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THOUSANDS  TO  BE  LAID  OFF 
Congress Relaxes Private 

Express Statutes

Time sensitive material.
Please do not delay!

by Omar M. Gonzales, APWU
 Western Regional Coordinator
 The 114th Congress has enacted a 
bill that significantly relaxes the law 
protecting the exclusive right of  the 
Postal Service to deliver the nation’s 
mail triggering the expiration of  the 
Memorandum of  Understanding on 
Lay-Off  protection.
 The Senate and House versions 
have been reconciled and despite the 
veto of  President Obama the Con-
gress has overturned the veto and 
enacted the Reform Accountability 
Postal Enhancement law, which al-
lows private companies to deliver 
mail to America’s mail boxes. Al-
most immediately the Postmaster 
General issued notice to the Union 
of  managements intention to issue 
60 day layoff  notices to 36,000 post-
al workers.

It Could Happen
 The above scenario could actual-
ly happen after seven month if  “we” 
(you and I) lose the Senate. This No-
vember’s mid-term election is criti-
cal to our survival as a postal service 
of  the people and as postal workers. 
Let me explain why:
 $ With only a few months left as 
Chairman of  the Oversight & Gov-
ernment Reform Committee postal 
workers No. 1 enemy Darrell Issa is 
trying to use a trick to make his new 
proposed bill resemble the White 
House’s Budget version of  postal re-
form.
 $ There are some democrats 
that are likely to support Issa in the 
House especially if  they believe that 
the White House supports elimina-
tion of  the 5 day delivery, ending 

door to door delivery, increased 
closing of  plants and post offices.
 $ The U.S. Senate which has 
previously passed reform bills, 
which contained some anti-work-
er anti-service provisions, is con-
trolled by Democrats and it is in 
this chamber that we can continue 
to maintain protection of  services 
and jobs. We cannot afford to lose 
the US Senate ! ! !
 $ Under current provisions of  
the CBA if  Congress significantly 
relaxes the Private Express Statues 
(i.e., the law that only allows USPS 
to deliver to mail boxes) then our 
current protection against lay-off  
expires!
 $ Privatizers (i.e., corporate 
elites, and some major mailer, con-
servative congressional reps) advo-
cate for the privatization of  the US 
Postal Service. Many of  these also 

want the Private Express Statutes to 
be repealed or relaxed.
 $ Management of  the postal ser-
vice is taking steps to delay mail 
service and undermine retail opera-
tions despite their claims they are 
not trying to privatize USPS.
 $ If  we lose the Senate there will 
be no entity to work with to pro-

tect services from privatization and 
the elimination of  our postal jobs. 
A Presidential veto on elimination 
of  postal Private Express Statues 
can be over ridden and WE ALL 
LOSE!

Who Cares?
 Too many postal workers refuse 
to believe that Congress would dis-
mantle the Postal Service and/or 
eliminate our postal jobs and ben-
efits. THIS IS A MISTAKE.
 It is critical that YOU become in-
volved in the mid-term congressio-
nal elections and ensure that those 
support you, your job and the Postal 
Service are elected in November. 
You better care now, commit now 
and get active now.
  Your local, state and I will be 
working hard to educate the mem-
bership on the issues. But the real 
Union is you and if  you fail to 
WAKE UP and WORK to keep 
your job please don’t blame anyone 
else when the privatizers and corpo-
rate elites eliminate your jobs and 
send you to the unemployment jobs.
 Stay Tuned And Stay Active!

This Postal Facility 

CLOSED! Please pick up 

mail at XYZ Corporation.

Iowa Federation of Labor
Endorsed Candidates

 Pages 8 and 9 of this issue have 
a list of Candidates that have been 
endorsed by the Iowa Federation 
of Labor. 
 These are recommendations and 
we encourage you to vote for the 
candidate of your choice.
 Exercise your right and vote for 
your preferred candidate on No-
vember 4, 2014.
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United We Stand –

Divided We Fall!

by Stuart F. GrandPre, Field Representative
 Now is the time for all Union members to 
come to the aid of  their Union. In the last few 
weeks we have seen the cards that management 
has up their sleeves: job abolishments and im-
proper bid repostings. Your Union is filing Class 
Action grievances at this time to prove that man-
agement has performed these actions in violation 

of  the Collective Bargaining Agreement. 
 When you allow management and other crafts 
to perform your work you are assisting manage-
ment in the possibility of your job being excessed. 
There are a number of offices in the East Bay Area 
Local that are facing job excessing at this time and 
there are postmasters, managers and supervisors 
still scanning parcels, moving mail equipment, and 

unloading trucks. 
 It is very important the we re-
ceive your statement of what you 
saw, when you saw it, who was 
performing the work, and what 
work they were performing. We 
need individual statements be-
cause when we receive statements 
with numerous signatures, we have 
to make sure each individual was 
present at the time of the violation. 
In most cases one or two people 
who signed the statement weren’t 
even at work on the day the viola-
tion occurred. 
 Recently PSE Custodians who 
were hired before July 9, 2014, 

were converted to Full-Time Regulars and Part-
Time Regulars. PSE Clerks have asked me why 
they weren’t converted and I have explained to 
them this was a National grievance settlement for 
the PSE Custodians, and that previously the Union 
negotiated conversion of PSE Clerks and is work-
ing to try and get more converted. 
 PSE Custodians who were converted were sup-
posed to be converted “In Place”, which means what-
ever work they were performing at the time they were 
converted, they would continue to perform after their 
conversion. Management has not been complying 
with this term “In Place” and has been bringing those 
newly converted Custodians that worked at stations 
back to the Main Office. If this has happened to you, 
contact your Shop Steward or Union Office. 
 I would like to take this opportunity to thank all 
East Bay Area Union members who have attended 
a Staples protest. It is critical that we get the mes-
sage out about the severity of this situation — your 
support is greatly appreciated. Do not let manage-
ment misinform you that there is no longer an is-
sue with Staples because Staples no longer provides 
mail services — that is pure BS. 

— reprint East Bay Unionizer

Different Day – Same Old Crap!
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VOTE Your Job, VOTE Your Union, 
VOTE Your Family’s Standard Of Living

by Bruce Clark,
Iowa State APWU President
 Brothers and Sisters, As you well know the 
2014 election cycle is upon us. We are all tired 
of  seeing endless po-
litical commercials and 
getting piles of  ads in 
the mail (except that is a 
good thing as that helps 
pay your wages.
 Every postal worker 
whether member or 
non member had better 
get out and vote for our 
friends in this election. 
Your union across the 
country has been in the 
streets and the halls of  
Congress fighting to pre-
serve a public post office 
owned by the American 
people and at the same 
time your job and pay 
and benefits.
 The Postal Service is 
eliminating all delivery 
standards as of  Jan. 5. 
Which will devastate 
overnight service and is 
the precursor to closing dozens more process-
ing plants and severely cutting overnight ser-
vice in the remaining plants.
 Between this and the Staples campaign your 
union brothers and sisters are waging battle to 
preserve your job. We tried to get a measure 
through Congress blocking the changes in De-
livery Standards. To be clear all the Democrats 

from Iowa signed on to that legislation and 
none of  the Republicans did. I don’t really care 
what other issues are important to you right 
now because you are looking at the future of  

your job and you had better vote this time for 
your job. Some years you can vote over your 
guns, or gay marriage or whatever but this year 
you had damn well better vote for your job. If  
the Republicans take over the Senate they will 
fast track the demise of  the Postal Service as 
a public reliable service and figure out how to 
increasingly outsource and privatize your jobs.

 This issue of  the paper lists all the candidates 
endorsed by the AFL-CIO of  Iowa (pages 8 and 
9) and we were part of  that process and our is-
sues were part of  that process. These endorsed 

candidates may not be 
perfect and may not vote 
your way every single 
time but Republicans 
will absolutely continue 
to attack working fami-
lies by attacking union 
rights, all public work-
ers, the rights of  working 
people even to vote ! ! !
 Do not sit home. If  
you see this before No-
vember 4th, go to your 
Courthouse right now 
and vote for the endorsed 
candidates who support 
our postal issues If  you 
have not already voted 
with an Absentee ballot, 
which I hope you have.
 Call your local AFL-
CIO affiliates and ask 
how you can help with 
door knocking or calling.
 WE MUST WIN THIS 

ELECTION IF WE HAVE ANY HOPE OF 
REASONABLE POSTAL REFORM NOT 
DESIGNED TO DESTROY THE USPS.
 TALK TO YOUR COWORKERS, TALK 
TO YOUR FAMILY, TALK TO YOUR 
FRIENDS, VOTE TO PRESERVE THE 
POSTAL SERVICE AND YOUR JOB ! ! !
 In Working Class Solidarity.

