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APWU, USPS Reach 
Tentative Agreement
 The American Postal Work-
ers Union and the U.S. Postal 
Service have reached a tentative 
three-year Collective Bargaining 
Agreement (CBA) announced 
APWU President and Lead Ne-
gotiator Mark Dimondstein. 
 The tentative agreement was 
reached on December 9th and, 
in accordance with the APWU 
Constitution, was presented by 
the National Negotiating Com-
mittee to the Rank & File Bar-
gaining Advisory Committee. 
On December 10th, the Rank 
& File committee unanimously 
approved the Tentative Agree-
ment for a ratification vote of  the 
members. The Tentative Agree-
ment has the unanimous approv-
al of  the National Negotiating 
Committee and the support of  
the National Executive Board.  
 “This is great news! We have 
reached an agreement that pro-
tects the rights and interests of  
our members,” Mark Dimond-
stein said. “The tentative Na-
tional Agreement contains an-
nual wage increases, protection 
of  full COLAs and no-layoff  
protections, new opportunities 
for career work, gains for part 
time flexibles and a host of  other 
improvements.”
 “I salute the entire bargaining 
committee for their outstanding 
and collective work,” continued 
President Dimondstein. “I was 

proud to serve on the National 
Negotiating Committee along 
with Industrial Relations Direc-
tor Vance Zimmerman, who 
served as chief  spokesperson for 

the union, Executive Vice Presi-
dent Debby Szeredy, Secretary-
Treasurer Elizabeth “Liz” Pow-
ell, Clerk Craft Director Lamont 
Brooks, Maintenance Craft Di-
rector Idowu Balogun, Motor 

Vehicle Director Michael Foster 
and Support Services Director 
Steve Brooks. We appreciate the 
due diligence and hard work ex-
hibited by the Rank & File Bar-

gaining Advisory Committee. 
Congratulations to every mem-
ber for Standing Union Strong, 
All Day Long!” 
 Importantly, APWU mem-
bers across the country waged a 

strong campaign “Our Union, 
Our Contract, Our Future” and 
united in the demand for a good 
contract that rewards postal 
workers for their dedication and 
hard work. 
 “We look forward to the 
membership having an oppor-
tunity to vote on this tentative 
agreement that we believe offers 
significant improvements in the 
wages, hours and working con-
ditions in all APWU crafts, as 
well as new opportunities for 
PTFs and PSEs,” Industrial Re-
lations Director Vance Zimmer-
man said.  
 The APWU National Negoti-
ating Committee will hold a we-
binar “town hall” with the mem-
bers December 16th at 2:00pm. 
6pm and 9pm EST. Links to reg-
ister can be found below, or at 
apwu.org/townhall
 In the coming weeks more in-
formation will be shared on the 
ratification process.

December 11, 2021, APWU
 The American Postal Workers 
Union and the U.S. Postal Service 
have reached a tentative three-
year Collective Bargaining Agree-
ment (CBA) announced APWU 
President and Lead Negotiator 

Mark Dimondstein. The follow-
ing is a summary of  that tenta-
tive agreement. The APWU is 
preparing the complete Tentative 
Agreement to be sent to members 
with their ratification ballot. De-
tailed information on the ratifica-
tion vote will be announced in the 
near future.

Contract Time Period
  Three-year contract: Septem-
ber 21, 2021 through September 
20, 2024

General Annual Wage Increases 
and Cost of Living Allowances 

(COLA)
  1.3% November 20, 2021 
(Will be Retroactive)

  1.3% November 19, 2022
  1.3% November 18, 2023
  Six (6) Cost of Living Allow-
ances (COLA) for career employ-
ees (March and September of each 
year) with no change to the current 
formula based on the July 2021 
CPI-W. (After the fourth month of  
the six-month measuring period, 
the COLA increase is at $0.39 per 
hour and will be based on the Janu-
ary 2022 CPI-W Index)
  PSEs receive the general wage 
increases and an additional 1% in-
crease each year in lieu of COLA 
(i.e. 2.3% each November)
  $0.50/hour additional in-
crease for PSEs effective the first 
pay period of  the second full 

2021-2024 Tentative CBA
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 When workers join together in a 
union they have real power to affect pos-
itive change at work. When they form 

The Union Difference
a union, workers have a real voice and 
the power to negotiate with manage-
ment as equals.

 The Ameri-
can Postal 
W o r k e r s 
Union is com-
mitted to sup-
porting all 
workers in the 
p o s t a l / m a i l 
industry who 
seek to orga-
nize a union. 
If  your job 

involves printing, stuffing or sorting 
mail, you work in the postal indus-
try.
 Jobs in the postal industry also in-
clude drivers that haul mail (and the 
mechanics that service the trucks) 
for the US Postal Service, those that 
work in fulfillment companies, or 
make or repair postal related equip-
ment. If  you’re not sure if  you work 
in the mail industry, contact us below 
to find out more.
 Union members work together 
to negotiate and enforce a contract 
with management that guarantees 

the things you care about like decent 
raises, affordable health care, job se-
curity, and a stable schedule.
 Union members earn better wages 
and benefits than workers who aren’t 
union members. On average, union 
workers’ wages are 27% higher than 
their nonunion counterparts.
 More than 79% of  union workers 
have jobs that provide health insur-
ance benefits, but less than half  of  
nonunion workers do. 
 Workers in unions have the power 
to solve problems at work and affect 
real and positive change.
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No Contract Is Perfect Or Satisfies 
Every Need Of The Members

by Kimberly Karol, 
IPWU President

continued on page 12

 It is very likely that many of you 
have received your Contract ratification 
packet. For many this will be the first 
time you will have the opportunity to 
vote on our Contract. Too often con-
tract negotiations stalemate leaving an 
Arbitrator to determine how the final 
document will look. This is always a 
gamble holding the real possibility of  
no gains for the members and possible 
setbacks which are decided by an in-
dividual that has never worked for the 
Postal Service. Achieving a negotiated 
contract that has the unanimous sup-
port of the Rank & File Committee 
speaks to the progress this negotiating 
team made for the membership.
 No contract is perfect or satisfies 
every need of the members. Our bar-
gaining unit is one of the largest in the 
country with members in every state. 
The specific needs of a single group 
or geographic area is impossible to 
accomplish. However, strides can be 
made to address common issues and 
move towards resolving the problems 
experienced by those groups. I believe 
this contract represents progress to-
wards resolving issues that arose as an 
unintended consequence of previous 
Contract negotiations and Arbitrations. 
There was a concerted effort to resolve 
the complaints of PTF employees who 
felt slighted when the PSE 
employees were granted 
Holiday Pay not directly 
attributed to a PTF. Al-
though the holidays were 
calculated into the hourly 
salary of a PTF, this gain 
for PSEs was perceived 
as slight to the PTF which was ad-
dressed in this Tentative Agreement. 
In addition, work guarantees have been 
introduced for PTF employees that 
stabilize their scheduling and provide 
the framework for eliminating the ten-
dency of Postmasters to routinely and 
without warning change their sched-
ule. This uncertainty made planning 
appointments or simply enjoying time 

away from the Post Office impossible. 
The tentative agreement now provides 
language to guarantee work hours and 
a non-scheduled day each week that 
must be acknowledged by the Postmas-

