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 Understanding the core reason for 
joining and supporting the union is 
crucial if  we are to be successful in 
our mission. Even amongst union 
officers and stewards, sometimes it is 
easy to forget the central purpose of  
our union, and of  all unions. Some 
of  our members have never really 
understood this at all. 
 It is not just about money. If  
it was just about money, then all 
management would need to do is 
bribe its employees-but all the pizzas, 
hot dogs, free tools and other such 
tidbits that have been offered by 
management have not eliminated the 
need for a union. 
 The AFL-CIO offers some 
excellent training courses on 
unionism. The Seattle local sent 
a group of  officers to this training 
about 15 years ago. The first question 
that was asked in that training was, 
“Why should we join and support 
a union?” Some of  the people there 
could not answer the question. Like 
Charlie Brown in that wonderful 
Christmas classic, the instructor 
cried out to the class, “What’s it all 
about?” 

Dignity And Respect 
 The reason for joining and 
supporting a union is to be treated 
with dignity and respect by the 
employer. An employer that respects 
its workers will pay them a fair day’s 
wages for a fair day’s work. An 
employer that respects its workers 
will not renege on promises. An 
employer that respects its workers 
will treat them with dignity, and 
will not discipline them without just 
cause. 
 Sadly, many employers are, as 
Adam Smith noted, just plain greedy-
so greedy that they frequently avoid 
treating their employees with dignity 
and respect. 
 When workers come together 
to form a union, the purpose of  
that union is to collectively bargain 
on behalf  of  the employees, and 
to enter into contract agreements 
which guarantee that employees will 

be treated with dignity and respect. 
Unions enforce these agreements. 

Your Role In The Union 
 Many employees, these days, do 
not really understood their role in 
the union, other than to pay dues. 
Paying dues makes one a member; 

however, it docs not fulfill one’s role 
in the union. 
 It is difficult for many to 
understand the sacrifice that former 
unionists have made to achieve what 
workers enjoy today. Nowadays, very 
few employees make such sacrifices, 
and even fewer take any personal 
ownership for their responsibility as 
an employee and a union member. 
 This has given rise to a peculiar 
relationship between the Postal 
Service and many of  its employees-
the employer may respect the union 
and its officers, but at the same time 
the employer does not respect its 
employees. This is the reason that we 
must get “you” back into the union. 
 Getting you involved Workers 
need to understand their role in 
the union, their relationship to 
their stewards, and their duty in 
the grievance process. Many postal 
employees do not, and this has 
given rise to some really unfair 
criticism of union representatives-by 
workers who have never taken any 
personal ownership for their own 

responsibility as an employee or a 
union member. 
 The APWU contract clearly 
outlines employee responsibilities 
for grievances in Article 15 Section 
2 which reads as follows: 
 Any employee who feels aggrieved 
must discuss the grievance with the 

employee’s immediate supervisor 
within fourteen (14) days of  the date 
on which the employee or the Union 
may reasonably have been expected 
to have learned of  its cause. 
 Notice this specific language-
the employee MUST discuss the 
grievance WITH their supervisor. 
Must is a very strong word. Must does 
not mean maybe or perhaps. Must is 
something that MUST be done. The 
same section of  the contract goes on 
to say that: 
 The Employee, if  he or she so 
desires, may be accompanied and 

represented by the employee’s 
steward or a Union representative. 
The Union also may initiate a 
grievance at Step 1 within 14 days 
of  the date the Union first became 
aware of  (or reasonably should have 
become aware of) the facts giving rise 
to the grievance. 
 Notice that the word used in these 
two sentences is MAY. The employee 
MAY request a steward, and the 
union also MAY file a grievance. 
There is a big difference between 
may and must. 
 If  you are employed in the 
United States then YOU MUST 
file an income tax return; you MAY 
get a refund if  you overpaid the 
government. If  you drive lip to an 
intersection where there is a yield or 
stop sign, then you MUST yield the 
right-of-way; you MAY get a ticket if  
you fail to do so. 
 Everyone understands the 
difference between must and may 
except, it seems, when it comes to 
filing grievances. Many employees 
have been really spoiled when it 
comes to union representation. 
This is due to the outstanding 
commitment and great success 
of  some of  our union stewards; 
however, when the stewards are 
doing all the grievance work at step 
one just because they MAY, this has 
given rise to the peculiar relationship 
between the Postal Service and 
many of  its employees-management 
respects the Union representatives, 
but not the employees. 
 The Union representatives are 

Getting YOU Back Into Union

Here's wishing you a very 
Happy Holiday and a 
Prosperous New Year!

  The Officers of the

 Iowa Postal Workers

wish  you and yours a  Joyous and  Peaceful  Holiday Season
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812-923-1111

Serving 

Organized 

Labor 

for over 

40 years.

O v e r  T h e  C O l e s
by Lance Coles, Editor

Ask Them To Join
 Recently the APWU won a couple 
of large grievance settlements that 
dealt with employees in small offices. 
I was told that people will be getting 
nice sized checks, compliments of the 
union. The word is that some of the 
people getting checks are not union 
members. It is unfortunate that those 
of us paying dues, so the union can 
take a grievance like this and get a 
massive settlement, have to pay for 
the whole cost of this effort, while 
those who do not pay, still get paid. 
I am asking all of you that work with 
these nonmembers, those that got this 
money, to talk to them and get them 
to join the union, so they don’t free-
load. Don’t get angry or mean about 
it, just impress on them the impor-
tance of joining and paying their fair 

share, especially since they got this 
payout.

Elections Have Consequences
 I really appreciate and am very 
proud that the APWU is still one of  
the most progressive unions in the 
country. I support their endorsement 
of Bernie Sanders. He gets it. He is not 
part of the machine. Reality is, what 
happens if  does not get the Demo-
cratic Party convention win, to be 
their candidate? Over 20% of APWU 
members are republicans, and an even 
larger number are independents. It’s 
clear that the Democratic Party can-
didates have been friendlier to unions, 
the post office and the working people, 
but sometimes putting all your eggs in 
one basket could have consequences.
 We are a year from the actual presi-
dential election. The Parties conven-

tions are more than five months out. 
A lot can happen in that amount of  
time. I’m not sure why unions and 
groups feel the need to endorse so 
early.  But we do and we have. I hope 
Bernie can pull it off, and win it all the 
way, but if  he doesn’t I hope who ever 
does, doesn’t hold grudges.

Buy Union Or At Least American
 I hear it too often that I didn’t buy 
union because I could not find what I 
wanted union made. Well sometimes 
you have to look a little harder to find 
union and American made, but most 
items are out there.
 I’m all for supporting the little 
guy, the small business operator, 
but only second to a union made 
service or product. I know it may 
cost a little more to buy union, but 
when you do, you are supporting 

that union brother and sister. Their 
union wages help keep America 
growing. Buying cheaper or non-
union just help spread that wage 
gap between the have and the have-
nots, even more.
 There are several organizations 
the help you find union and Ameri-
can made products. One of the easi-
est is right here in Iowa through your 
Iowa Federation of Labor. They have 
a Pinterest Page that has hundreds of  
Union, American and Iowan made 
products listed. 
 I can understand why some house-
holds don’t buy union when they can, 
but I do not understand why another 
union would not support another 
union – there is no excuse for that.
 Hope you all have a wonderful 
Holiday Season and “Look for the 
Union Label”.



December, 2015 Iowa Postal Solidarity ●  IOWA POSTAL WORKER Page 3

IOWA
POSTAL
WORKER

Official Publication of the
Iowa Postal Workers Union

Vol. 56, No. 10
December 2015

APWU Endorses Senator 
Bernie Sanders For President

by Bruce Clark,
Iowa State President APWU
 Brothers and Sisters, you should have seen by 
now that our national union has endorsed Sena-
tor Bernie Sanders for the Democratic nominee 
for President of  the United States. This is a deci-
sion wholeheartedly supported also by your Iowa 
State Executive Board who also took that step at 
its meeting November 20.
 Senator Sanders has been a tireless ally of  
Postal Workers and working people in general. 
He has staunchly supported a return to the de-
livery standards in place in the past and opposes 
closing and consolidating processing plants that 
will further shrink and degrade our first class ser-
vice to the American people.
 The Senator also has proposed and supported 
the USPS returning to Postal Banking as it had in 
the first half  of  the last century which is a high 
priority of  APWU. 
 Senator Sanders is one of  several candidates 
vying for the Democratic nomination. As you 
know that process be-
gins here in Iowa with 
our first in the nation 
caucuses. Those cau-
cuses will be held the 
evening of  February 
1st and I can’t urge 
strongly enough for all 
of  our members to find 
out the location of  your caucus and attend this 
event to add your voice to the process. That night 
both the Democrats and Republicans caucus and 
also discuss resolutions that make up the party 
platform. While we have not endorsed anyone in 
the Republican primary, we encourage our Re-
publican members to attend their caucuses also 
and submit resolutions in support of  our public 

Post Office and to opposed delayed delivery stan-
dards and attempts at privatization.
 We hope to get sample resolutions mailed out 
to you to aid in raising postal issues in whichever 

caucus you attend. Please be active in this process. 
Participation in the caucuses is your absolute right 
even as Postal Workers and we must do our part 
to help chart the course of  the political parties and 
our country when it comes to postal issues.

You Are The Eyes And Ears Of The Union
 There continues to be a rash of  problems 

around the state with another case of  a Postmas-
ter stealing from the employees time and other 
equally outrageous violations of  our members 
rights. Please pass along to your state officers if  
you see a violation or for instance a PMR work-
ing in a 4 or 6 hour office in violation of  the con-
tract. Also encourage any coworkers who you 
know are not members to join up with our great 
union. Many of  you have received large checks 
recently for violations of  the Postmasters doing 
excess bargaining unit work . It literally does 
pay to belong to APWU. Dan Skemp your state 
Clerk Craft Director and I spent long hours all 
summer working with District Labor Relations 
to sort out those payments and it is the dues of  
our wonderful members who made that pos-
sible. If  your coworkers doesn’t belong you are 
carrying them and you should encourage them 
to pay dues like the rest of  us to support this 
vital work . 
 I hope you all had a wonderful Thanksgiv-
ing and will have time to enjoy your wonderful 

families and friends 
during Christmas and 
all the holidays of  this 
season. As you shop 
for gifts for family and 
friends, look for the 
union label also as it 
assures your gift was 
made by workers with 

some dignity on the job and was made in the 
USA.
 Be safe this winter and take time to relax but 
remember that as our beloved President Emeri-
tus Moe Biller always said “The struggle contin-
ues” and as I tell you “Don’t let the bastards get 
you down”
 In Working Class Solidarity.

