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Why Can Mailboxes Only 
Be Used For U.S. Mail?

by James W. Cortada
 Because it is against Federal law 
to put anything in a mailbox, 
“on which no postage has been 
paid,”. If  a person is caught do-
ing so, they could be fined up 
to $5,000 and an organization 
could be fined up to $10,000. 
This is called the “Mailbox 
Restriction Law”, which does 
not exist in most countries. In 
addition, in the U.S., people 
receiving mail must pay for 
mailboxes, which have to meet 
government specifications, or 
provide slots in their front doors 
through which postal carriers 
deliver mail. The Postal Service 
also “owns” our mailboxes and 
sets all the regulations involv-
ing them. Why?
 If  you go to the USPS web-
site, the answer you will find 
is that mailboxes could get so 
full with other items and papers 
that there would be no room 
for mail. Secondly, the USPS says it 
wants “to ensure the integrity of  our 
customer’s mailbox,” meaning only 
postal workers 
are allowed to 
place or remove 
mail from our 
mailboxes. His-
tory teaches us 
that while all this 
is true, there is al-
ways more to the story.
 Use of  First Class mail and pack-
age delivery expanded sharply in the 
early 1900’s. Commercial users of  

postal services found that the expense 
of  postage higher than if  they deliv-

ered their own mail. They began us-
ing their own carriers to deliver what 
otherwise would be primarily First 

Class Mail, in order to avoid paying 
U.S. postage. At the time, the biggest 
source of  revenue for the Post Of-
fice was First Class Mail, so private 

carriers were reducing the revenue 
coming into the postal agency. The 

U.S. Post Office went to Congress 
and asked for a law to constrain this 
competition by making it against the 

law for anyone else to use a mailbox. 
In 1934, the New Deal Democratic 
Congress complied, as the postal sys-
tem had enormous political power 
within the Democratic Party. Every 
town and city had postal employees 
and they voted to have the “mailbox 
restriction” law (18 U.S.C. 1725). 
This gave the Post Office what one 
government official observed as “a 
virtual monopoly over mailboxes”. 
In addition, if  any flyer or other item 
was found in the mailbox without 
postage, the Post Office could force 
the person putting it in to pay post-
age for it, even if  it had not been de-
livered by postal carriers.
 Did it work? Yes, more or less. It 
seemed as though the Post Office had 

crushed its competition — at least 
for a while. Flyers, advertisements 

and newspapers continued to 
be delivered, but they were now 
instead stuck inside front doors, 
underneath welcome mats, and 
left on stoops and front yards. 
First Class mail still had to go 
through the Post Office.
 E-mail was introduced in the 
1980’s, followed by online shop-
ping and banking in the 1990’s 
and early 2000’s. The volume 
of  First Class mail dropped 
every year, and as the quantity 
dropped, the Post Service in-
creased the price of  a First Class 
stamp, which motivated people 
to increase their usage of  e-mail 
and to start paying their bills 
online. This further reduced the 
demand for First Class stamps. 
The utility companies that had 
initially created problems for 
the Post Office made it increas-
ingly possible for bills to be paid 

online. Package delivery services, 
which offered better services often at 
less cost than the Post Office became 

widely available 
in the 1990’s, 
which took even 
more business 
away from the 
Postal Service.
 Until the arriv-
al of  the Internet 

and e-mail, the American postal sys-
tem was the nation’s largest and most 
sophisticated information delivery 
infrastructure. Its power and legacy 
stemmed from its role of  the move-
ment of  facts and all manners of  
paper-based reading materials. For 
example, the design of  a round “tun-
nel type” mailbox was designed by 
a postal employee designed in 1915, 
used in front of  homes and business-
es which are still popular a century 
later. Therefore, the U.S. Postal Ser-
vice remains an important part of  the 
nation’s information infrastructure.
 In 2016, the Postal Service han-
dled 154 billion pieces of  mail, em-
ployed 600,000 people, and operated 

 “The humble mail box continues to be an integral part of  
our twenty-first century information infrastructure, even if  
the Post Office no longer has a lock on mail delivery.”
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media to keep its members informed.

out of  over 31,000 post offices. The 
total revenue from the U.S. mailing 
industry was $1.4 trillion. From this 
revenue, $71.4 billion came from the 
U.S. Postal Service. First Class mail 
brought in $27.3 billion, still consti-
tuting the biggest part of  its revenues. 
As the Postal Service likes to point 
out, “If  it were a private sector com-
pany, the U.S. Postal Service would 
rank 39th in the 2016 Fortune 500.” 
The humble mail box continues to be 
an integral part of  our twenty-first 

continued from page 1 century information infrastructure, 
even if  the Post Office no longer has 
a lock on mail delivery.
 James W. Cortada is a Senior Re-
search Fellow at the Charles Babbage 
Institute at the University of  Minnesota 
and the author of  several dozen books 
on the history and use of  information 
in business and information technology. 
His most recent book is All the Facts: A 
History of  Information in the United 
States since 1870, published by Oxford 
University Press in April 2016.                        

— reprint
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by Bryon Preminger, 
IPWU Legislative Director
 Late in the evening the Senate 
passed their version of  the budget. 
Their budget is different from the 
House version which for us is good 
news. With the budget’s in disagree-
ment the budget leaders in both 
chambers must come together to ap-
prove a bill that can move forward in 
both chambers.
 Before we get into the two propos-
als it’s important to explain “Recon-
ciliation” instructions. Reconcilia-
tion means that it can pass with just 
a simple majority. Something that 
the Republicans need since they 
have add defections within their own 
party and would never reach the 60 
votes necessary in the Senate to pass. 

The Senate’s Budget Proposal
 It only including reconciliation 
instructions for two committees. 
The Finance 
Committee and 
the Energy and 
Natural Resourc-
es Committee. 
Why these two 
committees? The 
finance commit-
tee will come us 
with proposals 
for 1.5 billion dollars in tax reduc-
tions and the Energy and Natural 
Resources committee will look for a 
billion dollars in deficit reductions. 
It has been reported that they will 
look at opening up Alaska and other 
areas for drilling to come up with 
that money.
 The good news is that there were 
no instructions to the Government 
Affairs Committee to do the same 
for the federal workforce.

The House’s Budget Proposal
 Their budget included recon-
ciliation instructions to the House 
Oversight and Government Reform 
Committee to reduce the federal 
deficit by 32 billion dollars over 10 
years through reforms to our retire-
ment. If  you don’t remember or read 
my previous articles here is what the 
proposals entailed.

Budget Proposals Pass! What You Need To Know
 Our retirement is now one step 
closer to being gutted. This bud-
get attacks current retirees and our 
younger workers. Under this budget 
if  you can’t retire because you’re not 
eligible it could cost you your abil-
ity to retire and if  you are a younger 
worker it could cost you well over 
$100,000 dollars over your life.

What FERS Employees 
Can Expect

 Your contributions to your retire-
ment will increase one percent for 
the next six years. FERS employees 
have always paid .8% toward their 
annuity. This would increase that to 
6.8%. What do you get in return for 
this money that you will never see 
again? NOTHING!
 Your retirement annuity would 
be based on your highest five years 
of  base salary instead of  the cur-
rent three years which would result 

in lower annuities for all FERS em-
ployees. What do you get in return? 
NOTHING!
 Your Social Security Supplement 
would be eliminated. What does 
that mean? Under FERS if  you re-
tire prior to age 62 with 30 years 
of  Federal Service you can elect to 
receive a supplement equal to what 
you would earn from Social Security. 
That supplement is around 11,000 a 
year. What you get in return for the 
loss of  so much retirement income. 
NOTHING!

How This Proposal Affects 
Our Younger Members

 If  your retirement contribution is 
increased and you make 50,000 dol-
lars a year after six years you will be 
paying 3,400 dollars a year. Can you 
afford this? Over a 30-year career 
they are stealing an extra 90,000 

dollars out of  your pocket book. 
You can forget sending your kids to 
college.

Already Retired, There 
Coming for YOU Too

CSRS
 Cost of  Living Adjustments will 
be reduced by .5 percent a year.
FERS
 Your Cost of  Living Adjustments 
will be gone forever.
 The budget bill wants to move the 
Postal Service from off  budget to on 
budget. You’re probably wondering 
what does that mean? Since we don’t 
take tax payer dollars we are consid-
ered off  budget. This is a good thing 
because they don’t take our finances 
into consideration when they draft 
legislation. 
 On budget also means that if  the 
Government shuts down the Postal 
Service shuts down. Our customers 

don’t receive their mail and we don’t 
work. 
 When they draft legislation, they 
must have it budget neutral. Which 
means for every dollar they spend 
they must have a savings of  a dol-
lar. This means that if  the Postal 
Service is showing a surplus in the 
budget they can spend that surplus. 
They can’t do that currently because 
the Postal Service is off  budget. The 
irony is that the bill they passed in 
2006 that requires us to spend 5.5 
Billion every year to fund future re-
tiree health care is on budget. This 
means they can spend that money 
on whatever they want because it is 
on budget.
 This proposal wants the entire 
Post Office on the Budget so they 
can promise no new taxes but use 
our profits to do whatever they 
want to spend it for and screw the 

 “When they draft legislation, they must have it budget neutral. 
Which means for every dollar they spend they must have a sav-
ings of  a dollar. This means that if  the Postal Service is showing 
a surplus in the budget they can spend that surplus.”

Postal Service in the process. That 
isn’t the worst part. The Postal Ser-
vice could fall victim of  sequestra-
tion. In the dictionary sequestration 
means: A term adopted by Congress 
to describe a fiscal policy process 

that automati-
cally reduces the 
federal budget 
across most de-
partments and 
agencies.
 This could re-
sult in the loss 
of  door to door 
delivery and Sat-

urday delivery. Currently savings 
achieved by the Post Office stays 
with the Postal Service but when on 
budget the savings would go to Con-
gress to use however they please.
 On budget also means that if  the 
Government shuts down the Postal 
Service shuts down. Our customers 
don’t receive their mail and we don’t 
work. 

