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USPS Expects To Fall Short Of ‘Break Even’ Goal 
Amid High Inflation, Employee Retirement Costs

 The Postal Service is falling behind 
on a plan to reverse its long-term finan-
cial losses, citing record inflation and 
what it calls unsustainable contribu-
tions to a federal retirement fund that 
covers some postal retirees.
 USPS reported a $56 billion net in-
come for fiscal 2022, ending a 15-year 
streak of annual net losses. But the sud-
den reversal of its financial situation is 
only through short-term relief from a 
major postal reform bill President Joe 

Biden signed into law in April.
 As for long-term resolutions to its fi-
nances, Postmaster General Louis De-
Joy told the USPS Board of Governors 
the agency isn’t expected to reach a fi-
nancial “break-even” point in 2023, as 
expected in the agency’s 10-year reform 
plan.
 “Unfortunately, with all that 
has been accomplished financially, 
our 2023 budget will not show the 
break-even results we were striving 

for,” DeJoy said rrecently.
 USPS, under this plan, also anticipated 
fully digging out of its long-term financial 
hole by 2030, going from $160 billion in 
projected net losses to a $200 million net 
profit.
 “As I have said before, this means 
change — a lot of it — and it takes time,” 
DeJoy said. “With stakeholder coopera-
tion, this will take five years to mostly ac-
complish. Without stakeholder coopera-
tion, a lot longer.”

 DeJoy said plans underway to mod-
ernize the USPS delivery network, which 
includes shifting some letter carrier opera-
tions to large, regional Sort and Delivery 
Centers, would help the agency increase 
revenue, cut operating costs and reduce its 
carbon footprint.
 “While we are committed to our public 
service mission, we must move at the speed 
of private industry, if not faster, to effect this 
transformation before we again begin to 
drain our cash position,” DeJoy said.
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by Kimberly Karol, 
IPWU President

The Year In Review
 As this year draws to a close, I 
thought it would be interesting to 
look back and take stock of  all that 
has been achieved in 2022. The stew-
ards and officers have filed hundreds 
of  grievances this year. Nationally we 
voted to ratify a new Contract and 
elected returning and new officers to 
serve the membership for another 2 
years. Member activism facilitated 
the passage of  significant legislation 
that finally eliminated the prefunding 
mandate, but we also secured fund-
ing to be used to purchase electric 
vehicles and develop the charging in-
frastructure to support these vehicles. 
Overall, 2022 has been a pretty good 
year for the AWPU.
 In Iowa, the stewards and officers 
have been focused on protecting craft 
work. In the clerk craft a grievance 
has been filed each month for every 
Level 18 Post Office where the Post-
master or Supervisor worked more 
than the allowable 15 hours. These 
grievances have netted clerks in or 
near these offices over $70 thousand 
in the last year. There has been a sig-
nificant decrease in the number of  of-
fices that are reporting more than 15 
hours of  clerk work. In some cases, 
the work has been properly scheduled 
for clerks to perform. In other cases, 
we have seen Postmasters decided to 
under report the number hours they 
perform clerk work. As a result, the 
officers and stewards created a plan 
to identify clerk work more precisely, 
and force management to return work 
they have systemati-
cally diverted away from 
clerks. Over 160 grievanc-
es have been filed to de-
fine clerk work and force 
the USPS to return work 
to clerks. There has also 
been a concerted effort 
to protect Maintenance craft work 
and improve the overall condition of  
offices where there are custodians. 
Several grievances were filed to stop 
management from improperly assign-
ing custodians to deliver mail prevent-
ing them from properly maintaining 
the cleanliness of  the facilities where 

they work. At the end of  the year 23 
Line H Grievances were filed. 
 Protecting craft work was not the 
sole focus of  the grievance activity. 
The new work hour guarantees also 
have perplexed management and 
their ability to complete schedules. 

There is a long history of  work hour 
guarantees in the Collective Bargain-
ing Agreement. Managements thor-
ough and immediate loss of  memory 

is more than disingenuous, it is a petu-
lant response to an action that elimi-
nated, at least in part, the tendency to 
use the schedule as a weapon. No lon-
ger can a Postmaster starve a clerk out 
by refusing to give them more than 2 
hours of  work in a pay period or only 
2 hours in a workday. Many Postmas-

ters are resistant to change and loos-
ing their authority over the schedule. 
As a result, over 42 grievances have 
been filed to enforce the new work 
hour guarantees. Discipline is also an 
ever-present issue, but in 2022 it was 
only a small percentage of  the griev-

ance work for the state; less than 10 
discipline grievances were required.
 The broad scope of  the grievance 
activity has been made possible by 

having so many individuals stepping 
up to become stewards. At the begin-
ning of  2022 there were only 3 active 
stewards for the state. Today there 
are 8 stewards filing grievances on 
behalf  of  the state. Some of  these in-
dividuals are focusing their efforts in 
their own office, others have adopted 

an area with several offices in their 
territories. All of  them have played 
a very important part in enforcing 
the contract in the state. Having this 
many individuals working in the 
state and sharing the grievance load 
has created opportunities for uncov-
ering additional violations and devel-
oping strategies to respond to these 
violations in a more comprehensive 
way. I am grateful to have such dedi-
cated individuals become stewards. I 
am looking forward to seeing them 
become better educated on contract 
issues and more confident as we re-
turn to a full and more normal train-
ing schedule in 2023.
 In reviewing the year, I realize that 
the things we have accomplished has 
been the result of  a collective effort of  
many people with the same goal, ne-
gotiating and enforcing the contract 
with the employer. The increased in-
volvement of  members in the small of-
fices across the state has helped leaders 
become more acutely aware of  issues 
that members face in these offices and 
create strategies to deal with them. We 
are moving away from merely reacting 
to what is happening and moving in a 
more proactive way to stop problems 
from happening. It is my hope that 
this trend continues in 2023. As more 
members engage in the process, we can 
do more and give the IPWU Members 
more. The grievance process is the 
backbone of  our strength, but there are 
many other things that contribute to 
our success. Your editor, Lance Coles 
puts together this awesome newsletter 
every month to bring news and infor-

mation directly to your 
door. We have members 
that attend SSA training 
and New Employee Ori-
entations to educate new 
employees and new re-
tail clerks how the union 
can support them in their 

work activities and show them what 
has been accomplished through the 
solidarity of  the folks that came before 
them. You are the union. In 2023 let’s 
find a way to use your talents to do 
even more to make our workplaces a 
better place, for our members and our 
customers. In Solidarity.

 You are the union. In 2023 let’s find a way to use 
your talents to do even more to make our workplaces 
a better place, for our members and our customers.
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National AFL-CIO Stands With Rail Workers, 
Calls On Congress To Pass Paid Sick Days

 (WASHINGTON, D.C.) – The 
Sheet Metal, Air, Rail and Transpor-
tation Workers (SMART) Transpor-
tation Division “does not support 
the notion of  Congress intervening 
in our collective bargaining negotia-
tions to prevent a Strike,” the Union 
announced.  Meanwhile, the Nation-
al AFL-CIO released a statement, 
saying the Labor Federation stands 
with Rail Workers and called on 
Congress to pass Paid Sick Days for 
Unionized Rail Workers.
 SMART TD released the follow-
ing statement on Congressional in-
tervention in the National Rail Ne-
gotiations:
 The SMART Transportation Divi-
sion does not support the notion of  
Congress intervening in our collec-
tive bargaining negotiations to pre-
vent a Strike.
 We firmly believe in the Workers’ 
right to fight for their own best inter-
ests, as well as the best interests of  
their families.