 While we have not endorsed anyone in the Republican primary, 
we encourage our Republican members to attend their caucuses also 
and submit resolutions in support of  our public Post Office and to 
opposed delayed delivery standards and attempts at privatization.

by Bryon Preminger,
IPWU Legislative Director
 On November 20th the Iowa Post-
al Workers Union State Executive 
Board unanimously endorsed Bernie 
Sanders. This follows endorsements 
from the APWU National Executive 
Board November 5th and the Des 
Moines Iowa Area Local Member-
ship November 7th.
 Sanders has been a strong advocate 
for Postal Issues. He has voted with us 
on the last 13 bills that effected Postal 
Workers while never voting against 

IPWU Executive Board 
Endorses Bernie Sanders

our issues. He recognizes that the 
Postal Service is at the core of good 
middle class jobs that is needed across 
the country in all employment sec-
tors. 
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Enough Is Enough
 What is Friedrichs vs California Teachers 
Association and why should I care?
 Because it could change the labor movement 
forever!
 The U.S. Supreme Court will soon be hear-
ing the case: Friedrichs vs California Teachers 
Association which is challenging a 1977 Unan-
imous Supreme Court Decision, called Abood 
v. Detroit Board of  Education. 
 In the Abood case, the court affirmed that it 
is constitutional for public sector unions to col-
lect Fair Share Fees (also sometime called rep-
resentation fees or agency fees) from employ-
ees who choose not to join a union. Nothing 
has changed since 1977 that would make this 
case any different. No one is required to join 
the union, no one is required to pay any fees 
that go to politics or political candidates.
 Well, one thing has changed, the Supreme 
Court ruled in Citizens United that it is ok to 
dump massive amounts of  money into the po-
litical arena. This case is being financed by the 
Koch Brothers and the Center for Individual 
Rights. Their main goal is to break unions. 
America’s economy has swung out of  balance, 
and everyday Americans are working more, yet 
have less to spend. The economic rules current-
ly favor corporate CEOs and the rich. 
 Unions are legally required to represent and 
negotiate for all employees, even those that are 
not paying union dues. In non-right to work 
states, where fair share agreements are legal, 
employees that do not want to belong to a 
union only have to contribute to the costs of  
the representation they receive. These are the 
only fees being addressed in this new case.

 According to America Works Together, 
“Everyone who works should be able to make 
ends meet, have a say about their futures and 
have the right to negotiate together for bet-
ter wages and benefits that can sustain their 
family.” This Supreme Court case threatens 
to make things worse for everyday working 
Americans.
 Several states have files briefs supporting 
unions regarding this case. Attorney General 
Schneiderman of  New York said, “The right to 
organize is a fundamental right for American 
workers. Unions go hand-in-hand with a strong 
middle class. Organizing give workers the pow-
er to lift themselves out of  poverty and build a 
better futures. The Supreme Court should fol-
low settled precedent and allow states like New 
York to manage our own labor relations to 
achieve labor peace and government efficiency 
and to continue our long tradition of  support 
for workers.” (Quote taken from We Party Pa-
triots blog page.)
 In a joint statement, Maria Cilento, Presi-
dent of  the New York State AFL-CO said, 
“The corporate CEOs behind Friedrichs want 
nothing more than to silence working people 
and break the scales which are already tilted in 
their favor. They know when working people 
join together, they have the power to improve 
their wages, benefits, and working conditions 
and that scares them deeply.” Iowa Attorney 
General Tom Miller has signed onto this brief.
 A petition is available at http://america-
workstogether.us/petition/. America Works 
Together has more information and action 
tools on this case. 

doing all the work at step one 
grievance meetings instead of  the 
employees taking responsibility 
for what the contract clearly says 
THEY MUST do. This is why many 
supervisors will do things when there 
is no steward around that they would 
never do in front of  the union’s 
representatives. 

Earning Respect 
 Respect is something that, 
ultimately, must be earned by every 
human being. Respect is earned when 
an individual takes responsibility 
for themselves; when this happens, 
then others see it and respect that 
individual. 
 Union representatives that have 
laid it on the line for their fellow 
employees in grievance meetings for 
years deserve their respect-they have 
earned it. 
 However, some employees do 
not properly respect the very union 
representatives that have selflessly 
been representing them for years 
by filing grievances-not because the 
contract says they MUST, but just 
because they MAY. At the same time, 
these same employees have never 
done what the contract says THEY 
MUST do. They do not confront 
their supervisors at all, and neither 
do they request that their supervisor 
provide a union representative to 

accompany them to file a step one 
grievance. Instead, they simply go 
looking for a union steward out on 
the workroom floor. 
 It is very disrespectful for 
employees to treat stewards as if  
they were waiters or waitresses on 
roller skates at a drive- in restaurant. 
Nowhere in the contract does it say 
anything about complaining to a 
union representative at the time clock 
and insisting they file a grievance, or 
interrupting a union representative 
who is trying to eat lunch, and 
insisting they immediately listen 
to your problem with enthusiastic 
interest. Nowhere does the contract 
say anything about finding a 
steward out on the workroom floor, 
interrupting them and engaging 
them- something which management 
could discipline both the steward 
and the employee for if  it interfered 
with their work. Nowhere does the 
contract say anything about calling 
the steward at home, or when not at 
work, and taking up their personal 
time to engage in official business. 
  Employees working for the 
Postal Service have been so well 
represented in the past that they have 
totally forgotten that just because 
a steward MAY file a grievance 
for them does not mean that they 
MUST.
 It is because employees have 
become so uninvolved that 

supervisors do not respect them, 
personally. 
 If  employees really want the 
respect of  their supervisors, then 
THEY MUST earn it. Ultimately, 
respect is earned by taking ownership 
of  personal responsibility as an 
employee and a union member. 

Taking Responsibility 
 When an employee feels 
aggrieved, then that employee 
should go to their supervisor and 
request to meet with a steward, 
and also be accompanied by a 
union representative to discuss the 
grievance. If  every employee did 
this, then union stewards would 
not have to be constantly requesting 
union time from management to do 
step one meetings-the employees 
would be requesting the meeting 
and then management would be 
answering to every employee-not 
just to the union stewards and 
officers. 
 This would cause supervisors to 
take a much more serious look at 
the employees’ grievances, because 
then there would be two people in 
the room for the discussion, and 
also two workers that management 
must cover to accommodate the 
meeting as well. 
 They may not like this, but they 
do respect the National Labor 
Relations Act, and will do so 

because federal law requires it — 
they have no choice. 
 If  “you” get involved as an 
employee and take responsibility for 
what the contract says that “you” 
MUST do, instead of just expecting 
union representatives to do what they 
MAY, then not only will supervisors 
begin to respect you as an employee — 
your union representatives will have a 
whole new respect and appreciation 
for you as well. This is where we really 
need to go as a union if  all employees 
are going to be treated with dignity 
and respect in the workplace. 
 Unity is the key to the success of  
the Union. Unity means a lot more 
than just paying union dues. The next 
time you hear someone complaining 
that some union steward didn’t do 
what the contract says they MAY, 
ask that employee if  THEY have 
done what the contract says that they 
MUST do. 
 Someday, the Union MAY achieve 
the goal of  having every employee 
treated with dignity and respect in 
the workplace, but if  this is ever 
going to happen then all employees 
MUST step to the plate and earn 
the respect of  both their supervisors 
and union representatives. This will 
happen the day that “you” become 
an active part of  the union. The clay 
that all employees do what MUST be 
done, will be the clay that the union 
MAY achieve this goal. 

Getting YOU Back Into Union



December, 2015 Iowa Postal Solidarity ●  DMI NEWS & VIEWS Page 5

DMI

News & Views
Official Publication of the Des Moines, Iowa Area Local #44, APWU

EDUCATE  TO  ORGANIZEVol. 49, No. 6 December, 2015

UPDATES
BY

BATES

Update By Bates

by MJ Bates, President
Not On Our Watch

 The Iowa Postal Council was 
started several years ago to show 
that SOLIDARITY does exist 
among all three postal Unions. 
Lance Coles (APWU #44), Russ 
Vonk (NALC #352), Donald Bai-
ley (NPMHU #333) and Kevin 
John Beener (APWU #7027) were 
the original leaders who had the 
insight to know that we may be 
divided into different Unions, but 
we are all ONE postal family. We 
understand that we may have our 
differences at times, but in the en-
vironment that we are in, we know 
we must stand together to fight 
for our lives and for our jobs! Af-
ter reading the Joint Statement of  
Postal Union Solidarity it is evi-
dent that the environment has not 
changed one bit. We are still work-
ing together to this day, but with 
different leaders. The environment 
within the postal service is horrible 
at best and the lack of  knowledge 
that supervisors/managers have is 
frustrating to say the least. Super-
visors and Managers can do any-
thing they want with no recourse 
or discipline. The ELM states all 
employees, it does not matter if  
its craft or non-bargaining unit 
employees must perform their as-
signed duties conscientiously and 
effectively. So why can’t manage-
ment get the employees paid cor-
rectly, why do they continually 
delay the mail, and why do they 
not staff  the window, so we can 
provide service to the customer. In 
all actuality, supervisors/manag-
ers should be held to a higher stan-
dard and lead by example. YEAH 
RIGHT!!! 
 Lamont Brooks said at the All 
Craft Conference, NOT ON MY 
WATCH! Those words resonated 
to me. Our leaders before us fought 
for us. They protected us on their 
watch and now it is our time to pro-
tect the leaders of  the future. Every 

member must stand up and protect 
what is ours. If  you see a supervi-
sor doing clerk work report it, if  you 
see a safety hazard please fill out a 
1767. If  you witness a supervisor 
harassing a worker write a state-
ment. Clerks, mailhandlers, carri-
ers, MVS, maintenance employees 
MUST stand together or we will fall 
one by one! Remember, NOT ON 
MY WATCH! All craft employees 
are stewards. Maybe not a union 
steward, but a steward of  the area 
that they work in. Treat each other 
with dignity and respect, treat each 
other like brothers and sisters. Look 
out for one another and look out for 
the Union. Be our eyes and ears. Re-
port to us any abuse, any violations 
or any mismanagement behaviors. 
 I encourage other states and or 
locals to start up postal councils in 
your areas. Work together, share 
information and show solidarity to 
management everywhere. They get 
scared when we start talking, when 
we start working together and when 
we join forces. I would also suggest 
prior to labor management meet-
ings, all the unions should try to 
meet with each other, share agenda 
items so that when the unions are 
with management they know . . . 
WE ARE UNITED!!!

