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by Bryon Preminger
IPWU Legislative Director
 It’s time to go out and help get progressive 
candidates elected throughout our state. In order 
to do this we need a grassroots effort where we 
take action to inform our friends, neighbors, and 
coworkers about candidates running for elected 
offices around the state that will move the county 
forward and will produce the future leaders of  
our country.

  Volunteer to stuff  envelopes. This is an impor-
tant task that doesn’t require you to interact with 
other people but it is vital to every campaign. We 
are postal workers and the mail is our lively hood 
so get the vote out while supporting the Postal Ser-
vice.
 Do you love to talk on the phone then vol-
unteer to call register voters and let them know 
about the great candidates running in your state 
or district.
 Door knocking is another great opportunity to 
get out the vote. This is my favorite and I can have 
a face to face conversation with people about the 
candidates. You can also provide absentee bal-

It’s Time To Get Active
lots so people can make sure to get there 
vote in.
 Now you know what you can do let’s 
tell you where to volunteer.

1st district: Monica Vernon
Website: 

monicavernonforcongress.com
Phone: 319-210-9710

2nd district: Dave Loebsack
Website: 

Loebsackforcongress.org
Phone: 319-804-9218

3rd district: Jim Mowrer
Website: JimforIowa.com

Phone: 515-809-0070

4th district: Kim Weaver
Website: 

Weaverforcongress.nationbuilder.com

Senate: Patty Judge
Website: PattyjudgeforIowa.com

Phone: 515-240-0997

Iowa Federation of Labor
 If  you want to know more about getting out 
the vote for labor in the state of  Iowa contact the 
Federation of  Labor. They have resources around 
the state to get out the vote for Labor endorsed 
candidates.

Betty Brim Hunter
State Political Director

Email: BettyBrim@aol.com
Phone: 515-262-9571

 If  you are in the Des Moines Area go to the 
Iowa Federation of  Labor and volunteer at 2000 
Walker Street, Des Moines, Iowa 50317. Betty 

will find you opportunities to get the right can-
didates elected.

Polk County Voters
 Absentee/Early ballots will be mailed from Polk 
County on September 28th. The first day to vote in 
office is September 29th. Voting early will get your 
name and address off of phone banks and door 
knocking.

 E ve r y o n e ’s 
time is valu-
able but just tak-
ing a couple of  
hours here and 
there can make 
a huge difference 
in changing our 
country. Don’t let 
people that are 
turned off by the 
Presidential race 
not vote if  they 
are going to sup-

port great candidates from your state or district. We 
must prevail for the sake of our country, neighbor-
hood and the Postal Service. 

by David Fielder, President
Postal Benefits Group
Office: 636-875-5306
Cell: 315-540-2802
 You’ve heard the old saying “The 
Devil is in the details”, well the TSP 
is a great example of  that. If  you 
go to the TSP.gov website there are 
thousands of  pages of  information 
they expect you to know and under-

stand. Even if  you had the time, who 
would want to read that stuff ? Well 
part of  my job is to read the stuff  
that no one wants to read and deter-
mine what parts of  the information 
are useful to postal employees. One 
of  the most disturbing parts I found 
pertain to taxation of  beneficiaries 
(non-spouses). I think it is very im-
portant and wanted to shed some 

light on the situation here.
 1.) Taxes on your heirs: I always 
say in my seminars, “the good news 
is you work for the government, the 
bad news is you work for the gov-
ernment.” What does that mean? 
Well you have a great paying job 
and benefits but you have to also 
remember that your employer is in 
the tax business and will create rules 
that benefit them as a result.
 Let’s take John a postal employee 
who passes away and has $200,000 
in his TSP. He has listed his only 
son as beneficiary. The money will 
pass to John but before he receives 
the money John will be taxed on the 
entire $200,000. If  his son already 
has a job making $75,000 a year 
the $200,000 TSP inheritance will 
make John pay taxes as if  he made 
$275k a year! Obviously, this results 
in a higher tax bracket and in some 

cases reduces the amount heirs will 
receive by 40%.
 Now let’s look at this same situ-
ation if  John had (at 59.5 or older 
or at retirement) rolled his TSP into 
a traditional IRA. Now when John 
passes his son can use a STRETCH 
IRA to reduce the taxes he will pay. 
A stretch IRA allows a beneficiary 
to “stretch” the payments out over 
their life expectancy. For example 
if  John’s son is 45 the IRS will al-
low him to spread that $200,000 out 
over 45 years. In this example John’s 
son would only have to pay taxes 
on roughly $4,000 each year versus 
paying taxes on the lump sum like 
he would from the TSP.
 The obvious question is why 
can’t the TSP stretch those pay-
ments like everyone else? In my 
opinion there are two primary 

Taxes And Your TSP
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 The Labor Press is the most important 
media to keep it’s members informed.

reasons they won’t do it. First, 
they are in the tax business. Think 
about how many postal employees 
pass away every year. Think about 
how much TSP money is passing to 
heirs. That’s a huge stream of  rev-
enue for the government. Second, 
the TSP always brags about their 
low fees. Well along with low fees 
come fewer services and options. 
Because they collect very few fees, 

they are not willing to deal with the 
stretch payments to your beneficia-
ry.
 If  you are 59.5 or older or retired 
you can roll your TSP to a tradition-
al IRA and protect your heirs. The 
accounts that we suggest for our cli-
ents are guaranteed from losses and 
earn more interest than the G fund 
in almost every case. If  you have 
any questions please feel free to give 
me a call.

Taxes And Your TSP

by David Fielder, President
Postal Benefits Group
Office: 636-875-5306
Cell: 315-540-2802 
 I get this question at every re-
tirement seminar. It’s a good ques-
tion and if  you call Shared Servic-
es and ask their opinion . . . wait 
you can’t call Shared Services and 
ask random questions these days 
and they SURE WON’T give you 
an opinion. If  you aren’t retiring 
in the next three months they tell 
you to send them a letter. Anyway, 
if  you ask your manager should 
you or shouldn’t you use your sick 
leave before retirement you won’t 
get an honest answer because they 
don’t want to deal with you not 
being at work right? Well here’s 
the nitty-gritty on should you or 
shouldn’t you. You can make the 
choice for yourself.
 Let’s look at what you get for 
your sick leave. Starting in Janu-
ary of  2014 FERS employees 

started getting full credit for their 
sick leave. Prior to that they were 
getting 50% credit. So if  a postal 
employee had a years worth of  
sick leave that would add to the 
calculation of  his pension. Sick 
Leave cannot be used to meet ser-
vice requirements however. So if  
you had 29 actual year of  service 
and had one year of  sick leave and 
wanted to retire at your MRA with 
30 years of  service you would still 
have to actually work the 30 years. 
However, once you served your 
30 years you would be paid for 31 
years factoring in your sick leave.
 So the government uses 2,087 
hours for a full year of  work. Let’s 
look at an example to see what 
your sick leave is worth. If  you 
have a high-three average salary 
of  $56,000 each hour of  sick leave 
is worth. A full year of  sick leave 
would ad 1% more to the employ-
ees pension. So in this case having 
the full year of  sick leave would 

add $560/year to the employees 
pension. Let’s look at this employ-
ee taking 2 months of  sick leave 
before he retires. How would that 
affect his pension? Well if  1 year 
of  sick leave adds $560 then if  we 
divide that $560/2087 work hours 
in a year then that gives you $.268/
hour of  sick leave. If  this employee 
takes 160 hours of  sick leave then 

that will affect his pension check 
$42.88 a year. Keep in mind the em-
ployee will get paid his full salary 
of  $4,666 while on sick leave.
 If  the employee is retired 30 
years he will have lost $1286 in 
pension payments but he made 
$4,666 during that one month he 
took off  before he retired. Kind of  
a no-brainer huh?

Should You Get The ‘FERS’ Flue Before Retirement?
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by Bruce Clark, Iowa State 
President APWU 
 Brothers and Sisters, this is a very 
complicated time in some ways. We 
are in the midst of a national and lo-
cal election cycle for everything from 
President to the State House to the 
Court House. Rarely it seems has an 
election held so much in the balance. 
We have one candidate for the Demo-
crats who certainly some people don’t 
trust. I myself have countless criti-
cisms of her and her husband. They 
oversaw the horrible trade deals that 
have helped to decimate the core of  
good working class jobs in our coun-
try and to look tough on crime in 
elections, passed terrible crime bills 
that helped lay the basis for the mass 
incarceration of young black men. So 
having said that, there should be an 
easy decision not to vote for her.
 On the other hand from the Repub-
licans we have a crypto fascist running 
who is a rich spoiled fraud who has 
defrauded contractors on his building 
projects and produces his odd prod-
ucts overseas in direct contradiction 
to his fawned concern for American 
workers. This racist, xenophobe, says 
that American workers are overpaid 
and yet tries to act like he is our friend. 
The thought of this jackass appoint-
ing Supreme Court justices sends 
chills up my spine. He and the wacky 
hateful party that Republicans have 
become would, if  in complete control 
of government, decimate the public 
sector of this country including your 
employer the United States Postal 
Service. They have made it very clear 
that they hate everything public and 
believe it should all be turned over to 
all-mighty Private Enterprise. From 
turning Social Security over to Wall 
Street, and Medicare to the Insurance 
industry, to sinking the Postal Service 
to private for-profit prisons to priva-
tized education, there is nothing sa-
cred to these people but the all mighty 
dollar that must be squeezed from 
our labor to piled up in their counting 
houses.

