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Brendan Duke 

What Unions 
Do For Mobility

 One of  the central chal-
lenges facing the United 
States on which both pro-
gressives and conserva-
tives can agree is the need 
to increase economic mo-
bility. Upward mobility 
and opportunity are the 
definition of  the Ameri-
can dream. But today, the 
nation has less mobility 
and fewer opportunities 
when compared to other 
advanced economies. A 
U.S. child born in the bot-
tom 20 percent of  the in-
come distribution, for ex-
ample, has a 7.5 percent probability 
of  reaching the top 20 percent as an 
adult, compared to 11.7 percent in 
Denmark and 13.4 percent in Cana-
da. Increasing mobility, however, re-
quires understanding why it is low.
 Research by economists Raj Chet-
ty of  Stanford University, Nathan-
iel Hendren of  Harvard University 
and Patrick Kline and Emmanuel 
Saez of  the University of  California, 
Berkeley, shows that some regions 
of  the United States have levels of  
mobility—that is to say, the ability to 
improve upon the situation of  one’s 
birth—similar to Denmark and Can-
ada. However, that same research re-
veals that other U.S. areas have mo-
bility levels that are lower than any 
other advanced economy for which 
data are available. The research of  
Chetty and his fellow authors also 
show that five factors have the stron-
gest geographical relationship—
positive or negative—with mobility: 

single motherhood rates, income in-
equality, high school dropout rates, 
social capital, and segregation.
 This report examines the relation-
ship between mobility and another 
variable that Chetty and his co-au-
thors did not consider: union mem-
bership. The analysis in this report 
begins on the area level using the 
same methodological approach as 
Chetty and his co-authors for their 
five factors. But the analysis then 
goes beyond this area-level analysis, 
using another dataset that matches 
parents with children that allows 
for the comparison of  outcomes for 
children who grew up in otherwise 
similar union and nonunion house-
holds. This individual-level analysis 
is more appropriate than the area-
level analysis for examining whether 
parents’ union membership actually 
influences mobility.
  Based on the research for this 
report, it is clear that there is a 

strong relationship between union 
membership and intergenerational 
mobility. More specifically: Areas 
with higher union membership 
demonstrate more mobility for 
low-income children. Using Chetty 
and others’ data, we* find that low-
income children rise higher in the 
income rankings when they grow 
up in areas with high-union mem-
bership. A 10 percentage point in-
crease in a geographic area’s union 
membership is associated with low-
income children ranking 1.3 percen-
tile points higher in the national in-
come distribution. This relationship 
between unions and the mobility of  
low-income children is at least as 
strong as the relationship between 
mobility and high school dropout 
rates—a factor that is generally rec-
ognized as one of  the most impor-
tant correlates of  economic mobil-
ity. Indeed, union density is one of  
the strongest predictors of  an area’s 
mobility. Furthermore, unions re-
main a significant predictor of  eco-
nomic mobility even after one con-
trols for several variables including 
race, types of  industries, inequality, 
and more.
  Areas with higher union mem-
bership have more mobility as mea-
sured by all children’s incomes. We 
also measure the geographic rela-
tionship between union member-
ship and another measure of  mobil-
ity: the income of  all children who 
grew up in an area after controlling 

for their parents’ incomes. 
According to our findings, 
a 10 percentage point in-
crease in union density 
is associated with a 4.5 
percent increase in the 
income of  an area’s chil-
dren. Here again, union 
density compares quite 
favorable with other com-
mon predictors of  an ar-
ea’s mobility. In addition, 
the relationship between 
unions and the mobility 
of  all children remains 
strong after adopting sev-
eral additional controls.
  Children who grow 
up in union households 
have better outcomes. Us-
ing a different dataset, we 
match parents and chil-
dren to compare the out-
comes of  children who 

grew up in otherwise similar union 
and nonunion households. The 
findings show that children growing 
up in union households tend to have 
better outcomes than children who 
grew up in nonunion households, 
especially when the parents are low 
skilled. For example, children of  
non-college-educated fathers earn 
28 percent more if  their father was 
in a labor union. This analysis helps 
provide evidence suggesting a link 
between unions and economic mo-
bility.
 These findings are new and il-
lustrate a previously ignored factor 
that could be essential for promot-
ing economic mobility. However, 
they are not surprising, particularly 
given the extensive research that has 
been done on unions and middle 
class incomes. Previous research by 
the CAP Action Fund has found a 
strong geographical relationship be-
tween union membership and intra-
generational mobility—the relation-
ship between someone’s earnings 
when they are 35 to 39 years old 
and when they are 45 to 49 years 
old. Our findings also coincide with 
the findings of  several studies show-
ing that falling union membership 
has been a key driver in the rise of  
income inequality. Most recently, 
Bruce Western and Jake Rosenfeld 
of  Harvard and the Washington 
University at St. Louis, respective-
ly, found that the decline of  labor 

continued on page 2

DMI APWU members celebrating 
Labor Day. The APWU refuses to 
give up on ‘The American Dream.’ 

— More photos on pages 8 & 9.
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unions explains up to one-third of  
the increase in male wage inequality 
between 1973 and 2007.
 There are strong reasons to be-
lieve that unions may increase op-
portunity. First, there are the direct 
effects that a parent’s union mem-
bership may have on their children. 
Union workers make more money 
than comparable nonunion work-

ers—what economists call the union 
premium—and when parents make 
more money, their children tend to 
make more money—which econo-
mists refer to as the intergenera-
tional earnings elasticity. In theory, 
unionized parents should pass on 
a portion of  the union premium to 
their children. There may be other 
channels through which children 
whose parents were in a union have 

better outcomes 
than other chil-
dren: union jobs 
may be more sta-
ble and predict-
able, which could 
produce a more 
stable living envi-
ronment for chil-
dren, and union 
jobs are more 
likely to provide 
family health in-
surance.

 But there are also a series of  other 
ways that unions could boost inter-
generational mobility for nonunion 
workers. It has been shown that 
unions push up wages for nonunion 
workers, for example, and these 
wage gains for nonunion members 
could be passed on to their children. 
Children who grow up in nonunion 
households may also display more 
mobility in highly unionized areas, 
for example, because they may be 
able to join a union when they en-
ter the labor market. Finally, unions 
generally advocate for policies that 
benefit all working people—such as 
minimum wage increases and in-
creased expenditures on schools and 
public services—that may especially 
benefit low-income parents and 
their children. A recent study on 
interest groups and political influ-
ence found that most of  the national 
groups that supported middle-class 
priorities were unions. Another 

study found that states with higher 
union density also have higher mini-
mum wages.
 In short, there are many theoreti-
cal reasons to expect unions to go 
hand in hand with economic mobil-
ity, and this paper provides empirical 
evidence that this is indeed the case.
 * All reference to “we,” “us,” and 
“our” refer to the authors of  this report.
 Richard Freeman holds the Herbert 
Ascherman chair in economics at Harvard 
University and is a research associate at the 
National Bureau of  Economic Research. 
Eunice Han is a professor of  economics 
at Wellesley College and a research fel-
low at the National Bureau of  Economic 
Research. David Madland is the Manag-
ing Director of  the Economic Policy team 
and the Director of  the American Worker 
Project at Center for American Progress. 
Brendan V. Duke is a Policy Analyst for 
the Center for American Progress’ Middle-
Out Economics project. 

— source: AP/Mary Altaffer

Bargaining For The American Dream
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O v e r  T h e  C O l e s
by Lance Coles, Editor

Elections
 Are you sick of  the political advertisements 
yet? I am and we are still 13 months out from the 
actual election. Even though this political circus 
is here, it does bring a lot of  revenue to the state. 
What we need to do is take advantage of  the fact 
that we have access to these candidates.
 Not only do we need to go to their events – on 
both sides and ask questions, but we also need to 
get ready for the Caucus’s and have resolutions 
ready to present that fall in line with our priori-
ties.
 If  you are not sure of  a resolution, then you 
need to contact you Central Labor Council or the 
Iowa Federation of  Labor (515-262-9571) and 

we will get you the information. We also have 
a booklet on attending a caucus we will send to 
you. Hopefully everyone will participate in their 
caucus. 
 More importantly, we hope that you all will 
vote in 2016. Too many people were turned off  
two years ago, and many labor friendly people 
were not elected. Do not let all the negativity 
keep you from exercising you right to vote.

Survey
 Have you called into the APWU survey on 
who to support for the 2016 elections?
 President Dimondstein has asked for you in-
put on the 2016 elections, please let him know 
what you thing at APWU2016@apwu.org.

The Rightwing Plot to Destroy the Post Office
 There is this good book out there that you ought 
to buy and read called The Rightwing Plot to De-
stroy the Post Office Why Americans Must unite 
to stop the Privatization of  the US Postal Service.
 This is written by Lawrence Swain, a retired 
postal worker in California. 
 Everyone needs to check this out, and get the 
big picture of  what is being done to the USPS 
and who is behind it.
 You can get this by Goggling The Rightwing 
Plot to Destroy the Post Office and that will take 
you to the web site where you can get the book 
for $5, or you can purchase it for $6 from Stop 
Postal Privatization, PO Box 125, Angwin, CA 
94508.

