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Entire APWU Solidarity Team Prevails
 APWU President Mark Dimond-
stein was elected to a fourth term as 
votes in the APWU National Officer 
Elections were tallied on Oct. 6. Also 
re-elected were Legislative and Politi-
cal Director Judy Beard, and Retirees 
Department Director Nancy Olume-
kor. Human Relations Department 
Director Daleo Freeman was elected 
to a first full-term.

 Yared Wonde will become the new 
Southern Region Coordinator and 
Arrion Brown will become the new 
Support Services Division Director.
 Election results are not official un-
til verified by the American Arbitra-
tion Association (AAA). Unofficial 
results for all races are printed below. 
Certified results are expected in the 
next several days and will be posted 

on apwu.org and in the next issue of  
The American Postal Worker.
 “I am honored by the strong vote 
of  confidence from APWU members 
for my re-election and the election of  
every APWU Solidarity Team mem-
ber,” said APWU President Mark 
Dimondstein. “As candidates, we 
proudly ran a campaign focused on 
our collective accomplishments and 

our vision for the future of  our great 
union.”
 “I congratulate all those officers 
who were re-elected and welcome 
those who are newly-elected,” Di-
mondstein added. “Now that the elec-
tion is behind us, let us all unite in 
APWU solidarity to continue building 
union power as we face the many op-
portunities and challenges to come.”

 Nearly 20 years after the publi-
cation of  Kate Bronfenbrenner’s 
groundbreaking report on the state 
of  organizing, she testified recently 
before Congress to preview new data 
showing that working people contin-
ue to face significant barriers in their 
efforts to form a union. Her testimony 
was given during a hearing before the 
House Education and Labor Com-
mittee on corporate union-busting 
and removing barriers to organizing. 
Bronfenbrenner’s testimony high-
lighted that while election win-rates 
have increased, the level of  opposi-
tion workers face has intensified. Her 
analysis is further evidence for why 
we must pass the Protecting the Right 
to Organize (PRO) Act.
 “Strengthening our labor laws has 
never been more urgent,” AFL-CIO 
President Liz Shuler said in response 
to the new data. “The working people 
who keep our economy going each 
day deserve the freedom to join or 
form a union without intimidation 
and fear. All workers deserve dignity 
and respect on the job.”

 Approval of  unions has reached 
71% — the highest rate in nearly 60 
years — and a significant portion of  
workers report that they would join 
a union if  they could. Despite this 
unprecedented period of  organizing, 
with millions of  workers standing up 
nationwide to demand fairness on the 
job, the conditions that workers face 
have not changed much over the past 
two decades. Bronfenbrenner’s find-
ings show that a majority of  compa-
nies still hire union-busting firms to 
deploy aggressive anti-union cam-
paigns to thwart worker organizing.
 Rates of  retaliation, coercion, 
threats and intimidation remain inex-
cusably high: 
  Eighty-five percent of  employers 

used captive audience meetings while 
71% used one-on-one meetings to ha-
rass workers. 
  Forty-four percent interrogated 
workers about union activity. 
  Forty-five percent threatened 
workers with plant closings, outsourc-
ing or contracting out of  their work.
 The evolution of  technology has al-
lowed employers to introduce newer 
and so-called softer tactics to prevent 
organizing. Bronfenbrenner found 
that surveillance of  workers has 
doubled and this includes monitor-
ing through phones, computers key 
cards, social media and more. Email 
communication has jumped from 3% 
to 43%, and employers now use text 

Workers Need Stronger Labor 
Laws Now More Than Ever

The Great 
Postal Heist

by Jonathan Smith 
 Before we could celebrate 
President Biden signing the 
Postal Service Reform Act, 
Postmaster General DeJoy an-
nounced that he was raising the 
cost of  the stamp in July, 2022, 
from 58 cents to 60 cents. PMG 
DeJoy said he would continue 
to raise rates until the agency 
becomes self-sufficient.
 It is my understanding that 
the newly signed postal legis-
lation is supposed to save the 
Postal Service $50 billion dol-
lars over the next decade, so  
what does PMG DeJoy mean 
when he says he will keep rais-
ing rates on postal products 
until the Postal Service is self-
sufficient?
 The price hikes are not 
needed to make the Postal Ser-
vice self-sufficient, but they are 
needed to accomplish PMG 
DeJoy’s ultimate plan — priva-
tization of  the Postal Service.
 The first step to accomplish-

continued on page 7
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Mason City (50401)
Jennifer Gustafson
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MasonCitySteward@apwuiowa.com
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MAINTENANCE CRAFT DIRECTOR
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Waverly (50677)
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WaverlySteward@apwuiowa.com

STEWARDS

Grievance Procedure – You Have 14 Days
 Article 15 of the National Agree-
ment is the Grievance Arbitration Pro-
cedure article of the contract. It lists the 
rules and steps in the Grievance Proce-
dure. The most important thing to an 
employee is that you notify the Union 
and file the grievance within 14 days.
 The Contract says the Grievant or 
the Union must discuss the grievance 
with the employee’s immediate supervi-
sor within 14 days of when the Griev-
ant or the Union first learned, or may 
reasonably have been expected to learn, 
of the alleged violation. If  you wait un-
til past 14 days, your grievance is in a 
timely. Often people report something 

to me and when I tell them that it is a 
violation, they say it has been going on 
for months. A grievance can be filed but 
the union can go back for only 14 days. 
You must file within 14 days.
 There are four (4) steps to the griev-
ance procedure.
 Step 1 is a discussion between the 
Steward and the employees’ immedi-
ate supervisor. The steward should tell 
them all the facts about the alleged vio-
lation and also state the desired remedy. 
The Supervisor has five days to approve 
or deny the grievance. The Contract 
says the Supervisor has full author-
ity to settle the grievance. It also says 

it is the intent of the parties to resolve 
grievances at the lowest step. With that 
being said, you would think that there 
would be very few grievances going to 
the next step, but that is not the case. If  
they deny the grievance or do not give 
an answer in five days, the Union can 
appeal the decision to the next step. 
 An appeal to Step 2 must be in writ-
ing and the Union has 10 days to appeal 
the grievance to Step 2. The employee 
can file their own Step 1 if  they wish.
 Management has 7 days to schedule 
a Step 2 meeting. The Step 2 meeting is 
between the Steward and the Postmas-
ter or a management Step 2 designee.

 The Union shall fully discuss the 
Union’s position, the contract articles 
violated and the corrective action re-
quested. The Union presents documen-
tation including witness statements.
 Both parties are to state in detail the 
evidence and contract provisions cited 
to support their positions. The parties 
must exchange all documents at the 
Step 2 meeting. Again, Management’s 
representative has full authority to settle 
the grievance but, in reality, we know 
they don’t. Management has 10 days to 
agree to a settlement or deny the griev-
ance.
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IPWU President