 Unfortunately, threats to the econ-
omy have caused this Congress to be-
lieve that a Strike aversion is the best 
course for this Nation.
 We implore them to not allow po-
litical pursuits or efforts to result in a 
scenario where we are forced to ac-
cept less than what is currently on 
the table, which includes the enforce-
ment of  the limited PEB recommen-
dations and/or an extension of  the 
cooling-off  period.
 Our Members want and need Sick 
Leave, but even more so, they need 
relief  from the damning effects of  
operational changes made by the rail-
roads over the last five years.
 If  Congress truly wants to take ac-
tion to improve the industry for our 
Members, then we recommend leg-
islation that will work to reverse the 
devastation of  Precision Scheduled 
Railroading.
 As for this moment, we ask these 
Elected Leaders to stand with our Es-
sential Workers and urge the House 

and the Senate to vote in favor of  
guaranteeing seven days of  Paid Sick 
Leave to Rail Workers.
 Action today is a start, but the 
fight for Rail Workers continues.
 Meanwhile, National AFL-CIO 
President Liz Shuler released the fol-
lowing statement of  recent develop-
ments on Rail Worker contract nego-
tiations:
 Rail Workers are an integral 
part of  the supply chain that makes 
America’s economy run.
 As Essential Workers, they showed 
up day in and day out through the 
pandemic to keep our country mov-
ing forward.
 They deserve good wages, fair 
treatment and vital protections like 
Paid Sick Leave. 
 As Congress begins deliberating 
over imposing a contract on these 
Workers, we urge our Elected Lead-
ers to keep their actions and thoughts 
firmly focused on Workers and their 
families.

 While the tentative agreement 
Unions negotiated this year included 
many critical gains - significant wage 
increases, caps on health care premi-
ums and prevention of  crew reduc-
tion - it also fell short by not includ-
ing provisions on Paid Sick Leave or 
fair scheduling.
 It’s now up to Congress to do the 
right thing by passing Paid Sick Days 
for Rail Workers. 
 To be clear, rail companies could 
do the right thing today and grant 
Workers Paid Sick Leave, but they’ve 
refused, putting profits over people.
 That’s how we got here.
 Regardless of  what happens in the 
next few days, the fight for Paid Sick 
Leave won’t end.
 Calling Workers “essential” one 
minute and treating them as dispens-
able the next is abhorrent. 
 We join Rail Workers - and all 
America’s Workers - in securing Paid 
Sick Leave, fair scheduling, and the 
dignity and respect they deserve.
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by Mike Bates, President

UPDATES
BY

BATES

Updates By Bates

 Please note that some of  this informa-
tion may only be applicable to the Des 
Moines, Iowa area local.
 Peak Season: The Penalty Over-
time Exclusion period for calendar 
year 2022. Per the provisions of  

Article 8.4 and.5 of the Collective 
Bargaining Agreement (CBA) – the 
exclusion period begins Pay Period 
26-22 – WK 1 (12/03/22) and ends 
Pay Period 1-23 – WK 2 (12/30/22). 
All employees will receive regular 
overtime for all hours worked over 
eight hours in a day. During this time, 
the 60-hour cap on weekly hours will 
be lifted. The Des Moines P&DC 
will be working the Christmas an-
nex again this year. The annex will be 
shared with the Des Moines NDC. 
Peak season gives us a time to shine! 
Let’s do what we do best: protect and 
process America’s mail.
 EAP: Some of us may be having 
a hard time dealing with the loss of  
family members, especially during the 
holiday season. We all get stressed out 
but let’s make sure to treat each other 
with kindness. Let’s have each other’s 
backs! Let’s provide CIVILITY in our 
workplace and let’s demand it from 
management. If  you are having prob-

lems dealing with depression or any-
thing else, the Employee Assistance 
Program (EAP) is here for YOU. The 
first hour of counseling is on the clock. 
The counselors are contracted by the 
postal service, and everything is kept 
private. If  you need help, please reach 
out to your supervisor and tell them 
you would like to be set up with an 
EAP counselor and make sure you’re 
on the clock for the first hour. You can 
receive up to six free counseling sea-
sons!
 ABA: Accident Benefits Associa-
tion is affiliated with the APWU. The 
DMI APWU is 100 percent invested 
in ABA. What does that mean for our 
members? If you are in an accident at 
home or at work and you miss work 
all you must do is request a union 
steward, fill out a form, provide medi-
cal documentation and proof that you 
were in an accident and the ABA will 
pay you $12 a day. There is no charge 
to you and your union has provided 

 Its election time and the Des 
Moines Area Local will hold nomi-
nations for local officers in February. 
Nominations for Officers and Con-
vention Delegates will be at the Feb-
ruary 4, 2023, meeting. New or re-
turning officers will take office upon 
official posting of  the winning candi-
dates by the Election Committee.
 All members of the Des Moines Area 
Local who are in good standing are eli-
gible to run for the following positions:
 President, Vice-President, Finan-
cial Secretary, Recording Secretary, 
Editor, Sergeant-At-Arms, Three 
Trustees, Director Clerk Craft, Direc-
tor Maintenance Craft, Director Mo-
tor Vehicle Craft, Director Support 
Services, State Convention Delegates 
and National Convention Delegates.
 All elected positions will be for a 
two-year term. No nominated mem-
ber may be a candidate for more than 
one elective office. No member will 
be considered a candidate for the of-
fice until accepted at the February 4th 
meeting by their verbal or written ac-
ceptance of  that nomination.
 The election will be conducted by 
mail. The rules for conducting an 
election by mail are in the Depart-
ment of  Labor’s book, “Electing Lo-
cal Union Officers by Mail.” This 
book is available at the union hall for 
any candidate to review or you may 
view it online at: https://www.dol.
gov/agencies/olms/compliance-
assistance/elections/mail. It will be 
the responsibility of  each candidate 

to review this book, be aware of  his/
her/their rights, and express those 
rights to the chairperson of  the elec-
tion committee if  they so choose. 
Some of  these rights are listed below 
but are not limited to:
 1. Review of  the membership list.
 2. Presence during the drawing of  
names for position on the ballot.
 3. Presence during the mailing of  
ballots.
 4. Presence during the checking of  
the post office box for undeliverable 
returned ballots.
 5. Presence during the pick-up of  
the ballots on the final day of  ballot-
ing.
 6. Presence during the counting of  
the ballots.
 The Election Committee in accor-
dance with the local and national con-
stitutions will set all dates and times. 
Each candidate wishing to exercise 
any of  the above rights or others list-
ed in the Department of  Labor book 
must make themselves available at the 
time established by the committee.
 The election committee will de-
termine the date the ballots will be 
mailed.
  No member can vote by proxy. To 
receive a ballot, you must be a mem-
ber in good standing as of  February 
4, 2023. The DMI needs a good ad-
dress on record. If  your address has 
changed, please contact Viola at the 
Hall 515-265-7371.
 All officers will be elected by the 
general membership except Craft Di-

rectors who are elected only by their 
respective crafts.
 No member of  the Local can 
hold any official Union position 
while serving for management or 
apply for one year from the date 
they last acted in any capacity for 
management.
 Any candidate wanting to place 
ads in the DMI NEWS AND VIEWS is 
invited to. To meet publication dead-
lines and allow ample exposure to all 
candidates the following is the policy 
dealing with political ads for this elec-
tion:

NOTICE  OF  LOCAL  ELECTIONS
 Even though nominations will 
not be completed until February 4th, 
any prospective candidate who may 
want to place an (ad) s in the DMI 
NEWS AND VIEWS may plan to do 
so now, even if  not officially nomi-
nated. However, all ad(s) should be 
emailed to the editor by the February 
4th Union meeting. Email your ad to: 
Sarconeapwu@gmail.com
 Anyone needing assistance or-
ganizing or designing an ad should 
contact the editor at Sarconeapwu@
gmail.com

this service and benefit to all our 
members. It does not sound like much 
money but seven days a week at $12 
dollars a day is $84 a week. That will 
help you out more than you think. If  
you need any assistance or have any 
questions, please let me know by call-
ing 515-229-9089.
 UNION STEWARDS: Union 
stewards are the backbone of the 
union. They communicate with our 
membership, fight the injustices, solve 
employees’ problems, and enforce the 
CBA. Please make sure to thank them 
for their services! We have a great 
group of stewards and officers in our 
local. 
 The DMI-APWU would like to 
thank all of you for another great 
peak season! We always do our jobs 
with pride. We are dedicated and 
loyal to our customers! Thank you 
for processing, protecting, transport-
ing and taking care of AMERICA’S 
MAIL!!!
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by Sara Cart, Party Coordinator
 It brings me great joy that we were once again 
able to join together for our Annual Children’s 
Christmas Party. We saw a performance by pro-
fessional magician Ben Ulin and had a special 
visit from Santa and Mrs. Clause. I truly love 

2022 Local Children’s Christmas Party Returns to In-Person Celebration!!!
hearing the laughter and seeing the smiles on all 
your children’s faces.
 I want to say thank you to the many volunteers 
who helped make this party come together!!! 
Without your help this party would not be possi-
ble. Remember, we always host this party on the 

first Saturday in December. Each child receives a 
gift and families get to do arts and crafts togeth-
er. We also serve lunch. It’s always a fun time so 
make sure to mark your calendars for next year.
 I wish you all a very Merry Christmas and a 
blessed New Year.
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2022 Local Children’s Christmas Party Returns to In-Person Celebration!!!
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2022 Local Children’s Christmas Party Returns to In-Person Celebration!!!
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2023 DMI Area Local 
Meeting Schedule
Meetings held @ 1200 E. Euclid Ave. 

 We will practice social distancing. You can ZOOM into the 
meeting by sending Mike Bates an email at  
 MJBates2016@gmail.com asking to be added to the meet-
ing list

DMI

News & Views
Official Publication of the Des Moines, Iowa Area Local #44, APWU

EDUCATE TO ORGANIZE

Wednesday, January 11th – 6:00 PM
Saturday, February 4th – 10:00 AM

Nominations of officers. If there is no quorum, 
there will be a meeting Saturday, February 25th at 10:00 A.M.

Tuesday, March 7th – 3:00 PM
Wednesday, April 5th – 5:00 PM
Installation of officers. Dinner will be served.

Friday, May 5th – 12:00 PM
Monday, June 5th – 7:30 AM

Bates Breakfast – served at 6:30 a.m. until the meeting starts.

Tuesday, July 11th – 6:00 PM
Pizza Party

Saturday, August 5th – 10:00 AM
Wednesday, September 6 – 3:00 PM
Thursday, October 5th – 12:00 PM

If there is no quorum, there will be a meeting 
Wednesday, October 18th at 6:00 p.m.

Monday, November 6th – 8:00 AM
Saturday, December 2nd – 10:00 AM

Children’s Christmas Party to follow

By Mike Bates, 
Des Moines Iowa Local President
 We start employment at the postal 
service, and we are excited and happy 
that we landed a good paying job with 
benefits and security. It does not take 
long before we find out that our work 
schedules suck and we are being forced 
to work on holidays that were prom-
ised. The supervisors and managers 
don’t really care about us, and we find 
ourselves undervalued.
 This is my opinion, and I am not 
saying all supervisors and managers 
are like this, but the company treats us 
like cars.

 You see, you are a car to the post-
al service. The postal service is like: 
“wow I really love this car. It starts 
every time and man can it handle 
around all the tight corners. Its fast 
and efficient and it is so smooth. The 
car is so dependable!” Then, the day 
comes, and management gets into the 
car and removes the keys and tries to 
start the car they oh so love and the 
car doesn’t start. Management tries 
and tries but the car just refuses to 
start! They slam their fist on the steer-
ing wheel and curse at the car calling 
it all sorts of  names. They even get 
out and slam the door and give it a 

nice, good kick! They think to them-
selves: “what the hell am I going to 
do now?”
 Yeah, this is really YOU as an em-
ployee at the post office. They really 
love you when you are dependable 
and loyal to their cause. They take ad-
vantage of your care for the customer. 
They talk nice to you and treat you re-
ally good. Then, the day comes . . . you 
must call your supervisor and tell them 
you got bad news, its not only you can’t 
make it to work and that you’re sick. 
Your boss is extremely upset because 
“who the hell is going to open the post 
office?” 

 Then, you discover that you’re not 
just sick but have to get into a special-
ist. You make an appointment and 
it’s a month away and you’re scared 
for your health. You tell your boss 
you have an appointment, and they 
tell you that you can’t go.
 They can’t let you go! The boss 
starts treating you like the car that 
wouldn’t start. I hope you get this 
message. Be a good dependable car 
but don’t run yourself  into the ground 
and like a good friend of  mine told 
me not to long ago. Everything comes 
with a price. Take care of  your family 
and yourself. 

The Car That Wouldn’t Start

Assistance On Hostile Work Environment
by Linda Turney
 When you read, you empower your-
self. When you write, you influence 
others.
 When being bullied, harassed or in-
timidated by a supervisor, do your best 
to keep cool. In the long run, they will 
be the one that suffers. Don’t use foul 
language, don’t raise your voice. Just be 
silent and ask for a steward. If  you are a 
steward and being bullied, do your best 
to walk away.
 The issue of your grievance is: Was 
the Supervisor and/or Postmaster cre-
ating or promoting a hostile work envi-
ronment? If so, what is the remedy?
 You must remember to be calcu-
lated to win. Use Article 14 Safety and 
Health and Article 19 Handbook and 
Manuals in your grievance.
 ELM 862.1 states . . .” it is the poli-
cy of the Postal service to provide and 
maintain work environments that are 
conducive to and promote the good 
health and safety of all employees.”
 You can also use Publication 552: 
pages 27 and 28, for questions to ask 
concerning the Grievant being bullied, 
harassed or intimidated. Management 
should conduct an IMIP in accordance 
with Publication 552.
 You should outline exactly what 
the supervisor/PM is doing or did.  
You will need dates, times what they 
said, who they said it to, who were the 
witnesses that are willing to corrobo-
rate the incidents, what was the issue 
concerning the threat or intimidation, 
what was the listener’s response. If  

