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National Day of Action Held on Nov. 14 
 Locals throughout Iowa joined other postal locals throughout the 
country which took part in a National Day of  Action on Nov. 14, when 
members of  the four postal unions and supporters sent a powerful mes-
sage to Postmaster General Patrick Donahoe and the USPS Board of  
Governor’s: Stop Delaying America’s Mail!
 The four unions worked together at the national level to produce flyers, 
posters, T-shirts and press releases, as they encouraged their members to 
work together to organize local events. A special web page, www.Stop-
MailDelays.org, has been created to share information and resources.  Fly-
ers were made available for union locals and branches to distribute to their 
members. Information about local activities can be printed on the back. 
Additional material was also made available as it was produced, including 
local activities showing the times, locations and contact information.
 On Jan. 5 the Postmaster General and the Board of  Governors are 
poised to make devastating cuts in service to the American people – cuts 

TELL PMG, BOARD OF GOVERNORS: 

Stop Delaying America’s Mail!
so severe that they will forever damage the U.S. Postal Service, the union 
presidents said in an Oct. 16 letter calling for the National Day of  Action.
 $ The USPS is slated to lower “service standards” to virtually elimi-
nate overnight delivery – including first-class mail from one address to 
another within the same city or town.
 $ All mail, including medicine, online purchases, local newspapers, 
church bulletins, bill payments, sale notices, throughout the country 
will be delayed.
 $ Beginning Jan. 5, 2015, 82 Mail Processing & Distribution Centers 
are scheduled to close or “consolidate operations.”
 The four postal unions, the American Postal Workers Union (APWU), 
National Association of Letter Carriers (NALC), National Postal Mail 
Handlers Union (NPMHU) and National Rural Letter Carriers Associa-
tion (NRLCA), are urging their members and postal customers to send a 
message to Postmaster General Patrick Donahoe and the USPS Board of  
Governors: Stop Delaying America’s Mail!

American Postal Workers Union, AFL-CIO

Best Wishes to 
everyone this 

Holiday Season!

Please see more about 
this rally on page 11.
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able tool in the early detection of breast cancer, there-
fore increasing the chances of survival if cancer is 
detected. 
 A study published in the U.S. by Harvard-based 

medical experts supports the importance of screen-
ing. In a study of 7,300 women diagnosed with breast 

cancer, 71 % of those who succumbed to the disease 
were among those who did not participate in regular 

screenings. 
 The American Cancer Society’s guidelines or mammo-

grams recommends yearly mammograms starting at 
age 40. The Health Plan covers yearly routine mam-

mograms at 100% (in-network) starting at age 40. 
At age 65, every other year a mammogram will be 

covered at 100% (in-network). 
    Combining self exams, clinical exams by a health 
professional and regular mammogram screen-
ings women can give themselves a fighting chance 

against a highly curable (if caught early) cancer. 
— reprint www.apwuhp.com

 The mammogram has been widely used as the 
standard of care for breast health since it was first 
put into use in 1969. Countless breast cancer survi-
vors credit early detection via mammogram as the 
reason they are still alive today. Over the 45-year 
history of the use of mammograms, the screening has 
beer scrutinized and there have been many attempts a 
revising the guidelines for its use. However, expert keep 
coming back to the same conclusion: Early detection is 
the key to surviving breast cancer and mammograms 
aid in early detection. 
 You may have heard about a medical study pub-
lished this past spring that garnered a lot of atten-
tion for questioning the role of mammograms 
in the early detection of and, ultimately, the 
survival rates of breast cancer. Office of Per-
sonnel Management (OPM) has been review-
ing recent studies on mammograms and, like 
most people in the medical community, still 
strongly agrees that the mammogram is a valu-

As usual . . . leading the field.

812-923-1111

Serving 

Organized 

Labor 

for over 

40 years.
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Post Plan Arbitration And 
Agreements And Tons Of Questions
by Bruce Clark,
Iowa State APWU President
 OK brothers and sisters, I am 
going to try to write an article on 
some of  what is going on with the 
PostPlan implementation. This 
can get pretty complicated and 
some issues are still developing so 
I will touch the highlights and ex-
pect that will continue to call Dan 
Skemp, Iowa State Clerk Craft Di-
rector and myself  in record num-
bers to help you navigate this pro-
cess.
 

Dispute And Arbitration
 When the Postal Service came 
out with PostPlan many of  us saw 
a golden opportunity to win more 
work for clerks in small offices. 
The national union under the pre-
vious Guffey 
administration 
began work on 
and filed a na-
tional dispute 
over these of-
fices which are 
called Remotely 
Managed Post 
Offices (RMPO). The idea is if  
it is remotely managed from the 
Administrative Post Office (APO) 
then there is no management work 
and all the work belongs to clerks.
 The case went to arbitration but 
before the award could be issued 
the National Union and the Postal 
Service decided to bargain over the 
issue and jointly told the arbitrator 
not to issue the award for the time 
being. Over all the months up to 
July they discussed this issue and 
came to some agreements . Fi-
nally they went back to the arbi-
trator and gave him what they had 
agreed to and he finalized it as his 
award.
 The result was that all work in 6 
hour offices should be career clerk 
work, all work in 4 hour offices 
should be performed by non career 
PSE’s and the work in 2 hour of-
fices was agreed not to be ours and 
will be done by PMR’s.
 Of course nothing is quite that 
easy. After the award was issued then 
a memorandum was agreed to that 
implements the award and then come 
the Questions and Answers to tell us 
what the memorandum means.

And Now For The Rest Of The 
Story . . . Or At Least Some Of It
 So Dan and I have been flooded 
with calls and here are a few basics. 
The 6 hour offices that are vacant 
(no Postmaster) will be filled within 
90 days with career clerks who will 
be in Non Traditional Full Time 
(NTFT aka Nifty) jobs. These will 
be around 36 hours and will be set 
regular schedules.
 The APO and its RMPO of-
fices will be an installation or “bid 
cluster”. The senior PTF in the 
APO will be assigned to the 6 hour 
RMPO or given a choice of  them if  
there is more than one. That PTF 
does NOT have the option to turn 
this down. (Sorry we in Iowa argued 
strongly and loudly against this but 
it is the current system in the con-

tract for normal conversions within 
offices with PTF’s and Regulars). 
 The Hawkeye District is in the 
midst of  also posting the required 
new PTF clerk positions where 
there were PSE’s in level 18 offices 
in violation of  the contract.
 You all received several weeks 
ago that initial list of  30-40 open-
ings to choose from if  you wanted 
to. When I saw that I was upset and 
initiated a discussion with the Dis-
trict. My concern was this was not 
an obvious or transparent choice. 
If  you chose an office with a 6 
hour RMPO you might be forced 
into that job when you thought 
you would be working in the APO 
you applied for. Conversely, if  you 
are looking for an office where you 
would have the best shot at a NTFT 
job so you could be a regular, you 
might not know which offices you 
should choose to achieve that.
 After some negotiation, the Dis-
trict manager and Human Resourc-
es folks agreed to slow up that pro-
cess enough to send you updated 
listings that would show you where 
all the NTFT jobs were and which 
offices were getting a “Lead Clerk” 

position (all APO’s with at least 5 
RMPO’s). This new list with a letter 
from the union explaining it should 
have been provided to you at your 
office or at least posted there. The 
lead clerk position in office with no 
regulars will require that a regular 
position (could be a NTFT) must be 
created. If  there are already regulars 
in the APO one of  their jobs will be 
reposted as a Lead Clerk level 7.
 There are a million questions 
you have about all this and I can’t 
answer them all here but keep in 
mind that new Regular positions are 
posted within the bid cluster first. 
So if  you are the only or senior PTF 
in the APO you will be assigned to 
the NTFT job in the 6 hour office 
in your bid cluster (if  there is one). 
If  you don’t really want to go there 

I am sorry but you will be going 
there. On the other hand, keep in 
mind that now you will be the only 
regular perhaps in the bid cluster so 
if  they then post a full time Lead 
Clerk or the union makes a regu-
lar job in your APO you will be the 
only one who can bid it. Then you 
can stay on your own in your 6 hour 
office or bid for the new full-time 
job in the APO.
 Here’s another kicker. If  the 6 
hour RMPO in your bid cluster has 
an existing new part time Postmas-
ter that they were putting in these 
offices, then they get to stay there 
for up to two years in a sort of  tran-
sition. I know . . . yes you read it 
right. This part is where I develop 
violent disagreements with what 
was negotiated in Washington. 
These Postmasters should just be 
forced into other management posi-
tions or laid off. My members have 
been excessed, etc for my whole ca-
reer and now Postmasters, some of  
whom were just hired as PMR’s are 
protected. Many of  us are scream-
ing loudly about this and hope some 
changes may still be made about 
this.

 Please keep in mind that for 
all the confusion, that this is the 
greatest increase in work for small 
office clerks in my long 36 year ca-
reer and a wonderful thing in most 
ways. Yes there are some issues 
and problems and some things I 
don’t like but above all it is a great 
step forward across the state and 
is creating well over 100 new full 
time jobs for our members in the 
smallest most forgotten post of-
fices.
 Your state officers have spent 
many many long hours going to the 
mat for you with our district man-
agement, who I have to say have 
been very cooperative with us on 
our concerns. We have also raised 
some hell with our own leaders in 
DC on your behalf.