SO WHAT ARE WE TO DO?
 Well brothers and sisters this fall 
you really have to vote for your job 
and your union and your kids and 
your class. Which I am afraid this 
time means voting for Hillary Clinton 
for President and pretty much Demo-
crats up and down the slate. Certainly 

SO  MUCH  TO  STRUGGLE  FOR . . . BUT  RIGHT  NOW . . .

it is only Democratic control of the 
Iowa Senate that has kept us from 
becoming Wisconsin or Indiana or 
other states that have gutted the rights 
of public sector workers and count-
less other outrages thought up by the 
Koch brothers and the right-wing 
ALEC network of super corporate 

right wing state legislators. We must 
keep the Senate in Democratic hands 
and take back or make major gains 
in the house. Your family’s future de-
pends on it. My precious grandchil-
dren’s future depends on it and no one 
messes with my grandchildren with-
out a violent fight.

 We must vote Democrats in, not 
because they are all so great or that 
party is so great, but because the only 
decent politicians are certainly Demo-
crats and the ones who aren’t are in a 
place to be pressured into supporting 
us by the mass movement of work-

 This election appears to be a close 
one, it is critical that union members 
and our families go to the polls and 
vote this year. A large percentage of  
union members in Iowa are registered 
to vote, yet in the last few elections too 
many of us failed to show up.
 And the results show that there 
were several races that were lost by 
a very few votes.
 Along with our affiliates and 
CLCs, the Iowa Federation of  La-
bor has developed a statewide elec-
tion plan to get the labor vote out. 
Release staff  can’t do this alone.
 We need your help.
 Make sure you are registered to 
vote and that you are in the right 
voting area.
 You can vote early starting Sep-
tember 29! There are satellite voting 
places all over Iowa, you just have 
to go to your county auditors web 
page or call them to see where those 
sites are located. The Secretary of  
State (Iowa) web page sos.iowa.gov 
also has a list of  where you can vote, 
forms to get and other voting infor-
mation such as:
 Absentee Ballot request
 Voter Registration
 Go to Iowalabornews.com and 
check out the list of  Union endorsed 
candidates and current labor 
walks.
 We are stronger together. 
That is what union member-
ship is all about. If  we work 
together during this election 
period to get more union sis-
ters and brothers to vote for our 
endorsed candidates, we will 
restore the balance of  power, 
stop attacks on working people 
and build an economy that 
works for everyone.
 We need volunteers to knock 
on door, make phone calls, and 

help get out the vote!
 To Volunteer contact:
Iowa Federation of  Labor AFL-
CIO 
2000 Walker, Suite A
Des Moines IA 50317
515-262-9571
ifl@iowaaflcio.org.
 Labor 2016 Offices around Iowa: 

LABOR CAMPAIGN OFFICES

Cedar Rapids
IBEW Local 405
1211 Wiley Blvd SW
Cedar Rapids, IA 53404
Rick Moyle
319-396-8461

Council Bluffs
TBD

Des Moines
2000 Walker St, Suite A
Des Moines, IA 50317
Mark Fallis
515-262-9571

Dubuque
Labor Temple
1610 Garfield
Dubuque, IA 521001

Iowa City
940 S Gilbert Ct,
Iowa City, Iowa 52240

Marshalltown
1149 UFCW
803 N 3rd Ave
Marshalltown, IA 50158
641-752-0464

Quad Cities
UFCW Local 431
2411 W. Central Park
Davenport, IA 52804
Tracy Leone
309-738-3196

Quad Cities
USW 105
880 Devils Glenn Road
Bettendorf, Iowa 52806
Tracy Leone
309-738-3196

Ottumwa
TBD

Sioux City
WILF
3038 S. Lakeport
Sioux City, IA 51106

Volunteers Needed For Labor 2016

AFL-CIO

Vote And Work In This Election!!!

continued on page 4
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By Connie Ryan,
Chair, Justice Not Politics
 Iowa’s judicial system is one 
of  the best in the country. Iowans 
have been dedicated to fair and 
impartial courts since even before 
our state was formed, with the 
first ruling from the Iowa Supreme  

 C o u r t 
determining that we would 

be a free state – almost 25 years 
before the Civil War. That proud 
tradition of  judicial independence 
continued, and in the early 1960s 
we adopted a merit system to se-
lect our judges. While other states 
run campaigns where judges have 
to raise money and become highly 
political, our judges are selected on 
their merits alone. This system has 
served us well, and until recently 
the system of  merit selection and 
retention has created a court sys-
tem free from political influence.
 Then, in 2010, the extreme right 
wing ran a campaign funded by 
out-of-state donors and ousted 
three justices who ruled in favor 
of  marriage equality. For the first 
time in our state’s history, politics 
had infected our courts. Those out 
of  state donors had no real inter-
est in Iowa, and were some of  the 
same right wing interest groups 
whose agenda includes attacks on 
the rights of  workers to bargain 
collectively. Their interest was, and 
is, power and control. Because our 
courts are free from political influ-
ence, they couldn’t buy their way to 
pursuing their right wing agenda. 
They didn’t stop in 2010, unfortu-
nately. They attempted to change 
Iowa’s laws to have judges run for 
office, just like politicians. But that 
effort was defeated in the legisla-
ture. And in 2012, they lost their ef-
fort to oust another Iowa Supreme 
Court Justice.
 This year three Justices who 
ruled on marriage equality are on 

Keep Courts Politics-Free
the ballot for retention: Justices 
Mark Cady, Daryl Hecht, and 
Brent Appel. And we expect the far 
right will be at it again, trying to 
inject politics into Iowa’s fair and 
impartial courts.
 Before they strike with their mis-
information, we wanted you to get to 

k n o w 
these Justices 

and why you should support 
their retention. They have more than 
38 years of  experience serving on 
the Iowa Supreme Court. For their 
records of  honesty, impartiality, fair-
ness, and consistently upholding of  

our state constitution, all three have 
earned Judicial Performance scores 
of  near or above 90 out of  100 by the 
Iowa State Bar Association. These 
Justices have consistently 
worked to ensure 
greater 

access to justice for Iowans all 
across our state, including those who 
have been victims of  terrible crimes, 
like domestic violence and human 
trafficking. Allowing them to be 
removed from the Supreme Court 
would be a huge mistake, putting our 
court’s fairness and impartiality at 
risk. And instead of  spending anoth-

er election fighting over the Supreme 
Court, it’s time to focus on issues like 
workers rights, the economy, educa-
tion and health care.
 At Justice Not Politics, we will 
do our part to mobilize our net-
works of  tens of  thousands of  
supporters, and the hundreds of  

thousands of  Iowans 
that are connected 
to our coalition 
partners in the faith 
community, the legal 
community, the busi-
ness community and 
in organized labor. 
We hope you will 
do the same, talk-
ing with your mem-
bers and letting them 
know how important 
it is that we protect 
Iowa’s courts.
 Our courts are the 
envy of  the nation, 
not just for their fair-
ness and consistency, 
but for the nonpar-
tisan way in which 
our judges are se-
lected. Removing 
these three Justices 

would politicize the one branch of  
our government that is supposed to 
protect the constitution and serve 
as a check on the other branches of  
government and partisan politics. 
This fall we encourage you to turn 
over your ballot and vote for Iowa’s 
courts to remain fair and impartial 
and free from politics. 

ers we must build in any event. I have 
asserted here a thousand times that 
more than election work we need a 
mass movement and I still say that is 
what it takes to win but in the mean-
time, the election of Trump and other 
Republicans can set back that fight 
in long lasting and devastating ways. 
Let’s not test out my theory by not 
working in this election and wake up 
November night in the nightmare of  
a Trump America. Let’s defeat the 
party of racism, corporatism, privati-

zation and bigotry and also get about 
the job of building a mass movement 
of the working class to fight for what 
we and our families need.
 Please vote on November 8 or 
better yet vote early at your Court-
house beginning September 29th or 
request an absentee ballot and vote 
by mail.
 There is also much to relate 
about the new contract and griev-
ance fights across the state and 
also attempts to negotiate some 
improvements on a District level. I 

Vets Stand Down For Postal Workers

promise after this election this col-
umn will return to those topics in 
great depth.
 However, right now, sitting typing 
an overdue article for our excellent pa-
tient editor Lance Coles all I can say 
is get involved in this election and stop 
the Republicans from destroying your 
country and state and as our beloved 
President Emeritus Moe Biller always 
said “The struggle continues” and as 
your own state President always says, 
“Don’t let the bastards get you down”
 In Working Class Solidarity.

Retired Postal Worker, Karla Dougherty works at the Homeless Veterans Stand down in Des Moines. 

continued from page 3
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Vote And Work In This Election!!!
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 “STOP BLAMING THE UNION! 
The local Union does not make the 
rules, we enforce them!” 

Updates By Bates

by MJ Bates, 
President

UPDATES
BY

BATES

 I would like to apologize to our 
members for being optimistic that 
management will actually do what 
they tell me they are going to do and 
then actually do it. It’s sad that the 
Des Moines, Iowa P&DC has been 
under a temporary air conditioning 
unit for far too long! They have had 
the parts for months. All I hear is 
B.S., coming from management of  
how they are going to fix it. JUST 
FIX IT ALREADY! The DMI 
APWU has filed a grievance and if  
you went home because of  the heat, 
please let us know. Hopefully you 
notated it on your 3971, so we can 
try to get you paid. 
 The postmaster for the city of  Des 
Moines is on a temporary detail and 
things are changing at our stations! 