ATTENTION 
PLEASE

by Debra Dickerson
 Combined Federal Campaign for the Des Moines P&DC is an op-
portunity for employees to donate to charities through payroll deduc-
tion. 2014 campaign will be on-going until November 25 with our 
Raffle tickets for sale thru November 30. MHA’s and PSE’s , along 
with 360-day Casuals are able to participate with payroll deduction. 
Everyone is welcome to make one-time contributions, also. Please see 
Bernita Jones on Tour 1, Debra Dickerson or Kathy Anderson on 
Tour 2 and Robin Arnold on Tour 3. Raffle items are in the display 
case at the 2nd floor lunchroom. Thank you for your participation.
Yours in Solidarity.
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by Josh Hicks, 
Federal Eye blog
  At  least  9,000  U.S. 
Postal Service jobs will be-
come union positions over 
the  next  three months  due 
to an arbitration ruling this 
month that said post offices 
must  use  bargaining-unit 
employees at sites with re-
duced operating hours.
  Arbitrator  Stephen  B. 
Goldberg  said  in  his  deci-
sion  that  the postal  service 
violated an agreement with 
the American Postal Work-
ers  Union  by  using  part-
time  employees  instead 
of union clerks at many of 
the  lower-traffic  facilities 
where the financially strug-
gling agency reduced hours in 2012 to save money.
  The  ruling  requires  the postal  service  to use 
union clerks at the facilities that have cut back to 
four hours or six hours per day, but it allows the 
agency  to continue using non-union employees 
at sites that have been reduced to two hours per 
day.
  The American  Postal Workers  Union,  which 

filed  the  grievance  against  the  USPS,  said  the 
decision  requires  six-hour  offices  to  establish 
3,000  full-time,  bargaining-unit  positions, while 
the four-hour offices must establish 6,000 union-
backed jobs for part-time workers known as post-
al-support employees.
  The  reduction  in hours  at  low-traffic post  of-
fices  came  as  a  compromise  after  labor  groups 

and members  of Congress 
pushed back against earlier 
plans to close the facilities 
entirely.
  Prior  to  the  arbitration 
ruling,  the  postal  service 
used part-time postmasters 
and  “postmaster  reliefs” 
to  fill  the  positions.  Less 
than 350 jobs were held by 
union clerks.
  The APWU filed a griev-
ance in 2012 and agreed to 
enter  arbitration  in  Janu-
ary, hoping to resolve a le-
gal dispute that had already 
lasted nearly two years.
  “This  is  historic,”  said 
APWU official Bob  John-
son, who assisted the union 
in  its  case.  “We  haven’t 

had APWU members  in most of  these offices  in 
decades,  and  now  to  have  full-time  positions  in 
six-hour offices — that’s phenomenal.”
  The  postal  service  took  the  decision  in  stride 
Tuesday. USPS Chief Human Resources Officer 
and Executive Vice President Jeffrey Williamson 
said it “gives us some flexibility in staffing across 
administrative post office groups.”

POSTAL UNION WINS ARBITRATION 

At Least 9,000 Jobs To 
Become Labor Positions

 We have all heard the phrase “United We Stand, 
Divided We Fall”. Also “What Hurts One Hurts 
All.” We have also always, at the local state and na-
tional levels, supported other unions in their fights, 
and we have always urged to “Buy Union”. 
 I am OK with this . . . as long as other unions 
supports the APWU and the members of this 
local. But I feel that the action taken by the UAW 
to discontinue publishing their 
magazine and sending it to 
their members “to save money” 
will hurt our members due 
to the loss of postal revenue. 
This could spread among 
other unions and as we all know, contact with 
local members through their local publications is  
always the first to suffer when those leaders seek to 
reduce their budget. We already have enough “irons 
in the fire” with this USPS management in their 
quest to completely destroy the best postal system 
in the world.
 I urge our members to read the following article 
and use your conscience when purchasing from 
those unions that support you and your job — and 
from those that don’t!

–––––––––––
by Kevin Osak, 480-481 Area Local
reprint Michigan Messenger 
 I was looking at the July-August issue of Solidar-
ity Magazine from the UAW. It’s a well written and 
thought provoking magazine. Then I came upon an 
article called “Saving trees and members’ dollars.” 
It was telling the UAW members that at the 36th 
U.A.W. Constitutional Convention, they decided 

that “Due to the advances in technology, the man-
datory mailing of a printed version of the Solidarity 
magazine is unnecessary.” They took this action to 
help save the union hundreds of thousands of dol-
lars. If  the members still want to get the magazine 
by mail, they would have to go online and opt-in. 
 My dad was an auto worker. He worked for 
over 30 years for Ford. My dad was a proud Union 

member. During his time at Ford motor, the UAW 
went on strike several times to get a decent contract 
from Ford motor. I wish we could. Unfortunately 
I think he would not be happy with the decision 
made at the 36th Constitutional Convention. How 
can one of the greatest, if  not the greatest Union in 
the country vote to hurt another one. I know it was 
not intentional, but it still has dire consequences. As 
an Officer of the 480-481 Area Local, I know and 
understand that we, as Officers, have a fiduciary re-
sponsibility and must try and save the Local money 
whenever possible. But, not at the expense of an-
other Union.
 We all try to buy American products. It’s get-
ting harder and harder these days because of all the 
cheap imported products from overseas. I recently 
bought 6 coffee cups for $10.00 each, just because 
they were now made in America in a new factory 
in Ohio. I am willing to pay more for American 
goods and services. We must all support each other. 

I am not the moral compass for the APWU, or any 
Union, or even the country. All I am asking is that 
in our time of need, don’t forget about the U.S. Post-
al Service.
 It seems that when everyone looks to cut costs 
and save money, we are one of, if  not the first thing, 
that everyone looks to reduce or eliminate. The 
USPS is over 200 years old. We are always at the 

top of the favorite U.S. Govern-
ment agency list. We provide a 
necessary service for the entire 
U.S. Of A. All without receiv-
ing any Tax Dollars. Thanks to 
the Union, this organization is 

run Tax Free. Now, at the time when we are at our 
greatest danger of going under, or privatized, every-
one is jumping ship.
 I ask, no make that challenge, every Union in 
the entire USA – please do not use us as a cost cut-
ting option. Find something else to cut. Use us be-
cause we are a fellow Union organization. Use us 
because if  you don’t, we won’t survive. How would 
the UAW feel, if  at our next Convention, we voted 
to save money and only buy Hondas because they 
are cheaper? Or vote to stop buying cars, and only 
buy bicycles because it’s greener?
 As for saving trees, trees are a renewable resource 
and can be replaced. In these trying times of the one 
percent running amok, good paying Union jobs can’t.
 As Union members, every decision we make 
must be for the overall good of not only our Union, 
but every Union. I ask the UAW to reconsider using 
the USPS, and help a fellow Union out. 
 Until next time: The fight continues!

“I ask the UAW to reconsider using the 
USPS, and help a fellow Union out.”

 – You Sure?
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DMI-APWU, Local 44
Children’s 

Christmas Party
December 6th, 

12:00 – 3:00 p.m.
Des Moines, IA.

 Santa will be here, have your picture taken 
with him. There will be a performance for all 
ages by professional magician, Ben Ulin be-
ginning at 12:30 p.m. Enjoy the pizza, cookies 
and drinks while you work on art and craft 
item.

Please bring canned goods and 
non-perishable items to be donated 

to the Des Moines Food Pantry.

Call the Union Hall and 
let us know your name and 
the number of  children you 
will be bringing 265-7371.

 The January 2014 court decision 
by the D.C. U.S. Court of  Appeals 
that gutted the Federal Communi-
cations Commission’s net neutral-
ity rules has given internet service 
providers (ISPs) the ability to not 
only slow, but also to legally block 
websites, content, and applications 
however they see fit.
 Think of  it. ISPs can now – legal-
ly – slow down or block Daily Kos, 
Huffingtonpost, and Blog for Iowa. 
They can make deals to chop it all 
up and divvy it back out in packages 
that they own and that you pay ex-
tra for, like cable TV. More people 
see Fox News than MSNBC be-
cause Fox is included in everyone’s 
basic cable package, while MSNBC 
is not. It’s not because Fox is so 
popular on its own. It’s the rigged 
delivery system.   Same with talk 
radio. Clear Channel ensures that 
every community in Iowa and be-
yond gets multiple hours every day 
of  conservative talk radio, whether 
they want it or not. And virtually no 
progressive programming.
 Can you imagine the internet like 
this? Not having access to every-
thing on the web? It seems unthink-
able because we’ve come to take for 
granted the free and open nature of  
the internet where you can go to any 
website, anywhere, any time, and so 
can everyone else. How amazing is 
that? The free and open internet is 
truly a wonderful thing.
 Since the January court decision, 
that could go away. ISPs are now 
in charge. They have been lobbying 
hard for this moment. They are not 
going to waste time before they start 
parsing out the internet to those 
who can pay.
 This issue is important to Iowans, 
particularly in rural areas, because 
the telecom giants are already back-
ing away from their promise to pro-
vide nationwide broadband service. 
This makes the loss of  a free and 
open internet a double whammy for 
Iowa and rural citizens everywhere 
who will have fewer choices than ev-
eryone else, if  they have internet at 
all.
 Being blocked from websites 
that you haven’t purchased in your 
internet package – and other hor-
rors – are a very real possibility if  
net neutrality is not restored. I’m 
not worried about myself  and my 
inconveniences. I’m worried about 
the consequences to democracy 
when millions of  people soon have 
better, advantaged access to right-
wing propaganda online, with less 
and less access to reality being avail-
able anywhere.
 The free and open internet is 
where progressive political activism 
occurs:  Howard Dean’s ground-
breaking grassroots presidential 
campaign, the Occupy movement, 
360.org, MoveOn.org, The Arab 