 One last 
thing I want to 
mention is the 
creation of  ad-
ditional Full 
Time Regular 
or NTFT jobs 
in level 18 and 
20 offices across 

the state. After all this PostPlan 
stuff  settles down a bit, probably in 
the spring we will be looking to find 
offices where we can make regular 
clerk positions in the APO offices. 
Keep in mind that some Postmas-
ters are still slated to be gotten rid 
of  in January as the final drop dead 
date for leaving their offices that are 
dropping.
 I am sure I have not answered 
that many questions as every an-
swer seems to lead to another ques-
tion but we are here for our mem-
bers to fight to help you through 
this process with the best possible 
outcome and so you can have the 
best information to make an in-
formed decision about what to do 
in this chaos.
 So Dan Skemp and I will con-
tinue to take your calls and emails 
about all of  this. I will be a process 
but one we are confident we can 
turn to our advantage. And remem-
ber as our APWU President Emeri-
tus Moe Biller always said, “The 
struggle continues” and as your 
own state President says “don’t let 
the bastards get you down!!!”
 In Working Class Solidarity.

“Your state officers have spent many many long hours going to 
the mat for you with our district management, who I have to say 
have been very cooperative with us on our concerns. We have also 
raised some hell with our own leaders in DC on your behalf.”
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If You’re A Postal Worker That Voted 
Republican Then This Article Is For YOU!
by Bryon Preminger,
IPWU Legislative Director
 I walked into one of  our break areas the 
day after the election to hear this from one 
of  our members: “Everyone I voted for won”. 
This of  course raised my ire and questioned 
the member on the merit of  their vote in re-
lation to keeping the Postal Service from be-
ing dismantled. I had to leave when he started 
praising Branstad as if  he was the greatest 
politician ever. The last two times I registered 
Republican was to try to oust Branstad in a 
primary.
 Now that you’ve cast your ballot are you ever 
going to talk to Jodi Ernst or David Young? 
You gave birth to that candidate and now you 
need to keep that candidate on the right path. 
You should be expected to keep talking to them 
about the Postal Service and be a responsible 
voter.

Can You Get us an Audience?
 We have been to Washington D.C. We have 
been to their state offices but we still have nev-
er personally seen Chuck Grassley or Steve 
King’s face. We want to talk to them about 
Postal Issues. We don’t care about the political 
hot button items Guns, Religion, or Immigra-
tion we just want to talk about the Postal Ser-
vice. Instead we have to meet with aides or on 
November 17th we get 15 minutes on the tele-
phone with Grassley. Can you that supported 
them get us a personal audience when were in 

Washington D.C. in March or are you not re-
sponsible for your vote?

We are not against Republicans 
just those that don’t have our back

 The union has to give props where they are 
due. Only one Republican would meet with 
us was Tom Latham. He also sponsored an 
amendment to protect six day delivery citing 
veterans and the elderly. We have also turned 
our backs on Democrats that haven’t supported 
labor and some of  them are no longer in office. 
We need politicians that are going to support 
the last thing that binds America and defines 
small towns all across this country. The Postal 
Service.

You need to tell Joni Ernst to 
support Veterans and Rural America

 Joni ran on her military service and respect-
ing farmers in rural America. I am a veteran 
and respect her service but she needs to show 
us how she respects veterans. The Postal Ser-
vice is by far the #1 employer of  veterans in 
the United States. Custodial jobs are even 
given first to disabled vets that gave their bod-
ies for this country. Many of  our clerks in Ru-
ral America are farmers wives that work split 
shifts to serve people that don’t live in urban 
areas and bring affordable career benefits like 
health insurance and life insurance to the farm. 
Several farmers in orientation have stated that 
pay $12,000 a year for health insurance with 

a $10,000 deductible so they have protection 
against losing the farm should they get seri-
ously ill.

Unfortunately the Republicans and
Obama agree on one thing

 Obama has said that he would sign Postal 
legislation that would end six day delivery. The 
only thing that stopped him was the Democrat-
ic Party. Now that you have ended that road 
block representatives like Darrell Issa (The 
Isis to the Postal Service) the richest man in 
congress can push his agenda to privatize the 
Postal Service.

You Voted for David Young 
Please give him your money

 He said it. He bought toenail clippers for all 
of  the staffers after Grassley told him to trim 
the nails of  your backers. You really need to 
give all the money you can to him so he breaks 
out the nail clippers for the Postal Service.

If you voted Republican and 
you need to make demands

 My favorite Republican member, who has 
now since retired, called the New York Senator 
McHugh who had introduced anti-postal legis-
lation. The senator told him you’re from Iowa 
why are you calling me. He told him because 
I am a Republican and you are trying to give 
screw me over. We need more Republicans like 
him.
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BY

BATES

Looking Back At 2014

by Mike Bates, President
 VETERANS DAY: Well, it’s Vet-
erans Day and as I write this article for 
the paper, I would like to thank every 
veteran that has served and the veter-
ans that are serving this great country. 
Some people gave the ultimate sacri-
fice for our freedom and trust me, we 
don’t take it for granted! So thank you 
from all of us and always remember 
you are never forgotten! 
 A YEAR IN REVIEW: This year 
has been one crazy year. The postal 
service had a plan called the 24 hour 
clock. They gutted tour 2 automation 
letters and flats and put all the people 
onto nights. Now they have this thing 
called “four walls initiative.” So now 
“four walls” is giving the people who 

got excessed off tour two, retreat 
rights back to days and excessing the 
tour one clerks! I have been in discus-
sions with management, way to much 
for my likings and asked them one 
question, why are you trying to rein-
vent the wheel and make it square? 
The Des Moines, Ia. P&DC was get-
ting the second pass done and the 
mail was going out on time at 4:30-
5:00 in the morning. So why change? 
Then we have POStPLAN that to me 
is as clear as mud, but we are work-
ing through it and trying to make the 
best out of it as we can. Unfortunately 
there are some pitfalls and some peo-
ple will not be very happy. We will do 
our best to protect everyone’s inter-
ests. On a good note, the POStPLAN 
has created over 9000 bargaining unit 
jobs. The pre Das remedy should be 
coming out soon and hopefully it 
will be on a positive note. The DMI 
APWU has several cases on the post 
DAS that we are awaiting remedy at 
step three or arbitration. We would 
like to thank everyone for their pa-
tience and understanding. We are do-
ing the best we can and will continue 
to fight for everyone and everything! 
This is a very frustrating time for our 
Union and our members! We must 

fight back on consolidations and clos-
ings. We must stand up for Delivery 
Standards, to keep them as they are 
today! Our customers and the citizens 
of this country deserve mail delivered 
in a timely manner. What ever hap-
pen to every piece of mail that comes 
in, goes out every day? What a great 
concept mail in, mail out. The plans 
are to slow down the mail, which in 
turns delays mail, cuts overtime and 
cuts jobs! We must stay strong and 
UNITED! 
 THE VISION OF MANAGE-
MENT: The vision that management 
has is a vision without a UNION. I 
had a friend of mine tell me that when 
he was a 204b, management told him 
“don’t worry about these people, they 
won’t be here much longer and it will 
be easier to supervise non-union em-
ployees.” They want to supervise em-
ployees who they can fire at any time, 
that live in fear of losing their jobs and 
that they can harass without any ac-
countability. The only way they can 
get this vision is to divide and conquer. 
To break the system and privatize the 
postal service, that is their main goal. 
Can you imagine the Postal Service 
without a union? I can’t !!! 
 Collection Box Colors Street letter 

boxes have been painted a number of  
different colors by the Postal Service 
over the years, but their exact colors, 
for the decades after their introduc-
tion in the 1850s is unknown. The 
earliest known reference to the color 
of collection boxes is found in - The 
Story of the Post Office(1889), by 
W.B. Jones, although it is not clear 
whether the colors applied only to 
boxes in Boston or to those in other 
cities as well: There are over 800 street 
letter boxes from which collections 
are made by the Boston [post] office 
and its sub-stations. To people who re-
side within this postal district it is well 
known that some of these boxes are 
painted red and others green. The red 
boxes are the most important ones, 
and they are visited every hour by the 
carriers. 
 Another reference is found in a re-
port of Fourth Assistant Postmaster 
General J. L. Bristow, dated October 
24, 1903, and part of the Congressio-
nal Serial Set . The Machen referred 
to is A. W. Machen, General Super-
intendent of the Free-Delivery Sys-
tem from May 6, 1893, until May 27, 
1903. The color of the paint of the 
street letter boxes has been changed 

continued on page 6

Scribbles from the VP . . .

— The POStPlan Saga —
by Bryon Preminger, 
Vice President
 POStPlan began as the Postal 
Service decided they were going 
to restructure Post Offices in Ru-
ral America. The Postal Service 
changed the Federal Register to al-
low them to run Rural America 
like they run stations in cities. They 
would have a main office and then 
there would be offices that would re-
port to those offices and they would 
only need a salaried Postmaster in 
the main office.

2-4-6
 The Postal Service then proceed-
ed to send letters to communities 
all across Iowa informing them that 
there office hours were being cut to 
2, 4, or 6 hours a day. They basically 
gave communities no option to keep 
the office hours the same as they 
had been.