We Are All The UNION!
The acting postmaster and his team 
invited the union into a meeting and 
we discussed the problems that we 
were having. The PSE scheduling 
was a big problem and I think we 
might have taken care of  this prob-
lem, by placing them in stations that 
they “preferred” and letting the sta-
tion managers actually manage their 
s c h e d u l e s 
and annual 
leave. Not 
everyone will 
be happy, but 
we tried to 
get everyone 
what they 
wanted and 
we will continue to work with the 
new team to settle things at the sta-
tions. I can tell you that it was a way 
better vibe walking into that office, 
than it has been in the past. We will 
see how things work out and keep 
bringing me your concerns, so I can 
address them with management.
 STOP BLAMING THE UNION! 
The local Union does not make the 
rules, we enforce them! HQ and the 
Union at the National level collec-
tively bargain for the rules that are 
put in place on the workroom floor. 
So many times, the grievant blames 

our union and management is off  
the hook! The DMI APWU fights 
for your rights and files numerous 
grievances and the manager, you 
let off  the hook, denies your griev-
ance, so how the hell are they off  the 
hook? If  you don’t like how you’re 
being represented, then stop com-
plaining about it and get involved! 

I remember one day I went to the 
union and was complaining about 
a situation and then I told them 
that the “Union Sucks!” The stew-
ard looked at me and said then you 
suck too because WE ALL ARE the 
UNION! That statement didn’t take 
long to sink into my mind and that 
is when I decided that if  I wanted 
to make it better, there was only one 
way and that was to get involved, 
so that is what I did. I love helping 
people and fighting for justice on the 
workroom floor and that is what we 
all should do! 

 LOCAL NEGOTIATIONS TO 
START: The letters were sent by 
certified mail to open the LMOU 
for Des Moines P&DC and its sub 
stations. We also requested to open 
Ames, Iowa LMOU. Negotiations 
will occur for 30 Consecutive-days 
within a 60 day period commenc-
ing September 8, 2016 and ending 

N o v e m b e r 
7, 2016. We 
are hoping to 
improve the 
conditions at 
the local lev-
el. 
 P L E A S E 
E X E R -

CISE YOUR RIGHT TO VOTE! 
Hopefully you will VOTE FOR 
YOUR JOB! The two party sys-
tem is broke and we need change! 
We need term limits for congress 
to get rid of  “career” politicians! 
The Democratic Party’s platform 
has postal banking and the expan-
sion of  products the service can 
provide and the Republican plat-
form is silent about the post of-
fice in general. All I can tell you is 
to please get out and VOTE! Get 
your family members and friends 
out to VOTE!
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by Bryon Preminger,
Des Moines Area Local 44 
Education Director
 If  you think tracking Postal Legislation is diffi-
cult try tracking legislation for veterans. This cur-
rent congress is controlled by the Republicans. 
Now one of their core voting groups is the military 
and veterans. This would make you think that they 
are sending a ton of bills to the President for signa-
ture. This is not the case. This congress has had 129 
bills introduced for Veterans all most all of them 
are stuck in committees. A few of passed the House 
or the Senate but it seems that very few can get the 
agreement of both chambers. No surprise. Here are 
the veteran bills that have made it to the President 
and both were signed into law.
S. 136: Gold Star Fathers Act of 2015
Introduced:
Jan 8, 2015 
114th Congress, 2015–2017
Status:
Enacted — Signed by the President on Oct 7, 2015
 This bill was enacted after being signed by the 
President on October 7, 2015.
 (Sec. 2) Includes as a preference eligible for fed-

Veteran’s Bill Passed Into Law
eral employment purposes a parent (currently, the 
mother only) of either an individual who lost his or 
her life under honorable conditions while serving 
in the Armed Forces during a war, in a campaign 
or expedition for which a campaign badge has been 
authorized, or during the period beginning April 
28, 1952, and ending July 1, 1955, or a service-con-
nected permanently and totally disabled veteran, if: 
(1) the spouse of such parent is totally and perma-
nently disabled; or (2) such parent, when preference 
is claimed, is unmarried or legally separated from 
his or her spouse.

H.R. 2029: Consolidated 
Appropriations Act, 2016

 The federal budget process occurs in two stages: 
appropriations and authorizations. This is an ap-
propriations bill, which sets overall spending limits 
by agency or program. (Authorizations direct how 
federal funds should or should not be used.) Appro-
priations are typically made for single fiscal years 
(October 1 through September 30 of the next year). 
 Here is legislation that is pending but will help 
Veterans. You need to contact your Representative 
in Washington to make sure these make it to law.

H.R. 303: Retired Pay Restoration Act
T o amend title 10, United States Code, to permit 
additional retired members of the Armed Forces 
who have a service-connected disability to receive 
both disability compensation from the Department 
of Veterans Affairs for their disability and either re-
tired pay by reason of their years of military service 
or combat-related special compensation.
 H.R. 303, the Retired Pay Restoration Act of  
2015, provides concurrent receipt to retirees with 
20 or more years of military service that are rated 
less than 50 percent service-connected disabled. It 
eliminates the phase-in for all disabled veterans. It 
also allows Temporary Early Retirement Authority 
(TERA) retirees (also known as Chapter 61 retirees) 
to apply for Combat-Related Special Compensation 
(CRSC), for which they currently do not qualify.

H.R. 1302: VA Appeals Backlog Relief Act
 To direct the Secretary of Veterans Affairs to 
establish a deadline for the certification of certain 
forms by regional offices of the Department of Vet-
erans Affairs.
 The June 7, 2010, Veterans Benefits Administra-

continued on page 11
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Cindy’s Outlook

 The Des Moines Area Retiree 
Chapter is the best in the nation giv-
ing to COPA. On Satur-
day, August 20th, at the 
Retirement conference 
held in Orlando, FL 
Judy Beard presented 
the Diamond award to 
the DMI Retiree Chap-
ter for their outstand-
ing record of  giving the 
most money to COPA 
for the last 2 years. 
 Our Retiree Chap-
ter gave a total of  
$4,797.00, we have 
297 members in our 
chapter and 34 of  them 
give thru COPA-matic, 
which is directly from 
their annuity or check-
ing account, the rest 
of  the money came 
from retiree members 
donating by cash or 
check. 
 Janice Gillespie who 
attended the Retiree 
Conference accepted 
the award on behalf  of  

Judy Beard, Legislative Director of APWU and Cindy Housh, President of the DMI 
Retiree Chapter.

our Retiree Chapter. Thank you to 
all the retiree members who give to 

Congratulations To DMI Retiree Chapter
COPA and for making this the best 
Retiree Chapter. 

by Cindy Housh, Editor/ 
Legislation Director 
 OSHA FINES: A post office in 
Des Moines was issued fines total-
ing $119,000. OSHA’s Area Director 
said: “By failing to train workers what 
to do in an emergency and allowing 
fire doors to be inoperable and exit 
and traveling routes to be blocked, the 
US Postal Service is putting its work-
ers at risk in the event of an emergen-
cy.” This summer one of our retired 
member’s brother-in-law was killed at 
Adventureland while operating one 
of the rides. OSHA fined Adventure-
land $4900.00 and said that was the 
most they could fine them. Where is 
the justice in that? 
 WISH LIST: Recently I received 
the local NARFE newsletter and 
they listed what legislative issues 
that they would be working on in 
the coming year. 
 1. Support raising the Cap on 
Social Security Withholding
 2. Medicare Part B Premiums – 
Support legislation that would ex-
tend the Medicare Part B premium 
increase “hold harmless” provision 
to federal civil service and postal re-
tirees who do not pay their Part B 
premiums via SSA benefits.
 3. Health Insurance Premium 
Fairness – draft a bill to allow feder-
al retirees to pay their medical insur-
ance with pre-tax dollars, as active 
employees do.
 4. Ask OPM to require providers 
to terminate the practice of  requir-
ing subscribers of  Medicare Parts A 
& B to pay the full Federal Employ-
ee Health Benefit Plan rate. Estab-
lish a new family of  FEHBP plans, 
which cover only those services not 
covered by Medicare Parts A and B.

