
SOLIDARITYIOWA POSTAL

Vol. 26, No. 10                                                For All Members of DMI Area Local APWU, IPWU, and BMC October 2022

Iowa Postal Worker
P.O. Box 539
Des Moines, IA 50302

Non-Profit
U.S. Postage

P A I D
Jefferson City, MO

Permit No. 303

AFL-IFL 2022 
Endorsements 
are located on 

pages 7-9

What Is There To Hide?
by Tiffany Foster,
Northeast Regional Coordinator 
 In May 2022, the USPS Atlantic and 
Southern Area notified the Regional 
Union Leadership and the Manage-
ment Associations that Postal Service 
HQ was disbanding the HQ COVID 
Command Team. The disbandment 
based on the Atlantic and Southern 
Area would discontinue the district’s 
daily reporting of positive COVID-19 
cases.
 Does Management know something 
about the COVID pandemic that we 
don’t? COVID has not gone away. We 
are still living with it and trying to stay 
safe and protect our members and fami-
lies.
 Initially, the Atlantic Area stated 
the disbandment would eliminate the 
stand-up talks and MMO 031-20 clean-
ing when a positive COVID-19 case 
was reported. After our investigation, 
the regional APWU found that the At-
lantic Area was incorrect and retracted 
its previous position.
 Management is still required to give 
stand-up talks and do the MMO clean-
ing when a positive COVID-19 case is 
reported in the office.
 Another position taken by the At-
lantic and Southern Area Leadership 
is that the disbandment eliminated the 
tracking of COVID-19 cases. Well, that 
can’t be true. Below are the policies still 
in effect:
  Close Contact Tracing
  Return to Work Process
  Social Distancing
  Notice of Positive Case Talk
  Training Room Size Limitations
 Based on the Postal Service’s policy, 
employees are still required to report 
positive COVID-19 tests to their su-
pervisor. The Occupational Health 
Nurse Administrator (OHNA) is still 
doing contact tracing, per postal policy. 

Doesn’t this indicate that Management 
is still tracking and recording positive 
COVID cases? If not, why is there a 
need for the employee to report a posi-
tive test to the supervisor?
 Why don’t they want the Union to 
know when a positive COVID case is 
reported? What is there to hide?

We Need Your Help.
 Article 14 states it is Management’s 
responsibility to provide safe working 
conditions, and it is the Union’s re-
sponsibility to cooperate with and assist 
Management in its efforts to fulfill this 
responsibility.
 Due to the Atlantic and Southern 
Areas ceasing to provide the daily dis-
trict COVID reports to the Union, it 
prevents us from verifying and ensur-
ing that you received the stand-up talk 
about a positive COVID case in your 
workplace and that the MMO cleaning 
was done.

 If  a positive COVID case is reported 
in your office, please get in touch with 
your steward. Let them know about the 
positive case reported so they can verify 
that Management gave the stand-up 
talk and followed the MMO cleaning 
procedures.

1767 - The Unused Enforcer
 PS Form 1767 is an underused post-
al form.
 PS Form 1767 is used to report un-
safe, hazardous work conditions and 
practices. This form can also be used 
to report abusive supervisors, managers 
and a hostile work environment.
 In accordance with Article 14, this 
form must be readily available in the 
workplace so employees can, if  they 
choose, fill them out while remaining 
anonymous.
 We are seeing a rise in the abusive 
treatment toward the employees from 
supervisors and managers.

 What can you do? Write statements, 
fill out 1767s, and request a steward are 
some of  the things that you can do to 
report, document, and notify Manage-
ment about your work condition.
 If  faced with a hostile work environ-
ment or abusive supervisor or manager, 
it is critical to document what took 
place, the date and time, and record the 
name(s) of witnesses, if  there were any.
 It is essential that your steward is pro-
vided with this information. It allows 
them to initiate an investigation and file 
a grievance, if  one exists, in accordance 
with the collective bargaining agree-
ment.
 The struggle continues as we contin-
ue to fight.
 My fellow Coordinators, Omar Gon-
zalez, Western Region, Sharyn Stone, 
Central Region, Ken Beasley, Southern 
Region, AJ Jones, Eastern Region, and 
myself are always ready to get in good 
trouble.                                     – apwu.org

 As promised, this is an update on 
the newly negotiated per diem pro-
visions of  the collective bargaining 
agreement. Maintenance Division 
resident officers met three times in 
2022 (twice via zoom, and once in 
person at Norman, OK).
 The Postal Service has been work-
ing on renovating the Training Center 
to facilitate the transfer to per diem, 
with updated communications to the 
APWU and employees in September. 
The target effective date of  Full Per 
Diem is November 1, 2022. Other de-
tails include:
 The Agency proposed three tiers 
of  dining options for employees at 
NCED:

 3 Squares option (7 days a week, 
unlimited buffet style, breakfast 
$15, lunch $18, Dinner $24 plus 
taxes).
 Pony Express option (M-F 6:30am 
-1:00pm, snacks, hot and cold meals, 
beverages ranging from $7.00 to 
$11.50 per item).
 Vending Option (24/7 cold snacks 
and beverages ranging from $1.50 - 

$3.00 per item).
 The GP-405 Restaurant/Bar is de-
veloping a new menu. 
 As more information becomes 
available, it will be published on the 
APWU web site and sent to the field. 
If  you have any related question, do 
not hesitate to contact one of  your 
Maintenance Resident Officers at 
maintwebinar@apwu.org.

FULL Per Diem Target Date Is 
November 1, 2022 For Three Years
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VACANT

TRUSTEES

If unable to get a hold of your steward call ????? or  email apwuiowaquestions@gmail.com
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Waverly (50677)
Matt Wilkins

641-228-0459
WaverlySteward@apwuiowa.com

STEWARDS

POSTAL  RETIREES  DESERVE  BETTER: 

Urge Congress To Pass H.R. 82, 
The Social Security Fairness Act
 For years, APWU has been fight-
ing to end the Windfall Elimination 
Provision (WEP) and Government 
Pension Offset (GPO), which dra-
matically reduce the Social Security 
benefits of  many retirees. On Tues-
day, Sept. 20, the Social Security 
Fairness Act (H.R. 82), is scheduled 
for a vote by the House Ways and 
Means Committee. The vote is an 
accomplishment for APWU’s long-

running campaign to correct this in-
justice.
 The Social Security Fairness Act 
would repeal the WEP, which penaliz-
es many APWU retirees who receive 
a civil service pension but paid into 
Social Security in previous employ-
ment. It also repeals the GPO, which 
unfairly penalizes many spouses and 
widows with prior employment pen-
sions.

 This vote means that we are closer 
than ever to removing the GPO and 
WEP. However, we must continue fight-
ing to make sure that the bill is voted 
out of committee with a bipartisan ma-
jority. That bipartisan majority is key 
to making sure it does not stall in the 
Senate, where it will likely need broad 
support to pass. Similarly, we must keep 
pressure on the House of Representa-
tives to guarantee that the bill receives a 

floor vote before the end of the month.
 It is more important than ever to let 
your member of Congress know that 
you support this bill. APWU is hold-
ing a National Day of Action to call 
House members on Tuesday, Sept 20. 
We encourage everyone to participate. 
Contact your representative by calling 
our legislative hotline at 844-402-1001 
and urge them to support the Social Se-
curity Fairness Act.               — apwu.org
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 With the recent attacks on the Post-
al Service and the need to strengthen 
Social Security and Medicare, con-
tributing to COPA is more important 
than ever. APWU active and retired 
members are encouraged to join us in 
our fight by volunteering to become a 
COPA contributor today! 
 Understanding how we can be 
impacted by federal law is critical to 
COPA. It is essential for us to have a 
strong voice on Capitol Hill to fight 
for issues such as: 
	  A Vibrant, Public Postal Service; 
	  A Safe workplace;
	  Collective Bargaining and Work-
ers’ Rights;
	  Retirement Security for Active 
and Retired Members; 
	  Protecting Democracy (Auto-
matic Voter Registration and Vote by 
Mail)
 There are several, convenient 
ways to contribute to COPA that 
can be found by visiting the COPA 
page on the APWU website, apwu.
org/copa. Any amount you can 
contribute is welcome! No amount 
is too big or too small. COPA is the 
APWU’s non-partisan Commit-
tee on Political Action created to 
raise voluntary, political contribu-
tions. COPA strengthens our voice 
on Capitol Hill by allowing us to 
advance our legislative priorities 
through supporting elected officials 
and candidates who are committed 
to maintaining a strong, public Post-
al Service and who will promote 
policies that benefit working people.