The Grand Alliance’s 
MISSION

 The United States 
Postal Service is a won-
derful national trea-
sure, enshrined in the 
Constitution and sup-
ported by the Ameri-
can people. Without 
any taxpayer funding, 
the USPS serves 150 
million households 
and businesses each 
day, providing afford-
able, universal mail 
service to all – includ-
ing rich and poor, rural 
and urban, without re-
gard to age, national-
ity, race or gender.
 The U.S. Postal Ser-
vice belongs to “We, 
the People.” But the 
USPS and postal jobs 
are threatened by nar-
row monied interests 
aimed at undermin-
ing postal services and 
dismantling this great 
public institution.
 Even some postal 

executives have been complicit in 
the drive toward the destruction 
of  the Postal Service and ultimate 
privatization: They have slowed 
mail service, closed community 
based Post Offices and mail pro-
cessing facilities, slashed hours of  
operations, tried ceaselessly to end 
six-day service as well as door to 
door delivery, and eliminated hun-
dreds of  thousands of  living wage 
jobs.
 Good postal jobs are vital to 
strong, healthy communities, and 
have provided equal opportunities 
and the foundation for financial 
stability for workers from all walks 
of  life, including racial and ethnic 
minorities, women and veterans. 
Postal services are essential to com-
merce and bind together families, 
friends and loved ones. In the day of  
e-commerce, a public postal service 
is as relevant as ever.
 Yet those corporate forces who 
want to privatize public services al-
lege that curtailing postal services 
and eliminating jobs are necessary 
due to diminishing mail volume and 
“burdensome” union wages and 
benefits. Nothing could be further 
from the truth.
 In reality, a Congressionally-man-

ufactured USPS “crisis” imposed an 
unfair crushing financial mandate 
on the Postal Service that no other 
government agency or private com-
pany is forced to bear. (The Postal 
Accountability and Enhancement 
Act of  2006 compels the USPS to 
pay approximately $5.5 billion per 
year to fund future retiree healthcare 
costs 75 years in advance.) Without 
this unreasonable burden, the USPS 
would have enjoyed an operating 
surplus of  $600 million in 2013 and 
over $1.4 Billion in 2014.
 The people of  this country de-
serve great public postal services. 
We advocate expanded services, 
such as non-profit postal banking 
and other financial services. We 
call on the Postmaster General 
and Postal Board of  Governors to 
strengthen and champion the insti-
tution.
 The public good must not be 
sacrificed for the sake of  private in-
vestment and profit. A strong pub-
lic Postal Service is our democratic 
right. Join us in the fight to protect 
and enhance vibrant public postal 
services now – and for many genera-
tions to come.
 THE MISSION CAME OFF OF 
THE APWU National website.
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Cindy’s Outlook
by Cindy Housh, Editor

Health Plan Open Season: 
 There is a lot of  changes this year, 
that could effect you. This year you 
could select self  plus one option, 
which could save you money, in-
stead of  having the family option. If  
you are just insuring you and your 
spouse, or just you and one depen-
dent, you could be eligible to choose 
the self  plus one option. Another 
change is Coventry Health Care of  
Iowa will no longer participate in the 
Federal Employees Health Benefits 
Program for the 2016 contract year. 
Retired employees will be automati-
cally moved into the Aetna 2016 Val-
ue Plan option, if  you are still work-
ing, you must select a plan or you 
could lose your health care until the 
next open season. This information 
came out of  the NARFE magazine. 
I would advise everyone to view all 
the health plans and choose the best 

plan that meets your needs. It just 
came to my attention that some re-
tired members of  the APWU are 
paying $35.00 for associate dues to 
carry the APWU health insurance. 
If  you join the Retiree Chapter you 
pay $36.00 per year, you get the right 
to carry our health plan, be invited to 
two luncheons per year, a Christmas 
party, and get two state fair tickets 
per year. This will only cost one ex-
tra $1.00 per year. You will get more 
bang for your buck. So contact the 
Union hall at 515-265-7371 and join 
the Retiree Chapter.
 

Merry Christmas And 
Happy New Year: 

 By the time you get this paper, we 
will be in the holiday season at the 
post office. Employees will be wore 
out, working overtime, fighting the 
weather conditions to get to work 
or to leave, and dealing with angry 

customers who have to wait in long 
lines, just to mail a package. Some 
employees have to deal with harass-
ment from their supervisors or not 
being paid for some of  their over-
time hours. Remember life is short 
ask for help from your fellow work-
ers, call for a steward, or ask to go 
to EAP. Sometimes working at the 
post office we forget what we need 
to be thankful for. We have a good 
paying job, a union contract, health 
benefits, vacation time, sick leave, 
and a good retirement plan. When 
I see some of  things going on in this 
world, like the killing of  innocent 
people in Paris, it makes a person 
realize it is great to live in the USA. 
We should all give thanks for every-
thing we have, instead of  worrying 
about what we don’t have. So this 
holiday season, spend extra time 
with your loved ones, and let us all 
pray for “Peace on Earth”.

 Happy Retirement to Steve Lathrum, who 
worked 42 years for the USPS.  He started on 
October 23rd, 1979 and his last day at the Post 
Office was October 30th, 2015.  He has worked 
many areas over his career, but most of  his ca-
reer was in Outgoing.  He has worked all three 
tours at sometime in his long career. I asked him 
what his plans were since he was retired, and his 
answer was he could do anything he wanted to 
do, that’s why it is called retirement.  Thank you, 
Steve for your many years of  service and for be-
ing a member of  the APWU.

Happy Retirement
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by Mike Gillespie, 
Clerk Craft Director
 Recently the Union heard that upper manage-
ment has put out an order that the NTFT’s in 
the small offices will not get any hours over their 
allotted time. So if  you are a NTFT and you 
are only supposed to get 6.5 hours on a given 
day you can’t go over that for any reason. The 
problem is that in some offices the time that the 
NTFT closes the window and locks the door  is 

the exact time they are to be off  the clock. So 
how do you get off  the clock right on time if  you 
are helping a customer? YOU DON’T. Even if  
you didn’t have a customer right to the end it is 
impossible to be off  right on time if  you can’t 
lock the doors  until the exact time you are to be 
off  the clock. You are entitled to be paid for the 
time you are working. And you should get time 
to clean up after closing the window and lock-
ing the doors. 

— Small Office Issues —
 The Union told management that there had 
to be some extra time built into the positions at 
the end of  the day in case there was an issue 
but in most of  the offices there isn’t any time. If  
you creep over at the end of  the day because of  
a legitimate reason like you had to do a 1412 or 
a customer and management tries to discipline 
you or if  they don’t pay you for the time ask for 
your Steward. You are entitled to the pay and to 
take it from you is wage theft.

Merry Christmas and 
Happy New Year and 

Thank You for 
being a member of

 DMI-APWU
from the DMI-APWU Executive Board:
Mike Bates, Sharon Colbert, Jon Arnold, 

Mark Sarcone, Cindy Housh, Mike Gillespie, 
John Bohl, Lonnie Matticks, Lee Gray, 

Dave Bostwick, Dan Ramirez, 
Bryon Preminger, and Robin Arnold.

 Dr. Steve Musacco is a Ph.D. in 
organizational psychology, a M.S. 
in Counseling, and a B.A. in psy-
chology. He’s been licensed as a 
Marriage and Family Therapist and 
completed Coachu’s coaching pro-
gram. He also worked for the postal 
service for 30 years.
 Dr. Musacco said:
 Prior to my retirement from the 
USPS, at a former district I worked 
for, there were three suicides within 
a two year period that I concluded 
were contributed to in significant 
part by how these employees were 
treated in the workplace. The third 
employee, a city letter carrier, fatally 
shot himself  in a postal jeep and left 
a letter stating that he could no lon-
ger take the job. The night before he 
committed suicide he told his wife 
he did not know if  he would be able 
to handle his job anymore. How do 
I know? His wife told me this one 
day after his suicide. He was one of  
the best employees in the office. The 
District Manager and I interviewed 
his coworkers after his death, and 
they stated he would urinate in a 
bottle while on delivery route for 
fear he would not meet an artificial 
deadline set by postal management. 
During the interviews, one of  the 
postal supervisors told the District 
Manager and me that the day before 
the suicide she gave a letter to all the 
city letter carriers in the station, not-
ing that any future over time used 
for their routes would be considered 
unacceptable performance. The 
suicide at the Gastonia postal facil-
ity was the second since December 
2005.
 Many people have asked: Why 

is there so much stress and work-
place tragedies in the U.S. Postal 
Service? The answer to these ques-
tions is because the postal culture 
embraces and reflects core values 
that center on achieving bottom-
line results with little or no regard 
for employee participation, respect, 
dignity, or fairness. Additionally, 
there is little or no accountability 
for the actions of  top management 
in the Postal Service. Many postal 
facilities consequently have toxic 
work environments, and they can 
be a catalyst or trigger for serious 
acts of  workplace violence, includ-
ing homicide and suicide. The asso-
ciated rewards system for behavior 
consistent with the postal culture 
core values, moreover, enables 
systemic organizational and indi-
vidual bullying of  employees at all 
levels of  the organization.
 I define a toxic workplace environ-
ment as a workplace where there is 
a high incidence of  stress-related ill-
nesses. These stress-related illnesses 
are manifested by psychological 
and physical deterioration. In other 
words, these types of  environments 
seriously erode employees’ health 
and well-being. The primary factors 
contributing to a toxic workplace en-
vironment are high job demands, low 
job control, and low social support. 
Low social support generally entails 
a lack of  respect and validation of  
employees’ dignity by their “superi-
ors”. It also oftentimes includes or-
ganizational practices and methods 
that encourage the bullying of  em-
ployees to meet corporate goals.
Dr. Steve Musacco
Beyond Going Postal

Submitted by:
Eric L. Wattree
wattree.blogspot.com

 Mike Bates Comments: Is your 
workplace toxic? Are you working 
through your breaks and lunches 
out of  fear of  not getting the work 
done and being disciplined? Do you 
come to work with a pit in your 
stomach of  not knowing what you 
may encounter day to day? Have 
you witnessed a coworker being 
harassed, belittled, yelled at or bad-
gered by a supervisor?
   If  you answered yes to any of  
these questions what did you do 
about it? Did you turn a blind eye? 
Did you report it to the Union or 
upper management? I can tell you 
this, just because it is not happen-
ing to you doesn’t mean that it never 
will. Eventually the person being 