Postal Press Association Conference

Mike Bates, Associate Editor, DMI News and Views is pictured top row third from left holding up the award presented to Mark Sarcone. Additional 
information on this award is on page 10. Pictured sixth from left is Lance Cole, Editor, Iowa Postal Worker, holding two awards presented to Bruce 
Clark, President, Iowa Postal Workers Union. Bruce won First Place for Best Editorial and Honorable Mention for Best Feature Article. In the 
middle of the back row is Tony Carobine, President, Postal Press Association. To Tony’s immediate right is Mark Dimondstein, APWU National 
President.

IOWA  SUBMISSIONS  WINS  AWARDS
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by Bryon Preminger,
IPWU Legislative Director
 The rise of  Bernie Sanders in the 
Presidential race has shocked news 
pundits around America. Early on 
he was dismissed by most pundits 
as his Socialist views were deemed 

Is Bernie Sanders 
Sparking A Revolution

outside the realms of  mainstream 
America. Instead maybe he is prov-
ing that America has moved to far 
to the right as a society and it’s time 
to head the other direction.
 When I was a kid congress was 
nothing like it is today. We had 

hardliners for each party but the 
majority of  Congress whether Re-
publican or Democrat were mod-
erates. This led to a lot of  coop-
eration across the aisle to achieve 
legislation that benefited a majority 
of  Americans.
 The country then started its 
march to the right. On the Repub-
lican side moderates within their 
party were targeted. In primaries 
moderates were ousted by hard line 
right wingers. Some Republicans 
did the unthinkable and declared 
themselves Democrats because it 
was closer to their ideology than 
the hard liners of  the Republican 
party. Democrats also began their 
March to the right as they started 
electing more conservative Demo-
crats as they appeared to have more 
electability in a national election. 
 The country started becoming 
and still is frustrated by the inability 
of  the Republicans to work across 
the aisle to achieve solutions to the 
problems gripping America. Even 
the election of  President Obama 
represented the country’s desire 
for cooperation as he has operates 
as a moderate trying to consider 
the feelings of  both parties prior to 
making decisions.
 Republican voters are even frus-
trated by those that represent them. 
The field is so wide open that 16 
candidates are vying for the Re-
publican nomination. The polls 
are led by political outsiders Don-
ald Trump and Ben Carson as the 
country tries to separate themselves 
from radical right wing candidates 

who are already bought and paid 
for by the Koch brothers. 

Why We Need To 
Elect Bernie Sanders

I read an editorial by the Des 
Moines Register that said that 
if  Bernie Sanders were elected 
it would take a major shift in the 
ideology of  today’s congress to get 
any of  his agenda passed. Bernie is 
ushering in that change. His rise in 
the polls is telling politicians that 
America wants to do more for the 
working class and quit catering to 
corporations and the richest one 
percent. 
 In a speech to conservative col-
lege Liberty University Bernie told 
them we already know the things 
we disagree on. Let’s talk about 
the things that unite us free college, 
minimum wage, good jobs with 
benefits, secure retirement and 
healthcare. There is no reason that 
American’s should have to sacrifice 
these things so that the rich don’t 
have to pay their fair share.
 Once candidates realize that you 
can be elected by espousing the 
views of  working America we can 
start moving the pendulum back 
towards the left. Then we can start 
sending people back to Congress 
like Senator Tom Harkin and end 
the reign of  the radicalized right 
wing. Only then will we see a gov-
ernment who’s top priority are the 
working people (despite Citizen’s 
United Corporations are not really 
people) that makes this country 
great. 

A Rare Event:
FEGLI Open Season 
Coming Next Year

 The Office of  Personnel Manage-
ment has announced a rare event: 
there will be an open season in the 
near future for the Federal Employ-
ees’ Group Life Insurance Program 
(FEGLI). FEGLI life insurance open 
seasons are extremely rare. The most 
recent FEGLI open seasons were 
held in 2004 and 1999. 
 The upcoming open season will be 
from September 1, 2016 through Sep-
tember 30, 2016. During this time, el-
igible employees can elect or increase 

their FEGLI life insurance by sub-
mitting an election to their human 
resources office. Eligible employ-
ees may elect changes by electronic 
means where this option is available 
through their employing agency.  
 Subject to FEGLI law and regula-
tion, including applicable, pay and 
duty status requirements, the effec-
tive date for changes to FEGLI cov-
erage under an Open Season election 
will be delayed one full year to the 
beginning of  the first full pay period 
on or after October 1, 2017. 
 Effective January 1, 2016, FEGLI 
premium rates will change for some 
types of  coverage. The documents 
below from OPM provide details on 
the rate changes. 
 (special thanks to FedSmith.com au-
thor and president of  Federal Career Ex-
perts John Grobe for providing much of  
the information in this post.) 
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UPDATES
BY

BATES

Update By Bates

by MJ Bates, President
 LABOR DAY: As Labor Day 
means pretty much the end of sum-
mer, we would like to thank the DMI 
APWU Local #44 members for par-
ticipating in the 
IFL-CIO Labor 
Day parade. We 
marched from 
the capital to 
the fairgrounds, 
cranking up great 
songs of workers 
pride and edu-
cating the public 
that the postal service operates on 
ZERO tax payers dollars! Our float 
supported signs of solidarity, Good 
Jobs Good Service Good Contract, 
Stop staples and Unions built Amer-
ica. 
 SECURITY: The DSM P&DC 
is in the process of a new security 
system. The postal service is spend-
ing 1.5 million dollars on the system. 
When it is completed you will need 
a badge to get in the parking lot and 
into the facility. Parking is going to be 
problematic. The plant manager will 
be holding a town hall meeting on 
September 23/24 for all employees to 
discuss the new security system, scan-
ning the mail and remittance mail. 
Hopefully we will get more informa-
tion on what to expect. 
 UNION DUES REBATES: At the 
National level the APWU has started 
to disburse the 56 million dollar settle-
ment of the DAS 1.6 case. Clerk Craft 
Director Clint Burelson announced 
that:
	 Employees in Level 15, 16, and 
18 offices who were on the rolls as 
Part-Time Flexibles (PTFs) or who 
occupied Non-Traditional Full-Time 
(NTFT) assignments will be paid on a 
“share basis” for the period from May 
7, 2011, to Dec. 5, 2014. 
	 Each week that a Clerk Craft 
PTF or Clerk Craft employee in a 
NTFT assignment was on the rolls 
during the time frame will count as 
one share.  (There are a total of 187 

possible shares.  A total of 13,645 
PTF or NTFT Clerk Craft employees 
were on the rolls at some point during 
that time frame. Each share is valued 
at approximately $26.23.) 
	 A PTF employee or an employee 
occupying an NTFT assignment who 
was on the rolls for the entire period 
will receive approximately $4,900. 
	 The initial disbursement will to-
tal $44.8 million, with the remaining 
20 percent to be held in reserve for er-
rors, such as overlooked employees. 
	 The second disbursement of  
$11.2 million will take place after the 
initial disbursement has been com-
pleted.
	 The APWU expects to provide 

the names of the employees to be paid 
to the Postal Service in mid-Septem-
ber.
 The goal of the settlement was to 
compensate employees who were not 
guaranteed 40 hours through the pay-
ments, Burelson said.
 In addition to designating $56 
million for payment to Clerk Craft 
employees, the “Global Settlement” 
signed on Dec. 5, 2014, created a far 
simpler method for resolving subse-
quent disputes pertaining to postmas-
ters and supervisors performing Clerk 
Craft work in small offices.
 “The Postal Service has paid mil-
lions of dollars for violating the Col-
lective Bargaining Agreement since 
the settlement was signed last year,” 
Burelson pointed out.
 “More importantly, the Postal Ser-
vice has hired more than 1,000 mem-
bers of the community as career em-
ployees to perform the work that was 
improperly performed by postmasters 
and supervisors.  The hiring of career 
employees reduces the stress to em-
ployees working in understaffed post 
offices and will increase the quality of  
postal services to the people in local 
communities,” he added.
 Given the fact that more than 
13,000 employees are involved and 
many variables are associated with 
the circumstances of each employee, 
the officers said they believe this was 
the fairest way to distribute the $56 
million lump-sum penalty for the vio-

lations of the global settlement.
 The settlement is among the big-
gest in the history of the APWU.
 Congratulations to our National 
officers for a job well done!
 The Iowa APWU with some help 
from all the locals recently finished up 
the Pre Das settlement. The payments 
should be inputted into GATS by the 
end of September. I want to thank 
our state President, Bruce Clark, state 
clerk craft director, Dan Skemp and 
DMI APWU Steward, Barb Wilson 
for their hard and tedious work on 
this case. I do believe we paid out over 
$500,000 dollars to the clerk craft.
 LIFE WITHOUT THE UNION: 
I have been wondering what the hell 