The Elimination of the PTF Clerk
 It used to be that staffing in ru-
ral offices was done by PTF Clerks. 
They usually worked split shifts but 
they were career employees who 
had federal benefits. Many of  these 
clerks lived on farms and the afford-
able benefits were a welcome addi-
tion to the farm.
 The Postal Service began wiping 
out clerks; in one instant they asked 
one clerk that was being forced out 
of her office to train her replace-
ment who was a PSE. The also had 
a dilemma with their Postmasters 
who occupied every office in Rural 
America. These were the salaried 
employees that were abused for the 
greater good of the Postal Service. In 
order to eliminate all these positions 
they would have to do a Reduction in 
Force (RIF). This would force Post-
masters to resign, retiree, or find a job 
somewhere else in the Postal Service. 

RMPO and Das debacle
 In order to save face with an 
outraged group of  Postmasters the 
Postal Service created the RMPO 
Postmaster. This Postmaster 
would no longer be salaried and 
would be paid by the hour. The 
problem with this plan was the 
DAS Award. We negotiated in the 
contract that Postmasters in level 
18 offices couldn’t work more than 
15 hours of  clerk work a week and 
no more than 25 hours a week in 
level 15/16 offices which are the 
new 6 hour offices. These offices 
would hire PSE Clerks paid at lev-
el 4 and would only schedule them 
for Saturday because the Postmas-
ters were now hourly and didn’t 
want to see their hours reduced. 
The Postal Service was even hir-
ing PMR’s in all of  these offices as 
well. This led to grievances being 
initiated that the Postmaster was 

exceeding work hour limitations 
and PSE Clerks were being paid 
at the wrong level, and PMR’s re-
placing clerks.

Meanwhile . . . APWU filed
 a National Grievance

 The union contended that if  you 
were going to run rural America 
like the cities then you need to play 
by the same rules. In cities, no mat-
ter how small the station even if  it 
was just manned with one clerk it 
was considered the same level as the 
main office. If  the main office was 
a level 20 or higher then all offices 
below it no matter the size would be 
considered that level. In level 20 of-
fices and above management can do 
NO bargaining unit work. There-
fore no matter how small the office 
then it would have to be staffed by 
clerks.

continued on page 10
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The POStPlan Arbitration, 
Memo’s, and Q & A’s

 In September Arbitrator Gold-
berg handed down his decision and 
the Postal Service had 90 days to 
comply. The highlights included:
 1. PMR’s would be restricted to 2 
hours offices only.
 2. PSE’s would be used in all the 
4 hour offices and paid level 6.
 3. PTF Clerks would be hired for 
all the 6 hour offices.
 4. The creation of  clusters which 
all clerks in that cluster would have 
seniority, bidding, conversion, work 
hours, and excessing within that 
cluster.
 5. Retreat rights to PTF Clerks 
that were forced out of  their offices
 The lowlights included:
 1. RMPO Postmasters being able 
to remain in that office for two years 
and then be afforded an opportunity 
to convert to career clerk. 
 2. Most of  the PSE’s hired in 
4 hour offices would not count 

against the PSE caps.
 The parties then created a peck-
ing order for filling all of  these posi-
tions. Everything seemed fine until 
the questions and answers came out 
as it created problems. In the memo 
it appeared as if  the PTF Clerk 
would have the opportunity to go 
to this 6 hour office, but the ques-
tions and answers made it clear that 
if  the Post Office created a NTFT 
job in that six hour office then the 
PTF clerk in an Admin office would 
be forced to a 6 hour office in that 
cluster. Even if  they were currently 
working in their home town and the 
6 hour office was 40 miles away.

PSE’s Letters 
 Letters were sent out to all the 
PSE’s and advise them to take jobs 
in 4 hour offices or they could end 
up losing their hours in their current 
office. This led to dilemmas as some 
of  these PSE had clusters where a 
career conversion was possible. (Un-
less a PTF from a 50 mile radius 

filled the job first) What do they do? 
Sit tight take a chance they could 
either be career or forced to reduce 
hours. Do they take the 4 hour job 
give up that immediate chance to 
maybe get career but retain work 
hours. Needless to say we have an-
swered many phone calls on this 
dilemma. We will not tell you what 
to do because we don’t know how it 
will work out. We can however look 
at your bid cluster and tell you the 
possibilities unfortunately that is a 
decision they will make for better or 
worse.

Overall it was a victory
 Like with anything there are go-
ing to be clerks that get the short 
end of  the straw, but the victory far 
outweighs the negatives. PSE clerks 
in small offices will make $3 dollars 
more an hour, PMR’s have been re-
stricted to 2 hour offices, and even-
tually all work in 4 and 6 hour of-
fices will be clerk work. Good Luck 
to everyone.

— The POStPlan Saga —

 DMI Auxiliary Hawthorn 
Hill Project Is Success

by Mark Sarcone, 
Auxiliary Editor
 Cindy Weems, Debra Dicker-
son, Robin Arnold, Cathie Full-
er, Steve Fuller, Vancee Ringleb, 
Morrie Ringleb, Christine Sarcone 
and Mark Sarcone show off  all of  
the items donated by postal em-
ployees, their families and friends 
for the annual DMI Auxiliary Hu-
man Relations project for Haw-
thorn Hill that ran from July thru 
Labor Day. 
 Donation boxes were located 
in the first and second floor break 
rooms at the plant and in the break 
room at the VMF. A big THANK 
YOU to all who were able to 
make a donation. The Sarcone’s 
delivered two car loads of  clothes, 
food, school and baby supplies 
October 4, 2014 to the Hawthorn 
Hill Shelter in Des Moines.

 It is a way to provide a fantastic Christmas for needy families.  The 
families were selected by the Family Enrichment Center.  This year we 
will adopt one (1) family with up to four (4) children.  The Angel Tree 
is located at the Main Office, 2nd floor break room, by the vending 
machines.

HOW CAN I PARTICIPATE?
 1. Select an “angel” you would like to provide by yourself, or as part 
of a group, purchase the item, wrap it, and the angel is your label.  
 2. If  you don’t work at the Plant, you may call Viola at 515-265-
7371 if  you want a certain “angel” and we will have it removed from 
the tree so that there won’t be a duplicate gift.  Wrap the item, return 
to the Hall, and Viola will attach the angel label.  
 3. All gifts must be returned by Thursday, December 18th at 10:00 
AM.  Gifts may be left at the Angel Tree or the Union Hall.
 There is an opportunity to help by donating cash.  See Viola at the Hall, Robin Arnold – Tour 3, 240-5788, 
Debra Dickerson - Tour 2, 283-7582, or Patricia Clark – Tour 1, 283-7510.
 If you have any questions, please contact Viola at 265-7371.

WHAT IS “ANGEL TREE 2014”?
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by Cindy Housh, Editor
 What do you say to a guy who 
has been a steward for 38 years 
for APWU, held numerous posi-
tions with the union, settled many 
grievances, and helped train many 
new stewards along the way? A 
big thank you does not seem like 
enough, but it is for this hard work-
ing, quiet man. Ron Krebs will be 
retiring on November 1st, 2014. 
Ron was in the military from 1966 
to 1968. In 1970, he came to work 
for the post office as a mailhandler 
sub for 6 months. He was injured 
on the job, spent time in the hospi-
tal and at home healing. He was let 
go for attendance. Ron was deter-
mined to fight his way back to be-
ing an employee. Ron went to work 
in construction and became a stew-
ard for Laborers Local #177 for 6 
years and even served as a Trustee 
for South Central Federation of  
Labor. Ron got hired back to USPS 
in 1976 and became a steward for 
APWU and went on to hold sev-
eral positions in the Des Moines 
Iowa Area Local #44 like Vice 
President, Clerk Craft Director, 
and Trustee. He was nominated to 
be sent to the National and State 
Conventions for many, many years. 
Ron worked on the LSM’s for over 
20 years and still considers it to be 
the best job he ever had at USPS. 
There probably isn’t a job Ron has 
not worked, since some of  his bids 
were in Outgoing, Registry Room, 
Express Room and any place they 
would need him for overtime. Ron 
has got to travel many times for our 
local to represent our members in 

Washington, DC by talking with 
our Senators and Representatives 
in Congress. He once got to testify 
in an arbitration in Washington, 
DC on PTF’s getting more over-
time than regulars. When he got on 
the stand to testify, they asked him 
how he knew what overtime was 
worked and he pulled out his log of  
overtime, he kept in his shirt pock-
et, and could show each and every 
day he worked overtime, and how 
many hours for the last 3 years. 
The Arbitrator was so impressed he 
stopped the proceedings, looked at 
the log and started asking questions 
directly to him. It even showed he 
had worked for 92 days straight 
without a day off. Ron recalls the 
best thing he participated in was 
the LAMPS (Labor and Manage-
ment Partners) program. He settled 
tons of  grievances with LeRoy 
Corbin, who was the management 

representative. They were able to 
go to any building to talk anyone, 
investigate grievances, and had the 
full support of  Jim Shipman, mgr. 
of  Labor and Human Resources. 
Ron says Jim was great man and 
the most respected man by both la-
bor and management, and is truly 
missed by everyone. A lot of  the 
settlements from this LAMPS pro-
gram are used today in arbitrations 
and cited in our local grievances.
 Ron says the biggest thing that 
has changed in the last 38 years is 
the willingness of  people to give 
their time to the union. There is 
not as large as a pool that there 
used to be, wanting to run for of-
fice or be a steward. He misses the 
paperwork, everything is on the 
computer now, which is not his 
expertise. Ron worries about the 
future of  postal employees. He ad-

   Thank you, 
Thank you, 

Thank you!  
by Ron Krebs, Retiree 
      To all Union members and my family for 

the surprise at the Union Hall on Sat. Nov. 
1, 2014.  Thanks again for the cards with 
all the signatures in wishing me a happy 

retirement.
       Thank you for the plaque and gifts. I 

really can’t put into words how 
much it meant to me!!!

vises the employees it doesn’t look 
good, but it could change if  more 
people got involved in the union, 
and remember don’t give up, the 
struggle continues. Ron plans 
on being involved in the union, 
maybe joining the Retiree Chap-
ter or staying as a full dues paying 
member of  his local. Ron says it 
was both rewarding and challeng-
ing being a union steward for 38 
years. Sometimes just interpret-
ing the union contract, trying to 
negotiate with management and 
working with union members was 
a challenge. Everyone needs to un-
derstand that the “Union is a ben-
eficial not a detriment to USPS”. 
 We wish Ron and his wife Karen 
many years of  Happy Retirement, 
and thank you for your time and 
many years of  service to the offi-
cers and members of  DMI-APWU.