Spring. These are only a few ex-
amples of  movements that were in-
ternet-based.  We need the internet, 
and we need every last website on 
the internet to remain equally acces-
sible to everyone.
 Marv Ammori, a respected au-
thority on internet issues, said, “The 
internet is now, and will likely re-
main for some time, a free-fire zone 
for AT&T, Verizon, and others to 
block blogs, superimpose any con-
tent (including ads) over the existing 
content on any webpage, cut deals 
making Bing or Google the ‘exclu-

sive’ search provider in our homes, 
and much more.”
 This is what can be expected to 
occur unless informed people get in-
volved and make sure it doesn’t.
 How do we restore net neutrality?
 According to Ammori, “At the 
time, those of  us involved in fighting 
for net neutrality knew two things 
when we read the court’s decision.
 (1) The FCC needed to adopt 
rules, rather than accept legal com-
plaints based merely on an Open 
Internet press statement; and (2) 
Those rules needed a solid jurisdic-

tional theory that was not Title I. 
We even knew what that jurisdic-
tional theory was:  Title II, or re-
classification.”
 “Reclassification means that the 
FCC can put AT&T and Comcast 
in the same regulatory bucket that 
landline and mobile phone compa-
nies have been in since 1910, that 
dial-up internet access is in, and 
that DSL Internet access was in un-
til 2005. This bucket is Title II of  
the Communications Act, a legal 
category that has forbidden block-

Net Neutrality: 
Why It Matters To You

continued on page 11
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Scribbles from the VP . . .
          Don’t Let The Negative Ads Keep You From Voting!

by Bryon Preminger, 
Vice President
 Are you sick of the com-
mercials yet? They are every-
where. I like to relax on my 
weekend and listen to utube. 
What do I see commercials 
for every Republican taking 
the Koch Bothers money? It 
doesn’t matter whether I listen 
to rap, country, rock, disco, 
oldies, or alternative. What’s 
worse it’s not just ads for Joni 
Ernst or David Young, its ad 
for Zach Nunn running for 
house district 30 against Joe 
Riding or Crystal Bruntz run-
ning for Iowa senate against 
Chaz Allen. The dollars have 
run down to every race no 
matter how small. Why be-
cause winning the election at 
local levels helps the corporate agen-
da.

The Cost Of Losing 
the Iowa Senate

 Do you remember Wisconsin? 
They claimed a bus driver made 110 
dollars an hour. What they did was 
figure in his pay and benefits and av-
eraged it out. Of course we don’t look 
at our benefits as part of our pay. We 
only look at how much we make an 

hour. But the public believes these lies 
and will use that to destroy public sec-
tor jobs in Iowa like Fire Fighters, Po-
licemen, and other public workers we 
rely on. The result will be disastrous 
as we will get unqualified people to 
take jobs to take care of us because 
the most skilled people will avoid 
these jobs.

I’m a Postal Worker How Does 
The Elections Affect ME!

 There is a lot to worry about. The 
rich want’s the Postal Service priva-
tized. There is a lot of money to be 
made. Rural America will suffer the 
most as there is no money to make 
there. The Postal Service should not 
be a Republican or Democrat issue 
but an issue of the American people. 
We need to support people that will 
support the Postal Service. Ask your 
candidate their stand on the Postal 
Service.

Candidates We Support
 I have personally grilled 
candidates. After many 
meetings with Bruce Braley, 
Staci Appel, the Aides of  
Grassley and David Young 
(They refused to meet with 
us personally) You need to 
vote for those you will save 
the Postal Service. Appel 
and Braley have pledged 
their commitment to us in 
saving the Postal Service. 
You need to get your friends 
and family to support the 
Postal Service and get them 
to vote early. We can’t afford 
to lose this mid term elec-
tion. You can get absentee 
ballots by contacting your 
county auditor or contacting 
the Iowa Federation of labor 

at 2000 Walker St, Des Moines, IA 
50317, (515) 262-9571. You can also 
call our secretary Viola Segar at 515-
265-7372. Please vote and get people 
in your life to vote we must stop the 
negative advertising and show people 
that we won’t give up because we are 
sick of the negative advertising.

 Fight to Protect Your 
Job and Your Way 

of Living! 

In June, private sector union member Chuck Bright (MCA-Salmon) re-
tired to enjoy time with his wife, children and grand children. Chuck 
hauled the mail for just over 13 ½ years and was very instrumental in 
getting his fellow MCA Des Moines drivers to vote in the APWU back 
in 2000. Chuck held a position as Steward for several years. He initially 
helped organize and negotiate the first Collective Bargaining Agreement 
for the MCA Des Moines drivers. Chuck was presented a cake at his re-
tirement party, by his fellow union drivers. The cake was decorated with 
Red Tractor Trailer on it. Best wishes Chuck for a happy retirement!

Mike Bates, President of the APWU local 44, plays with his band, All 
That Is, at the first Des Moines Labor Jam.
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 The APWU’s 22nd Biennial National Con-
vention held in Chicago, IL was a rousing 
success. The delegates 
made their voices heard 
by voting on hundreds 
of  resolutions providing 
direction for the union 
for years to come. The 
perspectives of  the del-
egates was seen through 
resolutions prioritized 
efforts for the next 
round of  contract ne-
gotiations. The current 
contract expires May 
20, 2015.
 The inspiring theme 
of  the convention was 
that it’s time to “Stand 
up and Fight Back!”, 
which calls for the na-
tional leadership to mo-
bilize postal workers, the 
communities, stakehold-
ers, and labor friendly 
groups to help oppose 
the destructive direction 
of  America’s Postal Ser-
vice. The sentiment of  
the convention was that 
Postmaster General Pat-
rick Donahoe was put in 
place to destroy the pub-
lic postal service. There 
was a unanimous con-
sensus the Postmaster 
General’s agenda is lead-
ing to the obliteration of  
the Postal Service!

DONAHOE WAS 
CHARGED WITH:

 $ Slowing down mail 
service and intentional-
ly weakening the USPS 
by closing hundreds of  
mail processing plants
 $ Reducing customer 
service hours and in-
creased efforts to end door to door delivery 
and end six day delivery

 $ Pursuing an agenda of  subcontracting the 
Motor Vehicle Service

 $ Relentless attempts to outsourcing Main-
tenance Craft Work

 $ Privatizing retail units through ill-advised 
deals such as with Staples 
office supply chain.
 Donahoe was found 
GUILTY on all charges 
for CRIMES AGAINST 
AMERICA’S PUBLIC 
POST OFFICE.
 Postmaster General 
Patrick Donahoe is sys-
tematically dismantling, 
outsourcing, and devas-
tating the United States 
Postal Service. The trea-
sured institution he is 
tasked to maintain. The 
quality of  service under 
his watch as you can at-
test is deteriorating as a 
result of  his initiatives 
and is an affront to the 
American people and 
to the hard working em-
ployees of  the USPS.
 The APWU has met with 
the other unions and all 
are committed to working 
to save the America’s post-
al service. We have also 
contacted our congressio-
nal representatives to help 
preserve service standards 
and postpone the closure 
of  the 82 mail processing 
facilities scheduled for clo-
sure in 2015, including the 
Barbara Jordan Post Of-
fice in downtown Hous-
ton. This would allow 
more time for legislation 
on comprehensive postal 
reform. The congressio-
nal mandated $5.5 billion 
a year the USPS is paying 
to pre-fund future retiree 
health benefits 75 years in 
advance is strangling the 
USPS and is steering it 
into a downward spiral.

— reprinted by Gary Glazebrook
President, The Local Record

Donahoe Has Got To Go ! ! !

