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U.S. Postal Service Reports Fiscal Year 2020 Results
 The U.S. Postal Service today re-
ported its financial results for fiscal year 
2020 (Oct. 1, 2019 – Sept. 30, 2020), as 
the COVID-19 pandemic continues to 
have an unpredictable impact on the 
economy and the Postal Service.
 Operating revenue was $73.1 billion 
for 2020, an increase of nearly $2.0 bil-
lion compared to the prior year, driven 
by an increase in Shipping and Packages 
revenue of $5.8 billion, or 25.3 percent. 
While the Postal Service’s results for the 
first half of 2020 continued prior-year 
trends, the COVID-19 pandemic result-
ed in significant shifts in demand affect-
ing all service categories in the second 
half of the year.
 As a result of the pandemic, and to a 
lesser extent, secular mail declines, the 
Postal Service’s volume from mail ser-
vices, its largest sales category, declined 
significantly for the full year, as First-
Class Mail declined 2.3 billion pieces, 
or 4.2 percent, and Marketing Mail 
declined 11.5 billion pieces, or 15.2 per-
cent. Mail volume began to show slight 
improvement in the last few weeks of  
the year, although this was driven in 
part by the temporary surge in political 
and election mail associated with the re-
cent general election cycle.
 Package volume grew by nearly 1.2 
billion pieces, or 18.8 percent, com-
pared to last year due to the surge in 
e-commerce. Although package vol-
ume growth has recently slowed since 
its early fourth-quarter peak, the Postal 
Service believes that consumer behav-
ior has evolved during the pandemic as 
the nation has increasingly relied on the 
safety and convenience of e-commerce.
 “2020 has been an extraordinary 
year for the Postal Service and the 
nation,” said Postmaster General 
and Chief  Executive Officer Louis 
DeJoy. “Amid the tumult of  the CO-

VID-19 pandemic – and with the 
challenges of  the election, disrup-
tions in our workforce, rapid changes 
in our marketplace, and long-term fi-
nancial distress – the 644,000 women 
and men of  the Postal Service deliv-

ered for the American public.”
 “We remain committed to our mis-
sion of service in every American 
community – delivering the medicine, 
supplies, benefit checks and important 
correspondence the public depends 
upon,” said DeJoy. “We are likewise 
committed to addressing our significant 

financial imbalances – which were ex-
acerbated by COVID this year and will 
cause lasting impacts – through a com-
bination of management actions, and 
legislative and regulatory reforms.”
 Operating expenses for the year were 

$82.2 billion, an increase of $2.3 bil-
lion, or 2.9 percent, compared to the 
prior year. Compensation and benefits 
increased by $1.2 billion due to work-
force additions necessary to address 
the surge in package volume as a result 
of the pandemic, along with increased 
overtime hours and paid sick leave 

stemming from the national health cri-
sis. Contractual wage adjustments also 
contributed to the increase in compen-
sation and benefits. Retirement benefits 
increased by $767 million due to higher 
charges for the amortization of unfund-

ed benefits and increased retirement 
contribution rates, which are outside of  
management’s control.
 Transportation expenses grew by 
$630 million, primarily due to increased 
package volumes and the limited avail-
ability of commercial air transporta-

  “There continues to be great uncertainty over the 
future impacts of  the pandemic on the Postal Service,” 
said Chief  Financial Officer Joseph Corbett.

Continuing Our Work In A New Administration
 The past four years have been per-
haps the most critical since the founding 
of A Grand Alliance to Save our Public 
Postal Service in 2013. The Trump ad-
ministration, following decades of cor-
porate-backed hostility to a public Post 
Office, had pursued an increasingly ag-
gressive attack on our national treasure.
 While a changing political landscape 
means the Trump administration’s hos-
tility will soon be behind us, supporters 
of our public Postal Service cannot let 
down their guard. We should take this 
moment of transition to reflect on the 
important role the Alliance played, cel-
ebrate our successes, and also critically 
analyze the threats that remain to a 
most vital national institution.
 From the early days of the outgoing 
administration, it was clear that Presi-

dent Trump was no friend of the pub-
lic Postal Service. His early appointees 
to the Postal Board of Governors were 
almost uniformly businessfriendly chief  
executives, with little to no previous 
interest in the preservation and expan-
sion of the public Postal Service. As the 
financial crisis caused by the unprec-
edented retiree health benefits prefund-
ing mandate deepened, the outgoing 
administration refused to champion 
needed reforms to free the Postal Ser-
vice from the crippling mandate.
 Instead, the administration echoed 
bogus fears of an impending “taxpayer 
bailout” of the Postal Service. By June 
2018, the White House was on the re-
cord openly proposing the privatiza-
tion of the Postal Service. In December 
2018, the White House Task Force, 
having barely consulted postal workers 
or the millions of customers who rely 
on affordable, reliable universal service, 
proposed a series of draconian cuts that 
would have made the mail slower, less 
dependable and more expensive. It even 
suggested doing away with the collec-
tive bargaining rights of postal workers.
 And most recently, as the pandemic 
took hold and further rocked the Postal 
Service’s finances, the administration 
stubbornly blocked much-needed emer-
gency funding for the Postal Service. The 
President called the people’s Post Office 
“a joke” and again called for massive 

price increases that would have driven 
millions of customers out of the system.
 Thankfully, at every turn, the mem-
bers of A Grand Alliance and masses 
of supportive postal patrons across the 
country pushed back and fought to save 
the Postal Service. We petitioned the 
Board of Governors, rallied in the streets 
and in front of post offices, made tens of  
thousands of calls to Congress and de-
livered millions of petition signatures to 
leaders in Washington, D.C. Put simply, 
they wanted to steal the Postal Service. 
Together, we stopped them.
 But we are not out of the woods 
yet. The Postal Service continues to 
face daunting financial challenges. It 
remains unclear if  a new Congress is 
prepared to deliver the kind of reforms 
the postal public needs. Louis DeJoy, 
who in his earliest weeks as Postmaster 
General proposed a series of damaging 
changes to postal operations and policy, 
is still Postmaster General. He cannot 
be immediately removed by the Biden 
administration.
 And most critically, while the 
forces that have long advocated 
postal privatization lost a champion 
in the White House, they remain an 
ever-present and powerful force in 
American politics, with benefactors 
in both major political parties.
 Members of A Grand Alliance must 
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tion due to the pandemic, which neces-
sitated shifts to higher-cost modes of  
transportation. Furthermore, the pan-
demic significantly increased the Postal 
Service’s expenses for supplies and ser-
vices, such as personal protective equip-
ment (PPE), to ensure the safety of its 
employees and customers.
 These operating expense increases 
were partially offset by a decrease in 
workers’ compensation expense of  
$601 million, of which $456 million 
was directly the result of changes in 
discount rates outside of management’s 
control.
 “There continues to be great un-
certainty over the future impacts of  

the pandemic on the Postal Service,” 
said Chief  Financial Officer Joseph 
Corbett. “Given the lasting declines 
in mail that accompanied the 2007-
2009 Great Recession, the Postal 
Service expects that the COVID-19 

crisis may have similar effects on 
mail volume going forward and 
that it may never recover to its pre-
pandemic levels. Further, while we 
do believe that our package volumes 
will remain higher given what looks 

U.S. Postal Service Reports Fiscal Year 2020 Results
to be a potential permanent shift in 
consumer behavior, we do not expect 
our package revenue growth over the 
medium-to-long term to make up for 
our losses in mail service revenue 
caused by COVID-19.”

remain vigilant. We must be prepared 
to continue organizing and mobilizing 
against every threat to the public Postal 
Service. We must also be prepared to 
articulate a positive vision for a robust 
public agency – we must fight for what 
the Postal Service ought to be.
 That’s why the first order of business 

in the new year will be a major policy 
conference, to develop and build a plan 
to win a People’s Postal Agenda. Stay 
tuned to APWU and A Grand Alliance 
websites and social media platforms for 
more details in the coming weeks.
 A Grand Alliance to Save Our Pub-
lic Postal Service is a broad coalition 
of national, state and local organiza-

tions including the NAACP, Vote Vets, 
Jobs with Justice, National Council of  
Churches and Rainbow PUSH. These 
groups have come together to take a 
stand against the unprecedented as-
saults on the Postal Service including 
efforts to dismantle and privatize it. 
To join A Grand Alliance, visit www.
AGrandAlliance.org.