Thank You And Happy Retirement

Congratulations To 
New Retirees

 Mark Morrison retired from the 
USPS on November 1st, 2014, after 
working for 36 years. He had start-
ed in October of  1978. He worked 
on the FSM, in Manual and on the 
Window for 20 years. Mark enjoyed 
working at many stations such as 
Ash Creek, SDM, WDM and his 
last bid was Capital Square in the 
morning and Main Office in the af-
ternoon. His advice to the remain-
ing employees: RUN!!! Mark’s plans 
during retirement, is to enjoy life and 
to do more volunteering. Mark has 
also joined the Union Retiree Chap-
ter, and we hope he volunteers there 
too. Thank you for your years of  ser-
vice and for being a union member.

 Mike Barton retired on November 
1st, 2014. He had worked for 35 years 
and 10 months. The last 10 years was 
being the T-7 at Pleasant Hill station. 
Mike had worked at SDM, Urban-
dale, WDM, Transit Iowa, Expedi-
tor, Outgoing and as a relief  & pool 
on the window for 14 years. He has 
worked on all three tours during 
his career and also been a window 
trainer and T-7 trainer. He was also 
the “Pickle Award Winner”. Mike’s 
advice for the remaining employees: 
Bid the window! Mike’s plans for 
retirement is to work full-time at the 
Parkridge Specialty Care Facility. 
Thank you for your years of  service 
and for being a union member. Mike 
is also joining the Union Retiree 
Chapter, so we hope to see him at the 
meetings. Mark Morrison

Mike Barton

Thanks to the Postplan 
these offices are now 

represented by DMI-APWU
by Bryon Preminger, 
Vice President

Admin Office           RMPO 
(Office Level in Parenthesis)

Altoona (18) Berwick (4)

Ames (24) Gilbert (6)

Carlisle (18) Hartford (4)

Colfax (18) Mingo (4)

  Mitchellville (6) 
  Prairie City (6)

Indianola (20) Lacona (4)

  Milo (4)

  Liberty Center (2)

  Saint Mary’s (2)

Monroe (18) Reasoner (4)

Newton (20) Baxter (6)

  Kellogg (6)

  Killduff  (2)

Norwalk (20) Cumming (4)

  Martensdale (4)

  Prole (2)

  St. Charles (6)

  Truro (4)

Pella (20) Harvey (2)

  Leighton (4)

  Otley (2)

  Sully (6)

  Tracey (6) 

Perry (20) Bouton (4)

  Dawson (2)

  Jamaica (4)

Waukee (20) Booneville (2)

Stand Alone Offices

Ankeny (21)

Granger (18)

Grimes (20)

Johnston (20)

Madrid (18)

Polk City (18)

(hours office is open)
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— Cindy’s Outlook —
by Cindy Housh, Editor
 HALLOWEEN COPA BASH WAS A 
BLAST. It was held on Saturday, October 25th 
at 5:30PM. We had members playing bingo, pool 
and texas hold’em. Plenty of  food, drinks and 
Halloween decorations made the evening com-
plete. We had a costume contest and the winners 
are: 
 Best Couple – Mark & Christine Sarcone 
(Priest & Nun) won $50.00 Chicago Speakeasy 
gift card
 Best Woman – Cindy Housh (Harley Biker 
Chick) won $25.00 Hy-Vee gift card
 Best Man – Mark Morrison (Musketeer) won 
$25.00 Casey gift card
 Funniest – Lonnie Matticks (Clown) won 
$25.00 Hy-Vee gift card
 Scariest – Dan Ramirez (Gangster) won 
$25.00 Buffalo Wild Wings gift card

 The game winners are Arlen Boelts for Texas 
Hold’em, Mike Calhoun for both of  the pool 
tournaments, and Deb Dickerson for the grand 
prize on bingo. At the end of  the evening we had 
the drawing for the Copa prizes. We had some 
fabulous prizes like the Culinary Basket valued at 
$500.00, Wine Basket valued at $400.00, and the 
Halloween Basket valued at $150.00. The win-
ners of  the Copa prizes are:
 Culinary Basket – Gloria Andrews, Retiree 
Wine Basket – John Bohl
 Halloween Basket – Cindy Weems
 Rock Bottom $25.00 gift card – Carol Mess-
ner
 $50.00 Fareway gift card – Robin Arnold
 Heated Auto Ice Scrapper & 2 – APWU mugs 
– Debbie Ballad
 Beverage Dispenser – Debbie Ballard
 4-pc Drink Maker Set – Debra Dickerson

 Sandwich Machine – Robin Arnold
 Templeton Rye – Cindy Housh, Retiree
 Jelly Beans & Dispenser – John Bohl
 Jelly Beans & Dispenser – Marsha Herman, 
Retiree
 I am happy to report that we raised $1504.00 
for Copa. This party would have not been possi-
ble without the volunteers from the Auxiliary for 
the set up and clean up after the party. A special 
thank you goes out to Carol Messner, who do-
nated a lot of  the prizes for Copa, helped set up, 
clean up, and helped run the party. We had a lot 
of  donated food and gift cards from our officers, 
stewards and auxiliary members. My only wish 
for future events is to have more members of  our 
union come to these events like this event or the 
picnic. Just ask the members that come to these 
events, a good time was had by all. 

John and Robin Arnold Lonnie Matticks and Dan Ramirez Cindy Housh

Dan Ramirez

Mark & Christine Sarcone Steve and Cathie Fuller Mike and Janice Gillespie

Mark MorrisonKelly Albrecht and Tom Doyle

continued on page 9
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COME JOIN THE FUN . . .
APWU CHRISTMAS OPEN HOUSE

Retiree Members & Their Spouse or 
Significant Other Only

If  you are not a member, sign up today by calling 265-7371 
or sign up the day of  the Open House.

TUESDAY, December 16th
2:00 P.M. – 4:00 P.M.

at Union Hall, 1200 E. Euclid
Prizes!  Hors d’oeuvres, Cookies & Conversation

No Meeting, Just Fun!!!
We will be taking donations for the Food Pantry.

PLEASE MAKE YOUR RESERVATION BY
December 10th, 2014     CALL 265-7371

 CHILDREN’S CHRISTMAS PARTY is com-
ing up and be sure to come on December 6th. Lunch 
will be served and Santa is coming. Each child will 
receive a gift, so be sure to call the union hall and let 
us know the age and gender of your child or grand-
child. This really helps when we go out to buy gifts. 
Sara Cart is in charge of organizing this party. The 

decorating party will meet on Saturday, November 
29th at 4:00 PM. If you would like to volunteer to 
help with set up, or clean up please contact us.

 REGULAR UNION MEETING is to be held 
on December 6th at 10:AM. Come and find out 
what will be happening when the Postplan goes 
into effect on January 5th. Don’t be a stranger, we 

— Cindy’s Outlook —
continued from page 8 like seeing members attend, and get a chance to win 

a free t-shirt.

 A BIG THANK YOU to everyone who attend-
ed the National Day of Action on November 14th 
at the Main Post Office. Thanks to Lonnie Matticks 
for being the local organizer for the event.
MERRY CHRISTMAS AND HAPPY NEW YEAR

Jane Weihs and Sharon Colbert Viola Seger and Dan Ramirez Lonnie Matticks and Mike Bates
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from time to time according to 
the taste of  the administrative of-
ficers of  the Department. Years 
ago it was dark green, afterwards 
vermilion red . . . In 1897 Machen 
adopted the aluminum color, and 
also changed the method of  paint-
ing . . . posts to be painted green, 
boxes aluminum bronze. By at least 
1909, collection boxes were painted 
green. On February 27, 1913, how-
ever, Postmaster General Frank H. 
Hitchcock ordered that collection 
boxes be painted “either vermilion 
or coach-red.” Ten weeks later, on 

May 10, the order was rescinded by 
Postmaster General Albert S. Bur-
leson because fire departments, city 
councils, and the public complained 
about the confusion with red fire 
boxes and equipment. The boxes 
were repainted green. Green gave 
way to olive drab after World War 
I when the War Department gave 
the Post Office Department a vast 
supply of  surplus olive drab paint. 
This became the standardized color 
for collection boxes and remained 
in use until 1955. On the Fourth of  
July in 1955, Postmaster General 
Arthur Summerfield announced 

that street collection boxes would 
be painted red, white, and blue to 
make them easily identifiable. The 
new paints also were longer lasting. 
Specifications for the red, white, 
and blue color scheme were printed 
in Postal Bulletin 19867, dated Au-
gust 9, 1955. When the Post Office 
Department was reorganized, creat-
ing the United States Postal Service 
in 1971, a solid, deep blue color for 
collection boxes was announced. 
Reflective decals with the new Post-
al Service logo were attached to the 
mailboxes. This color scheme is still 
used today, with the substitution of  

the newest Postal Service logo, the 
“sonic eagle” in white on a blue 
background, which was adopted in 
1993. Written by a USPS historian 
in the year 2000. As you can see the 
boxes have changed over the years 
but one thing has not changed one 
bit. The confidence and trust that 
the people of  this country put into 
those magic blue boxes! They know 
when they put mail in that it gets de-
livered every day on time! Let’s not 
let them down, let’s fight for every 
piece every day. Mail in, mail out! 