Disclaimer
 This COPA solicitation is paid 
for by the American Postal Work-
ers Union, 1300 L Street, NW NW, 
Washington, DC 20005, (202) 842-
4200; it is not authorized by any 
candidate or candidate’s committee. 
Contributions or gifts to COPA are 
not deductible as charitable contribu-
tions for federal income tax purposes. 
COPA will use the contributions it re-
ceives for political purposes, including 
making contributions to candidates 
for federal, state and local offices, and 
addressing political issues of  public 
importance. Contributions to COPA 

Become A COPA Contributor Today!
are voluntary. The amount given or 
the refusal to give will not benefit or 
disadvantage the person being solic-

ited. Federal law requires political ac-
tion committees to report the name, 
mailing address, occupation, and em-

ployer for each individual whose con-
tributions aggregate in excess of  $200 
in a calendar year.
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Agreement Reached On 
The 2021-2024 Contract 

Period Workyear 
Designations List

 On September 16, 2022, the APWU 
and the Postal Service reached agree-
ment on the workyear designations 
list. Each time a new contract is estab-
lished, the contract calls for a “work-
year” designations to be established.
 Workyear designations are set by 
looking at the total number of  paid 
hours (work and leave) for career em-
ployees represented by the APWU, 
NPMHU (Mail Handlers), and 
NALC (City Carriers). The total num-
ber of  paid hours are then divided by 
2080 hours and the resulting number 
determines the workyear designation. 
There are three designations recog-
nized: 200 workyear, 125 workyear, 
and 100 workyear.
 The workyear designation deter-
mines how multiple contract provi-
sions are implemented. Once the des-
ignation is determined, the workyear 
designation cannot change for the life 
of  the contract. For the 2021-2024 
Contract period, 24 additional offices 
were moved up to the 200 workyear, 
4 moved up to 125 workyear, and 7 
moved to the 100 workyear category.
 The complete list of  workyear des-
ignations can be found on the Fre-
quently Requested Resources page. 
There is both a PDF and Excel version 
of  the file available for download. The 
list can also be viewed in the Contract 
Database.                            — apwu.org

 On September 1, 2022 Arbitra-
tor Joseph M. Sharnoff  issued his 
latest national-level RI-399 award, 
this one concerning the Automated 
Delivery Unit Sorter (ADUS). The 
ADUS award was the last in a se-
ries of  four RI-399 craft jurisdiction 
awards that the APWU, NPMHU 
(Mail Handlers Union) and the 
Postal Service had presented at the 
national-level. In the ADUS case, 
Arbitrator Sharnoff  found that the 
Postal Service had “acted appropri-
ately and within its right to exercise 
discretion in making craft determi-

Arbitrator Sharnoff Issues National-Level 
Award On ADUS Craft Jurisdiction

nations in accordance with the RI-
399 guidelines and principles”.  
 Sharnoff  rejected both the Mail 
Handlers’ and APWU’s challenges 
to the Postal Service’s craft determi-
nations. Sharnoff, as he has done in 
his recent previous awards, upheld 
the Postal Service’s jurisdiction deci-
sions and left the status quo in place. 
This means that both the APWU 
and Mail Handlers will continue to 
perform certain duties on the ADUS 
that were originally awarded to the 
craft in the Postal Service’s initial 
craft jurisdiction determination. 

 The arbitrator did, however, con-
clude that in facilities where Mail 
Handlers are not present, the Post-
al Service properly designated the 
Clerk Craft as the primary craft for 
operation of  the ADUS. The NPM-
HU had argued that the addition 
of  an ADUS in a facility with no 
Mail Handlers would result in four 
consecutive hours of  Mail Handler 
work, but Sharnoff  rejected that as-
sertion. In facilities with both Clerks 
and Mail Handlers, Sharnoff  con-
firmed that both crafts would con-
tinue to perform specific duties as 

initially decided by the Postal Ser-
vice. It should also be noted that the 
Postal Service has taken the position 
that craft jurisdiction for the ADUS 
applies to the Small Delivery Unit 
Sorter (SDUS) and the Single Induc-
tion Package Sorter (SIPS).  
 This was the last in a string of  
four RI-399 decisions in recent years 
that the parties arbitrated at the na-
tional level. These awards were on 
the Advanced Facer Canceller Sys-
tem (AFCS), the Universal Sort-
ing System (USS), the Small Parcel 
Sorting System (SPSS), and now the 
ADUS. For the first time, there are 
no remaining RI-399 cases pending 
at the national level.
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by Mike Bates, President

UPDATES
BY

BATES

Updates By Bates

 The state of  our local union is 
strong! 
 It is because of  our members be-
ing involved. The struggles are con-
tinuous but we keep fighting the good 
fight. We want to take this time to 

thank everyone who has stepped up 
to be a union steward. It is a thankless 
job but it is also rewarding. Our local 
represents approximately 700 union 
members in the clerk, maintenance, 
motor vehicle, garageman, and me-
chanic crafts along with our support 
services division.
 30 union stewards, in total, rep-
resent all the crafts. We never in our 
right minds would have ever thought 
we would have 30 union stewards. 
Thank you, thank you and thank you! 
You stepped up when our local really 
needed you. 
 Grievances are still at an all time 
high. Discrimination is alive and well. 
Sarcastic and demeaning supervisors 
are still problematic. We are working 
on making the workplace better but it 
takes all of  us. I remember a day when 
a boss yelled at an employee and we 
were witnesses to it, we all requested 
a union steward. Our members need to 
request union stewards when they see a 
violation or when you witness hostility 

in the workplace. When you request 
a union steward you take time away 
from managements production. We 
must make them feel some kind of  
pain for them to stop violating our 
contract or acting unprofessional. 
 Take the time to request a union 
steward. If  management asks what 
the request is for all you must tell 
them is “working conditions.” Man-
agement must provide you a union 
steward within two hours of  the re-
quest but no later than the employees 
end tour of  the day the request was 
made. If  your manager is doing clerk 
work or anything other than supervis-
ing, they are taking hours away from 
you and your fellow workers. We 
must stop spreading rumors and stop 
talking about one another. Definitely 
quit telling on each other to the super-
visor. If  we want dignity and respect 
from management, we must first pro-
vide it to each other. 
 Let’s fill the workplace with civility 
and decency. We know we have great 

members. We know we are all adults. 
Let’s always do the right thing even 
when know one is watching. 
 The DMI APWU will be holding 
local elections next year. The nomi-
nation meeting will be the first Satur-
day in February. We think it is time 
to step up and run to be an officer of  
our local. We want to see our local 
diversify and look like the work room 
floor.
 Speaking of  elections, I hope every-
one voted in the National Election for 
the APWU officers. We must always 
use our voting power when given the 
opportunity. Vote in the midterm elec-
tions and get your friends and families 
to vote as well. Mail in ballots will be 
coming in soon and it is very impor-
tant to get them out as quick as they 
come in! Democracy is alive and well 
because of  the Post Office. 
 If  you have any questions or con-
cerns, please contact me! Mike Bates 
515 229-9089. 
 In Solidarity.