Continuing Our Work In A New Administration
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Finally, It Is A New Year!
by Kimberly Karol, 
IPWU President
 If  you are like me you are glad to 
have 2020 in the history books. Al-
though it was a tough year there were 
many things that I think are notewor-
thy that we should take into the New 
Year. The Pandemic forced everyone 
to re-evaluate how we conduct our-
selves with others. We were no longer 
free to gather in large groups making 
collaboration difficult and traditional 
family celebrations were cancelled as 
a way to protect the ones we care most 
about. I am grateful that so many of  
us were able to stay connected via the 
internet through ZOOM meetings or 
Facebook Live events. For me it was 
the first time that I used social me-
dia and technological platforms to 
communicate important information 
about the Postal Service and the elec-
tion. Before this year I thought these 
technologies were limited to only 
gamers, or a way to share photos of  
family and events. I have discovered 
that it is so much more, and it can be 
a very powerful way to unify people 
with shared interests. I like so many 
of  you are looking forward to meeting 
with people in person again but hold-
ing meetings via ZOOM has provided 
many more opportunities to meet 
with District Leaders more frequently 
as well as connect me to community 
activists and progressive union lead-
ers from around the country. It will 
be something I plan to continue in the 
New Year.
 Beginning again in January we will 
resume the regular Membership Con-
versations via ZOOM on Wednesday 
evenings. To begin the year we will 
have these meetings on the 2nd and 
4th Wednesday of  each month at 6:30 
PM. These are open meetings for any 
member to join to get answers to their 
questions on anything related to your 
pay, benefits and conditions of  em-
ployment. On January 27th we will 
be reviewing the rules for Prime Time 
Bidding in small offices so members 
will have the information they need 
to plan their vacations and be ready 
when the bidding begins on February 
1st. Watch the calendar on our web 

page for additional topics and guest 
speakers as they are arranged. I hope 
you take this opportunity to meet the 
stewards and Craft Directors that are 
working to enforce the contract on be-
half  of  the membership. 
 The National Research and Edu-
cation Department has organized an 
extensive schedule of  ZOOM train-
ing sessions for new officers and 
stewards in January and February 
of  2021. Most of  the sessions are 
2-4 hours long and focus on provid-
ing any interested member with the 
information they may need as newly 
elected officers or individuals that 
would like to become more involved 
with the union. Everyone reading this 
article has talents that can be used to 
strengthen the union. You do not have 
to be a good writer, or well spoken to 
be an effective steward; the main thing 
is to have a strong sense of  right and 
wrong and be willing to take action. 
No one starts out as a great steward; 
it is a skill that is developed over time. 
Generally there are only a handful 
of  issues that occur repeatedly so we 
have outlines and templates for nearly 
every grievance you might encounter. 
Working together we share the things 
that work and warn each other away 
from arguments that detract from a 
successful argument. You will never 
be working alone. There is no charge 
for any of  these classes and you can 
attend from the comfort of  your own 
home. It is a great opportunity to 
learn more about what the union does 
for the membership and how you can 
help improve the working conditions 
in your office. The class schedule is 
posted on our web site in the Members 
Only section. If  you are interested in 
becoming a steward please send me 
an email so I can assist you in getting 
into one of  the new steward sessions, 
kimberly4apwu@gmail.com.
 I wanted to caution all of  you not 
to let your guard down as the COVID 
Vaccine becomes more readily avail-
able. It will be important that every-
one continue to wear a mask and 
maintain social distancing for many 
months to come. The vaccine is not 
expected to be widely available to the 

general public until Spring or early 
Summer which means that you will 
still be at risk of  contracting the virus 
until very late in 2021. As essential 
workers we need to stay healthy so we 
can continue to provide delivery ser-
vices for vital medications, payments, 
and supplies for customers in every 
community. Most of  you struggled 
through the worst Christmas season 
in Postal history in 2020. As you read 
this article you may still be sorting 
parcels that were intended for delivery 
by Christmas. There was little or no 
chance the Postal Service was going 
to succeed this Holiday Season. This 
was by design. The warning bells were 
sounded early in the year, but the mes-
sage quickly got distilled so that the 
focus was on the election and mail 
in ballots. Weeks before the election 
many insiders, me included were tell-
ing reporters that it was important not 
to lose sight of  the underlying finan-
cial issues plaguing the US Postal Ser-
vice. There is still no COVID relief  to 
offset operational expenses related to 
the pandemic. This systematic neglect 
by Congress is driving internal cost re-
duction measures that contributed to 
significant delays in mail processing 
and parcel delivery. Continued pres-
sure to reduce staffing to bear mini-
mums or below left the Postal Service 
vulnerable to staffing shortages as a 
result of  COVID that closed some 
small offices for several days, and 
crippled the transportation network. 
There has always been an increase in 
package handling during the holiday, 
but never before have we seen over 
a 40% increase in packages due to 
more online shopping and cancelled 
family gatherings. Unlike FedEX and 
UPS the Postal Service cannot refuse 
to provide Service to any customer-it 
is the essence of  Universal Service. 
Therefore, when large private trans-
portation companies such as UPS and 
FedEx refused to ship for many large 
companies like Footlocker, and Kohls 
during the holidays that package vol-
ume also flooded the Postal network. 
We were destined to fail this season.
Once again I find hope in the lessons 
of  2020. When the public heard about 

the disastrous programs being imple-
mented by Postmaster DeJoy they 
took action. The repeated demonstra-
tions across the country and the ongo-
ing coverage by the media of  the pub-
lic’s support for a continued Public 
Postal Service forced these policies to 
be postponed until after the election. 
The Postmaster has publicly declared 
that he intends to move forward; cur-
rently it is a financial necessity. In 
2021 we have leaders in Washington 
that are much more sympathetic to 
the needs of  the Postal Service and 
the continued benefits that are provid-
ed to communities across the country. 
It will be very important that we once 
again rally the public to take action 
in support of  the Postal Service. The 
first step is already in motion. The 
National APWU is now circulating a 
petition to encourage President Elect 
Biden to fill the 4 vacancies on the 
Postal Board of  Governors with di-
verse individuals that are community 
minded and are committed to keep-
ing the Postal Service public for the 
people. I encourage everyone to sign 
this petition and circulate it to anyone 
they are connected to on social media. 
I believe this is a reasonable request of  
our incoming President that will go a 
long way to laying the foundation for 
positive changes to preserve the Post-
al Service, https://www.apwu.org/
petition?source=promotion.
 It is my hope that each of  you will 
enter the New Year looking for new 
challenges. There is much to be hope-
ful for in the coming months, and 
many things that we must collectively 
resolve. I believe each of  us has a role 
to play in the healing of  our coun-
try and setting a path for our future. 
Change doesn’t happen by accident, 
it requires action. You don’t have to 
be a genius or a superstar to facilitate 
change. If  each of  us commits to do-
ing something new to positively influ-
ence others even the smallest gesture 
will have tremendous results. It is 
about collectively taking action, the 
power of  the many that will change 
the world we live in. Challenge your-
self  to take action. You will not be 
alone!
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 Celebrities tweeted about it, politi-
cians campaigned on it, friends on Ins-
tagram posted about it, and some even 
wore it on T-shirts. It was the rallying 
cry of late 2020: #SaveThePostOffice.  
 But as the initial chaos surround-
ing the presidential election begins to 
dissipate, President Donald Trump’s 
election-fraud lawsuits get thrown out 
of court, and President-elect Joe Biden’s 
transition team takes over the news cycle, 
that public fervor for the United States 
Postal Service has fallen to the wayside. 
 It makes sense. Biden, who raised 
campaign dollars on his plan to keep 
the post office from privatizing and to 
supply it with adequate funding, will 
soon be in power.

The USPS Is Still In Big Trouble Under Biden
 The problem, in many American 
eyes, is solved. Mission accomplished, 
right?
 “I see the comments on news stories 
about the USPS,” said Mark Dimond-
stein, president of the American Postal 
Workers Union. “They’re all exploding 
with misinformation. The public thinks 
that the postmaster general [Louis De-
Joy] is going to go away when Trump 
does because they’re so closely linked.”
 But, said Dimondstein, “the com-
mon wisdom is wrong.” 
 In reality, Biden does not get to 
nominate or fire the postmaster gen-
eral — that’s up to the USPS Board of  
Governors, the majority of whom are 
Republican.

by Larry Sorrels
  First  of  all,  let me preface my  re-
marks  for  this  article.  I  am  from  the 
Southeast  (North Carolina), where  it 
is  EXTREMELY  hard  to  organize  a 
Union. The history of  this goes back 
to  the  1920’s  and  1930’s  when  tex-
tile workers were struggling  to orga-
nize.  Some were  shot  in  the  back  in 
Marion, N.C. and some were labelled 
Communists and hanged in Gastonia, 
N.C. Many were thrown in the “slam-
mer”  for  standing  up  for  their  rights 
and  their  families.  Local  police  and 
the National Guard often assisted the 
Company  in  crushing  these workers. 
Not  surprisingly,  you  will  not  find 
much  in  the history books about  this 
tragedy.
  GOOD  NEWS.  In  September  of 
2020 registered nurses voted to form 
a  union  in my hometown, Asheville, 

N.C.  Over  seventy  percent  of  those 
voting,  voted  for  the  Union.  You 
do  not  know  the  joy  that  I  feel  over 
this  organizing  success.  This  vote 
answered  my  prayers  and  made  my 
whole summer. This is a unit of 1700 
to  1800  persons  and  they  will  be 
represented  by  the  National  Nurses 

Some Good News For A Change

United Union AFL-CIO. To you from 
the Northeast, Midwest, and the West 
Coast,  this may not seem like much, 
but this is BIG. This was the biggest 
hospital  organizing  success  in  the 
South since 1975. No other hospitals, 
except for the VA, have Union repre-
sented nurses  in North Carolina. We 
are hoping we have some momentum 
and this spreads through our state and 

region  to  hospitals  and  other  indus-
tries. Good work by the NNU with the 
assistance of  the  local Central Labor 
Council and the NC AFL-CIO. Mayor 
Manheimer  and  several  members  of 
City Council and Chairman Newman 
of  the  County  Commissioners  came 
out in support of the NNU. UNPRE-
CENTED.  Good  news  in  a  difficult 
year.
  On another note, those of you still 
working,  also  us  retirees,  pay  care-
ful  attention  to  things  happening  in 
the USPS. With a “stroke of the pen” 
we  all  could  lose  a  lot.  It  can’t  hap-
pen  right?  Don’t  count  on  it.  These 
are crazy  times. PLEASE VOTE AS 
IF YOU AND YOUR FAMILY’S FU-
TURE DEPENDS ON IT, BECAUSE 
MORE  THAN  EVER,  IT  DOES! 
Consider candidates endorsed by La-
bor  from  THE  COURTHOUSE  TO 
THE WHITE HOUSE.

— Quarterly Digest

Thank a Union Steward Today!
 Union Stewards are the leadership of their workplace. 
APWU Stewards work long hours to make sure the 
members have a voice and an advocate on the job.
 Cheers to all of our Union Stewards who dedicate 
their time and 
energy to keep 
things moving 
and are not afraid 
to speak up to 
management. You 
make unity happen, 
and you never let 
anyone forget 
there’s a union at 
your worksite.
 Thank you!