HAPPY  HOLIDAYS  FOR 
THE  DMI-APWU  LOCAL  44

Looking Back At 2014

DMI-APWU, Local 44
Children’s Christmas Party

December 6th 
12:00 p.m. – 3:00 p.m.

1200 E. Euclid Avenue
Des Moines, IA.

 Santa will be here, have your picture taken with him. There will be 
a performance for all ages by professional magician, 
Johnathan May at 12:00 pm. Enjoy lunch with 
your family while you work on art and craft items.

 Please bring canned goods & non-perish-
able items to be donated to the Des Moines 
Food Pantry.

 Call the Union Hall by December 1st and let 
us know your name and the number of  children 
you will be bringing, 265-7371.

continued from page 5
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Des Moines BMC APWU

by Frank Sample,
Secretary, Local 7027
 It was a cold day in Iowa. If you 
plan an outdoor event in Iowa some-

time between Columbus Day and 
Workers Memorial Day you run the 
risk the weather may be down right 
bone chilling. But the labor move-
ment in Iowa turned out again for the 
National Day of Action Friday, No-
vember 14th. As the event was focused 
on demonstrating the displeasure of  
the USPS plans. The USPS intends 
to reduce service, allow mail to be 
no longer delivered in a 24 hour pe-
riod even when formerly possible, and 
close many more Postal facilities. The 
USPS plan is to add an additional day 
to all delivery in Iowa. Similar reduc-
tions are going to affect all USPS mail 
delivery in every state in the nation. 
 The impact to the customers is ob-
vious. Much more waiting to receive 
messages and merchandize that have 
been ordered, medications necessary 
for their conditions, more difficulty 
getting bills paid on time, and peo-

ple’s cards and family business will 
be hampered. There has to be a nega-
tive impact to the overall economy. It 
is similar to the Governor’s office in 

New Jersey who created a fake road 
repair to make a town whose majority 
did not support Chris Christie for his 
reelection. Except this charade will 
take place in every town and city and 
farm in America.
 The reason is the farce that the 
Republican Majority in 2006 passed 
shortly before they were voted out. 
That piece of legislation was the re-
quirement that the USPS pay 5 billion 
dollars each year from 2007 through 
2025 to pay the fictitious health ben-
efits of retirees who have not even 
been hired by the USPS. In fact it is 
supposed to pay for this for the next 
75 years.
 I just have to ask, in the mean time, 
prior to these future employees being 
hired, and working their expected 30 
year careers for the next 3 genera-
tions, to the date they begin to retire, 
75 years in the future, what is the US 

government dong with all that mon-
ey?
 Add that to the 75 billion dollars 
the USPS overpaid to the Civil Ser-
vice retirement trust fund and the 10 
billion dollars the USPS overpaid to 
the FERS retirement trust fund, the 
US government is hanging on to a lot 
of money that the USPS could have 
made good use of for employee wag-
es and benefits, paying its bills, and 
equipping it with the technology and 
facilities to improve service and the 
lives of employees, instead of com-
mitting to service cuts and other self  

destructive programs.
 In case you didn’t know, there is 
no specific requirement or program 
for the Civil Service Trust Fund and 
the FERS Trust Fund to reimburse 
the overpayments to the USPS or the 

Cold Day At The Rally
employees. That would take an act of  
Congress.
 In case you listened to the midterm 
congressional ads, can anyone re-
member 1 ad that mentioned a com-
mitment to return the vast retirement 
funds or end the continuing prepay-
ment of future USPS retiree health 
benefit funding? In case it was not 
apparent, the Republicans were in the 
majority in the house and they made 
no effort to do these refunds. And 
now that the Republicans have the 
majority in the Senate, I don’t expect 
them to do any more than they did 

in the last terms. Given the fact that 
privatization forces are more likely 
to have supported Republican candi-
dates, the focus on more privatization 
of the USPS is likely. Just suppose for 

continued on page 13

 Good idea. Open up bootleg 
(village) post offices in gas stations 
and drug stores and close our insti-
tutions that have been open over a 
century. These bootlegs have been 
popping up all over. Village post 
offices equal “PRIVATIZATION” 
. . .This post card came in our first 
class mail from the USPS. Nice cost 
cutting measure, advertise boot-

Bootleg Post Offices
legs and try to close us up. What a 
shame this national treasure has be-
come. The battle rages on.

Now enjoy U.S. Postal Service® products and services at Shell
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Des Moines
Bulk Mail Center

Local 7027
APWU

PRESIDENT 
Andrew P. Tuttle 

VICE-PRESIDENT 
Mark Clifford

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 
Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

Robert Moyer 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS 
Richard Schneider

Russ King
Dave Hefel

Stephen Allen, Tour 1 & 3 Clerk

Meetings on Third Tuesday
 of every month at

5806 Meredith Drive 
276-5272

BMC Local 7027
Meeting Schedule

Tuesday
November 18, 2014
1:30 PM & 4:00 PM

Wednesday
November 19, 2014

8:00 AM

Tuesday
December 16, 2014
1:30 PM & 4:00 PM

Wednesday
December 17, 2014

8:00 AM

Tuesday
January 20, 2015

1:30 PM & 4:00 PM

Wednesday
January 21, 2015

8:00 AM

Give your unopened VOE Survey 
to your Steward for eligibility for a 

$25.00 drawing to be held each
quarter by Local 7027.
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C

Des Moines BMC APWU

OCTOBER 21ST, – 22ND, 2014
 Call to Order: 
 Tuesday October 21st, 2014, No 
Quorum 1:30 pm; Andrew P. Tut-
tle presiding Tuesday October 21st, 
2014 4:00 pm & Wednesday Octo-
ber 22nd, 2014, 8:00 am.
 Roll Call: Members signed in.
 Minutes: Read by Frank Sam-
ple; Accepted.
 Treasurer’s Report: August and 
September statements were avail-
able for members review; State-
ment Accepted.
 Local 7027 President’s Report: 
Andrew Tuttle discussed the Presi-
dents Conference which focused on 
the MOU on small offices which 
will provide craft assignment of  
work in small offices, provide ca-
reer employment for 3000 or more 
APWU clerks, with 6000 more 
PSE positions in 2 – 4 hour per day 
offices which will also have APWU 
representation and contract rules 
as well as the conversion of  nearly 
6000 PSEs to career status. Andy 
noted the career experience of  cur-
rent BMC supervisors and MDOs 
on the night shifts being from Burg-
er King and NASA as part of  the 
reason they were unable to respond 
to the Grievance Procedure. 
 Clerk Craft Director’s Report: 
Cyndi Miller had just returned from 
the BMC Meeting in Cincinnati. 
Cyndi listed notable APWU offi-
cials and people from other BMCs. 
Burrelson Asst. Clerk Director re-
ported on an improved PSE MOU, 
Safety for mail has noted the USPS 
has done nothing to address the 
spread of  EBOLA or how Postal 
Employees should be protected. 
The APWU will meet on this next 
week. A tour of  the Cincinnati re-
vealed differences in operations as 
they have a manual bundle sort as-
sociated with keyer rotation, bids 
in their SPR area, Clerks distribut-
ing in the Haz Mat area, 2 employ-
ees in the label operation; 3 stag-
gered start times for their Tour 3, 
they have had their bids realigned/
abolished 5 times in 3 years, some 
non traditional assignments, Presi-
dent Dimondstein was the main 
speaker giving a state of  the organi-
zation speech, Dimondstein noted 
the notorious anti – union Koch 
Brothers had contributed $409 
million to mostly Republican and 
other anti – union political candi-
dates, there are projected to by a lot 
more postal sorting facility closings 
scheduled for January 2015, phase 
2 of  the USPS PostPlan will end 
virtually all first class overnight de-