Point In Time
by Mark Sarcone, Editor/
Legislative Director
 As I write this, the midterm elec-
tions are just six weeks away. By the 
time you read this, it may be less 
than one month. 
 It’s getting close. Are you regis-
tered to vote? Have you made a plan 
to vote? Do you know where your 
polling place is? Do you know how 
to apply for an absentee ballot so 
you can be sure that you’re able to 
vote should something unforeseen 
happen to you rendering you unable 
to vote on Election Day? These are 
the questions folks who work hard 
to get out the vote, including our La-
bor-to-Labor volunteers, who help 
get labor union members through-
out the state and the country to the 
polls. Go to sos.iowa.gov for help 
with voting, including deadlines. 
 Like I said in the September is-
sue of  this paper, this is the most 
important election of  our lives but 

this time, it really, really is in a lot 
of  places, including here in Iowa. 
Many people on ballots throughout 
this great land have already declared 
that they will not accept the results 
of  a free and fair election should they 

not be declared the winner. They’d 
rather the election not be free or fair. 
They’d rather win public office at 
any cost. That’s why this election is 
not only important . . . it’s extraor-
dinary. Democracy is the backbone 
of  those of  us in organized labor. 
People declare their candidacy for 
a union office, an election is held, 

and the results, if  the election was 
conducted freely and fairly, are ac-
cepted. I’ve worked on many union 
elections at the local, state, and na-
tional level. We take these seriously 
and do our due diligence to ensure 

no candidate has an unfair advan-
tage. 
 However, many of  the opponents 
of  our endorsed labor candidates, 
at the state and national level, have 
taken the position that, regardless 
of  the results of  the election, that 
they are the only true winner. I can’t 
think of  anything more un-Ameri-

can or undemocratic. Unless you’ve 
been under a rock, you know who 
has declared war on democracy and 
it has spread through many states in 
this country. Even those who don’t 
denounce this behavior are complic-

it in their silence just so they will get 
votes from said person’s base. I high-
ly endorse all the union-endorsed 
candidates for office, and I ask that 
you support them with your vote on 
November 8th. 
 Speaking of  voting, I hope you 
had a chance to vote in the recent 

 There are many people on ballots throughout this great land who 
will not accept the results of  a free and fair election. They’d rather the 
election not be free or fair. They’d rather win public office at any cost. 
That’s why this election is not only important . . . it’s extraordinary.

continued on page 6
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DMI-APWU 
EXECUTIVE BOARD

PRESIDENT
Michael J Bates 

mjbates2016@gmail.com 
PH. 515-229-9089

VICE-PRESIDENT 
Mike Gillespie  

gillespiemd@yahoo.com 
PH. 515-283-7743

TREASURER
Jon Arnold 

jaarnold@mchsi.com 
PH. 515-229-9663

EDITOR
Mark Sarcone 

sarconeapwu@gmail.com 
PH. 515-265-7371 (union hall)

SGT. OF ARMS
Robin Arnold 

arnoldre@mchsi.com 
PH. 515-240-5788

CRAFT DIRECTORS
Julie Bates - Clerk 

jbatesapwu@gmail.com 
PH. 515-251-2380

Brian Brommel - Maintenance 
bdbrommel@gmail.com 

PH. 515-975-7323

George Bennett - MVS 
gbennett6116@gmail.com 

PH 515-283-7717

Lee Gray - Support Services 
leeapwulocal44ssc@gmail.com 

PH 641-975-6718

TRUSTEES
Dan Ramirez 

ramirezapwu@yahoo.com 
PH 515-554-6370 

Cindy Randolph 
cindyapwu44@gmail.com 

PH 515-283-7572

Christine Sarcone 
lucyaux555@gmail.com 

PH 515-229-6906

2022 DMI Area Local 
Meeting Schedule

Meetings held @ 1200 E. Euclid Ave.
 Contact MJBates2016@gmail.com for a Zoom meeting invitation.

October 1st @ 10:00 AM
October 19th @ 7:00 PM

November 5th @ 10:00 AM
November 16th @ 7:00 PM
December 3rd @ 10:00 AM
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Point In Time
national APWU Election of  Offi-
cers. This was your chance to have a 
say in who will run the daily opera-
tions of  our union. 

Postmaster General DeJoy Means 
Business, Like It Or Not 

 We’ve had many Postmaster Gen-
erals in the past 20-30 years but this 
one just seems willing to walk the 
walk. As of  this writing, according 
to Steve Hutkins with Save the Post 
Office, “the Postal Service will begin 
implementing a massive initiative to 
change how the mail is delivered. 
Instead of  working out of  the back 
of  post offices, letter carriers will be 
relocated to large, centralized facili-
ties called Sorting & Delivery Cen-
ters. These S&DCs will be housed 
in currently operating process-
ing centers, large post offices, and 
eventually one of  the new multi-
functional mega-plants the Postal 
Service plans to create over the next 
few years. Spaces are already being 
prepared in Atlanta, Georgia, In-
dianapolis, Indiana, and Charlotte, 
North Carolina, where the Postal 
Service has leased a 620,000 square 
foot facility almost adjacent to a 
large Amazon warehouse.”
 Hutkins goes on to say: “The ef-
fects on postal employees will be 
significant. Tens of  thousands of  
letter carriers will find themselves 
working at an S&DC that’s much 
farther from where they live, mean-
ing longer commutes, more driving 
time, and more transportation ex-
penses.  Postmasters and managers 
will see their positions downgraded 
because they don’t have carriers to 
supervise. Thousands of  clerks at 
post offices will become unneces-
sary since they won’t need to pro-
vide support for the carriers. They 
will be among the 50,000 positions 
that the Postmaster General says he 

 Therefore, it will behoove of  us, 
who care about saving our jobs and 
the services of  a PUBLIC postal 
service, to do something. Anything. 
Sitting on the sidelines and listen-
ing to misinformation isn’t going to 
solve the problem or save your job. 
It’s time to push back!! Call and 
write your legislators!!
 In Iowa’s Third District, you can 
reach our Congresswoman Cin-
dy Axne at her Washington, DC 
phone number: 202-225-5476. Lo-
cally in the Des Moines area call, 
515-400-8180. Axne has proven 
to be a staunch supporter of  the 
Postal Service since day one. Also, 
reach out to Senators Grassley and 
Ernst. Grassley can be reached at 
his Washington, DC office at: 202-
224-3744 or in Des Moines at: 515-
288-1145. Ernst can be reached at 
her Washington, DC office at 202-
224-3254 or in Des Moines at: 515-
284-4574. I cannot believe any of  
these congresspeople want to see 
their constituents lose good paying 
jobs or see service suffer because of  
these plans by DeJoy.
 When we have an informational 
picket, attend that picket. Take leave 
for an hour if  you’re working. If  it’s 
your day off, attend. Make it a point 
to at least say you voiced your dis-
pleasure with this plan. Once the 
die is cast and excessing letters are 
sent, it’s usually too late. This effort 
is going to take all hands on deck to 
push this heavy rock up the hill and 
it only gets harder the farther down 
the hill it rolls.
 In solidarity . . .
 “Democracy is not a State. It is an 
act, and each generation must do its 
part.”                          — John Lewis

continued from page 5 plans to eliminate.”
 Finally, he adds: “The new deliv-
ery network, it’s important to note, 
is not about closing small, rural post 
offices — those that typically come 
under attack because they suppos-
edly don’t bring in enough revenue 
to justify their existence. The S&DC 
plan targets urban and suburban 
post offices.
 One of  the main criteria — per-
haps the main criterion — for iden-
tifying which post offices will have 
their carriers relocated is the distance 
between the S&DC and the post of-
fice. If  it’s too far, too much time and 
expense go into just getting a carrier 
from the S&DC to the first stop on 
the route. The Postal Service says 
a 30-minute drive is the maximum 
‘reach.’ Since nearly all the potential 
S&DCs are in urban and suburban 
areas, this distance limitation virtual-
ly guarantees that the impacted post 
offices will also be in urban and sub-
urban areas. The post offices in rural 
areas are just too far afield.” You can 
read the full story here: 
https://www.savethepostoffice.
com/modeling-the-new-usps-
delivery-network-list-and-map/
 So, what to make of  all this? Over 
my nearly 30-year career, I’ve heard 
many, many a rumor about plant 
closings and consolidations. Too 
many to count or remember. I’ve 
experienced it first-hand when the 
Remote Encoding Site in West Des 
Moines closed in 2000. However, 
this time it has a different feel and 
ring to it. Not that it is imminent, 
but De Joy seems like a man of  ac-
tion and is willing to go to whatever 
lengths necessary to proceed with 
that action. 