Remember To Vote November 8th!
 When this issue reaches most of our 
members, we will be only days away 
from the most pivotal election for Iowa 
in my voting lifetime. I know that each 
time an election rolls around everyone 
talks about how important that elec-
tion is, and honestly every election is 
important, but this election is going to 
determine the direction of policy that 
affects working people for decades to 
come. It is not about the next 2 years or 
4 years; this is about determining who 
will have influence in our state and who 
the Governor and State Legislature will 
be working for – Working Families or 
Corporate Interests.
 Nationally Democratic Leadership 
has been working to develop and imple-
ment policies designed to help working 
families and small businesses recover 
from the most devastating economic 
collapse in memory. When COVID 
closed nearly everything! Many work-
ing families had no safety net. The 
recent passing of the Infra Structure 
Bill invests money into the expansion 
of jobs in construction, clean energy 
development, and broadband connec-
tivity. By putting people back to work 
in good union jobs with contracts that 
protect the individual against wage theft 
and provide benefits such as sick leave, 
vacation time the legislation is giving 
working people back their dignity. Not 
one Republican had the courage to do 
the right thing and invest in our recov-
ery. Not everyone will agree that this 
did enough, but it was a start. We can 
no longer be handcuffed by partisan 
politics, as union members and workers 
we must stand in solidarity and vote our 
interests.
 For too long our state has been the 
victim of fear based, single issue, po-
litical messaging that has allowed ul-
tra conservative policies to devastate 
worker protections in this state. For the 
last several sessions the legislature has 
systematically reduced worker safety 
and protections when you are injured 
at work. During the campaign period, 
many taught moderate positions on 
worker issues, and then immediately 
upon getting elected support very ex-
treme policies that directly affect Iowa 

workers. Issues like the minimum wage, 
Workers Compensation, and unem-
ployment benefits have been treated 
in this fashion. After being elected 
the Republican controlled Legislature 
implemented policies that overturned 
minimum wage laws set in by county 
governments, reduced the benefit peri-
od for unemployment significantly and 
changed the definitions for repetitive in-
jury to shoulders to minimize employer 
liability as well as extended the time the 
employer has to determine when you 
see a doctor related to an on-the-job in-
jury. Are you willing to suffer for days 
while your employer decides whether 

you can see a doctor. Postal employ-
ees are not affected by these changes 
in the state, but anyone you know that 
does not work for the USPS is affected 
by these changes. We need to stand to-
gether in solidarity for all workers and 
demand that every worker in this state 
and our Country have the same protec-
tions as we enjoy in our contract. Don’t 
fall for the bait and switch that has been 
characteristic in state politics for too 
long. Vote for the labor endorsed candi-
dates in your area who have talked with 
union members, understand worker is-
sues, and are committed to the advance-
ment of workers rights in this state.
 Additionally, the election rules in 
this state have also changed. Access to 
the ballot box has been made increas-
ingly more difficult for seniors and the 
disabled by restricting the number of  
days available for early voting and re-

stricting the how absentee ballots are 
issued and treated. It is very important 
that all voters understand that early vot-
ing will not begin until October 19th 
and absentee ballots must be received 
by November 8th, Election Day. The 
postmark on the ballot will no longer be 
the determining factor for determining 
if  the ballot will be counted. We need 
to encourage anyone that is voting ab-
sentee to return their completed ballot 
as soon as possible to ensure it arrives 
at the county election office in time. 
Anyone that does not return their bal-
lot before October 24th runs the risk of  
not having their vote counted. I plan to 

vote early in person and encourage any-
one that is voting absentee to take their 
ballot directly to the location for their 
county election. Prior to the changes 
in the election rules, I was a proponent 
of Vote by Mail, but this year the risk 
of not having your ballot counted have 
been complicated by internal Postal 
Policies affecting mail processing and 
delivery and election rule changes in 
the state. It is my hope that every Postal 
employee will vote to change the make 
up of our state government. Only by 
electing candidates that are determined 
to expand voting access to all eligible 
Iowans will I once again feel confident 
that we can encourage Vote by Mail for 
all elections.
 This election will have influence 
on the future of the Postal Service as 
well. It is no secret that I believe that 
Postmaster DeJoy is a threat to a fu-

ture public Postal Service. I have been 
working since his appointment to raise 
awareness of his dangerous policies 
and their effects on rural communities. 
During this time, I have learned of the 
complicated nature of an appointment 
to the position of Postmaster General. 
Although the appointment is made by 
the President, the President does not 
have the power to fire the Postmaster 
General. Once appointed, the individ-
ual serves at the pleasure of the Board 
of Governors. The Board of Governors 
currently is dominated by Republican 
appointees with corporate backgrounds 
only too happy to rubber stamp the pol-
icies of PMG DeJoy. President Biden 
has made appointments to fill vacan-
cies to the board and begin to change 
the balance of this body in the past and 
can restore the dynamic of the board 
to a more public service focus with his 
nominations in November. All Postal 
workers need to be actively writing to 
President Biden and demanding that 
he nominate candidates for the Postal 
Board of Governors that will challenge 
the 10 Year plan and the continued ser-
vice of DeJoy; he must replace Gover-
nors Moak and Zollars. This President 
also can nominate 2 new candidates 
for the Postal Regulatory Commission. 
“The Commission is an independent 
agency that has exercised regulatory 
oversight over the Postal Service since 
its creation by the Postal Reorganiza-
tion Act of 1970, with expanded re-
sponsibilities under the Postal Account-
ability and Enhancement Act of 2006.” 
Two appointments expire at the end of  
October giving the President yet anoth-
er opportunity to nominate individuals 
that are committed to protecting the 
public Postal Service. While no party 
can have more than 3 commissioners 
on the board at any given time, both 
commissioners whose terms are expir-
ing are Republican. President Biden can 
appoint a strong Democratic candidate 
as well as an Independent or moderate 
Republican to replace Ann Fisher and 
Mark Action. The President can only 
nominate strong candidates, the Senate 
must confirm the nominees. This No-
vember your votes will also determine 
the future of the Postal Service. If  we 

continued on page 4
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 Its election time and the Des 
Moines Area Local will hold nomi-
nations for local officers in February. 
Nominations for Officers and Con-
vention Delegates will be at the Feb-
ruary 4, 2023, meeting. New or re-
turning officers will take office upon 
official posting of  the winning candi-
dates by the Election Committee.
 All members of  the Des Moines 
Area Local who are in good standing 
are eligible to run for the following 
positions:
 President, Vice-President, Finan-
cial Secretary, Recording Secretary, 
Editor, Sergeant-At-Arms, Three 
Trustees, Director Clerk Craft, Direc-
tor Maintenance Craft, Director Mo-
tor Vehicle Craft, Director Support 
Services, State Convention Delegates 
and National Convention Delegates.
 All elected positions will be for a 
two-year term. No nominated mem-
ber may be a candidate for more than 
one elective office. No member will 
be considered a candidate for the of-
fice until accepted at the February 4th 

meeting by their verbal or written ac-
ceptance of  that nomination.
 The election will be conducted by 
mail. The rules for conducting an 
election by mail are in the Depart-
ment of  Labor’s book, “Electing Lo-
cal Union Officers by Mail.” This 
book is available at the union hall for 
any candidate to review or you may 
view it online at: https://www.dol.
gov/agencies/olms/compliance-
assistance/elections/mail. It will be 
the responsibility of  each candidate 
to review this book, be aware of  his/
her/their rights, and express those 
rights to the chairperson of  the elec-
tion committee if  they so choose. 
Some of  these rights are listed below 
but are not limited to:
 1. Review of  the membership list.
 2. Presence during the drawing of  
names for position on the ballot.
 3. Presence during the mailing of  
ballots.
 4. Presence during the checking of  
the post office box for undeliverable 
returned ballots.

 5. Presence during the pick-up of  
the ballots on the final day of  ballot-
ing.
 6. Presence during the counting of  
the ballots.
 The Election Committee in accor-
dance with the local and national con-
stitutions will set all dates and times. 
Each candidate wishing to exercise 
any of  the above rights or others list-
ed in the Department of  Labor book 
must make themselves available at the 
time established by the committee.
 The election committee will de-
termine the date the ballots will be 
mailed.
  No member can vote by proxy. To 
receive a ballot, you must be a mem-
ber in good standing as of  February 
4, 2023. The DMI needs a good ad-
dress on record. If  your address has 
changed, please contact Viola at the 
Hall 515-265-7371.
 All officers will be elected by the 
general membership except Craft Di-
rectors who are elected only by their 
respective crafts.