ter and scheduled the week prior to the 
week in which the non-scheduled day 
falls. Now PTF employees will have 
at least a weeks’ notice for their non-
scheduled day, introducing language 
that forces management to plan their 

schedules. Also included is language 
introducing the concept of advancing 
leave in the same way leave is advanced 
to full-time career employees. This pro-
vides the opportunity to plan needed 
time away from the Postal Service that 
is not dependent on how many hours 
you are scheduled to work. In the past 
employees were held hostage by vindic-
tive managers that reduced work hours 

to prevent employees from earning 
enough leave to take planned family va-
cations. This threat has now been elimi-
nated by providing 40 hours each year 
that can be planned for independent of  

any scheduling anomalies. Eliminating 
the 90-day waiting period to use an-
nual leave for PSE employees that are 
converted to career is also an important 
gain in this agreement. This language 
existed in a time when employees were 

hired off the street directly into a PTF 
position. Now you are hired into a PSE 
position and may work more than a 
year before getting the opportunity to 
convert to career. These employees have 
no way of knowing when or if  they 
will be converted and frequently must 
choose between planned time off and 
a continuous income if conversion oc-
curs shortly before the conversion. This 

 I believe this contract represents progress towards 
resolving issues that arose as an unintended consequence 
of  previous Contract negotiations and Arbitrations.

provision in the proposed contract will 
eliminate this barrier and allow employ-
ees to use leave and protect their income 
at the time of conversion, provided they 
have been continuously employed for 
90 days prior to conversion. This is only 
the highlights of the gains for PTFs in 
this proposed contract.
 With the uncertainty of the changes 
being implemented by the Postmaster 
General to the network and how mail 
is processed across this country the 
continued protections against layoffs 
and maintaining the 50-mile radius 
for excessing is also important. While 
this may not be a gain, maintaining the 
status quo is a significant achievement 
that protects employees from being up-
rooted from their homes. This helps to 
keep the Postal Service in check when 
determining what Post Offices, Plants, 
or Installations they choose to close. 
The relocation of employees continues 
to be a limiting factor in these plans. As 
the fight continues to maintain a pub-
lic Postal Service providing universal 
service to everyone equally regardless 
of your location, income, or influence 
slowing the consolidation plans with 
this language continues to preserve the 
vast network we have established for 
moving the mail.
 Finally, a brief discussion on the 
wage increase in this agreement. At first 
glance the 1.3% increase in each year 

of the life of the contract 
may not seem like a sig-
nificant gain. However, 
if  you combine these in-
creases with the contin-
ued full COLA that is in-
cluded over the life of the 
contract on average an in-

dividual member will see an increase in 
their income of 11%. In some cases, this 
is likely to add $10,000 to their income. 
This contract has the potential to pro-
vide the largest increase in wages since 
1998. The APWU will remain the only 
bargaining unit to continue to receive a 
full COLA. The other unions negotiat-
ed a reduced COLA that provides their 
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continued from page 1
month after the Agreement is ratified 

Job Security
  No Lay-off protections for career 
employees with six years of service re-
main in full-force and effect.
  Any current career employee on 
the rolls as of September 20, 2021, with 
less than six years of service will be in-
cluded in the no lay-off protections for 
the life of the National Agreement, pro-
viding an additional 72,000 career em-
ployees protection from lay-offs. 
  50-mile limit on excessing of em-
ployees
  The current moratorium on sub-
contracting of Postal Vehicle Service 
(PVS) work will continue in its present 
form during life of the Agreement

Holiday Pay
  Juneteenth added to the holidays 
for career employees for a total of 11 
paid holidays per year 
  PTF pay rate will be increased to 
reflect a total of 11 holidays each year, 
increase will be effective on January 1, 
2022

Health Insurance 
  No change to the Postal Service 
contribution to premiums for those 
participating in the Federal Employees 
Health Benefits Program.
  95% Postal Service contribution 
to premiums of the APWU Consumer 
Driven Health Plan (CDHP)
  PSEs converted to career will re-
ceive credit for time they were enrolled 
in a FEHBP plan towards the 1-year 
qualifying period for the 95% Postal 
Service contribution to CDHP premi-
ums

Enhanced Level 8 & 11 Pay Scales 
  Grade 8 Pay Scale:
  Bottom Steps FF-AA eliminated 
with Step A becoming the first Step.
  New top Step P added
  Employees currently in Grade 8 
will move into new steps while retain-
ing all credit toward next step
   Steps FF-BB moved to Step A
   Step AA moved to Step B
   Steps B-O moved up one Step 
  Grade 11 Pay Scale increased by 

an average of 2.3% prior to any general 
increases or COLAs

Part-Time Flexible (PTF) 
Work Rules

  Schedule guarantee of 24-hour per 
pay period, increased from 2 hours a 
pay period
  Guaranteed at least four hours of  
work or pay when scheduled
  Forty (40) hours of annual leave 
will be advanced at the start of each 
leave year for immediate use 
  Guaranteed a minimum of one (1) 
non-scheduled day each service week 
except during the peak season excep-
tion period with notice Wednesday the 
week prior
  Within 90-days of ratification a 
One-time Voluntary Transfer Opportu-
nity to residual full time regular vacan-
cies in larger offices within a district.

Automatic Conversion of PSEsin 
Level 20 offices and above

  PSEs will be converted to career 
status upon reaching 24-months of rela-
tive standing
   Clerk PSEs assigned to offices 
Grade 21 or higher will be converted 
to Full-Time Flexible with such as-
signments made in accordance with 
the Clerk Craft provisions of  Art. 
37.4
   Clerk PSEs assigned to Grade 
20 offices will be converted to Part-
Time Flexible
   MVS PSEs assigned in any size 
office will be converted to Part-Time 
Flexible
   PSEs converted under this pro-
vision start at a new Step GG in Grades 
5-7 and Step A in Grade 8.
   Automatic Conversion does 
not apply to PSEs assigned to Grade-4 
RMPOs
  Conversions will still occur prior to 
the 24-months 
   The “Filling of Residual Va-
cancy MOU” and Article 37.5.D re-
mains in full force and effect
   MVS Craft Conversions will 
be made in accordance with Article 
39.2.A.11
   Conversion occurring earlier to 
24-months start at Step FF for Grades 
5-7 and Step-A for Grade 8

Other PSE Provisions
  Forty (40) hours of advanced an-
nual leave upon completion of an initial 
360-day PSE appointment in Level 20 
offices and above.
  PSEs assigned to Level 4 RMPOs 
receive an additional one (1) hour of  
paid annual leave per pay period upon 
completion of two (2) 360-day appoint-
ments
  PSEs assigned to Level 4 RMPOs 
upon completion of two 360-day ap-
pointments will receive 40 hours of ad-
vance leave.
  PSEs will be offered one (1) non-
scheduled day each service week ex-
cept during peak season with notice the 
Wednesday the week prior.