Now You Know What’s at Stake
 The best thing that can happen to 
us is to have the House agree to the 
Senate budget. It saves us for now. 
The President will sign anything 
positive right now as he has to show 
some progress.
 Keep contacting your representa-
tives because this fight doesn’t end 
with the budget. New bills will keep 
popping up especially in the House 
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by Bryon Preminger, 
IPWU/DMI 
Health Plan Director 
 This was one of  the best health 
plan conventions ever. They finally 
took it out of  Las Vegas which gives 
locals across the country to send 
their HPR’s to this convention at a 
reduced cost. This is the one conven-
tion that costs the union no money as 
the vendors pay for everything. 
 I want to thank our awesome 
Health Plan Director John Marcotte 
as he continues to offer different 
classes to make us the most knowl-
edgeable representatives we can be 
for you the members. He is also tak-
ing care of  locals by providing almost 
all of  the meals which reduces the 
costs of  locals to send their represen-
tatives. He not only raises the bar for 
every conference but manages to save 
the National and Local union money 
to help represent the membership.
 He has a hands-on approach. He 
is dedicated at understanding every-
thing about our healthcare so he can 
answer your questions and not have 
to rely on others to fill in the blanks. 
Not that the others aren’t awesome. 
I could go on and on about how 
dedicated all of  the APWU Health 
Plan team are. I could spend the rest 
of  this article naming them but you 
know I love the work you all do and I 
know you have all of  our backs.
 The best class I took was Medi-
care, it was something that I knew 
little about and it was very informa-
tional. I finally feel versed enough to 
talk to our members with authority 
about the subject. I also took Website 

Health Plan Convention
online tools and resources, respond-
ing to inquiries, HIPAA, and Mar-
keting Plus. These expanded classes 
teach the long-time representatives 
new things while making sure our 
new representatives know the basics.
 I also had the chance to have 
breakfast with our National Presi-

dent Mark Diamondstein. He asked 
me about our local and the concerns 
going on with our members. It is nice 
that we have a national president that 
wants to know what’s going on and 
what he can do to make a difference. 
 I also spent time with our Na-
tional Vice President Debby Szeredy. 
She is such an awesome friend and 
we talked about many of  the issues 
that affect you the member. Lastly, 
I want to thank John Marcotte, not 
only does he give me his ear but he 
knows I will bust him about why they 
are making changes. He has no prob-
lem listening to me give him coun-
terpoints on why I think the changes 
are wrong and gives me competent 
explanations on why the changes are 

necessary. I don’t always agree but at 
least I know that there were reasons 
for the changes and they weren’t 
done in a vacuum. 
 Our Health Plans are the greatest 
as we continue to provide you with 
excellent benefits and affordable 
prices. If  you haven’t considered 

APWU before please talk to me or 
email me at postalswami@gmail.
com.

Changes To Our Health Plans
 The health plan made changes 
some good and some that will cost 
some of  our members more. I will 
address the changes and then pro-
vide commentary.
 

High Option
  3D mammograms will be cov-
ered at 100% as a preventive service.
  Coverage has been added for 
Transcranial Magnetic Stimulation 
(TMS) for the treatment of  depres-
sive disorders not responsive to other 
mental health interventions.
  High technology imaging 
(CAT/CT, MRI, MRA, Nuclear 
Cardiology and PET) at an Urgent 
Care Center are subject to deductible 
and coinsurance.
  The Plan’s Diabetes Manage-
ment Program will apply regular 
cost-sharing to in-network medical 
visits and lab tests; syringes, pen 
needles and Insulin Pump supplies; 
and in-network Insulin Pump. The 
Program will continue to offer 100% 
coverage for formulary generic drugs 
and blood glucose test strips and lan-
cets by mail order.
  The Plan will eliminate the Hy-
pertension Management Program.
  The catastrophic out-of-pocket 
maximum costs will increase for Self  
Plus One and Self  and Family: In-
network will be $9,000 and out-of-
network will be $15,000.
  Prior approval/pre-notification 
will not be required for physical and 
occupational therapy.
  Acupuncture procedures will be 
limited to 26 procedures per person 
per year.
  The Plan will increase the co-
insurance for non-preferred brand 
name drugs to 45%. 
  The in-network copayment to 

see a physician, including specialists, 
will be $25.

Consumer Driven
  The Plan will add coverage for 
3D mammograms under preventive 
and diagnostic and treatment servic-
es.
  The Plan will add coverage for 
Transcranial Magnetic Stimulation 
(TMS) for the treatment of  depres-
sive disorders not responsive to other 
mental health interventions.
  The Plan will eliminate the Dia-
betes Management Program 100% 
incentives, but will continue to offer 
health coaching for diabetes. 
  The Plan will add a 40% co-
insurance for non-preferred brand 
name drugs. 
  The Plan will add to the Step 
therapy program asthma, hemophil-
ia, hepatitis C, high cholesterol, and 
methotrexate.

PREMIUMS
 Health insurance costs went down 
for retirees. There were modest in-
creases for the active membership. 
PP means per pay period.

INCREASES
High Option
 Self    +$1.61pp
 Self+1  +$4.25pp
 Self  & Family +$5.37pp
Consumer Driven
 Self    +$0.43
 Self+1  +$0.95
 Self  & Family +$2.82
 I have volunteered to represent 
all of  our members at large for the 
IPWU. The health plan will be mak-
ing the change so that if  you are a 
member at large my contact informa-
tion will appear when you go to the 
website. I look forward to serving all 
of  you.
 My thoughts on the changes. I 
know many of  you that take advan-
tage of  the Diabetes program will not 
be happy that your insulin is not free. 
The truth is that we were the only 
plan offering that and the pharma-
ceutical companies have been rais-
ing the rates drastically since we first 
offered this service. Our health plan 
will be able to save 8 million dollars 
next year and probably double that 
for next year. That is how we were 
able to keep our premiums from ris-
ing astronomically this year.
 You can always email me at 
postalswami@gmail.com for your 
health care concerns. I look forward 
to seeing all of  you on November 
15th. I will be at the plant in the 
morning and late afternoon and at 
the hall from 11 to 1pm for retir-
ees and those on their day off  that 
don’t want to go to the post office. I 
can’t help you with other plans but 
if  you’re interested in APWU, I am 
your guy. It will be a chance to meet 
our future health plan director Sara 
Cart.



November, 2017 Iowa Postal Solidarity ●  IOWA POSTAL WORKER Page 5

DMI-APWU, Local 44
Children’s Christmas Party

 December 2nd
12:00 pm – 3:00 pm

 1200 E. Euclid Avenue
Des Moines, IA.

 There will be a performance for all ages at 
12:15pm, by Magician, Ben Ulin. After the show, 
enjoy pizza with your family while you work on art 
and craft items. Santa will be here, have your picture 
taken with him. 
 Please bring canned goods & non-perishable 
items to be donated to the Des Moines Food Pantry.
 Call the Union Hall by November 22nd and let us 
know your name and the number of  children you will 
be bringing, 265-7371.

by Steve Wood, Vice President, 
Local 480-481, The Communicator
 I often get mail from the postal service. Some-
times I look at, and other times I don’t. I do 
not recommend that you ignore your mail 
from them but it is a choice I make on my 
own.
 The most recent piece of  postal propa-
ganda was the letter on bullying. When I 
saw the subject matter I laughed and threw 
it in the trash. I wish now that I would have 
kept it and read it. You all know by now how 
I feel about this type of  stuff. The postal ser-
vice only does it so they can say we are a great 
company to work for.
 I was always taught by my parents (mostly my 
mother) that you must have your own house in or-
der, before you give advice to others about their 
shortcomings.
 The postal service has many shortcomings 
when it comes to this subject. We have supervi-
sors/managers all over the district and the country 
who know, no other way to treat you, except to 
bully you. If  you feel that you are being bullied 
you should notify your steward, union officers, or 
president immediately.
 Recently I was in a meeting with a senior plant 
manager in the Detroit district. The reason for 
this meeting was a 204B was complaining that 
one of  our stewards was bullying her. Of  course, 
this was not the case and the manager saw it for 
what it was. To her credit she handled the situ-
ation without taking it over the top. Without 
threatening discipline, and stating that the union 
and management must work together even when 
we do not agree. We cannot ignore each other as 
we each have a place in the office. One interesting 
thing that I got out of  the meeting was the stew-
ard and I were told that once a person tells you 
that you are in their space you must retreat, back 
off, and deal with it through other channels.

  The reason I find this interest-
ing is that we are all 

employees of  the postal service. If  
you tell your supervisor or manager that they are in 
your space (in a respectful manner) they need to re-
treat. If  they do not, then see your steward. If  they 
continue to bully you on the floor do not engage 
them simply ask for a steward.
 I would like to give a couple examples of  what 
I consider bullying on the workroom floor. Your 
supervisor/manager rides up on their bike, jumps 
off  and before they even get to your work area 
they are yelling at you about not working. They 

Think Twice Before Throwing Away Your Mail
do not ask if  there is a problem with the machine 
or if  you need assistance, they just are all over 

you about working. This is a form of  bully-
ing. I recently had an acting manager call 
the union hall, when I answered the phone 
the manager was yelling at me. If  he will 
yell at me, then what must he be doing to 
the employees on the floor? I take it as 
a union official but you do not have to. 
I have purposely left out any names in 
this article as we all know who the bul-
lies are. If  we call them out in writing they 
will contact the local president or even go 
so far as to send a letter to your national 

president insisting that we be disciplined.
  If  the Postal Service wants to be able to 

claim that they are a great company to work 
for, they need to take the necessary steps to see 

that this bullying stops all over the country imme-
diately.
 Any supervisor/manager who berates or belit-
tles their employees must be reprimanded. Man-
agement must be held to the same standard or in 
my humble opinion a higher standard than craft 
employees. Until this happens, that letter we all 
received is nothing but a joke.
 As always, I remain yours in solidarity.

where they are hell bent at destroying our retire-
ment.