NOTICE  OF  LOCAL  ELECTIONS
 No member of  the Local can 
hold any official Union position 
while serving for management or 
apply for one year from the date 
they last acted in any capacity for 
management.
 Any candidate wanting to place 
ads in the DMI NEWS AND VIEWS is 
invited to. To meet publication dead-
lines and allow ample exposure to all 
candidates the following is the policy 
dealing with political ads for this elec-
tion:
 Even though nominations will 
not be completed until February 4th, 
any prospective candidate who may 
want to place an (ad) s in the DMI 
NEWS AND VIEWS may plan to do 
so now, even if  not officially nomi-
nated. However, all ad(s) should be 
emailed to the editor by the February 
4th Union meeting. Email your ad to: 
Sarconeapwu@gmail.com
 Anyone needing assistance or-
ganizing or designing an ad should 
contact the editor at Sarconeapwu@
gmail.com

by Sara Cart, APWU DMI 
Local Health Plan Representative
 It’s that time again!
 Open Season for Federal Em-
ployee Health Benefits is November 
14th thru December 12, 2022. This 
is your annual opportunity to sign up 
or make changes to your Health Ben-

Open Season Has Arrived!!!
efits, Vision, and Dental Plans, plus 
Flexible Spending Accounts.
 APWU offers a variety of  Health 
Plans that are cost effective to our 
membership. The APWU Consumer 
Driven Option is by far the most af-
fordable plan available to active 
APWU bargaining unit employees. I 

am a proud member of  this plan and 
would love to teach you more about 
it, and why I love it so much.
 APWU has also introduced the 
Medicare Advantage Plan in recent 
years. This is available to postal re-
tirees on the High Option plan, at 
no additional costs. It coordinates 

with your Medicare Part B and gives 
you a $85 reimbursement monthly 
for Part B premiums, amongst many 
other added benefits and discounts. 
Please feel free to direct all your Open 
Season questions to me via email at 
S.Cart2016@yahoo.com or by call-
ing the union hall at 515-265-7371.

APWU will be hosting a health fair at the Union Hall 
for active members and retirees

When: November 18, 2022 from 9am to 1pm
Where: APWU Union Hall 1200 E Euclid Ave

Des Moines, IA 50316
 Health Plan Representative Sara Cart will be available to assist in 
things like making changes to enrollment and comparing plans side by 
side. This tool is available on OPM.gov. You must call the hall at 515-265-
7371 to reserve a time slot. Please feel free to call the hall or email me for 
assistance during Open Season at S.Cart2016@yahoo.com
 Open season dates will run November 14th through December 12th, 
2022.

messages 18% of  the time to contact 
workers with anti-union messages. 
While this data primarily shows em-
ployer opposition only after workers 
have filed a petition with the National 
Labor Relations Board (NLRB), it 
does not reflect what workers know 
from lived experience — about how 
increased surveillance and other tac-
tics are used by employers to mount 
anti-union campaigns even before a 
petition is filed.

 These tactics continue to have a 
chilling effect on working people’s 
desire to organize and improve their 
workplaces. Workers have had to be 
more cautious in filing petitions for 
elections with the NLRB because 
employer misconduct so often pre-
cludes a fair election. And even when 
workers are successful in organizing 
by going through the NLRB election 
process, only 36% of  elections result 
in a first contract within the first year 
while 44% still do not have a union 

Workers Need Stronger Labor Laws Now More Than Ever
contract within three years.
 Without strong labor laws, workers 
will remain vulnerable to corporate 
abuse and overreach. Building a more 

equitable economy requires that em-
ployers be held accountable for violat-
ing workers’ rights.

— aflcio.org

Veterans Corner
Veterans!!!

 If  you are a Veteran of  the US Military, did you buy your military 
time back so it can be included in your postal retirement?  Depending on 
how long you were in the military it can really add to your postal retire-
ment.
 If  you have questions, contact me so I can explain it more in depth 
and show you how to order a book from the postal service that has all 
the information you need to start the process. My email address is: 
gillespiemd@yahoo.com
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The Annual Children’s 
Christmas Party is back on!
 All APWU members and retirees are invited to bring their children and grandchildren 
to the Union’s Annual Children’s Christmas Party. The party will be held on Decem-
ber 3rd at 12:30 PM at the union hall located at 1200 E Euclid Avenue Des Moines, IA 
50316.

 Lunch will be provided while you and your family enjoy arts and crafts together. There 
will be a magic show by professional magician Ben Ulin, followed by a special visit from 
Santa and Mrs. Clause. Each child will receive a gift from Santa.

 You must register by November 18th by calling the hall at 515-265-7371. Please 
provide the number of  children you will be bringing, along with their age and gender. 
Wishing you all a Happy Holiday Season and looking forward to seeing you and your 
family there!

 Diabetes management requires 
awareness. Know what makes your 
blood sugar level rise and fall — and 
how to control these day-to-day factors.
 Keeping your blood sugar levels 
within the range recommended by 
your doctor can be challenging. That’s 
because many things make your blood 
sugar levels change, sometimes unex-
pectedly. Following are some factors 
that can affect your blood sugar levels.

Food
 Healthy eating is a cornerstone of  
healthy living — with or without diabe-
tes. But if  you have diabetes, you need 
to know how foods affect your blood 
sugar levels. It’s not only the type of  
food you eat, but also how much you 
eat and the combinations of food types 
you eat.
 What to do:
  Learn about carbohydrate count-
ing and portion sizes. A key to many 
diabetes management plans is learning 
how to count carbohydrates. Carbohy-
drates often have the biggest impact on 
your blood sugar levels. For people tak-
ing mealtime insulin, it’s important to 
know the amount of carbohydrates in 
your food, so you get the proper insulin 
dose.

  Learn what portion size is ap-
propriate for each food type. Simplify 
your meal planning by writing down 
portions for foods you eat often. Use 
measuring cups or a scale to ensure 
proper portion size and an accurate car-
bohydrate count.
  Make every meal well balanced. 
As much as possible, plan for every 
meal to have a good mix of starches, 
fruits and vegetables, proteins, and fats. 
Pay attention to the types of carbohy-
drates you choose.
  Some carbohydrates, such as 
fruits, vegetables and whole grains, 
are better for you than others. These 
foods are low in carbohydrates and 
have fiber that helps keep your blood 
sugar levels more stable. Talk to your 
doctor, nurse or dietitian about the best 
food choices and the appropriate bal-
ance of food types.
  Coordinate your meals and med-
ications. Too little food in proportion to 
your diabetes medications — especially 
insulin — may result in dangerously 
low blood sugar (hypoglycemia). Too 
much food may cause your blood sugar 
level to climb too high (hyperglycemia). 
Talk to your diabetes health care team 
about how to best coordinate meal and 
medication schedules.

  Avoid sugar-sweetened bever-
ages. Sugar-sweetened beverages tend 
to be high in calories and offer little nu-
trition. And because they cause blood 
sugar to rise quickly, it’s best to avoid 
these types of drinks if  you have diabe-
tes.
  The exception is if you are expe-
riencing a low blood sugar level. Sug-
ar-sweetened beverages, such as soda, 
juice and sports drinks can be used as 
an effective treatment for quickly rais-
ing blood sugar that is too low.

Exercise
 Physical activity is another impor-
tant part of your diabetes management 
plan. When you exercise, your muscles 
use sugar (glucose) for energy. Regular 
physical activity also helps your body 
use insulin more efficiently.
 These factors work together to lower 
your blood sugar level. The more stren-
uous your workout, the longer the effect 
lasts. But even light activities — such as 
housework, gardening or being on your 
feet for extended periods — can im-
prove your blood sugar.
 What to do:
  Talk to your doctor about an 
exercise plan. Ask your doctor about 
what type of exercise is appropriate for 

you. In general, most adults should get 
at least 150 minutes a week of moder-
ate aerobic activity. Aim for about 30 
minutes of moderate aerobic activity a 
day on most days of the week.
  If you’ve been inactive for a long 
time, your doctor may want to check 
your overall health before advising you. 
He or she can recommend the right bal-
ance of aerobic and muscle-strengthen-
ing exercise.
  Keep an exercise schedule. Talk 
to your doctor about the best time of  
day for you to exercise so that your 
workout routine is coordinated with 
your meal and medication schedules.
  Know your numbers. Talk to 
your doctor about what blood sugar 
levels are appropriate for you before 
you begin exercise.
   Check your blood sugar level. 
Check your blood sugar level before, 
during and after exercise, especially if  
you take insulin or medications that 
lower blood sugar. Exercise can lower 
your blood sugar levels even up to a day 
later, especially if  the activity is new to 
you, or if  you’re exercising at a more 
intense level. Be aware of warning 
signs of low blood sugar, such as feel-
ing shaky, weak, tired, hungry, light-

Diabetes Management: How Lifestyle, 
Daily Routine Affect Blood Sugar
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APWU Christmas 
Open House

Retiree Members & Their Spouse 
or Significant Other Only

If you are not a member, sign up today by calling 
265-7371 or sign up the day of the Open House.   