it would be like at the Postal Service 
without a union? What if  abusive su-
pervisors could just walk up to you 
and FIRE you at any given moment? 
What if  you had to kiss ass and make 
back door deals to get what you 
want? Seniority would not matter. 
Management’s friends would get all 
the overtime because they wouldn’t 
have to rotate the list, oh wait, there 
wouldn’t be a list. What about TSP 
contributions? Yeah right, the post-
al service would give you the right 
to have a 401k without a company 
match. Annual leave and sick leave 
would be combined and you would 
get 10 days a year, use it or lose it 
with no carry over. Your pay would 

be about 12 bucks an hour, if  you 
were lucky, with no COLAs or con-
tractually raises. Management would 
arbitrarily assign you positions and 
you wouldn’t have a say in it what 
so ever. Health premiums would be 
high and a hell of  a lot more com-
ing out of  your pocket. You could be 
laid off  at any time and have NO job 
security! Safety standards would go 
down and more employees would be 
getting injured. NO GRIEVANCE 
PROCEDURE AND NO VOICE 
IN THE WORKPLACE. The list 
just goes on and on and on!
 The union was not given the 
things we often take for granted. 
They fought long and hard for every 

inch of  progress 
that they could 
get. To this day 
we fight long and 
hard to protect 
those things and 
to make progress 
along the way. It 
takes ALL of us 
to keep making 

a difference in our workplace. Col-
lectively we will win a new contract. 
Remember we do not have a union 
contract! We are under the expired 
contract! What are you going to do 
about it? Show your support by wear-
ing your union gear on Tuesdays and 
Thursdays. Write letters to your con-
gressmen and women and encourage 
them to save the postal service. Write 
a letter to the newspaper about how 
WE want to provide GOOD SER-
VICE, GOOD JOBS, but we need 
a good contract to get it done! Take 
pride that you’re a postal worker, but 
better yet, take pride that you’re a 
UNION member and no one does 
the job better than the APWU! 

 “I have been wondering what the hell it would be like at the 
Postal Service without a union? What if  abusive supervisors 
could just walk up to you and FIRE you at any given moment?”
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Retiree Members & Their Spouse 
or Significant Other Only

If  you are not a member, sign up today by calling 
265-7371 or sign up the day of  the Open House.   

TUESDAY, December 15th, 
2:00 P.M. – 4:00 P.M.

at Union Hall, 1200 E. Euclid

PRIZES!  
Hors d’oeuvres, Cookies & Conversation

No Meeting, Just Fun!!!

We will be taking donations
 for the Food Pantry.

PLEASE MAKE YOUR 
RESERVATION BY
December 10th, 2015

CALL 265-7371

Come join the fun . . .
APWU Christmas 

Open House

Cindy’s Outlook
by Cindy Housh, Editor
 Sorry, there will be no Halloween 
party this year at the union hall. We 
tried to come up with some dates, 
but nothing worked out and we 
wanted to avoid the date of  October 
31st, so we wouldn’t be in competi-
tion with other places having parties 
that night. The party was a lot of  
fun last year and the members who 
came sure had fun dressing up in 
costumes. Maybe next year???
 On September 15th, we held our 
fall retirees luncheon at the union 
hall. It was great to see everyone 
who could attend. We had one new 
member join at the meeting, which 
was Rick Torres. We had a motion 
to get state fair tickets again next 
year. We also had a motion to have 
a Christmas gathering on December 
15th, with door prizes given out in 
a drawing to the members who at-
tend. The APWU Auxiliary will be 
providing the snacks from 2-4 PM 
that day. I hope all of  our members 
come and enjoy the fun. You must 
pre-register by calling the union hall 
before December 10th. This is for 
the retiree members and spouses or 
significant other.
 On October 2nd, a group of  union 
officers will be meeting with Con-
gressman David Young in his office. 
We hope to encourage him to vote 

with us on postal reform and other 
issues relating to unions. I am excited 
to meet him and we hope we can get 
him on our side of  postal issues.
 We are having a problem at the 
union hall with our dumpster. 
Someone is dumping things into it 
causing an overflow, which in turn, 
the garbage company is charging 
the union extra money to dump it. 
We received a picture of  it the last 
time it happened, and this week we 
were able to avoid the extra charges 
because our President Mike took 
care of  the overage. We do not mind 
our members using the dumpster, 

but please ask permission first, to 
avoid extra charges. We are looking 
into the possibility of  getting cam-
eras mounted in the back, so we can 
catch the person or persons. We also 
have the feeling it is some of  our 
neighbors, but we have no proof.
 Thank you to my friends of  the 
Postal Service, for your acts of  kind-
ness, prayers, cards, stamps, and 
plants in the recent passing of  my 
mother. Thank you to the DMI for 
the bible I was given. I feel so grate-
ful and blessed to have friends from 
the union and the post office that I 
can depend on in a time of  need.
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by Janice Gillespie 
 I recently had the opportunity to attend the 
APWU Postal Press Conference with Mike Bates, 
Julie Kestel, and Mike Gillespie. What an experi-
ence! The venue was perfect, the speakers capti-
vating, the workshops top-
notch,and the entertainmen
t,well,entertaining.
 Madison was an ideal 
location for the PPA. This 
is the city,after all,that has 
been called ground zero 
for the labor movement 
in the 21st century. What 
other city can boast over 
100,000 marchers occupy-
ing the state capitol in pro-
test to Governor Walker’s 
bill against collective bar-
gaining in 2011? It was on 
these same grounds that the 
four of us,union delegates 
from across the nation and 
countless others joined the 
“Solidarity Sing Along”. 
This group of performers converge on the capitol at 
least once a week to sing pro-union and anti-Walker 
songs. They are hilariously addicting. They dance, 
sing, and play their various instruments to encour-
age union solidarity and discourage corporate pow-
er. What a great way to spread our message.
 Ruth Coniff, editor-in-chief for the “Progressive 
Magazine”, is a passionate charismatic award win-
ning activist. A great representative for civil liber-
ties, she relayed her stories of the march on Gover-
nor Walker and championed the rebirth of the labor 
movement. She also spoke about the need to keep 
fighting against corporate power to save our unions 
and the middle class. I’m proud to have her on our 
side.
 John Marcotte is our APWU political and leg-
islative director. He gave us an inside look on what 
is happening on Capitol Hill. He was concise and 
spoke in a way that I, as a lay person, could easily 
follow. Keep your COPA contributions coming in. 
The money is needed now more than ever.
 Journalist John Nichols talked about the manu-
factured financial crisis we are facing, but urged us 
not to focus on the negative. He promotes postal 
banking and postal voting as practical avenues to 
increase services to our customers and keep us in 
business.
 Our national president, Mark Dimondstein, was 

a huge presence throughout the conference. He 
was very clear and straight forward as he gave us 
updates on the contract negotiations There is still 
a huge gap between the USPS and the APWU. 
Mark will continue to fight against an additional 

lower pay scale for new employees, against a higher 
percentage of non-career personnel, and against a 
lump sum COLA payment instead of an increase 
added to our pay. It may be a year or more before 
we have a contract as there are many issues on the 
table. Mark demonstrated just how connected he 
is to all of us and our grievances as he answered a 
multitude of questions from the representatives of  
the locals during his press conference.
 Those of us in attendance had a choice of four 
out of eight workshops. I wanted to take them all. 
There were classes on influencing public support, 
communication for member involvement, using 
electronic communications and social media, and 
writing feature articles with messages that matter 
to name a few. A cartoon collage workshop was 
especially fun and em-
phasized using cartoons 
to inform. A photo jour-
nalism class focused on 
using pictures to em-
phasize and or bring 
attention to the written 
word. The instructors 
are all huge in the labor 
movement and made 
the classes motivational 
and inter-active. The un-

Make Some Noise
derlying theme was that we need to be creative to 
reach our members, the public, and the politicians.
 We sang along with singer and songwriter Anne 
Feeney, who is touted as one of the world’s finest 
labor musicians. This spirited woman has spent her 

life fighting for the rights of  
the working class.Her lively 
and humorous folk songs 
encourages social change 
and standing up for what 
you believe in. The children 
of some of the attendees 
got involved as well. They 
participated in a children’s 
puppet theater that present-
ed the Lee family. Mr. Lee, 
a postal worker and vet-
eran, along with his family 
were discriminated against 
in the 1930’s. Watching 
these young people learning 
about and demonstrating ra-
cial inequality was very poi-
gnant. We have come a long 
way from the 1930’s but the 

journey isn’t over. Movie night showcased the doc-
umentary, “inequality For All”.This film, starring 
former Labor Secretary Robert Reich, expounds 
on the widening gap between the rich and poor in 
this country. The emotional discussion afterwards 
brought tears to many.
 In closing, stay informed and spread it around. 
Talk, speak, act out, write, tweet, post, use cartoons 
and photos. Deploy any and all forms of communi-
cation available to you. We need everyone to advo-
cate for our union rights so we can keep good jobs 
in our communities and give better service to our 
mailers We need to keep our postal service viable. 
Our fellow members, the American people, and 
congress need to hear from us. Make noise.
 In solidarity.