 09/11/2014 - If  Postmaster Gen-
eral Patrick Donahoe thought his 
speech to a group of business mailers 
in Salt Lake City on Sept. 10 was go-
ing to be a quiet, uneventful affair, he 
was mistaken.
 A coalition of unions and postal 
customers showed up outside the 
Grand America Hotel, the site of the 
speech, to protest the PMG’s plans 
to privatize postal operations and cut 
service to the people.
 “We are here today to tell Postmas-
ter General Patrick Donahoe that his 
destructive cutbacks to the American 
people’s Postal Service will not be tol-
erated,” Charlie Cash, president of  
Salt Lake City Area Local APWU, 
told media outlets. 
 Demonstrators carried “Wanted” 
posters bearing Donahoe’s image, as 
well as Stop Staples signs and posters 
supporting six-day mail delivery.  The 
marchers were loud and their mes-

sage was clear: The closure and con-
solidation of mail processing centers, 
the degradation of delivery standards, 
and the elimination of Saturday mail 
delivery are unacceptable to postal 
workers and the public.
 Protesters blasted the PMG’s plans 
for the Provo mail processing center, 
which is slated for closure on Jan. 10, 
2015. More than 50 employees are ex-
pected to be “excessed” to Salt Lake 
City – 49.5 miles to the north. 
 Provo’s mail will be divided among 
three mail sorting facilities – in  Las 
Vegas, which is over 200 miles to the 
south; Grand Junction, CO, which is 
more than 150 miles to the east, and 
Salt Lake City. 
 Mail delivery will be drastically 
slowed as a result, Cash said. 

Are There Really Savings?
 The local president doubts that the 
closure of the Provo facility will save 

money. A brand new 308,000 
square foot facility was built 
in Salt Lake City to house 
the consolidated operations. 
“The cost of the new build-
ing and lease is in the tens of  
millions of dollars. Based on 
the cost of the new building, 
moving equipment and furni-
ture into this new facility, and 
additional mail transporta-
tion costs alone – the Service 
cannot justify the consolida-
tion of Provo,” Cash said.
 The demonstrators felt confi-
dent that they got their message out. 
Marchers passed out more than 200 
flyers to pedestrians, people at the 
nearby train stations and drivers 
stopped at traffic lights. Members of  
the National Association of Letter 
Carriers, United Association (Pip-
efitters and Sprinkler Fitters), United 
Steelworkers, AFSCME, American 

Federation of Teachers, IBEW, and 
the Utah AFL-CIO participated in 
the event.
 “If Postmaster General Donahoe 
thought he could come to Salt Lake 
City without being confronted – he 
was wrong!  Postmaster Donahoe 
needs to resign or be fired so that a re-
placement who actually believes in a 
vibrant Postal Service can be put in as 
PMG,” Cash told demonstrators.

PMG ‘Wanted’ In Salt Lake City
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IOWA AFL-CIO ELECTION 2014 LABOR ENDORSED CANDIDATES

General Election

 US Senator: Bruce Braley

 US House 1st District: Pat Murphy

 US House 2nd District: Dave Loebsack

 US House 3rd District: Staci Appel

 US House 4th District: Jim Mowrer

 Governor: Jack Hatch

 Auditor: Jonathan Neiderbach

	 Attorney	General:	Tom	Miller

 Secretary of State: Brad Anderson

	 Treasurer	of	State:	Michael	Fitzgerald

Endorsements for the
Iowa Senate and House

Blackhawk Central Labor Council
	 HD	50:	Doris	Fritz
	 HD	59:	Bob	Kressig
	 HD	60:	Kayrn	Finn
	 HD	61:	Timi	Brown-Powers
 HD 62: Deborah Berry
	 HD	63:	Teresa	Meyer
	 HD	64:	Bruce	Bearinger
 HD 71: Mark Smith
 HD 72: Ben Westphal

Clinton Labor Congress
 HD 97: Jay Saxon
 SD 49: Rita Hart
 Supervisor: Jim West (Clinton)
 Supervisor: Gayle Dolan (Clinton)
	 Supervisor:	Maggie	Stafford	(Clinton)

Des Moines/Henry County
Labor Council

	 Attorney:	Amy	Beavers	(Burlington)
	 Recorder:	Janelle	Nalley	(Burlington)
	 Supervisor:	Ann	Distelhorst	(Burlington)

Dubuque Federation of Labor
 HD 55: Rick Edwards
	 HD	56:	Patti	Ruff
 HD 57: Nancy Dunkel
	 HD	99:	Abby	Finkenauer
 HD 100: Charles Isenhart
	 SD	29:	Tod	Bowman
 Supervisor: Donna Smith (Dubuque)
 Recorder: John Murphy (Dubuque)
	 Supervisor:	Tom	Hancock

Hawkeye Labor Council
	 HD	65:	Liz	Bennett
 HD 66: Art Staed
	 HD	69:	Kirsten	Running-Marquard
	 HD	70:	Todd	Taylor
 HD 75: Steve Beck
 HD 95: Kristi Keast
	 SD	33:	Rob	Hogg
 SD 35: Wally Horn
 Supervisor: Becky Schoop (Linn Co.)
 Supervisor: Jim Houser (Linn Co.)

Iowa City Federation of Labor
 HD 73: David Johnson
 HD 77: Sally Stutsman
	 HD	85:	Vicki	Lensing
 HD 86: Mary Mascher
 SD 39: Kevin Kinney
	 Supervisor:	Janelle	Rettig	(Iowa	City)
	 Attorney:	Janet	Lyness	(Iowa	City)
 Supervisor: Mike Carberry

Lee County Labor Council
 HD 83: Jerry Kearns
 Supervisor: Don Hunold
	 	 (Keokuk	&	Fort	Madison)	
	 Treasurer:	Chris	Spann
	 	 (Keokuk	&	Fort	Madison)

North Central Federation of Labor
	 HD	7:	Dave	Grussing
 SD 5: Daryl Beall

North Iowa Nine Labor Council
	 HD	8:	Nancy	Paule	Huisinga
 HD 51: Laura Hubka
	 HD	52:	Todd	Prichard
 HD 53: Sharon Steckman
	 SD	27:	Amanda	Ragan

Northwest Iowa Labor Council
	 HD	3:	Greg	Fritzsche
 HD 12: Dan Muhlbauer
 HD 13: Chris Hall
 HD 14: David Dawson
 HD 17: Kenneth Mertes
	 SD	7:	Jim	France
	 Supervisor:	Alex	Watters	(Woodbury)

Quad City Federation of Labor
 HD 89: Jim Lykam
 HD 90: Cindy Winckler
 HD 91: John Dabeet
	 HD	92:	Frank	Wood
	 HD	93:	Phyllis	Thede
	 SD	45:	Joe	Seng
 SD 47: Maria Bribriesco
 Supervisor: William Cusack (Davenport)
 Supervisor: James Laird (Davenport)
 Supervisor: Brinson Kinzer (Davenport)
	 Treasurer:	Kas	Kelly	(Muscatine)
 Supervisor: Rob Krysh (Muscatine)
	 Recorder:	Nancy	Long	(Muscatine)
	 Scott	Co.	Recorder:	Rita	Vargas

South Central Iowa Federation of Labor
	 HD	26:	Scott	Ourth
	 HD	27:	Fred	Diehl
	 HD	28:	Megan	Suhr
 HD 29: Dan Kelley
	 HD	30:	Joe	Riding
	 HD	31:	Rick	Olson
 HD 32: Ruth Ann Gaines
 HD 33: Brian Meyer
 HD 34: Bruce Hunter
 HD 36: Marti Anderson
 HD 38: Christine Sherrod
	 HD	39:	Tom	Leffler
	 HD	40:	John	Forbes
	 HD	41:	Jo	Oldson
 HD 43: Kim Robinson
 HD 47: Hans Erickson
 HD 49: Kevin Erickson
 SD 13: Pam Deichmann
 SD 15: Chaz Allen
	 SD	17:	Tony	Bisignano
	 SD	21:	Matt	McCoy
 SD 23: Herman Quirmbach
	 County	Public	Hospital	Trustee:	Som	Baccam
	 County	Public	Hospital	Trustee:	Mark	Cooper
	 Warren	County	Supervisor:	Joe	Grandstaff
 Jasper County Recorder: Denise Allan

Southern Iowa Labor Council
 HD 81: Mary Gaskill
 HD 82: Curt Hanson
	 SD	41:	Steve	Siegel

Southwest Iowa Labor Council
 HD 15: Charlie McConkey
 HD 16: Marti Nerenstone
 HD 20: Steve Roe
	 HD	21:	Tim	Ennis

Bruce Braley
U.S. Senate

Pat Murphy
U.S. House 1st District

Dave Lobesack
U.S. House 2nd District

Staci Appel
U.S. House 3rd District

Jim Mowrer
U.S. House 4th District

Jack Hatch
Governor

Labor
 2014

  Your Union is providing this information so you can talk to your 
family and co-workers about Union Endorsed Candidates.
  How you vote is a personal decision. Unions of the Iowa Federation 
of Labor have carefully evaluated all of these candidates and believe 
these candidates are the best choices for working families.
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 As the one-year anniversary of  
the Postal Service’s no-bid deal with 
Staples approaches, the ‘Don’t Buy 
Staples’ movement is continuing to 
grow.
 The USPS and Staples are up-
ping the ante as well: On Oct. 7 
management notified the APWU 
that it plans to expand the program 
to all 1,500 Staples stores in the U.S.
 “It’s no surprise that Staples and 
postal management are making a 
last-ditch effort to salvage this di-
sastrous program,” said APWU 
President Mark Dimondstein.
 “We forced them to back off  
somewhat from their original plan, 
and we will force them to back off  

PMG EXPANDS STAPLES DIRTY DEAL

‘Don’t Buy’ Movement Grows

Stop Staples Update . . .

from this expansion as well. The 
‘Don’t Buy Staples’ movement will 
go forward until Staples gets out of  
the postal business,” he said.
 “The decision to expand the 
program demonstrates the need for 
even greater activism by APWU 
members and our allies throughout 
the country,” he added.
 “If  management and Staples 
think this move will deter us, they 
underestimate the determination 
and fighting spirit of  APWU mem-
bers to defend the public Postal Ser-
vice and our jobs.”