Tuesday, December 20th 
1:00 P.M. – 3:00 P.M.
@ Union Hall, 1200 E. Euclid

PRIZES!  
Meatballs, Smokies, Holiday Goodies & Conversation

No Meeting, Just Fun!!
We will be taking donations for the Food Pantry.

PLEASE MAKE YOUR RESERVATION BY
December 15th, 2022

CALL 265-7371 or email Cindy Housh (cindermarie@msn.com)

Come join the fun . . .
 If  the grievance is denied, manage-
ment must give a denial in writing. The 
Union then has 10 days to provide a 
written Additions and Corrections. The 
Union has 15 days to appeal the griev-
ance to Step 3 and 30 days to appeal to 
arbitration.
 Step 3 is between the Union Busi-
ness Agent and a Management Repre-
sentative. Clerk and MVS grievances 
go to Chicago and Maintenance griev-
ances go to Dayton, OH. The parties at 
that level discuss and try to resolve the 
grievances. At that level management 
does truly have authority to settle the 
grievances. If  it cannot be resolved, the 
grievance is appealed to arbitration.
 Step 4, the final step in the Griev-
ance process, is Arbitration. The Busi-
ness Agent represents the Grievant and 
Management has a representative who 
represents the Postal Service and both 
sides present their cases before an arbi-
trator. The Arbitrator makes a final and 
binding decision on the grievance.
 Step 3 and Arbitration can take 
months, if  not years, to get resolved. It 
all starts with you filing that grievance 
within 14 days from the date of the vio-
lation.

— The Illinois Postal Worker

continued from page 2

Grievance 
Procedure – You 

Have 14 Days

cannot confirm strong candidates who 
are devoted to public service and under-
stand the significant contributions that 
a strong public Postal Service makes to 
every person in this country, there will 
be no oversight or means to stop DeJoy 
and his destructive policies. Every elec-
tion matters, but the future of your jobs 
are on the line in this election!

VOTE NOVEMBER 8TH!

continued from page 3

Remember To Vote 
November 8th!

ing the goal of  privatizing the USPS is 
to erode public confidence in the Post-
al Service. Long lines, higher prices, 
and slower delivery service are sure to 
accomplish this goal. How is
DeJoy’s plan of  raising prices while 
degrading the service better for the 
American people?
 When I started working for the 
Postal Service in the late 80’s, there 
was a standard that all First Class 
mail would be delivered in 3 days. We 
took pride in the US Postal Service 
being the best in the world. Now in-
stead of  fighting to keep that standard 
of  excellence, the PMG has decided 
to lower the bar and question the in-

telligence of  the American people by 
telling them they are getting the same 
service that they have always got-
ten. When people hear I work for the 
Postal Service, they ask me “What’s 
the matter with my mail?” “Why are 
there such long lines?”
 Customers have no idea that we 
are so short staffed; they have no idea 
that mail is taking longer to deliver be-
cause PMG DeJoy increased the de-
livery standard by two days. So even 
though the mail is obviously slower, 
it is being reported as delivered “on 
time.”
 Phase 2 of  this plan is the Surface 
Transfer Centers (STCs). The public 
drops packages at the post office in-
dow, but instead of  being sent to the 
Postal Service processing plants, the 
mail is rerouted to the STC centers, 
which employ non-union workers do-
ing postal work for much less money 

and with less training and security. 
This might sound familiar. It was 
called Staples. The Postal Service 
claims the mail volume is declining 
-- maybe because the package mail is 
not going to the Postal Service. I don’t 
think it is a coincidence that since the 
STC centers have come online that 
OT is slowly disappearing.
 The USPS does not have to raise 
rates to get more income. We could 
just provide more services to the 
American people, such as issuing 
hunting and fishing licenses, provid-
ing broadband service and electric ve-
hicle charging stations. And here is a 
good one that we have demanded for 
years: postal banking!
 So instead of  a postal rebirth af-
ter the Postal Service Reform Act, 
we are in the midst of  a great postal 
heist, while the leaderships of  all the 
national postal union have fallen for 

the PMG’s charm and phony concern 
for the US Postal Service.
 DeJoy set the trap by negotiating 
fairly decent new contracts and then 
helping to convince the Republicans 
to support postal reform legislation. 
At the same time, behind the scenes, 
this PMG has contracted out our 
work to his buddies at XPO logistics 
and other trucking companies. He has 
taken all the mail off  planes and load-
ed it on trucks; he has removed mail 
processing machines; he is closing sta-
tions and consolidating plants.
It reminds me of  a story of  a woman 
who found an injured snake on the 
road and nursed it back to health. One 
day the snake bit her. When she asked 
the snake, “Why would you do that 
after all I did for you?” The snake re-
plied “You knew I was a snake when 
you picked me up!”

— The Union Mail

The Great Postal Heist
continued from page 1
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continued from page 6
headed, irritable, anxious or confused.
 If  you use insulin and your blood 
sugar level is below 90 milligrams per 
deciliter (mg/dL), or 5.0 millimoles 
per liter (mmol/L), have a small snack 
before you start exercising to prevent a 
low blood sugar level.
  Stay hydrated. Drink plenty of  
water or other fluids while exercising 
because dehydration can affect blood 
sugar levels.
  Be prepared. Always have a 
small snack or glucose tablets with you 
during exercise in case your blood sug-
ar level drops too low. Wear a medical 
identification bracelet.
  Adjust your diabetes treatment 
plan as needed. If  you take insulin, 
you may need to reduce your insulin 
dose before exercising and monitor 
your blood sugar closely for several 
hours after intense activity as some-
times delayed hypoglycemia can occur. 
Your doctor can advise you on appro-
priate changes in your medication. You 
may also need to adjust treatment if  
you’ve increased your exercise routine.

Medication
 Insulin and other diabetes medica-
tions are designed to lower your blood 
sugar levels when diet and exercise 
alone aren’t sufficient for managing 
diabetes. But the effectiveness of these 
medications depends on the timing 
and size of the dose. Medications you 
take for conditions other than diabetes 
also can affect your blood sugar levels.

Diabetes Management: How Lifestyle, Daily Routine Affect Blood Sugar
 What to do:
  Store insulin properly. Insulin 
that’s improperly stored or past its ex-
piration date may not be effective. In-
sulin is especially sensitive to extremes 
in temperature.
  Report problems to your doc-
tor. If your diabetes medications cause 
your blood sugar level to drop too low 
or if  it’s consistently too high, the dos-
age or timing may need to be adjusted.
  Be cautious with new medica-
tions. If you’re considering an over-
the-counter medication or your doctor 
prescribes a new drug to treat another 
condition — such as high blood pres-
sure or high cholesterol — ask your 
doctor or pharmacist if  the medication 
may affect your blood sugar levels.
  Sometimes an alternate medica-
tion may be recommended. Always 
check with your doctor before taking 
any new over-the-counter medication, 
so you know how it may impact your 
blood sugar level.