there were other grievances filed re-
garding this supervisor or postmaster, 
include the numbers of those case files 
and the resolutions. 
 Witness statements are required in 
a grievance such as this. All witness 
statements must be signed and dated 
and have the date of the particular in-
cidents. We must have a strategy that 
makes it impossible to maneuver a 
defense at arbitration. The documen-
tation and proof of the actions of the 
supervisor is the most important part 
of the grievance. We must prove — not 
just say — this is bullying, intimidation 
and harassment. This can mostly be 
done with witness statements and the 
listener’s reaction. Further, it is easier 
to prove if  there have been several inci-
dents, not just a one-time occurrence. 
 This should be outlined in the griev-
ance for each and every incident report-
ed. 
 For your remedy, avoid asking for 
the supervisor to be “fired”. Manage-
ment interprets that remedy as false 
interpretation or meaning of  the 
CBA, handbooks and manuals. They 
then use an “inappropriate remedy” 
argument. They state it cannot be 
used for other lesser discipline. Often 
an arbitrator will totally misread and 
misconstrue that remedy to mean that 
we won’t take “discipline, demotion, 
or reassignment”, leaving the arbitra-
tor with nothing but an order to cease 
and desist. Arbitrators normally will 
not “fire”. Ask for cease and desist in 
the remedy in addition to appropriate 

discipline of  the supervisor for their 
actions with notice to the Union.
 If  Management always is speak-
ing down to employees or angrily de-
manding employees to obey, ask for 
a remedy to have a Labor/Manage-
ment meeting within 30 days of  your 
settlement. The topics of  discussion 

shall include workplace environment 
and allegations of  a particular super-
visor’s harassment issues. Be sure to 
take notes of  the meeting and get a lo-
cal agreement. A labor/management 
meeting notes and agreement can be 
cited in arbitration.                   

— Michigan Messenger
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SAT SUN MON TUE WED THU FRI SAT SUN MON TUE WED THU FRI SAT SUN MON TUE WED THU FRI
QTR-2 NEW YEAR'S DAY 3 4 5 6 7 WEEK QTR-2 5 6 7 WEEK QTR-2 5 6 7 WEEK

PP 1 2 3 4 5 6 14B PP 1 2 3 18B PP 1 2 3 22B

1 2 3 4 5 6 32 33 34 60 61 62

8 9 10 11 12 13 14 8 9 10 11 12 13 14 8 9 10 11 12 13 14

02 7 8 9 10 11 12 13 15 04 4 5 6 7 8 9 10 19 06 4 5 6 7 8 9 10 23

7 8 9 10 11 12 13 35 36 37 38 39 40 41 63 64 65 66 67 68 69

1 2 MARTIN LUTHER KING 
DAY 4 5 6 7 1 2 3 4 5 6 7 1 DAYLIGHT SAVING 

TIME BEGINS 3 4 5 6 7

PP 14 15 16 17 18 19 20 16 PP 11 12 13 14 15 16 17 20 PP 11 12 13 14 15 16 17 24

14 15 16 17 18 19 20 42 43 44 VALENTINE'S  DAY 46 47 48 Mar-12 70 71 72 73 74 75 ST. PATRICK'S DAY

8 9 10 11 12 13 14 8 9 PRESIDENTS DAY 11 12 13 14 Forward
1  Hour 8 9 10 11 12 13 14

03 21 22 23 24 25 26 27 17 05 18 19 20 21 22 23 24 21 07 18 19 20 21 22 23 24 25

21 22 23 24 25 26 27 49 50 51 52 53 54 55 77 78 79 80 81 RAMADAN BEGINS 83

1 2 3 4 1 2 3 4 1 2 3 4 5 6 7

PP   
04 28 29 30 31 18A

PP   
06 25 26 27 28 22A

PP   
08 25 26 27 28 29 30 31 26

28 29 30 31 56 57 58 59 84 85 86 87 88 89 90

SAT SUN MON TUE WED THU FRI SAT SUN MON TUE WED THU FRI SAT SUN MON TUE WED THU FRI
QTR-3 8 9 10 11 12 13 14 WEEK QTR-3 10 11 12 13 14 WEEK QTR-3 13 14 WEEK

PP   
08 1 2 3 4 5 6 7 27 PP   

10 1 2 3 4 5 31B
PP   
12 1 2 35B

APRIL FOOL'S DAY 92 93 94 95 96 GOOD FRIDAY 121 122 123 124 CINCO DE MAYO 152 153

1 2 3 4 5 6 7 1 2 3 4 5 6 7 1 2 3 4 5 6 7

PP 8 9 10 11 12 13 14 28 PP 6 7 8 9 10 11 12 32 PP 3 4 5 6 7 8 9 36

98 EASTER 100 101 102 103 104 NURSES DAY 127 128 129 130 131 132 154 155 156 157 158 159 160

8 9 10 11 12 13 14 8 9 10 11 12 13 14 8 9 10 11 12 13 14

09 15 16 17 18 19 20 21 29 11 13 14 15 16 17 18 19 33 13 10 11 12 13 14 15 16 37

TAX DAY 106 107 108 109 110 EOD-AL-FITR 133 MOTHER'S DAY 135 136 137 138 139 161 162 163 164 FLAG DAY 166 167

1 2 3 4 5 6 7 1 2 3 4 5 6 7 1 2 JUNETEENTH 4 5 6 7

PP 22 23 24 25 26 27 28 30 PP 20 21 22 23 24 25 26 34 PP 17 18 19 20 21 22 23 38

112 113 114 115 ADMIN PROF DAY 117 118 140 141 142 143 144 145 146 168 FATHER'S DAY 170 171 172 173 174

8 9 8 9 MEMORIAL DAY 11 12 8 9 10 11 EID-AL-ADHA 13 14

10 29 30 31A 12 27 28 29 30 31 35A 14 24 25 26 27 28 29 30 39

119 120 147 148 149 150 151 175 176 177 178 179 180 181

SAT SUN MON TUE WED THU FRI SAT SUN MON TUE WED THU FRI SAT SUN MON TUE WED THU FRI
QTR-4 1 2 3 INDEPENDENCE DAY 5 6 7 WEEK QTR-4 4 5 6 7 WEEK QTR-4 7 WEEK

PP 1 2 3 4 5 6 7 40 PP 1 2 3 4 44B PP 1 48B

182 183 184 185 186 187 188 213 214 215 216 244

8 9 10 11 12 13 14 8 9 10 11 12 13 14 8 9 LABOR DAY 11 12 13 14

15 8 9 10 11 12 13 14 41 17 5 6 7 8 9 10 11 45 19 2 3 4 5 6 7 8 49

189 190 191 192 193 194 195 217 218 219 220 221 222 223 245 246 247 248 249 250 251

1 2 3 4 5 6 7 1 2 3 4 5 6 7 1 2 PATRIOT DAY 4 5 6 7

PP 15 16 17 18 19 20 21 42 PP 12 13 14 15 16 17 18 46 PP 9 10 11 12 13 14 15 50

196 197 198 199 200 201 202 224 225 226 227 228 229 230 252 GRANDPARENT'S DAY 254 255 256 257             POW/MIA DAY             
ROSH HASHANA

8 9 10 11 12 13 14 8 9 10 11 12 13 14 8 9 10 11 12 13 14

16 22 23 24 25 26 27 28 43 18 19 20 21 22 23 24 25 47 20 16 17 18 19 20 21 22 51

203 204 205 206 207 208 209 231 232 233 234 235 236 237 259 260 261 262 263 264 265

1 2 3 1 2 3 4 5 6 1/8 2 3 4 5 6 7

PP   
17 29 30 31 44A

PP   
19 26 27 28 29 30 31 48A

PP   
21 23/30 24 25 26 27 28 29 52

210 211 212 238 239 240 241 242 243 266 / 273 YOM KIPPUR 268 269 270 271 272 53A

SAT SUN MON TUE WED THU FRI SAT SUN MON TUE WED THU FRI SAT SUN MON TUE WED THU FRI
QTR-1 9 10 11 12 13 14 FY  24 QTR-1 12 13 14 WEEK QTR-1 14 WEEK