Out Front in Philadelphia
 Plans were underway to expand 

protests to new locations long be-
fore management’s  announce-
ment.
 The union launched a series of  
ongoing protests in Philadelphia, 
also on Oct. 7, with an event in 
front of  the Staples store on Chest-
nut Street, a busy downtown thor-
oughfare. Approximately 50 pro-
testers passed out flyers and urged 
shoppers to buy office supplies 
elsewhere.
 “We cannot tolerate the Postal 
Service making a sweetheart deal, 
a compact, with the Staples organi-
zation, to give away good-paying, 
union jobs to, unfortunately, low-
paying, non-union jobs,” Eastern 

Region Coordinator Mike Galla-
gher told protesters.
 The Postal Service’s stated am-
bition in the Staples deal is to bring 
in more revenue for the Postal Ser-
vice, he said. “But when we made 
requests for information, we found 
documents that clearly showed 
that their motivation is to take ad-
vantage of  lower-paid employees 
and to shorten the hours or close 
post offices.”
 Cynthia Heyward, recording 
secretary of  Philadelphia Area Lo-
cal, told the Philadelphia Inquirer 
that management is deliberately 
understaffing post offices to drive 
customers away. “They are not re-
placing [postal workers]. We don’t 
have enough employees to do the 
job,” she said.
 The protest was organized by 
the Philadelphia Area Local and 
the local Retirees Chapter, with 
support from the Philly BMC Lo-
cal, Philadelphia Federation of  
Teachers, NALC, Mail Handlers 
Union, AFGE, CWA, SEIU and 
Fight for Philly. It received exten-
sive media coverage.

Another ‘Smoking Gun’
 The USPS vehemently denies 
its no-bid deal with Staples is de-
signed to reduce hours at post of-
fices or privatize operations.

 But in a Nov. 8, 2011, letter to 
the Government Accountability 
Office (GAO), a USPS vice presi-
dent wrote, “Over the last five 
years, our current retail strategy 
has resulted in an increase in al-
ternate access revenue from 24% 
to 35% of  our total retail revenue. 
This is one of  the contributing 
factors that enabled operations 
to reduce window work hours by 
23.7% during the same period of  
time.”

 Could it be any clearer?

Blue Shirt Thursday

 At the Philadelphia BMC, 
workers wear blue Stop Staples 
T-shirts every Thursday. “It’s our 
way of   saying ‘No!’ to PMG Do-
nahoe’s plot to steal window clerk 
jobs and give them to Staples,” 
Local  President Vince Tarducci 
wrote in a flyer co-authored by the 
local Mail Handlers Union presi-
dent. 

 Wearing the T-shirts every week 
builds solidarity and lets manage-
ment know we’re united, Tarducci  
said. Workers who don’t have Stop 
Staples shirts wear other blue T-
shirts.

— APWU website 10-10-14
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Des Moines BMC APWU

by Frank Sample,
Secretary, Local 7027
 October is a month of  memo-
ries. The time of  ripening crops has 
brought families and communities 
together for the harvest, the bringing 
of  herds down from high pastures 
and the reunions of  high school 
homecoming and the after school 
dances. This time is generally a time 
of  expectations of  bounty, the tal-
lying of  expected 
yields of  crops, the 
paying off  of  debts 
which were made 
to buy food and 
clothes, stock and 
seed, which were 
necessary to survive 
a winter on the prai-
rie and invest in the 
spring planting and 
stock breeding. The 
summer gone quickly with the gar-
dens and enjoyment of  weather in 
between the raindrops has been gen-
erous with not too hot but still keep-
ing the experience of  frost mostly at 
bay.
 At the Des Moines BMC, there 
has been a year of  turmoil with fa-
miliar supervisors transferred, jos-
tled into other positions and a few 
retirements and a confirmation of  
the new Plant Manager Joe Cherrier 
and the promotion / transfer of  Se-
nior Plant Manager Kellum. In the 
place of  moved MDOs, new Postal 
employees have been hired off  the 
street; probably to attempt to give an 
entirely different perspective to the 
way the business should be run. The 
expectations of  these new MDOs 
has been a clash of  cultures. Along 

with the new MDOs, formerly 
known as engineers, there has been 
a large number of  204b supervisors 
some of  which have been made full 
time supervisors. The maturity of  
some of  those is quite questionable.
 There have been a lot of  flourish-
es of  newly assumed power, which 
seem pointless and counter produc-
tive. Newly enhanced petty rules 
are attempted to be enforced with 

excessive penalties. What has been 
gained with the perspective of  new 
outside line supervision and MDOs 
has been eclipsed by misunderstand-
ing, communication gaps, the as-
sumption that the management em-
ployee is always right, and the first 
time experience of  supervising in 
an environment where the employ-
ees have an active bargaining unit 
with it’s lawful ability to question 
and seek contractual solutions to 
impacts of  inexperienced and exces-
sive supervision and management 
experiments. Except for the weekly 
overtime bypasses supervisors and 
204bs who are expected to do the 
heavy lifting for grievance meet-
ings, management at the initial level 
of  resolving contractual disputes, 
has been AWOL. In the late spring, 

Tour 3 management tightened ranks 
briefly and decided they would no 
longer receipt step 2 appeals. They 
had been told by In Plant Support 
to just say no to step 2 grievance ap-
peals. The strategy was to simply 
say that they were too busy and that 
somehow it was the step 2 desig-
nee’s job and they had a variety of  
alibis to justify their position. This 
management wall fell down after 

MDO Beedle went to Tour 2. But 
because management was not set-
tling a lot of  issues at step 1, step 
2s were still burgeoning. With the 
coming of  the engineers to be man-
agers of  distribution operations, 
another management methodology 
was experienced. That was delaying 
and refusing to participate in griev-
ance meetings, not rendering timely 
decisions, not responding to infor-
mation requests and again finding 
reasons to refuse to receipt the step 
2 appeals.
 And who can forget as many mail 
processing clerks experienced, the 
abolishment of  Tour 1 and Tour 3 
primary clerk bids with additional 
reposting and start time changes for 
Tour 2 primary, Tour 3 secondary, 
and the elimination of  Tour 1 gen-
eral clerk, and the reposting of  Tour 
1 Dock Clerks positions. Fewer 

Seriously? About The Future
weekend days off. More confusion. 
A shift in the dynamics of  overtime. 
It is hard to see that management 
has gained real efficiencies in any of  
this. But it is easier to reframe data 
when you have all new parameters, 
so it looks like something was done. 
Through all this most employees 
have dedicated themselves to the 
success of  their operations. I hope 
management will acknowledge 

this. But, experi-
ence teaches that 
management takes 
credit for the good 
work and dedica-
tion of  employees. 
Employees get a 
paycheck. With all 
of  the management 
juggling of  sched-
ules and bids, those 
paychecks have 

had vast numbers of  incorrect pay 
issues. On Tour 3 correcting those 
has been laid at the feet of  one su-
pervisor. He has been putting in 
many extra hours and working days 
off. I wonder if  management has 
calculated just the cost of  correcting 
the paychecks from its wild scheme 
of  bid realignment.
 It has come to the attention of  
employees and the union once again 
that if  you are claiming an on the 
job injury, management will be shall 
we say reluctant to quickly come to 
the employees assistance to assure 
that employee in addition to their 
injury will not suffer complete eco-
nomic destitution. Part of  the prob-
lem is that with many new and inex-
perienced employees as well as new 
MDOs there simply isn’t a knowl-
edge base on how to respond to 

continued from page 5

“Voting for a Republican is voting for a huge 
financial loss for Postal Workers. Plain and 

simple. If  you vote Republican plan on 
looking for that second job. You may need it.”

ing of  phone calls and discriminat-
ing amongst users for a century. By 
classifying the carriers as subject to 
Title II for internet access, the FCC 
would have clear jurisdiction to stop 
blocking and discriminating, in-
stead of  merely requiring cable and 
phone companies to disclose when 
they are doing so. The FCC has the 
power to do this.”
 In Iowa, Congressmen Dave Loe-
bsack and Bruce Braley both are on 
record as supporting a free and open 

internet. That is no longer enough. 
We all need to ask our representa-
tives, even if  we know they already 
support net neutrality, to go one 
step further. We need to ask them 
specifically to go on record in sup-
port of  directing the FCC to reclas-
sify ISPs (internet service providers) 
as common carriers, allowing them 
to be regulated. If  the FCC does 
this, which is in its power to do, it 
will save the free and open internet. 
Contact your member of  Congress 
today!