Keep Contacting Your Representatives

Senator Joni Ernst
Telephone: 202-224-3254

Email: www.ernst.senate.gov

Senator Chuck Grassley
Telephone 202-224-3744

Email: www.grassley.senate.gov/contact

Congressman Rod Blum (1st District)
Telephone: 202-225-2911

Email: www.blum.house.gov

Congressman Dave Loebsack
Telephone: 202-225-6576

Email: www.loebsack.house.gov

Congressman David Young
Telephone: 202-225-5476

Email: www.davidyoung.house.gov

Congressman Steve King
Telephone: 202-225-4426

Email: www.steveking.house.gov

continued from page 3

Budget Proposals Pass! 
What You Need To Know
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COME JOIN THE FUN . . .
APWU CHRISTMAS 

OPEN HOUSE
Retiree Members & Their Spouse 

or Significant Other Only
If you are not a member,  sign up today 

by calling 265-7371 or sign up 
the day of the Open House.

TUESDAY, December 19th, 
1:00 P.M. – 3:00 P.M.

at Union Hall, 1200 E. Euclid

Prizes! Hors d’oeuvres, Cookies and 
Conversation No Meeting, Just Fun!!

We will be taking donations for the Food Pantry.

PLEASE MAKE YOUR
 RESERVATION BY

December 14th, 2017
CALL 265-7371

Merry Christmas

 I’d like to refresh your memory 
with an old story with modem impli-
cations.
 The parable was writ-
ten by Danish author Hans 
Christian Andersen and 
was published in April, 
1837. Wikipedia describes 
it as “a short tale about 
two weavers who prom-
ise an emperor a new suit 
of  clothes that they say is 
invisible to those who are 
unfit for their positions, stu-
pid, or incompetent. When 
the emperor parades be-
fore his subjects in his new 
clothes, no one dares to 
say that they don’t see any 
suit of  clothes on him for 
fear that they will be seen 
as ‘unfit for their positions, 
stupid, or incompetent’.
Finally, a child cries out,
 “But he isn’t wearing 
anything at all!” The tale 
has been translated into 
over 100 languages”. Evi-
dently, it was not translated 
into Postal language. For 
to those that have been privy to any 
of  the emperor’s telecoms in the Al-
exandria installation, this narrative is 
true to this day. The supervisors and 

Managers listen intently to instruc-
tions they are given, that seem impos-
sible and ludicrous to administer. And 

the more unbelievable, is the fact that 
they will never be able to meet, much 
less exceed those same numbers next 
year. Yes, it is a numbers driven Post-

al Service we are dealing with now, 
and not, it appears to me, a service 
oriented business. In more than one 

of  the articles in this newsletter you 
will find information concerning the 
Dashboard Management System and 
how management continually strives 
to do more with less, or nothing at 
all, even if  it means utilizing other 
crafts to perform APWU bargaining 
unit work, to the point where they 
(management) is even doing it them-
selves. Makes me wonder, why they 
don’t question themselves, “why did 
we hire these employees, if  I have to 
do the job?” And furthermore, going 
back to the allegory, why don’t they 
question the emperor when they are 
mandated to do arbitrary, deceptive 
and unreasonable things. Is it because 
they will be perceived as being “unfit 

The Emperor’s New Clothes Revisited
for their positions, stupid, or incom-
petent”? And by whom, their bosses? 
Craft employees have already formed 

their opinions.
 Nevertheless, they ex-
claim “I gotta do what I 
gotta do”, even if  it bla-
tantly violates a mandate 
(our current CBA) handed 
down by an arbiter, whose 
decisions are considered fi-
nal. Therefore management 
shouldn’t take it personal 
when the Union “does 
what it needs to do”, and 
that is to enforce the con-
tract. It’s business And like 
the child that cries out in 
the fable, the Union will cry 
out “violation”. The moral 
of  the story is in the ending, 
for when the child cried out 
and the townspeople be-
gan talking amongst them-
selves, they agreed and also 
took up the cry, “But he 
hasn’t got anything on!” At 
this point the Emperor shiv-
ered, for he suspected they 
were right. But he thought, 

“This procession has got to go on.” 
So he walked more proudly than ever, 
as his noblemen held high the train 
that wasn’t there at all.
 (From a translation of  Hans Chris-
tian Andersen’s “The Emperor’s New
Clothes”). Thus, in spite of  this in-
credulous procession moving for-
ward, challenge management, but fol-
low their innocuous instructions and 
report violations.
 For a group united together in one 
mission will eventually be heard and 
rewarded.
 (The entirety of  the Hans Christian 
Anderson story “The Emperor’s New
Clothes” can be found on the internet 
or the library)
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What Is “Angel Tree 
2017”?

 It is a way to provide a fantastic Christmas for 
a needy family. The family was selected by the 
Family Enrichment Center. This year we have ad-
opted one (1) family with up to four (4) children. 
The Angel Tree is located at the Main Office, 2nd 
floor break room, by the vending machines.

How Can I Participate?
 1. Select an “angel” you would like to provide, 
either yourself, or as part of  a group. You may call 
Viola at 515-265-7371 if  you want a certain “an-
gel” and we will have it removed from the tree so 
that there won’t be a duplicate. The Angel will be 
your gift label.
 2. Return your gift, wrapped, with the angel 
label. 
 3. Gifts can be left at the Angel Tree or deliv-
ered to the APWU Hall, 1200 E. Euclid Avenue. 
All gifts must be returned by Monday, December 
19th at 10:00 AM. 
 There is an opportunity to help by donating 
cash. See Viola at the Hall, 1200 E Euclid Ave., 
Des Moines.
 If  you have any questions, please contact Viola 
at 265-7371.

 I knew it was coming. Just didn’t know when. 
Turns out to be now. 
 If  you haven’t heard, management plans on get-
ting rid of  over 100,000 jobs in the next four years. 
I don’t know how many of  you read Forbes Maga-
zine, but in the May issue, they had an article on 
the top 10 companies in the U.S. that are going to 
lose the most jobs over the next four years. The 
USPS was listed as the # 1 company. 
 Automation and mail volume drop were the 
main reasons. I think the main reason is they want 
to do away with the Collective Bargaining this 
union has. In Littleton, as in the rest of  the US, 
management ‘told the union that any and all jobs 
that become vacant won’t repost. Revert all. 
 In offices that don’t have vacant positions, man-
agement has said, “Abolish jobs.” Their minds are 
made up and here they come. In Littleton, lines are 
still out the door, and at Highlands Ranch. I don’t 
think they have made the five minute wait in line at 
all. 
 In between the carriers checking in from the 
street, I was in the lobby a lot, doing lobby sweeps. 
Upon retirement in April, my job was reverted. 
Now all the time I spent in the lobby, belongs to 
the supervisors. The carriers now bring in their ac-
countables and drop them off  at the cage and go 
home. 
 The mail now sits for days. Management has 
limited duty carriers doing it. Isn’t that great? They 
get rid of  clerk jobs and have carriers do the work. 
 All over the city CCAs and supervisors all the 
way up to station managers are scanning parcels 
along side clerks. They have to do this to get the 
carriers on the street in their time frames. 
 The box mail doesn’t get started ‘til noon when 
it is supposed to be up by 11:30. Carrier supervisors 
on a daily basis take their own cars, load them up 
with mail (parcels) and take it out to the carriers to 
save street time and OT. 
 Supervisors are delivering the Express Mail the 
carriers don’t get before they leave the office. The 
rule is if  one craft isn’t available, the other craft that 
is can and will do this work prior to management 
doing it. 
 I go to the stations around Littleton and it never 
fails that I see management doing lobby sweeps. 
There would be one clerk at the window and 15 
customers in line. The clerk said she doesn’t say 
anything or track it for the union because it helps 
her get the line down and causes less yelling from 
customers. 
 Yes, it’s true, it helps get the line down. I can’t 
believe that is what I was told. Clerks, you are help-
ing management get rid of  your job. 
 Management has called a meeting with me next 
week to tell me how many jobs are to be abolished. 
 Oh boy, am I looking forward to that. Little-
ton has nine PSEs working 30 to 40 hours a week. 
Management’s favorites get more hours. The ones 
they don’t like get fewer hours. 
 Clerks are not taking lunch breaks ‘til the last 
half  hour of  their tours. Just to get the mail up. Yes 
they are getting the mail up, and at the same time 
helping their jobs go bye-bye. Is this what you want 
to do? 
 I’ve said this a thousand times, and now can say 
I told you so. The workroom floor is the biggest 
help management has of  getting rid of  positions. 
Even shows you how the supervisors can’t even see 
who in the heck are they going to supervise when 
all of  the clerks are gone? I have talked about this 
‘til I’m blue in the face and nobody is interested in 
what I have been saying over the years. 

 Nobody is safe any more in your jobs. No mat-
ter how much seniority you have. Management is 
being told to keep doing what they are doing and 
if  caught, pay the grievance, because we are get-
ting away with it 90% more 
than what the union is 
seeing. 
 The post 

office is a 

m o n -
ey making 

machine. The 
only thing holding 

the millionaires from be-
coming billionaires is the union. 

If  they get the union out of  the way 
the millionaires will become billionaires by 

paying 10 bucks an hour with no benefits. “The al-
mighty dollar.” 

 I can’t believe a window clerk can’t write down a 
name and the time a supervisor did a lobby sweep 
and for how long. I saw a supervisor in one of  the 
offices spreading mail and a clerk at the window 
reading a book. I asked the clerk why they didn’t 
say anything to the union. His answer was, “I will 
have to do it.” 
 I asked another window clerk why he put his 
computer at the window on idle while he did other 
work. I told him that counts against the window 
hours and we will end up losing a window job. He 
said, “I am the senior clerk and it won’t be my 
job.” Pretty selfish I think. 