PP   
21 1 2 3 4 5 6 1B

PP   
23 1 2 3 5B

PP   
25 1 9B

274 275 276 277 278 279 305 306 307 335

1 2 COLUMBUS DAY 4 5 6 7 1 DAYLIGHT SAVING
TIME ENDS 3 4 5 6 7 1 2 3 4 5 6 7

PP 7 8 9 10 11 12 13 2 PP 4 5 6 7 8 9 10 6 PP 2 3 4 5 6 7 8 10

280 281 282 283 284 285 286 Nov-05 308 309 310 311 312 313 314 336 337 338 339 340 HANUKKAH 342

8 9 10 11 12 13 14 1  Hour     
Backward

VETERAN'S DAY 9 10 11 12 13 14 8 9 10 11 12 13 14

22 14 15 16 17 18 19 20 3 24 11 12 13 14 15 16 17 7 26 9 10 11 12 13 14 15 11

287 288 BOSS' S DAY 290 291 292 293 315 DIWALI 317 318 319 320 321 343 344 345 346 347 348 HANUKKAH

1 2 3 4 5 6 7 1 2 3 4 5 THANKSGIVING 7 1 2 3 4 5 6 7

PP 21 22 23 24 25 26 27 4 PP 18 19 20 21 22 23 24 8 PP 16 17 18 19 20 21 22 12

294 295 296 297 298 299 300 322 323 324 325 326 327 328 350 351 352 353 354 355 356

8 9 10 11 8 9 10 11 12 13 8 / 1 9 / 2 CHRISTMAS 11 12 13 14

23 28 29 30 31 5A 25 25 26 27 28 29 30 9A 01 23/30 24/31 25 26 27 28 29 13

301 302 303 HALLOWEEN 329 330 331 332 333 334 357 / 364 358 / 365 359 KWANZAA 361 362 363 14A

2023

JULY AUGUST SEPTEMBER

Eagan, MN

MARCH

APRIL MAY JUNE

JANUARY

UNITED STATES POSTAL SERVICE

FEBRUARY

OCTOBER NOVEMBER DECEMBER

Designed by TACS HQ Payroll
2023 Leave Year Ends 

Jan 12, 2024

2023  Leave Year
Jan 14, 2023 - Jan 12, 2024



January 2023 Iowa Postal Solidarity ● IOWA POSTAL WORKER Page 11

2023 HOLIDAY POSTINGS 
 

    MARTIN LUTHER KING, JR. DAY – MONDAY, JANUARY 16, 2023 
       December 27, 2022      -       Post needs for Holiday 
        January 3, 2023        -       Take down Holiday Sign-Up Sheet 
                    January 10, 2023       -       Post Holiday Schedule 
                               Holiday Window 1/14, 1/15 & 1/16 

 
                PRESIDENTS’ DAY – MONDAY, FEBRUARY 20, 2023 
                      January 31, 2023       -       Post needs for Holiday 
                    February 7, 2023       -       Take down Holiday Sign-Up Sheet 
                    February 14, 2023      -       Post Holiday Schedule 
                               Holiday Window 2/18, 2/19 & 2/20 

 
  MEMORIAL DAY – MONDAY, MAY 29, 2023 

                      May 9, 2023            -       Post needs for Holiday 
                    May 16, 2023           -       Take down Holiday Sign-Up Sheet 
                    May 23, 2023           -       Post Holiday Schedule 
                               Holiday Window 5/27, 5/28 & 5/29 

 
                     JUNETEENTH DAY – MONDAY, JUNE 19, 2023 
                      May 30, 2023           -       Post needs for Holiday 
                    June 6, 2023           -       Take down Holiday Sign-Up Sheet 
            June 13, 2023          -       Post Holiday Schedule 
                              Holiday Window 6/17, 6/18 & 6/19 
 
                   INDEPENDENCE DAY – TUESDAY, JULY 4, 2023 
         June 13, 2023          -       Post needs for Holiday 
         June 20, 2023          -       Take down Holiday Sign-Up Sheet 
         June 27, 2023          -       Post Holiday Schedule 
                               Holiday Window 7/2, 7/3 & 7/4 
 

LABOR DAY – MONDAY, SEPTEMBER 4, 2023 
         August 15, 2023        -       Post needs for Holiday 
         August 22, 2023        -       Take down Holiday Sign-Up Sheet 
         August 29, 2023        -       Post Holiday Schedule 
                               Holiday Window 9/2, 9/3 & 9/4 

 
COLUMBUS DAY – MONDAY, OCTOBER 9, 2023 

         September 19, 2023     -       Post needs for Holiday 
         September 26, 2023     -       Take down Holiday Sign-Up Sheet 
         October 3, 2023        -       Post Holiday Schedule 
                               Holiday Window 10/7, 10/8 & 10/9 

 
VETERANS’ DAY – SATURDAY, NOVEMBER 11, 2023 

         October 17, 2023       -       Post needs for Holiday 
         October 24, 2023       -       Take down Holiday Sign-Up Sheet 
         October 31, 2023       -       Post Holiday Schedule 

Holiday Window 11/9, 11/10 & 11/11 
 

THANKSGIVING DAY – THURSDAY, NOVEMBER 23, 2023 
         October 31, 2023       -       Post needs for Holiday 
         November 7, 2023       -       Take down Holiday Sign-Up Sheet 
         November 14, 2023      -       Post Holiday Schedule 
                               Holiday Window 11/21, 11/22 & 11/23 

 
CHRISTMAS DAY – Monday, DECEMBER 25, 2023 

         December 5, 2023       -       Post needs for Holiday 
         December 12, 2023      -       Take down Holiday Sign-Up Sheet 
         December 19, 2023      -       Post Holiday Schedule 
                               Holiday Window 12/23, 12/24 & 12/25 

 
NEW YEAR’S DAY – Monday, JANUARY 1, 2024 

         December 12, 2023      -       Post needs for Holiday 
         December 19, 2023      -       Take down Holiday Sign-Up Sheet 
        December 26, 2023      -       Post Holiday Schedule 

Holiday Window 12/30, 12/31/2023 & 1/1/2024  

 
 

 
OVERTIME DESIRED LIST 

 
March 10, 2023          Post Sign-Up Sheet 

     March 31, 2023          Take down Sign-Up Sheet 
 

           June 9, 2023            Post Sign-Up Sheet 
     June 30, 2023           Take down Sign-Up Sheet 

 
September 8, 2023       Post Sign-Up Sheet 

     September 30, 2023      Take down Sign-Up Sheet 
 

December 8, 2023        Post Sign-Up Sheet 
     December 31, 2023       Take down Sign-Up Sheet 

 
 

 Our handheld devices provide us with 
an unprecedented level of convenience 
and accessibility to our neighbors, our 
friends, and the world around us.
 At the touch of a button, informa-
tion –whether it’s true or false – can 
go from obscure to viral within a few 
hours.
 This may sound great to those who 
aspire to be the next YouTube sensa-
tion, but the consequences can be dire 
for a democracy that needs accurate in-
formation in order to make important 
decisions.

Don’t Spread Misinformation
 As union members, you’ve prob-
ably heard from your union rep to “not 
spread misinformation.”
 It’s a common reminder when the 
union is negotiating a contract on your 
behalf. We need a united front to se-
cure the best contract possible, and 
when lies and half-truths are floating 
around on the work floor and in break 
rooms, it only serves to weaken and di-
vide us. 
 It’s damaging enough when lies are 

spread throughout 
a work location or 
company. It get even 
worse when they’ve 
spread unchecked 
across the entire 

country.