Illness
 When you’re sick, your body pro-
duces stress-related hormones that help 
your body fight the illness, but they 
also can raise your blood sugar level. 
Changes in your appetite and normal 
activity also may complicate diabetes 
management.
 What to do:
  Plan ahead. Work with your 
health care team to create a sick-day 
plan. Include instructions on what 
medications to take, how often to mea-

sure your blood sugar and urine ketone 
levels, how to adjust your medication 
dosages, and when to call your doctor.
  Continue to take your diabetes 
medication. However, if  you’re unable 
to eat because of nausea or vomiting, 
contact your doctor. In these situations, 
you may need to adjust your insulin 
dose or temporarily reduce or withhold 
short-acting insulin or diabetes medica-
tion because of a risk of hypoglycemia. 
However, do not stop your long-acting 
insulin. During times of illness it is im-
portant to monitor your blood sugars 
frequently, and your doctor may in-
struct you also to check your urine for 
the presence of ketones.
  Stick to your diabetes meal plan. 
If you can, eating as usual will help 
you control your blood sugar levels. 
Keep a supply of foods that are easy on 
your stomach, such as gelatin, crack-
ers, soups and applesauce.
  Drink lots of water or other fluids 
that don’t add calories, such as tea, to 
make sure you stay hydrated. If you’re 
taking insulin, you may need to sip sug-
ar-sweetened beverages, such as juice or 
a sports drink, to keep your blood sugar 
level from dropping too low.

Alcohol
 The liver normally releases stored 
sugar to counteract falling blood sugar 
levels. But if  your liver is busy metabo-
lizing alcohol, your blood sugar level 
may not get the boost it needs from 
your liver. Alcohol can result in low 
blood sugar shortly after you drink it 
and for as long as 24 hours afterward.
 What to do:
  Get your doctor’s OK to drink 
alcohol. Alcohol can aggravate diabetes 
complications, such as nerve damage 
and eye disease. But if your diabetes is 
under control and your doctor agrees, 
an occasional alcoholic drink is fine.
  Moderate alcohol consumption 
is defined as no more than one drink 
a day for women of any age and men 
over 65 years old and two drinks a day 
for men under 65. One drink equals a 
12-ounce beer, 5 ounces of wine or 1.5 
ounces of distilled spirits.
  Don’t drink alcoholic beverages 
on an empty stomach. If  you take in-
sulin or other diabetes medications, be 
sure to eat before you drink, or drink 
with a meal to prevent low blood sugar.
  Choose your drinks carefully. 
Light beer and dry wines have fewer 
calories and carbohydrates than do oth-
er alcoholic drinks. If  you prefer mixed 
drinks, sugar-free mixers — such as 
diet soda, diet tonic, club soda or selt-
zer — won’t raise your blood sugar.
  Tally your calories. Remember 
to include the calories from any alcohol 
you drink in your daily calorie count. 
Ask your doctor or dietitian how to in-
corporate calories and carbohydrates 
from alcoholic drinks into your diet 
plan.
  Check your blood sugar level 
before bed. Because alcohol can lower 

blood sugar levels long after you’ve had 
your last drink, check your blood sugar 
level before you go to sleep. If  your 
blood sugar isn’t between 100 and 140 
mg/dL (5.6 and 7.8 mmol/L), have a 
snack before bed to counter a drop in 
your blood sugar level.

Menstruation and menopause
 Changes in hormone levels the week 
before and during menstruation can re-
sult in significant fluctuations in blood 
sugar levels.
 What to do:
  Look for patterns. Keep care-
ful track of your blood sugar readings 
from month to month. You may be 
able to predict fluctuations related to 
your menstrual cycle.
  Adjust your diabetes treatment 
plan as needed. Your doctor may rec-
ommend changes in your meal plan, 
activity level or diabetes medications to 
make up for blood sugar variation.
  Check blood sugar more fre-
quently. If you’re likely approaching 
menopause or experiencing meno-
pause, talk to your doctor about wheth-
er you need to monitor your blood 
sugar level more often. Symptoms of  
menopause can sometimes be confused 
with symptoms of low blood sugar, so 
whenever possible, check your blood 
sugar before treating a suspected low to 
confirm the low blood sugar level.
  Most forms of birth control can 
be used by women with diabetes with-
out a problem. However, oral contra-
ceptives may raise blood sugar levels in 
some women.

Stress
 If  you’re stressed, the hormones 
your body produces in response to pro-
longed stress may cause a rise in your 
blood sugar level. Additionally, it may 
be harder to closely follow your usual 
diabetes management routine if  you’re 
under a lot of extra pressure.
 What to do:
  Look for patterns. Log your stress 
level on a scale of 1 to 10 each time you 
log your blood sugar level. A pattern 
may soon emerge.
  Take control. Once you know how 
stress affects your blood sugar level, fight 
back. Learn relaxation techniques, pri-
oritize your tasks and set limits. When-
ever possible, avoid common stressors. 
Exercise can often help relieve stress and 
lower your blood sugar level.
  Get help. Learn new strategies for 
coping with stress. You may find that 
working with a psychologist or clini-
cal social worker can help you identify 
stressors, solve stressful problems or 
learn new coping skills.
  The more you know about factors 
that influence your blood sugar level, 
the more you can anticipate fluctua-
tions — and plan accordingly. If you’re 
having trouble keeping your blood sugar 
level in your target range, ask your dia-
betes health care team for help.

— Source Mayo Clinic
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 Seventy-one percent of  Ameri-
cans now approve of  labor unions. 
Although statistically similar to last 
year’s 68%, it is up from 64% before 
the pandemic and is the highest Gal-
lup has recorded on this measure since 
1965.
 These data are from Gallup’s an-
nual Work and Education survey, col-
lected Aug. 1-23.
 The latest approval figure comes 
amid a burst of  2022 union victories 
across the country, with high-profile 
successes at major American corpora-
tions such as Amazon and Starbucks. 
The National Labor Relations Board 
reported a 57% increase in union elec-
tion petitions filed during the first six 
months of  fiscal year 2021.
 Support for labor unions was high-
est in the 1950s, when three in four 
Americans said they approved. Sup-
port only dipped below the 50% mark 
once, in 2009, but has improved in the 
13 years since and now sits at a level 
last seen nearly 60 years ago.

About One In Six Americans 
Live In A Union Household

 Sixteen percent of  Americans live 
in a household where at least one resi-
dent is a union member. This includes 
U.S. adults who report that they them-
selves are a union member (6%), those 
who say someone else in their home 
is a member (7%), and those who say 
they and someone else in their house-
hold belong to unions (3%).
 The net 16% union household fig-
ure is within the 14% to 21% range 
Gallup has recorded since 2001.
 Gallup also polled union members 
and nonunion members June 13-23 in 
a separate online Gallup Panel survey 
about union membership.
 Membership is highest among 
front-line and production workers, 
of  whom one in five (20%) are union 
members.
 About one in 10 workers in health-
care and social assistance (13%), 
white-collar positions (11%), and ad-
ministrative and clerical roles (10%) 
are union members.
 Workers in managerial roles (6%) 
are the least likely to be members of  
unions.

Two in Five Union Members 
Say Membership Is 

‘Extremely Important’
 Among union members, two in five 
(40%) rate their membership as “ex-
tremely important,” or as a 5 on a five-
point scale, with another 28% rating it 
a 4. In contrast, just one in 10 rate it as 
“not important at all,” a rating of  1 on 
the scale.
 Union members were also asked 

which of  various potential reasons for 
joining a union are most important 
to them. Their top answers are better 
pay and benefits (65%) and employee 
rights and representation (57%).
 More than a third of  union mem-
bers cite job security (42%) and better 
pension and retirement benefits (34%) 
as reasons for joining a labor union. 
Meanwhile, about one in four list im-
proving the work environment (25%) 
and fairness and equality at work 
(23%).
 Few members select health and 
safety (9%) or unions having a positive 
effect on the country (5%) as reasons 
to join.

Most Nonunion Workers 
Disinterested in Unionizing

 While many union members truly 
value their participation, those who 
are not members don’t generally feel 

they are missing out.
 A majority of  nonunion workers in 
the U.S. (58%) say they are “not inter-
ested at all” in joining a union. About 
one in 10 say they are “extremely in-
terested” (11%).