To the DMI APWU Auxiliary!!!
For hosting another great Fall Luncheon For the 

DMI APWU Retiree Associationw

 Over 50 Retirees attended the luncheon. The “Taco Bar Menu” was 
delicious and the Auxiliary received many compliments for our services.
 Thank you to all the members that provided food for the meal and 
helped sell Backpack Raffle tickets for the October 3, 2015 Drawing.
Many tickets were sold and Marsha Herman donated a Longaberger 
Crock and a jar of salsa for the Crock, to be used as a prize for the raffle.
 Thank you to Vancee and Morrie Ringleb, Bernita Jones, Barb 
VerSteegh, Lonnie Matticks, Sally Whitman, Ellen Gripp, Cindy 
Weems, Karen Tallman, Cindy Housh, Pam Pauley, Robin Arnold, 
Debra Dickerson and Viola Seger.
 Thank you — to all the members that helped decorate the hall after 
the Auxiliary meeting last Sunday.
 Thank you for your time, efforts and energy. Thank you to those 
members who took leave from work to help prep, host or clean. You are 
all appreciated and I am grateful for your generosity of service.
 The DMI APWU AUXILIARY has the BEST MEMBERS!!! We get 
it done 
 Special Thanks to the DMI APWU Retiree Association for passing a 
motion to donate $200 towards the Feeding America Backpack Program!
Thank you for your Generosity!!

 “Standing United with Labor and Community”

Christine Sarcone, President, DMI APWU Auxiliary

THANK YOU! 
THANK YOU! 
THANK YOU!

 The Committee would like to re-
mind Plant employees that only re-
deemable cans and plastic bottles are 
to be put into the white cans with red 
lids throughout the building. 
 Please, no garbage, NO GLASS 
containers of  any kind. No Arizona 
Tea cans, and No Gatorade, water or 
juice bottles. They take up space in 
the cans but do not pay 5 cents. We 
are not recycling – if  items do not 
pay 5 cents, they are trash and we 
don’t want them. Our goal is to raise 
money for the next ice machine or 
tv’s for the breakrooms.
 The Committee is also looking 
for new members. Anyone wanting 
to be part of  the Committee should 
notify Jennifer Mihalovich, Phil 
Heiser, Tom Brommel, John Bohl, 

Social & Recreation 
Committee Notes

Karen Wolver at VMF or Debra 
Dickerson. Membership requires a 
willingness to check the containers 
and take the bags of  cans to the cage 
out in the parking lot and attend 
meetings at least twice a year. The 
holiday tree set up and decorated 
in the lunch room is also a task the 
Committee is responsible for. Work-
ers from any tour are encouraged to 
participate.
 Currently the Committee is also 
accepting nominations for a Trea-
surer. This job involves coordinating 
the can redemption process and pre-
paring financial documents as nec-
essary.
 Consider joining this group as a 
service to your fellow workers and 
to the environment. 

Julie Kestel, Mike Bates, President Mark Dimondstein and Lance Coles at PPA Confer-
ence.
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 An American is English, or French, or Italian, Irish, German, Spanish, Polish, Russian or Greek. 
An American may also be Canadian, Mexican, African, Indian, Chinese, Japanese, Korean, Aus-
tralian, Iranian, Asian, or Arab, or Pakistani, or Afghan. An American may also be a Cherokee, 

Osage, Blackfoot, Navaho, Apache, Seminole or one of the many other tribes known as native 
Americans. 

 An American is Christian, or could be Jewish, or Buddhist, or 
Muslim. In fact, there are more Muslims in America than in Afghani-
stan. The only difference is that in America they are free to worship as 

each of them chooses. An American is also free to believe in no religion. 
For that he will answer only to God, not to the government, or to armed 
thugs claiming to speak for the government and for God. 

 An American is from the most prosperous land in the history of 
the world. The root of that prosperity can be found in the Dec-

laration of Independence, which recognizes the God given 
right of each person . . . the pursuit of happiness. 

 An American is generous. Americans have helped 
out just about every other nation in the world in their 
time of need. When Afghanistan was overrun by the 

Soviet army 20 years ago, Americans came with arms 
and supplies to enable the people to win back their 

country. As of the morning of September 11, 2001, Amer-
icans had given more than any other nation to the poor in 

Afghanistan. 

 Americans welcome the best — the best products, the 
best books, the best music, the best food, the best athletes. 
But they also welcome the least. 

 The national symbol of America, the Statute of Liber-
ty, welcomes your tired and your poor, the wretched refuse 
of your teeming shores, the homeless, tempest tossed. These 
in fact are the people who built America. Some of them were 
working in the Twin Towers the morning of September 11, 
2001, earning a better life for their families. The World Trade 
Center victims were from at least 30 other countries, cultures, 
and first languages, including those that aided and abetted the 
terrorists. 

 So you can try to kill an American if you must. Hitler did. 
So did General Tojo and Stalin, and Mao Tse-Tung, and ev-

ery bloodthirsty tyrant in the history of the world. But, 
in doing so, you would just be killing yourself. Because 

Americans are not particular people from a particular 
place. They are the embodiment of the human spirit 

of freedom. Everyone who holds to that spirit, ev-
erywhere, is an American. 

— reprinted

 An American is . . .

God Bless America!

by Cindy Housh, Editor 
 President Mike Bates presented a plaque 
to Mark Sarcone, for his article in DMI News 
& Views. Mark’s article got “Honorable Men-

Honorable Mention
tion” at the PPA Conference held in August 
in Madison, WI. 
 He won in the category of  “Best Commu-
nity Service” article. 

 It is great to have one our members re-
ceive an award and to be recognized for the 
great work they do in writing for our union 
paper. 

 There’s a New Retail Systems 
Software (RSS) being deployed 
nationally. The USPS reports that 
“More than 17,700 sites will receive 
the new Retail Systems Software 
(RSS), which replaces Point of  Sale 
(POS) One software. RSS offers im-
proved data recovery, easier access 
to top transaction functions and re-
duced training time”. “This system 
allows the Postal Service to be flex-
ible and adaptable to the consum-
ers’ evolving needs while helping to 
reduce cost,” said Retail and Cus-
tomer Service Operations VP Kelly 
Sigmon. 
 Now, on to the reality of  the 
situation. It’s a nightmare. I should 
have seen the writing on the wall 
when taking the training. I had the 
training three months before it was 
installed. We got pushed back sev-
eral times. I actually forgot most of  
the training by the time we got it. 
The computer training was: hurry 
up and wait; I spent 40% of  the 
2-hour training class, waiting for 
the program to download. Then 
there is supposed to be a 1 hour 
training the day of. The supervisor 
had trouble getting into the tutorial 
simulation and I only got around 
20 minutes. 
Here are the problems as I see them 
so far: 
 1. It’s slow. So slow, the custom-
ers are leaving. 
 2. It takes 2-4 times as many but-
tons to do the same functions as 
POS ONE. 
 3. Glitches galore. 
 4. Keyboard malfunctions. 
 5. Repetitive questions: 
 Choose letter, then it asks you 
again “is it a letter” and requires 
you to read a paragraph ending with 
the maximum dimensions of  a let-
ter. 
 I think it’s the USPS’s software, 
that’s why it’s cheaper and reduces 