 That is the unfortunate situation we’re in 
now. Social media across 
all platforms are overrun 
with conspiracy theories 
containing misinforma-
tion and lies. The cor-
porations that own these 
powerful platforms have displayed an in-
ability – and, at times, unwillingness – to 
confront this problem.
 Many of these conspiracies have come to 
mainstream attention as the United States 
continues to lack a unified response to the 
coronavirus pandemic. In the absence of a 

coordinated approach 
from the current ad-
ministration, some 
Americans have put 

their trust in unproven “miracle cures” or 
channeled their frustration into outrageous 
claims about the origin of the virus and its 
continued spread.
 Such dangerous theories used to be rel-
egated to the dark comers of the Internet 
or laughed off as fodder for tabloid news-
papers. But in 2020 they have real-world 
implications.
 It is a verified fact that countries and 
organizations have been using social 
media to tear apart the social and politi-
cal fabric that has bound Americans to-
gether for most of our nation’s history. 
They do this by spreading outright lies 
and exaggerating minor events to in-
flame passions and stir up resentment 

between groups of Americans.

Consider The Source
 Before you share something you see 
on social media, pause for a moment be-
fore pressing the “send” button. Consider 
whether the source is a 
reliable news organiza-
tion. If it’s an unattrib-
uted YouTube video or 
an organization you’ve 
never heard of, there’s a 
good chance it is not legitimate. 
 You can also verify the information by 
using one of several online fact-check-
ing sites like Snopes.com or PolitiFact.
com.
 A functioning democracy requires 
having an informed populace. This can’t 
happen when truth and falsehood are al-
ternative “realities” that we select mere-
ly to confirm our personal prejudices.
 Whether your social media platform of 

choice is Facebook, Ins-
tagram, Snapchat, Twit-
ter, Tik Tok or anything 
else, we urge you to keep 
your employer out of 
your status updates.

 Please note that your company may not 
accept even looking for the time on your 
cell phone, let alone texting or checking 
social media, while on the clock.
 Please do your part by sharing respon-
sibly!

Think Before You Post
Survival in the age of social media
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continued on page 14

The Continued Survival Of Louis DeJoy

 By retaining their Senate majority, 
Democrats no longer feel the urgency 
to use the lame-duck session to con-
firm executive branch appointments, 
pushing off  decisions on who will fill 
key positions until at least next year. 
That means that the Biden adminis-
tration will likely go through 2023—
as they have through 2021 and 2022—
with Louis DeJoy as postmaster 
general, given the current makeup of  
the U.S. Postal Service (USPS) Board 
of  Governors, the body that decides 
whether to fire the PMG and choose 
a successor. Currently, the board 
supports DeJoy, and if  the members 
whose terms expire in December are 
allowed to stay on the board an extra 
year, that support will continue.
 The terms of  Democrat Lee Moak 
and Republican William Zollars both 
expire on December 8th of  this year. 
But both can receive a “holdover 
year,” where they can fulfill the du-
ties of  a postal governor before leav-
ing the board. With no nominees cur-
rently in place to replace Moak and 
Zollars, that scenario is likely, accord-
ing to sources with knowledge of  the 
situation. In fact, on the USPS web-
site, Moak and Zollars are listed as 
currently in their holdover years, even 
though that technically isn’t true until 
December 8th.
 As the Prospect wrote in August, 
Moak and Zollars have both expressed 
public support for DeJoy. Both can be 
replaced by Democrats, even though 
the party of  the president can hold 
no more than five of  the nine board 
seats. Because one of  the board mem-

bers, Amber McReynolds, is an inde-
pendent, President Biden can replace 
the Republican Zollars with a Demo-
crat. That would ensure enough votes 
to fire DeJoy, even if  McReynolds 
or one of  the current Democrats op-
posed it.

More From David Dayen
 In October, the Save the Post Office 
Coalition, representing 300 labor and 
public-interest groups, endorsed two 
Democrats for the positions, one of  
them Rep. Brenda Lawrence (D-MI), 
the Flint congresswomen who is retir-
ing this term. Lawrence served for 30 
years as a postal worker and eventu-
ally an executive in human resources 
with the USPS prior to winning elec-
tion to Congress.
 Lawrence is not the only member 
of  Congress angling for a board posi-
tion. Rep. Carolyn Maloney (D-NY), 
the House Oversight Committee 
chair who lost her seat in a redistrict-
ed Dem-on-Dem battle with Rep. 
Jerry Nadler (D-NY) this year, has 
also expressed interest in the board, 
seeking endorsements from postal 
unions.
 Maloney, who co-authored the bi-
partisan postal reform legislation that 
passed Congress earlier this year, has 
more experience in Congress than 
Lawrence, but Lawrence has the edge 
in understanding the inner workings 
of  the USPS. Lawrence also chairs 
House Oversight’s Subcommittee on 
Government Operations, which has 
specific oversight responsibilities over 
the USPS. The National Association 

of  Postal Supervisors has endorsed 
Lawrence.
 “The combination of  workforce ex-
perience and playing a watchdog role 
on the committee makes her damn 
near perfect,” said Porter McCon-
nell, co-founder of  the Save the Post 
Office Coalition. The coalition also 
endorsed Sarah Anderson, director of  
the Global Economy Project at the In-
stitute for Policy Studies. McConnell 
had no comment on Maloney.
 The Save the Post Office Coalition, 
representing 300 labor and public-in-
terest groups, has endorsed two Dem-
ocrats for board positions.
 The jockeying for position between 
Lawrence and Maloney is a typical 
post-election situation, with members 
who are either retiring or lost their 
seats looking for their next gig. The 
Biden administration has not moved 
rapidly to find seats for retiring or los-
ing members, however. And talk about 
any appointments cooled after Demo-
crats kept the Senate, particularly for 
agencies like the USPS, which can 
already function with board members 
just carrying over their terms for an-
other year.
 McConnell thinks that would be 
a mistake. “It’s not like DeJoy isn’t 
doing active damage, things that are 
hard to reverse,” she said, mentioning 
that the Postal Service has recently 
announced increased stamp prices, in 
addition to the steps in DeJoy’s ten-
year plan unveiled last year that would 
cut services, reduce office hours, and 
lay off  workers.
 In addition, decisions on upgrades 

to the postal fleet will be made next 
year. While DeJoy bowed to pressure 
and announced an increase in the pur-
chase of  electric vehicles, from 20 per-
cent of  the initial purchase order to 
50 percent, that is still only the initial 
order, and future orders will have to 
be decided. “This year is big for that,” 
McConnell said. “I understand every-
thing is high-stakes and there’s a list. 
But it’s not a normal year in postal 
land.”
 A failure to change the dynamic on 
the board would give DeJoy job secu-
rity for another year. But the worst-
case scenario would be for the Biden 
administration to renominate Moak 
to another seven-year term. His re-
appointment has been endorsed by 
the National Association of  Letter 
Carriers (NALC), one of  the largest 
postal unions with 300,000 active 
and retired members, in an October 
28 letter. Moak has labor ties as the 
former president of  the Air Line Pi-
lots Association, but prior to his ser-
vice on the board had no postal expe-
rience.
 “Governor Moak has helped the 
Postal Service weather one of  the 
most turbulent periods in history,” 
NALC president Fredric Rolando 
wrote in a letter to President Biden. 
“Moak has been and continues to be a 
strong advocate for the postal service, 
the postal employees, and the public 
interest.”
 Rolando’s letter fails to mention 
Moak’s public support for DeJoy. The 
NALC endorsed the previous chair of  
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The Postal Service is rolling out new 
machines specifically designed to 
help delivery units expedite package 
processing, an important objective of  
Delivering for America, the organiza-
tion’s new 10-year plan.
 Seven small delivery unit sorter 
(SDUS) machines have been installed 
so far, with six installed in April; an-
other 93 are slated for installation 
before the start of  this year’s holiday 
season.
 SDUS machines require less than 
1,500 square feet of  space — depend-
ing on the number of  separations — 
compared to larger automated deliv-
ery unit sorter (ADUS) machines, 
which average 2,000 square feet.
 “The small delivery unit sorter uses 
the best assets of  the larger mail pro-
cessing equipment in a scaled-down 
size,” said Roxane Weaver, a full-time 
regular clerk at the York, PA, Post 
Office, where the first SDUS was in-
stalled last November.
 An SDUS is capable of  sorting 
at least 2,250 pieces an hour, com-
pared to an ADUS, which can pro-
cess a minimum of  2,500 pieces an 
hour. However, the York Post Office’s 

