All this can be lost.
  Restrictions on Forced Reassign-
ments are provided for in Article 12. 
Despite the current work floor disrup-
tions caused by D.C. dictates, the situ-
ation would be much worse if  manage-
ment did not have to follow seniority 
rules. The current restriction that for-
bids management from excessing be-
yond 50 miles expires on 9/20/18. We 
have to win a Contract with these pro-
tections!
  Light Duty, Safety, Parking, 
Higher Level Pay, Uniform Allowanc-
es, Promotions, and Bidding Rights, 
are all covered under the Contract with 
rules designed not just to provide these 
working conditions, but to allow you 
to challenge violations of those rights 
through a negotiated grievance-arbitra-
tion procedure.
 I could go on, but space does not 
permit me. Remember that the costs 
of belonging to a health plan for your 
medical coverage is also negotiated, as 
is continued life insurance for which 
you do not pay.

What Can You Do 
To Win A New Contract

 Get involved in the 2018 Contract 
Campaign. Believe it or not it is as 
easy as wearing a sticker or button 
to show your support. Come to at 
least ONE membership meeting to 
learn about the issues. Keep up on 
the progress of  negotiations. Call in 
to the Union’s Town Hall telecon-
ferences (toll free). Help distribute 
news bulletins on the Contract fight. 
Attend Union rallies and picket 
(you will have fun). DON’T BAD 
MOUTH THE UNION – Support 

it! If  we negotiate a Contract (i.e., it 
doesn’t go to arbitration), VOTE to 
accept (or reject) the Contract! Not 
one of these things will cost you a 
penny! So what do you have to lose? 
A LOT ! ! !

So What Is The Other 
Thing Up The Road?

 The other major event that will not 
only affect your postal career but your 
entire livelihood is the MID TERM 
ELECTIONS that follow just one 
month and a few days after our Con-
tract expires. You would be amazed at 
how the major two events are connect-
ed and the direct impact they have on 
your standard of living.
 

It Takes Money To Live
 The standard of living is the level of  
comfort, money, material things and 
necessities you have that place you in a 
specific social and economic class. As 
a postal worker, despite life’s ups and 
downs, you enjoy a decent wage with 
decent benefits. These are NOT just 
given to you! The federal law passed by 

Congress, allows us to negotiate over a 
better standard of living and provides 
the opportunity for you to have a better 
life.
 What Congress gives Congress can 
take away! It really does make a differ-

ence who is elected to 
office in Washington 
D.C.! It matters who 
occupies the people’s 
house – The White 
House! It matters to 
you as an American 
Postal Worker!
  In 2018 we 
MUST elect a Con-
gress that will restore 

the Postal Service Standards changed 
by management that delays the U.S. 
mail and is costing us to lose the con-
fidence of 1st Class mail service in the 
eyes of the American public. If  we fail 
to give better service to the nation we 
are subject to lose all we have fought for 
these last 47 years.
  We have to elect a Congress that 
will cancel USPS being forced upfront 
to pay retirement health benefits of fu-
ture postal workers who have not yet 
been born. If  we don’t, there may not 
be a future USPS! Without this heavy 
burden USPS would not be in such a 
sad financial shape.
  We have to elect a Congress that is 
friendly to the issues of working people 
and to those who need to work. We 
also need a Congress that helps protect 

2018 – A Year In Which We MUST Persevere

continued on page 16

 What Congress gives Congress can take away! It really does 
make a difference who is elected to office in Washington D.C.! 
It matters who occupies the people’s house – The White House! 
It matters to you as an American Postal Worker!
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NEWS BITS
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Right-to-Work Law In 
Hands Of Missouri Voters