PSE Staffing
  The 12 PSEs per District assigned 
to Level 4 RMPOs will no longer count 
against the 20% District cap
  10 PSEs in the 46 Package Support 
Annexes (PSAs) will not count against 
the District cap (for a total maximum 
of 460 PSEs) and will be allowed to 
work in any facility in the installation 
the PSA is attached to
  A four (4) weeks “ramp-up” period 
prior to the start of accounting period 3, 
the 20% PSE District cap will be tempo-
rarily increased by 1% per week equat-
ing to no more than a 4% increase.
  New protections for the OTDL 
during “ramp-up” whereby prior to 
utilizing a PSE more than 8 hours in 
a day or 40 hours in a service week, 
qualified and available employees on 
the appropriate OTDL will be utilized. 
No requirement to use an OTDL em-
ployee on the second non-scheduled at 
the penalty rate prior to using a PSE in 
excess of 40 hours.

Uniform/Work Clothes Program 
Allowances

  2.5% increase to the uniform/
work clothes allowances in 2022, 2023, 
and 2024
  Delivery/Sales Service Distribu-
tion Associate (DSSDA) will receive 
Type 1 uniform allowance 
  New “Rollover” program where 
unused funds can carry over to a suc-
cessor allowance year

Additional Work Rule Improvements 
  Remote Encoding Center staffing 
ratio changed to 62% Full-time Regular 
and 38% PSE and all career duty as-
signments are Full-time Regular.
  90-day waiting period to use an-
nual leave eliminated for new career 
employees with 90-days continuous 
service prior to their conversion.
  Updated the Deaf and Hard of  
Hearing MOU
  Work Environment Improvement 
Task Force
  Work Place Free of Harassment
  Enhanced and Expanded Services 
Environmental/Sustainability issues, 
EAP, and Child and Elder care, includ-

ed in the jurisdiction of the National 
Labor Management Committee
  District Safety Committees made 
permanent
  Right of Union Officials to Enter 
Postal Installations
  Regional Safety and Health Repre-
sentative Training Opportunities
  Repromotion MOU
  Article 8 Task Force to address ex-
cessive overtime, particularly in relation 
to non-list employees
  Election Mail Task Force MOU
  Full per diem for employees travel-
ing to NCED

Additional Clerk Craft Provisions
  Window training starts within 10-
days after posting of the senior bidder
  Updated NTFT duty assignments 
language
  Pilot program to test new pecking 
order for the assignment of PTF Hub 
Clerks
  Filling of Residual Vacancy MOU 
updated

Additional Motor Vehicle Service 
Craft Provisions

  PTFs identified for conversion to 
FTR converted within 28-days
  APWU will have opportunity to 
submit recommendations on new vehi-
cles prior to specifications being sent to 
contractors and before manufacturing 
and completion of new vehicles
  National committee established to 
address training initiative and opportu-
nities
  HCR limitation on Subcontracting 
MOU remains in full force and effect.

Additional Maintenance 
Craft Provisions

  No additional custodial staffing 
packages will change from MS-47 TL-3 
to TL-5 for life of the contract
  Change the calculation method 
of  PS Form 4852 for Juneteenth Holi-
day
  Annual cap on the number of  
times an employee can be involuntarily 
assigned to off-site training courses
  Career employee may request to 
be tested for maintenance craft posi-
tions and if  rated eligible may request 
placement on the appropriate in-service 
register.
  Updates to the posting of relief as-
signments in the craft
  Agreement to consolidate and up-
grade multiple legacy jobs.
  Employees traveling to NCED for 
training receive full per diem for length 
of stay

Additional Support Services Craft 
Provisions

  In Material Distribution Centers 
Maintenance Mechanic General Grade 
7 eliminated and Building Equipment 
Mechanic Grade 9 added.
  Penalty Overtime provisions ap-
plied to Operating Service employees

2021-2024 Tentative CBA
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by Mike Bates, Local 44 President

UPDATES
BY

BATES

— Updates By Bates —

 Congresswoman Cindy Axne 
continues to be a champion for 
postal workers in Iowa. On Decem-
ber 7, 2021, the DMI APWU met 
with Axne’s aide Robert Krebs on 
postal issues. As many of  you al-
ready know, the postal unions are 
pushing Congressman Richard Neal 
(D-MA) to move HR3076, “The 
Postal Reform Act of  2021” out of  
committee for a vote. The Postal 
Reform Act has already passed out 
of  the House Oversight Committee 
with bipartisan support. The bill 
would repeal the pre-funding man-
date, protect 6-day delivery, Medi-
care integration for future postal 
retirees and increase transparency 
in Postal Service management. Ac-
cording to Krebs, Congresswoman 
Axne supports the bill. Republicans 
have warned that if  Democrats want 
to oust Postmaster General Louis 
DeJoy it could jeopardize the Postal 
Reform Act bipartisan support. We 
urged the importance of  moving the 
bill NOW. 
 We discussed the fact that De-
Joy’s reorganization plan to realign 
upper management was another 
way to screw the Postal Service from 
the inside. The plan has made com-
munication more difficult. Function 
Four stations, Function One Pro-
cessing plants, and Logistics are all 
separated and do not work well with 
each other, yet we are one company.
 We gave examples, such as Func-
tion One not sending 
employees to window 
training and delaying 
Function Four bids to 
be filled because Func-
tion One does not 
want to lose employees 
for their own reasons. 
The Logistics division, 
which are your expedi-
tors and truck drivers, 
is being led by head-
quarters management. 
The complexity of  the 
routes is extremely dif-

ficult, and if  you move one piece it 
has a domino effect. The headquar-
ters management team are making 
poor decisions, causing disarray in 
efforts to move the mail.
 We also discussed that Service 
Transfer Centers are illegally delay-
ing the mail. The STCs are nothing 
more than a warehouse for storing 
mail until the trucks are full. Postal 
workers are a prideful group. We 
work weekends, odd hours, and 
holidays to provide great service to 
our customers, who we truly care 
about. We sacrifice time with our 
families to provide excellent service, 
yet our hard work ends up in one 
of  the STCs which then delays our 
customer’s mail anywhere from 4-8 
days. This is nothing short of  crimi-
nal!
 We applaud President Biden’s de-
cision not to reappoint 
Ron Bloom and John 
Barger to the Board of  
Governors and to ap-
point Democrat, Dan-
iel Tangherlini and Re-
publican, Derek Kan 
as their successors. We 
have some concerns and 
always want to know 
where the newly ap-
pointed Board of  Gov-
ernors stands when it 
comes to postal privati-
zation? We told Krebs 
that we want Axne’s of-
fice to urge Neal to put 
the Postal Reform out to 
vote and to support it. 
We asked if  they could 
reach out to the Senate 
to get the newly appoint-
ed Board of  Governor’s 
nominees confirmed, as 
soon as possible. 
 Our relationship with 
Congresswoman Axne 
has always been a good 
one. Her team is always 
welcoming and full of  

respect. Krebs is very professional 
and asks good questions. Our meet-
ing lasted 45 minutes which is an ex-
ceptionally long time to meet with 
your representative or their aide. In 
closing, Krebs mentioned that they 
were working on a bill that would 
give better transparency to emergen-
cy suspensions of  small-town post 
office closings. Management will 
often place a small-town post office 
on emergency suspension instead of  
going through the proper channels 
to close a post office. It is usually 
because they don’t want the com-
munity to have any input.
 The bill would force the postal 
service to establish a website that 
would provide information on post 
offices that are subject to emergen-
cy suspensions. We told Krebs we 
don’t just go to management with 

problems, but we also give solutions. 
Each year, a post office loses heat or 
air conditioning, so why wouldn’t 
the post office buy temporary heat-
ing and cooling units and store them 
at the processing centers? That way, 
if  something goes wrong, the Area 
Maintenance Technician could sim-
ply load it up and take it to the post 
office having the issues.
 The other thing we shared was 
the fact that a mobile Post Office 
was utilized at the Iowa State Fair 
each year. Why wouldn’t you use 
the same type of  mobile unit when 
a post office is closed, so you could 
still be present in the communities 
to serve our customers?
 We are very thankful for all the 
support that we are given by our cus-
tomers, communities, and represen-
tatives!