 I am retired and can drop the union title and 
walk away, but I am a unionist and will always be. 
The handful of  stewards across the country can’t 
and won’t win this fight that we are right in the mid-
dle of. 
 Brothers and sisters, you have to join the fight. 
The handful of  officers and stewards need your 
help. 
 Can this fight we are in be won? Damn straight 
it can. We have made it this far. We can keep going 
and win this fight. If  you step up to the plate. 
 In closing I would like to say, “The job you save 
may be your’s.”

Put Your Hats On Tight
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 Even factoring in differences in 
education, jobs, and maternity time, 
U.S. women in general earn 20% less 
than U.S. men. This 
fact is so inescapable 
that for the last 20 
years, an “Equal Pay 
Day” protest is held 
across the country on 
a Tuesday in April. 
April symbolizes 
how far into each 
year women must 
work to make what 
men earned in the 
previous year; Tues-
day symbolizes how 
far into the week 
women must work 
to make what men 
earned in the previ-
ous week.
 Although women 
are the sole or co-
breadwinner in half  
of  American fami-
lies with children, 
the gender gap in 
pay dooms them to 
struggle at or below 
the poverty line. No 
matter what the oc-
cupation, on the av-
erage, women earn considerably less 
than men. This pay inequity has nega-
tive consequences for the economy as 
a whole — not just for the individual 
family.
 Paying female workers the same 
as their male counterparts is not only 
fair; it also makes economic sense. 

“According to a recent regression 
analysis done by the IWPR, equal 
pay would cut poverty among work-

ing women and their families by more 
than half  and add $513 billion to the 
national economy.” (The IWPR is 
the Institute for Women’s Policy Re-
search, producing authoritative re-
ports since 1987.)
 Comparing across racial and eth-
nic lines, in 2015, only Asian-Amer-

Privatization Would End 
Equal Pay For Postal Women

ican women earned more than 80% 
of  what white men earned annually 
– 84.5% White women just topped 

75% of  white men’s earning; black 
women earned just 63,3% of  white 
men’s annual earnings; Hispanic/
Latina women earned 54.5%. With-
in the same racial/ethnic group, 
women of  the same racial/ethnic 
group still earn significantly less 
than men.

Postal Women Get Equal 
Pay For Equal Work

 Looking at these facts in relation 
to the economic posi-
tion of  women in the 
US Postal Service, the 
rationale of  the priva-
tizers becomes glar-
ingly clear. In all postal 
jobs, men and women 
with the same job title 
and level receive the 
same pay. While there 
is still gender disparity 
in the percentage of  
females in tradition-
ally male jobs (Trac-
tor Trailer Operators; 
Maintenance Mechan-
ics, Electronic Tech-
nicians), these higher 
paid jobs are increas-
ingly open to women 
workers.
 The USPS employs 
more than 288,000 
women, or about 45% 
of  its workforce. This 
is more than a quarter 
of  a million women, 
all over the United 
States, who are re-
ceiving equal pay for 

equal work. Many of  them are cov-
ered by union contracts, and all are 
protected under federal law, often far 
better than the labor laws of  the state 
where they work. And they are work-
ing in areas where they serve as a liv-
ing example of  what equal pay and 
unionization can provide for work-
ing women and their families. Can 
we have any doubt that the cherished 
goal of  the 1% is to crush and elimi-
nate that example?
 Postal privatization is not about 
saving public money. Postal workers 
are not paid out of  tax dollars. They 
pay taxes and spend money in the 
communities where they live, a boost 
to the local economy.
 Corporate greed seeks to impover-
ish those communities and the postal 
families and push. USPS women 
workers into the inequity that most 
working women experience. Postal 
women have a tremendous stake in 
fighting privatization.
 Unionized postal workers of  both 
genders must take up the fight. A re-
cent IWPR report on the economic 
status of  black women in particular, 
notes that “union membership could 
increase black women’s earnings by 
more than 30% a week.” If  a union 
contract can so significantly improve 
the pay of  its members, busting an ex-
isting union will have the reverse ef-
fect.                         — The Union Mail

Health Plan Open Season Fair
When: Wednesday, November 15, 2017
        10:00am – 1:00pm  

Where: 1200 E. Euclid Ave., Des Moines

Who: DMI-APWU Local 44 and Retiree Chapter
 Bryon Preminger will answer questions, help mem-
bers research plans, and help with enrollment.

NOTICE
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by Nora Taggart, 
Legislative and Political Director
 “So many of  our leaders have forgotten 
that it’s their duty to protect the jobs, wages 
and well-being of  American workers before 
any other consideration . . . I’m running to 
be President of  the United States — and 
as your President, I will fight for every last 
American job.”— Donald Trump (dur-
ing his campaign.)
 Except for the jobs, wages and well-
being of  the five million federal and 
postal employees and retirees across 
the country.
 As we mentioned in the May/June 
2017 issue of  The Union Mail, Trump’s 
2018 budget targets all postal and fed-
eral workers, active and retired by:
  Increasing employee contribu-
tions by 1% each year for the next six 
years, the equivalent of  an immediate 
and permanent 6% pay cut.
  Eliminating the cost-of-living 
adjustment (COLA) for current and 
future Federal Employee Retirement 
System (FERS) participants.
  Reducing the COLA by 0.5 per-
cent for Civil Ser-
vice Retirement 
System (CSRS) 
participants.
  Basing fu-
ture retirement 
benefits on the 
average of  an em-
ployee’s highest 
five years of  sal-
ary instead of  the 
“high three” formula.
  Eliminating supplemental pay-
ments to employees who retire before 
age 62.
 Combined, the proposals would cost 
postal and federal workers and their 
families more than $149 billion over 10 
years, and much more thereafter, as the 
losses would compound over time.

Republicans Give America’s Most 
Vulnerable The Middle Finger

 Many economists say Trump’s 
budget contains the most aggressive, 
Robin-Hood-in-Reverse, budget and 
tax policies that any modern Presi-
dent has ever proposed. Trump wants 
to cut hundreds of  billions of  dol-
lars in public services for millions of  
Americans — from education and 
job training to services for the elderly 
— including assistance through such 
programs as food stamps, Medicaid, 
and Supplemental Security Income 
for poor individuals with disabilities.

While Making The Rich Richer
 According to the Center of  Budget 
and Policy Priorities, a non-partisan 
research and policy institute founded 
in 1981 to analyze federal budget pri-
orities, the House-passed bill to repeal 
and replace the Affordable Care Act 

(ACA) would lavish tax cuts on the 
wealthy and pay for them by cutting 
provisions that help millions of  peo-
ple afford health coverage and care. 

Households with incomes above $1 
million would receive tax cuts averag-
ing more than $50,000 apiece. The 400 
highest income households would re-
ceive total tax cuts worth roughly $33 
billion over ten years. With a combined 
worth of  $2.34 trillion, these 400 house-
holds already own more wealth than the 

The GOP Is Preparing A Feast For 
The 1%, And You’re On The Menu

bottom 61 percent of  the country com-
bined, a staggering 194 million people!
 The bill would effectively end the 
ACA’s Medicaid expansion for low-

income adults; cap and cut federal 
Medicaid funding for seniors, people 
with disabilities, and families with 
children; and slash subsidies that help 
moderate-income people afford indi-
vidual market insurance coverage.
 The Senate Republican proposal 
would cut $772 billion from Medicaid 

over the next decade and result in 22 
million fewer Americans with insur-
ance compared with current law.

What Next?
 As The Union Mail goes to print, the 
Senate Republicans still lacked votes 
to get the bill passed. Meanwhile, the 
House Budget Committee marked up 
the fiscal 2018 budget resolution. Ev-
ery single one of  the 22 Republican 
members in the House Budget Com-
mittee voted ‘AYE’ to cut postal and 
federal workers’ (active and retired) 
pay and benefits. The 14 Democrats 
on the committee voted ‘NAY’. The 
$1.1 trillion nonbinding budget plan 
is now reported to the House where 
there is a good chance it will advance 
because the House is populated with 
conservatives demanding cuts to en-
titlement programs. And because, in 
large part, it is an exaggerated version 
of  the budget plans that the very con-
servative House Republican majority 
has advanced every year since 2011. 
None of  those budgets made their 

way into law 
because Barack 
Obama was pres-
ident. But now, 
the White House, 
House, and Sen-
ate are controlled 
by the same party, 
and they all have 
the same general 
idea about bud-

get cuts and tax cuts.
 Trump’s agenda, if  passed by Con-
gress, assures nightmarish conditions 
for tens of  millions of  Americans, 
while giving massive tax cuts to the 
super rich, benefiting Wall Street, cor-
porations and war profiteers.

— The Union Mail

 “The $1.1 trillion nonbinding budget plan is now 
reported to the House where there is a good chance it will 
advance because the House is populated with conservatives 
demanding cuts to entitlement programs.”

V.A.I.M.
 Recently the House passed the Vet-
erans Appeals Improvement and Mod-
ernization Act of 2017. It’s now on its 
way to the president for his signature. 
GUESS WHAT??? The VA Appeals 
Reform Became Law on Wednesday, 
August 23, 2017, when the president 
signed the Veterans Appeals Improve-
ment and Modernization Act of 2017. 
This now provides three options for 
veterans to appeal disability rating de-
cisions made by the Veterans Benefits 
Administration, as well as allows some 
veterans already in the appeals process 
to opt into the new system. The three 
options available to veterans dissatisfied 
with their initial claims rating decisions 
are to seek a higher-level review by a 
regional office on the same evidence 

presented to the original claims proces-
sors; to file a supplemental claim with 
a regional office that would include the 
opportunity to submit additional evi-
dence; or to opt for an expedited con-
sideration of their appeal directly to the 
Board of Veterans’ Appeals. The entire 
intent of the new law is to speed up the 
appeals process.