USPS Rolling Out New Sorting Machines

SDUS regularly exceeds 3,000 parcels 
an hour. “It’s incredible to process so 
many parcels in such a short time,” 
said Allison Klinedinst, a York postal 
support employee.
 SDUS deployment is one com-

ponent of  Delivering for America, 
which also calls for investments in 
technology, training, a new vehicle 
fleet and the modernization of  the 
USPS network, among other im-
provements. Said York Postmaster 

Michael Becker: “It has been ex-
tremely exciting to see our employ-
ees embrace the small delivery unit 
sorter and become an essential part 
of  the Postal Service’s moderniza-
tion.”

APWU Members in DC are standing with rail workers on December 13th. Join us or find a solidarity rally in your community.

APWU Supports Rail Workers Picketing To Raise 
Awareness Of Their Devastating Workplace Conditions
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BMC Local 7027
Meeting Schedule

Tuesday
December 20, 2022
1:30 PM & 4:00 PM

Wednesday
December 21, 2022

8:00 AM

Tuesday
January 17, 2022

1:30 PM & 4:00 PM

Wednesday
January 18, 2022

8:00 AM

Tuesday
February 21, 2022
1:30 PM & 4:00 PM

Wednesday
February 22, 2022

8:00 AM

T-Shirt and Cup Drawing For Each Month
December 2022 Door Prize Amount: $220

LOCATION
8435 University Boulevard, Suite 1

Clive, IA 50325

B

M

C

Des Moines BMC APWU

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
acting Teresa Daleske

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Tabbatha Bailey 

TRUSTEES 
Rob Anderson
 Julie McLain

 Lawonna Rumbaugh

STEWARDS
Cyndi Miller Frank Sample
Tabbatha Bailey Teresa Daleske
Rob Moyer Callie Bates

Meetings on Third Tuesday  
of every month at

8435 University Boulevard, Suite 1
Clive, IA 50325

continued from page 12
the Board of  Governors, Ron Bloom, 
who also expressed public support for 
DeJoy. Privately, the NALC tried to 
stop members of  Congress from ad-
vocating for the removal of  members 
of  the USPS Board of  Governors.
 DeJoy’s critics have also raised 
questions about Moak — in par-
ticular, about his ownership of  a 
public affairs consulting firm, the 
Moak Group, which former Trump 
deputy counsel Stefan Passantino 
worked for. Passantino provided 
“legal services” for the organization 
and earned in excess of  $5,000, ac-
cording to his ethics disclosure. Pas-
santino also worked for a law firm 
that represented witnesses before the 
January 6th Committee.
 The Save the Post Office Coalition 
has rejected the notion of  a Moak 
reappointment to the board. “Unan-
swered questions around the nature 

of  Moak’s connection to Passantino 
are concerning in their own right,” the 
coalition wrote. “When taken in con-
junction with Moak’s tacit support for 
DeJoy’s tumultuous leadership, and 
own admittance to a lack of  postal ex-
perience — why wouldn’t the Biden 
Administration and Senate commit-

tee leadership instead take their pick 
from experienced and committed ex-
perts ready and willing to serve the 
best interests of  the postal workforce 
and the nation starting on day one?”
 The NALC has called the attacks 
on Moak “well-meaning but grossly 
misinformed.”

The Continued Survival Of Louis DeJoy

Why Trust High-Tech 
Billionaires To Save Humanity?

 Here’s an interesting fact: Dino-
saurs dominated Earth for 165 mil-
lion years – and they assumed they 
always would. Which brings us to... 
well, us. We bipedal, far-ranging, 
Homo sapien primates have cer-
tainly established our dominance 
over modern-day Mother Earth. 
And even though our reign has only 
lasted about 200,000 years, we 21st 
Century humans grandly assume 
that we’re ordained by the gods to 
rule ad infinitum over our planet 
(and beyond). But – oops! – unfortu-
nately we’ve based our preeminence 
on the unsustainable consumption 
of  our domain, rather than on stew-
ardship for the ages. Under the glob-
al misguidance of  corporate, politi-

cal, religious, academic, and other 
Powers That Be, our large-brained 
species has ended up making an aw-
ful mess of  the nest we inherited. 
Elite plunderers and profiteers have 
imposed an ethic of  greed, inequal-
ity, and even inhumanity that is 
devouring everything from Earth’s 
climate to our basic human values 
of  fairness and justice. Leading this 
careless assault is a clique of  arro-
gant and abusive high-tech gabil-
lionaires who consider themselves 
geniuses because, well . . . they’re 
rich! Consider Elon Musk, pres-
ently the richest of  the world’s rich-
est, who postures as an uber-brained 
deep thinker, social engineer, and 
whirling corporate dervish. 

 He presently runs not one, but 
three mega-corps (Tesla, Twitter, 
and SpaceX) while also rewriting the 
rules of  free speech, telling Ameri-
can’s how to vote, and claiming he’ll 
save humanity by colonizing Mars. 
But wait – strip away the hype, and 
Musk is just another self-serving plu-
tocratic ravager, a cartoonish robber 
baron whose “genius” lies in (1) tak-
ing credit (and profit) from other 
people, (2) demanding subsidies and 
special breaks from government, (3) 
cheating workers and customers, 
and (4) suing everyone for his fail-
ures. If  billionaire humanoids like 
Elon really wanted to save us from 
extinction, they should do the hon-
orable thing . . . by going first.
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Tons Of Marijuana Found 
Through U.S. Mail System

 While medical marijuana is legal in 
Oklahoma, recreational marijuana is 
still off  limits.
 Though some nearby states have le-
galized the drug, federal law prohibits 
sending marijuana through the mail 
system.
 Despite this, postal inspectors say 
they’ve seen tons of  marijuana in the 
mail, which is a federal offense.
 “Often, we’ll get calls from our car-
riers or a postmaster at a post office 
that gets a package that they suspect is 
narcotics,” said Rick Johnsten with the 
U.S. Postal Inspection Service.
 A search warrant is needed to open 
the package, which is usually tipped 
off  by a notable smell, a lot of  packing 
tape, and with an origin address from a 
state with lax drug laws.
 Ron Stucker with the Metropolitan 
Bureau of  Investigation spoke about 
the process.
 “Drug traffickers are running a 
business, like a legitimate business, 
and they have to figure out how to get 
their product from point A to point B,” 
said Stucker.