Affiliate Website Directory
American Postal Workers Union  .................... www.apwu.org

APWU National Postal Press Assn ..... www.apqupostalpress.org

APWU Auxiliary ............................. www.apwuauxiliary.org

APWU Health Plan ................................. www.apwuhp.com

APW Accident Benefit Association ...............www.apw-aba.org

Postal Employees Relief Fund ................. www.postalrelief.org

AFL-CIO .................................................. www.aflcio.org

Union Label .........................................www.unionlabel.org

Union Plus ...........................................www.unionplus.org

Labor Start ........................................... www.laborstart.org

Economic Policy Institute ................................. www.opl.org

APWU Voluntary Benefits Plan www.voluntarybenefitsplan.com
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by Cindy Housh, COPA Coordinator
 Congratulations to Beth Younadam, Clerk in Norwalk; Robert Dice, 
APWU Retiree; and Debra Dickerson, APWU Retiree who won $150 
each as part of  the annual “Christmas Cash” drawing at the December 
5th regular membership meeting.
 To be eligible for the drawing, union members who give to COPA 
are given one ticket for every $25.00 given to COPA throughout the 
calendar year. A union member can give cash, check, or thru payroll or 
annuity deduction. A member gets five extra tickets if  they sign up for 
payroll or annuity deduction or if  the member increases their deduc-
tion in the calendar year. Please contact the COPA coordinator, Cindy 
Housh, if  you would like to give or sign up for COPA. Her email is: 
cindermarie@msn.com

COPA Christmas 
Cash Winners

by Anna Smith, National APWU
Organization Director 
 Who would have thought what 
we considered the “norm” at the 
beginning of  2020 would look so 
different today? Ringing in the 
2020 New Year was in some man-
ner similar to ringing in the New 
Year back in 2000. The significance 
of  the number 2020 seemed to have 
this cool new vibe to it. No longer 
in the teens and great things were 
going to happen in 2020. We were 
looking forward to the New Year 
with a new perspective on life, set-
ting goals and off  to new adven-
tures.
 Well that did not work out so hot. 
Who would have thought our lives 
would change so drastically, and go 
in different directions by the end of  
the year?
 We were all thrusted into this 
new way of  life, managing everyday 
tasks while maintaining our house-
holds, and trying to keep our com-
posure together through it all.

 By years-end, many organiza-
tions had to find new ways to meet. 
Those who may have been doing 
things maybe a little “old school” 
– swearing off  virtual meetings and 
electronic communication other 
than a telephone call – were all of  
a sudden forced to invest in technol-
ogy upgrades. The most technology 
stubborn are learning how to answer 
calls thru their computer and shop 
online. Deciding whether you were 
going to show your face on Zoom, 
have a still picture, or just have your 
name appear were decisions you 
possibly made in 2020.
 Every day, you can read how 
people are saying they want things 
to get back to normal. The reality is 
while there may be eventually be a 
vaccine for this, there will not be any 
going back. In many aspects of  our 
lives going forward the new “norm” 
will look much different.
 What has not and will not change 
is our union’s fight to preserve the 
gains we have struggled tooth and 

nail for. This includes livable wages, 
regular work hours, safe working 
conditions, annual and sick leave 
pay, seniority rights, overtime pay 
and provisions, and paid holidays. 
This fight will still be there in 2021. 
Just because the occupant of  the 
White House is changing does not 
mean our fight is over. We cannot 
let the movement and support for 
the Postal Service die and its em-
ployees take a back seat.
 

Join Together To 
Take United Action

 Our future as postal workers will 
be dependent on our strength, and 
that comes from us standing on the 
same side, being on the same team. 
We will continue to be tested by 
forces who will attempt to divide us. 
None of  us will be able to take on 
these forces standing alone. In unity 
there is strength.
 As an APWU member, your ac-
tive participation in our union is 
vital. Participation is not about just 

paying your dues. If  you have not 
logged into the APWU Members 
Only section of  the website before 
today, I encourage you to do so now 
at apwumembers.apwu.org.
 Once you have logged in, you can 
not only view Members Only com-
munications, your local union con-
tact info, and update your address, 
but you will also have the opportu-
nity to select how you can actively 
participate in the APWU. Select 
“Help in the fight” and check the 
areas that interest you.
 Thank you for all you do each 
and every day! Happy and safe holi-
days to you and yours!
 Reminder for local leaders during 
our peak season, do not delay send-
ing in Membership Applications 
(1187s). In order for membership to 
be automatically reinstated when a 
PSE is rehired within 180-days after 
the conclusion of  their current term 
of  employment, the original appli-
cation must have been submitted 
and entered.                   — apwu.org

A ‘New Normal’ At The End Of 2020

by Mark Ferrari
 Per the Employee Labor Manual 
(ELM), Advance Sick Leave is sick 
leave that “may be advanced in cas-
es of  serious disability or ailment if  
there is reason to believe the employ-
ee will return to duty. Sick leave may 
be advanced whether or not employ-
ees have annual leave to their credit.” 
 For example, let’s say you have no 
sick leave left and you are scheduled 
to have surgery on your back next 
month. 
 Your doctor says you will need 
to be off  work for 3 weeks and you 
can return to work after the 3 weeks. 

Since many of  us would be in a cer-
tain degree of  financial hardship 
without any money coming in for 
3 weeks, the Advance Sick Leave 
would certainly come in handy. 
When you return to work, the sick 
leave that was advanced to you 
would have to be paid back. 
 This is accomplished by the USPS 
deducting your sick leave as you ac-
crue it until the sick leave is paid back. 
 Also, you do not have to exhaust 
all of  your annual leave before re-
questing Advance Sick Leave. 
 When applying for Advance Sick 
Leave, you must submit medical doc-

umentation supporting your request. 
For example, your physician can state 
that “due to surgery, the employee 
will need to be off  work during what-
ever timeframe and will return to duty 
after this time.” 
 The request should be submitted 
well enough in advance so as to have 
the sick leave forwarded to you by the 
time you off  work. This will ensure you 
don’t go without pay. The request can 
be submitted to your supervisor who 
should then forward it to the proper 
management authority for approval. 
 In lieu of  giving the request to your 
supervisor, members can go to their 
steward who can ensure the request 
is properly handled. While there are 
some capable supervisors, unfortu-
nately, many have a tendency to forget 
about issues like this which will leave 
you scrambling at the last minute. 
Thus, see your steward if  possible.

What Is Advanced Sick Leave
 You  are allowed up to 30 days 
(240  hours) of  Advance Sick Leave 
per request. As previously stated, 
you must be returning to work after 
your absence if  you want the request 
for Advance Sick Leave approved. 
This is because the USPS wants 
to ensure you will be able to pay it 
back.
 The main advantage of  Advance 
Sick Leave is that it allows someone 
to continue receiving a paycheck dur-
ing an absence that would normally 
have been without pay due to lack of  
sick leave. 
 Advance Sick Leave is a seldom 
used benefit that is sometimes misun-
derstood by both craft employees and 
management. Therefore, it is important 
that you ask your union steward for 
information on this so as to properly 
determine if  Advance Sick Leave will 
work for you.                      – The Hi-Lites
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by Anna Smith, National APWU
Organization Director 
 As concerned postal workers, we 
have been hearing a lot about delay-
ing-mail policies, reduction in hours, 
gutting automation and the end of  
postal operations as we know it. It 
feels like in a matter of  weeks every-
thing changed.
 The new outsider Postmaster Gen-
eral (PMG) issued policy changes 
directing employees not hold postal 
trucks one minute past their sched-
ule; to leave mail that could have been 
processed and delivered that day to 
be worked and/or delivered the next 
day. The PMG has cancelled most 
overtime and management has gutted 
postal automation units. All of  this 
significantly changes whether we are 
able to move the mail effectively and 
timely.
 This affects not just postal workers, 
but all the people of  this country who 
rely on prompt, reliable, cost-effective 
mail services.

Turn Frustration Into 
Work Floor Activism

 Postal workers are frustrated and 
angry at this violation of  our core 
purpose. As the APWU educates 
with the media and fights back in 
the streets, you can speak about the 
policies with your coworkers and 
use the opportunity to organize. The 
pandemic has limited our ability to 
gather in our churches, community 
centers, union halls, etc. However, the 
one place where we, because of  our 
‘essential worker’ status, do gather 
(albeit at a distance) is at work at the 
post office.
 Article 23 of  the CBA allows us 
to engage in official union duties re-
lated to collective bargaining. Collec-
tive bargaining includes the issues of  
wages, hours and working conditions, 
which the new policies are already af-
fecting. Breakrooms, cafeterias, lunch 
rooms and outside patios are excellent 
places to set up Union Information 
Centers. They are common areas we 

New Policies Are An Organizing Opportunity
can use for a common purpose that 
can also allow for the required social 
distancing.
 The effective use of  these areas 
actually allows us to be proactive at 
work without being on the work floor. 
If  a manager tries to challenge the use 
of  these areas for our common pur-
pose, be sure to point them to ELM 
911.1 that allows you to participate in 
union activities without fear of  pen-
alty or reprisal. In fact, postal policies 
(ELM 924.32) allow us to organize in 
these non-work areas.