 Local 44 is on Facebook 
and Twitter. We also have 
a Flickr site where you can 
view photos from Local 44 
events.  

Check them out at:
 APWU Des Moines Iowa 
        on Facebook 
 APWU Local 44 Des Moines 
        Iowa on Twitter
 APWU DMI Local 44 
        on Flickr

DMI Local 44 
Is Now On 

Social Media!
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Area Labor Federation
2022 Election Endorsements

CANDIDATE OFFICE SEEKING  DISTRICT  ALF CHAPTER

Ann McDonough  Dubuque County Supervisor At-Large GRALF Dubuque Federation of Labor
Angela Steffens Dubuque County Treasurer At-Large GRALF Dubuque Federation of Labor
John Murphy Dubuque County Recorder At-Large GRALF Dubuque Federation of Labor
Sam Wooden Dubuque County Attorney At-Large GRALF Dubuque Federation of Labor
Donna Amandus Lee County Supervisor District 2 GRALF Lee County Labor Chapter
Diana Broderson Muscatine County Supervisor District 1 GRALF Quad City Federation of Labor
Brinson Kinzer Scott County Supervisor At-Large GRALF Quad City Federation of Labor
Jazmin Newton Scott County Supervisor At-Large GRALF Quad City Federation of Labor
Dr. Joseph Miller Scott County Supervisor At-Large GRALF Quad City Federation of Labor
Ashley Schmanski Scott County Auditor At-Large GRALF Quad City Federation of Labor
Rita Vargas Scott County Recorder At-Large GRALF Quad City Federation of Labor
Caleb Copley Scott County Attorney At-Large GRALF Quad City Federation of Labor
Tavis Hall Black Hawk County Supervisor At-Large HALC Black Hawk Union Council
Glen Keith Black Hawk County Supervisor At-Large HALC Black Hawk Union Council
Kirstin Running-Marquardt Linn County Supervisor District 1 HALC Hawkeye Labor Council
Ben Rogers Linn County Supervisor District 2 HALC Hawkeye Labor Council
Brent Oleson Linn County Treasurer At-Large HALC Hawkeye Labor Council
Carolyn Siebrecht Linn County Recorder At-Large HALC Hawkeye Labor Council
Nick Maybanks Linn County Attorney At-Large HALC Hawkeye Labor Council
V Fixmer-Oraiz Johnson County Attorney At-Large HALC Iowa City Federation of Labor
Scott Finlayson Johnson County Treasurer At-Large HALC Iowa City Federation of Labor
Kim Painter Johnson County Recorder At-Large HALC Iowa City Federation of Labor
Rachel Zimmermann Smith Johnson County Attorney At-Large HALC Iowa City Federation of Labor
Amanda Ragan Cerro Gordo Supervisor District 1 HALC North Iowa Nine
Lori Meacham Ginapp Cerro Gordo Supervisor District 3 HALC North Iowa Nine
Peggy Meany Cerro Gordo Treasurer At-Large HALC North Iowa Nine
AnnMarie Legler Cerro Gordo Recorder At-Large HALC North Iowa Nine
Matt McCoy Polk County Supervisor District 1 SCIFL South Central Iowa Federation of Labor
Tom Hockensmith Polk County Supervisor District 4 SCIFL South Central Iowa Federation of Labor
Angela Connolly Polk County Supervisor District 5 SCIFL South Central Iowa Federation of Labor
Julie M. Haggerty Polk County Recorder At-Large SCIFL South Central Iowa Federation of Labor
Kimberly Graham Polk County Attorney At-Large SCIFL South Central Iowa Federation of Labor
Alfonso Valenzuela-Gumucio Warren County  Supervisor District 2 SCIFL South Central Iowa Federation of Labor
Jeff Shudak Pottawattamie County Supervisor At-Large WILF Southwest Iowa Labor Federation
Jeremy Dumkrieger Woodbury County Supervisor District 2 WILF Northwest Iowa Labor Federation
Dave Muhlbauer Crawford County Supervisor At-Large WILF Northwest Iowa Labor Federation
Niki Conrad Webster County Supervisor District 4 WILF North Central Iowa Labor Federation
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Iowa Federation of Labor 2022 Election Endorsements

Go to: https://www.iowaaflcio.org/election-2022 for more election information

HD	 1	 J.D.	Scholten
HD	 2	 Steve	Hansen
HD 6 James Eliason
HD 20 Josh Turek
HD 21 Joe Kerner
HD	 25	 Diana	Swartz
HD	 27	 Kenan	Judge
HD	 28	 Sonya	Heitshusen
HD	 29	 Brian	Meyer
HD	 30	 Megan	Srinivas
HD	 31	 Mary	Madison
HD 32 Jennifer Konfrst
HD 33 Ruth Ann Gaines
HD	 34	 Ako	Abdul	Samad
HD	 35	 Sean	Bagnewski
HD 36 Austin Baeth
HD 39 Rick Olson
HD 40 MacKenzie Bills
HD	 41	 Molly	Buck
HD 42 Heather Matson
HD	 43	 Suresh	Reddy
HD 44 John Forbes
HD	 46	 Bridget	Carberry	Montgomery
HD	 47	 Gary	Overla
HD	 48	 Penny	Vossler
HD	 49	 Beth	Wessel-Kroeschell
HD 50 Ross Wilbun
HD	 52	 Sue	Cahill
HD	 53	 Sarah	Smith
HD	 57	 Carissa	Froyum

HD	 59	 Sharon	Steckman
HD	 61	 Timi	Brown-Powers
HD	 62	 Jerome	Amos	Jr.
HD 63 Tim Lecander
HD	 67	 Terry	McGovern
HD 69 Jennifer Hansen
HD	 70	 Kay	Pence
HD	 71	 Lindsay	James
HD	 72	 Chuck	Isenhart
HD 73 Elizabeth Wilson
HD 74 Eric Gjerde
HD	 75	 Bob	Kressig
HD	 76	 Kate	Wyatt
HD	 77	 Jeff	Cooling
HD	 78	 Sami	Sheetz
HD	 79	 Tracy	Ehlert
HD	 80	 Art	Staed
HD	 81	 Craig	Cooper
HD 83 Kris Nall
HD	 84	 Sara	Yedlik
HD	 85	 Amy	Nielsen
HD	 86	 Dave	Jacoby
HD 87 Mike Heaton
HD	 89	 Elinor	Levin
HD 90 Adam Zabner
HD	 94	 Phyllis	Thede
HD	 96	 Shelly	Servadio	Elias
HD	 97	 Ken	Croken
HD 98 Monica Kurth
HD 100 Rebecca Bowker

IOWA STATE HOUSEIOWA STATE SENATE
SD	 1	 Jackie	Smith
SD	 11	 Lisa	Fleishman
SD	 13	 Matt	Greiner
SD	 14	 Sarah	 	Trone	Garriott
SD	 16	 Claire	Celsi
SD	 17	 Izaah	Knox
SD	 19	 Tyler	Stewart
SD	 21	 Todd	Brady
SD	 23	 Matt	Pries
SD	 25	 Herman	Quirmbach
SD	 30	 Whitney	Mixdorf
SD	 33	 Matt	Robinson
SD	 37	 Molly	Donahue
SD	 40	 Todd	Taylor
SD	 42	 Charlie	McClintock
SD	 43	 Zach	Wahls
SD	 45	 Janice	Wiener
SD	 46	 Kevin	Kinney
SD	 47	 Mary	Kathleen	Figaro
SD	 49	 Cindy	Winckler

IOWA STATE HOUSE

Mike Franken
US	Senate

Deidre DeJear
Governor

VOTE! November 8th

GENERAL ELECTION
US	Senate	 Statewide	 Mike	Franken
US	Congress	 District	1	 Christina	Bohannan
US	Congress	 District	2	 Liz	Mathis
US	Congress	 District	3	 Cindy	Axne
US	Congress	 District	4	 Ryan	Melton
Governor	 Statewide	 Deidre	DeJear
Attorney	General	 Statewide	 Tom	Miller
Secretary	of	State	 Statewide	 Joel	Miller
Auditor	of	State	 Statewide	 Rob	Sand
Treasurer	of	State	 Statewide	 Mike	Fitzgerald
Secretary	of	Agriculture	 Statewide	 John	Norwood

Cindy	Axne
US	Congressional	District	3

Ryan	Melton
US	Congressional	District	4

Christina	Bohannan
US	Congressional	District	1

Liz Mathis
US	Congressional	District	2
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Iowa Federation of Labor 2022 Election Endorsements

Go to: https://www.iowaaflcio.org/election-2022 for more election information
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2022 South Central Iowa Federation Of Labor Day Parade
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2022 South Central Iowa Federation Of Labor Day Parade
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 Federal Employee Health Benefits Open Season will run from 
November 14th through December 12, 2022. Your Union has 
your back! Keep an eye out for next month’s Iowa Postal Solidar-
ity Newspaper and employee bulletin boards for assistance on 
making changes to your health benefits during Open Season. 