 FOX23 Investigative Reporter Jan-
na Clark obtained records showing 
that postal inspectors found more than 
54 tons of  marijuana inside mailed 
packages between 2019 and 2021.
 Nearly 1.5 tons was intercepted, ad-
dressed to Oklahoma.
 While the practice is becoming 
more common, it’s not likely that those 
mailing the drug will be prosecuted.
 Criminal defense attorney Mark 
O’Mara says people who have packag-
es of  marijuana seized are rarely pros-

ecuted unless they are also dealing in 
harder drugs, like cocaine and heroin.
 Because of  this, inspectors focus on 
cases like Devonne Walker. Investiga-
tors say Walker and his co-conspira-
tors ran a large scale drug operation 
between central Florida and Arizona.
 Investigators tied 100 pounds of  
marijuana to Walker, along with larg-
er shipments of  meth, cocaine, and 
heroin. He’s now serving 25 years in 
federal prison.
 “We’re looking to prevent any dam-

age being done or harming society with 
these dangerous drugs,” said Johnsten. 
“So, we get as many as we can as of-
ten as we can off  the street. That’s our 
main priority.”
 More than two dozen states have 
legalized or decriminalized marijuana, 
making it easier to get locally.
 “As long as it’s illegal and we’re told 
that it’s illegal, we’ll continue to do our 
jobs to intercept it. Until those laws 
change, that’s what we’ll continue to 
do,” said Johnsten.

 If you want your newsletter to help you 
jump-start the Local, here are some basic 
suggestions:
  Show members respect by treating 
them as partners.
  Inspire them with examples of what 
their fellow members are doing.
  Provide realistic ways for them to 
get more engaged.
 Here are some helpful questions to ask 
yourself:
  What information is really useful to 
members? What can they use in their own 
workplace to help them gain confidence, 
skills, and information and serve fellow 
members’ interests?
  Are you providing specific enough 
detail for members to understand and 
identify with the situations you’re describ-
ing?
  Can you offer concrete examples of  
member action that will encourage and 
inspire?
  Are you inviting members to reflect 
on their own situation, to think more 
deeply about the values the union stands 
for, and to consider what they can do if  
they share those values?
  Are you asking questions, as well as 
offering information?
  Does the newsletter offer ways for 
members to do something (talk to a stew-
ard, talk to co-workers, come to a meet-
ing, send feedback or ideas)?
  Are you soliciting, and then promot-
ing, brilliant ideas that members generate 
themselves?

– David Friedman, Vermont NEA
(National Education Association)

NEWSLETTER 
CHECKLIST
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by Dave Parker
 Greetings everyone.
 Well the calendar may not say De-
cember yet but it certainly feels like 
winter is upon us lately. And as the 
days get colder and the roads and 
walkways get slick, please be careful 
out there. We all know that accidents 
do happen and they usually happen 
fast.
 That being said, I want to mention 
some things in these two excerpts 
out of  the Employee Labor Relation 
Manual concerning accidents. And 
I am speaking of  those traumatic 
injuries and accidents that require a 
CA-1 to be filled out. These are those 
which occur at a specific place and 
time.
 I am not talking here about Occu-
pational Illnesses or Diseases which 
require a CA2 although those are 
certainly included in some cases.
 If  any of  you are ever hurt at work, 
you should know that as Postal Work-
ers, you do have responsibilities. 814.2 
below list these responsibilities.

814.2 
Responsibilities

 It is the responsibility of all employ-
ees to:
 a. Comply with all OSHA and postal 
safety and health regulations, proce-

dures, and practices, including the use 
of approved personal protective equip-
ment.
 b. Keep the work area in a safe 
and healthful condition through good 
housekeeping and proper maintenance 
of property and equipment.

 c. Immediately report safety hazards 
and unsafe working conditions.
 d. Perform all duties in a safe man-
ner.
 e. Keep physically and mentally fit to 
meet the requirements of the job.

 f. Immediately report any accident 
or injury in which they are involved to 
their supervisors, regardless of the ex-
tent of injury or amount of damages.
 g. Drive defensively and profession-
ally; extend courtesy in all situations; 
and obey all state, local, and postal reg-
ulations when driving a vehicle owned, 

leased, or contracted for 
by the Postal Service.

Specifically, Look At 
814.2.f

 I know we have some 
members who prefer not 
to ‘rock the boat’ and 
would prefer to not draw 
attention to themselves. 
But please consider some 
things before you decide 
to keep quiet about a 
workplace accident or 
injury . . .
  There may be wit-
nesses to the accident 
who do report it. It’s a 
bit hard to explain when 
this happens as to why 
you did not report an ac-
cident or injury. 
  There may be film 
footage. We never know 
when the cameras are 
‘rolling’ so certainly nev-
er lie about an accident.
  You are not a doc-
tor. Yes this is merely a 
presumption but I am 
guessing that you did 
not go to medical school 
only to choose a glamor-
ous Postal Worker career 
path. That being said, 
you don’t know how an 
injury may come back on 
you and cause you even 
more problems . . . pos-
sibly for the rest of your 
life. How much better to 
have documentation of  
that time you hurt your 

Traumatic Injuries And Accidents 
That Require A CA-1 To Be Filled Out

back at work 3 years ago, when all of a 
sudden you have a bulging disc in your 
back in the same general area. It pro-
tects you when you report an accident 
or injury.
  Yes you may get disciplined either 
way. But that’s what we are here for. 
I know there are some managers out 
there who think that every accident is 
the fault of the injured employee. I also 
know that you may just be disciplined 
far more harshly if  it turns out you did 
not report an accident and then try to 
claim it later.
 So, you reported the accident. Now 
make sure you get copies of EVERY-
THING. This is where asking for a union 
steward can come in handy. While we 
cannot represent you before the Depart-
ment of Labor Office of Workers Com-
pensation, we can certainly request infor-
mation that you may need as well as point 
you in the right direction. Our Kentucky 
State Union also has the phone numbers 
of people who may be able to help our 
members with questions.
 Lastly, look at the following RE-
QUIREMENTS for Supervisors and 
Managers. Don’t be shocked, but often 
these folks drop the ball. 

821.121 General Requirements 
For Using PS Form 1769,

Accident Report
 The manager or supervisor of the 
employee or operation involved must:
 a. Report all accidents and occupa-
tional injuries and illnesses on PS Form 
1769, Accident Report, within 24 hours 
of the date of the accident, the diagno-
sis of injury or illness, or the notifica-
tion of the manager or of the situation.
 b. Provide a copy of PS Form 1769 
to the employee involved upon written 
request.
 Completion of the form is required 
by postal policy if  an accident occurs 
and by the OSH Act if  an occupational 
injury or illness that is recordable by the 
OSHA definition occurs, regardless of  
tort claim action or the requirements of  
the Federal Employees’ Compensation 
Act.
 Note: PS Form 1769 definitions are 
not the same as that of OSHA’s private 
sector recording requirements. Part 
1904.12 [c] contains OSHA’s defini-
tions of injuries and illnesses.
 Information submitted to the Office 
of Workers’ Compensation Programs 
(OWCP) on Forms CA-1, Federal Em-
ployee’s Notice of Traumatic Injury 
and Claim for Continuation of Pay/
Compensation, and CA-2, Notice of  
Occupational Disease and Claim for 
Compensation, must be identical with 
that on PS Form 1769.
 Please . . . Know your rights and if  
you have questions, ask your APWU 
Union Reps for help.     — The Kentucky 
Postal WorkerJanuary 16, 2023