Information And Activities, 
We Can Advocate

 Set up your tables. Make it pre-
sentable – maybe add some candy or 
goodies. Be sure to include some of  
the following materials on your table:
  APWU Pocket Folder with 
Welcome Booklet that includes a 
wide array of  information about the 
APWU, including a brief  history, our 
structure, and some of  the many ben-

efits available to union members
  PSE Brochure, and Career Craft 
fliers
  Lanyards, retractables and badge 
holders
  Local t-shirts or APWU mer-
chandise
  ABA, VBP, AFLAC, Union Priv-
ilege benefit packets
  Save Our Service information
  Congressional contact informa-
tion
 If  you need assistance obtaining 
some of  the above materials be sure 
to reach out to the Organization De-
partment, organization@apwu.org 
or 202-842-4227. If  we do not have 
it, we can help get you pointed in the 
right direction.
 We have to have conversations 
with our coworkers – members and 
non-members. We have to encourage 
our members to get involved in the 
fight to protect our jobs, and stressing 
with non-members the importance of  
being on the same side.

by Marty Schneider 
 Are you still working? Do you 
have a mortgage and or credit card 
debt? Have you retired but are still 
winding down from the fast pace of  
working life? There is no substitute 
for good Life Insurance, a current 
“Will” and a plan for your survivors 
in the event of  your untimely death.
 Our union, APWU has a pam-
phlet entitled “Workers and Retirees 
Records Organizer Vital Papers.” 
It is most likely available on the 
APWU website. And it is an invalu-
able tool.
 I raise the issue because a friend 
of  mine (since 1972) recently passed 
away unexpectedly of  natural causes 
while still employed by the Postal 
Service and his family is not having 

an easy time of  the aftermath. 
 We all know we are not going to 
live forever. The kindest thing we 
can do for our loved ones is to have 
our affairs in order. The pamphlet I 
mentioned is one of  the easiest ways 
to start the process. It is an explicit 
method to literally write down and 
enumerate life’s important details. 
There are areas for Bank Check-
ing and Savings Accounts – Credit 
Union Accounts, Life, Health and 
Automobile Insurance policies. 
Another area covers safety depos-
it boxes. Still another area covers 
Mortgage and Credit Cards. All of  
the areas have spaces for Account/
Policy numbers, location of  the pol-
icy/account, beneficiary etc.
 Filling out this pamphlet puts all 

Taking Care Of Business

the information about your life in 
one place and should be kept in a 
secure location! The bottom line is 

that filling out and securing it AND 
letting your personal representative 
or executor know where it is located 
is critical.
 In these trying times of  pandemic 
you can never be too prepared for 
the unexpected. And finally, the im-
portance of  a current Last Will and 
Testament cannot be overempha-
sized.
 We all have good intentions but 
if  these final details are not looked 
after, the burden falls to our survi-
vors. Why needlessly burden these 
folks financially or timewise when 
it is at our fingertips? It merely re-
quires rolling up our sleeves and tak-
ing care of  business.
 Yours In Union Solidarity.

— Quarterly Digest
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by Lamont Brooks, National APWU
Director, Clerk Division 
 Please be advised that pursuant to 
Article 15, Sections 2 and 4, of  the 
Collective Bargaining Agreement, the 
APWU is initiating a Step 4 Dispute, 
No. HQTC20200290.
 The issues and facts involved in 
this dispute are as follows: On June 
17, President Mark Dimondstein re-
ceived a general interest notification 
letter from USPS Contract Adminis-
tration Manager Rickey Dean, stat-
ing, as a result in the reduction of  
letter and flat mail volume, the Post-
al Service is planning to reduce the 
number of  Advanced Facer Canceler 
Systems (AFCS), Delivery Bar Code 
Sorters (DBCS), Automated Flat 
Sorting Machine 100s (AFSM100), 
and Flat Sequencing Systems (FSS) in 
its mail processing facilities. The sub-
ject reduction is anticipated to take 
place over the next several months. 
There is a planned reduction of  six 
hundred and seventy-one (671) pieces 
of  equipment throughout the country.
 These reductions are in violation 
of  the following: 
  Article 5, Prohibition of  Unilat-
eral Action 
  Article 4, Technological and 
Mechanization Changes, Section 1. 
Advance Notice 
  Article 12, In the event there 
would have been/was an Article 12 
impact, as a result of  the reduction 
of  671 pieces of  equipment, Article 
12.5.B.3 states, “The Union shall be 
notified in advance (as much as six 
(6) months whenever possible), such 
notification to be at the regional level, 
except under A.4 above, which shall 
be at the local level.”
 The APWU asserts the Postal Ser-
vice knew this should have been an 
Article 12 National Notification, and 
the Postal Service deliberately left out 
that there would be an Article 12 im-
pact to the bargaining unit because 
they failed to provide APWU with 
advanced notice at all levels of  the or-
ganization.
 Additionally, the Minimizing Ex-
cessing MOU states, “The Postal 
Service will review its operations 1) 
to create new and/or more efficient 
assignments within the installation 
that might lessen the excessing need 
and 2) to look for scheduling opportu-
nities to offer assignments which are 
consistent with local operation needs 
and reduce/eliminate the need to ex-
cess.”
 Furthermore, the Article 12.5.B.2 
MOU states, “The parties agree that 
Article 12.5.B.2 shall be amended to 
include the need to identify duty as-
signments within the appropriate ra-
dius currently held by PSE employees 
which shall be made available for the 

USPS Planning To Reduce AFCS, DBCS, AFSM100, 
And FSS In Its Mail Processing Facilities

reassignment of  excess career em-
ployees”.
 Notably, in the June 17, 2013 Gold-
berg 12.5.B.2 National Award, the 
parties must identify the duty assign-
ments after the creation of  the duty 
assignments under Article 37.3.A.1 
and the Minimizing Excessing MOU.
 The Das Article 37.3.A.1 Duty 
Assignments National Arbitration 
Award decision dated July 24, 2020, 
reaffirms that the Postal Service is 
contractually obligated to post for bid 
additional new duty assignments us-

ing all available work hours (includ-
ing PSE hours).
  Article 30.B of  the Collective 
Bargaining Agreement defines sec-
tions within the installation.
  In the event of  any excessing as a 
result of  this notice, the APWU cites 
all of  the applicable excessing provi-
sions, MOUs, etc. and related Craft 
Article(s).
 Accordingly, the APWU has 
initiated National Dispute No. 
HQTC20200290, and are requesting 
that the Postal Service cease and de-

sist violating the Collective Bargain-
ing Agreement and rescind all noti-
fications nationally, regionally and 
locally to the union that relates to the 
automation equipment (machine) re-
duction/removal/ elimination, and 
any resulting actions.
 The USPS must bargain with the 
APWU in accordance with the Col-
lective Bargaining Agreement, and 
make the union and affected em-
ployees whole, to include, but not 
limited to, all lost wages and ben-
efits.
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COVID-19 Couldn’t Steal Local 44’s Holiday Cheer
by Sara Cart
 Despite the COVID-19 pandemic, DMI Local 
hosted a “drive through gift giveaway” for the 
children of our APWU members and retirees on 
December 6th. We were able to safely provide 
48 children with a gift from Santa, and a goody 
bag to enjoy with their families at home.
 The APWU Children’s Christmas Party 
has been an annual tradition in our local 
for many years. It was with sadness that we 

were forced to cancel the 2020 party because 
of the pandemic. Soon after, Auxiliary 
member Karen Wolver approached me with 
an alternative idea, and we made it happen! 
We love giving back to our membership, and 
this is our way of saying thank you for being 
a Union member.
 I want to give a huge thank you to Karen 
Wolver and Christine Sarcone for helping this 
event to come together. Also, a special thanks 

to the Des Moines Local Auxiliary for your 
continued support! Plus, tons of thanks to all 
of those who volunteered their time to help.
 2020 has been a challenging year, and at 
times very uncertain. I have high hopes that 
by this time next year, we will again be visiting 
in-person for the Children’s Christmas Party. 
Until then, I wish all my postal friends a New 
Year full of peace, love, and happiness.  Merry 
Christmas to you all!
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COVID-19 Couldn’t Steal Local 44’s Holiday Cheer

A fun time was 
had by all!
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continued on page 11

 The modern movement for postal 
banking in the United States was 
born out of  the ashes of  the 2008-
2009 Great Recession. One of  
the early effects of  the financial 
crisis that set off  the recession 
was the closure of  hundreds 
of  bank branches throughout 
the country. This trend con-
tinued for years after the re-
cession. Between 2008 and 
2016, more than 6,000 bank 
branches closed, leaving 
many former customers 
without access to basic fi-
nancial services and laying 
bare the sheer magnitude of  
the crisis affecting America’s 
80 million unbanked and un-
derbanked people.
 As observers and policymakers 
studied possible solutions to address-
ing their needs, postal banking re-
emerged as a viable and practical so-
lution. Today, as the pandemic grinds 
the economy to a halt and millions of  
workers are out of  their jobs, postal 
banking is once again gaining atten-
tion as this crisis reveals other system-
ic problems in the country’s financial 
system.
 You probably recall the $1,200 in 
stimulus funds that individuals were 
to receive as a part of  the federal 
government’s early efforts to boost 
household finances in the first weeks 
of  the pandemic shutdowns. What 
you may not have realized however, 
is that according to the Center on 
Budget and Policy Priorities, at least 
12 million eligible recipients still have 
not received their stimulus funds and 
millions more had the payments de-
layed by crucial weeks or months as 
bills piled up.
 Why? The IRS, which was respon-
sible for distributing the funds, sim-
ply did not have a way to reach every 
person in the country. While most of  
the funds were sent via direct deposit 
to bank accounts, this was obviously 
not a solution for the 8.4 million 
households in the country who are 
unbanked and for many of  the addi-
tional 24 million underbanked house-
holds.
 In fact, the population of  people 
who have not yet received their stimu-
lus checks, or were subject to undue 
delays in receiving theirs, roughly cor-
responds with the same demograph-
ics of  people who are underserved by 
our current financial system. These 
are lower-income and working-class 
households, disproportionately peo-
ple of  color. Both in “normal” times 
before the pandemic and now, this 
country’s financial system is failing 
them and leaving them further and 
further behind.
 Fortunately though, some cam-
paigners and policymakers have taken 
notice. On June 11, the House Com-