ARE  YOU  READY  FOR  
OPEN  SEASON?

Lessons Learned From Well-
Traveled Local Delegate

by Kassandra McDermott, 
Local 44 Steward
 I have been a tour two steward at the 
metro stations in Des Moines for six 
years. I have been a Lead Clerk at Bea-
verdale Station for most of that time. I 
have been very active in my union since 
I started in 2014. I have been to several 
Tri-State Conferences; The Stewards 
Summer School in Omaha, Nebraska; 
and several courses at the University of  
Iowa Labor Center. Further, I have at-
tended all the Iowa Federation of Labor 
conventions as a delegate since 2016.
 2022 will be a year that I will remem-
ber for many years. I had the honor of  
representing the DMI Local as a del-
egate to the state and national conven-
tions. I also went to the Tri-State Con-
ference in Cape Girardeau, Missouri in 
May, followed by the Labor Notes Con-
ference in Chicago in June. I am cur-
rently a paid volunteer for the APWU 
Legislative Department working for the 
AFL-CIO Labor 2022 program, help-
ing to get fellow labor union members 

to go to the polls to vote for union-en-
dorsed candidates in November.
 I’ve learned so much and networked 
with our locals at each event. At every 
Tri-State Conference, I have learned 
that our officers and stewards have 
achieved many rights for our members 
throughout the years for our local that 
are among some of the most progres-
sive in the Midwest.
 In contrast, at the Labor Notes Con-
ference, I saw some very innovative and 
activist unions including the Canadian 
and French postal unions that could 
teach our national union some things 
about defeating privatization. What 
tugged at my heart was the newly certi-
fied locals from Starbucks and Amazon. 
Employees who stood with one another 
no matter the cost and highlighted col-
lective action and solidarity at the grass 
roots level.
 Just starting their Collective Bar-
gaining Agreements from the ground 
up, imagine the work and negotiations 
ahead for them. Solidarity is their rock 

with the National Labor Relations 
Board complaints and the collective 
will as their strength. 
 Something that I am sure is deep 
in the memory of the APWU, but lost 
in the generations, since 1970 and the 
great strike, was with that same enthu-
siasm displayed by those Starbucks and 
Amazon workers. 
 In August, I attended the Biennial 
APWU National Convention at Na-
tional Harbor/Washington, DC as an 
elected delegate of this local.
 Upon arrival, I was awestruck with 
the sheer magnitude of our national 
union and the coming together of near-
ly 4,000 delegates, representing every 
state and territory. These delegates per-
form the essential work USPS does on 
behalf of our nation. I was not disap-
pointed.
 I had the opportunity to speak to 
our National President, Mark Di-
mondstein, about the grave threat that 
Postmaster General Louis DeJoy rep-
resents with his 10-year plan that in-
cludes privatization. We did not agree 
on everything, but I appreciate that 
he took the time to hear my concerns 
and the concerns of  our local. He did 
promise to keep on top of  DeJoy as he 
knew he was not to be trusted com-
pletely. This was not everything I was 
hoping for, but he listened and that 
was important.
 We also voted on and passed several 
progressive resolutions. One resolution 
will allow retirees to fully participate at 
future national conventions, while al-
lowing for consideration of the national 
dues for fixed incomes.

 Most important, was a resolution 
that passed overwhelmingly, stating 
that “Postmaster General Louis DeJoy 
should resign or be removed.” That was 
truly a demonstration of democracy or 
the will of the body in action.
 After our work was done at the con-
vention, I and other delegates from the 
DMI Local, including Cory Leib, Sara 
Cart, Callie Bates, and Sid Afanou 
went to the National Mall in Washing-
ton. I climbed the stairs to the Lincoln 
Memorial and saw the Washington 
Monument with fellow stewards and 
close friends. The gravity of it all just 
struck me.
 At the Lincoln Memorial, the words: 
“WHEN in the Course of  human events, it 
becomes necessary for one people to dissolve 
the political bands which have connected 
them with another, and to assume among 
the powers of  the earth, the separate and 
equal station to which the Laws of  Nature 
and of  Nature’s God entitle them, a decent 
respect to the opinions of  mankind requires 
that they should declare the causes which 
impel them to the separation. We hold these 
truths to be self-evident, that all men are cre-
ated equal, that they are endowed by their 
Creator with certain unalienable Rights, 
that among these are Life, Liberty and the 
pursuit of  Happiness.”
 That these were the founding princi-
ples of our nation and the same found-
ing principles of labor unions. Whether 
it be King George, Louis Dejoy or any 
member of the one percent. Life, lib-
erty and the pursuit of happiness is at 
the heart of being an American and a 
Unionist.
 In Solidarity.

 The drawing was 
held on Septem-
ber 21st at the DMI 
Union Meeting, and 
Kim Karol, the IPWU 
State President was 
the winner of our 
“Stars Over Iowa” 
Quilt.
 We raised $760.00 
for COPA. Thank you 
to all who donated.

DMI-APWU 2022 COPA FUNDRAISER 
QUILT WINNER
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 I was at the National American 
Postal Workers Union Convention 
in August in the Des Moines BMC 
Local 7027 delegation. Along with 
the other delegates, Local President 
Rob Moyer, Secretary-Treasurer Te-
resa Daleske, Clerk Craft Director 
Cyndi Miller, and Appointed MVS 
Craft Director/Maintenance Steward 
Tabbatha Bailey. Another NDC clerk 
Callie Bates was there as delegate for 
the Iowa Postal Workers Union. The 
National Convention is preceded by 
training workshops which I attended 
the PSE Issues, and Editorial Legal 
Issues.
 The others attended their sched-
uled workshops as well. Next were 
2 days of  Craft Conventions, and the 
President’s Conference. One peren-
nial issue at the Clerk Craft Confer-
ence was the 204B provisions which 2 
or more resolutions for consideration 
were along the lines to relieve 204B 
supervisors of  their duty assignments 
after so many days, probably 90. I had 
attempted to make an amendment to 
one of  the motions to simply make a 
mirror bid when there is a 204B as-
signment that exceeds 90 days. The 
chair felt it was out of  order as it 
changed the meaning of  the resolu-
tion. So it was not read or heard. I 
suppose I should have made the reso-
lution earlier in the process beginning 
at the Local meeting level and send-
ing it through the vetting 
process to the Conven-
tion. I was not dwell-
ing on that earlier in the 
process as management 
has not utilized any 
clerks for 204B super-
visor for nearly 2 years at the NDC. 
That fact has upset some clerks who 
wish to be 204B supervisors. Histori-
cally, it has been the consensus of  the 
vast majority of  the clerks in the clerk 
craft that they look upon the 204B su-
pervisor program with resentment as 
most do not want a junior clerk be-
ing their upwardly mobile ambitious 
boss throwing them under a bus one 
day and then working side by side the 
next day. Most clerks believe the 204B 
supervisor program creates resent-
ment and ill will among co-workers. 
I have to say I believe it does as well. 
There are rumors that the Postmaster 