Net Neutrality: 
Why It Matters To You

continued on page 12
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Des Moines BMC APWU Auxiliary To DMI APWU News
by Mark Sarcone, 
Auxiliary Editor
 It has been a busy and eventful 
Spring and Summer for the local 
Auxiliary highlighted by the suc-
cessful completion of  the National 
Auxiliary to the APWU two-year 
fundraiser for the Wounded War-
rior Amputee Softball Team and at-
tendance at the National Auxiliary 
Convention in Chicago.
 Led by project coordinator Robin 
Arnold, the local auxiliary sold 414 
t-shirts and raised $3,400 for the 
Wounded Warrior Amputee Soft-
ball Team. The Des Moines auxil-
iary was one of  the top contribut-
ing auxiliaries as, nationally, over 
$35,000 was raised. Arnold and Deb 
Dickerson sold the lions share of  t-
shirts at all union functions includ-
ing the Iowa State Convention, the 
local APWU picnic and the national 
convention where there the demand 
for t-shirts outpaced the supply. 
 The Des Moines Auxiliary sent 
one of  their largest contingents 
ever to the National Convention in 

Chicago July 21-25. The local was 
represented by Dickerson, Cindy 
Weems, Christine Sarcone and 
Mark Sarcone. Further, Viola Seger, 
the Iowa State Auxiliary to the 
APWU President, represented the 
State Auxiliary at the National Con-
vention. The highlight of  the Na-
tional Convention was the presenta-
tion by local auxiliary members of  
a check for $1,400 to the National 
Auxiliary for the Wounded Warrior 
Amputee Softball Team. The local 
had already raised and presented to 
the national auxiliary $2,000 prior 
to the start of  the national conven-
tion.
 The auxiliary had a presence at 
the local APWU picnic sponsoring 
the face painter as part of  the chil-
dren’s activities. 
 Donations for the annual Human 
Relations project for Hawthorn Hill 
began in early July and ran thru 
Labor Day. Donation boxes were 
located in the first and second floor 
break rooms at the plant and in 
the break room at the VMF. A big 

THANK YOU to all who were able 
to make a donation. As of  this writ-
ing, the final inventory of  donations 
was yet to be counted and presented 
to Hawthorn Hill but specific dona-
tion information will be provided in 
a future issue.
 Over 60 APWU retirees attended 
the Spring Retiree Meeting at the lo-
cal hall where the auxiliary hosted a 
picnic-themed lunch on May 20th. 
The menu consisted of  loose meat 
sandwiches, hot dogs, brats, side 
dishes and desserts. Thanks to Jon 
Arnold for providing his own grill 
to grill the hot dogs and brats and 
to Karen Tallman for preparing the 
meat for the loose meat sandwiches. 
A special thank you goes out to Ter-
ry and Sharon Glenn for a generous 
donation of  $50 to the local auxil-
iary.
 Finally, welcome new Auxiliary 
members Julie Kestel, Kathy Fuller, 
Morrie Ringlieb, Jennifer Race, Lee 
Gray, Donna Bates, Deborah Mil-
ligan and returning member, Bailey 
Schlegel.

OWCP issues and employee needs. 
Unfortunately with the new MDOs 
there has been a don’t call us we’ll 
call you, (not very quickly) experi-
ence with On the Job Injuries. You 
can expect that this will be the case 
when witnesses reported that a long 
serving 204b supervisor who suf-
fered a painful bruising and contu-
sion injury with blood on the tracks 
at the secondary merge point while 
she was performing bargaining unit 
work, apparently chose to not report 
it as an on the job injury. While this 
individual was taken away in an am-
bulance, a supervisor who was ques-
tioned about that incident claimed 
to have no knowledge of  it. Really? 
Is that the truth?
 Will management cover things 
up? What do you think? I told that 
supervisor he didn’t have to lie for 
management. But I didn’t get the 
truth out of  him. Maybe supervisors 
are required to lie for management. 
What some people will do just to 
get a paycheck and a management 
“atta boy.” Just think, if  there was 
no union these would be the people 
who will represent you. With no 
union, you only have management 
to help you and with our manage-
ment that might be quite unfortu-
nate for the unlucky person who 
finds them self  injured or at odds 
with their pay or their job status.
 Each 2 years, in October it is time 
to make up your mind about who to 
elect in the Congress, the state legis-
lature, and other state departments 
and governor. As always there is dis-
content with government. That is as 
always because there are hundreds 
of  millions of  people who influence 
not only our government but our 
lives. It is our business to make our 
choices as who will make our laws, 

and how those laws will affect our 
lives and of  course our jobs. In case 
you haven’t been thinking about it, 
Congress has created the United 
States Postal Service and the right 
for us to be able to bargain for our 
wages, job security, benefits like 
health care insurance which for ca-
reer employees is subsidized in lieu 
of  higher pay. In the case of  PSEs 
it is not subsidized and is also not a 
factor in higher pay.
 What I hope you remember from 
this year is that the chairman of  
the committee which under the Re-
publican Party majority in the US 
House of  Representatives is dead set 
on taking away our rights to bargain 
for our wages, job security benefits, 
and to appeal grievances through 
the grievance arbitration system. 
Darrell Issa who happens to be the 
wealthiest member of  the House of  
Representatives, feels it is his duty to 
resolve the postal budget issues by 
forcing pay cuts on Postal workers, 
ending job security, and ending the 
grievance arbitration appeals sys-
tem.
 Basically eliminating any func-
tion the union now has to work on 
behalf  of  employees it bargains for.
 The way our congress works is 
with party control over the represen-
tative houses of  government. While 
I know everyone has pet peeves 
about government and presidential 
figures, if  you want to be able to 
keep your pay from dropping dra-
matically next year; if  you like to 
take annual leave; if  you like your 
health insurance premiums where 
they are and not to rise 5000 per 
cent in a matter of  months, I hope 
you will not vote for the party who 
has allowed Darrell Issa to be poised 
to take us all down. In case you are 
wondering how that is to be done 

since you can’t vote Darrell Issa out 
personally from your district, re-
member that it is his party, the GOP, 
the Republican Party who holds the 
majority in the House. If  you hap-
pen to vote for a Republican in your 
member of  congress whether it is 
the House or Senate you are voting 
for Darrell Issa to take us all down. 
Voting for a Republican is voting 
for a huge financial loss for Postal 
Workers. Plain and simple. If  you 
vote Republican plan on looking for 
that second job. You may need it. 
 So when you are at the voting 
booth ask yourself, have I gotten my 
second job application responded to 
with a you are hired answer. If  you 
don’t, you better think about what 
you are doing in there with your 
ballot. Will you see your children or 
grandchildren when you are work-
ing your second job? Just in case 
you decide you aren’t voting this 
year, have you gotten that second 
job lined up yet? You only have a 
few days left and then there is going 
to be a lot of  competition for that. 
Unless you vote to keep the disas-
ter from neglect from happening, it 
will. 
 Don’t say I didn’t warn you.

Seriously? About The Future
continued from page 11
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by John P. Smeekens, 
Honorary Veterans Director
 Final approval came late July 31,  
2014, for sweeping legislation aimed 
at fixing the troubled Department 
of  Veterans Affairs. The legislation 
passed the Senate 91-3 a day after 
the House voted 420-5, overwhelm-
ingly approving the package. On 
August 08, 2014 at Fort Belvoir, Va., 
President Obama signed the more 
than $16 billion measure, which is 
intended to help veterans avoid long 
waits for health care, hire more doc-
tors and nurses to treat them, and 
make it easier to fire senior execu-
tives at the Veterans Affairs Depart-
ment. 
 Earlier that same week, former 
Procter & Gamble CEO Robert 
McDonald was unanimously con-
firmed to lead the sprawling VA 
agency, which provides health care 
to nearly 9 million enrolled veter-
ans and disability compensation to 
nearly 4 million veterans. 
 The measure approved Thursday  
includes $10 billion in emergency  
spending to help veterans who can’t  
get prompt appointments with VA doc-
tors to obtain outside care; $5 billion to 
hire doctors, nurses and other medical 
staff, and about $1.5 billion to lease 
27 new clinics across the country. 
The compromise measure would 
require the VA to pay private doc-
tors to treat qualifying veterans who 
can’t get prompt appointments at 
the VA’s nearly 1,000 hospitals and 
outpatient clinics, or those who live 
at least 40 miles from one of  them. 
Only veterans who are enrolled in VA 
care as of  Aug. 1 or live at least 40 miles 
away would be eligible to get outside 
care.
 