 5. Locality Pay Legislation – 
Support the option of  recalculating 
annuities to include a construct of  
locality pay for retirees from Alaska, 
Hawaii, and US Territories. 
 Of  course, they are still pushing 
for reform of  the Windfall Elimi-
nation Provision (WEP), Postal 
Reform, Medicare “Hold Harm-
less”, trying to get the original bill 
HR 711 (Equal Treatment of  Public 
Servants Act of  2015) reintroduced, 
and work on the Federal Long Term 
Care (since the premiums more 
than doubled for next year). I think 
NARFE is a great organization and 
everyone should become a mem-
ber. Some of  these legislative issues 
might not affect you now, but they 
will in the future. You can’t afford 
not to get involved. If  Congress had 
their way, none of  us would ever be 
able to retire in our lifetime. Speak-
ing of  a wish list, Congress should 
have term limits or maybe a manda-
tory retirement age. I think it is time 
for our some of  our congressional 
reps who are in their 80’s to retire. 
What is on your wish list??
 NEW RETIREE CHAPTER 
OFFICERS: On September 20th, 
the Retiree Chapter had Election of  
Officers. The new officers are Cindy 
Housh-President, Ellen Gripp-Vice 
President, Marsha Herman-Secre-
tary/Treasurer, Carol Tyler-Sgt. Of  
Arms, and the three trustees are Barb 
VerSteegh, Janice Gillespie, Mark 
Morrison. There were 43 members 
and 2 quests in attendance. Janice 
Gillespie gave a report on the Retir-
ee’s Conference held in Orlando, FL. 
We discussed the upcoming election 
of  APWU officers, the COPA Dia-
mond award was presented to the 

membership, urging members to join 
NARFE and our local auxiliary. We 
had a 50/50 drawing, with $102.50 
going to COPA and $102.50 going 
to our winner Gloria Andrews. Two 
$20.00 gift cards to Hy-Vee were won 
by David Olney and Paul Bebensee. 
The Auxiliary did a wonderful job 
as always preparing our lunch of  
chicken & noodles, beef  & noodles, 
mashed potatoes, green beans, rel-
ish tray, two salads, fruit bowl, and 
delicious dessert. The Auxiliary will 
be hosting our Retiree Christmas get 
together to be held on Tuesday, De-
cember 20th from 1-3 PM. 
 VOTE-VOTE-VOTE: I hope 
everyone voted in the election for 
APWU Officers, if  not shame on 
you. These people negotiate our 
union contracts, work on getting bet-
ter benefits and lower premiums in 
the health plan and are there fight-
ing Congress on legislative issues. 
Don’t use the excuse you didn’t have 
time or take the time to read about 
the candidates. You can also take 
the time to see an officer or steward 
of  your local and see who they feel 
would be the best candidate for the 
job. Speaking of  voting, I hope ev-
eryone will exercise their Constitu-
tional right to vote for President of  
United States. The next President 
might determine the future of  the 
US Postal Service. Choose the can-
didate that wants a Postal Service 
that offers universal service, and re-
jects any effort to privatize or mar-
ginalize it. We must fight to restore 
service to appropriate levels, main-
taining six-day and door-to-door de-
livery, and appoint members to the 
Board of  Governors who champion 
for a strong public Postal Service. 
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 by Brian Brommel 
 I recently had the honor of  at-
tending the APWU 23rd Biennial 
National Convention. While there 
I was able to learn how we, as a 
union, choose to move forward and 
select our future goals. I was in-
spired by many of  the key speakers 
who attended as well. The stories 
by each of  these speakers showed 
a real struggle for working class 
people around the world. Many 
also had overcome great adversity, 
such as Dr. Mona Hanna-Attish 
who showed scientific evidence of  
lead poisoning in the water of  Flint 
Michigan, resulting in help for the 
people of  Flint who had been suffer-
ing for years just so the state could 
save a little money.
  I was able to help choose the di-
rection that the union will move 
over the next two years. Over the 
course of  the convention, we would 
address resolutions submitted by 
members through their respective 
locals. We would go over the resolu-
tion, allow delegates to address the 
convention with why they believed 
it was necessary, or not necessary, 
and ultimately vote on whether we, 
as a union should adopt the reso-
lution. Many resolutions passed, 
such as to boycott Nabisco products 
which are made in Mexico, as these 
products were previously made by 
union workers, who lost their jobs 
so the company could save money 
on cheaper, non-union labor.
 Finally, I was able to meet many 
people, including, John Richards, 
who had participated in the strikes 
in 1970 from Pittsburgh. I was also 
able to meet many members around 
the country who struggle with man-
agement just as we do. I was able to 
meet the maintenance NBA who 
works on grievances that reach step 
3 from Iowa, Missouri, and Arkan-

sas. He handles every grievance 
which I file that goes up to step 3. 
I was able to meet Mark Dimond-
stein, our national president, as well 
as many of  our national officers.
 Being able to participate in the 
national convention has been an 

inspiring and learning experience 
for me. From meeting new people, 
learning and participating in the 
process of  choosing our direction 
for the future, and hearing from 
leaders fighting for working rights, I 
have gained a new appreciation for 
the APWU.
 Thank you.

by Sara Cart
 I am writing this article to tell my 
Union Brothers and Sisters about 
my experience at my first National 
Convention for the APWU. I re-
cently became a steward after my 
passion for our union really started 

These three stewards were selected to go the 2016 National Convention as 
IPWU Delegates. This was their first time at the National Convention and 
they also represented our 35 and younger age group, which entitled them 
to have half their expenses paid by our National Union. Brian Brommel, 
DMI Local; Matt Lewis, Dubuque Local and Sara Cart, DMI Local.

to grow. I was sick of  seeing my fel-
low workers/friends treated unfair 
(PSEs especially), sick of  seeing 
management violate the contract 
that we fought so hard to obtain, 
and sick of  a lot of  their decisions 
all together. However quickly after 

I started I wondered everyday what 
the heck I got myself  in to. I found 
it to be an extremely hard job with 
a ton to learn. Although all my fel-
low Union stewards and officers 
are always more than patient and 
willing to teach me, I got frustrated 
watching them out there kicking ass, 
while I still felt lost in what I was 
doing. Trying to keep up with all of  
managements violations while still 
working very hard at my own 8 hour 
bid soon became very overwhelm-
ing. After only about 8 months I 
told my President I didn’t think I 
wanted to continue on as a steward. 
This was shortly before the conven-
tion, which I still wanted to attend 

as I planned on being as involved in 
my Union as I could, perhaps just in 
other ways. 
 As I sat in this huge room full 
of  motivational speakers and thou-
sands of  fellow postal workers who 
are extremely passionate about the 
APWU, something came over me 
and I made the decision to continue 
as a steward. It was so inspirational 
to hear these people speak, and to 
know that my votes at this conven-
tion may really make a difference 
in our future. These people are con-
tinuously fighting vigorously for our 
well being, and to know that I was 
a small part of  that makes me very 
proud. I can only hope to be as good 
one day as some of  my fellow stew-
ards and officers in our local. I do 
not have all the answers now and I 
have a long road of  learning ahead 
of  me. But what I do know is I am 
passionate about us people who 
work hard and I want to fight for us! 
At 28 years old I really want to en-
courage my fellow young workers to 
join me in this fight. We may all end 
up in trouble when our wonderful 
people we have fighting for this local 
decide to retire from the job. If  we 
don’t stand up and do something, 
no one will! Some Management will 
violate our contract in every way 
possible unless someone is there to 
fight them for it! Your Union is con-
stantly working behind the scenes so 
that you have a good job to report to 
every single day, and that is some-
thing we all need to realize.
 To conclude this article I would 
like to thank the APWU and our 
local for giving me the opportunity 
to attend this convention. It was ex-
actly what I needed to recharge and 
refocus. And although I have a ton 
to learn, I plan on continuing this 
fight the best way I can!
 Sincerely.

First Time Attending The National Convention

 Des Moines Area Local #44 is the top 
COPA contributor for the last two years in the 
category of  all locals with 500-999 members. 
We were able to contribute $21,888. 
 As you can see from the chart, the DMI 
is way ahead of  the other locals in our cat-
egory. It is so easy to give to COPA directly 
from your paycheck every two weeks. Brian 
Brommel and Sara Cart signed up at the 2016 

DMI Local Is Top Local For COPA Donations
National Convention to give by payroll deduc-
tion. These two outstanding stewards knows 
how important it is to give to COPA. They 
want to protect their benefits and jobs for the 
future generation. 
 Contact your local legislative director Cindy 
Housh and start giving today, it is so easy and 
you also become eligible for COPA Christmas 
Cash drawing held every year in December.
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DAVE LOEBSACK
U.S. House 2nd District

KIM WEAVER
U.S. House 4th District

GENERAL ELECTION
ENDORSEMENTS

President: Hillary Clinton
(Endorsement made by AFL-CIO)

US Senate: Patty Judge

CD 1: Monica Vernon
CD 2: Dave Loebsack
CD 3: Jim Mowrer
CD 4: Kim Weaver

IOWA STATE HOUSE and
SENATE ENDORSEMENTS

SENATE DISTRICTS (SD)
SD 4: Susan Bangert
SD 8: Mike Gronstal
SD 10: Matt Paladino
SD 16 Nate Boulton
SD 20: Miyoko Hikiji
SD 22: Andrew Barnes
SD 26: Mary Jo Wilhelm
SD 28: Jan Heikes
SD 30: Jeff Danielson
SD 32: Brian Schoenjahn
SD 34: Liz Mathis
SD 36: Steve Sodders
SD 38: Dennis Mathahs
SD 42: Rich Taylor
SD 44: Thomas Courtney
SD 46: Chris Brase
SD 48: Scott Peterson
SD 50: Pam Jochum

HOUSE DISTRICTS (HD)
HD 7: Dave Grussing
HD 9: Helen Miller
HD 11: Sara Huddleston
HD 12: Ken Myers
HD 13: Chris Hall
HD 14: Timothy Kacena
HD 15: Charlie McConkey
HD 16: Steve Gorman
HD 17: Jan Creasman
HD 19: Bryce Smith
HD 25: Justin Knight
HD 26: Scott Ourth
HD 27: Rich Higdon
HD 28: Martin Duffy IV
HD 29: Wes Breckenridge
HD 30: Joe Riding
HD 31: Rick Olson
HD 32: Ruth Ann Gaines
HD 33: Brian Meyer
HD 34: Bruce Hunter
HD 35: Ako Abdul Samad
HD 36: Marti Anderson
HD 37: Andrea Phillips
HD 38: Heather Matson
HD 39: Maridith Morris
HD 40: John Forbes
HD 41: Jo Oldson
HD 42: Claire Celsi
HD 43: Jennifer Konfrst
HD 45: Beth Wessel-Krochell
HD 46: Lisa Heddens
HD 47: Deb Duncan
HD 48: Sherrie Taha
HD 50: Doris Fritz
HD 51: Tim Hejhal
HD 52: Todd Prichard
HD 53: Sharon Steckman
HD 55: Pat Ritter