The U.S. Postal Service Is A 
Toxic Work Environment 

harassed will bid out and then who 
will be targeted? Will it be you? Will 
it be a friend? Will it be a relative? 
When are WE going to say enough 
is enough? When will WE stand in 
solidarity, stand together and stand 
strong as ONE? An injury to one is 
an injury all!!!!
 Are WE going to wait for a trag-
edy to happen to one of  our mem-
bers? If  you are thinking about 
hurting yourself  or anyone else 
please make the call to EAP! The 
Postal Service can be a great place 
to work but all it takes is ONE bul-
ly to ruin it. Take care of  yourself  
and your brothers and sisters! Re-
member the saying “NOT ON MY 
WATCH!!!” 
 Please report any problems that 
you may have to the UNION! Stop 
abusive supervisor!!!!!

more DMI News continued on page 10
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DEFINITION OF THE
WORD CAUCUS

Caucus [kawkuh s]
noun, plural caucuses.
 1. U.S. Politics.
  A. a meeting of party leaders to select candi-
dates, elect convention delegates, etc.
  B. a meeting of party members within a 
legislative body to select leaders and determine 
strategy.
  C. a faction within a legislative body that 
pursues its interests through the legislative pro-
cess: the Women’s Caucus; the Black Caucus.
 2. group or meeting organized to further a 
special interest or cause.

verb (used without object)
 3. to hold or meet in a caucus.

verb (used with object)
 4. to bring up or hold for discussion in a cau-
cus: The subject was caucused. The group caucused 
the meeting.

WHAT IS A PRESIDENTIAL 
CAUCUS?

  A meeting that allows for community dis-
cussion about the candidates and the issues be-
fore a vote is taken at a precinct caucus.
  It is a process for each political party to let 
voters select their party’s presidential nominee.
  Instead of voting at the polls, registered Re-
publicans and Democrats meet from each of Io-
wa’s precincts in all 99 counties.
  Meeting locations could include schools, 
churches, libraries or even in someone’s home.
  In both parties, the caucus is where the del-
egates for county convention are selected. The 
county convention begins the process of select-
ing delegates for district, state and eventually 
national convention.
  In addition to the voting and the presidential 
preference choices, caucus-goers begin the pro-
cess of writing their parties’ platforms by intro-
ducing resolutions.

HISTORY OF THE
IOWA CAUCUS

	 The	 caucus	 process	 first	 took	 place	 in	 1796	
when the American political parties emerged. 
Since then not much has changed within the 
caucus system but most states have moved to a 
primary. Cary Covingtion, University of Iowa 
political science professor, told the Daily News 
that “It’s a historical accident,” that the Iowa cau-
cuses	became	first	in	the	nation.
 Iowa has always chosen its presidential can-
didates using caucuses. However, because of 
scheduling	issues	in	1972,	the	Democratic	party	

REPUBLICAN CAUCUS
PROCESS

 	 There	 is	 a	 different	 caucus	process	 for	Re-
publicans and Democrats.
  The Republicans caucus typically uses a se-
cret ballot voting system.
  There may be some voters that make brief 
speeches in favor of their candidate, then every-
one votes.
  After voting, the caucus elects delegates to 
go to the county convention.
  Delegates selected at the precinct caucuses 
go on to the county conventions, which choose 
delegates to the district conventions, which in 
turn selects delegates to the Iowa State Conven-
tion.
  It is the Republican Iowa State Convention, 
not the precinct caucuses, which selects the ulti-
mate delegates from Iowa to the Republican Na-
tional Convention.
 	All	delegates	are	officially	unbound	from	the	
results of the precinct caucus.

During the Republican Caucus participants 
vote by a secret ballot to show support for their 
candidate.

DEMOCRATIC CAUCUS
PROCESS

 	There	is	a	different	caucus	process	for	Demo-
crats and Republicans.
  First order of business at a Democratic Cau-
cus	 is	 to	 count	off	so	 that	 it	 can	be	determined	
how many individuals are participating in your 
precinct caucus.
  In Democratic caucuses, participants physi-
cally move into a designated area of the room to 
show which candidate they support (forming a 
preference group).
  An area may also be designated for unde-
cided participants.
  Then the negotiating begins—members of 
the	 non-viable	 groups	 can	 try	 to	 attract	 more	
people, or join other groups.
  Then, for approximately 30 minutes, partici-
pants try to convince their neighbors to support 
their candidates.
  Each preference group might ask a few mem-
bers to recruit supporters from the other groups 
especially people in the undecided group.
  Undecided participants might visit each 

The Iowa Caucus1st in 
the Nation A How To Guide for Participants of the Iowa Presidential Caucus

moved the Iowa caucus to the beginning of the 
year before the state of New Hampshire which 
had	been	first	 in	 the	nation	with	a	presidential	
primary.	 The	 attention	 the	Democrats	 received	
from moving their caucus was great enough that 
the	Republican	Party	also	made	Iowa	first	in	the	
1976	election,	and	since	then,	Iowa’s	importance	
has grown each election cycle.
 Since the caucus wasn’t considered as impor-
tant	 as	 a	 primary	 there	 wasn’t	 much	 attention	
given to moving Iowa before New Hampshire. 
After Jimmy Carter won the Democratic caucus 
in Iowa and went on to become the Democrat-
ic Presidential nominee the Republican party 
moved their caucus.
	 “Cycles	after	 that	candidates	flocked	to	Iowa	
looking for the same thing: an opportunity to 
get known by the media, and to level the play-
ing	field	so	lesser	known	candidate	might	have	
a shot,” said David Redlawsk, Rutgers professor 
and co-author of: “Why Iowa? How Caucuses 
and Sequential Elections Improve the Presiden-
tial Nominating Process.”
	 Iowa	has	held	it’s	first	in	the	nation	status	for	
over 40 years. Every election cycle other states 
try to move ahead of Iowa with their caucuses 
and primaries but have not been successful. The 
two	parties	rules	maintain	that	Iowa	will	be	first	
in the nominating process but there is no legal 
way to enforce this rule. Both parties have im-
posed a penalty on states that try to move their 
primaries before Iowa by reducing the number 
of delegates that state is entitled to send to the 
national convention.
 “Unless the parties come up with a completely 
different	approach	than	they	have	now,	then	Io-
wa’s	likely	to	be	first	because	there’s	no	agreement	
someone	else	should	be	first,”	Redlawsk	said.

WHO CAN PARTICIPATE
  Only registered Republicans and Democrats 
can participate in the caucus.
  Voters registered as Independents/No Party 
CANNOT participate in the caucuses.
  To qualify to register to vote in Iowa you 
must be:
   A U.S. Citizen
   An Iowa resident
   At least 18 years old by the general elec-
tion	on	November	8,	2016
  To qualify to register to vote in Iowa you 
cannot:
   Be a convicted felon (unless your voting 
rights have been restored)
   Be judged mentally incompetent to vote 
by a court
   Claim the right to vote in any other place
  You can register to vote or change your party 
affiliation	the	night	of	the	caucuses.
  Only registered Republicans can participate 
in the Republican caucus.
  Only registered Democrats can participate in 
the Democratic caucus.
 	There	is	not	a	fee	charged	to	attend	the	cau-
cus.
 	Observers	are	allowed	to	attend	as	long	as	
they do not become involved in the discussion 
or voting (observers could include: youth who will 
not be eligible to vote by the general election, press, 
campaign staff, volunteers and individuals not reg-
istered to vote).

preference group to ask its members about their 
candidate.
  After the 30 minutes has passed the groups 
stop recruiting members and the size of each 
group is counted.
  Normally the viability threshold (number of 
individuals you need in your group) is usually 
15%	of	attendees.
  Candidates who don’t have enough support 
are deemed non-viable.
  Members of non-viable groups can try to at-
tract more people or may abandon their group 
join another preference group.
 	An	uncommitted	preference	group	if	viable	
can stay together and eventually be part of the 
delegate selection process for their group.
  Once viability is determined, participants 
have roughly another 30 minutes to realign: the 
supporters	of	non-viable	candidates	may	find	a	
viable candidate to support, join together with 
supporters of another non-viable candidate to 
secure a delegate for one of the two, or choose to 
abstain.
  This realignment is a crucial distinction of 
caucuses in that (unlike a primary) being a vot-
er’s second candidate of choice can help a candi-
date.
  The number of votes (individuals in a pref-
erence group) each candidate gets determines 
what percentage of that precinct’s delegates 
will represent that person at the county conven-
tion.
  After 30 minutes the realignment is closed, 
a	final	head	count	is	conducted,	and	each	pre-
cinct apportions delegates to the county con-
vention.
  After the numbers are reported to the state 
party the attendees will finish the business of 
the caucus: each preference group elects its del-
egates, and then the groups reconvene to elect lo-
cal party officers and discuss resolutions for the 
party platform.
  The delegates chosen by the precinct then go 
to their county convention, to choose delegates 
to the district convention and state convention. 
Most of the delegates to the Democratic National 
Convention are selected at the district conven-
tion, with the remaining ones selected at the state 
convention.
  Delegates selected at caucuses to go to 
county convention are initially bound to sup-
port their chosen candidate. However, they may 
later switch in a process very similar to what 
was used at the precinct caucuses. While major 
shifts in delegate support are rare, the media 
declares the candidate with the most delegates 
on the precinct caucus night the winner.

During the Democratic Caucus participants 
physically move into groups to show support 
for their candidate.

DELEGATE CHART
 Serving as a delegate for your party at one or 
more of the conventions is truly a unique and 
interesting experience. Becoming a delegate is 
available	 to	all	Precinct	Caucus	attendees.	Dur-
ing a Presidential year in the Democratic and Re-
publican Parties you can be elected to serve as a 
delegate	at	the	levels	in	the	flow	chart	below.