Vietnam Vets  &  High School  
Diplomas 

 Are you a Vietnam Veteran who 
did not graduate from High School 
before entering Military Service? 
Do you need your High School 
Diploma? If  you are an Honor-
ably Discharged Vietnam Veteran, 
who served between February 28, 
1961 and May 07, 1975, you can 
apply to your school district to ob-
tain a High School Diploma, just 
like World War II and Korean War 
Veterans have been able to do. This 
new law will allow you to get that 
Diploma, to get an application  
go to www.michigan.gov/veter-
ans.com or call 1-800-MlCH-VET. 

Benefit Expiration 
 If  you or someone you know 
started a claim through eBenefits 
since early 2013, remember that 
those claims expire if  not completed 
and submitted within 365 days. 
 As thousands of  claims face ex-
piration, GETTING HELP from 
a VSO is easy as %#(*. Just con-
tact your County Veterans Office 
and they will be glad to help you 
with your claim, ALL FREE OF 
CHARGE. VA’s electronic claim 
submission process lets veterans 
start a claim online with limited 

information, allowing 365 days to 
collect data, treatment records, and  
other related information. During 
that year, a veteran may add data or 
upload documents pertinent to the 
claim. At any point in that year, a 
veteran may click “submit” and a 
claim will be established. But after 

365 days, any data in an incomplete 
claim becomes inaccessible and the 
initiated claim date is removed from 
the system. 
 Social Security claims from Vet-
erans with a Department of  Vet-
erans Affairs disability compensa-
tion rating of  100 percent perma-

nent and total have a new process 
that will treat their applications 
as high priority and issue expe-
dited decisions. The new process 
is similar to the way the agency 
currently handles disability claims 
from wounded warriors. To re-
ceive the expedited service, Veter-
ans must tell Social Security they 
have a VA disability compensation 
rating of  100 percent permanent 
and total and must show proof  of  
their disability rating with their 
VA notification letter. The VA rat-
ing only expedites Social Security 
disability claims processing and 
does not guarantee an approval for 
Social Security disability benefits, 
officials emphasized, noting that 
these Veterans still must meet the 
strict eligibility requirements for a 
disability allowance. For more in-
formation, visit the Social Admin-
istration at or call 1-800-772-1213. 

— reprint The Communicator

— Veteran’s Brief —
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by Joe Gordon,
Secretary-Treasurer
The Communicator
  This has been an extremely dif-
ficult year in regard to the frequen-
cy of  unfortunate happenstance. 
Fortunately, on 
each occasion 
where something 
went wrong there 
was an appropriate 
insurance policy to 
assuage the pain. 
This past winter 
my homeowner’s 
came to the rescue 
when I had a furnace issue; then 
in March it was my health plan 
that covered a very expensive knee 
replacement operation and then 
the recent flood resulted in the 
loss of  my car and the auto insur-
ance came through. Lastly, and 
certainly not least, the great flood 
of  August 11, 2014 did substan-
tial damage to the basement area 
at the Union office and again the 
building insurance was there to 
help with the rebuild. 
 Thus, it seems a good time to 
remind everyone to take a look at 
your various insurance coverages, 
and more specifically the ones 
that are afforded you through your 
Federal service. Generally speak-
ing the two available programs 
most associated with “insurance” 

are Federal Employees Health 
Benefits (FEHB) plan and the Fed-
eral Employees Group Life Insur-
ance (FEGLI) plan. These popu-
lar plans are optional for career 
postal employees and are available 

to take coverage into retirement 
provided the employee has had 5 
years of  continuous coverage prior 
to retirement. I strongly recom-
mend that every member take the 
time to review their current status. 
 There are other important con-
siderations to be made regarding 
coverage under these plans. One 
of  the most critical decisions re-
garding the Life Insurance is to 
update your beneficiary. If  you 
fail to name a beneficiary the 
natural order of  progression will 
prevail. Sometimes this can have 
unintended results; for example, a 
former spouse could benefit if  not 
changed after a divorce. It might 
be wise to check all such cover-
ages and update your beneficiary 
designations. While you’re at it, it 

would be wise to include a review 
of  your TSP beneficiary. 
 It would also be prudent to re- 
evaluate your term Life Insurance 
needs. Are the kids older now and 
through college? Has your TSP 

grown to the point that an untimely 
death would not require a great sum 
of money to replace your income for 
your survivors? Do you have a new 
financial responsibility due to a situ-
ation with grandchildren? Thus, it 
might be a good time to review your 
needs and either cut back or increase 
how much life insurance you carry. 
 The same can be said regarding 
health care, especially consider-
ing the likelihood of  a self  plus one 
option coming in January 2016. It 
might also be a consideration to go 
from a Fee for Service (FFS) plan to 
a Health Maintenance Organization 
(HMO) or vice versa. It could also be 
an option to go to Consumer Driven 
Health Plan (CDHP) or even a High 
Deductible Heath Plan (HDHP) to 
save a little money on premiums. 

The options are there and open sea-
son is just around the corner. 
 You may make changes to your 
coverage outside of  Open Season 
provided you experience certain 
events called qualifying life events 

(QLEs). The ma-
jor QLEs that per-
mit enrollment or 
change in enroll-
ment are: 
 $ marriage;
 $ birth or adop-
tion of  a child;
 $ acquisition of  a 
foster child; 

 $ legal separation; and
 $ divorce 
 At any rate I suggest that you 
at least take a look at your vari-
ous coverages and decide if  adjust-
ments are needed. Also, be sure 
that you are satisfied with your 
beneficiary designations. I am very 
thankful for my insurance coverag-
es and will never again complain 
about my rates, in the long run it 
pays off  when you need it most. 
 For more information on Health 
Insurance go to: http://www.
opm.gov/healthcareinsurance/
healthcare/
 For more information regarding 
Life Insurance go to: http://www.
opm.gov/healthcareinsurance/
life-insurance/

— reprint The Communicator

Who’s Got You Covered

OPEN 
SEASON

Federal Health Plan Open Season 
will begin November 10, 2014 
and ends December 8, 2014.

“I am very thankful for my insurance coverages 
and will never again complain about my rates, in 
the long run it pays off  when you need it most.”
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    COMPEN-
 COMPANY CEO NAME YEAR SATION ($)
CHENIERE ENERGY INC  ............................ Charif Souki   ................................. 2013  ...... $141,949,280 
GAMCO INVESTORS INC  ........................... Mario J. Gabelli   ............................ 2013  ........$85,049,800 
ORACLE CORP  .......................................... Lawrence J. Ellison  ......................... 2013  ........$78,440,657 
SANDRIDGE ENERGY INC  ......................... Tom L. Ward   ................................ 2013  ........$71,119,765 
NABORS INDUSTRIES LTD  ......................... Anthony G. Petrello   ........................ 2013  ........$68,246,187 
CBS CORP  ................................................. Leslie Moonves  .............................. 2013  ........$66,932,581 
TRANSDIGM GROUP INC  ........................... W. Nicholas Howley   ....................... 2013 ........  $64,214,656 
ZYNGA INC  .............................................. Don A. Mattrick   ............................ 2013  ........$57,814,391 
FREEPORT-MCMORAN COP&GOLD  ........... Richard C. Adkerson   ...................... 2013  ........$55,260,539 
MCKESSON CORP  ..................................... John H. Hammergren   ...................... 2013  ........$51,744,999 

SPRINT CORP  ............................................ Daniel R. Hesse   ............................. 2013  ........$49,077,699 
LINKEDIN CORP  ....................................... Jeffrey Weiner   ............................... 2013  ........$49,071,363 
ENDURANCE SPECIALTY HOLDINGS  ......... John R. Charman   ........................... 2013  ........$46,024,661 
HELEN OF TROY LTD ................................. Gerald J. Rubin   ............................. 2013  ........$41,639,281 
TRIPADVISOR INC  ..................................... Stephen Kaufer   .............................. 2013  ........$39,014,227 
UNITED THERAPEUTICS CORP  .................. Martine A. Rothblatt   ...................... 2013  ........$38,218,255 
VIACOM INC  ............................................. Philippe P. Dauman   ........................ 2013  ........$37,165,750 
RESTORATION HARDWARE HLDNGS  ......... Gary Friedman   .............................. 2013  ........$36,456,559 
REGENERON PHARMACEUTICALS ............. Leonard S. Schleifer M.D., Ph.D.  ....... 2013 .........$36,272,665 
DISNEY (WALT) CO  .................................... Robert A. Iger   ............................... 2013  ........$34,321,055 

DISCOVERY COMMUNICATIONS INC  ......... David M. Zaslav   ............................ 2013  ........$33,349,798 
FLEETCOR TECHNOLOGIES INC  ................ Ronald F. Clarke   ............................ 2013  ........$32,858,320 
TIME WARNER INC  ................................... Jeffrey L. Bewkes   ........................... 2013  ........$32,501,715 
AVAGO TECHNOLOGIES LTD  ..................... Hock E. Tan   ................................. 2013  ........$31,867,129 
LAUDER (ESTEE) COS INC  .......................... Fabrizio Freda   ............................... 2013  ........$31,598,679 
COMCAST CORP  ....................................... Brian L. Roberts   ............................ 2013  ........$31,367,254 
SALESFORCE.COM INC  ............................. Marc Benioff   ................................ 2014  ........$31,333,332 
CVS CAREMARK CORP  .............................. Larry J. Merlo   ............................... 2013  ........$31,330,162 
AETNA INC  ............................................... Mark Bertolini   .............................. 2013  ........$30,725,409 
STARZ ....................................................... Christopher P. Albrecht   ................... 2013  ........$30,494,966 