HOUSE DISTRICTS (HD)
HD 56: Patti Ruff
HD 57: Tom Stecher
HD 58: Jessica Kean
HD 59: Bob Kressig
HD 60: Gary Kroeger
HD 61: Timi Brown-Powers
HD 62: Ras Smith
HD 63: Teresa Meyer
HD 64: Bruce Bearinger
HD 65: Liz Bennett
HD 66: Art Stead
HD 67: Mark Seidl
HD 68: Molly Donahue
HD 69: Kirsten Running-Marquardt
HD 70: Todd Taylor
HD 71: Mark Smith
HD 72: Nathan Wrage
HD 74: Dave Jacoby
HD 75: Paula Denison
HD 76: Jacob Tornholm
HD 77: Amy Nielsen
HD 81: Mary Gaskill
HD 83: Jerry Kearns
HD 84: Carrie Duncan
HD 85: Vicki Lensing
HD 86: Mary Mascher
HD 88: Ryan Drew
HD 89: Jim Lykam
HD 90: Cindy Winckler
HD 91: Phil Wiese
HD 92: Ken Krumwiede
HD 93: Phyllis Thede
HD 95: Richard Whitehead
HD 96: Matt Hanlon
HD 97: Jeff Wolf
HD 98: Mary Wolfe
HD 99: Abby Finkenauer
HD 100: Charles Isenhart

Hawkeye Labor Council
Stacey Walker, Linn County Supervisor
Brent Oleson, Linn County Supervisor
Ben Rogers, Linn County Supervisor
Joan Flecksing, Benton County Supervisor
Doug Klein, Cedar County Supervisor

Black Hawk Union Council
Chris Schwartz, Black Hawk County Supervisor

Quad City Federation of Labor
Scott Tunnicliff, Scott County Supervisor
Roxanna Moritz, Scott County Auditor
Peter Bawden, Scott County Sheriff
Jane Duax, Scott County Supervisor
Kas Kelly, Muscatine County Supervisor
Nathan Reichert, Muscatine County Supervisor

Clinton Labor Congress
Ed Staszewski, Clinton County Supervisor
Eric Van Lancker, Clinton County Auditor
Rick Lincoln, Clinton County Sheriff

Lee County Labor Council
Gary Folluo, Lee County Supervisor
Stacy Weber, Lee County Sheriff

MONICA VERNON
U.S. House 1st District

Iowa Federation Of Labor & Iowa CLC Endorsements 2016

JIM MOWRER
U.S. House 3rd DistrictHILLARY CLINTON

President
CENTRAL LABOR COUNCIL ENDORSEMENTS for LOCAL RACES

VOTE 
November 8th

Iowa City Federation of Labor
Rod Sullivan, Johnson County Supervisor
Lisa Green Douglass, Johnson County Supervisor
Travis Weipert, Johnson County Auditor
Lonnie Pulkrabek, Johnson County Sheriff

Des Moines Henry County Labor Council
Mike Johnstone, Des Moines County Sheriff

Dubuque Federation of Labor
Dave Baker, Dubuque County Supervisor
Denise Dolan, Dubuque County Auditor

NW Iowa Labor Council
Jackie Smith, Woodbury County Supervisor
Pat Gill, Woodbury County Auditor
Dave Drew, Woodbury County Sheriff

South Central Federation of Labor
Mark Cooper, Public Hospital Trustee
Shelli Off, Public Hospital Trustee
Roseanne Norris, Public Hospital Trustee
Bill McCarthy, Polk County Sheriff
Randall Schlutz, Keokuk County Supervisor

PATTY JUDGE
U.S. Senate
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Labor Day Parade
 A big thank you goes out to Dave Bostwick and Dan Ramirez for organiz-
ing the Labor Day float, ordering the pink and black t-shirts, union-made 
candy, and supplies needed to have a fun time on Labor Day.  I think we had 
a great turn out of  our members and their families to walk or ride the float in 
the parade.  It was awesome to see all the unions in the state of  Iowa and all 
their members who came to participate in the parade.  I have been coming 

to these parades for many years and now I am seeing the children as grown 
adults being union members and taking the place of  their parents.  I am re-
ally proud to see my son walking with his labor union.  That’s what we do 
as parents or grandparents educate our children about labor organizations.  I 
hope to see more active or retiree members next year.  This is just one small 
thing you can do for your union and that is to participate in the union events. 
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tion (VBA) Monday Morning Work-
load Report (MMWR) indicated that 
there were 192,527 appealed claims 
that were awaiting adjudication[2]. 
The June 8, 2015, VBA MMWR in-
dicated that there were 305,020 ap-
pealed claims awaiting adjudication 
In five years, the number of claims 
have exploded by 58.4 percent caus-
ing veterans to wait years to have their 
claims adjudicated.
 H.R. 1302 directs VA to require 
the regional offices (RO’s) to certify 
claims to the Board of Veterans Ap-
peals (BVA) within one year of re-
ceipt of VA Form 9 indicating the vet-
eran’s intent to appeal the claim to the 
BVA. According to the June 8, 2015, 
MMWR, the average days pending 
for certification to the BVA is 620 
days. 
 By resolution, The American Le-
gion urges VA “to address all claims, 
to include its growing inventory of  
appeals in an expeditious and accu-
rate manner.” [4] Through enactment 
of H.R. 1302, this will direct VA to 
certify claims in a manner significant-
ly more expeditious than the current 
policy allows. 

H.R. 1338: Dignified Interment 
of Our Veterans Act of 2015

 To require the Secretary of  Vet-
erans Affairs to conduct a study on 
matters relating to the burial of  un-
claimed remains of  veterans in na-
tional cemeteries, and for other pur-
poses.
 This measure urges the VA to com-
plete a study on matters relating to 
the interring of unclaimed remains 
of veterans in national cemeteries and 
submit a report to Congress on the 
findings. The study would determine 
the issues relating to the unclaimed 
remains of veterans (including an es-
timate of the number of unclaimed 
remains of veterans). In addition, the 

study would assess the effectiveness 
of the procedures of the Department 
of Veterans Affairs for working with 
persons or entities having custody of  
unclaimed remains to facilitate inter-
ment of unclaimed remains of veter-
ans in national cemeteries under the 
control of the National Cemetery 
Administration (NCA), as well as as-
sessing State and local laws that affect 
the ability of the Secretary to inter 
unclaimed remains of veterans in na-
tional cemeteries under the control of  
the NCA.
 Since 2007, The American Le-
gion has supported the mission of the 
Missing In America Project (MIAP) 
in locating and identifying the un-
claimed cremated remains of veterans 
and securing a final resting place for 
these forgotten heroes. This bill would 
assist in dignifying veterans who have 
passed away but whose remains are 
still unclaimed. All of America’s vet-
erans deserve to be remembered for 
eternity with dignity and honor for 
their ultimate sacrifice

Passed the House of Representatives
H.R. 1380

 To amend title 38, United States 
Code, to expand the eligibility for a 
medallion furnished by the Secretary 
of Veterans Affairs to signify the vet-
eran status of a deceased individual.
 The medallion is for veterans 
whose grave is located in a private 
cemetery and is marked with a 
privately purchased headstone or 
marker. Each medallion has the 
word “Veteran” inscribed across the 
top and indicates what branch of  
service the veteran served in. Cur-
rently, under Title 38, United States 
Code (U.S.C.), Section 2306 (d) (4) 
it states that the Secretary is to fur-
nish upon request a medallion or 
other device of  a design determined 
by the Secretary to signify the de-
ceased’s status as a veteran to be 

attached to a headstone or marker.
[6] Nevertheless, this benefit is only 
made available for those eligible vet-
erans that died on/or after Novem-
ber 1, 1990, per Public Law 110-157 
Section 203 (b).[7] This bill would 
expand the eligibility for veterans to 
receive a medallion regardless of  the 
date of  their death.
 The American Legion supports 
legislation that would eliminate the 
legislation from expiring, making 
such authority permanent, and grant-
ing eligibility for this medallion to all 
veterans other than dishonorably dis-
charged, regardless of their date of  
death.

H.R. 1384: Honor America’s 
Guard-Reserve Retirees Act

 To amend title 38, United States 
Code, to recognize the service in the 
reserve components of certain per-
sons by honoring them with status as 
veterans under law.
 This legislation would provide a 
purely honorific title of “veteran” 
for those individuals who completed 
appropriate service in the National 
Guard and Reserve components of  
the Armed Forces, but for whatever 
reason do not have active duty service 
sufficient to bestow a title of veteran 
subject to the conditions provided for 
under the normal titles of the United 
States Code which assign veteran sta-
tus for the purposes of benefits. This 
bill would not provide any benefit 
beyond the title of “veteran” and is 
stated to be intended purely as a point 
of honor.