Engagement Higher Among 
Nonunion Workers, But Flight 

Risk Is Greater
 Union members’ attachment to 
their union does not carry over to 
their jobs. Rather, the data show that 
workers who are union members are 
less engaged at work (27%) than are 
nonunion members (33%). Gallup 
defines employee engagement as the 
involvement in and enthusiasm of em-
ployees in their work and workplace. 
The engagement gap between union 
and nonunion workers could be sig-
nificant to employers because highly 
engaged employees tend to be sub-

stantially more productive, less likely 
to leave and safer at work than their 
less engaged counterparts, and they 
tend to have better personal wellbeing.
 On the flip side, about one in four 
union members (24%) are actively dis-
engaged at work, compared with 17% 
of nonunion workers. Actively disen-
gaged employees are not just unhappy 
at work — they tend to be resentful 
that their workplace needs aren’t being 
met and often act out their unhappi-
ness.
 Union workers are less of  a flight 
risk for employers, however; they are 
less likely to be actively looking for 
a new job (43%) than are nonunion 
workers (50%).

Bottom Line
 The low unemployment rate that 
developed during the pandemic al-

U.S. Approval Of Labor Unions 
At Highest Point Since 1965

In lieu of the Angel Tree this Christmas Season, 
the DMI-APWU Auxiliary has voted to support 

National’s Human Relations Project, 
SLEEP IN HEAVENLY PEACE. 

We will collect items for the Norwalk, Iowa Chapter. 
Items needed are:

 Cash donations (will go to National Auxiliary)
New twin-size sheet sets

New twin-size comforters
New twin-size mattress pads

New twin-size blankets
New twin-size handmade quilts

You may drop off/or mail cash donations at/to:  
1200 E. Euclid Avenue, Des Moines, IA.  50316

To drop off your donation(s), call the Hall to make sure
 someone is there to receive your donation(s), (515) 265-7371.

Thank You! For your generosity!
Karen Wolver, President, DMI-APWU Auxiliary
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 Thousands of  U.S. troops have 
been deployed around the world in the 
fight against terrorism. They serve 
in dangerous conditions, away from 
the comforts of  home that we often 
take for granted. More than 5,400 
U.S. troops have been killed in ac-
tion in the wars in Iraq and Afghan-
istan, and more than 53,000 have 
been wounded, more than half  of  
whom are so severely injured that 
their lives have been changed for-
ever. Lack of  proper medical care 
and limited employment opportu-
nities cause many to struggle after 
they are discharged. Every year 
more than one million veterans are 
homeless. We owe each of  these 
courageous men and women a life-
time of  gratitude.
 Unfortunately, heightened secu-
rity prevents individuals from sending 
letters of  appreciation and care pack-
ages to “Any Service Member” on 

SUPPORTING  OUR  TROOPS AND  OUR  VETERANS
their own, and the circumstances of  
under served and homeless veterans 

makes them difficult to reach.
 APWU provides support to active 
members of  the military, wounded 

tered the balance of  power between 
employers and employees, creat-
ing an environment fostering union 
membership that has resulted in the 
formation of  unions at several high-
profile companies. While already 
on an upswing, public approval of  
unions has only increased further 
during the pandemic and is now at a 
level not seen in nearly six decades.
 Many union members greatly 
value their membership, with most 
naming benefits and employee 
rights as key reasons for joining. But 
for all the membership benefits they 
enjoy, this doesn’t necessarily trans-
late to employee engagement among 
unionized workers. It is not clear, 
however, whether lower engagement 
among unionized employees is a re-
sult of  dissatisfaction they harbored 
before joining a union, or if  joining 
a union foments tension between 
workers and their employers.
 It is a challenging environment 
for employers — and many are 
pushing back against unionization 
efforts despite unions’ improved 
public image. While most nonunion 
workers are uninterested in joining 
a union, an increase in unionization 
efforts is still taking place, and em-
ployers of  these unionized workers 
will need to find ways to improve 
their engagement.

continued from page 9

U.S. Approval Of Labor 
Unions At Highest Point 

Since 1965

troops, and veterans. In addition to 
participating in existing programs, we 

have also developed several APWU 
programs for members to demon-
strate their gratitude. However, these 

APWU programs are only possible 
through the continuing generosity and 

ongoing good will of  our members.
 Appreciation for our nation’s vet-
erans can be expressed by partici-
pating in one of  the many APWU 
Support Our Troops and veterans 
programs throughout the year. Our 
collective participation in these pro-
grams will serve as a reminder that 
the sacrifices of  these brave men 
and women have not been forgot-
ten.
 In an effort to provide additional 
assistance and to keep our mem-
bers informed about issues that af-
fect them, a Veterans, Guard and 
Reservist Information Specialist 
(VGRIS) has been tasked to assist 
in providing information about pro-
tections, benefits and program ser-

vices, and pending changes that may 
affect them.  APWU local and state 
organizations are encouraged to cre-
ate a VGRIS position to assist APWU 
Veterans and/or their family mem-
bers on what protections, benefits 
and program services are available to 
them. Inquiries should be directed to 
veterans@apwu.org
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continued on page 14

by Frank Sample, 
Secretary-Treasurer
 As I left for work I found the tree 
leaves had dropped in massive amounts 
over night. The cold snap made a big 
impact on the mild fall weather we have 
had until now. Then the quick commute 
through the downtown to get the free-
way and a few traffic lights to the NDC 
to get on the clock in time to avoid the 
penalty of tardiness.
 The MDOs and Supervisors have 
gotten together to try to find a way to 
get the steward to refrain from filing 
grievances, and demand that during 
the 3 day holiday schedules that the 
steward must be assigned some mail 
processing duties. The line in the sand 
is drawn, and then what is the assign-
ment? To spend the days going around 
with the SV scanner checking to see if  
container placards are scanned. How 
often has that line been on the clerk as-
signment sheet? Never in 42 years. But 
no grievances got filed those days, so it 
appears that was management’s goal, 
not moving physical mail pieces. I guess 
they showed me who is in charge! It has 
been my observation that the supervi-
sors activities have changed significant-
ly from being individually connected 
to an operation, to being “designated 
hitters” whose main function is to be 
discipline messengers. The individual 
operation supervisor it seems is not 
the person who determines discipline 
of employees. It seems that a cabal of  
middle managers outside of the facil-
ity micromanage employee absence 
reports, and then direct the “designated 
hitter” supervisor to go deliver a disci-
pline to an employee. The individual 
operation supervisor is no longer work-
ing with employees, is not providing 
day to day coaching, or counseling, 
and the “designated hitter” supervisor 
appears to just be reading a script writ-
ten to perfunctorily appear to have ad-
dressed what should be addressed in or-
der to issue a discipline. The attendance 
crackdown has come at the traditional 
time, just prior to peak season. We have 
had several employees have the good 
fortune to bid from the overnight and 
evening shifts to the day shift. There is 
some difference between the tours. The 
evening and overnight shifts have ap-
parently been understanding about em-