 Local Stewards and Of-
ficers have branched out to 
locate members to get them 
their t-shirt in recent weeks.  
If  you have not been contact-
ed by anyone and are inter-
ested in a t-shirt, please call 
Viola at the Hall, 515-265-
7371 to make arrangements 
to get your t-shirt in the size 
you want.

Congresswoman Axne Continues To 
Support Union-Backed Initiatives
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by Karen Wolver, President, DMI 
APWU Local 44-Auxiliary
 You have heard the saying, “In 
with the new and out with the old.” 
Those words are accurate with the 
DMI Auxiliary as well, sort of. You 
may know that Christine Sarcone has 
“retired” from being the DMI Auxil-
iary president for eleven plus years. 
Chris will still be an active member 
of  the Auxiliary and hold other posi-
tions in the local union. Being elect-
ed as the new president beginning 
January 1, 2022, we COULD say “In 
with the old and out with the young” 
since she is younger than me! I have 
big shoes to fill. Christine has made 
it so easy for new members to step 
in and take charge because of  her 
enthusiasm and excellent organiza-
tional skills, and I thank her for that!
 Our first official meeting will be in 
person and via zoom on Saturday, Feb-
ruary 5 at 1:00 p.m. at the union hall. 
My motto is, “It’s just a meeting un-
less there is cake. With cake, it’s more 
like a party.” I cannot always promise 
a cake at the meetings, but snacks and 
refreshments will always be available.
  We will be voting on changing the 
day and time of  our future meetings, 
so please join us if  you have any pref-
erences for these.  
 Moving our Auxiliary forward, I 
would like to reach out to our com-
munity and plan fun events for our 
members to increase unity. If  you 
have an organization that tugs at 
your heart to help, please let us know. 

In With The New

Also, if  you have any fun activities/
interests we can participate in, let us 
know that too! For example, I have 
wanted to hold a Sip & Paint night 
and volunteer at the Color Vibe 5K 
Run held each year in Des Moines.

 I can be reached at kwolver@ap-
wuauxiliary.org or by calling 515-
771-7183. 
 Hope to see you at our meetings 
and events. Happy New Year to you 
and yours!

 COPA, the APWU’s non-partisan 
Committee on Political Action, was 
created to raise voluntary political 
campaign contributions to support 
congressional members who cham-
pion working families and the public 
Postal Service and help defeat those 
who do not, according to the APWU 
website. COPA allows us to amplify 
our voice. Each year, Local 44 con-
ducts a drawing at its December meet-
ing for three people who donated to 
COPA during the year. Karen Wolver, 
Dan Duff, and Cindy House, all re-
tirees of  Local 44 won $150 each for 
being COPA donators in 2021. 
 COPA funds are used to amplify 
our voice on Capitol Hill, defend 
worker’s rights, and support political 
candidates who share our values. We 
rely on YOU, our active, retired, and 
Auxiliary members, to build a strong 
APWU COPA Fund through volun-
tary contributions to COPA. Our ef-
fectiveness comes from unity, educa-
tion, and action.

Congratulations To DMI Local 44 
Christmas COPA Cash Drawing Winners 

What COPA Does With 
Your Contributions?

 Every contribution is recorded in our 
computer system and deposited directly 
in COPA’s bank account. By law, COPA 
funds may not be co-mingled with other 
APWU funds. The Secretary-Treasur-
er’s Department is responsible for ad-
ministering the COPA account, and 
employees in APWU’s accounting de-
partment make sure that individual and 
group contributors are acknowledged.

 COPA Committee members meet 
regularly to survey the political land-
scape and to determine the best use of  
COPA funds. We consult with head-
quarters staff and other APWU nation-
al, state, and local officers about sup-
porting incumbents and challengers. 
The COPA committee also consults the 
Retirees Department, retiree chapters 
and the APWU Auxiliary to get their 
input. If  you are interested in donating 
to COPA, go to APWU.COM/COPA.
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There Are Five Golden Rules 
When Spending Union Funds

 As union officers, we have a fiscal 
responsibility to operate our organi-
zation within the guidelines that we 
are bound by. There are 5 rules that 
allow us to spend money within our 
organization. Mind you, we must also 
be fiscally responsible when making 
those decisions and have to be able to 
provide proof  and reasoning for our 
expenditures. Maintaining records 
and documentation should be a ma-
jor part of  our duties as officers. Be-
low you will see the five spending au-
thorities. Every purchase we make as 
union officers MUST fall under one 

Is Your Union In Compliance???
of  these categories. 
  The Law
  The Constitution
  A Motion passed by the member-
ship
  The Executive Board or Officers, 
as permitted in the Constitution or by 
the membership
  The Budget, as adopted by the 
membership
 Below is an excellent resource from 
our APWU accountability newsletter. 
It shows exactly how and when the 
union is able to spend money. Please 
don’t hesitate to contact me if  you 
have any questions on financial issues 
within in your union.

by Idowu Balogun, APWU National
Maintenance Craft Director
 In March 2020, the Postal service no-
tified APWU National that MMO-031-
20 was being implemented in the field 
as a result of the COVID-19 pandemic. 
MMO-031-20 superseded Flu Season 
MMO-109-09 and contained detailed 
information reflecting the guidance of  
the Center for Disease Control (CDC) 
and prevention methods designed to 
reduce the spread of coronavirus (deep 
cleaning). The MMO also required ad-
ditional cleaning (in many facilities, 
multiple times a day) in operational 
work areas, swing rooms, lobbies, rest-
rooms, locker rooms and meeting areas 
using disinfectants, surface wipes and 
hand sanitizers.
 When the union demanded that the 
additional cleaning be added to custo-
dial staffing packages, management 
balked and we were forced to initiate a 
national level dispute.
 The TL-5 MS-47 Handbook (Facil-
ity Cleaning) Section 5.10 requires “the 
installation head/designated mainte-
nance official will ensure that all du-
ties expected and anticipated to be 
performed by custodians are accurately 
identified in the completed staffing 
package.”
 MMO-31-20 stated in part that “this 
cleaning must be performed through-
out the flu season (October-April) and 
whenever possible for coronavirus.” 
The language is clear. Insomuch as the 
additional “deep cleaning” required 
by MMO-031-20 was a directive from 
management to the field, the only con-
clusion drawn is that this work is an-
ticipated to be performed and, as such, 
must now be added to the PS Form 
4852 in custodial staffing packages.
 The union welcomes the USPS’s at-
tempt to abide by the guidelines of the 
Center for Disease Control (CDC) rela-
tive to facility cleaning guidelines. How-
ever, the changes to custodial cleaning 
frequencies must be negotiated with 
the union and incorporated into MS-47 
TL-5 and TL-3 cleaning handbooks.