Better Informed, Better Decisions
General DeJoy wants to eliminate the 
204B supervisor program altogether. 
Climate change seems to have influ-
enced mail volume at the NDC. This 
summer had a long dry spell in the 
weather. Similarly there has been a 
vast reduction in overtime work hours 
during the same period. Still, manage-
ment cutting overtime has been an ad-
vantage to getting our Postal Support 
Employees converted to Full Time 
Career which is an advantage for ev-

erybody. The overtime at the NDC 
the last few years has been addictive. 
However like most addictions, over-
time takes it’s toll on people’s health 
and well being. The first few months 

of  the year were “killer” overtime 
schedules. I think it has been nice to 
have regular 40 hour work weeks to 
enjoy days off  and summer weather 
for outside activities without schedul-
ing around anticipations of  working 
overtime. 
 One of  the major selling points 
made at the National Convention was 
to promote voting by mail. Voting by 
mail is very successful in states where 
it is mandated such as Oregon. Every-
one in Oregon gets their ballot in the 
mail and everyone can mail their bal-
lot to their ballot counting officials by 
mail. The Republican Party in Iowa, 

as well as some other states, is very 
much against voting by mail. As the 
Republican Party controls the state 
Legislature majority and Governor, 
the Republican Party has dictated that 
voting by mail be impaired by short-
ening the period to request, receive, 
and return ballots by mail. The Re-
publican Party claims it is to reduce 
fraudulent voting. However, statisti-
cians evidence shows that most of  
the fraud is the politically motivated 

claim made by the Republican Party 
that voter fraud had significant result 
in the outcome of  even one election. 
Several notorious voter fraud cases 
were those of  Republicans who want-

ed to prove how easy it was to com-
mit voter fraud and then got caught 
when they did it! The statistics seem 
to show that more people will vote 
when there is an opportunity to vote 
by mail and that the Republicans will 
simply lose elections when more peo-
ple find it within their daily schedule 
to sit down in their arm chair, or actu-
ally see what is on the ballot and pos-
sibly spend a moment on the internet 
to fact find and fact check and make a 
fair decision when they cast their bal-
lot. One industry that might not like 
voting by mail is the political polling 
industry. They make their living ask-

ing everyone possible everyday from 
September to November if  they have 
not voted by mail yet, how their vot-
ing preferences are leaning. One way 
to stop getting Pollster’s phone calls 
is to vote by mail as soon as possible 
because the polling industry gets lists 
of  voters each day from the County 
Auditors and stop calling the people 
whose ballots are already returned by 
mail. Many people simply ignore the 
pending election, and procrastinate 
until 7:00 PM on election night and 
rush to the polls anxiously to stand in 
a long line. This practice has permit-
ted the Republican controlled states 
to outlaw such things as providing a 
bottle of  water to someone standing 
in a long line for a voting place. I sup-
pose their claim is someone will buy 
someone’s vote for a drink of  water. 
Really?!! I wouldn’t vote Republican 
simply because of  that law. 
 The Iowa Federation of  Labor, 
AFL-CIO is the state federation of  
labor representing over 50,000 mem-
bers of  520 unions throughout Iowa. 
The Des Moines BMC Local is a sup-
porter of  that body. That body has en-
dorsed The Congressional Candidate 
Cindy Axne for the 3rd District of  
Iowa. Congresswoman Axne’s oppo-
nent Zach Nunn web page does not 
list any union endorsement. It is prob-
ably because when Zach Nunn was 
in the Legislature he voted to strip 

nearly all union bargain-
ing rights from State and 
County workers unions 
and to limit negotiated 
pay to no more than the 
rate of  inflation. Now, do 
you know which district 

you reside in? You should find out. 
You may get to the polls there at 7:00 
p.m. and find out your congressional 
district has changed. For example 
most of  southwest Iowa was 3rd dis-
trict, but now is 4th district. Similarly 
the coil of  counties in Iowa’s East and 
Southeast has been rearranged. If  you 
think your vote does not count, re-
member Iowa’s 2nd District Congres-
sional seat was won in 2020 by only 6 
votes out of  more than 394,000. For 
those who have recently come to the 
United States, if  you must have be-
come a US citizen to have the right to 

continued on page 15

 One way to stop getting Pollster’s phone calls is to 
vote by mail as soon as possible . . .
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BMC Local 7027
Meeting Schedule

Tuesday
October 18, 2022

1:30 PM & 4:00 PM

Wednesday
October 19, 2022

8:00 AM

Tuesday
November 15, 2022
1:30 PM & 4:00 PM

Wednesday
November 16, 2022

8:00 AM

Tuesday
December 20, 2022
1:30 PM & 4:00 PM

Wednesday
December 21, 2022

8:00 AM

T-Shirt and Cup Drawing For Each Month
July 2022 Door Prize Amount: $120.00
August 2022 Door Prize Amount: $???

September 2022 Door Prize Amount: $???
LOCATION

8435 University Boulevard, Suite 1
Clive, IA 50325
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Des Moines BMC APWU

continued on page 16

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
acting Teresa Daleske

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Tabbatha Bailey 

TRUSTEES 
Rob Anderson
 Julie McLain

 Lawonna Rumbaugh

STEWARDS
Cyndi Miller Frank Sample
Tabbatha Bailey Teresa Daleske
Rob Moyer Callie Bates

Meetings on Third Tuesday  
of every month at

8435 University Boulevard, Suite 1
Clive, IA 50325

Local 7027 Meeting Minutes
AUGUST 23RD – 24TH, 2022

 Call to Order: Tuesday August 
23rd, 2022, 1:30 pm - 4:00 pm; 
Wednesday August 24th, 2022: 
08:00 President Rob Moyer presid-
ing.
 Roll Call: Members signed in.
 Treasurer’s Report: Regular 
Monthly Office expenses, Per Diem 
for officers attending APWU Na-
tional Convention, Ping Pong Balls 
for Door Prize Random Number 
Drawing for Increased Membership 
Designation; Report Accepted.
 Communications: National 
APWU Announced COLA pay in-
crease based on June cost of  living 
estimates which cumulatively adds 
to the July Index of  Urban Wage 
Earner Consumer Price Index of  
$1.18 per hour wage increase for 
all career employees with PTFs ad-
ditional for holiday cumulative pay 
per hour. The National APWU had 
pressed the USPS management for 
the date of  the Contract Pay Raise 
Retroactive pay. That resulted in the 
date of  October 28th, 2022 pay date. 
PSEs are also due some retroactive 
pay for the delay in the $.50 per hour 
pay raise delay.
 Officers Reports: President Rob 
Moyer discussed the relocation of  
the NDC APWU Stewards Office 
to the room between the Locker 
Rooms. Some of  the business the 
National Convention discussed in-
cluding delegate vote to restore/and 
create the Wichita Clerk National 
Business Agent position as 1 NBA 
currently must cover the 3 states 
of  Oklahoma, Kansas, and Ne-
braska. Rob noted that the number 
of  new Convention Delegates and 
resolution creation showed a need 
for increased Convention Delegate 
training and experience with par-
liamentary procedure. There were 
resolutions aimed at supervisory 
penalties for overtime bypass er-
rors, which Rob felt should simply 
be dealt with by eliminating “make-
up overtime remedies” and instead 
simply paying those who had been 
bypassed; and 204B supervisory loss 
of  their bargaining unit assignments 
and limits to 120 days in a 12 month 
period. 
 Maintenance: President Rob 
Moyer discussed the Goldberg arbi-
tration award that remanded items 
back to the parties. The provision to 
fill vacant positions within 60 days 
permits most vacancies to be unfilled 
for that many days. Line H penalty 
for failing to clean the facilities was 
maintained. Rob Moyer opined the 
TL-cleaning methodology always 
seemed to leave the restrooms with-
out a clean smell. Rob Moyer had 
been called upon to assist with lan-
guage to the TL-5 contract language 
to attempt to come to a settlement 
over staffing. Rob noted the contract 