Flu Shots Have Started
 Beginning Aug. 15, all VA-enrolled 
veterans could begin receiving annu-
al flu shots at their local Walgreens 
or Duane Reade pharmacies. While 
this immunization program is lim-
ited to just A patients, Walgreens 
can provide flu shots to most VFW 
members and their families through 
other coverage programs, such as 

TRICARE, Medicare and most in-
surances.

A Vietnam Veterans Plea
 Many Navy personnel served in the 
off-shore waters on battle stations pro-
viding continuous naval gunfire sup-
port, search and rescue missions, and 
air craft carrier support and protection, 
during the Vietnam War. Henceforth, 
January of 1991, the Congress of the 
United States, by unanimous consent of  
both the House and the Senate, passed 
a Law acknowledging that components 
of herbicides (MAINLY AGENT OR-
ANGE), which was sprayed exten-
sively over the Vietnamese countryside, 
were the cause of many major health 
problems, facing all the Veterans who 

— Veteran’s Brief —

continued on page 12
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 On paper, the Heritage Founda-
tion looks like an ordinary “think 
tank,” a group of  experts who re-
search public policy ideas and write 
reports and articles. 
 The organization describes it-
self  as a research and educational 
non-profit, promoting conserva-
tive public policy on Capitol Hill. 
It calls its editorials, “the voice of  
the American taxpayer.” However, 
digging beneath the surface, one can 
easily see the Heritage Foundation 
is anything but some run-of-the-mill 
Washington, D.C. policy analysis 
foundation. It is, in fact, completely 
dedicated to increasing the wealth 
and power of  its ultra-rich funders, 
at the expense of  working people.
 The Heritage Foundation is 
packed with corporate cash and uses 
that money to heavily influence pol-
iticians as they consider legislation 
discussed and passed in Congress. 
Starting in the 1980s with the Rea-
gan administration, and continuing 
today with the Trump administra-
tion, it provides blueprints for bud-
gets that do nothing but gut workers’ 
rights, wages, benefits and pensions.
 Big bankers, real estate developers, 
hedge-fund owners and CEOs from 
businesses like Morgan Stanley, Am-
way and Forbes serve on its Board 
of  Trustees. They receive funding 
from organizations affiliated with 
David and Charles Koch, billionaire 
co-owners of  Koch Industries. The 
think tank’s funders support the or-
ganization’s platform of  “free enter-
prise, limited government, individual 
freedom, traditional American val-
ues, and a strong national defense.”

 The Heritage Foundation, with 
its donors and partners, not only 
attacks workers but also supports 
policies against the environment, 
communities of  color and women. 
Besides regularly promoting Right-
to-Work legislation, it promotes a 
laundry list of  regressive ideas, in-
cluding:
  Sick leave policies should be 
eliminated;
  Economic inequality doesn’t 
exist;
  Programs that benefit work-
ing families, such as Medicaid, are 
“wasteful;”
  Social Security and the mini-
mum wage should be eradicated, 
calling the latter “a toll” on the 
work- force.
 The Heritage Foundation has a 
long history of  pushing policies that 

encourage its ver-
sion of  “traditional 
American values,” 
which include calling 
for the privatization 
of  public services.

Against the Public 
Postal Service

 For some, the Her-
itage Foundation’s 
ideas provide a road-
map for a future that 
is very different from 
working people’s 
goal of  a government 
that protects and sup-
ports average Ameri-
can families.
 The Foundation’s 
publications influ-
enced members of  
Congress to draft an 
even more harmful 
2018 federal budget 

than expected – hurting workers and 
their families and providing tax-cuts 
for the already incredibly wealthy.
 As reported in the July-August 
2017 issue of  the American Postal 
Worker, the blueprint for the White 
House budget (a starting point for 
Congress) was the Heritage Founda-
tion’s Blueprint for Balance: A Fed-
eral Budget for 2017. That booklet 
also called for:
  “Lifting Congressionally im-
posed restrictions on the closure of  
USPS processing centers and post 
offices.”
  “Lifting restrictions on delivery 
times and schedules, and permitting 
delivery on a five-day per- week ba-
sis or even less.”
  “Eliminating service-level man-
dates.”
  “Eliminating restrictions on 
competition in the postal business, 
including the prohibition on private 
delivery of  letter mail.” 
 The think tank’s blueprint also 
supports the current pre-funding 
mandate imposed on the Postal Ser-
vice, saying the agency should “en-
sure 100 percent prepayment over a 
defined and limited period of  time.”
 All these goals fall in line with 
the Heritage Foundation’s “ultimate 
goal . . . to make the Postal Service 
a privately run organization . . . free 
of  restrictions and mandates placed 
on it by Congress.”

Spouting Lies
 In recent years, the Heritage 
Foundation published articles such 
as, Can the Postal Service Have a 
Future? and You’ve Got (No) Mail: 
Is the End Near for the Postal Ser-
vice? These publications were slant-
ed hit – jobs filled with blatant lies 
and misconceptions about the Post-

al Service’s operations, claiming 
that the USPS is obsolete and that 
its finances are so far in the red, it 
can never recover.
 On one donor solicitation, it asks, 
Is the Postal Service Doomed?, then 
proceeds to spout lies written by 
James Gattuso, someone who is not 
just a Heritage staffer, but also for-
mer vice president of  the conserva-
tive Citizens for a Sound Economy.
 Postal workers can see through 
this nonsense, but unfortunately, the 
deception can sway unsuspecting 
members of  the public. Some elected 
officials also use these false reports as 
fuel for their mission to reverse work-
ing peoples’ legislative gains, such as 
safety regulations and overtime laws.

Anti-Worker Roots 
 The Heritage Foundation was 
created in 1973 by people who 
thought Republican President Nix-
on’s agenda was too liberal. One of  
the founders was union-busting Jo-
seph Coors, of  the Coors Brewing 
Company empire. He launched the 
Foundation with $200,000 of  com-
pany money. 
 The Heritage Foundation gained 
traction when it published Mandate for 
Leadership: Policy Management in a 
Conservative Administration in 1980. 
Nearly two-thirds of  its 2,000 recom-
mendations were adopted by President 
Reagan, including tax breaks for the 
wealthy, increased military spending 
and union-busting tactics.
 Its donors are among the top one 
percent of  America’s wealthy fami-
lies and corporations – and are hell-
bent on keeping it that way. They in-
clude many who would love to see a 
privatized Postal Service, including 
the United Parcel Service (UPS), 
which donates hundreds of  thou-
sands of  dollars to the Foundation.
 Under the Trump administration, 
many of  the new legislative staff  in 
the White House’s West Wing, as 
well as the many arms of  the Execu-
tive Branch, have ties to or are even 
former employees of  the Heritage 
Foundation.

Learn More and Speak Out 
 So if  you hear someone mention 
the Heritage Foundation, be sure to 
set the record straight. Speak out 
and let them know the Foundation’s 
corporate donors do not care about 
working people, they only care 
about themselves.
 The Heritage Foundation’s Board 
of  Trustees wants to kill our public 
Postal Service – and all other ser-
vices that belong to the American 
people.

THE  HERITAGE  FOUNDATION: 

A Think-Tank On A Mission To 
Destroy The Public Postal Service
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by Connie Perron-Osterhaus,
Editor, The Jayhawk Fed
 I’m looking out the window watching 
life pass me by. I’m thinking about the 
reasons I never learned how to fly. I was 
taking the Safe Path-let no harm come my way 
but somewhere in this process I became old and 
gray. And I never learned how to spread my wings 
and fly, to take those chances, to reach that high. 
And I never learned that sometimes you have to 
risk it all! 
 You make your mistakes. You have to take that 
fall because it’s only then when you learn how to 
fly. You spread your wings and reach the sky. So I 
got off  my rocker and I made a choice today that I 
no longer want to live this way. But as I looked in 
the mirror . . . this is what I saw. I was not old. No 
not at all but I was a young lady my future looked 
so bright. From that moment forward I would 

not live in fright. I would take my 
chances, I would start 

to live right. I learned 
how to fly that day. 
And sometimes I 
fall along the way. 
But I live to the 

fullest and I’m 
soaring high 

a b o v e 
and mak-
ing my share 
of  mistakes 
along the way 
but no longer 
controlled by fear 
but mo- tivated by 
l o v e . Some day I will get old 
but as long as I continue to try, I won’t have as 

Soar Like An Eagle
many regrets when I die! 
 As my poem indicated, we often have a fear of  
flying, a fear of  the unknown, a fear of  making 
mistakes. We will however, never learn how to 
fly, unless we take our chances and make those 
mistakes. Mistakes often provide us with the best 
opportunity to learn and grow especially during 
turbulent times. It is during these times when ev-
erything around us is swirling out of  control and 

change is inevitable that can provide 
us the best opportunities to spread 
our wings and fly. If  we are unhap-
py in the current position we are in, 

we have opportunities to try some-
thing new. So I would like to encourage 

everybody to spread their wings and fly. We are all 
postal employees after all and our very symbol is 
the eagle . . . so together let’s soar and reach the 
sky!