 The fate of  Missouri’s Right-to-
Work (RTW) legislation is now in 
the hands of  voters. RTW laws are 
designed to cut through the unified 
front workers represent to manage-
ment and weaken unions.
 Missourians will be given a chance 
this upcoming election day to decide 
whether or not the state should re-
main RTW. 
 The Missouri Secretary of  State’s 
Offices needed 140,000 signatures 
from registered voters to get an 
amendment on the ballot to undo 
the union-busting legislation, and 
250,357 workers and supporters 
signed their name.
 “This is proof  positive that Mis-
souri’s working people want to de-
cide for themselves and not leave it 
to Gov. Eric Greitens and his legis-
lature to force this upon us,” Heavy 
Construction Laborers Union Local 
663 President and Business Man-
ager Jason Mendenhall told local 
KYSNews. “This so-called ‘Right-
to-Work’ hurts families and com-
munities. We should have the right 
to protect ourselves with our right to 
vote.”
 Tim Bell, Business Manager of  the 
Western Missouri and Kansas Labor-
ers District Council added, “Just the 
name ‘Right-to-Work’ is a lie. Feder-
al law already protects workers from 
being forced to join a union. This is 
just a cash-grab, trying to take money 
out of  the pockets of  working people 
in Missouri.”

British Postal Workers 
‘Up For’ A Strike

 As this issue went to press, British 
postal workers were waiting for the 
green light to strike.
 In October, 89 percent of  postal 
workers, employed by privatized 
Royal Mall, voted to go on strike lat-
er in the month. The courts prevent-
ed the strike – Royal Mail obtained a 
high court injunction – and contract 
mediation began. Since then, work-
ers remain fired up.
 In early November, the union 
rallied during a national day of  ac-
tion, ‘We Are the 89.1 Percent Day.’ 
Members have also been holding reg-
ular ‘gate meetings’ where they dis-
cuss mediation updates. Royal Mail 

continues to propose massive cuts 
to workers’ pensions and benefits – 
along with service standard cuts.
 Doncaster Branch Secretary Steve 
West said members seemed ‘angrier’ 
this time, compared to the last two 
contract lights. ‘We didn’t really have 
social media back then, so people 
now are much better informed –  and 
they’re more up for It,” he explained.
 Area distribution representative 
Bobby Ravena II recalled that dur-
ing one meeting, the departing night 
shift joined the arriving early shift to 
hear mediation updates. ‘Everyone’s 
up for (the strike) and 100 percent be-
hind the union,” he said.

Boycott Wendy’s
 Leaders of  the Coalition of  Immo-
kalee Workers during #BoycottWen-
dys march, Harvest without Vio-
lence,” in New York City on Nov. 20.
 Farmworkers, led by the Coalition 
of  Immokalee Workers (CIW), are 
calling for a boycott of  Wendy’s fast-
food restaurants, due to their refusal 
to responsibly source food.
 Wendy’s is the last of  the five, 
major fast-food corporations in the 
country that refuses to join the Fair 
Food Program (FFP) – an organi-
zation that ensures humane wages 
and condition for workers. Wendy’s 
also stopped buying tomatoes from 
Florida instead purchases them from 
Mexico, where workers face wage 
theft, child labor and even slavery 
without access to any protection.
 Throughout the year, the Boycott 
Wendy’s crew has been protesting at 
locations across the country, often 
joined by local student and advocacy 
organizations.
 “What we want (Wendy’s) to do 
first is to commit to paying a penny 
more per pound for tomatoes to 
raise wages that have been stagnant 
for farms workers,” Lupe Gonzalo, 
a tomato picker from Florida told 
The Cap Times. “And second, to 
commit to a human rights code of  
conduct in which workers have ac-
cess to shade, water, (and) clean 
bathrooms.”
 Delegates to the 2016 APWU Na-
tional Convention passed a resolu-
tion to boycott Wendy’s until it joins 
the FFP. For more information, visit 
boycott-wendys.org.

Runaway Inequality
 The United States is among the 
richest countries in all of  history. 
But is you’re not a corporate or po-
litical elite, you’d never know it. In 
the world working people inhabit, 
our infrastructure is collapsing, our 
schools are laying off  teachers, our 
drinking water is barely potable, 
our cities are facing bankruptcy, 
and our public and private pension 
funds are nearing collapse.
 We – consumers, students, and 
homeowners – are loaded with 
crushing debt, but our real wages 
haven’t risen since the 1970s. How 
can we be so rich and still have 
such poor services, so much debt 
and such stagnant incomes? The 
answer: runaway inequality – the 
ever-increasing gap in income and 
wealth between the super-rich and 
the rest of  us.
 Les Leopold’s book “Runaway 
Inequality: An Activist’s Guide to 
Economic Justice” explains how eco-
nomic Justice” explains how economic 
inequality developed, what it is doing to 
us – to our families and to our country, 
illustrating how virtually all the key is-
sues we face, are ultimately connected to 
rising economic inequality.