 Jason Treier to Serve as Mainte-
nance Division Assistant Director
 Read more about both appointments 
on apwu.org.

‘Deep Cleaning’ MMO-03-20 
Challenged By APWU
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2021 Children’s Christmas ‘Drive-Thru’
by Sara Cart, APWU Local 44 Member
 DMI Local 44 held a drive-thru style gift give-
away, December 4th, for our membership’s chil-
dren and grandchildren. This was in lieu of  our 
annual Children’s Christmas Party, which, unfor-
tunately, was cancelled for the second consecutive 

year because of  the current COVID-19 situation.
 We safely distributed crafts, cookies, and gifts, 
along with a visit from Santa and Mrs. Clause to 
each child. I enjoyed seeing the smiles on all their 
faces. Thank you a million to all of  those who as-
sisted with this event.

 A special thank you to The Des Moines Auxil-
iary and First Class Credit Union for their dona-
tions. This party is traditionally held on the first 
Saturday of  December. Mark your calendar for 
next year and until then, wishing you all a safe 
and happy 2022!
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2021 Children’s Christmas ‘Drive-Thru’
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Putting Your Best Foot Forward To 
Prevent Slips, Trips, And Falls

by Richard Phillips
 I recently inquired from the staff  
at ABA headquarters which types of  
accidents and injuries were reported 
to have occurred most often. With-
out any hesitation, their response 
was unanimous: Slips, Trips and 
Falls. This observation is echoed 
by OSHA, which identifies slips, 
trips and falls as the most common 
form of  employee non-fatal 
work accidents, making up 
29% of  reported accidents 
nationwide. Looking at in-
formation and guidelines on 
various OSHA websites, the 
following is submitted as a 
reminder of  how we can all 
put our best foot forward to 
prevent these types of  acci-
dents.

What Does Slips, Trips, 
and Falls (ST&F) Mean?

 First, let’s look at slip 
hazards, which are the result 
of  too little friction or a lack 
of  traction between the foot-
wear and the floor surface or 
where a defect in the flooring causes 
people to lose their footing. Some ex-
amples of  this at work and at home 
include, people spilling drinks, leav-
ing mopped floors wet and individu-
als or employees bringing in the rain 
via their footwear or wet umbrellas. 
An area with high volumes of  traf-
fic is especially prone to this as it is 
harder to prevent.

Common Causes of Slips
  wet or oily surfaces.
  loose or unanchored mats or 
equipment.
  flooring or floor surfaces that 
do not have the same level of  trac-
tion in all areas.
  weather hazards (ice, rain, etc.)
 Second, there are trip hazards. 
OSHA identifies a trip as the result 

of  a foot striking or colliding with 
an object, which causes a loss in bal-
ance, and usually a fall. According 
to one OSHA website, studies show 
that 66% of  falls occur on the same 
level as a result of  slip or trip. Trips 
can also be a result of  poor house-
keeping, such as not having proper 
storage for wires and stock or equip-
ment. This usually means some-

thing is blocking pathways and is 
therefore likely to prevent safe pas-
sage for employees at work or indi-
viduals at home. Uneven and sloped 
surfaces can also cause trips due to 
the inconsistent nature of  the floor-
ing. 

Common Causes of Trips
  Poor lighting.
  Uneven floor surface.

  Uncovered cables.
  Clutter.
  Obstructed view.
 Finally, there are fall hazards. 
Fall hazards can occur at any height, 
whether it be from a ladder or 
through an open manhole. Moreover, 
stairs or ledges can lead to poten-
tial falling accidents if  they are not 
clearly visible. And, while falls from 
elevated locations, such as ladders, 
to lower levels represent the greatest 
danger, even falls on sidewalks and 
in hallways can cause serious inju-
ries like bone fractures. Moreover, 
the relatively new hazard of  walking 
while distracted, such as when using 
a handheld electronic device, also in-
creases the risk of  injury.
 Hazards that present themselves 
and result in these accidents have 
a great many causes – whether at 
work, at home, or just being out and 
about doing our daily tasks – but 
measures can be taken to mitigate 
the risk of  slips, trips and falls. The 
good news is that many of  these in-
juries can be prevented by following 
the OSHA walking-working surface 
regulations and adopting safe work 
practices. 
Efforts to prevent slips, trips and 
falls can be made by the following 
prevention strategies.

Good Housekeeping
  Clean spills immediately.
  Sweeping or mopping debris 
away from floors.
  Keeping walkways clear.

  Cover cables that cross walk-
ways.
  Keep working areas well lit.
Flooring
  Replace or remove damaged 
floor surfaces.
  Install mats where applicable.
Footwear
  Appropriate anti-slip footwear 
should be a required piece of  on-site 

personal protective equip-
ment.
 OSHA regulates slips, 
trips & falls under Subpart 
D, “Walking-Working Sur-
faces.” These requirements 
apply to all general industry 
workplaces. It also covers all 
walking and work surfaces 
within these workplaces re-
gardless of  operations, in-
cluding floors, aisles, stairs, 
ladders, platforms, roofs, 
etc. 
 Under these regulations, 
employers are required to 
identify and evaluate slip, 
trip and fall hazards and 
provide appropriate per-

sonal protective equipment, conduct 
regular and periodic inspections 
and maintenance of  all walking and 
work surfaces in their workplace, 
and provide training enables em-
ployees to recognize the hazards of  
falling and the procedures to be fol-
lowed to minimize these hazards.
 REPORTING UNSAFE CONDI-
TIONS IS EVERYONE’S RESPON-
SIBILITY. Perhaps the most impor-
tant thing postal employees can do to 
prevent unsafe working conditions and 
resulting accidents is to utilize the pro-
visions of Article 14 – SAFETY AND 
HEALTH, that has been negotiated 
into the Collective Bargaining Agree-
ment. This language clearly states, “It 
is the responsibility of  management to pro-
vide safe working conditions in all present 
and future installations and to develop a safe 
working force.” It further states, “The Em-
ployer and the Union insist on . . . correction 
of  unsafe conditions.”. Every employee 
on the workroom floor should put their 
best foot forward and act as the union’s 
eyes and ears when it comes to identi-
fying unsafe working conditions. The 
procedures for reporting these deficien-
cies and demanding corrective action – 
including the Local Safety and Health 
Committee as well as the filing of griev-
ances – are spelled out in Article 14. 
Simply stated, the greatest assistance 
employees can make to correct unsafe 
and unhealthful conditions is to gener-
ate a written report to management . . 
. and be sure to get a signed and dated 
copy to provide to your union represen-
tative.                     — ABA News Digest
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USPS Outlines $8B Infrastructure Investment 
In 2022 As Sign Of ‘Bright Future’