The Reasonable or the Illogical?
ployee absences, at least more so than 
the day shift. Then the fact that the low 
woman on the supervisory hierarchy on 
tour 2 had been detailing for months to 
get herself promoted into another facil-
ity, that her employee attendance over-
sight work went on the back burner. 
Now with the middle management at-
tendance Cabal at work, the discipline 
is being dropped on the unsuspecting 
employees recently arrived from the 
night shifts whose imperfect attendance 
had been let ride for some time. CO-
VID-19 illnesses appear to be continu-
ing at the NDC. Employees have had 
several different processes offered to 
reduce leave used to recover from CO-
VID-19 in the past couple years. First 
there was the Families First Act which 
a congressional fund set up pay for 
those who were off sick with COVID. 
That expired when President Trump 
was talked down from the standoff at 
the White House beyond his term of  
office. Then Congress under President 
Biden passed the American Plan Res-
cue Act which covered the period from 
April 2021 until September 2021. The 
it was arranged that employees who 
got COVID if able to show they were 
at work just prior to becoming ill, were 
allowed to file a claim with the Office 
of Workmens Compensation Programs 
(OWCP) through the department of  
Labor. Each of these initiatives had dif-
ferent rules and procedures and expec-
tations. Now with the OWCP claims 
process, the OWCP rules of proof of  
COVID documentation is critical. If  
you can, it is more solid evidence to 
have a COVID test result from a medi-
cal provider to document the COVID 
illness and if  you seem to have con-
tinuing illness issues beyond about 10 
days, follow-up medical oversight with 
your medical provider is advisable for 
documentation as OWCP is evidence 
heavy when it comes to making a de-
termination to approve or disapprove 
your COVID on the job injury claim. If  
you do file OWCP COVID claim you 
should be able to show your proximate-
ly from being at work to your date of  
illness as your date of exposure is the 
date of your COVID injury. If  you say 
went on vacation for a few weeks be-
fore getting COVID, you would prob-
ably have a very hard time showing a 

workplace exposure was the origin of  
your COVID injury. Apparently most 
employees have never heard of OWCP, 
and know little about the claims, or re-
payment processes. If  you are injured 
on the job, and you have lost work 
hours due to the injury, you should be 
entitled to claim payment for those lost 
work hours, within the rules of OWCP. 
If you are off work for less than 14 days 
due to your workplace injury, the first 
3 days of your absence after the need 
to be off work begins, will not be paid 
for by OWCP. Remaining days during 
that next 11 days should be eligible for 
“Continuation Of Pay” (COP) which 
is pay from your employer at your 
regular rate of pay for the days you 
were scheduled to work. You may be 
eligible for Continuation of Pay for up 
to 45 days. After that period, if  more 
convalescent time is needed for recov-
ery from an on the job injury, OWCP 
pays you for additional time off from 
work. Keep in mind all this must be 
documented as necessary and caused 
by an on the job injury. The challenge is 
the system managed through E-COMP 
website is rather opaque, and relies 
on supervisor response, which cannot 
happen until you find out your supervi-
sor’s e-mail, and then after waiting for 
an overly long period finding out who 
your USPS compensation specialist 
is and contacting them to nudge your 
supervisor to do their job to respond to 
get the process moving. Keep in mind 
also for Continuation of Pay, you must 
file your CA-1 Form within 30 days of  
your injury or COVID exposure date 
or the Continuation of Pay will not be 
permitted and paid to you. You may 
still be able to recover some pay from 
OWCP, but COP is preferable as it is 
your full pay, while OWCP is a lesser 
(80%) percentage of your pay.
 As your employer the USPS has 
eliminated most of the district employ-
ee services, management has expected 
your union to fill the gap of the district 
employee services assistance. Under 
the law, the union can only advise em-
ployees regarding OWCP. The Union 
is not permitted to represent you before 
OWCP in hearings and appeals.
 We are only able to give advice and 
information. You may wish to consider 
wearing a face mask and exercising bet-

ter social distancing to avoid additional 
COVID illnesses. The initiative for cus-
todial sanitation work by wiping sur-
faces and handles that employees use to 
open doors, and equipment, has mostly 
fallen off the radar at the Des Moines 
NDC. You may wish to exercise more 
personal caution and personally wipe 
down your points of contact.
 The National APWU election re-
sults are in. They are on the National 
APWU website. Mostly incumbents 
were reelected. The few challengers 
while well meaning, were not well sup-
ported by the vote. it appears about 
26,000 ballots were returned. I know 
that is probably less than 15% of the 
member eligible to vote. Obviously, 
much of the membership is taking the 
union matters for granted. The union 
is different than most business manage-
ment and Corporate Ownership. Each 
Union member has 1 vote in the union. 
Business management and Corporate 
Ownership are in nearly no way demo-
cratic. It is true they do have stockhold-
er votes on boards of directors, but as 
most shares are managed through mu-
tual funds, most investors have nearly 
no option to vote on the stocks their 
funds are invested in. Nearly no Busi-
ness management or Corporate Own-
ership has the slightest interest in their 
employees. Employees in their eyes are 
simply a commodity to be acquired for 
the lowest possible price, and to be uti-
lized to the greatest advantage of the 
profit motive of the business and corpo-
ration. Almost no other entity has much 
interest in the living and working condi-
tions of employees besides organized 
Labor Unions. Without the union, the 
vast empowerment of Businesses and 
Corporations due to the compounding 
financial power of accumulated profits, 
enables the Businesses and Corpora-
tions to support and lobby politicians 
who are beholden to those Businesses 
and Corporations and will do the bid-
ding of those entities. It has only been 
through organized Labor Unions that 
individual employees have had any in-
fluence in getting minimum wages leg-
islated, job safety rules enforced, and 
old age and disability pensions funded 
to help those employees who other-
wise would simply be out on the streets 
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BMC Local 7027
Meeting Schedule

Tuesday
November 15, 2022
1:30 PM & 4:00 PM

Wednesday
November 16, 2022

8:00 AM

Tuesday
December 20, 2022
1:30 PM & 4:00 PM

Wednesday
December 21, 2022

8:00 AM

Tuesday
january 17, 2022

1:30 PM & 4:00 PM

Wednesday
January 18, 2022

8:00 AM

T-Shirt and Cup Drawing For Each Month
September 2022 Door Prize Amount: $160

October 2022 Door Prize Amount: $???
November 2022 Door Prize Amount: $???

LOCATION
8435 University Boulevard, Suite 1

Clive, IA 50325

B

M

C

Des Moines BMC APWU

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
acting Teresa Daleske

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Tabbatha Bailey 

TRUSTEES 
Rob Anderson
 Julie McLain

 Lawonna Rumbaugh

STEWARDS
Cyndi Miller Frank Sample
Tabbatha Bailey Teresa Daleske
Rob Moyer Callie Bates

Meetings on Third Tuesday  
of every month at

8435 University Boulevard, Suite 1
Clive, IA 50325

begging when economic and political 
twists, leave them without health, insur-
ance, or money.
Those employee protections need to 
be supported politically and through 
union participation. This is the season 
for political support. In a few weeks, the 
vote will be taken for the US Congress 
and state governors and legislatures. In 
the state of Iowa, Employees have let 
their guard down and have permitted a 
one party rule by the Republican Party 
to decimate many employee safety nets 
and protections, and to mostly elimi-
nate union ability to negotiate wages, 
and job protections for state workers. 
Much of the state programs for employ-
ee benefits have been reduced under 
the Republican Party dominance. The 
reductions are in unemployment com-
pensation, employer responsibility for 
accident and disability compensation 
for the private sector businesses and 
legislating wage levels for state work-
ers. The Republican Party has altered 
the judicial candidate selection so that 
only judges the Republican Party favors 
will be permitted to be seated as Judges 
and Justices. The Republican Party has 
legislated the taxation of the people 
to support religious institutions and 
schools. The Republican Party has re-
duced Taxes on Corporations while im-
posing an additional 40% of taxes on all 
Iowans through the sales tax increases 
which are the most regressive of taxes 
which hurt the working class the most. 
The Republican Party Nationally seeks 
to take over the US Congress and Sen-
ate again. If  it has not been noted by the 
reader, The Republican Party national-
ly has fallen under the spell of Trump-
ism, which is apologist ignorance for 
Racism, Neo-Nazi Fascism, A Secret 
Police State Insulated from Oversight, 

Uncontrolled automatic weapons in the 
hands of mobs, Government control 
of Womens bodies, and turning pub-
lic lands and resources over to Private 
Business to ravage, plunder, and sell.
 The Democratic party has been 
much more open to the needs of em-
ployees and has a long history of sup-
porting safety nets to protect employees 
from the misfortunes of on the job inju-
ries, unsafe food and fake medicines, le-
gal protections against police brutality, 
and unreasonable dismissal from em-
ployment. The Democratic Party has 
been much more supportive of advanc-
ing the rights of women, and provid-
ing avenues to provide recourse against 
unfair racial discrimination and for 
initiatives seeking equality for people 
instead of permitting a class system for 
all of the human differences that may 
be found around the world. It is rather 
telling that the Republican Party seeks 1 
party rule that is paralleled in other Au-
thoritarian Dictatorships such as China, 
Russia, North Korea, and even seeks a 
mob destruction of the US Congress, as 
the Democratic Congress is a check and 
balance on the Trump supported take-
over of the nation’s government by an 
armed “coup de tat” by extremists with 
no regard for real laws and a real peace-
ful order. 
 Our members should take seriously 
that our own Postmaster General De-
Joy is not friendly to the job security 
of the employees of the agency he is in 
charge of.
 Evidence is in great display that Mr. 
DeJoy provided funds to his employees 
to contribute to political campaigns. 
That appears to be a violation of the 
Hatch Act. The political arrangement 
with the board of governors is the Re-
publican appointed governors have not 
supported any resolution to finding Mr. 