livery with all mail service reduced 
to 2 to 3 days, the APWU is coordi-
nating with the other 3 main postal 
unions to demonstrate in a Na-
tional Day of  Action on November 
14th across the nation, and all are 
invited to attend the demonstration 
in Washington DC. We have only 
2 months to attempt implement a 
moratorium on the plant closure 
plan. The USPS has a $1.4 billion 
profit for 2014, but the prefunding 
of  future retiree health benefits is 
still an ongoing burden on current 
revenues, The teachers strike in 
Chicago was a successful demon-
stration of  union strength, Phila-
delphia BMC employees all wear 
US Mail/Not for Sale - Staples 
shirts on each Thursday, Dimond-
stein urged more membership par-
ticipation in political initiatives, 
and liaisons with Community lead-
ers, churches, and neighborhoods 
so our message about the challeng-
es the public faces with the business 
and political attacks on their mail 
service and delivery at the USPS. 
National Collective Bargaining 
Negotiations begin February 19, 
2015. It is hoped a better system 
of  drawing craft lines will replace 
RI – 399 process which has been 
problematic, Cyndi personally con-
tributed $50 to COPA and recom-
mended that all members make a 
personal COPA contribution as 
well; Cyndi reviewed the problems 
caused by management’s failures to 
follow the contract in conducting 
responses to grievance processes 
which are forcing a large per cent 
of  grievances to be appealed to step 
3 and arbitration, reports from oth-
er BMCs noted similar experiences 
nationwide, one discipline case 
took 3 years to go to arbitration, 
Drugs legalized in some states are 
being mailed with out USPS guide-
lines. New Jersey BMC has lot of  
FMLA problems with no response 
from HR services, Dallas has MVS 
requiring minimum number of  
TTO moves per tour, There is a na-
tional dispute on the craft lines of  
VOA and Clerk work, 1 fatality at 1 
BMC, 1 MVS grievance regarding 
leased trailer driver assignment has 
been ongoing for a decade, Mainte-
nance Clerk Staffing issues, Fires in 
the overhead conveyers. 
 Maintenance Director’s Re-
port: Rob Moyer asked all BMC 
maintenance clerks to get with Rob 
to coordinate the documentation to 
improve the reduced maintenance 
clerk staffing. National Director 
Raymer said the national must 

Local 7027 Meeting Minutes
have the Local’s initiate staffing 
appeals from step 1 to step 3. The 
staffing reductions management 
implemented do not allow man-
agement to perform maintenance 
clerk work, nor allow other crafts 
to perform the maintenance clerk 
functions. Members must come to 
the union on this issue. Rob urged 
members to accurately report work 
hours for PMs and not put area as-
surance hours in as PM hours; Des-
ignate area assurance separately 
and accurately. Rob heard talk of  a 
level increase for BMC Lead Clerk 
positions. Rob went over the way 
Mail Flow Control became a best 
qualified position. Rob had dis-
cussed FMLA hours as applied by 
the USPS with Sue Carney, APWU 
Director of  Human Services. The 
BEM staffing has changed from the 
BMC – Gold System to the EWEB 
system. In 2011, USPS designated 
BMCs to be the same as PDCs 
for some staffing levels incorrectly 
reducing up to 30000 man hours 
from BMCs nationwide.
 MVS Report: Rob Moyer had 
discussed the application of  an 
agreement made between APWU 
and the USPS to resolve pay dif-
ferences of  over 400 PSEs in MVS 
positions with National President 
Dimondstein and gotten the Presi-
dent’s commitment to get a better 
process and guideline to institute 
fairness to this uncertain situation 
and a better explanation for mem-
bers who get pay corrections from 
the pay equalization initiative. 
 Motion Made: To authorize the 
Local 7027 treasury to pay for up to 
$100.00 for pop, beer, and other re-
freshments at a Local 7027 potluck 
event during the month of  Decem-
ber membership meeting.
 Nominations for Local Office: 
Nominations made for President, 
Vice-President, Treasurer, Secre-
tary, Maintenance Craft Director, 
Clerk Craft Director, MVS Direc-
tor, and Trustee were opened made 
and closed. Assisting the nomi-
nating process were, Dave Hefel, 
Shannon McGuire, Tracy VanZee, 
and Scott Porter.
 T-Shirt Winners: Mike Cope, 
Dave Hefel, Teresa Daleske, Rod 
Gamache.
 Door Prize: $300.00 was not 
collected by Richard Tait; he did 
not attend the meeting.
 Consolation Door Prize: $20.00 
was won by Dave Hefel.
 Recess: Tuesday 5:12 pm.
 Adjournment: Wednesday 9:20 
am.

APWU Local 7027 2014 Election of  
Local Officers Nominations will be in 

order at Local 7027 Membership Meetings
in November 2014 for 2015 – 2016 Term.
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a moment that this Republican majority Congress 
and now Republican Senate decide they are going 
to privatize the USPS; and when or if  they do what 
are they likely to do with the 85 billion overpay-
ments to the Retirement Trust Funds and the 100 

billion they squeezed out of the USPS for future 
Postal Retirees? Do you thing there will be future 
Postal Retirees if  the USPS is privatized? I don’t. 
I also don’t think that the total $100 billion misap-
propriated by Republican Congresses and the $85 
billion unwittingly overpaid by the USPS will ever 
find its way out of the Government as the Republi-
cans control the budget and the expenditures of the 
Government. It is likely simply going to be used to 

allow billionaires to pay somewhat lower taxes. 
 But then again how many people are writing to 
their Congress about this? It hasn’t been on the list 
of hot button issues. But if  these monies had not 
been extracted from the USPS it would demon-
strate that a Government sanctioned public service 
is sound, efficient, and continues to function even 
in an unsettled world with all of the market forces, 
and social conflicts. None of the plant closures, 
consolidations, and pressured retirements, transfers, 
and pressure to accept higher percentages of tem-
porary employees would have been allowed. It has 
only been with the Republican Congresses actions 
that the USPS has been nearly destroyed. Largely 

in my view, the American Public wasn’t voting on 
this issue in the midterm elections. Americans were 
voting because they have been confused by Medi-
care versus Obama-care, By the Latin American 
Children fleeing drug gang corrupted societies, 
The financial difficulties they encountered by the 
Recession of 2008 which it seems most people ei-
ther forgot or never knew was really allowed by the 
Republican President Bush and deregulated Bank 
corruption. And don’t forget the 2 trillion dollars 
Bush spent on an invasion of Iraq, which was all 
to improve his chances of re-election. That was 2 
trillion dollars, which was taken from the Ameri-

can economy and produced nothing but casualties. 
It was Bush policies, which created chaos in Iraq, 
as Bush declared Mission accomplished in about 6 
months. But people now are convinced that all the 
trouble in the Mideast is Obama’s doing and seem 
to sway to more interventions. What people seem to 
forget is that military expeditions cost a million dol-
lars per soldier and cost lives. And as the Bush inva-
sion of Iraq should have taught us, don’t produce 
the results that people dream they will. If  the Re-
publicans believe military interventions are the way 
to go, they better tell the millionaires and the billion-
aires to pay for it because there is not much left of  
the middle class. And they should remember if  they 
privatize the USPS they won’t have that $5 billion 
dollars coming their way. Private companies would 
never stand for that. They would vote those bums 
out. Those are facts that they can’t get around. But 
Republican campaign advertisements have always 
been overwrought and illogical. The question is will 
they buy into the campaign’s zealous excess?
Locally, this term of office is coming to an end. 
There has been 1 round of nominations for office. 
So this week we will have another round of nomi-
nation opportunities and then the percentage of  
members that actually vote will decide what the 

leadership and the people who are chosen to protect 
the membership will look like. I have heard there 
will be challengers. I hope that whoever runs and 
whoever gets elected does not have only a sopho-
moric grasp of what is needed to lead the local or 
to protect the crafts and the members. There are 
plenty of chores. There is responsibility. There are 
legal burdens.
 I know that almost everyone believes they have 
had some situations they have been affected by to 
feel they have been buffeted by management ac-
tions. I know hopes have often exceeded the powers 
of the contract to, in the short term, bar manage-
ment from some of the scheduling and bid align-
ment changes.
 When management acted in the many cases we 
have experienced they have left a wake of dismay. I 
am number 3 in seniority and had my bid abolished. 
Management has not been very proactive. Manage-
ment has appointed very inexperienced and very 
poorly organized individuals to make their whims 
become realities. The illogic and the pointless varia-
tions imposed by management are apparent. But 
management has been unmoved by the Local’s 
advice and grievance appeals. When management 
wants to be obstructive, they have a time advantage; 
Management simply implements. The Local’s re-
sponse must follow the procedures spelled out in 
the Contract. Management’s actions don’t always 

continued from page 11

Cold Day At The Rally
follow the Contract. Management denies grievanc-
es, and the cases will be screened by our National 
Business Agents and if  management won’t settle 
at the national level must wait for a Neutral Arbi-
trator to hear the case, and in time render a deci-
sion. In the event the Arbitrator renders an award, 
which favors the union’s position, it takes more time 
for management to implement it. If  management 
doesn’t implement an award it does not like, man-
agement may again unnecessarily delay the imple-
mentation. The union may need to return to the 
grievance process to get the implementation. All of  
this takes officers and stewards, who keep the faith, 
suffer the slings and arrows, accept meager salaries, 
face criticism from management and members, 
and in some cases non-menbers. And have many 