Attend Your Precinct Caucus


County Convention Delegate


District Convention Delegate


State Convention Delegate


National Convention Delegate

CONTACTS
Iowa Federation of Labor, AFL-CIO

2000 Walker Street, Suite A
Des	Moines,	IA	50317
Phone:	515.262.9571
www.iowaaflcio.org

Iowa Democratic Party
5661	Fleur	Drive

Des Moines, IA 50321
Phone:	515.244.7292

www.iowademocrats.org

Iowa Republican Party
621	E.	9th	Street

Des Moines, IA 50309
Phone: 515-282-8105
www.iowagop.org

REFERENCES
 	http://www.iowacaucus.biz/
 http://m.nydailynews.com/news/politics/
i o wa - c a u c u s - w o r k - i m p o r t a n t - a r t i c l e -
1.998846#bmb=1
  http://caucuses.desmoinesregister.com/
caucus-history-past-years-results/
  http://people.howstuffworks.com/iowa-
caucus.htm
 	http://www.iptv.org/iowapathways/artifact_
detail.cfm?aid=a_000930&oid=ob_000176
  http://en.m.wikipedia.org/wiki/Iowa_
caucuses#Republican_Party_process
 http://caucuses.desmoinesregister.com/how-
to-caucus/
  “Why Iowa? How Caucuses and Sequential 
Elections Improve the Presidential Nominating 
Process” | David Redlawsk, Caroline Tolbert, 
and Todd Donovan
  What Is A Caucus? How The Iowa Caucus 
Works	|	The	Huffington	Post	|	By	Dean	Praetorius

2016 CAUCUS DATES
		Iowa Caucus - Feb 1
		County Conventions - March 12
		Republican District Convention - April 9
		Democrats District Convention - April 30
			Republican State Convention - May 21
		Democrats State Convention - June 18

 The Caucuses provide more than an opportunity to vote for a political candidate – it 
also	provides	a	venue	where	you	can	offer	issues	that	you	want	the	candidate	to	make	
law or policy.
 The delegates at the Iowa Federation of Labor Convention, in August, voted on sev-
eral issues/resolutions that would make good caucus platform issues.
	 One	much	debated	issue	is	the	Trans-Pacific	Partnership	(TPP)	and	other	related	trade	
deals. The AFL-CIO is very much against the TPP and would welcome a caucus resolu-
tions asking for the stopping of the TPP and similar trade deals.
 A resolution that supports adequate funding for schools was passed. This is currently 
a	state	issue,	but	education	is	also	under	attack	at	the	federal	level
 The postal workers asked for support with Postal Banking, vote by mail and to op-
pose the privatization of the USPS and any hindrance of mail delivery.
	 Raise	the	wage	–	Iowa,	was	a	uniramous	resolution	by	the	delegates.	The	$7.25	mini-
mum wage is not enough and the wage needs to be raised considerably.
 Social security is essential to older and disable Iowan’s. The Iowa Alliance for Retired 
Americans proposed a resolution to protect Social Security, Medicaid and Medicare, 
and a resolution to help protect older adults from elder abuse.
 A resolution was passed that called for a corporate tax system that holds corporations 
accountable	to	government	shareholders	and	the	public.	One	that	keeps	jobs	and	profits	
here and provides transparency.
	 The	Building	Trades	Committee	offered	a	resolution	calling	for	incentivizing	or	re-
quiring contractors to use Apprenticeship training. 
 Each of this issues can easily be a resolution for a caucus. If you want a copy of any of 
these resolutions or would like some assistance on preparing one for your caucus, call 
515-262-9571	or	send	an	email	to	ifl@iowaflcio.org.

CAUCUS RESOLUTIONS
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DEFINITION OF THE
WORD CAUCUS

Caucus [kawkuh s]
noun, plural caucuses.
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  C. a faction within a legislative body that 
pursues its interests through the legislative pro-
cess: the Women’s Caucus; the Black Caucus.
 2. group or meeting organized to further a 
special interest or cause.

verb (used without object)
 3. to hold or meet in a caucus.

verb (used with object)
 4. to bring up or hold for discussion in a cau-
cus: The subject was caucused. The group caucused 
the meeting.

WHAT IS A PRESIDENTIAL 
CAUCUS?

  A meeting that allows for community dis-
cussion about the candidates and the issues be-
fore a vote is taken at a precinct caucus.
  It is a process for each political party to let 
voters select their party’s presidential nominee.
  Instead of voting at the polls, registered Re-
publicans and Democrats meet from each of Io-
wa’s precincts in all 99 counties.
  Meeting locations could include schools, 
churches, libraries or even in someone’s home.
  In both parties, the caucus is where the del-
egates for county convention are selected. The 
county convention begins the process of select-
ing delegates for district, state and eventually 
national convention.
  In addition to the voting and the presidential 
preference choices, caucus-goers begin the pro-
cess of writing their parties’ platforms by intro-
ducing resolutions.

HISTORY OF THE
IOWA CAUCUS

	 The	 caucus	 process	 first	 took	 place	 in	 1796	
when the American political parties emerged. 
Since then not much has changed within the 
caucus system but most states have moved to a 
primary. Cary Covingtion, University of Iowa 
political science professor, told the Daily News 
that “It’s a historical accident,” that the Iowa cau-
cuses	became	first	in	the	nation.
 Iowa has always chosen its presidential can-
didates using caucuses. However, because of 
scheduling	issues	in	1972,	the	Democratic	party	

REPUBLICAN CAUCUS
PROCESS

 	 There	 is	 a	 different	 caucus	process	 for	Re-
publicans and Democrats.
  The Republicans caucus typically uses a se-
cret ballot voting system.
  There may be some voters that make brief 
speeches in favor of their candidate, then every-
one votes.
  After voting, the caucus elects delegates to 
go to the county convention.
  Delegates selected at the precinct caucuses 
go on to the county conventions, which choose 
delegates to the district conventions, which in 
turn selects delegates to the Iowa State Conven-
tion.
  It is the Republican Iowa State Convention, 
not the precinct caucuses, which selects the ulti-
mate delegates from Iowa to the Republican Na-
tional Convention.
 	All	delegates	are	officially	unbound	from	the	
results of the precinct caucus.

During the Republican Caucus participants 
vote by a secret ballot to show support for their 
candidate.

DEMOCRATIC CAUCUS
PROCESS

 	There	is	a	different	caucus	process	for	Demo-
crats and Republicans.
  First order of business at a Democratic Cau-
cus	 is	 to	 count	off	so	 that	 it	 can	be	determined	
how many individuals are participating in your 
precinct caucus.
  In Democratic caucuses, participants physi-
cally move into a designated area of the room to 
show which candidate they support (forming a 
preference group).
  An area may also be designated for unde-
cided participants.
  Then the negotiating begins—members of 
the	 non-viable	 groups	 can	 try	 to	 attract	 more	
people, or join other groups.
  Then, for approximately 30 minutes, partici-
pants try to convince their neighbors to support 
their candidates.
  Each preference group might ask a few mem-
bers to recruit supporters from the other groups 
especially people in the undecided group.
  Undecided participants might visit each 

The Iowa Caucus1st in 
the Nation A How To Guide for Participants of the Iowa Presidential Caucus

moved the Iowa caucus to the beginning of the 
year before the state of New Hampshire which 
had	been	first	 in	 the	nation	with	a	presidential	
primary.	 The	 attention	 the	Democrats	 received	
from moving their caucus was great enough that 
the	Republican	Party	also	made	Iowa	first	in	the	
1976	election,	and	since	then,	Iowa’s	importance	
has grown each election cycle.
 Since the caucus wasn’t considered as impor-
tant	 as	 a	 primary	 there	 wasn’t	 much	 attention	
given to moving Iowa before New Hampshire. 
After Jimmy Carter won the Democratic caucus 
in Iowa and went on to become the Democrat-
ic Presidential nominee the Republican party 
moved their caucus.
	 “Cycles	after	 that	candidates	flocked	to	Iowa	
looking for the same thing: an opportunity to 
get known by the media, and to level the play-
ing	field	so	lesser	known	candidate	might	have	
a shot,” said David Redlawsk, Rutgers professor 
and co-author of: “Why Iowa? How Caucuses 
and Sequential Elections Improve the Presiden-
tial Nominating Process.”
	 Iowa	has	held	it’s	first	in	the	nation	status	for	
over 40 years. Every election cycle other states 
try to move ahead of Iowa with their caucuses 
and primaries but have not been successful. The 
two	parties	rules	maintain	that	Iowa	will	be	first	
in the nominating process but there is no legal 
way to enforce this rule. Both parties have im-
posed a penalty on states that try to move their 
primaries before Iowa by reducing the number 
of delegates that state is entitled to send to the 
national convention.
 “Unless the parties come up with a completely 
different	approach	than	they	have	now,	then	Io-
wa’s	likely	to	be	first	because	there’s	no	agreement	
someone	else	should	be	first,”	Redlawsk	said.

WHO CAN PARTICIPATE
  Only registered Republicans and Democrats 
can participate in the caucus.
  Voters registered as Independents/No Party 
CANNOT participate in the caucuses.
  To qualify to register to vote in Iowa you 
must be:
   A U.S. Citizen
   An Iowa resident
   At least 18 years old by the general elec-
tion	on	November	8,	2016
  To qualify to register to vote in Iowa you 
cannot:
   Be a convicted felon (unless your voting 
rights have been restored)
   Be judged mentally incompetent to vote 
by a court
   Claim the right to vote in any other place
  You can register to vote or change your party 
affiliation	the	night	of	the	caucuses.
  Only registered Republicans can participate 
in the Republican caucus.
  Only registered Democrats can participate in 
the Democratic caucus.
 	There	is	not	a	fee	charged	to	attend	the	cau-
cus.
 	Observers	are	allowed	to	attend	as	long	as	
they do not become involved in the discussion 
or voting (observers could include: youth who will 
not be eligible to vote by the general election, press, 
campaign staff, volunteers and individuals not reg-
istered to vote).

preference group to ask its members about their 
candidate.
  After the 30 minutes has passed the groups 
stop recruiting members and the size of each 
group is counted.
  Normally the viability threshold (number of 
individuals you need in your group) is usually 
15%	of	attendees.
  Candidates who don’t have enough support 
are deemed non-viable.
  Members of non-viable groups can try to at-
tract more people or may abandon their group 
join another preference group.
 	An	uncommitted	preference	group	if	viable	
can stay together and eventually be part of the 
delegate selection process for their group.
  Once viability is determined, participants 
have roughly another 30 minutes to realign: the 
supporters	of	non-viable	candidates	may	find	a	
viable candidate to support, join together with 
supporters of another non-viable candidate to 
secure a delegate for one of the two, or choose to 
abstain.
  This realignment is a crucial distinction of 
caucuses in that (unlike a primary) being a vot-
er’s second candidate of choice can help a candi-
date.
  The number of votes (individuals in a pref-
erence group) each candidate gets determines 
what percentage of that precinct’s delegates 
will represent that person at the county conven-
tion.
  After 30 minutes the realignment is closed, 
a	final	head	count	is	conducted,	and	each	pre-
cinct apportions delegates to the county con-
vention.
  After the numbers are reported to the state 
party the attendees will finish the business of 
the caucus: each preference group elects its del-
egates, and then the groups reconvene to elect lo-
cal party officers and discuss resolutions for the 
party platform.
  The delegates chosen by the precinct then go 
to their county convention, to choose delegates 
to the district convention and state convention. 
Most of the delegates to the Democratic National 
Convention are selected at the district conven-
tion, with the remaining ones selected at the state 
convention.
  Delegates selected at caucuses to go to 
county convention are initially bound to sup-
port their chosen candidate. However, they may 
later switch in a process very similar to what 
was used at the precinct caucuses. While major 
shifts in delegate support are rare, the media 
declares the candidate with the most delegates 
on the precinct caucus night the winner.