the National APWU President Di-
mondstein brought a contract offer 
back from management December 
of  2018 was rejected by the Union 
Rank and File and the resulting ar-
bitration was successful in maintain-
ing the many of  the issues the man-
agement offer would have required 
concessions be agreed to including 
reductions to Line H, negatively 
impacted small office staffing. Rob 
noted management attempts to gain 
bargaining unit access to HVAC 
systems. Rob noted BEMs were 
available to be scheduled for the 
HVAC work and that management 
ignored HVAC staffing needs when 
they reverted 1 tour 1 BEM assign-
ment. Rob discussed how manage-
ment had the MPE reduction plan 
management was going to have 6 
MPEs for the facility and have Level 
7 MMs do everything, but Rob ex-
plained the Level 7 was not capable 
of  area assurance, nor trouble shoot-
ing, and unless an MPE or ET was 
telling the Level 7 what was needed 
the assignment of  Level 7 was go-
ing to curtail resolving most mainte-
nance related issues. Rob explained 
that at one time there were 20 – 22 
MPEs on a shift, but they did every-
thing. Rob opined that employees 
were taking short cuts with PPE that 
permitted management to maintain 
those reduced staffing levels. Rob 
noted management blamed a co-
worker when a newer employee had 
an accident. While the co-worker 
was not the cause of  the accident, 
management put the co-worker off  
work in a misguided response to 
simply being on the same project. 
Management misguided response 
motivated more maintenance em-
ployee caution. The co-worker was 
later permitted to return to work. 
Rob warned members not to crawl 
under machines when they have 
not been locked out as they may 
dump mail on an employee or drag 
an employee into the machinery if  
they machine is powered up. Rob is 
working on staffing and higher level 
assignment tracking. Rob explained 
how promotions reset step increase 
period qualification date based on 
the equivalent increase threshold. 
Historically, the steps had a variety 
of  different lengths, but finally the 
union negotiated equal step lengths. 
1 maintenance employee transferred 
to the GMF. Members reported a su-
pervisor spent his time making petty 
directives while failing to actually 
provide planning and agency clear-
ances that would permit mainte-
nance projects to proceed, followed 
employees around, and argued 
about providing equipment keys to 
employees. Rob is applying clean-
ing requirements for maintaining 
adequate staffing the PSA. Training 
opportunities were part of  the main-

tenance conference in Washington 
DC. There are plans to install more 
forklift charging facilities and to 
procure more battery powered pal-
let jacks. More than one tour was as-
signed to work on the dock levelers. 
 Clerk Craft Report: President 
Rob Moyer discussed National Con-
vention reports that problems with 
the PSE conversion in small offices 
were people don’t want to drive 45 
miles when they convert to Part 
Time Flex and are resigning and the 
USPS then does not staff  the small 
PTF office at length which makes 
customers dissatisfied with the Post-
al Service. Additionally the 10 year 
plan is to consolidate most process-
ing in a regional facility which is ex-
pected to result in significant excess-
ing issues when the Super Centers 
are built and operational. The PMG 
holds the position at the pleasure of  
the Board of  Governors as long as 
they permit. The 10 year plan is to 
reduce 50,000 USPS employees.
 Motor Vehicle: President Rob 
Moyer discussed bargaining unit 
position of  scheduling examiners 
which were noted at the National 
Convention.
 Door Prize and Cup / Shirt 
Drawings: July and August Door 
Prize Drawings are scheduled to be 
done at the September 20th – 21st 
meeting.
 Recess: 14:15 pm and 16:55 pm.
 Adjournment: 08:10 am.

SEPTEMBER 20TH – 21ST, 2022
 Call to Order: Tuesday Septem-
ber 20th, 2022, 1:30 pm - 4:00 pm; 
Wednesday September 21st, 2022: 
08:00 President Rob Moyer presid-
ing.
 Roll Call: Members signed in.
 Treasurer’s Report: Regular 
Monthly Office expenses, Taxi fare 
for officers to and from airports at-
tending APWU National Conven-
tion, Flowers for Cory Long’s fa-
ther Larry Long who retired from 
the BMC Funeral, Fruit Basket for 
Mark Smith convalescence. Report 
Accepted.
 APWU National Officers Elec-
tion Campaign: APWU Nation-
al Officer Election Ballots in the 
mail. Rob encouraged all members 
to vote. The candidates have their 
campaign positions listed in the Na-
tional APWU Postal Worker Maga-
zine.
 Only 3 offices on the current 
NDC Clerk employees’ ballot, and 
4 offices for NDC MVS employees: 
President, Legislative Director, Hu-
man Relations Director, and MVS 
NBA. 
 Officers Reports: President Rob 
Moyer had picked up the Local’s 
new meeting room and office chairs 
to replace folding metal chairs and 
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register and vote. You can register to 
vote in Iowa by downloading and print-
ing a voter registration form at https://
sos.iowa.gov/elections/pdf/voteapp.
pdf and completing and signing it and 
returning it to the County Auditor in 
the County you live in. For example 
Polk County Auditor address is: Polk 
County Auditor, Polk County Election 
Office, 120 2nd Avenue, Suite A Des 
Moines, IA 50309. The other 98 Iowa 
Counties have their own Auditor and 
election office addresses. All may be 
found online. 
 If  you are a traditional voter who 
will only vote at your precinct polling 
place, be sure to check your precinct 
voting address as many have changed 
since the last election, even in the last 
few months due to the Republican 
Secretary of State Paul Pate decrees. 
If  you were to be led to believe that in-
flation and higher prices are the solely 
the fault of Congressional legislation, 
you would be quite misinformed. 
There have been numerous factors far 
beyond the government. There was a 
pandemic, in case you did not know. 
There was a war in Europe between the 
despot Putin controlled Russian Army 
and the Independently democratically 
governed nation of Ukraine. Between 
those 2 factors a number of things in-
fluenced the economy. A lot of workers 
either stayed home from work and busi-
ness, or simply quit or retired, or not to 
mention the over 1 million Americans 
who died from the Pandemic, which 
all reduced the workforce and crimped 
the supply chain. That does not begin 
to add the number of Chinese workers 
the Chinese government locked down 
and stopped production of goods and 
transportation of goods. Then the war 
in Europe curtailed the shipment of  
food grain and fertilizer, and Natural 
Gas and some Oil to the world. While 
you would think that the United States 
got only 4% of it’s oil from Russia, that 
the price of gas and diesel would in-
crease only 4%. The reason it went to 
$5 to $6 or more dollars per gallon is the 
nature of speculative investment and 
the fact that the United States does not 
exercise price controls on private busi-
ness which we call “Market Forces.” 
When we look at the impact of specu-
lative investment, we have to see that 
it is commodity company executives, 
investment companies, and politicians 
who vote for deregulation, and reduced 
corporate taxes. 
 In politics, it is often the case that 
one hand washes the other so to speak 
and take a long term career politi-
cian such as Iowas Senator Chuck 
Grassley who has been in legislative, 
congressional, or US Senate office for 
around 63 years since 1959. Now if  
Mr. Grassley were a Democratic Party 
candidate, The Republicans would be 
calling him an arrogant career politi-
cian. Since he is a Republican they are 
claiming that he has “Clout.” Senator 