RSS = Really 
Slow Service

continued on page 15
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by Frank Sample, Secretary
 I am back at work after several weeks of vacation 
devoted to my property upkeep and some medical 
issues which I experienced earlier this summer. 
I was fortunate to have the Postal Employee Sick 
Leave benefit balance and the Annual Leave benefit 
which we have through the efforts of our union and 
the APWU collective bar-
gaining agreement con-
tract.
 I was able to pay my 
share of my medical 
bills because our union 
had negotiated a liv-
ing wage and had heav-
ily influenced the afford-
able APWU Consumer 
Driven Option health plan employer share of pre-
miums. The union negotiated health plan helped 
establish rates the medical providers agree to limit 
when I was charged for their services.
 The rough spots in my summer could have been 
a lot rougher without these union negotiated wages 
and benefits.
 It is unimaginable to me that we still have a num-
ber of postal employees who take these wages and 
benefits completely for granted to the point of re-
fusing to pay their union dues. But they are in our 
ranks of Postal Employment.
 It is unimaginable to me that there are employees 
who either do not vote in political elections or who 
vote for candidates who vehemently oppose union 
negotiated benefits and wages, who vehemently op-
pose employer funded health benefit insurance, and 
vehemently oppose public services such as the Unit-
ed States Postal Service. But they are in our ranks of  
Postal Employment.
 For those of us who do pay our dues, we are be-
ing responsible citizens. For those who do not pay 
their dues, they are foolish and selfish enough to 
refuse to support their own interests maintaining 
wage rates and benefits which they gladly accept 
without guilt fully knowing that those wages and 
benefits were fought for and paid for by the efforts 
and sacrifices of their coworkers and the unions 
they refuse to support.
 Postal Management takes full psychological ad-
vantage of those who refuse to pay their dues. Postal 
Management says that those who do not pay their 
dues are completely happy with whatever manage-
ment is willing to offer employees in reduced wages 
and benefits. It is a fact that those who refuse to pay 
their dues assist management in establishing more 
insurmountable barriers to increased wages and 
benefits.
 Please remember that it is not only the abusive 
or overly demanding supervisor who is making 
your work life more intolerable. It is also those who 
do not pay their fair share to support of our labor 
union. Those that do not pay their dues are as re-
sponsible for bad management as the management 
we criticize. Those who do not pay their dues have 
turned their back on the rest of us, thrown everyone 
under the bus who isn’t in management, and bowed 
down to management and blessed management for 
all management’s misogyny. These people should 

recognize their folly and atone for their selfishness. 
It might help if  there were more of us who remind-
ed them of their insufficiency. But that is up to you. 
If they are not reminded, they tend to assure them-
selves they are superior to the rest of us and simply 
don’t need those they like to imagine are weak by 
feeling the need for the union.

 The APWU and other postal employee unions 
have so far kept management from unilaterally 
slashing your wages and benefits, from laying you 
off, from entirely ignoring seniority, and from sim-
ply replacing you with a younger, cheaper, more 
eager employee.
 But management and the corporate profiteers 
know that by reducing our wages and benefits re-
sults in greater profit and luxury for them and their 
bosses. They do not suffer pangs of guilt for their 
incessant attacks on our standard of living and our 
security. They will never stop trying to reduce your 
part of the pie to a razor thin slice and increasing 
their portion to the whole thing if  they are allowed 
to.
 One initiative of  the corporations and their 
profit takers is to gain political clout by getting the 
working class to vote for candidates who pass leg-
islation which attacks the wages and benefits of  
the working class. It would seem obvious that no 
working class voter would vote for this. But guess 
what. There are a lot of  working class voters who 
are seduced by the corporate candidates for the 

US House of  Representatives, the US Senate, and 
the US Presidency. One especially odious candi-
date Gov. Scott Walker of  Wisconsin is basing his 
run for the US Presidency on his corporate influ-
enced attacks on his state’s public sector employee 
benefits. It is obvious that he would duplicate this 
to Federal and Postal Employees if  he is elected 

president.
 It may be a surprise 
to our supervisors at the 
Des Moines NDC that 
performing bargaining 
unit work is actually 
illegal. While there is 
little risk they will be 
prosecuted, they should 
at least show the respect 

for the law by not willfully and openly violating 
it. However, if  the conservatives who have made 
the Republican party their vehicle for their attacks 
on working families, such prohibitions will surely 
be quickly stripped from the law-books. Another 
law that will be gutted by the conservative candi-
dates should more of  them be elected will simply 
be to legislate our union out of  existence.
 It may be a surprise to you, but we are allowed 
to have a labor union which negotiates your wag-
es and benefits because of  laws passed by past 
US Congressmen and women. But given the in-
crease in conservative that have been elected to 
Congress, those laws are under attack. You may 
want to re-evaluate your future if  you sit on your 
hands and allow more conservatives to be elected 
to Congress or the Presidency.
 If  you feel you have a friend who doesn’t 
pay their dues, you might let them know you 
want them to help support your wages and ben-
efits and pension by paying their dues; then see 
if they are as friendly. You might be rudely 
awakened.

Round And Round

 “It may be a surprise to you, but we are allowed to have 
a labor union which negotiates your wages and benefits be-
cause of  laws passed by past US Congressmen and women. 
But given the increase in conservative that have been elected 
to Congress, those laws are under attack.”
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Tuesday
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8:00 AM

Tuesday
November 17th, 2015

1:30 PM & 4:00 PM

Wednesday
November 18th, 2015

8:00 AM

Give your unopened Postal Pulse
 Survey to your Steward for eligibility 

for a $25.00 drawing to be held 
each quarter by Local 7027.
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Des Moines BMC APWU

AUGUST 18TH – 19TH, 2015
 Call to Order: 1:30 pm – No Quo-
rum; Call to Order 4:00 p.m. Tuesday, 
August 18th, & 8:00 a.m. Wednesday, 
July 22nd 2015; Rob Moyer presid-
ing. 
 Roll Call: Members signed in.
 Minutes: Read by Frank Sample 
4:00 p.m.; Accepted; Suspended at 
8:00.
 Treasurer’s Report: Treasurer 
Teresa Daleske read the July report; 
Office Supplies was periodic Quick-
Books payroll service, Internet, Xerox 
lease and paper; functions were the 
picnic shelter reservation; Seminars/
Travel was Hotel reservations for All 
Craft Conference & QuickBooks class 
registration. Report Accepted.
 Membership: Mary Hunter, Tara 
Stewart, and Hassan Shiek Heldin 
have joined the APWU. 2 members 
Paula Ross and Merle Jones are plan-
ning to retire at the end of the month. 
1 custodian Lola Rice is on extended 
sick leave and may not be able to re-
turn to work. 
 President’s Report: Rob Moyer 
discussed the end of the National 
Collective Bargaining Agreement 
Mediation period. The National is 
preparing for arbitration and should 
be establishing the panel arbitrators. 
Rob discussed a transferee clerk being 
without an ID badge, a timecard, and 
no locker. Report accepted.
 MVS Craft: Rob Moyer had con-
sulted with NBA Merlie Bell and 
confirmed non-list employees forced 
to work OT when there is NTFT as-
signments, will be eligible for Admin 
Leave in grievance settlements. As a 
result, the MVS supervision allowed 
non-list employees to be relieved of  
planned OT assignments and allowed 
to go home. Report accepted.
 Clerk Craft Director’s Report: 
Clerk Craft Director Cyndi Miller 
discussed 2 disciplines; a letter of  
warning and a suspension. There is 
one removal. Many contract cases are 
forced to be appealed to step 3/Arbi-
tration and are then remanded back 
to step 2 and even step 1. 1 supervisor 
would not agree to settle a step 1 re-
mand. 1 settlement resulted in getting 
4 jobs posted for bid and since the jobs 
were improperly delayed in posting 
the successful bidder may be eligible 
for out of schedule premium if their 
SDOs or Start time is different than 
the bid they currently have. There is 
harassment by a supervisor grievance 
being processed. Rob Moyer went 
over a Round Robin bid initiative 
that management agreed to to expe-
dite filling positions open from some 
grievance settlements. Rob explained 
the timeline on the round robin de-
pended upon how quickly individual 
clerks made their bid choices and also 
the offer to clerks when a bid is going 
to become vacated by the round rob-
in. Upper management is reluctant 
to embrace expedited conversions of  
PSEs to Career, but still complain of  
the facility overtime. Rob and man-
agement agreed that the Maintenance 
Clerk Typist would be changed to be 
a Secondary Tour 2 Sat Sun assign-
ment that has back pay associated for 

the successful bidder. Management is 
looking at running SPBS on Tour 1 
with some new Tour 1 assignments. 
Part of the initiative is to allow PSEs 
to choose their SDOs & assignment 
based on their seniority on a periodic 
basis with shorter requests not being 
made available. Report accepted.
 Maintenance Director’s Report: 
Rob Moyer had met with manage-
ment regarding the status of a va-
cant BEM assignment; management 
wants to believe that assignment may 
simply remain unfilled. Management 
has an initiative to eliminate as many 
maintenance assignments as pos-
sible. Rob noted that if  management 
fails to follow the contract to fill posi-
tions, they will be faced with a griev-
ance. There is a limited window for 
management to determine what bids 
will be affected and show how each 
position will be affected if  there are 
bid changes. Employees may not be 
forced into a higher level position in 
a different occupational group when 
declination has been made. Rob has 
worked to make desirable bids out of  
the management bid maneuvering. 
Management appears to be taking the 
maximum amount of time to estab-
lish the MM-7 assignments but even 
so their time is nearly exhausted. Test 
scores could rerank the PERs. Those 
cannot be updated until open season.
 Rob noted most of the payments 
from the $600,000.00 settlement have 
been made. A few large ones are still 
pending. Rob had gotten some indica-
tions from national that maintenance 
PSEs may be phased out. It was un-
known what the plans were to provide 
a resolution for current Maintenance 
PSEs if  the category was phased out.
 Members Concerns: Are there na-
tional style T-Shirts available through 
the Local yet? Not yet. Postal Records 
list employee’s places of employment 
inaccurately.
 Death of Employee: Long time 
Mailhandler craft employee Dave 
Sapp had suffered a fatal condition 
and passed away August 10, 2015. 
The Local expressed its deepest sym-
pathy to Dave’s family, friends and co-
workers.
 Local 7027 Summer Picnic Date: 
Sunday. August 23rd, 2015 possibly 
from 8 AM – 8 PM. Picnic Volunteers 
want those interested in attending to 
sign the picnic attendance roster on 
the union room door.
 Local 7027 Summer Picnic Loca-
tion: Walker Johnston Park, Douglas 
Ave. Urbandale IA.
 T-Shirt Winners: Steve Allen & 
Andy Tuttle.
 Cup Winners: 2 Meeting attend-

Local 7027 Meeting Minutes
ees - Rod Gamache & Will Davis; 1 
to a member at work: Rhonda Jor-
gensen.
 Cups are available for purchase for 
$5.00 from Local 7027.
 Door Prize: $300.00 was not col-
lected by Melissa Farhat: she did not 
attend the June meeting.
 Recess: Tuesday & 16:59 p.m.
 Adjournment: Wednesday 08:45 
a.m.