The Labor Union 
Struggle Continues

by Bonnie Sevre, Legislative Aide 
Editor Auxiliary News and Views
 Workers have been struggling 
since the beginning of  the 19th cen-
tury to receive safe working condi-
tions, decent pay and reasonable 
work hours which are goals the 
various unions have fought for. Last 
month touched on the role of  chil-
dren in the labor movement. Labor 
union organizing has been a struggle 
over the years. Moving into the 20th 
century the labor union struggles 
continued.
 Around 1900 corporations de-
cided it might be better to work 
together helping stabilize conflicts 
within the various industries. Union 
leaders decided they couldn’t de-
feat corporations through strikes 
and work stoppages and decided it 
might make sense to react positively 
with moderate corporales. The or-
ganization to develop from these 
changed attitudes was the National 

Civic Federation (NCF) which was 
formed in 1900 with leaders from 
both big corporations and major 
trade unions. The explicit goal of  
the NCF was to develop means to 
harmonize capital-labor relations 
and its chosen instrument for this 
task was the trade union agreement 
(now called collective bargaining).
 The first president of  the NCF 
was Senator Mark Hanna of  Ohio, 
a mining magnate and Republican 
who was respected by labor leaders 
for the fairminded way he had dealt 
with striking miners on some of  
his properties. Hanna also worked 
to convince his colleagues that im-
proved productivity and efficiency 
would follow from good labor rela-
tions and would make it possible 
for American products to compete 
more effectively in overseas markets 
because the finished goods would be 
a higher quality and lower price. La-
bor would benefit from employment 
security and the higher wages that 
would come with increased produc-
tivity and sales.
 (Weinstein, James. 1968. The 
corporate ideal in The liberal slate. 
Boston: Beacon Press.)
 The unionism that NCF leaders 
were willing to support was a nar-
row one, focused almost exclusively 
on skilled workers, to the exclusion 
of  unskilled industrial workers in 
mass-production industries.
 As the union’s membership grew 
and they began making more de-
mands, the employers’ dislike of  
unions resurfaced accordingly. 
Class conflict once again emerged, 
which led to organized opposition 
to unions within the same employer 
organizations that had been creat-
ed to encourage trade agreements. 
This sequence of  events revealed 
the difficulties of  maintaining 
cross-class coalitions, which were 
to break down often in future de-
cades as well.
 Even though bad feeling and vio-
lence return, union membership grew 
an average of  2% a year from 1904 to
1915 despite the renewed warfare. 
(Nelson, Daniel. 1997. Shifting for-
tunes: The rise and decline of  Ameri-
can labor from the 1820s to the pres-
ent).
 The struggle continues!

those who are too ill or are injured and 
cannot work, or who are seniors and in 
need.
  We have to elect a Congress that 
will pass a Postal Reform law that truly 
protects the people’s Postal Service and 
allows us to expand services, including 
Postal Banking and financial services.
 I could go on but I’m running out 
of space. Kitchen Table issues are 
critical to your livelihood. What are 
those issues? They call them “bread 
and butter” for a reason. These are is-

sues that allow you to have a roof over 
your head, food on the table, clothes to 
wear, and a reliable source of transpor-
tation. All this allows you not only to 
have bread but to flavor it with butter! 

What You Can Do To 
WIN A Decent Congress

 First and foremost, VOTE of  
course. Try not to get stuck on so called 
social/cultural issues that side track 
you from ensuring you and your fam-
ily have a better life. Don’t get stuck 
on the “Party”! The good of our na-

continued from page 15

2018 – A Year In Which We MUST Persevere
tion and the protection of your job for 
your family, is what needs to be impor-
tant. It’s NOT THE RIGHT OR THE 
LEFT, it’s what is right for you – what 
and who will represent your needs and 
who will fight for you to keep your 
standard of living as an American and 
an American Postal Worker! 2018 is 
the year in which we must persevere! 
We have to win a new Contract and 
elect a decent Congress! If we don’t, 
the Happy New Year may be the last 
in your postal career. PLEASE TAKE 
ACTION! ! !