many concerns on their itinerary. I know not many 
people have the experience of being in these posi-
tions and there is a general naiveté that all that is 
necessary is to speak with a supervisor or an MDO 
and they will simply agree. If  someone who has 
not been taught the hard lessons learned by vol-
unteering, participating in representing grievances 
that were not their own, paying their dues, learn-
ing the political and historical challenges of union 
representation is given the leadership by those who 
only have resentment as their guide, management 
will be empowered and will face a person who will 
be ineffective in facing the challenges management 
creates for the members. At least that is my point 
of view. If the members choose different leaders, I 
want everyone to know that they should have some 
loyalty, express some thanks, and show some honor 
for those who have served the Local. Like all seri-
ous efforts, there are different levels of dedication 
to the cause. Not everyone in office has worked at 
the same level. But they did work on your behalf. If  
you want to do more than the person who is there 
now, the offices have been open for election. If  you 
haven’t done or you aren’t gong to do more than 
the person who has been there, you probably should 
balance your criticism with a generous measure of  
appreciation as well. I have my favorites, just like 
most people. Of course they are the people I have 
worked closest with and have had the most harmo-
nious work with. But in the election, the members 
have to take responsibility and they get only as good 
as the level of responsibility they take. After all, all 
of the people who have served as officers and stew-
ards have been people employed by the USPS and 
were accepted by their peers for demonstrating an 
outstanding level of concern for their fellow work-
er and an above average level of participation and 
responsibility to the Local and National Union. I 
hope if  the membership backs a challenger it will 
be based upon a fair consideration and not only on 
being unreasonably critical of the person who has 
been in office. But by the time you read this or have 
had the chance to read it you will probably have had 
your ballot and have marked your choice. So in any 
event, I would like to thank the officers and stew-
ards who have done their job to the best of their 
abilities and have done honor to themselves and the 
union movement.
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 The APWU and USPS have 
agreed on a “pecking order” for fill-
ing newly created positions in POSt-
Plan Installations. A recent arbitra-
tion award will result in the creation 
of  9,000 new Clerk Craft jobs in six-
hour and four-hour offices affected 
by the POStPlan. The pecking order 
is based on the arbitration award 
and the subsequent Memorandum 
of  Understanding (MOU).
 “The union attempted to come 
up with a clean and quick pecking 
order that would place bargaining 
unit employees from the area into 
the positions as soon as possible and 
make it easier for the locals and state 
organizations to manage the staffing 
process,” said Clerk Craft Director 
Clint Burelson.
 “Given the 3,000 or so jobs ex-
pected to be filled in six-hour Re-

motely Managed Post Offices 
(RMPOs) and the almost 12,000 
part-time flexibles in the bargain-

ing unit, the majority of  the jobs are 
expected to go to PTFs within the 
installation (bid cluster) and/or in a 

50-mile radius from the Administra-
tive Post Office (APO),” he said. 
 “This will present a good oppor-
tunity for many PTFs to increase 
their hours. It also will offer an op-
portunity to improve their “high 
three” earning years, which are used 
to calculate retirement annuities,” 
Burelson pointed out.
 “As a result of  PTFs filling posi-
tions in the six-hour RMPOs, it is 
expected that Postal Support Em-
ployees (PSEs) will be converted to 
career by filling the vacant PTF po-
sitions. PSEs are also expected to fill 
the jobs in four-hour offices, where 
they will be able to move to career 
as future vacancies come up in the 
installation (bid cluster),” he added.
 “Employees in six-and four-hour 
RMPOs will be the only person 
working in their offices and will 
have the opportunity and responsi-
bility to help preserve the post of-
fice for their community,” Burelson 
noted. 
 “The APWU is working to gath-
er the resources to help employees, 
locals, and state organizations pre-
serve and enhance living-wage jobs 
and good service in our communi-
ties,” he said.

— reprint APWU.ORG

‘Pecking Order’ Set For Filling New 
Positions in POStPlan Offices

Additional Rally Photos
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O v e r  T h e  C O l e s

by Lance Coles, Editor 
Iowa Postal Solidarity 
 It appears that the USPS has a 
new boss – probably the same as 
the old boss. She was PMG Do-
nahoe’s Chief  Operation Officer 
responsible for mail processing, 
transportation, deliver and retail, 
which probably means she will fol-
low the direction her boss lead her 
down.
 If  she was the one in charge of  
retail, service stands and mail pro-
cessing, under Donahoe, then what 
can we expect to be different?
 I really hope she proves me 
wrong, but thanks to the PAEA, 
the USPS has been heading down 
a very slippery slope, and if  she is a 
Donahoe clone, then postal work-
ers are in real trouble.

 Where were you?
 We just had a mid-term election 
that has obviously change the di-
rection this county could go. The 
USPS has been under attack by the 
right wingers like Darrel Issa, now 
he has more like him in congress – 
such as Joni Ernst.
 Do you think they are friends of  
postal workers or workers in gener-
al – not a chance. They were bought 
and paid for by the Koch Brothers 
and other extremely rich people 
who gave millions to get these peo-
ple elected – with the thought they 
will support them in the future.
 These right wing extremist have 
made it very clear they want to re-
duce federal agencies and the USPS 
is on that list.
 I find really hard to understand 
why more postal workers and fed-
eral employees were not active 
in this election. Can’t you see the 
writing on the wall? 
 The average age of  postal work-
ers is over 50. Most do not have a 
skill or the education to get another 
job that pays as well or offers ben-
efits like the USPS does – thanks to 
the unions.
 Overtime is being cut. Offices 
closed. Delivery standards thrown 
out. The work force of  postal em-
ployees has been cut in half  over 
the past few years – just how safe 
are you?
 It really disappointed me to see 
so few federal workers out try-
ing to get people elected that will 
help save the USPS and the work-
ing class. And I would wager that 
many of  you did not even take the 
time to go vote – shame on you.
 How difficult is it for any of  you 
to give a couple of  hours every two 
years to be active and help elect 
people that will help us?
 Just keep sitting on the side line 
and watch, because soon you may 
be in the unemployment line.

 You can continue to stick your 
head in the sand. Stay home with 
all your toys, but reality is things 
are going to change and not for the 
better of  postal workers.
 If  you think the new congress is 
going be the friend of  postal work-
ers- your are sadly mistaken

Thank you
 A big thank you to all of  you 
that did take the time to come out 
and rally on November 14. The 
same day that PMG Donahoe 
announced his retirement. (The 
APWU voted at the convention to 
call for his resignation – now he is 
gone.) 
 I really did not expect a very 
large turnout for this event. The 
weather, the apathy and the con-
tinuing issues postal workers keep 
asking the public to help with – but 
it was a large crowd and there was 
very good media coverage.

 I want to thank Lonnie Matticks 
for taking the lead for APWU. The 
NALC and Mailhanders were very 
instrumental in this event, and they 
too deserve a thank you. 
 The postal service is under at-
tack, and that attack will soon be-
come much more evident. We need 
to get the public to understand 
what is coming and what will hap-
pen. This cannot be done by those 
that always show up to be active 
– the union officers and stewards. 
This has to be done by employees, 
retirees, our neighbors, friends and 
families.
 There will be more activities 
coming to save the USPS. There 
will be more requests for your help. 
I hope you realize that you need to 
be active, or you may be under or 
un-employed.

A big loss to the Local
 I want to close with a great big 

thank you to a wonderful friend, a 
mentor and sometimes adversary – 
Ron Krebs.
 Ron decided to retire from the 
USPS with close to 40 years of  ser-
vice and several years in the army.
 I think Ron got tired of  me ask-
ing for a steward every time I saw 
an injustice, so he ask me to get ac-
tive, first with the union newsletter, 
then as a steward.
 He taught me well, as he was a 
great teacher. He was a good devil’s 
advocate. He always stayed active 
even when he was taking a beating 
from life. 
 If  it wasn’t for Ron, I probably 
would not have gotten active, and 
had the privilege of  being editor, 
steward, president, and national 
“Hell Raiser”
 Ron – thank you, and I hope the 
many years of  retirement ahead of  
you is the best, because you deserve 
it.

“Meet The New Boss, Same As The Old Boss” 
The Who – Won’t Get Fooled Again

OPEN 
SEASON

Federal Health Plan Open Season 
will begin November 10, 2014 
and ends December 8, 2014.

Be Aware Of Your Stress Trigger Points
by Julie Ehrhardt, LMHC, CEAP, 
District Consultant, Hawkeye, 
USPS EAP
 There are several common 
points of  holiday stress 
and we can experience 
one or more of  them 
any holiday season. If  
you can identify ahead 
of  time what may be-
come a source of  stress 
or conflict for you this 
year, you will have a 
better chance of  en-
joying the season. The 
three areas that often 
present challenges for 
us are finances and 
spending, the physical 
and time demands of  holiday ac-
tivities, and relationships.
 Finances and Spending – Over-
spending during the holidays is an 
easy thing to do. Travel, entertain-
ing, special foods and clothing, 
decorations, and gifts . . . the list 
goes on. 
 Physical and Time Demands – 
Most of  us have families and jobs 
but the stress of  preparing for the 
holidays can seem like another job 
in itself ! And the busy season of-
ten takes us away from our exercise 
and sleep routines causing us to be 
all the more exhausted and vulner-
able to feeling stressed.
 Relationships – If  you are fac-
ing the holidays this year with-
out a loved one, you may experi-
ence some sadness or loneliness. 
And gathering with family that 
you aren’t used to spending time 
around can be wonderful but can 

also bring tensions. Pressures to 
please everyone can detract from 
your enjoyment.
 The key to reducing stress in all 

three of  these areas is 
to be honest with your-
self  and others. Know 
your limits and give 
yourself  permission 
to set boundaries, to 
say “no” when things 
get too hectic. Don’t 
feel that you have to 
do everything yourself. 
Get others involved in 
the preparations and 
be sure to take some 
moments of  quiet for 
yourself. Have dis-

cussions with those you plan to 
spend time with and agree on ex-

pectations and how to meet them. 
If  this is the first holiday without 
a loved one, you may be grieving 
and things may not be the same. Be 
patient with yourself. Don’t expect 
it to be the same. In fact, intention-
ally make it different. Take a trip, 
reach out to a friend, or write a let-
ter to your loved one. These strate-
gies can help you to experience the 
good things that are still in your 
life.
 You can reach Julie by calling 
515-278-7940 x1, or Fax her at: 
515-278-7948, or email her at jmeh-
rhardt@magellanhealth.com