SEPTEMBER 15TH – 16TH, 2015
 Call to Order: 1:30 pm – No Quo-
rum; Call to Order 4:00 pm Tuesday 
September 15th, & 8:00 am Wednes-
day September 16th, 2015; Rob Moy-
er presiding. 
 Roll Call: Members signed in.
President’s Report: Local President 
Rob Moyer discussed the National 
APWU preparing for arbitration. 
Some of the disagreements in the ne-
gotiations are employee pay rates and 
the excessing 50 mile radius provi-
sions in the current contract. 
Rob discussed the need to replace the 
Local’s 9 & 1/2 year old laptop as it 
will not even open e-mail within an 
hour.
 Report accepted.
 MVS Craft: MVS craft director 
Andy Tuttle discussed bid postings, 
PSE scheduled SDOs. Rob Moyer 
discussed private company mail haul-
ing contractors are petitioning the De-
partment of Transportation to allow 
them to have waivers on daily driver 
work hour limits in an attempt to take 
additional USPS PVS jobs away from 
us. Report accepted.
 Clerk Craft Director’s Report: 
Clerk Craft Director Cyndi Miller 
discussed the expedited Clerk Craft 
“round robin” bidding initiative. The 
process appears to be nearly complet-
ed pending the response of 4 absent 
employees. Cyndi noted the USPS 
step 2 rep settled some grievances. 
Report accepted.
 Maintenance Director’s Report: 
Mechanics noted that staffing reduc-
tions have led to supervisors doing 
bargaining unit work.
 T-Shirt Winners: Troy King & 
Mark Clifford.
 Cup Winners: 2 Meeting attend-
ees - Andy Tuttle & Will Davis; 1 to 
a member at work: Pending the draw-
ing on the October meeting.
Cups are available for purchase for 
$5.00 from Local 7027.
 Door Prize: $300.00 drawing 
pending the drawing on the October 
meeting.
 Recess: Tuesday & 16:45 pm.
 Adjournment: Wednesday 08:25 
am.

It’s your shot . . .

Protect your job. 
Protect your future. 
Get involved in your Union!
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Direct Deposit 
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Much, much more!
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WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
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Des Moines

 Most Americans like to think of  
the United States as a classless society. 
At its core, the American Dream has 
traditionally been defined by the free-
dom to choose a vocation; a strong 
belief in economic mobility; and a 
spirit of egalitarianism.
  But, over the last several decades 
we are bearing witness to the growth 
of a disturbing streak of aristocratic 
bias in our cultural fabric and our 
national temperament; one which is 
increasingly manifesting itself  in the 
views we hold, and the assumptions 
we make, about people who work 
with their hands.
 Judgments about intelligence carry 
great weight in our society, and unfor-
tunately Americans (especially Amer-
ican lawmakers and media elites) are 
developing an unsettling tendency to 
make sweeping assessments of peo-
ple’s intelligence, as well as their over-
all worthiness as human beings, based 
upon the kind of work they do.
 Culturally-speaking, American com-
edy has increasingly become a forum 
for abusing blue collar career values in 
order to provide humor for the white 
collar class. American comedy is now 
being used to denigrate the worth of  
blue collar jobs; make fun of blue col-
lar values; and mock the lifestyle of  
blue collar families.
 If  we are not careful, we can easily 
create a kind of second class system 
in America whereby only the voices 
of those whose vocations are seen 
as more praiseworthy will be heard 
when it comes to national policy 
discussions involving such issues as 
income inequality, economic oppor-
tunity and prosperity. The interests of  
those who toil in the blue collar occu-
pations, or the so-called “dirty jobs,” 
will be cast aside because of a destruc-
tive cultural bias that views white col-
lar professions as more representative 
of innovation in the marketplace, and 
thus more worthy of policy and legal 
protections.
 A generation or two ago, one could 
walk the halls of the U.S. Congress (or 
a state legislature, for that matter) and 
talk to Representatives, Senators and 
staff, regardless of political party, and 
almost universally find someone who 
had a father, a mother, a brother, or a 
sister who toiled in a blue-collar occu-
pation. They understood the struggles 
and the needs that blue-collar workers 
possessed, and those concerns were 
almost always considered, if  not out-
right addressed, during policy delib-
erations.
 Today, sadly, that is no longer the 
case. On any given day, I can find 
myself speaking to members of Con-
gress, their staffs, and members of  
the media. And I am more and more 
astonished at the lack of understand-
ing of how blue collar workers must 
struggle to survive on a day-to-day ba-
sis in America today.
 In previous generations, however, 
policymakers and media represen-

Why The Disdain For The 
American Blue Collar Workers?

tatives held up blue-collar work as 
worthy vocations. Today, someone 
who works in the skilled construction 
trades or some other blue-collar pro-
fession is often times viewed by poli-
ticians and the media as a sad case. 
You can almost hear them wonder-
ing, privately, where the wrong turn 
happened. It’s almost as if  they are 
asking themselves how any smart, ca-
pable person could end up in such an 
ignoble career.
 They don’t seem to realize, as is the 
case with the men and women who 
comprise North America’s Building 
Trades Unions, that a tremendous 
amount of highly technical work — 
both in the classroom and on the job 
— is required for them to become cer-
tified in their given profession. When 
a student graduates after a four or five 

year apprenticeship in one of our craft 
unions, he or she will often also grad-
uate with an Associate’s Degree from 
an accredited community college. 
And because of articulation agree-
ments with some of the top colleges 
and universities in the nation, many 
of our apprentice graduates go on to 
receive their Bachelor’s Degrees; all 
without incurring a mountain of stu-
dent loan debt!
 America’s political and media 
elites would understand this more 
thoroughly if  they would simply take 
the time to visit one of the 1,600 Joint 
Apprenticeship Training Centers 
(JATCs) located in every state of the 
nation that our unions and our con-
tractors fund and operate to the tune 
of $1 billion in private-sector invest-
ments every year.

 And what makes this almost comi-
cal (if  it did not have such serious 
implications) is the fact that the vast 
majority of America’s political and 
media elites have neither the intellec-
tual or physical attributes necessary to 
become a skilled craft professional in 
America today. And yet, they cringe 
and scream when they cannot find a 
quality craft person to come to their 
homes to fix a leaky roof or a broken 
hot water heater.
 Whereas a generation ago lawmak-
ers, their staffs, and the media could 
instinctively understand and respect 
the blue-collar work experience be-
cause of a life lived by a grandfather, a 
father, a mother, an uncle, or a brother 
or sister, today’s governing and media 
elites are several generations removed 

continued on page 14
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 Many injured workers whose 
accepted medical condition gets 
worse, wrongly assume they are 
suffering a recurrence because the 
diagnosis and affected body part 
are the same as what the Office of  
Workers Compensation Programs 
(OWCP) previously approved. But 
it is circumstance, not diagnosis or 
anatomy, that determines whether 
a recurrence or new injury has oc-
curred.
 The confusion can be resolved 
by answering one question: Did the 
condition worsen spontaneously, or 
did another event, such as work fac-
tors or an intervening injury contrib-
ute to the worsening of  the condi-
tion?
 If  it was spontaneous, meaning 
there was no apparent external in-
fluence, the employee should com-
plete Form CA-2a, to give notice of  
recurrence. If, however, the physi-
cian determines that employment 
was a contributing factor, a new 
injury or disease claim should be 
filed.
 Employees should submit Form 
CA-1 to their supervisor to give 

Recurrence Or New?
notice of  a “new” traumatic injury 
when the deterioration is attribut-
able to a single work day. Form 
CA-2 should be used to give notice 
of  a “new” occupational disease if  
the events or exposure that caused 
the condition to worsen occurred 
over a period of  two or more work-
days.
 These rules apply irrespective of  
what type of  claim was originally 
filed. Follow-up medical care for 
an injury or disease that causes lost 
time at work is considered part of  
the original injury rather than a re-
currence unless the employee was 
previously released from treatment, 
in which case Form CA-2a should 
be filed.
 To expand an existing claim to in-
clude a consequential or intervening 
injury, a recurrence claim form is 
usually not required. A consequen-
tial injury is a new injury that occurs 
as a result of  a work-related injury, 
e.g. a weakness or impairment to the 
right knee later causes an issue with 
a hip joint, or the employee injures 
another body part during physical 
therapy.