Passed House
H.R. 2691: Veterans’ 

Survivors Claims Processing 
Automation Act of 2015

 To amend title 38, United States 
Code, to authorize the Secretary of  
Veterans Affairs to adjudicate and pay 
survivor’s benefits without requiring 
the filing of a formal claim, and for 
other purposes.
 Eligibility for survivors’ benefits 
can often be easily obtained either by 
evidence held by VA or through items 
such as a death certificate. For exam-
ple, if  a veteran received 100 percent 
service connection for 10 years prior 
to their death, the surviving spouse 
is entitled to Dependency Indemnity 
Compensation (DIC). DIC benefits 
could also be awarded based upon a 
service connected condition either 
causing or contributing to the vet-
eran’s death. This information could 
easily be extracted from a death cer-
tificate. 
 H.R. 2691 strives to reduce the bur-
den for many grief-stricken surviving 
spouses. If  evidence obtained by VA 
clearly indicates the veteran’s death 
was caused or contributed toby mili-
tary service or a previously service 
connected condition, then the award 
should be granted. Resolution No. 28 
supports VA discovering effective and 
efficient methods to administer its dis-
ability benefits[12]. The American 
Legion strongly believes H.R. 2691 
would assist in reducing the burden 
on surviving spouses and allows VA 
to adjudicate claims in a more effi-
cient manner.

Veteran’s Bill Passed Into Law

by Mike Gillespie, Clerk Craft Director
 From 19 August to 25 August 2016 I attended 
the 2016 APWU National Convention and Craft  
Conferences. Many articles will be written on 
the Convention so 1 will highlight one of  the 
classes 1 attended at the Pre-Convention work-
shops. The class was Arbitration Forum and 
it was one of  the most interesting workshops 1 
have ever attended. The Forum was hosted by 
Mike Gallagher, Eastern Region Coordinator 
for the APWU. The Forum included a panel 
of  three guests. An APWU National Business 
Agent who represents employees at Arbitrations, 
an USPS Field Labor Relations Manager who 
has represented the USPS at arbitrations and an  
actual Arbitrator. A very interesting note is that 
all of  the panel were APWU employees at one 
time. Another interesting item was that the two 
APWU reps, Mike Gallagher and William La-
Salle, who is a National Business Agent for the 
maintenance division in the Eastern Region both 
said that the USPS rep, Rick Acker was a very 
fair management rep when dealing with him. 
 All three guests were asked a variety of  ques-

tions by Mike about their thoughts on Arbitration  
proceedings. So you know, an arbitration 
is basically a court of  law in layman terms.  
Grievances that can’t be resolved at lower lev-
els are taken to arbitration to be decided by 
an Arbitrator (judge). These cases can be any-
thing. Someone being fired to an overtime is-
sue. Mike asked many questions of  the panel 
and tried to alternate who was asked the ques-
tion first. One of  the more interesting ques-
tions was about the cost of  grievances and the 
amount of  money the USPS spends. The USPS 
rep said he does have concerns about the costs 
and wants to work with the Union to correct 
problems at the lowest levels. Another ques-
tion was about integrity. All the guests said 
that integrity was important. Each side know-
ing that the other side was honest was very im-
portant. And they also said that a win at all 
cost strategy wasn’t the way to do business. 
The USPS rep said that in his current position 
he picks the USPS reps to do arbitrations and 
discuss cases and he would not want anyone 
that is dishonest or doesn’t have integrity on 

2016 National Convention, Craft Conferences 
And Pre-Conventions Workshops

his staff. A question that actually drew some 
laughs from some of  us in attendance had to do 
with objections. All the guests said that object-
ing to what the other party said during the ar-
bitration should be very limited. The joke they 
made is that it’s not like watching a TV show, 
Perry Mason (for us older people) or some of  
the newer ones where the lawyers are saying “I 
object to the line of  questions” on a continuous 
basis. What all three said was that usually when 
someone objects constantly they don’t have a 
very good case. One of  the biggest things they 
said was make sure that the evidence fits the 
case. The evidence must be relevant. And an-
other thing was the case file should be neat and 
organized. Another thing I found interesting 
was that the Arbitrator said that the opening 
statement by the parties is important. It paints 
a broad picture of  how our evidence will prove 
our case. This is a highlight of  the workshop as 
Mike asked numerous questions on a variety of  
issues and it was hard to write down the ques-
tions he asked and take notes and listen to the 
responses.

continued from page 5

Your vote can make a difference. 

USE  IT!
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by Janice Gillespie, 
Editor for Auxiliary
 The national convention held in 
Orlando was quite an event. I was 
fortunate to be able to participate 
in the auxiliary and retirees confer-
ences as well as observe some of  the 
activities on the convention floor. 
The classes I took were helpful as a 
retiree and as an editor. All in all, it 
was eight days packed with learning 
experiences and lively discussions 
that have re-enforced my ever-grow-
ing respect for our unions and all 
they do.
 “Effective Retiree Chapters” was 
the title of  the first workshop that I 
attended. I am happy to say that due 
to the dedicated leadership of  Cindy 
Housh, president of  our local retir-
ee’s chapter, and the rest of  the offi-
cers, our chapter is strong and active. 
I heard from many of  the delegates 
of  their difficulties getting and keep-
ing members and about their poor 
relationships with the active body. 
We can appreciate all of  the help 
and co-operation  that we receive 
from Mike Bates and the current 
members that enables us to stay vi-
able. It is a win-win after all. As re-
tirees, we stand with the APWU, we 
are their brothers and sisters, their 
mentors and advisors. We are sup-

porters and organizers.  It appeared 
to me as I listened to the others in the 
class  that we are actually a shining 
example for other chapters to follow. 
With that said, there is always room 
for growth. If  you are a soon-to-be 
retiree, consider joining. It’s a way to 
stay connected, get involved, and to 
make a difference.
 Mark Dimondstein was impres-
sive as always. He spoke to the re-
tirees of  the need for their contin-
ued activism.  He credited us with 
the gains against Staples and urged 
us to keep fighting. In contract ne-
gotiations, we won the ability to file 
a grievance upon receiving a letter 
of  demand which also would halt 
OPM from taking our money until a 
settlement is reached. We also heard 
from John Marcotte, the director of  
the APWU health plan. He remind-
ed us that he works for us. How 
many CEOS from other health plans 
are  reachable let alone helpful? Judy 
Beard, our national legislative and 
political director, spoke about the 
retirees being the backbone of  the 
APWU. We contribute more money 
to COPA then the active members. 
In fact, one third of  all COPA funds 
come from retirees. It was with great 
pride that I accepted the first place 
award for the most COPA contribu-
tions then any other chapter. We do 
make a difference.
 Judy taught a class on legislative 
and political issues. This started a 
discussion of  the extreme impor-

tance, more so then any other year, 
of  all of  us getting out there and 
lobbying, whether it be in person, 
by phone, by e-mail, door to door, 
or by mail, for every level of  govern-
ment. We also discussed who is af-
fected by the hatch act, how they are 
affected and that retirees are actu-
ally un-hatched. Our resources will 
be focused on those states that labor 
has prioritized. The democratic plat-
form supports the postal service as a 
national treasure and rejects efforts 
for privatization. We not only need 
to stop the outsourcing of  our re-
tail, we also need to restore services 
and expand them with postal bank-
ing  Judy had all of  us pumped and 
ready to go out and make a differ-
ence.
 The national auxiliary confer-
ence was all new to me. I had signed 
up for a committee ahead of  time, 
but I wasn’t sure what to expect. 
A class on convention procedures 
helped, but nothing is as effective 
as hands on experience. I felt a lit-
tle lost that first day, no, that’s not 
right, I was totally lost. I spent the 
day just trying to keep up. The sec-
ond day made much more sense to 
me, as in, I was starting to “get it”. 
On every level, national, state, and 
local, the auxiliary is essential to the 

union and an organization that is 
taken very seriously. As a whole we 
raised over $40,000 for the wound-
ed warrior project alone. We have 
a great executive board lead by our 

president, Kathy Danek. She was 
re-elected, as well as, Trisa Mannion 
as treasurer, Patricia Lewis, as secre-
tary, and my mentor, Bonnie Sevre, 
as legislative aide-editor. Why mess 
with perfection? We now also have 
a coordinator for district three. Tina 
Beaton will do a great job.  We are 
going into our one hundredth year. 

How awesome is that!  Bruce Clark, 
at our state convention, came up 
with the slogan, “a hundred years, 
a hundred members. I like that. We 
need more people. Current union 

members, members of  their families, 
and friends. You can donate a lot or 
as little time as possible. Everyone 
makes a difference.
 The convention floor was wall to 
wall men and women from all over 
the country. Over two thousand 
delegates discussing and voting on 
the motions put before them. They 
were all there as representatives of  
their locals. They were all there for 
us. This was truly, as Mark Dimond-
stein is fond of  saying, democracy at 
it’s best. Passions ran high at times 
and sometimes voices were raised, 
but at the same time everyone was 
respectful and orderly. They were 
making a difference.
 Imagine three huge hotels filled 
with union representatives. Dedicat-
ed workers fighting for our rights. It 
was a sight to see.

Make A Difference

Janice Gillespie, accepting the award for DMI Retiree Chapter.