SOLERA HOLDINGS INC  ............................ Tony Aquila   .................................. 2013  ........$29,895,831 
T-MOBILE US INC  ...................................... John J. Legere   ............................... 2013  ........$29,245,708 
NUANCE COMMUNICATIONS INC  .............. Paul A. Ricci  ................................. 2013  ........$29,226,829 
PANDORA MEDIA INC  ............................... Brian McAndrews   .......................... 2013  ........$29,167,388 
EXXON MOBIL CORP  ................................. R. W. Tillerson   .............................. 2013  ........$28,138,329 
PARKER-HANNIFIN CORP  .......................... Donald E. Washkewicz  .................... 2013  ........$27,440,888 
HASBRO INC  ............................................. Brian Goldner   ............................... 2013  ........$27,440,726 
HAIN CELESTIAL GROUP INC  .................... Irwin D. Simon   ............................. 2013  ........$26,426,555 
RALPH LAUREN CORP  ............................... Ralph Lauren   ................................ 2013  ........$26,157,178 
HONEYWELL INTERNATIONAL INC  ........... David M. Cote   .............................. 2013  ........$25,973,246 
 reprinted aflcio.org/Corporate-Watch/Paywatch-2014

Compare Your Annual Wage To Some 
Of The Highest Paid CEO’s In 2013

A Crisis Approaching . . .
 “I see in the near future a crisis approaching. It unnerves me and causes me to tremble 
for the safety of my country. The money power preys upon the nation in times of peace and 
conspires against it in times of adversity. It is more despotic than a monarchy, more insolent 
than autocracy, more selfish than bureaucracy. It denounces, as public enemies, 
all who question its methods or throw light upon its crimes. I have two great 
enemies, the Southern Army in front of me and the financial institutions at the 
rear; the latter is my greatest foe. Corporations have been enthroned and 
an era of corruption in high places will follow, and the money power 
of the country will endeavor to prolong its reign by working upon the 
prejudices of the people until the wealth is aggregated in the hands 
of the few, and the Republic is destroyed.”
— President Abraham Lincoln, November 21, 1864
(If he were still alive, he might be saying that crisis has arrived.)
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by Andy Sturdevant 
 Dr. Mahmoud El-Kati, address-
ing a roomful of  perhaps a hun-
dred people on the topic of  Fred-
erick Douglass at St. Paul›s East 
Side Freedom Library this week, 
pauses for a moment. “History 
isn’t about the past,” he says, al-
most as an afterthought. “It’s more 
about the present.”
 That’s part of  the idea behind 
the new East Side Freedom Li-
brary, a new nonprofit organiza-
tion housed in the old Arlington 
Hills Library. It’s dedicated to col-
lecting both physical and archival 
materials related to the popular 
history of  the East Side, as well as 
the stories of  all East Siders. How 
we tell the stories passed down 
from our elders, and how we re-
flect on the connection between 
their experiences and our own says 
a great deal about our own values. 
The Freedom Library is a reflec-
tion of  how history can be a part 
of  the present in an immediate 

way.
 The most obvious physical man-
ifestation of  that connection is in 
the building itself, and how it’s be-
ing renovated and used.
 The East Side Freedom Library 
was organized by Peter Rachleff, a 
labor historian, and Beth Cleary, 
a theater artist, both professors at 
Macalester College and residents 
of  the East Side for many years.
 “Since 1850, the East Side has 
been a destination for immigrants 

‘The Meddling Class’ Finds Its Righteous 
Voice At East Side Freedom Library

and migrants seeking jobs, homes, 
and new communities,” writes 
Rachleff. “A central premise of  
the East Side Freedom Library 
is that it is difficult for people to 
work together effectively if  they do 
not know their own or each other’s 
stories.” When the Arlington Hills 
library became vacant earlier this 
year, Rachleff  and Cleary found 
their perfect venue. They signed a 
lease in June.

Crossing The Threshold
 The old Arlington Hills Library, 
decommissioned for that purpose 
last year when the branch moved 
into a larger facility nearby, has an 
open floor plan. It’s similar in lay-
out to the other Carnegie libraries 
in St. Paul, St. Anthony Park and 
Riverview on the West Side. There 
are high arched windows, nearly 
reaching the ceiling, and the light 
streams in. Though the building is 
now ADA-compliant, the grand 
set of  stairs at the entrance puts 
one in the mind of  crossing over a 
threshold, into a (literally) elevat-
ed world of  ideas.
 The sense of  uplift that it’s 
meant to convey to its neighbor-
hood users is obvious. Rachleff  
writes about Andrew Carnegie’s 
desire, in creating this ornate sys-
tem of  neighborhood libraries, to 
cultivate a “republic of  letters,” 
a “cradle of  democracy … where 
neither rank, office nor wealth re-
ceives the slightest consideration.” 

 Fundraising is ongoing — the 
roof  needs to be replaced before 
regular programming can begin — 
but there have been a few success-
ful events so far. One of  the most 
recent was a recitation and discus-
sion of  Frederick Douglass’ 1852 
speech “What Does the Fourth of  
July Mean to the Negro?” which I 
attended.
 El-Kati, a lecturer, educator 
and professor emeritus of  history 
at Macalester, opened the evening 
with some remarks on the speech 
itself, the art of  oratory, Douglass’ 
life and work, and putting all of  
these into a contemporary context. 
After his remarks, there was a reci-
tation of  parts of  Douglass’ speech 
by actor Andre Samples; actor, 
theater educator and University of  
Minnesota professor John Wright, 
and actor and playwright Taous 
Khazem. (Some props made for 
a production of  Clifford Odet›s 
«Waiting for Lefty» by Seitu Jones 
served as a backdrop.)

By And For Working People 
 “What Does the Fourth of  July 
Mean to the Negro?” was first de-
livered in 1852 in Rochester, New 
York, at a venue called the Corin-
thian Hall. The Hall was estab-
lished in part by a group of  local 
workers called the Mechanics› Lit-
erary Association, founded in the 
1830 by and for what they called, 
with perhaps tongue in cheek, “the 
meddling class.” The Hall hosted 
some of  the most famed progres-
sive speakers of  the day, including 
Susan B. Anthony, Ralph Waldo 
Emerson and Horace Greeley.
 The connection between that 
hall built by and for working peo-
ple to educate themselves, and 
the Arlington Hills Library it-
self, wasn’t lost on Rachleff, who 
pointed it out to the audience. The 
Corinthian, in size, layout, acous-
tics and degree of  grandeur, was 
pretty close to the Arlington.
 Seeing the space used for similar 
purposes, 150 years later, was excit-
ing. The idea of  oratory has largely 

vanished from contemporary dis-
course, but to hear Douglass’ words 
read by three speakers from such 
different disciplines — Professor 
Wright’s reading style was marked-
ly different from playwright and ac-
tor Khazem’s — indicates some of  
the streams of  cultural life in which 
the tradition of  oratory has found 
its way into the present day.
 In some concluding remarks, 
Dr. El-Kati referred to the space 
as an “intermediary educational 
institution,” a brilliant way of  de-
scribing the sorts of  institutions 
that exist in the space between the 
world at large and formal, aca-
demic institutions. Rachleff  and 
Cleary’s initial inspiration for the 
Freedom Library was from the 
Hatch-Billops Archives, an ini-
tially small collection of  African-
American cultural arts materials 
originally housed in the Soho loft 
in Manhattan of  James V. Hatch 
and Camille Billops in the 1970s. 
It’s since been donated to Emory 
University, where it’s grown into 

one of  the most comprehensive ar-
chives of  its kind, including books, 
oral histories, interviews, plays, 
and other pieces of  physical cul-
ture.

An Intermediary Space
 Again, there’s an interesting 
connection between architecture, 
space and collections. The original 
loft was high-ceilinged, light and 
airy, and was Hatch and Billop’s 
live-work space. There is that sense 
of  the space as “intermediary,” in 
terms of  being open to the public, 
but housed in a private residence 
and active artist’s studio.
 The Freedom Library, housed 
in a building that’s been a central 
part of  the East Side’s intellectual, 
social, educational and political 
life for decades, exists also in that 
intermediary spectrum between 
the home and the commons, and 
the institution and the academy. 
As an intermediary, it is a place 
where people can come and go, 
and where they can learn from 
their surroundings. 

The old Arlington Hills Library is home to the East Side Freedom Libra
ry.                                                                 MinnPost photo by Andy Sturdevant

There are high arched windows, 
nearly reaching the ceiling, and the 
light streams in.
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