 The Postal Service, gearing up for 
its peak holiday season in the com-
ing weeks, sees a significant reduction 
in its annual net 
losses, compared 
to recent years, as 
a sign that its 10-
year reform plan 
is paying off.
 But union of-
ficials, members 
of the public and 
USPS officials are pushing back on the 
direction of USPS leadership, following 
recent decisions to slow down delivery 
standards for nearly 40% of first-class 
mail, while also charging higher rates.
 USPS ended fiscal 2021 with a $4.9 
billion net loss, its 15th consecutive year 
of net losses. However, that net loss is 
nearly half the $9.2 billion loss it report-
ed in fiscal 2020, and agency executives 
say USPS remains on track to break 
even as early as fiscal 2023.
 Chief Financial Officer Joe Corbett 
told the USPS Board of Governors on 
Wednesday that the agency expects 
Congress to pass the Postal Service Re-
form Act next year, which would elimi-
nate the agency’s obligation to pre-fund 
retiree health benefits well into the fu-
ture.
 If  Congress passed the legislation 
next year, USPS expects to end fiscal 
2022 with a $1.2 billion net loss, but 
Corbett said the agency remains on 
track to end its streak of net losses by 
2023 or 2024.
 “We’re in striking distance of break-
ing even,” Corbett said.
 Without the legislation passing, 
USPS expects it will end this fiscal year 
with an $8.4 billion loss.
 USPS also outlined more than $8 bil-
lion in capital investments in fiscal 2022, 
with about $4.7 billion going toward its 
next-generation delivery vehicle fleet. 
USPS would also spend $1.1 billion for 
facilities upgrades and $1.4 billion for 
processing equipment.
 “We have starved this organization 
for a long period of time, to the detri-
ment of, frankly, the organization and 
of the American public. We’re looking 
to really make some pretty large invest-
ments,” Corbett said.

‘Increased Hostility’ Over 
USPS Service Changes

 Postmaster General Louis DeJoy 
said the rollout of these investments sets 
the organization on a “path for a bright 
future.”
 Early progress with the 10-year plan, 
he added, demonstrates that the agency 
is getting through its long-term finan-
cial challenges and has a vision for its 
future.
 “We have to believe, contrary to what 
our current and projected financial con-
ditions proclaimed – that we were going 

to be here ten years from now,” DeJoy 
said.
 As part of this plan, USPS imple-

mented new service standards on Oct. 1 
for first-class mail. DeJoy said the agen-
cy couldn’t uphold its previous three-
day service standard without “continu-
ing to incur significant and growing 

losses in attempting to do so.”
 USPS Chief Technology Officer and 
Executive Vice President Scott Bom-

baugh said the agency delivered 88.52% 
of all first-class mail on time in the 
fourth quarter of fiscal 2021, when its 
new service standards went into effect. 
That’s a nearly 3% increase compared 

to the same period in FY 2020.
 Customers, however, remain frus-
trated over the agency’s new service 

standards. Kim-
berly Karol, local 
president for the 
American Postal 
Workers Union 
(APWU) in Iowa, 
said she and her 
coworkers have 
faced “increased 

hostility and potential for violence 
against employees” as a result of ser-
vice delays.
 Karol, during a public comment 

 “I have been a victim of  aggression in the workplace, and I believe that 
is a direct result of  the implementation of  the delays in the plan, and 
our inability to meet the expectations of  our customers,” Karol said.

continued on page 14
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by Jim Hightower 
 As a writer, I get stuck every so 
often straining for the right words to 
tell my story. Over the years, though, 
I’ve learned when to quit tying myself  
into mental knots over sentence con-
struction, instead stepping back and 
rethinking where my story is going.
 This process is essentially what 
millions of  American working fami-
lies are going through this year as 
record numbers of  them are shock-
ing bosses, politicians, and econo-
mists by stepping back and declar-
ing: “We quit!” Most of  the quits 
are tied to very real abuses that have 
become ingrained in our workplaces 
over the past couple of  decades – 
poverty paychecks, no health care, 
unpredictable schedules, no child 

Making Work 
Work 

For Workers
care, understaffing, forced overtime, 
unsafe jobs, sexist and racist man-
agers, tolerance of  aggressively-

rude customers, and so awful much 
more.
 Specific grievances abound, but at 
the core of  each is a deep, inherently-

destructive executive-suite malignan-
cy: Disrespect. The corporate system 
has cheapened employees from valu-

able human assets worthy of  being 
nurtured and advanced to a book-
keeping expense that must be steadily 
eliminated. It’s not just about pay-

checks, it’s about feeling valued, feel-
ing that the hierarchy gives a damn 
about the people doing the work.
 Yet, corporate America is going out of  
its way to show that it doesn’t care – and, 
of course, workers notice. So, unioniza-
tion is booming, millions who were laid 
off by the pandemic are refusing to rush 
back to the same old grind, and now mil-
lions who have jobs are quitting. This is 
much more than an unusual unemploy-
ment stat – it’s a sea change in people’s 
attitude about work itself . . . and life.
 People are rethinking where their 
story is going and how they can take 
it in a better direction. Yes, nearly ev-
eryone will eventually return to work, 
but workers themselves have begun 
redefining the job and rebalancing it 
with life.

members with only a percentage of  
the full cost of  living expense. For 
years the COLA has been protecting 
APWU employees from economic 
uncertainty when inflation looms or 
recession impacts our buying power. 
I commend the bargaining team for 

successfully protecting the member-
ship in this way. Here is the example 
of  how important the COLA is in 
the overall wage increase included 
in this contract.
 This is an example using an em-
ployee who is in Grade 6 Step H on 
September 20, 2021

No Contract Is Perfect Or Satisfies 
Every Need Of The Members

continued from page 3   Three 1.3% General Increases-
Total of  $2307 or $1.10 per hour at 
the conclusion of  the agreement.
  Projected COLA as of  De-
cember 10, 2021. Total of  $3786 or 
$1.82 per hour at the conclusion of  
the agreement.
  Four Step Increases During the 

Life of  the Agreement
 Total of  Approximately $4000 or 
$1.92 per hour at the conclusion of  
the agreement. In total, a Grade 6 
Step H will have over $10000 added 
to their salary at the conclusion of  
the agreement. That is a 17.1% in-
crease over the 3-year contract! In 
addition, the tentative agreement 
makes progress in eliminating the 
two-tier wage system that creates 
a permanent economic barrier for 
newly hired career employees. In 
this agreement in wage Level 8 and 
above the steps have been adjusted 
to eliminate the divisive lower steps 
and add an additional top step. This 
is a positive step towards unifying 
all grades and pay levels.
 Overall, the tentative agreement 
contains financial gains, work guar-
antees and protection that no other 
labor contract can boast. I intend to 
vote to ratify this tentative agree-
ment. I congratulate them on a suc-
cessful outcome after months of  
hard work by the core negotiating 
team. Their preparation and tenaci-
ty played a significant role in achiev-
ing the benefits to the membership 
this contract provides. 
 Thank you.
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36 Reasons Why You Should Thank 
Your Union This Holiday Season

 Virtually all the benefits you have at work, whether you work in public or private 
sector, all of  the benefits and rights you enjoy every day are there because unions 
fought hard and long for them against big business who did everything they could to 
prevent giving you your rights. Many union leaders and members even lost their lives 
for things we take for granted today.