 Consequential injuries are com-
pensable. An intervening injury is 
one that occurs outside the perfor-
mance of  duty to the same part of  
the body that was originally injured. 
The resulting condition will be con-
sidered related to the original injury 
unless the second injury alone is es-
tablished as its cause.
 In all instances, a new medical 
narrative that includes factual and 
medical evidence that explains how 
the workplace caused the condition 
to worsen or contributed to the new 
injury (including consequential and 
intervening) should be submitted 
directly to OWCP. Particular atten-
tion should be given to connect the 
pre-existing medical condition and 
the job duties or events to the new 
injury or recurrence. Claims and 
conditions are not automatically 
approved on the basis of  prior ap-
provals.
 Employees filing new traumatic 
injury claims are entitled to another 
45 calendar days of  continuation of  
pay (COP), provided the employer 
received notice within 30 days of  
the injury.

 They should also receive a tem-
porary pharmacy card, and should 
be issued a new Form CA-16 with-
in four hours of  receiving notice, 
provided notice of  the injury was 
given within seven days. The form 
guarantees payment for most medi-
cal treatments for up to 60 days and 
must be issued by the USPS, even if  
it’s doubted the condition is work-
related.
 Recurrence filers who have a 
COP balance from a prior traumatic 
injury must begin to use the benefit 
within 45 days of  when they first re-
turned to work under their original 
claim or eligibility will lapse.
 Individuals who are ineligible 
for COP, including occupational 
claimants, should file Form CA-7 
to claim wage loss compensation, 
accompanied by Form CA-20, At-
tending Physician’s Report, de-
claring the employee’s inability to 
work. Claimants opting to use sick 
or annual leave should be mind-
ful that the USPS does not permit 
leave used after claim adjudication 
to be repurchased.          

— www.apwu.org

continued from page 13
from such experiences. The work experiences of  
their immediate families are more often than not 
that of a businessman, 
lawyer, academic or some 
other professional, white-
collar occupation. As 
such, they cannot, and 
they do not, intuitively 
grasp the importance of  
wage and benefit protec-
tions, workplace safety 
standards, or collective 
bargaining protections.
 The current attacks on 
prevailing wage statutes 
are a perfect example.
 In short, prevailing-
wage laws require con-
struction contractors do-
ing business with the gov-
ernment to pay workers at 
wage levels determined to 
be “prevailing” in the lo-
cal area in which the proj-
ect is being constructed.
 These laws were en-
acted in order to protect 
local construction crafts 
people from being under-
cut by migrant contractors who employed a mi-
grant workforce, and who would enter a state and 
undercut established wage rates, take the contracts 
and move on.
 Removing prevailing wage statutes provides an 
incentive for contractors to eliminate training costs, 
health insurance, and pension contributions in or-
der to achieve low-bid status. In states that have 
prevailing wage laws, privately-funded pension and 
healthcare coverage, as well as privately-funded 
construction workforce training investments, are 
over 50% higher than in states without prevailing 
wage laws. 
 And that is vitally important to taxpayers, be-
cause when the construction industry does not pay 
for the long-term costs of training the next genera-

Why The Disdain For American Blue Collar Workers?
tion of skilled craft workers, as well as the long-term 
problems associated with the health and retirement 
costs of the last generation of construction workers 

those costs typically fall into the lap of the taxpayer.
 Additionally, there is currently no solid evidence 
demonstrating that a state which has already re-
pealed its prevailing wage law has actually realized 
any cost savings. 
 For example, in 1996 the state of Kentucky chose 
to apply its state prevailing wage law to state-funded 
school construction. 
 In 1997, the state of Ohio chose to do exactly the 
opposite. They moved to exempt school construc-
tion from its state prevailing wage law.
 According to pro-repeal logic, Kentucky should 
have been faced with higher school construction 
costs, while Ohio would have seen a dramatic re-
duction.
 However, median square foot costs for school 

construction did not increase in Kentucky, nor did 
they drop in Ohio.
 All of which begs the question: Where did the 

money go in Ohio after prevailing 
wage rates were reduced, yet the 
state did not realize any savings?
 The answer to this question 
brings me back to the inherent bias 
against blue collar work in America 
today.
 Ohio did not realize any cost-
savings because the money that was 
slashed from the paychecks of the 
construction craft workers was sim-
ply transferred to the pockets of the 
other entities involved in govern-
ment-funded construction projects, 
including the developers, the archi-
tects, the Wall Street financiers, and 
other professional services.
 For decades, prevailing wage 
laws benefited from bipartisan con-
sensus. The original sponsors of the 
federal Davis-Bacon Act — Penn-
sylvania Sen. James Davis and New 
York Rep. Robert Bacon — were 
both Republicans, as was President 
Herbert Hoover, who signed the 
measure into law.
 In fact, today over 50 Republican 

members of the U.S. House of Representatives are 
on record in support of the federal Davis-Bacon 
Act.
 However, that has not stopped many ultra-con-
servatives, and some limousine liberals, from at-
tacking these statutes. 
 In the U.S. House of Representatives, Rep. Steve 
King (R-IA) holds the distinction of being the most 
prodigious opponent of the Davis-Bacon Act in 
Congress.
 He has been quoted as saying, “Davis-Bacon is 
bad for taxpayers and it is bad for small businesses 
and bad for workers needing a job. Repealing this 
outdated law would be a big step towards ensuring 
taxpayer dollars are being used wisely and efficient-
ly.”                                                                  — bctd.org
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 All I can say is: wow. I’ve been working on stop-
ping Fast Track for years now and I can tell you that 
— even though Congress pulled some last-minute 
political maneuvering to get Fast Track passed last 
month — we beat all the odds and changed the 
game. And we did it together.
 One year ago, if  you had told me that Congress 
would vote against this awful legislation, I wouldn’t 
have believed you. But despite the arm-twisting 
from corporations and the 1%, we nearly got Con-
gress to defeat Fast Track because of the pressure 
you and millions of others put on your legislators.
 And now the real debate has begun. In the com-
ing months, the Trans-Pacific Partnership (TPP) — 
the biggest trade deal in the history of U.S. trade 
deals — is going to be finalized, and Congress will 
have to vote on it. We need to make sure the TPP 
doesn’t sell out working people here and abroad, 
give foreign corporations special privileges to sue 
U.S. taxpayers to recover lost profits or undermine 
efforts to stop climate change.
 When this Fast Track fight began, corporate 
CEOs and high-powered Washington lobbyists 
thought it was going to be a walk in the park. 
But because we put enough pressure on legisla-
tors by sending emails, making calls, taking ac-
tion on social media and turning out for events, 
we slowed down and almost thwarted their plan 
to rubber stamp more bad trade deals that ship 
jobs overseas, lower wages and give more power 
to big corporations. This should send a strong 
signal to our elected leaders and the 1% that 
we’re not going to tolerate corporate CEOs and 

Fast Track Was Just The Beginning . . .

billionaires undermining our democracy.
 We need to carry this momentum forward and 
tell our lawmakers to focus on policies to raise 
wages, so millions of working families don’t have 
to worry about putting food on the table or keeping 
a roof over their heads. And one way to do that is 
to ensure that the final TPP is as good for working 
people as President Barack Obama has said it is.
 Leaked documents from the TPP negotiations 
(remember, the actual text is secret) show that some 
of the same problematic things included in past di-
sastrous trade deals are being considered for the fi-
nal version of the Trans-Pacific Partnership. Things 

like the investor-state dispute settlement system, 
which allows corporations to sue governments if  
they feel a law or regulation cost them profits.
 So this is only the beginning of our fight to de-
mand better trade rules that benefit our families and 
communities.
 Sign our petition now to tell U.S. Trade Repre-
sentative Michael Froman and President Obama to 
make the Trans-Pacific Partnership work for work-
ing people, not corporate CEOs.
 P.S. Thank you again for all the actions you took to 
stop Fast Track. We’re strongest when we stand together.                                                             

— apwu.org

cost. They don’t have to pay whoever owns the 
POS ONS software. Also there is less training. 
That is B*** S***! 
 New management gets tons of  training. Newly 
minted 204Bs get 6 weeks training, and they also 
get to go to several other classes throughout their 
first year. The clerks now get less and less. So I 
guess it takes longer to learn how to mismanage? 
This new program is too complicated, and needs 
to be reduced to a manageable level. Also the 
speed needs to be about 5 times faster. The hor-
rible results so far are typical of  USPS involve-
ment. It’s slow, with lots of  glitches, and discour-
ages customers from coming into the retail unit at 
your local post office. 
 I almost think R.S.S. = Retail Service (at) Sta-
ples, because if  they don’t fix it fast, many of  our 
customers will go online or to Staples. Or is that 
what they really want? Only time will tell. 
Until next time: The fight continues! 