Local #
#

Member
Total COPA

Contributions
#COPA
Per Cap

# COPA-
matic

% of
COPAmatic

Retiree
Chapter

Member
Category Award

0044 297 $4,797.00 $16.15 34 11.4%

Des Moines
Area Local

Retiree Chapter 100-299 members $150

by Cindy Housh, Editor/ 
Legislation Director
 The State of  Iowa was well rep-
resented at the National Conven-
tion held in Orlando, FL. We had 
delegates from Waterloo, Dubuque, 
Cedar Rapids, Clinton, and the two 
locals in Des Moines, DMI and the 
NDC. The craft conventions were 
held on Saturday and Sunday and 
the national convention was held 
Monday thru Thursday. Since we 
just got a new contract, the resolu-
tions passed at the convention will 
be attempted to be put in the con-
tract in 2018. We had many reso-

lutions dealing with retirees asking 
for a full voice on the convention 
floor without having to pay full 

dues. There was even one resolu-
tion asking that the dues for the 
retirees chapter change from $3.00 
to a month to $4.00. All of  these 
resolutions failed. We was able to 
get the Support Services Director 
some help in his department by giv-
ing him a position of  a National 
Business Agent, but the resolution 
to up his pay to that of  other direc-
tors in the APWU failed. We had 
3 members of  our local auxiliary, 
Bernita Jones, Deb Dickerson, and 
Janice Gillespie attend the auxilia-

Iowa Well Represented

continued on page 16
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Des Moines BMC APWU

August 16th, – 17th, 2016
 Call to Order: Tuesday, August 
16th 1:30 pm No Quorum, 4:00 
PM Steve Allen, Vice President 
Chair. Wednesday, August 17th No 
Quorum.
 Roll Call: Members signed in.
 Minutes: Read by Frank Sample 
Accepted.
 Treasurer’s Statement: Pre-
pared by Teresa Daleske.
 Maintenance: Vice president 
Steve Allen discussed member’s 
issues. Custodians had concerns 
the times allotted on Cleaning 
Assignments were inconsistent 
with the areas and provided insuf-
ficient man-hours to accomplish 
the work in a satisfactory manner. 
Maintenance records which had 
applied to the assignments which 
listed exactly what was done on 
each cleaning assignment have 
been discarded or made unavail-
able to employees. Custodians 
wanted to know if  the amount 
of  time allotted for a given task 
had been reduced or remained the 
same based on the now unavail-
able records. Custodians felt the 
back pack vacuums strapping is 
not designed for females.
 MVS Craft: Andy Tuttle dis-
cussed an employee’s case who was 
accused of  misusing his position to 
arrange an errand with the assis-
tance of  contract driver. 1 TTO has 
concerns about an overtime assign-
ment to an employee who was not 
originally scheduled. Steve Allen 
commented on NTFT OT assign-
ment.
 PSE employees currently as-
signed to the MVS department will 
convert to Career and no PSEs will 
be placed in MVS unless it is work 
that is returned to the craft from 
subcontracting. Andy reported on 
the MVS conference at the Nation-
al APWU Convention. Report ac-
cepted.
 Clerk Craft Director’s Report: 
Clerk Craft Director Cyndi Miller 
discussed 2 employees’ pre-arbitra-
tion settlements returning them to 
work from a disciplinary action. A 
settlement from the NBA will al-
low the Local to attempt to recover 
bargaining unit work currently per-
formed by supervisors that consists 
of  work of  Time and Attendance 
Work as it is agreed that work is 
Lead Clerk duties. 1 PSE had been 
compensated as a casual and is due 
the difference in pay of  casual to 
PSE with annual leave balance up-
date and retirement contributions 

and seniority correctly established. 
Cyndi went over the challenges of  
a cynical step 2 management des-
ignee. The number of  AWOL cases 
have increased and got 1 AWOL 
case settled. The IVR systems re-
corded options may not report a 
confirmation number or automati-
cally message the report. 1 Clerk 
was not allowed to perform her 
assignment and management then 
issued discipline when her assign-
ment was not completed. Report 
accepted.
 July T-Shirt Drawing: conduct-
ed at the August Meeting.
 July T-Shirts: Richard Schnei-
der and Andy Tuttle
 July Cup Drawing: conducted 
at the August Meeting.
 July Meeting Cups: Todd Store-
sund and Andy Tuttle
 July Plant Cup: Linda Harding
 July Door Prize: $120.00 con-
ducted at the August Meeting
 Name Drawn: Mark Smith – 
Not Present
 Recessed: Tuesday 17:14 pm.
 Adjournment Wednesday AM.

September 20th, – 21st, 2016
 Call to Order: Tuesday, Sep-
tember 20th 1:30 pm Rob Moyer 
presiding, 4:00 PM No Quorum. 
Wednesday, August 17th Rob Moy-
er presiding.
 Roll Call: Members signed in.
 Minutes: Read by Frank Sample 
Accepted.
 Treasurer’s Statement: July & 
August 2016 Reports were pre-
sented by Teresa Daleske. Amounts 
paid by advance deposit on credit 
account were designated. Member-
ship Dues were AFL rebate, and 
APWU distribution, July Confer-
ence was Shuttles and hotel for 
BMC conference advance credit 
deposit, Office was copier lease, 
Stewards Office Internet, Picnic, 
Antivirus, Rent for Hall & Hall Of-
fice, Payroll service through Intuit, 
Postage, Phone for Hall – Century 
Link, Xerox for NDC Stewards Of-
fice, Office Supplies Best Buy, Of-
fice Depot Advance Credit Printer/
Scanner for Hall, Office Max paper, 
Officers Payroll, Per Capita to IFL, 
IPWU, SCIFL, Checking Savings.
 Election of Officers: Rob Moy-
er reported on candidates running 
for National Union Election and 
noted ballots have been mailed and 
must be returned by September 
30th, 2016. Rob Moyer noted that 
the Local Union Election nomina-
tions will be conducted at the next 2 

meetings. Rob asked for volunteers 
to record nominations and to mail 
and count returned ballots after the 
November meeting.
 President’s report: Rob was 
working on issues that relate to the 
Local Negotiations which open this 
month. Changes to the crafts have 
been made and issues must be ad-
dressed locally. 
 Maintenance: Rob Moyer re-
ported Maint. Mgr Reese intended 
to post all maintenance repair and 
PM work as MM7 assignments. 
Rob has issues with that as some 
positions were not handled prop-
erly and some assignments must be 
posted the way they were vacated. 
Reese says he has enumerated all 
the hours for the new staffing. Rob 
discussed updates to PERs and 
PARs. 1 former maintenance em-
ployee who transferred to an office 
position, was voluntarily returned 
to the maintenance craft was dis-
cussed. 1 PAR employee will be 
provided Sat Sun. Rob noted a holi-
day staffing grievance was denied 
at step 2. Area assurance hours are 
reported short of  assignment times. 
Rob feels there will be documenta-
tion that will indicate several more 
assignments. Rob discussed Denver 
management present at NDC tell-
ing employees the difference be-
tween spot and intensive cleaning 
assignments. Prior prohibited meth-
ods are now SOPs. Rob reviewed 
dates of  test application submis-
sions and the 150 day deadline for 
management to process higher level 
application and test issues and felt 

Local 7027 Meeting Minutes
with modern processes the 150 
day higher level promotions could 
be completed in the 37 day period. 
There are appearances the mainte-
nance management is unnecessarily 
deferring making promotions based 
on extraneous biases. 
 MVS Craft: PSE assignments 
are converted to career in MVS and 
some PTFs are allowed, but some 
of  the NTFTs and PSEs in our fa-
cility have not been placed into the 
positions which exist and must be 
filled as career full time. The imple-
mentation has been looked at by the 
Maintenance Manager and there is 
a consensus this will be taken care 
of  as demonstrated. Rob discussed 
the mid morning bid and the late 
tour 3 bid. Open MVS assignments 
will be posted for bid, with a round 
robin bid process expected. 
Report accepted.
 Clerk Craft Director’s Report: 
Clerk Craft Director Cyndi Miller 
discussed TACS work done by su-
pervisors was Lead Clerk Work 
with a new step 3 settlement and 
$8000.00 settlement divided be-
tween Lead Clerks, OT bypasses, 
Stewards were denied grievance 
work time grievance filed, employ-
ee harassment would be pursued 
with reports, NLRB complaint pro-
cessing, unauthorized recording, 
abusive supervisor grievance, High-
er Level assignment pecking order 
grievance, 1 person got a letter of  
warning for attendance, General 
Clerk displacement, for desirable 
duty assignments, Supervisors did 

continued on page 14
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Des Moines
Bulk Mail Center

Local 7027
APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday
 of every month at

5806 Meredith Drive 
276-5272

BMC Local 7027
Meeting Schedule

Tuesday
October 18, 2016

1:30 PM & 4:00 PM

Wednesday
October 19, 2016

8:00 AM

Tuesday
November 15, 2016
1:30 PM & 4:00 PM

Wednesday
November 16, 2016

8:00 AM

Tuesday
December 20, 2016
1:30 PM & 4:00 PM

Wednesday
December 21, 2016

8:00 AM

Give your unopened Postal Pulse
 Survey to your Steward for eligibility 

for a $25.00 drawing to be held 
each quarter by Local 7027.

Cups are available for purchase 
for $5.00 from Local 7027.
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Des Moines BMC APWU

General Clerk Work, and worked 
secondary mail slides into sacks, 
Mail Flow Control is being short 
staffed, 1 clerk paid to work through 
lunch, Actions on 3971s are not be-
ing returned to the clerks submitting 
for Leave. Many of  the grievances 
had management failing to comply 
with Art. 15 grievance arbitration 
rules, bargaining and not just deny-
ing, settling at the lowest step, deci-
sions that are timely. Cyndi wished 
to school clerks that grievances are 
filed against management not co-
workers or the bargaining unit. Cyn-
di urged clerks to unify, bond and 
stop destructive rivalries; if  manage-
ment is abusive to you ask to see a 
steward. File if  supervisors are bul-
lying, Cyndi noted the strength in 
numbers.
 Report accepted.
 Motion Made: To authorize the 
Local Executive Board to select the 
delegates to attend the Fall Seminar 
October 22nd & 23rd, 2016 with 
necessary expenses paid by the Lo-
cal 7027 treasury.
 August T-Shirt Drawing: con-
ducted at the September Meeting.
 August T-Shirts: Darlene Stein-
bach & Julie McClain
 August Cup Drawing: conduct-
ed at the September Meeting.
 August Meeting Cups: Darlene 
Steinbach & Steve Allen.