Pandemic Underscores Need For Postal Banking

mittee on Financial Services held a 
hearing on “FedAccounts.” FedAc-
counts is a concept that would allow 
individuals to access the same bank-
ing service that the Federal Reserve 
offers to financial institutions. One 
of  the Federal Reserve’s roles is to 
function as the “bank for banks,” al-
lowing them to deposit money, clear 
payments and the like. Advocates 
of  FedAccounts say that the Federal 
Reserve ought to offer this service to 
anyone, not just the big banks.
 FedAccounts advocates recognize 

that the Postal Service’s network of  
post offices could service as the “front 
of  house” servicing center for FedAc-
counts, providing an access to every 
neighborhood of  the country and a 
trusted window clerk to help custom-
ers through the process.
 This concept would be one way to 
ensure that everyone in the country 
had access to essential financial ser-
vices, and in times like these when 
the government is eager to get mon-
ey into consumers’ hands quickly, it 
would be able to reach them quickly 

and efficiently, without exacerbating 
existing problems of  income inequal-

ity and other inequities of  our ex-
isting financial system. Even the 
chairman of  the Federal Reserve 
can see the appeal of  FedAc-
counts. Asked about the concept 
at a recent congressional hear-
ing, Fed Chair Jerome Powell 
warned against them, because 
they might prove too popular: 
“I worry what would happen 
to the rest of  the private bank-
ing system, because a lot of  
people would opt to keep their 
personal money at the Fed.”
 The Campaign for Postal 

Banking is a coalition of  con-
sumer, worker, financial reform, 

economic justice, community, civic, 
and faith-based organizations calling 
for low-cost, consumer-driven finan-
cial services via the Postal Service. 
Products and services could include 
check cashing, bill payment, sav-
ings accounts and small-dollar loans. 
Postal Banking will benefit consum-
ers without access to traditional 
banks as well as those who want a 
public option. The expansion of  ser-
vices would also strengthen our pub-
lic Postal Service. To learn more, visit 
www.CampaignforPostalBanking.
org.

by Kennith L. Beasley, 
National APWU
Southern Regional Coordinator 
 We all have been affected by the 
health and safety issues related to 
COVID-19. The uncertainty around 
when the pandemic will end con-
tinues to plague our everyday lives. 
The invisible virus seems to leave us 
defenseless.
 There is also the added stress of  
our seemingly discombobulated, ill-
advised, and misguided right-wing 
leaders who are actually putting fi-
nance before the health and safety 
of  the American public. Hopefully, 
common sense and the belief  “if  my 
neighbor is at risk then I’m at risk as 
well” will win the day.

When Good Is Not Good Enough
 The health experts keep telling 
everyone to wear face masks in or-
der to stop the spread of  the virus. 
Many refuse and do not seem to re-
alize the potential danger and harm 
of  not wearing a mask. We should 
always listen to the health experts’ 
instructions.
 Normally in the past when there 
was a widespread crisis of  this sort, 
people drew closer and always tried 
to help each other. We should coop-

erate and use personal protection 
equipment (PPE) as advised. Think 
of  your coworkers’ welfare as well 
as your own – it will pay off  in the 
long and short runs. We must stand 
up in defense of  decency, normalcy, 
and humanity for ourselves and for 
generations to come. The quality 
and value of  our future depends on 
what we do now.
 I would like to quote Edmund 
Burke, who said “the only thing nec-
essary for the triumph of  evil is for 
good men and women to do noth-
ing, and say nothing.” In defend-
ing against the threats to our safety 
and our livelihood with President 
Trump’s attacks on our public Post-
al Service, we have to step up our 
political offense and defense.

Information Is Power
 I want to commend the South-
ern Region NBAs, local, and state 
presidents for reaching out to the 
district and regional managers and 
me. They have been instrumental in 
persuading management to involve 
employees on the workroom floor in 
COVID-19 teleconference conversa-
tions, information and messaging.
 The safety and health informa-
tion is about the precautions and 

preventative measures for employ-
ees’ protection, because the infor-
mation is constantly changing. As 
of  yet, there is no proven vaccine or 
cure for the virus. Information and 
knowledge are our major weapons 
to protect ourselves from the dan-
gers of  the coronavirus.

Mismanagement Puts Most 
Trusted Agency Status In Question
In a survey conducted this year in 
April, the Pew Research Center in-
dicated a 91 percent favorable view 
of  USPS. This is overwhelmingly 
higher than all other government 
agencies. We do a good job and 
could do the job much better if  Post-
master General DeJoy would stop 
trying to hinder postal operations. 
Intentionally delaying mail, decom-
missioning machines, understaffing 
and lack of  congressional funding 
are all examples of  high-level man-
agement blocking postal operations.

Alleged Mail Fraud To Undermine 
Postal Service and Election

Note that investigations, both gov-
ernmental and private, have shown 
that voter fraud is extremely rare 
when voting by mail. It has been 

— Staying Safe —
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Creating A Postal Banking System Would 
Help Address Structural Inequality

 Created more than 200 years ago, 
the United States Postal Service 
(USPS) has had a profound effect on 
the social and economic conditions 
of  America’s neighborhoods and 
communities. Delivering more than 
140 billion pieces of  mail to more 
than 42,000 urban, suburban, and ru-
ral communities in 2019, the free and 
universal service mandate to circulate 
information is what makes the USPS 
a respected American institution.
 It is also an equalizer institution. 
The U.S. Postal Service delivers mail 
everywhere, it has offices everywhere, 
and it imposes no extra charges or 
fees for delivering mail to certain 
communities. Furthermore, it delivers 
essential services, such as prescription 
drugs, a critical lifeline for seniors and 
people with disabilities; paychecks for 
people who don’t use direct deposit; 
and letters and packages, both criti-
cal ways of  delivering information 
and goods. COVID-19 has showcased 
how critical an institution the USPS 
is in getting Americans essential items 
without risking their health.
 Moreover, the pandemic and the 
initial policy responses to it have fur-
ther elevated the importance of  ad-
dressing systematic barriers to wealth 
building for Black Americans as well 
as other communities of  color. Earlier 
this year, for example, the billions of  
dollars in stimulus funding from the 
Coronavirus Aid, Relief, and Eco-
nomic Security (CARES) Act failed 
to reach the communities that most 
needed help. Lawmakers failed to 
account for the quarter of  American 
households that are unbanked or un-
derbanked, leaving them waiting extra 
weeks to receive a paper relief  check 
— if  they received one at all. While 
the immediate problem was one of  
access, COVID-19 shone a spotlight 
on a systematic problem and created 
a sense of  urgency to fix it.
 By doing so, the pandemic has pro-
vided an opportunity for policymak-
ers to structurally change the financial 
system itself. Despite the gains made 
through the Community Reinvest-
ment Act and the Community De-
velopment Financial Institutions Act 
to accurately assess the root causes 
of  the disparate treatment of  Black 
Americans in the U.S. financial sys-
tem, policymakers have thus far failed 
to focus solutions on institutions such 
as banks instead focusing on individ-
uals and communities. Policymakers 
should build on this solid foundation 
by further investing in the U.S. Postal 
Service by expanding its services to 
include postal banking.
 Postal banking should be a core 
part of  the USPS’ mission to deliver 

services to almost every community 
in the country. Structuring the U.S. 
financial system to leverage the reli-
ability of  the Postal Service will help 
automatically provide banking to 
communities across the nation and 

minimize their reliance on preda-
tory lenders that strip them of  their 
wealth. Minimizing such predatory 
practices must be a necessity for poli-
cymakers who want to tackle the root 
causes of  inequality. Postal banking 
would provide millions of  Americans 
with a universal, easily accessible, and 
essential service that has low, uniform 
costs and no motive to profit from 
communities. It would also support 
an American institution.

The USPS Should Expand Its 
Services To Include Postal Banking
  By allowing the U.S. Postal Service 
to  expand  its  services  into  banking, 

policymakers would  remove  the  struc-
tural  barrier  currently  facing  a  quarter 
of a million Americans. A more robust 
postal  banking  model  could  provide 
communities  of  color  and  low-income 
individuals access to a broader array of 

financial  products  and  services —  in-
cluding bank accounts, small loans, and 
check cashing — at a much lower rate 
than  typical  banking  institutions.  Sen. 
Kirsten  Gillibrand  (D-NY)  has  intro-
duced  legislation,  the  Postal  Banking 
Act (S. 2755), that would allow the U.S. 
Postal Service to offer such services.
  The  American  public  is  also  sup-
portive  of  a  postal  banking  option. A 
July 2020 survey conducted by Data for 
Progress  found  41  percent  bipartisan 
support for the USPS offering these ba-
sic services. Furthermore, it found that 
58 percent of  likely voters  agreed  that 
access  to a USPS bank account would 
save individuals from relying on preda-

tory  lenders,  as  well  as  offer  much-
needed  services  to  underserved  com-
munities.
  Creating  a  robust  postal  bank-
ing  system  could  allow  for  easier 
disbursement  of  future  policy  inter-
ventions,  including  future  stimulus-
related  checks  from  the  federal  gov-
ernment,  similar  to  the  Economic 
Impact Payments made in April 2020; 
quarterly  disbursements  of  earned 
income  tax  credit  or  child  tax  credit 
payments; or baby bonds.

Conclusion
  As  the  nation  grapples  with  taking 
the  appropriate  next  steps  to  rebuild 
following  the  COVID-19  pandemic 
and resulting economic crisis,  it  is  im-
portant  that  policymakers  make  long-
term structural changes to ensure more 
equitable  outcomes  for  all Americans. 
By expanding  the mandate of  the U.S. 
Postal  Service  to  include  postal  bank-
ing, the federal government could pro-
vide  essential  services.  Postal  banking 
would fix a structural error in the U.S. 
financial system and mitigate the harm 
many  Black  communities  face  from 
predatory lenders.
  Danyelle Solomon is the vice presi-
dent of Race and Ethnicity Policy at the 
Center  for American Progress. Mehrsa 
Baradaran is the associate dean for Eq-
uity, Diversity and Inclusion at the Uni-
versity  of  California,  Irvine  School  of 
Law and  the  author of How  the Other 
Half  Banks  and The Color  of Money: 
Black  Banks  and  the  Racial  Wealth 
Gap. Lily Roberts is the director of Eco-
nomic Mobility at the Center.                   