 (Magellan Health Inc., 4000 109th 
St., Rm 121, Des Moines, IA 50395-
9998. Go to www.EAP4YOU.com or 
call 800-EAP-4YOU (800-327-4968) 
TTY: 877-492-7341.)
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 APWU COPA, the union’s Com-
mittee on Political Action, was 
created to raise voluntary political 
campaign contributions from our 
union’s active, retired and Auxiliary 
members to support the campaigns 
of  candidates for public office.
 Campaign contributions from 
members of  organizations who give 
through a fund such as a political 
action committee often have a ma-
jor influence on congressional elec-
tions, thereby influencing votes on 
many important issues. The APWU 
must have a strong voice in politi-
cal affairs, and we must support the 
elected officials who advance our 
interests and help defeat those who 
oppose them. If  we sit on the side-
lines, organizations that oppose our 
goals will go unchecked.
 Simply put, our union has too 
much at stake to turn a blind eye.
 Over the last 20 years, building 
a strong COPA fund has become 
a major priority for the APWU. 
With the support of  tens of  thou-
sands of  APWU members, COPA 
raised more than $2.5 million dur-
ing the 2007-2008 election cycle. As 
a result, our voice on Capitol Hill — 
which in the past was just a whisper 
— can now be heard.
 Thanks to the generous contribu-
tions of  many members — and an 
even larger percentage of  our re-
tirees — legislators are now aware 
that the American Postal Workers 
Union, AFL-CIO, is a political force 
to be reckoned with.
 Every APWU or Auxiliary mem-
ber or retiree who contributes to 
COPA is vitally important — no 
matter the size of  his or her contri-
bution.

What COPA Does 
With Your Contributions

 Every contribution is recorded 
in our computer system and de-
powsited directly in COPA’s bank 
account. By law, COPA funds 
may not be co-mingled with other 
APWU funds. The Secretary-Trea-
surer’s Department is responsible 
for administering the COPA ac-

count, and employees in APWU’s 
accounting office make sure that 
individual and group contributors 
receive acknowledgements from 
President Burrus.
 COPA committee members 
meet regularly to survey the politi-
cal landscape and to determine the 
best possible use of  COPA’s funds. 
We consult with headquarters 

This COPA solicitation is paid for by the American 
Postal Workers Union, AFL-CIO, 1300 L. St., N.W., 
Washington, D.C. (202) 842-4200; it is not authorized 
by any candidate or candidate’s committee. Contribu-
tions or gifts to COPA are not deductible as charitable 
contributions for federal income tax purposes. COPA 
will use the contributions it receives for political pur-
poses, including making contributions to candidates 
for federal, state and local offices and addressing 
political issues of public importance. Contributions to 
COPA are voluntary. More or less than the suggested 
amount may be given, and the amount given or the 
refusal to give will not benefit or disadvantage the 
person being solicited. Federal law requires political 
action committees to report the name, mailing ad-
dress, occupation, and employer for each individual 
whose contributions aggregate in excess of $200 in 
a calendar year.

Don’t Have Your USPS PIN?
To obtain your PIN: Call 1-877-477-3273. Press #1 for PostalEASE. When prompted, enter your Social Security number. 
When prompted for your PIN, pause, then press #2. Your PIN will be mailed to your address of record the next business day.

To Contribute to COPA via Electronic Fund Transfer
Please fill out this form and mail with a voided check or a copy of a check to:

APWU COPA • PO Box 630759 • Baltimore, MD 21263-0759
The COPA fund will automatically deduct the amount you choose to contribute, with no fee to you.

I hereby authorize my bank to deduct from my checking account the sum of:
 $1        $2       $4        $6        $10        $__________________
per pay period and forward that amount to the American Postal Workers Union, Committee on Political Action (COPA).

I make this authorization voluntarily and may revoke it at any time by notifying the APWU COPA Committee in writing.

If you are currently contributing to COPA through EFT and want to change the amount of your deduction, please check this box:  

Name: _________________________________________________________________________________________________

Social Security # or Employee ID#: ___________________________________________________________________________

Address: _______________________________________________________________________________________________

City ___________________________________________________________________________________________________

State: ____________________________  Zip: ___________________________  Date: _______________________________

Local: __________________________________________________________________________________________________

Occupation: _____________________________________________________________________________________________

 Please fill out this form and mail with a voided check or a copy of a 
 check to: APWU COPA • PO Box 630759 • Baltimore, MD 21263-0759

To Contribute to COPA by Check or Credit Card
Please fill out this form and mail to:

APWU COPA • PO Box 630759 • Baltimore, MD 21263-0759

 My check in the amount $__________________ is enclosed.
          (Please make your check payable to APWU COPA)

 I would like my contribution of $___________ charged to my:

(Check one)   MasterCard    Visa   American Express   Discover Card

(Check one)   Monthly    Quarterly     One-time Only

Card Number: ___________________________________________________________________________________________

Expiration Date: __________________________________________________________________________________________

Signature: ______________________________________________________________________________________________
                                                   I authorize COPA to charge my contribution to my credit card.

Name: _________________________________________________________________________________________________

Social Security # or Employee ID#: ___________________________________________________________________________

Address: _______________________________________________________________________________________________

City ___________________________________________________________________________________________________

State: ____________________________  Zip: ___________________________  Date: _______________________________

Local: __________________________________________________________________________________________________

Occupation: _____________________________________________________________________________________________

This COPA solicitation is paid for by the American 
Postal Workers Union, AFL-CIO, 1300 L. St., N.W., 
Washington, D.C. (202) 842-4200; it is not authorized 
by any candidate or candidate’s committee. Contribu-
tions or gifts to COPA are not deductible as charitable 
contributions for federal income tax purposes. COPA 
will use the contributions it receives for political pur-
poses, including making contributions to candidates 
for federal, state and local offices and addressing 
political issues of public importance. Contributions to 
COPA are voluntary. More or less than the suggested 
amount may be given, and the amount given or the 
refusal to give will not benefit or disadvantage the 
person being solicited. Federal law requires political 
action committees to report the name, mailing ad-
dress, occupation, and employer for each individual 
whose contributions aggregate in excess of $200 in 
a calendar year.

This COPA solicitation is paid for by the American 
Postal Workers Union, AFL-CIO, 1300 L. St., N.W., 
Washington, D.C. (202) 842-4200; it is not authorized 
by any candidate or candidate’s committee. Contribu-
tions or gifts to COPA are not deductible as charitable 
contributions for federal income tax purposes. COPA 
will use the contributions it receives for political pur-
poses, including making contributions to candidates 
for federal, state and local offices and addressing 
political issues of public importance. Contributions 
to COPA are voluntary. More or less than the sug-
gested amount may be given, and the amount given 
or the refusal to give will not benefit or disadvantage 
the person being solicited. Federal law requires politi-
cal action committees to report the name, mailing ad-
dress, occupation, and employer for each individual 
whose contributions aggregate in excess of $200 in 
a calendar year.

To Contribute to COPA through PostalEASE
(Employees may designate three payroll allotments.) Follow the instructions below:

1.  Add your Social Security number to the 8-digit COPA account number (29320001) in line 11 on this form. This 17-digit  
 number (no hyphens) will enable the APWU to identify this contribution as having come from you.
2.  Dial 1-877-477-3273 (1-877-4PS-EASE).
3.  Press #1 for PostalEASE.
4.  When prompted, enter your employee identification number.
5.  When prompted again, enter your USPS PIN number. (If you do not have a USPS PIN or cannot remember your PIN,  
 follow the instructions on this form, under “Don’t Have Your USPS PIN?”)
6.  When prompted, choose option #2 (to select payroll allotments).
7.  When prompted, choose option #1 (to select type of allotment).
8.  When prompted, press #2 to continue.
9.  When prompted, press #3 to “add” the allotment.
10.  When prompted, ad routing number: 054001220.
11.  When prompted, enter the COPA account number: 29320001 _________, followed by your Social Security number (no 
 hyphens, 17 digits total). Press #1 if correct.
12.  When prompted, press #1 for checking.
13.  When prompted for the dollar amount of the allotment, enter $______.00, your choice for a biweekly allotment. Press #1 
 if correct.
14.  When prompted, press #1 to process. At this point, you’ll be provided with a confirmation number and the start date of the 
 allotment. Record the confirmation number ____________ and start date _________________.
15.  Press #1 to repeat, or press #9 to end the call.

staff  and other APWU national, 
state and local officers about sup-
porting incumbents and challeng-
ers. The COPA committee also 
consults the APWU Auxiliary, the 
Retirees Department, and retiree 
chapters to get their input.
 — See more at: http://www.
apwu.org/copa#s thash .Osn -
FYMFt.dpuf

APWU Committee 
On Political Action

Don’t let their sacrifice be in vain. Exercise 
your right and vote on Election Day. 
Too many American lives have been 

lost to preserve our Democracy.
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