— The Communicator

RSS = Really Slow Service
continued from page 10

 Retirees who are unsure about whether they 
were affected by the OPM data breach involving 
names, birth dates, addresses, and Social Secu-
rity numbers can call 844-777-2743 to find out, 
reports APWU Retirees Department Director 
Judy Beard. An advisor will assist with inquiries 
and can help those who were affected enroll in 
the identity theft monitoring program offered by 
OPM. 
 Current and former federal employees who 
may have been affected by the second breach con-
cerning background investigation records should 
visit www.opm.gov for the most recent informa-
tion.  

Were You Affected By 
OPM’s Data Breach AS USUAL . . .

 Leading the field

Stacy Publishing, Inc.
(812) 923-1111

100% Union and proud of it.
Serving Organized Labor through creative design, 

editorial and layout services throughout the 
United States of America for over 4 decades.
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 In a conference call with local and 
state presidents, the APWU’s Clerk 
Division officers outlined the criteria 
for distributing the $56 million lump-
sum penalty portion of the settlement 
that resolves a decades-long dispute 
over postmasters and supervisors in 
small offices performing Clerk Craft 
work.
 Clerk Craft Director Clint Burel-
son announced that:
  Employees in Level 15, 16, and 
18 offices who were on the rolls as 
Part-Time Flexibles (PTFs) or who 
occupied Non-Traditional Full-Time 
(NTFT) assignments will be paid on a 
“share basis” for the period from May 
7, 2011, to Dec. 5, 2014. 
  Each week that a Clerk Craft 
PTF or Clerk Craft employee in a 
NTFT assignment was on the rolls 
during the time frame will count as 
one share. (There are a total of 187 
possible shares. A total of 13,645 PTF 
or NTFT Clerk Craft employees were 
on the rolls at some point during that 
time frame. Each share is valued at 
approximately $26.23.) 
  A PTF employee or an employee 
occupying an NTFT assignment who 
was on the rolls for the entire period 
will receive approximately $4,900. 
	 The initial disbursement will to-
tal $44.8 million, with the remaining 
20 percent to be held in reserve for er-
rors, such as overlooked employees. 

  The second disbursement of  
$11.2 million will take place after the 
initial disbursement has been com-
pleted.
  The APWU expects to provide 
the names of the employees to be paid 
to the Postal Service in mid-Septem-
ber.
 The goal of the settlement was to 
compensate employees who were not 
guaranteed 40 hours through the pay-
ments, Burelson said.
 In addition to designating $56 
million for payment to Clerk Craft 
employees, the “Global Settlement” 
signed on Dec. 5, 2014, created a far 
simpler method for resolving subse-
quent disputes pertaining to postmas-
ters and supervisors performing Clerk 
Craft work in small offices.
 “The Postal Service has paid mil-
lions of dollars for violating the Col-
lective Bargaining Agreement since 
the settlement was signed last year,” 
Burelson pointed out.
 “More importantly, the Postal Ser-
vice has hired more than 1,000 mem-
bers of the community as career em-
ployees to perform the work that was 
improperly performed by postmasters 
and supervisors. The hiring of career 
employees reduces the stress to em-
ployees working in understaffed post 
offices and will increase the quality of  
postal services to the people in local 
communities,” he added.

 Burelson thanked locals and state 
leaders and Clerk Craft National Busi-
ness Agents (NBAs) for their input 
into the decision-making process, and 
gave special recognition to Assistant 
Clerk Craft Director Lamont Brooks, 
who took the lead on the project, and 
to Assistant Director Lynn Pallas-

Clerk Officers Outline Criteria For Disbursement Of $56 Million 
Payout For ‘Global Settlement’ Of Violations Of Article 1.6.B 

 A new book en-
titled How the Other 
Half  Banks by Mehr-
sa Baradaran makes 
a great argument for 
why we need a post-
al banking system. 
The book explains 
how economic in-
equality in this coun-
try is caused largely 
by unequal credit. A 
significant portion 
of the population 
has been deserted by 
the banking system 
and is consequently 
forced to use payday lenders and 
check-cashing services to cover emer-
gency expenses and pay for necessi-
ties. The best solution to the problem, 
argues Baradaran, is postal banking. 

New Book Explains Why 
We Need A Postal Bank

 Baradaran has 
written previous-
ly about why the 
U.S. Postal Service 
should get back into 
the banking business 
in the Harvard Law 
Review and the New 
York Times. 
 “The post of-
fice has branches in 
many low-income 
neighborhoods that 
have long been de-
serted by commer-
cial banks,” writes 
Baradaran in her 

NYT piece. “And people at every 
level of society have a certain famil-
iarity and comfort in the post office 
that they do not have in more formal 
banking institutions.”        — apwu.org

 (This article first appeared in the May-June 2015 issue 
of  The American Postal Worker magazine.)
 In March, the Senate and House passed bills for 
2016 and both are bad news for working Ameri-
cans. The Senate version 
proposes $5 trillion in cuts 
over the next 10 years to 
Medicare, children’s health-
care, food stamps, earned 
income tax credits, child tax 
credits, Pell grants and So-
cial Security, while increas-
ing military spending. It also 
would repeal the Affordable 
Care Act (ACA), claim-
ing $2 trillion in savings – 
but inexplicably continues 
to count revenue from the 
ACA as income.
 Overall, the Senate bud-
get would cut non-defense 
discretionary programs al-
most 40 percent below the 
lowest level in 50 years!
 The House version con-
tains even more cuts, proposing to turn Medicare 
into a voucher system, and lowering the rate of re-
turn for the TSP (Thrift Savings Plan) to .01 per-
cent.
 The Budget Control Act of  2011 imposed 
caps on discretionary programs and reduced 
their funding by more than $1 trillion from 
2012 through 2021. It also established a Joint 
Select Committee on Deficit Reduction to pro-
pose legislation reducing deficits by another 
$1.2 trillion over that period, and established 
a “sequestration procedure” (a form of  auto-
matic cuts that apply largely across the board) 

to motivate the Joint Committee to reach a 
compromise.
 In a crafty maneuver to get around the defense 
sequester cap, Republican leadership is drastically 

increasing “overseas contingency operations,” an 
exempt account set up to fund the wars in Iraq and 
Afghanistan, by $96 billion or $36 billion more 
than the White House budget.
 To help pay for these increases, members of  
Congress approved a package that projects $127 bil-
lion in savings over 10 years by forcing current and 
future federal workers (including postal employees) 
to contribute an additional 6 percent of salary to-
ward retirement.
 The Republican budgets do not raise any new 
revenue for needed programs or deficit reduction. 
Nor do they close tax loopholes that encourage 

A Budget That Doesn’t Add Up 
companies to ship jobs overseas. They lower cor-
porate tax rates and taxes paid by multi-million-
aires.
 It’s often said that budgets reveal priorities. The 

Republican agenda remains 
focused on making the rich 
richer, punishing workers, 
and shrinking the middle 
class.

Federal, Postal 
Employees at Risk

 A bill introduced by Rep. 
Bruce Westerman (AR-04), 
H.R. 1230, would change re-
tirement calculations from a 
high-three average to a high-
five average for federal em-
ployees, lowering annuities.
  A bill introduced by 
Rep. Jody Hice (R-GA), 
H.R. 1658, would amend 
U.S. Code Title 5 to limit the 
circumstances when official 
time may be used by federal 

employees. If  stewards were forced to process griev-
ances off the clock, a union’s ability to enforce the 
contract would be severely weakened.

What’s Next?
 There will surely be more attacks and the Legisla-
tive and Political Department will be fully engaged 
in the effort to defeat legislation that is harmful to 
postal workers and their families, while striving for 
legislation that strengthens working families.
 You can help make a difference. To find out how, 
please call us at 202-842-4211. We will be glad to 
help you join the fight.                              — apwu.org

Barber, who assisted. He also praised 
the contributions of NBAs Bob Kes-
sler, Billy Woods and Willie Mellen, 
and Mike Barrett of the Buffalo NY 
Local, who sifted through the data 
provided by the Postal Service and 
helped analyze it.

— edited for space apwu.org

Erie Local President Joe Szocki, Philadelphia BMC Local President Vince Tarducci, 
Congressman Brendan Boyle, Maintenance NBA Bill LaSalle and Eastern Montgomery 
County Local President A.J. Jones.