 —edited for space 
americanprogress.org

proven through the years that the 
most secure form of  voting is by 
mail. Computers can be hacked, but 
the mail cannot. When citizens put 
their ballots into the Postal Service 
receptacle, they know that the mail 
is protected by the postal inspectors, 
OIG, and postal employees. Voting 
by mail has the integrity that de-
mocracy depends on. Every Ameri-
can can conceivably easily vote by 
mail, because the ballots go to every 
residence.
 Regional Coordinators Sharyn 
Stone, AJ Jones, Tiffany Foster, 
Omar Gonzalez and myself, all want 
you to know that the safety, health, 
and the well-being of  our union 
members is one of  the top priorities 
along with other union obligations 

and responsibilities. The stakes are 
high, and despite the many chal-
lenges we face, we remain commit-
ted to achieving world-class results 

continued from page 15

— Staying Safe —
for our members. As activist Stacey 
Abrams says, “when we fight, we 
win.”
 Yours in Solidarity.
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 Postmaster General Louis De-
Joy’s former company landed a $5 
million highway-shipping contract 
last month with the United States 
Postal Service.
 DeJoy continued to own a mul-
timillion-dollar stake in XPO Lo-
gistics as of  early October.  The $5 

Postal Service Awards $5 Million Contract To 
Postmaster DeJoy’s Former Company XPO

by Nancy Olumekor, 
National APWU Retirees Director 
 What will happen to your federal retirement ben-
efit should you resign/separate from the USPS prior 
to being eligible to retire depends on several factors, 
starting with how much creditable federal service 
you have when you leave.
 Active duty military service credit can be consid-
ered towards retirement eligibility, however, federal 
employees must complete a minimum of five years 
of  civilian federal service covered by FERS retire-
ment deductions to meet the minimum requirements 
for a FERS retirement benefit.
 Leaving because of  disability or under a Volun-
tary Early Retirement Authority (VERA) is not ap-
plicable to the below scenarios. Also, if  you have less 
than five years of  creditable civilian service, you’re 
not eligible for a retirement benefit and you can take 
a refund of  your Federal Employees Retirement Sys-
tem (FERS) contributions.
  If  you resign/separate with five or more years 
of  service, your retirement benefit will be based on 
years of  service when you leave and your age at the 
time you apply for the retirement benefit as follows:
  If  you leave with 5 or more years of  service, 
you are eligible for a deferred retirement benefit 

at age 62 or later.
  If  you leave with at least 5 years but less than 
10 years of  service, you’re eligible to apply for retire-
ment at age 62. The benefit is calculated as 1% times 
your high-3 years average salary times the years and 
months of  service.
  If  you leave with 10 years but less than 30 years 
of  service, then when you reach your minimum 
retirement age (MRA, age 55-57 based on year of  
birth) you’re eligible for a reduced retirement benefit, 
which is calculated the same as above, except there is 

a 5% reduction for each year you are under age 62.
  If  you leave with 20 years but less than 30 years 
of  service, then you can avoid the 5% per year re-
duction, if  you wait until you reach the age of  60 to 
apply for the retirement benefit.
  If  you leave with 30 years or more of  service, 
then you be will eligible for an unreduced retire-
ment benefit when you reach your MRA (age 55-
57).
 When you reach your MRA or later and you re-
sign/separate before you have enough service for 
an unreduced immediate retirement you may still 
receive a retirement benefit as follows:
  If  you’re at your MRA with less than 10 years 
of  service, you’re eligible for a deferred retirement 
at 62, as explained above.
  If  you’re at your MRA with at least 10 years 
but less than 30 years of  service, you’re eligible for 
an immediate, reduced FERS retirement benefit 
with the age penalty applied. You are also eligible 
to receive credit for your unused sick leave balance 
and the calculation is the same as above.
  If  you’re at your MRA with at least 10 years 
but less than 20 years of  service, if  you wait until 
age 62 to apply the retirement benefit, the age re-
duction penalty will be eliminated.

Retirement Benefit Questions

 LOUIS DEJOY, the Republican 
donor-cum-postmaster general, was 
a top target for Democrats who ac-
cused him of  slowing down mail 
ahead of  an election with record ab-
sentee voting and instituting cost cuts 
that worsened services. But even after 
President-elect Joe Biden takes of-
fice, DeJoy will prove hard to replace. 
Postmasters general serve at the plea-
sure of  the U.S. Postal Service Board 
of  Governors, and can’t be directly 

fired by a president. Trump Republi-
can appointees hold a 4-2 majority on 
the board, which can have up to three 
more governors.
 Like much else in Washington, 
DeJoy’s fate may be linked to the out-
come of  the Georgia runoffs for U.S. 
Senate. Democrats on the Homeland 
Security and Governmental Affairs 
Committee, which oversees the USPS, 
are eager to fill the vacant seats on the 
board and move away from the “cost 

cutting mentality” among Postal Ser-
vice leadership that has contributed 
to declines in service, said an aide to 
the committee’s top Democrat, Sen. 
Gary Peters. DeJoy has testified that 
the changes were meant to improve 
operational efficiency. The USPS is 
on track to lose more than $10 billion 
this year. After early criticism, DeJoy 
in August promised to give priority to 
the delivery of  mail ballots, and while 
there were some delays and missing 

ballots, the vast majority of  mail-in 
ballots were delivered on time to elec-
tion officials
 Biden told a postal-workers union 
during the campaign that he would 
move to fill the board vacancies. In-
coming top committee Republican 
Sen. Rob Portman “will review any 
nominations as they come before 
the committee,” his spokeswoman 
said.

— postal-reporter.com

Democrats Push To Fill Postal-Service Board Of 
Governors Seats To Stymie DeJoy, Reverse Cuts

million deal is the first regular con-
tract for a postal route that XPO Lo-
gistics has signed with the USPS in 
more than a year. XPO’s last high-
way contract with the USPS was 
in December and it was temporary. 
The one before that was in signed in 
July 2019.

 XPO’s contract — to move mail 
for the next 18 months between 
Norfolk, Virginia, and Evansville, 
Indiana — has not been previously 
reported. The contract was nego-
tiated in August and disclosed in 
mid-October as part of  a quarterly 
update to a database of  USPS sup-
pliers.
 The Postal Service will pay XPO 
$3.3 million annually to manage its 
route between the two cities, which 
are roughly 700 miles apart. The 
USPS database shows the contract 
has one of  the highest annual rates 
of  more than 1,600 contracts the 
Postal Service initiated with outside 

firms in its most recent quarter, the 
first full quarter DeJoy has served as 
head of  the agency.
 DeJoy was a top executive of  
XPO before he left the board of  the 
company in 2018. He joined XPO 
after selling it the logistics company 
he had founded in a 2014 deal val-
ued at $615 million.
 XPO still pays DeJoy about $2.3 
million a year in rent and expenses 
for 220,000 square feet of  office 
space he controls in his home state 
of  North Carolina. The company’s 
lease agreements for DeJoy’s prop-
erties run through 2025.

— Postalreporter.com
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NOVEMBER 17TH – 18TH, 2020
 Call to Order: Tuesday Novem-
ber 17th, 2020, 1:30 pm - 4:00 pm; 
Wednesday November 18th, 2020, 
08:00 President Rob Moyer presiding.
 Roll Call: Members signed in.
 Membership: Shannon McDer-
mott transferred to Customer Service; 
Harold Stone and Scott King Retired 
From US Postal Service. Congratula-
tions to them!
 Treasurer’s Report: Office Supplies 
was the sole non-monthly expense. 
 Officer’s Reports: President Rob 
Moyer covered the Covid pandem-
ic containment effort was deficient 
as the alcohol wiping of  frequently 
touched surfaces was not being done 
adequately. Rob Noted the District 
Office was affected by a number of  
Covid cases. Many of  the manage-
ment employees are working from 
home. Iowa is reporting 30 -35 Co-
vid cases per day. Increased COVID 
testing is not being done. The Covid 
tracking is not keeping up with the in-
crease in Covid sickness. People come 
to work with symptoms of  Covid and 
are not quarantined.
 Maintenance Report: President Rob 
Moyer let custodians know that time on 
custodial routes permitted only moving 
gray waste carts to the pick-up point. 
Pipe and Duct cleaning needed 1 year 
of work. Members noted 3 work orders 
on Pipe and Duct cleaning; 3 work or-
ders on lobby mopping; Rob has made 
a comparison of Line H for 2020 and 
2019. With Covid 2020 Line H has 
different restrictions on certain leave 
hours with management getting Line 
H hour credits, but management cal-
culated their Line H hour credits with 
the wrong hours. The National Level 
management and APWU have not re-
solved the contract interpretation. Rob 
discussed disputed MPE score/duty as-
signment award. Custodial route com-
pletion hourly computations should be 
reduced for non-custodial activities. 1 
MPE vacancy when employee trans-
ferred back to restored clerk assignment. 
Late addition to Holiday Schedule was 
questioned. Tour 3 Group Leader re-
version appealed to Step 3. National is 
challenging the Maintenance Staffing 
MMOs work hour cuts.
 Clerk Craft Report: Clerk Craft 

Director Cyndi Miller discussed a 
$9,800.00 Step 2 settlement on cross 
craft Level 6 clerk work assigned to 
Level 4.
 Nominations: For the 2021 – 2022 
term Local 7027 APWU Election of  
Officers were conducted by Tabbatha 
Bailey. There was movement in the 
Trustee ranks, Lynn Rumbaugh, Ju-
lie Mclain, and Rob Anderson were 
Trustee nominees.