During the Democratic Caucus participants 
physically move into groups to show support 
for their candidate.

DELEGATE CHART
 Serving as a delegate for your party at one or 
more of the conventions is truly a unique and 
interesting experience. Becoming a delegate is 
available	 to	all	Precinct	Caucus	attendees.	Dur-
ing a Presidential year in the Democratic and Re-
publican Parties you can be elected to serve as a 
delegate	at	the	levels	in	the	flow	chart	below.

Attend Your Precinct Caucus


County Convention Delegate


District Convention Delegate


State Convention Delegate


National Convention Delegate

CONTACTS
Iowa Federation of Labor, AFL-CIO

2000 Walker Street, Suite A
Des	Moines,	IA	50317
Phone:	515.262.9571
www.iowaaflcio.org

Iowa Democratic Party
5661	Fleur	Drive

Des Moines, IA 50321
Phone:	515.244.7292

www.iowademocrats.org

Iowa Republican Party
621	E.	9th	Street

Des Moines, IA 50309
Phone: 515-282-8105
www.iowagop.org

REFERENCES
 	http://www.iowacaucus.biz/
 http://m.nydailynews.com/news/politics/
i o wa - c a u c u s - w o r k - i m p o r t a n t - a r t i c l e -
1.998846#bmb=1
  http://caucuses.desmoinesregister.com/
caucus-history-past-years-results/
  http://people.howstuffworks.com/iowa-
caucus.htm
 	http://www.iptv.org/iowapathways/artifact_
detail.cfm?aid=a_000930&oid=ob_000176
  http://en.m.wikipedia.org/wiki/Iowa_
caucuses#Republican_Party_process
 http://caucuses.desmoinesregister.com/how-
to-caucus/
  “Why Iowa? How Caucuses and Sequential 
Elections Improve the Presidential Nominating 
Process” | David Redlawsk, Caroline Tolbert, 
and Todd Donovan
  What Is A Caucus? How The Iowa Caucus 
Works	|	The	Huffington	Post	|	By	Dean	Praetorius

2016 CAUCUS DATES
		Iowa Caucus - Feb 1
		County Conventions - March 12
		Republican District Convention - April 9
		Democrats District Convention - April 30
			Republican State Convention - May 21
		Democrats State Convention - June 18

 The Caucuses provide more than an opportunity to vote for a political candidate – it 
also	provides	a	venue	where	you	can	offer	issues	that	you	want	the	candidate	to	make	
law or policy.
 The delegates at the Iowa Federation of Labor Convention, in August, voted on sev-
eral issues/resolutions that would make good caucus platform issues.
	 One	much	debated	issue	is	the	Trans-Pacific	Partnership	(TPP)	and	other	related	trade	
deals. The AFL-CIO is very much against the TPP and would welcome a caucus resolu-
tions asking for the stopping of the TPP and similar trade deals.
 A resolution that supports adequate funding for schools was passed. This is currently 
a	state	issue,	but	education	is	also	under	attack	at	the	federal	level
 The postal workers asked for support with Postal Banking, vote by mail and to op-
pose the privatization of the USPS and any hindrance of mail delivery.
	 Raise	the	wage	–	Iowa,	was	a	uniramous	resolution	by	the	delegates.	The	$7.25	mini-
mum wage is not enough and the wage needs to be raised considerably.
 Social security is essential to older and disable Iowan’s. The Iowa Alliance for Retired 
Americans proposed a resolution to protect Social Security, Medicaid and Medicare, 
and a resolution to help protect older adults from elder abuse.
 A resolution was passed that called for a corporate tax system that holds corporations 
accountable	to	government	shareholders	and	the	public.	One	that	keeps	jobs	and	profits	
here and provides transparency.
	 The	Building	Trades	Committee	offered	a	resolution	calling	for	incentivizing	or	re-
quiring contractors to use Apprenticeship training. 
 Each of this issues can easily be a resolution for a caucus. If you want a copy of any of 
these resolutions or would like some assistance on preparing one for your caucus, call 
515-262-9571	or	send	an	email	to	ifl@iowaflcio.org.

CAUCUS RESOLUTIONS
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by Janice Gillespie,
Auxiliary Editor
 The DMI Auxiliary is small in numbers but 
big in accomplishments. I joined this group on 
November 7th and am honored to be accepted as 
their editor. 
 Christine Sarcone, as president did a great job 
leading the meeting and I was impressed by ev-
eryone’s professionalism and the ease in which 
they communicated with each other.
 The fund raising activities from 2015 include 
the “Feeding America Backpack Program”, a 
charity drive for Hawthorne Hill, and the “Angel 
Tree” to adopt a family for Christmas. The mon-
ies and items collected are much appreciated and 
as an added bonus makes our presence known to 

the community. In a good way.
 As a retiree, I especially like that this group of  
about 41 members host the retiree’s Spring and Fall 
luncheons and help with the Children’s Christmas 
party. What a fun way to get everyone together.
 The Children’s Christmas party is a hit every 
year. Our Local 44 puts this on and the auxilia-
ry donates some money and helps to make this 
a wonderful event for our local’s members and 
families. The auxiliary also helps with volunteers 
for the APWU picnic and they also hosted the 
Saint Paddy’s Day party held this year. .
 I regret that I hadn’t taken the time to learn 
more about this organization before now. It is 
non-profit organization, ran by volunteers, and 
open to men and women, postal workers, current 

— Small But Mighty —
and retired, family, and friends, so join and have 
fun. 
 Yearly dues are a measly fifteen dollars and the 
ten meetings a year are less then once a month, 
and definitely doable. If  you are not able to join, 
you can still help, and please do, by taking ad-
vantage of  the many opportunities to donate. To 
learn how, you can watch your bulletin boards, 
the newspaper, or contact any of  the members. 
Don’t forget the “Angel Tree”, please help out 
and take an angel and buy a gift for a family that 
has fallen on hard times. 
 The DMI Auxiliary is more than a support 
for our local union. It is a “feel good” by “doing 
good” group of  people.
 In solidarity.

DMI Area APWU Local 44 Auxiliary
 (NOTE: Dates/Times -Subject to change—Notices will be posted or 
mailed in advance.)
 DAY OF MEETINGS: Saturday (First Saturday of  each month, except 
January. NO MEETINGS: July & December- per Aux. By-Laws.)
 TIME: 1:00 pm 
 LOCATION: APWU Union Hall, 1200 E Euclid Avenue, Des 
Moines, IA 50316. Phone numbers: APWU Hall # 515-265-7371  or 
Christine Sarcone # 515-229-6906
Annual Dues: $15/year. (Deadlines for Dues: Nov. 1st per year —Thank 
you). (Dues breakdown: Nat. Aux.-$5 / State Aux. - $5/DMI-Local 
Aux. - $5)

2016 Auxiliary Meeting Schedule
January 9, 2016 at 1:00pm 

(Second Saturday of  Month due to Holiday)
February 6, 2016 at 1:00pm

March 5, 2016 at 1:00pm
April 2, 2016 at 1:00pm
May 7, 2016 at 1:00pm
June 4, 2016  at 1:00pm

NO Meeting in July per By-Laws
August 6, 2016 at 1:00pm

September 3, 2016 at 1:00pm (Labor Day Weekend- change date?)
October 1, 2016 at 1:00pm

November 5, 2016 at 1:00pm
NO Meeting in December per By-Laws.

  Auxiliary-National & Local “Membership Drive” — Increase 
Auxiliary membership -2016.

  DMI Auxiliary Fundraisers — Please submit project ideas for 2016. 
(Raise funds for Aux Conventions, COPA, Backpack Program & Other 
events.)

  BACKPACK PROGRAM — National APWU Auxiliary 2014-
2016 Human Relation Project.

  Convention Call: 2016 National APWU Auxiliary Convention: 
Review “Travel Policy” (Narrow down who will attend — Officers & Del-
egates—Start making arrangements)

  DMI-Auxiliary “St. Patrick’s Day Fundraiser”— March 12, 2016, 
Saturday?? 

  2016: APWU & Auxiliary State Conventions — April? – Water-
loo, IA

  APWU Retiree Association/ DMI Aux. – Spring Luncheon –May 
17, 2016 –Tuesday

  “Stand Down for Veterans”/“Solidarity for Soldiers”— Septem-
ber--Lance Coles for details.(Contact Event Coordinator in June / July 
—Volunteers to help Set-Up and work the event).

  DMI APWU Picnic

  DMI Local Auxiliary Charity Drive for Hawthorn Hill “Christ-
mas in July”. Collect donations for women & children in the month of  
July.
 • 2016: National APWU & Auxiliary Conventions — Orlando, FL. 
August 22-25, 2016 (4 days)

  APWU Union — Labor Day Parade — September 5, 2016, Mon-
day

  2016: Fall APWU Convention — Oct? Sioux City IA

  APWU Retiree Association/ DMI Aux. — Fall Luncheon-Sep-
tember 20, 2016, Tuesday.

  Angel Tree/DMI Aux. — Select size of  family-Sept/Oct Meetings- 
(2015=1family/3kids.)

  Decorate APWU Hall for Christmas events — November (before 
Dec. 3 Children’s party).
  APWU Union — Children’s Christmas Party – December 3, 2016, 
Saturday.

  “Christmas Baskets” — Iowa Federation of Labor AFL-CIO 
Event —Friday, Dec. 9, 2016 (“Euclid Room” at Hy-Vee Euclid Ave, 
DSM IA)

  APWU Retiree Association/ DMI Aux. — Christmas Party- De-
cember 20, 2016, Tuesday.

  Other Events — may be added/ deleted -members will be notified.