DeJoy’s legal violations to be a reason 
for his dismissal. They support the con-
tinued arrangements of wealthy people 
being above the law and being subject 
to different standards of conduct than 
those whom they manage.
 I hope a majority of our members 
as well as the public at large will vote 
for the candidates our Union supports. 
They are listed in the previous edition 
of our Solidarity News. It is not a coin-
cidence that they are Democratic Party 
Candidates. Your future employment, 
finances, health, and freedom from 
extreme religious intrusion into your 
private life is being determined by your 
vote. If  you don’t vote for the Demo-
cratic Party candidates the union has 
endorsed, all employees will suffer simi-
lar consequences. Your pensions could 
cease to exist. Your insurance could 
cease to exist. Your Seniority could 
cease to exist. Your job security could 
cease to exist. Your pay rate could cease 
to exist. Your right to file a grievance 
could cease to exist. Your right to be 
free from discrimination could cease to 
exist. Your right to work a minimum 
number of hours could cease to exist. 
Your right to be paid a premium after 
40 hours could cease to exist. Your right 
to be paid each 2 weeks could cease to 
exist. You may be required to produce 
a quota rather than work a fair days 
work. You may be paid per piece. You 
may be required to be on call and  be 
on unpaid stand by time at the employ-
ers whim. You may be required to “date 
your boss.” You may have no compen-
sation for injury. Your vote is the only 
thing that protects you. 

Please Vote, and 
Vote Intelligently.

October 18th – 19th, 2022
 Call to Order: Tuesday October 
18th, 2022, 1:30 pm - 4:00 pm; Wednes-
day October 19th, 2022: 08:00 Secre-
tary-Treasurer Teresa Daleske meeting 
chairperson.
 Roll Call: Members signed in.
 Treasurer’s Report: Regular Month-
ly Office expenses; Travel and Hotel 
Expenses for officers attending APWU 
National Convention in August; Office 
Chair Invoice; Retirement Gift Card for 
Jim Barr; Quarterly Taxes; Report Ac-
cepted.
 APWU National Officers Elec-
tion: APWU National Officer Election 
results are on the APWU.org website.
 Officers Reports:
 Maintenance Craft Report: Main-
tenance Steward Tabbatha Bailey dis-
cussed Supervision. President Rob 
Moyer in absentia had messaged and 
posted the newly agreed to Mainte-
nance Per Diem and training center 

Local 7027 Meeting Minutes
travel rates on the Local Facebook 
Page. Discussion on Maintenance Duty 
Assignment Posting and Filling time 
limits. 
 Clerk Craft Report: Clerk Craft Di-
rector Cyndi Miller noted the PSE con-
tingent with Peak Season hiring now 
numbers 42. 
 Some of the PSEs still need to re-
ceive the complete orientation materi-
als. Steward Sample was denied union 
steward grievance work time by Act-
ing MDO Noce and Supervisor John-
son. Cyndi has step 2 grievance appeal 
meetings scheduled on Denied Steward 
Time, Higher Level Assignment peck-
ing order dispute, and a Letter of Warn-
ing. Cyndi noted there are expected to 
be more attendance disciplines issued. 
There is an initiative in management to 
return the Dock Clerk position to a mail 
processing chain of command. The 
new parcel inducting Robots are being 
installed on PSM 3 and PSM 4. There 

are some rumors about the impact Ro-
bots are claimed to have on the facility. 
Discussion on Mail Post Office SPBS 
staffing limited below normal level and 
employee misery index.
 Motor Vehicle Craft Report: Tab-
batha Bailey reported on step 2 griev-
ance appeal sent to management as-
signee Amy Ward. 
 Local Election Committee: Elec-
tion Committeeman Joe Nizzi con-
ducted the October Meeting nomina-
tions for the Local Officers Election 
that will be in office from January 2023 
through December 2024.
 Door Prize and Cup Shirt Draw-
ings:
 The September and October T-Shirt, 
Cup, and Door Prize Drawings will be 
conducted at the November Meeting.
 Recess: 14:10 pm Tuesday October 
18th, 2022. 
 Adjournment: 08:15 am. Wednes-
day, October 19th, 2022.

continued from page 13

The Reasonable Or The Illogical?



November 2022 Iowa Postal Solidarity ●  IOWA POSTAL WORKER Page 15

Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit Union

Stay Involved As A Retiree Member
 You helped build the union. You 
were there when the APWU fought 
for — and won — better wages, ben-
efits, and working conditions. Now, as 
a postal retiree, you rely on the retire-
ment benefits and healthcare cover-
age the union negotiated to enrich the 
quality of your life. Although you have 
moved on to a new chapter in your life, 
we hope you will remain involved with 
the union as an active member of the 
APWU Retirees Department.
 For only $36 per year (which can be 
deducted in $3 increments from your 
monthly annuity check), your member-
ship entitles you to a voice in union af-
fairs and to participate in:
  The APWU Health Plan
  The APWU Mastercard
  Voluntary Benefits Plan programs 
(Including Group Legal Services, Hos-
pital Indemnity Insurance, and the Ba-
sic Care Hospital Plan).
  APWU Accident Benefit Asso-
ciation protection against temporary 
disability, dismemberment, or death as 
a result of a covered accident. Remem-
ber, Accidents Never Retire!
  Union Plus discounts and services
 You will also receive a certificate 
for a free $5,000 Accidental Death and 
Dismemberment Insurance policy, a 
continuing subscription to The American 
Postal Worker magazine, and access to the 
Members Only pages on the APWU 
Web site.
 Joining the APWU Retirees Depart-
ment is also a great way to stay in touch 
with old friends and make new ones! 

Participating in union activities is a 
great way to get involved. 

HOW TO JOIN
 Any former member of the Ameri-
can Postal Workers Union — or of  

any of the five predecessor unions that 
merged in 1970 to form the APWU — 
is eligible for membership in the APWU 
Retirees Department. To join, go to 
apwu.org to download a membership 
form, or call or write to the APWU Re-

PER DIEM UPDATE – 
Effective Date November 7, 2022

 After meeting with the Postal Service 
again and scheduling an NCED site 
visit, we can announce that the imple-
mentation date of the per diem MOU 

is November 7, 2022 and will be piloted 
for three years for all Crafts.
 The current GSA rates control the 
per diem amount, currently at $59.00 

per day. Students whose training starts 
prior to Nov. 7 and ends after Nov. 7 
will receive per diem for all days begin-
ning November 7, 2022 and beyond.

 If you have any related questions, 
please contact Maintenance Division 
Director Balogun; (202) 842 4213 or 
email maintwebinar@apwu.org.

tirees Department at the address given 
below. Send a copy of the form to:

APWU Retirees Department
1300 L Street, NW

Washington, DC 20005
(202) 842-8584



Page 16 Iowa Postal Solidarity ●  IOWA POSTAL WORKER November 2022