November 2020
 T-Shirt Winners: Frank Sample, 
Lynn Rumbaugh.
 Meeting Cup Winners: Frank 
Sample, Will Davis

 Plant Cup Winner: Bonita Heard-
harris.
 $300.00 Door Prize: Not Won - 
Names Drawn:1st Monica Malloy; 
Jerry Donald; David Leonard
 Recess: 4:30 PM 
 Adjournment: Wednesday 9:20 
AM

DECEMBER 15TH – 16TH, 2020

 Call to Order: Tuesday, Decem-
ber 15th, 2020, 1:30 pm - 4:00 pm; 
Wednesday, December 16th, 2020, 
08:00 President Rob Moyer presiding.
 Roll Call: Members signed in.
 Membership: Steve Eddins Re-

Local 7027 Meeting Minutes
tired. Congratulations to him!
 Regular Order Of Business: Sus-
pended by Vote.
 Informal Discussions.

December
 T-Shirt Winners:.
 Meeting Cup Winners: 
 Plant Cup Winner: Michael 
Neith.
 $300.00 Door Prize: Not Won - 
Names Drawn:1st; Goan Seo, 2nd; 
Vicki Manken, 3rd; Jennifer Blades, 
4th: Tammy Hanks 
 Recess: 2:35 pm, 4:30 pm.
 Adjournment: Wednesday 8:40 
am

by Tiffany Foster, National APWU
Northeast Regional Coordinator
 I want to take this opportunity to say 
thank you to the postal heroes who are 
working on the front lines daily, con-
tinuing to provide much-needed ser-
vice to the American people during the 
COVID-19 pandemic. 2020 has been a 
rough year for everyone.
 Only three months into the new year, 
COVID-19 forced us to change how we 
went about our daily lives. It made us 
alter how we interact with one another. 
As I write this article, the Northeast Re-
gion has suffered a loss of thirty-three 
(33) sisters and brothers to the coro-
navirus. Please pray for their families 
and the families of everyone who lost a 
loved one to this deadly disease.
 Think of others. Please wear your 
mask, social distance and wash your 
hands regularly. We are relying on each 
other to stop the spread of this virus.
 In addition to the COVID-19 pan-
demic, during this historic 2020 elec-
tion cycle, people doubted our ability to 
process the enormous amount of bal-
lots the Postal Service would receive, 
but we did it. Postal workers take pride 
in their work. The people chose leaders 
who care about the Postal Service, de-
mocracy, civil and human rights.
 The COVID-19 pandemic made the 
American people see us and hear us. 
Our role and importance in this country 
is front and center, as our vital service 

We Were Built For Times Like This

that people rely on is put in jeopardy. 
Every voice from within our union 
made the world recognize the excellent 
and essential work we do in binding this 
country together.
 The Northeast Region was hit hard 
by COVID-19, not just within the 
Postal Service. I want to give a special 
shout out to the local and state leaders, 
National Business Agents, Stewards, 
Regional Safety and Health Commit-
tee, P.O.W.E.R Sisters, and retirees in 
the Northeast Region for not missing 
a beat when you were called to ac-
tion. You made sure employees had 
Personal Protective Equipment. You 
made certain work locations were prop-

erly cleaned when a positive COVID-19 
case was reported. You organized ral-
lies. You spoke to the news media. You 
called your senators. You wrote articles 
in the newspapers. You paid for radio 
ads. You did it all. I am proud to be part 
of the Northeast Region.

The Future
 As essential workers with a solid 
union, we were not faced with the same 
fate as our family members and friends 
during the pandemic. We still had a job 
and health insurance. We even had ad-
ditional rights negotiated for us outside 
of contract negotiations.
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BMC Local 7027
Meeting Schedule

Tuesday
January 19, 2021

1:30 PM & 4:00 PM

Wednesday
January 20, 2021

8:00 AM

Tuesday
February 16, 2021
1:30 PM & 4:00 PM

Wednesday
February 17, 2021

8:00 AM

Tuesday
March 16, 2021

1:30 PM & 4:00 PM

Wednesday
March 17, 2021

8:00 AM

August Door Prize Amount: $300

LOCATION
8435 University Boulevard

Suite 1
Clive, IA 50325

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday  
of every month at

5806 Meredith Drive, 276-5272
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continued from page 13

by Joyce B. Robinson, 
National APWU
Research & Education Director 
 During the holiday season, we often 
purchase products or pay for a service 
that we are disappointed with or do 
not perform as advertised. To assist 
you in getting your money back, the 
Federal Trade Commission (FTC), the 
federal government’s consumer protec-
tion agency, lists strategies on its web-
site that will help.
 1. Return Item to the Store or 
Website - Talk to a store employee or 
manager, or if  you bought the item on-
line, insure and return it with a return 
receipt requested, as soon as possible. 
“Explain the problem and what you 
would like the company to do. Keep a 
record of  all conversations — who you 
spoke with and when, and what action 
they promised,” the FTC says.
 2. Call Customer Service - If  you 
don’t receive results, the next step 
would be to call the company on the 
phone to speak with a customer service 
representative or manufacturer. Advise 
them of what occurred when you tried 
to return the item or what was wrong 
with the service. Most companies have 
a “Contact Us” number listed on their 
website.
 3. Write a Letter - If  a call does not 
work, write a letter. Describe the prob-
lem with the item you bought or the 
service you purchased. Do not write 
an angry, sarcastic, or threatening let-

ter. Send your letter by certified mail 
with a return receipt requested. Here 
is a sample complaint letter from the 
FTC’s website:
(Your Address)
(Your City, State, Zip Code)
(Date)
(Name of Contact Person)
(Title)
(Company’s Name)
(Street Address)
(City, State, Zip Code)

Dear (Contact Person):
 On (date), I bought (or had repaired) 
a (name of  the product with the serial or 
model number or service performed). I 
made this purchase at (location, date, and 
other important details of  the transaction). 
Unfortunately, your product has not per-
formed well (or the service was inadequate) 
because (state the problem).
 To resolve the problem, I would appreci-
ate your (state the specific action you want). 
Enclosed are copies [Never send originals] 
of  my records (receipts, warranties, can-
celled checks, contracts, model and serial 
numbers, etc.) concerning this purchase/
repair.
 I look forward to your reply and a resolu-
tion to my problem. I will wait (set a time 
limit) before seeking third-party assistance. 
Please contact me at the above address or 
by phone (home or cell numbers with area 
codes).

 Sincerely, Your Name
 Account Number, if  applicable

 4. Use Social Media - Post your ex-
perience on social media. Explain the 
problem clearly and reasonably. Ac-
cording to the FTC, the company may 
respond quickly to your problem to 
avoid negative perceptions.
 5. Seek Outside Help - If  your phone 
call, letter or social media post does not 
work, file a complaint with your state 
attorney general or local consumer pro-
tection office, you may want to contact 
your local Better Business Bureau, and/
or file a complaint with the Federal 
Trade Commission at 202-326-2222.
 If you have tried the strategies listed 
and you are not happy with the re-
sult, you might want to consider small 
claims court. Some businesses require 
consumers to arbitrate their disputes 
and waive their right to go to court. 
Check your contract or product packag-
ing for details.
 For more information on the above, 
visit consumer.ftc.gov. As this is the 
last article of the year, I would like to 
thank postal employees for the out-
standing job that you do going to work 
during this pandemic to serve the 
American people. I wish you and your 
loved ones a new year filled with peace, 
good health, and happiness. Stay safe 
and be blessed!

Getting Your Money Back From 
A Product Or Bad Service

 As I said in my first American Post-
al Worker article, you have to know 
where you come from to know where 
you are going. The APWU has a video 
on YouTube in recognition of the 50th 
Anniversary of The Great Postal Strike. 
Everyone should take a look at it. You 
can view it here.
 I say all this to say, the future of the 
APWU rests with those of us that are 
too young to retire. Where would we be 
if  no one stood up to be a union repre-
sentative? Where would we be if  those 
union sisters and brothers fifty years 
ago didn’t say ‘enough is enough’ and 
went on strike?
 Have you ever thought about what the 
APWU will look like in the future? Who 
is the future? Will the APWU have the 
same standing amongst other unions? 
Will the APWU continue to be a power-
ful force in the labor movement? Where 
do you see our organization in the next 
five years, ten years or twenty years?
 We all need to start thinking about 
these things. I do all the time, and I 
know my fellow Coordinators Sharyn 
Stone, Central Region; AJ Jones, East-
ern Region; Omar Gonzalez, Western 
Region; and Ken Beasley, Southern Re-
gion do as well.