  2017: Tri-State Convention, Des Moines, IA 

  NOTE: APWU Auxiliary “100 Year Anniversary”— 2017

  Auxiliary Applications — DMI Auxiliary — an application will be 
Emailed or USPS mailed

Call APWU Union Hall at 515-265-7371 or

Call Christine Sarcone Cell # 229-6906/

Email: Lucy11563atcenturylink.net

APWU & AUXILIARY Events & Projects -2016
 (Please mark your calendars)

2016 Auxiliary Meeting Schedule
Hello DMI APWU Auxiliary Members,
 Please see the Attached 2016 Auxiliary Meeting Schedule and 2016 
Calendar of  Events.
 Please WELCOME our DMI APWU Auxiliary Officers and Del-
egates for the 2016-2018 Term.
 Officers will be sworn in at the January 9, 2016 meeting. First meeting 
of  2016 Term: January 1, 2016 – December 31, 2017.

PRESIDENT: Christine Sarcone

VICE-PRESIDENT: Cindy Weems

TREASURER: Vancee Ringleb 

SECRETARY: Karen Tallman

EDITOR: Janice Gillespie

DELEGATES: Forty (41) paid members as of Oct. 3, 2015. 
For every 10 members = 1 Delegate per Nat. Aux.

     1. Stephanie Hansen
     2. Bernita Jones
     3. Debra Dickerson
     4. Christa Cosner
 Thank you all for volunteering your services to the DMI APWU Auxiliary. I 
look forward to working with all of  you in the next term. 
 “Standing United with Labor & Community”.

 Christine Sarcone, President

2016-2018 DMI Auxiliary Officers
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 The Post Office and the people 
that work in it, as well as the Ameri-
cans who depend on its services, are 
currently targets of  a colossal politi-
cal scam unprecedented in American 
history. Congressional Republicans, 
backed by their billionaire donors, 
are covertly diverting money from 
the Post Office in order to drive it 
into bankruptcy, so they can priva-
tize it. 
 Yet the US Postal Service receives 
no money from the government or 
from taxpayers, having been self-sup-
porting since 1970, depending solely 
on products and services it provides! 

The Rightwing Plot To 
Destroy The Post Office

Privatization would mean starvation 
wages, no collective bargaining, mass 
closings of  stations, and an end to 
home delivery of  mail.
 We must unite to save our oldest 
and most beloved service organiza-
tion! The Post Office was created to 
serve all the people, not to be a play-
thing of  billionaires and their politi-
cal proxies. We need to beat the bil-
lionaires at their own game. In this 
booklet I’ll show how.

About The Author
 Lawrence Swaim is a former 
Vice-President of  Local 2, United 

Federation of  Postal Clerks, and 
was involved in the 1970 postal 
strike in San Francisco. He wrote 
WAITING FOR THE EARTH-
QUAKE, a novel about conditions 
that led to the strike. After leav-
ing the US Postal Service, he was 
a journalist in Europe and Latin 
America, later working as a coun-
selor at a residential crisis program 
in the San Francisco Bay Area. He 
would like to hear from readers 
at interfaithfreedom@sbcglobal.
net. 
 Order you book at thebook-
patch.com or call 480-773-4447

  The Postal Service has notified  the APWU of 
management’s  intent  to move forward with pro-
posed  changes  to  the  MS-1  Handbook,  which 
identifies  the  duties  and  establishes  the  staffing 
for  the  “building  side”  of  Maintenance  Craft 
work.
  In  revising  the  MS-1  Handbook,  Operation 
and Maintenance of Real Property, management 
is  attempting  to  eliminate  a  substantial  number 
of Maintenance Craft jobs. In the process, it will 
make the postal facilities less safe, less comfort-
able, and less efficient.
  The Postal  Service  intends  to  replace  current 
procedures with  a  Building Automation  System 
that  remotely  monitors  building  equipment,  re-
duces workhours, eliminates required preventive 
maintenance, and runs machines to failure.
  A March 4, 2014,  letter  to the APWU reveals 
how management is attempting to justify the de-
cision:
  “One  of  the  most  significant  technologi-
cal  advances  in  building  systems  is  ‘intelligent 
hardware’  that  reports  equipment  condition  and 
operating  status  to  a  central monitoring  system. 
This technology is currently used in many USPS 
building  systems  and  provides  the  ability  to  re-
motely monitor building equipment condition or 
performance. 
  Conversely,  current MS-1  procedures  require 
maintenance  employees  walk  throughout  build-
ings,  physically  checking  the  status  and  perfor-
mance of numerous pieces of building equipment. 
This practice is outdated, labor intensive, and an 
example  of  how  current MS-1  criteria  does  not 
reflect present-day technology.” [Sic]
  Management  is  proposing  a  complex  under-
taking  with  significant  ramifications.  Building 
Equipment  Mechanic  (BEM)  positions  will  be 
most directly affected by the changes to the MS-1 
Handbook,  but  Maintenance  Mechanics  (MM-
7s),  who  assist  BEMs,  and  Area  Maintenance 
Technicians  and  Area  Maintenance  Specialists, 
who may perform the duties in the Field Mainte-
nance section, will also feel the fallout.
  The  revisions  will  affect  all  building-related 
mechanical  and  electrical  systems,  such  as  air 
conditioning  units,  air  compressors,  elevators, 
dock levelers, switchgears, etc.

Not True!
  Management’s  letter  implies  that  all  building 

MANAGEMENT’S NEW BEM MOTTO: 

Run To Failure! 
equipment is now configured to be self-monitored, 
with automatic reporting capability. Not true!
  Maintenance  Craft  officers  met  with  managers 
over a period of several months and expressed our 
strong  objections  to  the  proposed  changes. After 
several days of meeting, however, it became appar-
ent that they are determined to move forward with 
their destructive proposals.
  We have created a BEM Action Committee con-
sisting of eight BEMs to provide advice, help for-
mulate our counterattack, and get ready to fight  it 
out in arbitration if need be. The assistance of these 
members has already been a great help.
  If  your  office  is  already  involved  in  practices 
such as “running to failure,” failing to conduct pre-
ventive maintenance, or bypassing multiple routes, 
we want to hear from you. Please email us at maint-
staff@apwu.org.

What’s Being Eliminated
  The following are some of  the  items  the USPS 
plans to eliminate or revise. This includes substan-
tial changes and elimination of many of the staffing 
documents, such as:
    Form  4893  (BE Operating  and Maintenance 
Workhour Summary)
   Form 4894 (Traveling Operating Routes)
   Form 4895 (Stationary Operating Routes)
   Form 4896 (Local Workhour Building Equip-
ment Preventative Maintenance)
    Form  4896A  (Standard  Workhour  Building 
Equipment Preventative Maintenance)
   The Form 4896A lists building equipment in-
ventory, along with the maintenance work require-
ment in categories called “guides.”
  USPS managers plan to eliminate a huge number 
of required guides. They claim we don’t need BEMs 
to keep buildings running and say  it  is cheaper  to 
let equipment break and then replace it. Apparently, 
postal managers fail to realize that heating, ventilat-
ing and air conditioning systems – boilers, electri-
cal systems, motors and other equipment that power 
facilities  –  need  constant monitoring  and mainte-
nance.

Can’t Monitor Itself
  In  addition  to  eliminating work  in  favor of  the 
“let  it  break” mentality,  the  Postal  Service  wants 
to remove all aspects of monitoring this expensive 
equipment,  despite  the  inherent  safety  risks.  The 
employer suggests that a Building Automation Sys-

tem  can  monitor  the  equipment  that  controls  the 
building’s environment.
  However, as we explained to management, these 
monitoring  systems  are  unreliable.  Often,  false 
readings indicate that a component, such as an air 
filter,  is fine, when it is clogged and needs chang-
ing. The  reverse  is  also  true. A BEM may go out 
to change a filter and find it was fine but the sensor 
was malfunctioning. These  are  the  types of  situa-
tions that walk-around routes address.
  Management  is  also proposing  to eliminate  the 
allowances  staff  receives  for  items  such  as  space 
adjustments, and preventive and corrective mainte-
nance. In addition,  the USPS is proposing to  treat 
all maintenance the same, regardless of the size and 
type of equipment. This suggests that management 
believes  it  takes  the  same amount  of  time  to per-
form preventive maintenance on a window unit air 
conditioner as it does for a 50-ton package unit on a 
building’s roof.
  We are up to the challenge for this part of main-
tenance staffing as we have been on custodial staff-
ing. We  expect  management  to  produce  the  new 
handbook soon; once we receive it, we will proceed 
to arbitration.

Line H Remedy and Calculation
  The union and management signed an agreement 
on July 9, 2014, stipulating that the remedy for the 
difference between  the number of  custodial hours 
worked and the number of hours  that were antici-
pated is overtime pay. The agreement directed man-
agers  to provide local presidents or  their designee 
during the month of October with number of custo-
dial hours worked for the fiscal year, which ended 
Sept. 30.
  To  help  locals  calculate  the  remedies, Mainte-
nance Craft officers created a program that requires 
three  inputs  for  each  office  (Facility  Name,  Line 
H Obligation, and the Number of LDC 38 Worked 
Hours).  The  program  is  available  on  the Mainte-
nance Craft CD that was distributed at the All-Craft 
Conference.                                            — apwu.org
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 (This article first appeared in the No-
vember/December 2015 issue of  The 
American Postal Worker magazine.)
 At the end of  the summer, the 
clerk division announced the crite-
ria for distributing the $56 million 
monetary portion of  the settlement 
that resolved a decades-long dispute 
over postmasters and supervisors in 
small offices performing Clerk Craft 
work.
 The Dec. 5, 2014, settlement, 
which is the biggest monetary 
awards in the union’s history, estab-
lished a much simpler method for 
addressing such infractions in the 
future. We hope and expect that this 
will drastically reduce in-
cidences of  postmasters 
and supervisors perform-
ing Clerk Craft work.