OCTOBER 17TH, – 18TH, 2017
 Call to Order: Tuesday, October 
17th, 1:30 & 4:00 PM & Wednesday, 
October 18th, 8:00 AM: Call To Order 
By President Rob Moyer.
 Roll Call: Members signed in.
Financial Statement: Travel & Semi-
nars had Airline tickets, Hotel Reserva-
tion and Registration Fees For the Las 
Vegas All Craft Conference and Trea-
surer Quickbooks training.
 Office Expenses were Xerox Copier, 
Internet, telephone, office rent, office 
fee for water and furnace maintenance 
check, question on net income and re-
tained earnings referred to Local Trea-
surer. Report was accepted.
 President’s Report: Rob Moyer dis-
cussed how management uses a staff-
ing tool to demonstrate the need for 
assignments apparently based only on 
keyer/scan data. When they were pre-
sented with the secondary pouching 
scan reports, the data shows a need for 
additional assignments. National Level 
management did not want to apply that 
data as they did not want to add as-
signments to match the real workload 
pouching data supported. Rob noted 
the National was mostly focusing on 
the upcoming 2018 Contract Negotia-
tions with the current contract period 
ending in 11 months. Rob had been in-

formed that management had retreated 
from a 20:00 start time assignment pro-
posal to replace Tour 1 SPBS bids and 
management was now thinking about a 
20:50 start time instead. Rob discussed 
Management chains of command that 
caused delays in contract violation reso-
lution which made multiple increases in 
settlement costs to the USPS. Manage-
ment expected grievances when they 
followed management’s directives to 
improperly assign cross occupational 
groups to painting duties. Custodial 
routes are unrealistically brief. Safety 
Captain’s report getting some things 
fixed but complained of employees 
clogging sinks with excess food debris. 
Steve Allen said Line H cases are based 
on outcome of discussions. 1 proposal 
made by North East was to repost all 
junior employees assignments in an oc-
cupational group for bid if  an assign-
ment was reposted (changed start time 
or changed SDOs with the incumbent 
made unassigned.)
 Clerk Craft Director’s Report: 
Management had sent 3 of the Hawk-
eye District Labor Relations Specialists 
to a training seminar in Las Vegas the 
same time the APWU had the All Craft 
Conference. National APWU advised 
documentation for bid violation griev-
ances. Cyndi noted a backlog of Tour 3 

employees waiting to see steward while 
she was away. 1 clerk was being im-
properly denied an inter departmental 
transfer.
 Maintenance: Rob Moyer discussed 
National Level Maintenance Division 
talks to agree how to apply Arbitrators 
remand on station and branch building 
equipment maintenance staffing. The 
possibility is those assignments will be 
made to Area Maintenance Techni-
cians. The NDC has improperly sub-
contracted Dock Door work. Retiree 
Richard Schneider talked about the re-
tiree get together on the 3rd Monday of  
the month. Rob reviewed the mainte-
nance new hires, promotions, transfers 
and downgrades since Richard Schnei-
der retired. Rob had received the results 
of the 2014 Veterans Day Holiday as-
signment schedule was to pay all MPEs 
forced. 1 member recommended an 
“app” to notify of absences to augment 
using the IVR telephone interview ab-
sence reporting currently used.
 Rob noted that the MS-1 award 
staffing methods was revealed and 
the parties would meet October 24 
to go over the numbers and task ra-
tios. Some warned of  untimely trau-
ma to employees from short staffing 
assignments. Rob discussed TL-5 
remedies. Rob went over cross - oc-

Local 7027 Meeting Minutes
cupational group painting assign-
ments.
 Rob discussed parallels with Super 
EWEP and BMC Gold Staffing levels. 
It was discussed that the cleaning agents 
the USPS mandates have inferior results 
with inability to efficiently remove the 
residue of human restroom use and the 
odor level of urinals remain disgusting 
after cleaning. Custodians whose route 
time allowances did not permit task 
completion should mark their route task 
sheets as incomplete
 MVS Craft:
 Motion Passed: To reimburse Frank 
Sample for LWOP and Fees for attend-
ing the IFL Convention, election of offi-
cers, and IFL Hall of Fame Event to in-
duct Long Time APWU Activist Bruce 
Clark.
 October T-Shirt Drawing: Steve Al-
len & Mark Clifford
 October Cup Drawing for Attend-
ees: Troy Anthony & Mark Wieden-
hoff
 October Cup For a Member at 
Work: K T Snyder
 October Door Prize: $300.00 Name 
Drawn: Yessica Madison - Not Present
 Recessed: Tuesday 14:45, & 16:54 
PM.
 Adjournment: Wednesday 09:30 
AM
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BMC Local 7027
Meeting Schedule

Tuesday
November 21, 2017
1:30 PM & 4:00 PM

Wednesday
November 22, 2017

8:00 AM

Tuesday
December 19, 2017
1:30 PM & 4:00 PM

Wednesday
December 20, 2017

8:00 AM

Tuesday
January 17, 2018

1:30 PM & 4:00 PM

Wednesday
January 18, 2018

8:00 AM
 Give your unopened Postal Pulse 
Survey to your Steward for eligibility 
for a $25.00 drawing.
 The Des Moines BMC Local 7027 
Union Hall has moved to 8435, Suite 
1, University Blvd., Clive IA 50325.

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday
 of every month at

5806 Meredith Drive 
276-5272

B

M

C

Des Moines BMC APWU

 Most people don’t realize it, but 
our current Collective Bargaining 
Agreement (CBA), also known as 
the contract, expires on Sept. 20, 
2018 – just a little 
over one year from 
now.
 According to 
APWU.org, on 
June 2018, the 
APWU will open 
formal negotia-
tions with manage-
ment. Some of  the 
APWU’s major 
goals for upcom-
ing negotiations in-
clude:
  Ensuring job 
security, including 
protecting no layoff  
provisions and lim-
iting sub-contracting;
  Providing fair pay raises that 
reward postal workers for their hard 
work and contributions;
  Bridging the gaps between the 
divisive “three tier” wage and benefit 
structure;
  Protecting and expanding career 
jobs;
  Uplifting the Postal Support Em-
ployee (PSE) workforce;

Get Ready For A New Contract
  Holding abusive managers ac-
countable;
  Expanding and enhancing post-
al services.

 Contract negotiations are never 
easy. And with the current political 
climate, things could never be more 
uncertain. Now more than ever the 
APWU is calling on you to get in-
volved and help us save this Ameri-
can Institution!
 Over the next year, the APWU will 
be building momentum, establishing 
contract action teams, wearing union 
gear and educating postal customers.

 During our last negotiations in 
2015 we asked you to get involved 
and your efforts payed off  with no 
major losses and a few wins.

 One of  the most 
serious items that I 
heard was a major 
contention point 
for the PO in the 
2015 negotiations 
(and one which will 
surely be addressed 
again) is the fact that 
the USPS strongly 
wanted to eliminate 
all “steward time on 
the clock.”
 If  you had a 
grievance and the 
steward needed to 
investigate it and 
generate “requests 

for information” (RFIs) and file griev-
ances – the service wanted them to do 
it on their own time outside of  work!
 Talk about damaging to the griev-
ance process; we already have prob-
lems finding advocates/ stewards!
 Luckily, our negotiating team was 
able to fend off  that attack and surely 
will again if  it is brought to the nego-
tiating table this time around! 

— The Alabama Flash

fought that War. Then in 2002, with-
out any consultation with Congress, 
the Department of Veterans Affairs 
REVOKED the eligibility for Vietnam 
Veterans, who did not set foot in Viet-
nam (BOOTS ON THE GROUND), 
revoking their eligibility to receive ben-
efits for service-connected disabilities 
granted by that law. These offshore Vet-
erans are dying, in poverty, and without 
benefits, because of mounting medical 
bills that should have been covered by 
their V.A. BENEFITS. They are dy-
ing without the respect and dignity 
that they so rightfully have earned, and 
deserve, as American Dis-Abled Veter-
ans!!!
 This is an issue that these Veterans, 
and the American Public need to know 
about. Please demand from your Con-
gressional Representatives that they 
support current legislation before the 
HOUSE (HR-299) and SENATE (S-
422) to reinstate these lost V. A. Ben-
efits.
 As you read this, you may think that 
it doesn’t affect you. But what about 
your Parents, Grandparents, or other 
Family members???

State Veterans Homes
 Department of  Veterans Affairs 
(VA) Secretary Dr. David J. Shulkin 
has announced that the VA plans to 
propose changes to regulations for its

State Veterans Home Construction 
Grant Program to make it easier to 
for States to receive VA funding to 
construct Veterans homes in rural 
areas. State Veterans Homes provide 
Veterans with a nursing home, domi-
ciliary or adult day health care and 
are owned, operated and managed by 
State governments.
 Currently, the construction grant 
regulations focus on Veteran demo-
graphics as well as nursing home 
and domiciliary bed need within 
a State, when determining priority 
group placement based on project-
ed demand for assistance. But this 
makes it difficult for some rural ar-

eas to compete for VA State Home 
Construction Grants. By incorpo-
rating a consideration for the need 
of  Veterans in rural areas into the 
ranking priorities for grant applica-
tions in the regulations, rural States 
may find it easier to compete for the 
limited VA construction grant fund-
ing that is available. The VA an-
ticipates that the revision of  these 
regulations will be completed by 
the end of  this calendar year 2017. 
The updated regulations will be 
available for public comment. VA is 
working to ensure that the updated 
regulations go into effect as soon as 
possible.

continued from page 9

— Veteran’s Brief —
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  Good day to  all! Tonight I am 
writing about a topic that is all too 
prevalent in our workplace today 
here in our local. I have, as I am sure 
many of  you will identify with the 
tactics employed by many of  our 
management team. Now, as with 
all statements we make, there is al-
ways exceptions to the rule. So you 
will notice I refrained from saying 
“all” management. I am currently 
working with a few that get “it.” Yet 
for me to bring this up it means the 
numbers bare out we have a signifi-
cant problem in our area. It shows up 
on a daily basis if  not a weekly one. 
How many times have our members 
been caught up in the vortex of  the 
pitting of  one employee against an-
other? You know how this goes?! 
  As management conducts their 
daily business, they make decisions 
that positively and negatively affect 
employees.
  Rather than rationally explain 
the latter to the negatively affected 
members, management usually jus-
tifies their decisions by stating the 
“union” is making me do this, or 
better yet I would have done this 
different except “your” union won’t 
agree to “it” whatever “it” is. The 
employee who is negatively affected 
is ripe for the picking. Primed and 
ready to pounce on the closest union 
official they encounter and spew 

How The Boss Keeps Us Disorganized!
their wrath. This plays out every day 
in our local. My aim here is to shed 
light on this move, and ask that our 
members: stop and recognize it for 
what it is. Attempts at disorganizing 
us! We (union) didn’t by pass you on 
the OTDL, we didn’t yank your bid, 
we didn’t post your bid wrong, we 
didn’t write you up, we didn’t mis-
interpret the contract, and we didn’t 
order employees to cross crafts??? I 
ask here and now that you support 
the ones supporting you! The minute 
you believe management without 
doing your due-diligence, is the min-
ute you go against the family! Peri-
od! The cold hard truth is that the 
decision was made with little or no 
thought to the employee’s best inter-
est.
  An example of  this is: It is time 
to decree all employee’s must punch 
in on the hour, so now that some 
do and some don’t management 
explains to the ones that do, their 
rights are being affected by the 
employees that don’t make proper 
rings. So, now the play is called . . 
. the desired effect is that the em-
ployee, who follows the rule, chas-
tises the ones who don’t, rather 
than management just ensure the 
employee who is not making proper 
rings begin making them. Manage-
ment settles for — pitting employee 
against employee. The worst part 

is,we fall for this over and over and 
over again.
 In closing, I am submitting this 
chart below from Labornotes.org to 

further illustrate the point. Let’s get 
a handle on this and watch our unity 
shake the tree!!! In Solidarity.