We Were Built For Times Like This
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Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit Union

by Jory Heckman 
 The Postal Service is on track to 
receive more pricing flexibility for 
its mail rates, a move that its lead-
ership says will put the agency on 
firmer financial footing.
 The Postal Regulatory Commis-
sion released a final rule Monday 
that would keep a price cap on 
market-dominant products like first-
class mail, but would base the cap 
on changes in mail density and re-
tirement costs.
 The PRC found these variables 
remain out of  the Postal Service’s 
control, and should be considered 
to help the agency cover its operat-
ing costs. USPS reported its market-
dominant products accounted for 
about 58% of  its annual revenue in 
fiscal 2020.
 The final rule from the PRC 
wraps up a 10-year review of  the 
USPS rate-setting system under the 
2006 Postal Accountability and En-
hancement Act, the last major post-
al bill Congress approved.
 Postmaster General Louis De-
Joy has criticized the PRC for tak-
ing three years to come up with an 
alternative pricing system after it 
determined the existing rate-setting 
system didn’t meet standards to 
keep the USPS financially healthy. 
However, DeJoy and former USPS 
executives have counted on greater 
pricing flexibility from the PRC as 
one of  three critical pieces to long-
term postal reform.
 DeJoy, meanwhile, has sought to 
move forward on the other two piec-
es. He’s spoken to House and Sen-
ate lawmakers on the need to pass 
a comprehensive reform bill and has 
introduced operational changes to 
control the agency’s costs.
 The final rule retains many of  the 
key elements of  a proposed rule the 
PRC released last December, except 
for a provision that would have al-
lowed the agency to further increase 
mail rates if  it met or exceeded an-
nual performance metrics.
 Modifying the price cap, the com-
mission wrote last year, would “al-
low the Postal Service to achieve 
long-term financial stability and in-
crease operational efficiency while 
maintaining high-quality service 
standards.”
 The 2006 Postal Accountabil-
ity and Enhancement Act required 
the PRC to determine whether the 
Postal Service’s rate-setting model 
still met nine statutory objectives 
and 14 statutory factors. During that 
review, the PRC found that the cur-
rent USPS rate-setting system “did 
not meet the objectives relating to 
the financial health” of  the Postal 
Service.
 The PRC, recognizing comments 
it received from the mailing indus-
try, said the Postal Service “will be 
able to exercise its business judg-

ment” and decide whether or not to 
raise rates to the maximum extent 
possible under the new rule.

However, Stephen Kearney, the ex-
ecutive director of  the Alliance of  
Nonprofit Mailers, said the PRC 
final rule doesn’t address excessive 
USPS operating costs as outlined in 
inspector general and Government 
Accountability Office reports.
 “It’s a bit hard to fathom how the 
regulatory agency wants to fix the fi-
nancial stability of  the postal agency 
by putting at risk the financial sta-
bility of  hundreds of  nonprofits that 
rely on affordable mail for fundrais-
ing, membership, and distributing 
publications,” Kearney said.

 Paul Steidler, a senior fellow at 
the Lexington Institute, said the 
USPS Board of  Governors should 
consider holding off  on raising rates 
to the maximum extent possible un-
der the new price cap, given recent 
operational changes that led to a de-
cline in on-time mail delivery.
 “It may just be that the tipping 
point for a number of  mailers is 
what they perceive as an onerous 
price increase,” Steidler said.
 In the lead up to Election Day, 
federal judges in a dozen lawsuits ef-
fectively blocked those operational 
changes. A recent USPS inspector gen-
eral report recommended the agency 
hold off  reintroducing these changes 
until after its peak holiday operations.

 USPS spokeswoman Martha 
Johnson said in a statement that the 
agency is reviewing the PRC’s final 
rule.
 “We are hopeful that this or-
der will provide the Postal Service 
with some much-needed assistance 
to generate revenue as we are com-
mitted to providing world-class af-
fordable and dependable service to 
every American home and business 
— today, tomorrow and for genera-
tions to come,” Johnson said.

 Jory Heckman is a reporter at Fed-
eral News Network covering U.S. Postal 
Service, IRS, big data and technology is-
sues.

— federalnewsnetwork.com

USPS ‘Hopeful’ Freedom To Set Higher Mail Rates Will Increase Revenue
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by Jim Hightower
 In a spoof of country music’s sad 
songs of heartache and woe, the old 

Hee Haw TV show periodically fea-
tured a couple of its regulars dejectedly 
wailing a song of total anguish:
 Gloom, despair, and agony on me
 Deep dark depression, excessive misery
 If  it weren’t for bad luck, I’d have no luck 
at all
 Gloom, despair, and agony on me
 For many Americans in 2020, that 
lament could be the anthem of our 
national despondency, expressing our 

Timeless Truths For Trying Times
 Jim Hightower is a nation-
al radio commentator, writer, 
public speaker, and author 
of the book, Swim Against 
The Current: Even A Dead 
Fish Can Go With The Flow. 
Hightower has spent three 
decades battling the Powers 

That Be on behalf of the Powers That Ought To 
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dismay and exasper-
ation at humankind, 
which has seemingly 
gone mad:

Fanatics in MAGA 
caps rabidly cheering 
a tyrannical, lying–
and clearly insane–
president
 Avaricious cor-

porate executives and reckless public 
officials spreading and prolonging the 
coronavirus by rushing employees into 
infected workplaces, thus knowingly 
sickening and killing thousands of them
 Viciously xenophobic US govern-
ment officials cruelly separating impov-
erished refugee families at the border, 
incarcerating their terrified children–
even babies–in cages
 A militarized police system that 
won’t stop targeting and murdering in-
nocent Black people, and then beats, 
shoots, and arrests the outraged citizens 
who protest the killings
 Corporate profiteers who routinely 
poison people and our planet have no 
fear of being stopped or jailed for their 
rapacious immorality, routinely poison-
ing people and our planet. A supposed 
“democracy” that produces plutocratic, 
kleptocratic governments by autocrati-
cally rigging the rules to block millions 
of eligible voters from casting ballots
Roving gangs of goofball “Proud Boys” 
strutting around in militia costumes, 
puerilely proclaiming themselves he-
roes for beating and shooting protesters 
whose politics they dislike
 A new cadre of wackadoodle ex-
tremists who advocate political violence 
by promoting the group hallucination 
that Nancy Pelosi is secretly leading 
a takeover of America by a fiendish 
Democratic cabal of child sex traffick-
ers and cannibals
 And … holy crap. What is wrong 
with people? Has the savagery, selfish-
ness, and raw, animal hatred within the 
human species finally come out of the 
darkness to devour our society?!
 Inhale. Exhale. Repeat.
 Undeniably, 2020 has been despair-
inducing–and there are still some dicey 
weeks left! Indeed, as we go to press in 
late October, we at the Lowdown don’t 
know the outcome of November’s na-
tional election–which will either some-
what alleviate or dramatically exacer-
bate the sense of gloom permeating 
the progressive community. So, instead 
of speculating about either outcome, 
we’re offering up some TIMELESS 
TRUTHS ABOUT HUMANITY that 
will apply however the election turns 
out. We believe that diving together 
into these little-discussed maxims might 
help all of us get a grip, step back from 
hopelessness, and push ahead in our po-
litical work with a fresh perspective on 
what is possible.
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Milestones in 
labor History

— January —
1

 1875 - Women weavers union formed in Fall River, 
Massachusetts.

2
 1903 - President Theodore Roosevelt issues an Execu-
tive Order, which became known as the first “gag order” 
that forbid federal workers from “. . . either directly or in-
directly, individually or through associations, solicit an 
increase of pay or influence or attempt to influence in 
their own interest any other legislation whatever, either 
before Congress or its Committees . . .

7
 1939 - American Federation of Labor (AFL) organizer, 
Tom Mooney, freed after a 22 year imprisonment on 
false charges.

8
 1945 - AFL grants a charter to the Office Employees In-
ternational Union. The union’s title was changed to Office 
and Professional Employees International Union in 1965.

10
 1950 - Amendment to Railway Labor Act gives em-
ployees the right to negotiate for union shop and dues 
checkoff.
 1980 - Death of George Meany, first president of the 
AFL-CIO.

11
 1912 - 10,000 mostly immigrant textile workers in 
Lawrence, Massachusetts begin their strike for better 
pay and working conditions. It became known as a fight 
for “Bread and Roses.” After an eight-week struggle the 
strikers won a 15% pay increase and other demands. The 
victory was significant, as it demonstrated that semi-
skilled workers — many of them recent immigrants and 
nearly half of them women — could organize them-
selves to improve their conditions. The impact of this 
strike led to pay increases for over 150,000 New England 
textile workers.

13
 1874 - Mounted police charge into a crowd of unem-
ployed workers demonstrating in New York’s Tompkins 
Square Park, beating men, women, and children indis-
criminately with clubs leaving hundreds of casualties in 
their wake.

14
 1969 - Death of Roy E.C. Hallbeck, President of the 
United Federation of Postal Clerks.

15
 1929 - Birthdate of Dr. Martin Luther King, Jr. In addi-

tion to his contribution to the civil rights movement of 
the 1950s and 1960s, King was an earnest crusader for 
labor, particularly municipal and hospital workers.

17
 1915 - Lucy Parsons leads hunger march in Chicago; 
Industrial Workers of the World (IWW) songwriter Ralph 
Chaplin writes his most famous labor song “Solidarity 
Forever” for the march.
 1962 - President Kennedy issues Executive Order 
10988 guaranteeing federal employees the right to join 
unions and bargain collectively.

21
 1946 - Steelworkers launch 30-state strike against 
U.S. Steel.
 1974 - First day of a four-day strike by 2,000 postal 
workers at the New York Bulk and Foreign Mail Center. 
The “Battle of the Bulk” as it became known, was caused 
by postal management’s unilateral changes in workers’ 
hours and working conditions. As a result of the workers’ 
solidarity, a federal judge ruled in the union’s favor by di-
recting management to settle the issue through binding 
arbitration.

25
 1890 - United Mine Workers founded.
 1926 - 16,000 textile workers strike in Passaic, New 
Jersey.

26
 1734 - New York maids organize.

27
 1850 - Birthdate of Samuel Gompers, first president 
and founder of American Federation of Labor. A cigar-
maker by trade, Gompers received some of the educa-
tion that shaped his approach to unionism through his 
work on the shop floor.
 1899 - Team Drivers International Union chartered by 
AFL. As the result of a merger in 1903, the union was re-
named the International Brotherhood of Teamsters.
 1986 - 500 Hormel workers locked out for honoring 
Ottumwa, Iowa picket line.

29
 1889 - Railworkers in New York City strike for union 
recognition and an end to 18-hour day. Police break up 
strike.
 1934 - Sit-down strike in Akron, Ohio helps establish 
United Rubber Workers as national union.

30
 1919 - International Labor Organization founded.