1. Weekends
2. All Breaks at Work (Lunch)
3. Paid vacations
4. FMLA
5. Sick Leave
6. Social Security
7. Minimum Wage
8. Civil Rights Act/ Title VII 
       (Prohibits Discrimination)
9. 8-Hour Work Day
10. Overtime Pay
11. Child Labor Laws
12. Occupational Safety & Health Act 
      (OSHA)
13. 40-Hour Work Week
14. Worker’s Compensation 
       (Worker’s Comp)
15. Unemployment Insurance
16. Pensions
17. Workplace Safety Standards 
       and Regulations
18. Employer Health Care Insurance
19. Collective Bargaining Rights 
       for Employees
20. Wrongful Termination Laws

21. Age Discrimination in 
  Employment Act of  1967
22. Whistleblower Protection Laws
23. Employee Polygraph Protect Act
24. Veteran’s Employment and 
  Training Services (VETS)
25. Compensation Increases and 
  Evaluations (Raises)
26. Sexual Harassment Laws
27. Americans With Disabilities 
  Act (ADA)
28. Holiday Pay
29. Employer Dental, Life, and 
  Vision Insurance
30. Privacy Rights
31. Pregnancy and Parental Leave
32. Military Leave
33. The Right to Strike
34. Public Education for Children
35. Equal Pay Acts of  1963 & 2011
36. Laws Ending Sweatshops 
  in the United States
 So, if you don’t have faith in unions 
would you give up all 36 of these union-
fought rights?

HAVE  A  HAPPY  NEW  YEAR ! ! !
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BMC Local 7027
Meeting Schedule

Tuesday
December 21, 2021
1:30 PM & 4:00 PM

Wednesday
December 22, 2021

8:00 AM

Tuesday
January 18, 2022

1:30 PM & 4:00 PM

Wednesday
January 19, 2022

8:00 AM

Tuesday
February 15, 2022
1:30 PM & 4:00 PM

Wednesday
February 16, 2022

8:00 AM

T-Shirt and Cup Drawing each Month
December Door Prize Amount: $120.00

LOCATION
8435 University Boulevard

Suite 1
Clive, IA 50325

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday  
of every month at

5806 Meredith Drive, 276-5272

B

M

C

Des Moines BMC APWU

Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit Union

period, said service standards in her 
state have increased to five days “and 
beyond,” costing customers late fees in 
bills and delaying delivery of prescrip-
tion medications.
 Customers, she said, take those frus-
trations out on front-line employees.
 “I have been a victim of aggression 
in the workplace, and I believe that is 
a direct result of the implementation of  
the delays in the plan, and our inability 
to meet the expectations of our custom-
ers,” Karol said.
 Chuck Zlatkin, Legislative and Po-
litical Director for APWU in the New 

York metro area, said the union has 
seen an “increasing drop in morale 
among our employees,” as well as an 
increase in complaints from customers 
about delays.
 While Zlatkin welcomed USPS 
bringing more employees into its ca-
reer ranks, he said the agency is seeing 
a high rate of turnover for temporary 
employees brought on for peak holiday 
operations.
 “What we’re hearing from the field 
is that people hired in this capacity are 
quitting after one or two days. They 
can’t take it,” Zlatkin said. 
 USPS has converted more than 

33,000 non-career employees to career 
status this year, in an effort to reduce 
workforce turnover. DeJoy said USPS 
previously had a 40% turnover rate for 
its pre-career workforce.
 Between investments in its workforce 
and infrastructure, DeJoy said USPS 
expects to avoid major delays this holi-
day season.
 “We are ready, so send us your pack-
ages and your mail, and we will deliver 
them timely,” he said.

continued from page 11

USPS Outlines $8B Infrastructure Investment 
In 2022 As Sign Of ‘Bright Future’
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Your Union Steward & Organization
by David Clark

Your Union Steward
 Union Steward are not attorneys, 
and do not represent you the way 
an attorney would. Union Stewards 
represent the interests of  all the rep-
resented employees, primarily by use 
of  (read that as enforcement of) the 
Local Memorandum of  Understand-
ing, the National Negotiated Con-
tract, & the Joint Contract Interpre-
tation Manual (JCIM). Sometimes a 
Steward will also reach for a higher 
authority and make use of  Federal 
Law, but a grievance is always based 
on a violation of  the National Agree-
ment.
 You can contact your steward by 
using the email address or telephone 
number listed on page 2 of  this news-
letter.

Organization
 In the context of  unions, the word 
organization refers to the process of  
encouraging people to belong to and
to be active in an organized union of  
employees.

 Without the union and the negoti-
ated contract, your USPS job would 
be similar to working at Walmart or
McDonalds or almost any other 
non-union employment.
 Being organized and having a 
negotiated contract means that as 
a group, as an organization of  em-
ployees, the organized employees 
have significant protections from 
adverse actions that can be suffered 
upon employees by their employers.
 Now here is what some people 
get wrong. Many times after man-
agement violates the contract I’ve 
heard people question, “why did the 
union allow that to happen”? Listen 
to me now, that is the wrong ques-
tion. That question presents a false 
context.
 It is not legally or contractually 
possible for the union to stop man-
agement from violating the contract 
before they actually violate it and 
typically very difficult to stop them 
when they are actively choosing to 
violate it. The union can only re-
spond to a violation and use the 

grievance process to discuss viola-
tions with management and request 
they stop and, as part of  that griev-
ance, request an appropriate remedy 
that would repair the harm, to the 
best possible degree, as if  the con-
tract had not been violated.
 So at this point you might be in-
terested in knowing what the right 
question is? The right question is, 
when are you going to ask to see a 
Steward so you can write a state-
ment and support the unions effort 
to hold management accountable 
under the negotiated contract?
 You may also ask, what did the 
last two paragraphs have to do with 
organization? The answer is, every-
thing!
 The way for the union to func-
tion successfully is if  you support 
the union. While paying union dues 
is typically seen as the first step that 
newer employees take to support the 
union, it is not the only step to take. 
Union members must also support 
the Negotiated Contract by writing 
factual statements when asked by a 

Steward. You should also be verbally 
supporting the union in the work 
place. If  you have the right skill-set, 
you should volunteer to do the work 
of  the union. Go to meetings if  you 
have a local union, or do the best 
you can to stay involved by reading 
this newsletter and having periodic 
contact with one or more elected of-
ficers. All of  that is what it means to 
belong to an organized union. Being 
organized means to be active and in-
volved. 

Concluding Remarks
 Hold The Line! Once again I urge 
you to Hold The Line with man-
agement. Your union brothers and 
sisters across the nation stand with 
you, arm in arm, to encourage you 
to be an engaged Craft Employee, 
and engage management in the pro-
tection of  your contract rights!
 Stand up with your APWU broth-
ers and sisters for your protected 
rights. Hold The Line!