Grassley did not vote to negotiate re-
duced drug prices for Medicare recipi-
ents. So drug prices for elderly patients 
remain high. In fact he has not voted 
for reducing drug prices since 2003 a 
period of  19 years and that was for a 
bill that would not pass the Senate or 
House. So who does Senator Grassley 
actually support? It looks like drug 
company executives and investors. 
What about the price of  gas? Was 
there any legislation to limit gas prices 
voted for by Senator Grassley? Crick-
ets? Iowa needs someone new for US 
Senator. Retired Admiral Michael 
Franken got the Democratic Primary 
vote for US Senator for Iowa. With 
the world on the brink of  a collision 
of  armed conflict and economic insta-

bility is soon to be 90 year old Charles 
Grassley who we want to put on the 
first line of  defense in our government 
decision making? I know we are all 
going to live to be 200 years old be-
cause I read it on the internet, right?!! 
Oh come on, 90 year old people make 
some really bad decisions even though 
they aren’t bad people or don’t want to 
do the right thing. It is just that they 
are easily talked into doing some re-
ally inadvisable actions. Would you 
want your great great grandparent to 
be # 4 in line to be president due to 
seniority rules of  an archaic constitu-
tion written 2 centuries ago when the 
life expectancy was about 43 years 
and one century of  that time was lived 
through by Mr. Grassley? Wasn’t that 
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before science? Eisenhower was Presi-
dent when Mr. Grassley started his po-
litical career. How many people alive 
voted for Chuck Grassley’s first elec-
tion? Let’s see, life expectancy is about 
maybe average 78, so Not many alive. 
Now in the rough and tumble world 
of  political succession it empowers 
Iowa’s Governor Reynolds who will 
probably fight to appoint a successor 
to Grassley, but it deprives the voice 
of  individual Iowans who should have 
voted to replace a vacancy when Mr. 
Grassley is called up yonder. I recom-
mend that Iowan’s take the initiative, 
and vote to replace Senator Grassley 
now before it is too late. Don’t worry, 
Chuck Grassley’s pension will be a lot 
more than you will ever get.
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 For more than a year, America’s cor-
porate chieftains have been moaning 
about “The Great Resignation” – the 
recent phenomena of workers just up 
and quitting their jobs. And now comes 
“Quiet Quitting,” workers who don’t 
leave their jobs, but only do what they 
were hired to do, quietly rejecting the 
endless extra (unpaid) tasks and week-
end assignments that bosses try to pile 
on. What’s at work in the heads of all 
these workers?
 Simple, barked one taskmaster way 
back in 1894, “nobody wants to work.” 
And here’s an anti-New Deal baron in 
1940, snorting that “trouble is every-
body is on relief or a pension – nobody 
wants to work.” Then in ’52, came the 
same refrain, everybody is “too damned 
lazy and nobody wants to work any-
more.” Year after year, the exact same 
wail is repeated from on high, including 
this group gripe expressed in a corpo-
rate survey this year: “1 in 5 executive 
leaders agree [that] ‘No one wants to 
work.’”
Given the historic continuum of execu-

Clueless CEOs Confused 
By Workers Quitting

tive-suite disdain for working stiffs, it’s 
no surprise that the top dogs are blaming 
“sluggish” workers for today’s rampant 
job dissatisfaction. But it’s both hilari-
ous and pathetic that high-dollar bosses 
are so inept at employee relations that 
they can’t keep the rank and file on the 
job, much less happy. Their response 
has been to put a silly band-aid on this 
serious problem. They’ve created new 
executive positions like “Chief people 
officer” and hired consulting firms with 

such names as “Woohoo” and “Happy 
Ltd” to come up with treats, trinkets, 
and gimmicks, trying to make the work-
place a playscape: Beer tastings! Ping 
Pong games! Meditation periods! A 
Lizzo concert! Office slides! Company 
water bottles! Wine Wednesdays!
 Seriously? Memo to CEOs: Try de-
cent pay and benefits, rational schedul-
ing, meaningful goals, real teamwork, 
and personal respect. In a word: Dig-
nity.

APWU National Convention: Division, 
Retiree Conferences Get To Work

 As delegates arrived in Maryland’s 
National Harbor for the 26th Bien-
nial National Convention, the Clerk, 
Maintenance, Motor Vehicle Services, 
and Support Services Divisions held 
their respective conferences, along-
side the APWU Retirees conference.
 At the Clerk Craft Division Con-
ference, Director Lamont Brooks led 
members in discussion of  how to con-
tinue to protect and expand craft jobs, 
remove the multi-tiered wage system, 
and how to be proactive against work-

place harassment and safety issues.
 Delegates heard about the creation 
of  an RI-399 training manual, a “PSE 
conversion opportunities decision 
tree,” and the intent to mentor new 
national officers to help retain institu-
tional knowledge and help future gen-
erations in their battles with manage-
ment.
 At the Maintenance Division Con-
ference, led by Director Idowu Ba-
logun, members discussed the new 
Collective Bargaining Agreement, 

upcoming resolutions, and updates 
since the last convention. Delegates 
from across the country raised the im-
pact of  management understaffing of  
maintenance jobs.
 The lack of  job vacancies, availabil-
ity of  training classes, testing proce-
dures, workplace safety, and promo-
tion possibilities within the craft were 
all debated. The MVS Division Con-
ference, led by Director Mike Foster, 
focused on resolutions that addressed 
delays in job postings, conversions, 

and the need for training for work-
place safety.
 At the Support Services Division 
Conference, Director Steve Brooks 
and delegates discussed newly ratified 
contracts, how to go about negotiat-
ing a new contract, and the differenc-
es in negotiating in the private sec-
tor compared to bargaining with the 
USPS. The conference also included 
a Questions and Answers (Q&A) ses-
sion on what it’s like working in each 
of  their different bargaining units.

broken desk chair(s). The vender 
had miss-shipped the chair order 
then canceled the order, so they 
had to reorder taking a couple more 
months to get delivered to the sales 
outlet. Old monitors in Steward Of-
fice are dimming and becoming dif-
ficult to work with, so replacement 
is in order soon. The NDC steward’s 
office location is going to relocate to 
the front half  of  the old MDO office 
between the locker rooms, with the 
back half  of  the MDO office being 
relegated to partitioning the Wom-
en’s Locker Room. Rob is planning 
to move an additional work station 
and desk to the NDC steward office 
when the relocation process is ready 
for occupation. Setting up the rout-
er will need to be done along with 
more outlets. The door lock mecha-
nism needs to be replaced. The PSA 
is being prepared for Peak Season. 
The latest COLA raise went into ef-
fect on 9/16/2022 payday for $1.18 
per hour. 
 Maintenance: President Rob 
Moyer discussed how management 
had “illegally” re-classified the PSA 
as vacant unused space and planning 
to eliminate the custodial duty as-
signments for the PSA. Rob opined 
on the impact on their remedy that 
would be costly and counterproduc-
tive. The custodian who is assigned 
by work order reported mold grow-
ing in the PSA due to staffing reduc-
tion neglect. Custodians were di-
rected to perform towveyer cleaning 
and maintenance without shutting 
down the power or turning off  the 
towveyer and without lockout / tag 
out procedures. PS 1767 was filed 
for that unsafe requirement. Novem-
ber 1st is the announcement date for 
the Maintenance training billets for 
the next year schedule. The full per 
diem rate will be provided to cover 
3 meals per day. The MES said she 
will get as many classes as possible. 

Rob expected to challenge a custo-
dial reversion. 
 Clerk Craft Report: President 
Rob Moyer reported on a dock clerk 
settlement. Peak Season hiring has 
been processed already. 
 Local Election Committee: 
President Rob Moyer asked for vol-
unteers for the next 2 meetings for 
the election committee to handle the 
nominations and ballot preparation 
and mailing work that is part of  the 
effort to elect Local Officers.
 Door Prize and Cup/Shirt 
Drawings: 

 July and August Door Prize 
Drawings were drawn at the Sep-
tember membership meeting. The 
September Door Prize Drawing will 
be conducted at the October Meet-
ing.
 July 2022 Door Prize, Cup, and 
Shirt Drawings:
 July T – Shirt Winners: Frank 
Sample and Rob Moyer;
 July Cup Winner: Todd Store-
sund
 July Plant Cup Winner: Fantu 
Amdago
 July Door Prize: $120.00 Door 
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Prize Name Drawn –Roger McGee 
–Not Present; 
 August 2022 Door Prize, Cup, 
and Shirt Drawings:
 August T – Shirt: Will Davis 
and Steve Jerrett;
 August Cup Winner: Frank 
Sample;
 August Plant Cup Winner: Dan 
Keen;
 August Door Prize: $140.00 –
Name Drawn – Gihan Bsta  –Not 
Present;
 Recess: 14:45 pm and 16:20 pm.
 Adjournment: 08:01 am.