— Black Swamp Outrider

HOW THE BOSS KEEPS US DISORGANIZED
  When you’re assessing why more people haven’t stepped up to take on the boss, it’s 
important to find out the actual reasons. You have to diagnose the problem before you 
can write the prescription. It’s not apathy-but what is it?
  Step back from your frustration and look at things from an organizing perspective. 
This chart shows five common problems and how you can help your co-workers get 
past them:

The boss relies on. . .   The organizer. . .   Co-workers find. . .

. . . fear of conflict and   . . . taps into righteous   . . . the courage and
retaliation.   anger about workplace   determination to act.
     injustices. 

. . . hopelessness, the   . . . helps develop a   . . . hope that change
feeling that things can’t   plan to win, and shares   is possible and
change and we have no   examples of victories   worth fighting for.
power.   elsewhere.

. . . division, pitting   . . . identifies common   . . . unity to act
workers against each   ground and builds   together. 
other.   relationships.

. . . confusion passing   . . . interprets and I   . . . clarity to see
around messages that   shares information,   I through the boss’s
will alarm or distract us.   fitting it into a bigger   plan.
     picture.

. . .inaction, since   . . . mobilizes co-workers   . . . that action gets
problems can’t be   to do something   results and solves
solved, so why bother?   together.   problems.

The Move You DO NOT MAKE Can Cost You Your Job
 The union needs your assistance to save jobs.
 Workhours are determined by clock rings.
 Handbook M-32 is very specific to ensure “Accurate recording of clock 
rings/work hours in the proper operation number” and it requires that 
“When moving from one operation to another – If an employee moves 
from one operation to another, he/she MUST immediately clock into the 
new operation.”
 The data management uses to cut jobs and excess employees comes from the 
clock rings and moves made into operations.
 Postal regulations require that supervisors ensure employees use the cor-
rect operation numbers when making clock rings.

Commonly Used Function 4 Operation Numbers

 637 —  Parcel Return Service (LDC 42)

 639 —  Merchandise Return Service (LDC 42)

 649 —  Business Reply Mail (LDC 42)

 079 —  Parcel Post & SPRs Sortation including scanning AAU (LDC 43)

 077 —  Sunday NSA (Amazon)Parcel Post sorted for Dynamic Routing

 161 —  Manual Letter Sortation (LDC 43)

 172 —  Manual Flats Sortation (LDC 43)

 241 —  Allied Distribution (LDC 43A)

   Setup Distribution Area

   Off-Loading Letters and Flats — Mail Preparation

   Distributing Presort Letters to Routes and to Boxes Sections

   Withdrawing Mail from Distribution Cases

   Removing Labels & Storing of Empty Equipment

 769 — PO Boxes — Walling/Boxing Mail including Detached PO 
   Box Units (LDC 44)

 355 — Window Service — Station and Branches (LDC 45)

 568 — Window Service — Main Office (LDC 45)

 352 — Lobby Assistant — (LDC 45A)

 065 — Scanning only when performed separately from distribution 
      activities (LDC 48).

 228 — Express Mail Delivery (LDC 48)

 353 — Standby — CS Operational — temporary lack of  work, power 
    failures, late transportation, equipment breakdowns, etc., great-
er 
    than 10 minutes (LDC 48)

 606 — Standby — CS Institutional — Under provisions of  the National 
    Agreement (LDC 48)

 544 — Registry/Accountable Cart (LDC 48)

 558 — Office Work & Records (LDC 48) — WebBATS, Records, 
    Customer Services, Claims & Other

 608 — Steward Time (LDC 48)

 621 — Travel Time — Customer Services (LDC 48)

 631 — Meeting Time

 638 — Premium Forwarding Service (LDC 48)

 640 — Collections from lobby and collection boxes by clerks at 
    own workplace (LDC 48)

 644 — BMEU (LDC 48) When Not Funded in F7!

 742 — Misc. Activity (LDC 48) to include Retail Consolidation Oper./
    Outgoing Dispatch Preparation/Customer Service Work Hours 
    that cannot be classified into other operations

 784 — Training & Service Talks

 748 — Custodial (LDC 38)

 794 — Miscellaneous Mark-Up Activities (LDC 48)
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Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit Union

by Donald L. Foley, Retired
National Business Agent
 The right to keep and bear arms 
articulated in the second amend-
ment is just one right of  protection 
set out in the U.S. Constitution. But 
to hear some of  the remarks about 
the second amendment, it seems 
that some people think it is, alone, 
sacrosanct – that limitations on its 
exercise ought not even be enter-
tained.
 A woman’s right to abort a preg-
nancy is also protected by the U.S. 
Constitution. Yet no conservative 
sees any limit on the various legis-
lative restrictions that might be im-
posed upon a woman’s exercise of  

that right. All such limitations are 
justified by their proponents on the 
basis that protection of  innocent 
life must be considered the ultimate 
goal.
 What about protection of  the in-
nocent lives that are taken every day 
by the use of  arms? Why is that pro-
tection of  life not worthy of  limit-
ing the constitutional right to bear 
arms?
 And what of  the other rights of  
citizens articulated in the amend-
ments to the Constitution, in the 
Constitution itself  and in the Dec-
laration of  Independence? What of  
the inalienable rights of  life, liberty 
and the pursuit of  happiness? Ap-

parently, though they may be inal-
ienable, they may be limited in any 
variety of  legislative manner. In fact, 
one can hardly recognize protection 
of  the right of  pursuit of  happiness 
– “happiness”? That’s a right?
 The first amendment protects the 
free exercise of  religion. That cer-
tainly is not sacrosanct, free from 
limitations. Were it so, polygamy 
could not be outlawed; yet it is. Nor 
could so-called honor killings, sup-
posed by some to be protected in 
some eastern religions. If  a pagan 
religion calls for ritual animal or hu-
man sacrifice, we find no hesitation 
in legislating against such free exer-
cise of  religion.

 Free speech and of  the press are 
also protected by the first amend-
ment. Neither are wholly free. Each 
is limited by laws that seek to pro-
tect others from the excessive or 
abusive exercise of  these constitu-
tional rights. The same is true of  the 
protection of  the rights of  assembly 
and petition of  the government.
 The fourth amendment protects 
our right to be free from unreason-
able search and seizure. These rights 
have been limited and continue to 
be challenged – largely by the same 
conservatives who so slavishly re-
fuse to challenge the right to bear 
arms. Americans’ protection against 
intrusiveness of  their government 
is often cited by those who tout the 
sanctity of  the second amendment; 
yet the insidious dangers of  govern-
mental intrusion violating the fourth 
amendment are the greater threat to 
democracy.
 Similar to the fourth amend-
ment’s protection, the fifth would 
constrain the government from the 
taking of  private property. Yet we 
see governments at all levels taking 
private property under the claims 
of  eminent domain and forfeiture – 
some of  which includes no govern-
mental exercise of  due process.
 Virtually every right protected 
by the Constitution has its limits. 
These limits are the result of  legisla-
tive debate of  the interpretation of  
the Constitution and the real impli-
cations of  the exercise and protec-
tion of  the enumerated rights.
 Yet it seems that only in the mat-
ter of  the second amendment right, 
is the level of  threat from a capital-
ist industry singularly focused on 
quashing any and all consideration 
of  reasonable debate of  what limita-
tions are appropriate and necessary. 
Our constitutional rights are limited 
under the general rule-of-thumb that 
says, “your right ends at my nose.” 
When the right to keep and bear arms 
results in the obscene proliferation 
of  weaponry that exists in America 
today – 300 million arms in a popu-
lation of  300 million men, women 
and children; when that prolifera-
tion of  arms contributes to the daily 
killing of  innocent men, women and 
children; when children kill parents 
and other children in the hundreds 
each year; when one gunman can 
murder 60 people and wound an-
other 500 in just ten minutes with a 
cache of  nearly two dozen weapons; 
the industry whose profits rely on 
preventing American citizens from 
placing reasonable limits on the sec-
ond amendment rights of  themselves 
must be condemned and ignored. It 
is the profit-taking weapons industry 
that threatens the careers of  politi-
cians who dare to consider that inno-
cent lives ought to be protected. It is 

Is ‘Now’ Not The Time For Discussion?

continued on page 16
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 One hundred organiza-
tions, including a number of  
progressive groups and labor 
unions, are urging Congress 
to reject a major internation-
al tax change proposed in 
Republicans’ framework for 
a tax overhaul.
 In a letter dated Monday, 
October 2, 2017 the groups 
speak out against the frame-
work’s move toward a “terri-
torial” tax system that would 
largely exempt American 
companies’ foreign profits 
from U.S. tax.
 “It is an incredibly bad 
idea,” wrote the groups, 
which include the AFL-CIO, 
Americans for Tax Fairness 
and the Financial Account-
ability and Corporate Transparency 
Coalition.
 “Ending taxation of  offshore prof-
its would give multinational corpo-
rations an incentive to send jobs off-
shore, thereby lowering U.S. wages,” 
they wrote. “It would also be a giant 

loophole for corporations to use ac-
counting gimmicks to move their 
profits to tax havens, resulting in the 
loss of  billions of  dollars in tax rev-
enue for the United States.”
 Currently, corporations have to 
pay the 35 percent corporate tax 

on both their domestic and foreign 
earnings, though they can defer 
taxes on their offshore profits until 
they repatriate the assets. The tax 
plan released by the White House 
and congressional Republicans last 
week instead allows 100 percent of  

100 Organizations Urge Congress To Oppose 
‘Incredibly Bad Idea’ In GOP Tax Plan

dividends from U.S. 
companies’ foreign 
subsidiaries to be ex-
empt and would also 
put in place rules 
aimed at preventing 
American companies 
from shifting profits 
to tax havens.
 Republicans and 
many business groups 
argue that moving to a 
territorial tax system 
would cause compa-
nies to invest more 
in the U.S. But the 
groups that signed the 
letter argued that a ter-
ritorial system would 
advantage multina-
tional corporations 

over businesses that mainly operate 
domestically. 
 A territorial system would “rig 
the rules for multinational corpo-
rations and against American busi-
nesses and working people,” the 
groups wrote.