— edited for content 
Nevada State APWU

by Janet Purnell
Demise Of The US Post Office 

Department And The Birth 
Of The USPS

 On March 15, 1970, postal workers 
across the county walked off the job. 
The Great Postal Strike of 1970 had 
its roots in New York City, but quickly 
spread across the country. The strike 
was not legal, the workers had a no 
strike clause, but appalling work con-
ditions and extremely low pay forced 
workers to rise up. Many workers at 
the time earned $2.50 an hour ($2.50 
in 1970 is worth $17.59 today), barely 
enough to support their families. The 
strike lasted for 8 days, severely crip-
pling the mail service of the United 
States.
 Managers and later the National 
Guard and military were brought in 
to sort the backlogged mail. In 1970, 
the post office was strictly a manual 
operation, mechanization and later au-
tomation were not yet on the horizon. 
“Cardboard Cities”, makeshift card-
board manual letter cases, were erected 
and staffed with managers and mili-
tary. I clearly remember my father, who 
was the MDO in 30th Street Station in 
Philadelphia, working beaucoup hours 
that week, sorting mail, worrying that 
all his employees would lose their jobs. 
“They’re all crazy” . . . I also remember 
that he retired shortly after the strike.
 Because these brave postal workers 
had the courage to strike, we now have 
postal unions and collective bargaining. 
Two of the APWU’s past presidents, 
Moe Biller and William Burris were ac-

tive leaders during this strike.
 It is clear the APWU would never 
have happened if  it wasn’t for their 
brave action.
 This action forced the hand of Con-
gress, and in 1970, President Richard 
Nixon signed the Postal Reorganiza-
tion Act, which took effect in July of  
1971, fifty years ago. Gone was the US 
Post Office Department, which actu-
ally had a member on the president’s 
cabinet, and in with the United States 
Postal Service, an independent agen-
cy of the federal government. You, 
as postal employees are truly doubly 
blessed to be independent of the fed-
eral government in regards to having 
collective bargaining, but still enjoy the 
benefits of being federal employees.

 Although the strike was unlawful 
at the time, it brought to the table the 
unions to negotiate as equals with the 
USPS, to provide you with step increas-
es, better wages, cost of living adjust-
ments, job security, guaranteed work 
hours, the ability to grieve contractual 
violations, and a multitude of benefits 
to being unionized.
 The USPS has issued a 50th anni-
versary stamp (which is available no-
where) to commemorate the anniver-
sary. Some things just never change.

It’s Just A Shot
 With increasing infections on a daily 
basis, it is time to realize that not get-
ting a Covid vaccine is engaging in 
risky behavior. Although I am probably 

Where We Came From & Who We Are

preaching to the choir, I implore you to 
talk to the unvaccinated. First and fore-
most, do not insult the unvaccinated.
 Reasons for not getting the vaccine 
include the following.
  “You can still get Covid even if  
you had the vaccine”  Every type of  
vaccine ever manufactured has had 
breakthrough cases. Currently the 
breakthrough rate for the Covid vac-
cine is .08%. This is a small risk to take 
compared to the risk of contracting full 
blown Covid. In the event that you do 
contract Covid, your symptoms will be 
minimal.
 “I know I am healthy, I cannot con-
tract the disease” Maybe so, but you 
could certainly infect your 80 year old 

continued on page 16
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grandmother. Try living with that guilt. 
The main reason:
  “I resent the government telling me 
what to do. I should have the freedom 
to decide”
 If we don’t all comply, this disease 
and its mutations will continue to kill 
indefinitely, potentially you or someone 
you love.
 Again this is not a political issue, it is 
a health issue. If  we unite together, this 
disease can be conquered as in the past, 
as we have done with smallpox, po-
lio, pneumonia, shingles, chicken pox, 
measles, mumps, rubella, diphtheria, 
pertussis (whooping cough), influenza. 
As in all vaccines, there are vaccine fail-
ures, but if  the general population has 
been immunized, it will not progress . . 
. It is just a shot.
 My two least favorite reasons not to 
vaccinate:
 “The vaccine has DNA in it” and “It 
will make me magnetized so the gov-
ernment can track me”
 Just stop it right there. As of  
8/6/2021, 348 million doses have been 
administered in the US. Wouldn’t these 
claims have been substantiated by now? 
This is not afront to your liberties. It is 
just a shot.
  Should the unvaccinated pay more 
for their health insurance premiums, as 
do smokers and other high risk catego-
ries?
 Should Covid vaccinations be man-
dated? Hopefully we will not need to go 
this far.

— Nevada State APWU

continued from page 15

Where We Came 
From & Who We Are

by Anna Smith, APWU National
Organization Director 
 With thousands of Postal Support 
Employees (PSE) entering the postal 
workforce, it is essential that we offer 
guidance to our newly-hired co-work-
ers, so they have the ability and tools 
to become active participants in their 
union. This can begin during the union 
part of new hire orientations. Knowl-
edge is a powerful tool to have on your 
side.
 In areas around the country, the 
Postal Service has been conducting new 
hire orientations virtually. These virtual 
events tend to have more of an “online 
course” feeling than they do a “virtual 
training” due to limited or no ability to 
communicate with the presenter.
 All newly hired PSEs should have 
an opportunity for an APWU represen-
tative to address them in person. The 
union portion of orientation is a crucial 
step for PSEs to be provided informa-
tion on what being union is about and 

an overview of some of the rights and 
benefits that have been achieved for 
PSEs.

A PSE is a PSE is a PSE
Every employee should login into 
liteblue.usps.gov and review your PS 
Form 50, in your Official Personal File 
(eOPF). On your PS Form 50, line 52, 
it will state what your official position 
title is. You can find corresponding info 
on your position by visiting APWU 
BQNET at http://eseries.apwu.org/
bqnet/.
 What you will not find listed is a 
PSE position title that some managers 
can frequently be heard using. These 
include “Holiday PSE,” “Temporary 
PSE,” “Peak PSE” or “360-PSE.” 
PSEs are hired for a term not to exceed 
360 calendar days per appointment. As 
far as the contract goes, a PSE is a PSE; 
it does not matter when you were hired, 
or for how long.
 A PSE is also not a Holiday Clerk 
Assistant. Annuitant Holiday Clerk As-

sistant (HCA) is when retirees have the 
opportunity to be rehired temporarily 
and work during a specific period.
 The PSE workforce is comprised of  
employees who do not yet have career 
appointments but who enjoy union rep-
resentation and negotiated rights.
 The Collective Bargaining Agree-
ment (CBA), our union contract, cov-
ers all aspects of PSE wages, benefits, 
hours and working conditions. Regard-
less of what time of year a PSE is hired, 
when PSEs are separated due to lack of  
work, reappointments must be made 
by PSE seniority. PSEs will be re-ap-
pointed ahead of applicants who have 
not served as PSEs, provided the need 
for hiring arises within one year of the 
break in service. Some additional provi-
sions secured for PSEs include:
 Overtime Pay at the rate of 1.5 times 
the basic hourly straight-time rate for 
work performed after 8 hours on duty 
in a service day, or 40 hours in a service 
week.

 Penalty Overtime Pay at the rate of  
2 times the basic hourly straight-time 
rate, excluding the month of Decem-
ber, for all work in excess of 10 hours 
in a service day, or 56 hours in a service 
week.
 Night Differential Pay for hours 
worked between 6 p.m. to 6 a.m.
 Higher-level pay for higher-level 
work where by the event a PSE is tem-
porarily assigned to a higherlevel posi-
tion, PSEs are to be paid at the higher-
level rate for the time spent performing 
higher-level duties.
 PSEs also receive the following 6 
paid holidays: New Year’s Day, Me-
morial Day, Independence Day, Labor 
Day, Thanksgiving and Christmas Day. 
PSEs who work on a holiday will have 
the option to have their annual leave 
balance credited with annual leave or 
receive holiday pay.
 You can find a PSE Rights and 
Benefits Brochure by visiting bit.
ly/3mN5DTI or sending a request to 
organization@apwu.org.
 Thank you for all that you do each 
and every day. Best wishes for a safe 
and happy holiday season!

Organize At Orientation