 August Plant Cup: Edah Akom-
abou
 August Door Prize: $140.00 con-
ducted at the August Meeting
 Name Drawn: Paul Mulholland– 
Not Present
 September T-Shirt Drawing: 
 September T-Shirts: Mike 
Shepard, Rod Gamache
 September Cup Drawing:

 September Meeting Cups: Rob 
Moyer, Rod Gamache
 September Plant Cup: Mark 
Clifford
 September Door Prize: $160.00
 Name Drawn: Nitasha Van-
houten– Not Present
 Recessed: Tuesday 14:40 & 16:54 
pm.
 Adjournment Wednesday AM.

Local 7027 Meeting Minutes
continued from page 13

LOUD  AND  CLEAR: 

‘We Don’t Want No TPP!’ 
  APWU  delegates 
held  a  spirited  rally 
protesting  the  Trans-
Pacific  Partnership 
(TPP)  on  the  second 
day of the union’s Na-
tional Convention.
  With Secretary-Trea-
surer  Liz  Powell  serv-
ing  as  emcee,  and  the 
APWU  Labor  Chorus 
singing loud and proud, 
speakers  outlined  the 
damaging  effect  the 
trade  deal  between  the 
US and 11 other  coun-
tries would have.
  Opponents  of  the 
TPP  believe  Congress 
may  consider  the  deal 
in  the  lame-duck  ses-
sion  –  after  the  No-
vember  elections  but  before  newly 
elected  senators  and  representatives 
take office.
  “What’s  at  stake  is  your  jobs,  all 
of the jobs of the people you love and 
all the jobs in middle-class America,” 
said Rep. Alan Grayson (D-FL). “It’s 
a road that leads to nothing but cheap 
labor.”
  Broadcaster  Ed  Schultz  energized 
the  crowd  with  a  fiery  pep  talk.  “If 
you  think  that  200,000  workers  in 
your  union  can’t  make  a  difference, 
you are wrong! You can make a dif-

ference, we have the power!” he said.
  Schultz  advised  delegates  to  call 
their  local  elected  officials  and  ask 
them to vote against TPP legislation. 
He  also  called  on  Hillary  Clinton, 
the  Democratic  Party  nominee  for 
president, to “get on the phone” with 
senators and urge them to oppose it, 
whenever it comes up for a vote.
  “This will gut American jobs, de-
press wages and destroy  the middle 
class,” he said. “It’s a corporate deal 
that  is  going  to  help  the  people  of 
Wall  Street  and  it  ain’t  gonna  do 

anything for Main Street”
  “You  cannot  lose.  We  have  the 
power,  200,000 people  can make  it 
happen: We can do it!
  APWU President Mark Dimond-
stein  concurred.  “Brothers  and  sis-
ters,  take  it  home,  call  the  White 
House. What do you think?” he said 
to  the  fired  up  crowd.  “The White 
House  has  gone  on  the  record  last 
week saying they will work with the 
Republican  House  and  Senate,  and 
what’s going to stop them? It’s you 
and me and all the people like us!”
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Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit Union

 The APWU is fighting a secretive deal be-
tween the U.S. Postal Service and Staples that 
jeopardizes mail service and local post offices – 
along with thousands of  living-wage jobs. 
 The Postal Service and Staples launched a no-
bid, trial program in the fall of  2013 that es-
tablished postal counters in 82 of  the office-
supply stores, which they planned to expand 
to locations across the country. The knock-
off  post offices were staffed with low-wage, 
poorly-trained Staples employees rather than 
USPS employees.
 The APWU objected to the program, 
asserting that the American people have 
a right to post offices staffed by highly-
trained, uniformed Postal Service employ-
ees, who are sworn to safeguard the mail and 
who are accountable to the people. The union 
offered to participate in the trial program if  the 
postal counters in Staples stores were staffed 
with USPS employees, but postal managers and 
Staples rejected the idea. They also refused to 
provide the union with information about the 
deal.
 After months of  stonewalling by the USPS 

Stop Staples!

and Staples, in April 2014, the APWU launched 
a ‘Don’t Buy Staples’ campaign, which was en-
dorsed by the AFL-CIO, the American Federa-
tion of  Teachers, the National Education Asso-

ciation, AFSCME, SEIU, and many other labor 
organizations.
 In an effort to derail the ‘Don’t Buy Staples’ 
movement, in July 2014 the USPS and Staples 
announced they were ending the trial pro-

gram, but replacing it with another pro-
gram that was essentially the same. Soon 
after, they announced the “new” program 
would be expanded to all of  Staples’ 1,500 
U.S. stores.
  The Staples program is bad for postal 
customers, who receive less-than top-notch 
service, and whose letters and packages are 
unprotected while they sit in Staples stores 
awaiting pick-up by USPS employees. It 

threatens the Postal Service as we know it, 
as postal management closes neighborhood post 

offices and shortens operating hours. The deal 
also replaces living-wage jobs that our communi-
ties depend on with low-wage jobs that hurt our 
economy.
 The APWU is continuing to fight the shady 
Staples deal with ongoing protests at Staples 
stores in numerous cities and by telling support-
ers: ‘Don’t Buy Staples.’

  C o n s o l e r 
of  the Lonely, 
Bond of  the 
Scattered Fam-
ily, Enlarger of  
the Common 
Life, Carrier 
of  News and 

Knowledge, Instrument of  the Trade 
and Industry, Promoter of  Mutual Ac-
quaintance, Of  Peace and Goodwill 
Among Men and Women . . . 
(Inscription on a DC Post Office) 
 (You work for) “The Postal Ser-
vice (which) is one government 
agency that touches every Ameri-
can on a daily basis; it is an organi-
zation that literally serves 150 mil-
lion American households and busi-
nesses on a typical day. It facilitates 
trillions of  dollars in commerce. 
According to the Envelope Manu-
facturing Association Foundation’s 
Institute of  Postal Studies, its 2015 
Mailing Job Study found that the 
Postal Service supports a $1.4 tril-
lion mailing industry that employs 
7.5 million people. The Postal Ser-
vice is the key cog of  a marketing 
and distribution system through 
which small and large businesses, 
nonprofit, organizations, and con-
sumers can transact business, ad-
vertise’ services, and distributed 
products. (The US Postal Service) 
is a significant driver of  the Nation’s 
economic engine and an essential 
piece of  its infrastructure  . . .” 
 “This is not made up stuff ’, said 
Regional Coordinator Omar Gon-
zalez. 
 “The above is an excerpt from 
the recent testimony of  the Acting 
Chairman of  the Postal Regulatory 
Commission before the US Senate 
Committee on Homeland Security 
and Governmental Affairs,” said 
Gonzalez. “The fact is you and 
your postal job are very impor-
tant!”

How Important Are You To The 
United States Of America?

USA FOREVER
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2016 Iowa Fall Conference
October 22 & 23

Hospitality Friday Night
$0 – Zero – Zilch – Zip – Nada Registration Fee

1201 Canal Shore Drive
Le Claire, IA 52753
Tel: (563) 289-9978
Fax: (563) 289-9076

 1 King or 2 Queen Non-River View Room 
(with Window) is $89.00 + tax

 1 King or 2 Queen River View Room (with 
Patio, Balcony, or Window) is $109.00 + tax

Cut Off Date fOr GrOup rate – 
OCtOber 1st, 2016

Mention American Postal Workers
 Union to get the Group Rate

 Newly Renovated Hotel
 100% Non-Smoking Hotel
 Free Hot Express Start Breakfast 6:30-9:30 am
 Guest Business Center – 24 hours – FREE Wi-Fi 
        throughout hotel
 Indoor Pool & Whirlpool – 6:00 am – 11:00 pm
 Expansive Fitness Center – 24 hours
 Daily Housekeeping
 Guest Laundry Facility
 Warm Cookies in the evening Monday - Thursday

Further details will be provided as the date approaches.
— Hosted by Bi-State Area Local —

ry convention, and when it was not 
in session, they were able to come 

continued from page 12

Iowa Well Represented
to the National convention floor. 
Our state auxiliary President Kar-
en Wolver was also able to join us, 

while she was attending the aux-
iliary convention too. Long-time 
past officer and steward Steve Che-

valier who lives in Florida drove 
up to attend the convention for a 
couple of  the days. He is enjoying 

retirement and does not miss the 
Iowa winters. Retiree Deb Killian 
and daughter Victoria also joined 
us for supper one night, since she 

now resides in Florida. Since it is 
election time for our National Of-
ficers of  APWU, there was lots of  
campaigning going on to elect a 
certain person to each office. It is 
important that our members vote in 
our election of  officers, if  you don’t 
know who to vote for, ask some 
of  the officers or stewards of  your 
local their opinion or read about 
the candidates on apwu.org. Let’s 
make sure we get the right candi-
dates in each office, if  they didn’t 
do a good job last time, put some-
one else in the office. Theses offi-
cers need to know they work for us, 
and we want the best officers in that 
position. Please VOTE . . .In Soli-
darity.