 Requests for a 
temporary schedule 
change for personal 
convenience must 
be submitted by the 
employee on PS 
Form 3189. Each re-
quest is submitted in 
duplicate and must 
be signed by the em-
ployee and the local 
union steward.
 The UNION DOES NOT AP-
PROVE or DISAPPROVE your re-
quest to change your schedule. The 
union steward only signs the request 
form as an assent to wavering any 
overtime claim for hours worked 
outside of  the employee’s normal 
work schedule. MANAGEMENT 
APPROVES or DISAPPROVES 
ALL requests for temporary sched-
ule changes.
 The Local Union is responsible 
for determining if  a request for a 
temporary schedule change is legiti-
mately for the convenience of  the 
employee rather than for the conve-
nience of  management.
 Management is prohibited, by 
law, from asking an employee to 
sign a temporary schedule change in 
order to prevent payment of  out-of-
schedule overtime.

Request for Temporary Schedule 
Change for Personal Convenience

 The Union must give full consid-
eration to each request for a tempo-
rary schedule change. If  the request 
has merit and is made by and for the 
convenience of  the APWU bargain-
ing unit employee, and DOES NOT 
IMPOSE undue hardship to other 
employees, then the Union would 
be inclined to sign the request.
 The Union may refuse to sign a 
temporary change of  schedule re-
quest for the following reasons:
 When the request for a schedule 
revision was initiated by manage-
ment, and does, in effect, consti-
tute an attempt to avoid payment of  
overtime for work performed out-
side of  schedule.
 When signing the request would 
result in undue hardship on other 
employees.
 When change of  schedule re-

quests are for such frequencies or 
duration of  time that the employee 
has, in effect, assumed a schedule 

that he/she could 
not obtain by senior-
ity bid.
 When the request 
for change of  sched-
ule is for an indefi-
nite duration (no 
specific ending date
 When the request for 
change of  schedule 
C I RC U M V E N T S 
the provisions of  the 

National Agreement.                                         
— edited reprint from the 

Broadside Seattle BMC Local
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 Last January, as labor union activ-
ists struggled against the odds to stop 
Kentucky from becoming a “right-to-
work” state, Bishop John Stowe of  
Lexington addressed a letter of  op-
position to every state legislator. In 
Iowa, public employees were targeted, 
and the state’s Catholic Conference 
counseled legislators to preserve their 
union bargaining rights. And in the 
Lone Star State, Texas bishops and 
union leaders lined up to defend im-

migrants, testifying against the now-
notorious SB4 or “show your papers” 
law targeting “sanctuary cities.”
 The 2016 elections transformed 
our politics overnight. Church lead-
ers preoccupied with religious free-
dom issues during the Obama admin-
istration woke on November 9 to find 
new federal, state, and local office-
holders who were eager to accommo-
date the church on religious liberty 
— but sharply at odds with Catholic 

doctrine on labor, immigration, and 
social justice. Increasingly bishops, 
priests, and lay activists found them-
selves alongside labor unions, fighting 
to defend “the least of  these.” But af-
ter years of  drifting apart, can church 
and labor work together again? And 
will it make any difference if  they do?
 President Donald Trump began 
his term with a flurry of  executive ac-
tions targeting immigrants and refu-
gees: a travel ban denying entry to ref-

ugees fleeing violence in the Mideast, 
plans for a vast crackdown on undoc-
umented workers and their families, 
denial of  federal grants to “sanctuary 
cities” whose police did not cooper-
ate with Immigrations and Customs 
Enforcement (ICE), and a headlong 
rush to start work on a massive wall 
along the Mexican border. These ac-
tions drew vigorous protests from 
both the U.S. Conference of  Catholic 
Bishops and the AFL-CIO.

Reunion! Can The Church And Labor Join Forces Again?

 AFL-CIO President Richard Trum-
ka issued the following statement on 
the Republican tax plan:
 The tax plan Republicans put out 
recently is nothing but a con game, and 
working people are the ones they’re 
trying to con. Here we go again. First 
comes the promise that tax giveaways 

for the wealthy and big corporations 
will trickle down to the rest of  us. 
Then comes the promise that tax cuts 
will pay for themselves. Then comes 
the promise that they want to stop 
offshoring. And finally, we find out 
none of  these things is true, and the 
people responsible for wasting trillions 

Republican Tax Plan A Con Game Against Working People

by Dave Steinbach
 I want to make a few comments 
about what I have seen and heard 
what’s going on at the stations and the 
trash talking at some stations.
 Just a couple of examples I would 
like to use to get my point across. I had 
a clerk call me from a local. She was up-
set with the PM in her office. She saw 
a supervisor working 25 to 30 hours a 
week doing clerk work, and the limit in 
this office was 15 hours per week.
 She wanted me to file a grievance, 
that was a violation of  the contract. 
Next day, she wanted me to not go for-
ward with the grievance. She said she 
wasn’t mad any more and if  I file on 
it, the PM would be giving her more 
hours, and she only wanted 15 to 20 
hours a week.
 Let’s look at this for a minute. The 
clerk in question only called me be-
cause she was mad at the PM. Then 
made up the next day and wanted to 
not go forward with the violation. 
What is wrong with this picture?
 Someone only wanting what’s 
good for them, and to heck with the 
violation.
 I see this type of  issue gong on 
all over the state. It’s a mess. Some 
members only want the union to file 
on things that apply directly to them, 
and what they will get out of  it. If  the 
grievance effects them, then they don’t 
want a grievance filed.
 It doesn’t work this way. It weakens 
the contract and causes friction on the 
workroom floor. With management 
sitting back, laughing at us.
 We have all heard the saying, “di-
vide and conquer.” Guess what, it’s 
alive and well at all the stations.
 What I am trying to get at is some 
of  the membership are weakening 
the union by doing this. I see this all 
the time, where two clerks have been 
friends for years, and one gets mad at 
the other for some off-the-wall issue. 
Then the fight is on. Bad mouthing 
and degrading each other, while man-
agement loves each and every minute 
of  it.
 Come on. There are big issues with 
management trying to take away our 
jobs, and we are fighting with one an-
other? Come on, stop it’s not good for 

the union or the membership through-
out the country.
 What chaps my bide is some of  the 

fighting going on where clerks blame 
the union for not stepping in. One 
clerk wants the union to file a griev-
ance on the other clerk.

 The union doesn’t file on the mem-
bership and as a matter of  fact, I re-
fuse to get in the middle of  a cat fight.

 The union gets blamed for all the 
things that go wrong: it’s the union’s 
fault.
 All I am asking is look around and 

— It’s All About Me —
see who is in the middle of  the fight-
ing. It’s management taking sides with 
one, just to piss off  the other. It’s man-
agement letting one clerk get away 
with everything and the other clerk 
getting harassed for everything.
 Is this asking too much for the 
members to look out for each other 
and realize management is playing the 
game and laughing at all of  us.
 Management is starting the fires. 
Instead of  throwing water on them, 
they are adding fuel to the fire.
 Management is shaking the trees 
to see how many leaves fall, and it is 
working. Changing start times and NS 
days off  just to get to everyone. They 
know most of  us hate change, and 
the best way to get to the workers is 
through change.
 If  management is changing your 
NS days off  and start times, let us 
know. Give the union a chance to 
check it out. Before you blame the 
union, ask us fist so we can defend 
ourselves.              — Voice of  Colorado

of dollars on tax giveaways to the rich 
tell us we have no choice but to cut 
Medicaid, Medicare, Social Security, 
education and infrastructure. There al-
ways seems to be plenty of  money for 
millionaires and big corporations, but 
never enough money to do anything 
for working people.

that industry that bribes politicians 
to loosen what few limits it has to 
weaponize America. The National 
Rifle Association, at one time, advo-
cated for reasonable legislative limits 
on the sale and possession of  guns. 
It has since been taken over by an 
industry that is solely focused on its 
own profits, irrespective of  the blood 
from which those profits flow.
 Capitalism displays many obsceni-
ties. The capitalist arms industry wal-
lows in obscenity. It is the modern day 
“gun runner”, lusting over its profits 

while supplying weapons to anyone 
with the money to pay for them. 
There was a time when the “gun run-
ner” was considered to be the most 

despicable villain in the theatre of  
conflict. Today, he is fronted by the 
NRA standing on the Constitution, 
wrapped in the stars and stripes.

continued from page 14

Is ‘Now’ Not The Time For Discussion?

GOT QUESTIONS?
Contact your 

Union. 