Distribution Method
    Approximately 
13,465 employees in 
Level 15, 16, and 18 of-
fices who were on the 
rolls as Part-Time Flexibles (PTFs) 
or who occupied Non-Traditional 
Full-Time (NTFT) assignments will 
be paid on a “share basis” for the 
period from May 7, 2011, to Dec. 5, 
2014. 
   Each week that a PTF or em-
ployee in a NTFT assignment was 
on the rolls during that time frame 
will count as one share. 
   A total of  187 possible shares 
correspond to the 187 weeks in the 
time frame. Each share is valued at 
approximately $26.23. 
   A PTF employee or an employ-
ee occupying a NTFT assignment 
who was on the rolls for the entire 
period will receive approximately 
$4,900. 
   The initial disbursement will 
total $44.8 million, with the re-
maining 20 percent to be held in 
reserve as a backup for overlooked 
employees and other consider-
ations.
   The second disbursement of  
$11.2 million is expected to take 
place about six to nine months 

after the initial disbursement has 
been completed.
 PTFs and employees in NTFT as-
signments were identified to receive 
the financial portion of  the remedy 
because these two groups were not 
guaranteed 40 hours per week and 
lost income as a result of  the viola-
tions. As a group, they will receive 
less than the loss they collectively 
experienced. It is important to note 
that in accordance with the PTF 
Hub Memo, PTFs outside an instal-
lation could have been utilized prior 
to the use of  overtime.
 Deciding on the distribution 
method was extremely difficult. 

Once it became clear that there were 
far too many variables to tie the 
remedy to specific grievances and/
or individuals, we concluded that 
the “share method” was the fairest 
way to handle disbursement. Many 
thanks go to local and state leaders 
and Clerk Craft National Business 
Agents (NBAs) for their input into 
the decision-making process. Special 
thanks are due to NBAs Bob Kes-
sler, Billy Woods and Willie Mellen 
for providing insightful counsel, and 
to Mike Barrett of  the Buffalo NY 
Local, who sifted through the data 
provided by the USPS and prepared 
it for analysis by the group.
 In addition to designating a $56 
million payment, the “Global Settle-
ment” created a far simpler method 
for resolving subsequent violations 
of  this type. Union representatives 
no longer need to spend hours try-
ing to build a case for each office 
where there is a violation.
 As a result, the settlement is con-
tinuing to provide monetary reme-
dies beyond the $56 million. Between 

December 2014, when the settlement 
was reached, and September 2015, 
the USPS paid over $22 million to 
employees because of  postmasters/
supervisors performing craft work in 
violation of  the contract.

Positive Impact In The Community
 The violations arose in large part 
because the Postal Service was un-
derstaffing post offices. As a result 
of  the union’s actions, management 
has hired more than 1,000 addition-
al career employees.
 On this one issue, our union is 
directly responsible for significantly 
improving the lives of  over 1,000 

families. Every new postal job pro-
vides a breadwinner with a good-
paying union job with medical cov-
erage and retirement benefits. This 
gives an entire family a brighter fu-
ture.
 Many corporate business owners 
claim they are the “job creators” to 
win public support. But what kinds 
of  jobs are they creating? Many pay 
close to minimum wage and offer 
few benefits. Sometimes the pay is 
so low that employees are eligible 
for government assistance, such as 
medical care, food stamps, free or 
reduced school lunches, etc. On the 
other hand, we are creating jobs that 
a worker can raise a family on.
 The additions to the workforce 
also reduce the stress on employ-
ees who were working in under-
staffed offices and improve service. 
Through collective action, the union 
is generating jobs and better service 
for our communities.

Looking To The Future
 It took a long time to get where we 

Lessons Of A $56 Million Settlement 
are today. The Postal Service stalled 
and put up numerous obstacles.
 The $56 million, the new jobs 
and the improved service are a re-
sult of  the collective effort of  offi-
cers in previous union administra-
tions, current officers, and the many 
representatives and union members 
through the years who provided the 
foundation for the settlement. It 
would not have been possible with-
out a sustained, collective effort.
 Historically, these contract viola-
tions were difficult to prove. But as 
good as the settlement was, it could 
have been better. There are some 
important areas that we have to 

improve upon in the 
future.
 Educating The Pub-
lic – The Postal 
Service, large mail-
ers, and corporate 
media often portray 
the USPS as broke 
in order to advance 
their agenda. Unfor-

tunately, arbitrators often believe 
the spin, which affects their rulings. 
Many arbitrators sustain grievanc-
es, but provide no monetary award. 
Unless we counter the myth that 
the Postal Service is financially un-
stable, we will continue to have a 
huge disadvantage in negotiating a 
contract and settling grievances.
 Grievance Tracking – Another 
area that needs improvement is 
tracking grievances. We need to be 
able to calculate the financial worth 
of  each grievance and to identify 
the appropriate recipient of  finan-
cial awards.
 PTF Conversion to Full-Time – 
It is important to convert the new 
career PTFs to full time by count-
ing the PTF hours and creating de-
sirable duty assignments.
 We would like to give a final 
word of  appreciation to everyone 
who contributed to this significant 
settlement. If  we learn our lessons 
from this settlement and build our 
power, we can win even greater vic-
tories in the future. 

 The $56 million, the new jobs and the improved service are 
a result of  the collective effort of  officers in previous union 
administrations, current officers, and the many representatives 
and union members through the years who provided the 
foundation for the settlement.

 Recently, the U.S. Postal Service 
released its financial results for the 
fiscal third quarter of, and the first 
nine months of, 2015.
 So far, things are looking good for 
fiscal 2015. While the Postal Service 
posted a small operating loss of  $197 
million for the third quarter, on a 
year-to-date basis, the agency had a 
$1.241 billion operating profit. This 
reflected a 23 percent increase in op-
erating profit over the same time pe-
riod from last year (which itself  was 
a great year).
 Shipping and package revenue, 
along with volume, has been nothing 
short of  phenomenal. For the nine-
month period ending June 30, 2015, 
and package revenue was up by 11 

USPS $1.2B Operating Profit This Year
percent compared with the same 
period last year, and shipping and 
package volume was up by 14 per-
cent compared with the same period 
last year.
 For the nine-month period ending 
June 30, 2015, combined First-Class 
Mail and Standard Mail revenue was 
up 0.7 percent, compared with the 
same period last year, while volume 
was down 0.8 percent.
 USPS’ fiscal year ends on Sept. 
30. It will likely post full-year 2015 
results sometime in early November. 
Between now and then, we should 
see a couple more reports posted on 
the Postal Regulatory Commission’s 
website detailing performance for 
the months of  July and August.
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NOVEMBER  17TH, – 18TH, 2015
 Call to Order: Call to Order 1:30 p.m. & 
4:00 p.m. Tuesday, November 17th, & 8:00 a.m. 
Wednesday, November 18th, 2015; Rob Moyer 
presiding. 
 Roll Call: Members signed in.
 Minutes: Read by Frank Sample; accepted.
 Financial Statement: Treasurer Teresa 
Daleske had prepared August, September, & Oc-
tober statements which were available: Accepted.
 President’s Report: Local President Rob 
Moyer noted the USPS had reported an operat-
ing surplus of  $1.2 billion for the fiscal year 2015. 
The National E-board has endorsed US Presi-
dential candidate Bernie Sanders. Rob noted the 
NDC Plant Manager Kraus requires all manag-
ers present to attend the weekly teleconferences. 
There appears to be widespread peer dissatisfac-
tion with plant manager. 
 MVS Craft: Local President Rob Moyer re-
ported that talks with MVS manager Barton-
Greubel indicate 1 MVS PSE will be converted to 
full time career status. 1 TTO is accepting a VOA 
assignment. Rob noted that MVS is currently fo-
cused on hiring full time employees rather than 
PSEs. Members had concerns about the depic-
tion of  activity codes on vacant assignment bid 
notices. Rob had discussed a possible new MVS 
bidding process with MVS director Foster. The 
proposal had been received with skepticism as it 
was not the maintenance model and appeared to 
have possibilities of  blocking some MVS employ-
ees bid opportunities.
 Clerk Craft Report: Local Clerk Craft Direc-
tor Cyndi Miller reported 19 Clerk PSE employ-
ees had been converted to full time career as well 
as 3 PSE Clerks who were converted last month 
for a total of  22 conversions. A Mail Flow Con-
trol position was taken out of  the clerk craft wide 
bidding cycle and was offered to current best 

qualified clerks. Cyndi reviewed an attendance 
discipline. There are ongoing problems with late 
and late revised PSE schedule posting which are 
being grieved. The Class Action Designee SOP 
appears to be to deny everything. The USPS step 
2 designee has remanded some cases back to step 
1 for settlement. Several employees are being mis-
classified in non – pay status and even as AWOL 
due to management time card handling practic-
es where cards are not made available for over-
time, or begin tour times related to leave when 
the employee has had to work with 1260 records 
etc. Supervisor Pettitt claims computer TACS ac-
cess for him is blocked until Thursday each week 
and he cannot enter timekeeping corrections in 
a timely manner. Salary advances are extremely 
likely to result in Letters of  Demand. Cyndi not-
ed continuing management recalcitrance to prop-
erly schedule Tour 3 dock clerk overtime assign-
ments. A number of  clerk PSEs have been hired. 
Management is not directing General Clerks to 
schedule and notify Tour 3 employees consistent 
with the LMOU provisions. USPS Step 2 Labor 
Relations Spec. is balking at paying 1 settlement ; 
accepted.
 Maintenance Director’s Report: Local Pres-
ident Rob Moyer noted that the NDC mainte-
nance management had directed the purchase 
of  substandard tires for the Genie Lift which 
appeared to cause unstable driving of  the ma-
chine. Rob reminded members they may submit 
safety concerns on form 1767 and present to 
their supervisor for notification and correction. 
Rob reviewed the NDC management response 
to an arbitration award regarding the mainte-
nance staffing. Mt. Manager Rees has refused to 
properly post a vacant assignment. His position 
on the refusal is the bid was vacant before the 
arbitration award so he feels the award does not 
compel the filling of  the assignment. Manage-

Local 7027 Meeting Minutes
ment also feels they are entitled to multiple 40 
day “lag” periods which they may use to avoid 
posting a vacant position. Management has 
failed to put any applicants on a maintenance 
hiring register. Rob discussed the work level for 
which MM 7s are limited. It is expected that 
there will be attempts by management to en-
courage MM 7s to be assigned to MPE 9 work. 
1 custodial employee has not gotten a timely re-
sponse to her request to be group leader. Mgr. 
Rees has not been forthcoming with the TL – 5 
custodial work-hour comparison and that will 
be delaying the expected payment due to the 
custodial craft employees. The USPS step 2 des-
ignee has presented Rob with 2 very lengthy and 
argumentative denials on supervisor performing 
bargaining unit work. Rob reported 3 PSE main-
tenance employees had been converted to career 
full time status. 
 T-Shirt Winners: Troy King & Rod Gamache.
 Cup Winners: 2 Meeting attendees - Darlene 
Steinbach & Richard Tait &; 1 cup to a member 
at work: Vicki Chandler-Weller.
 Cups are available for purchase for $5.00 from 
Local 7027.
 Door Prize: $300.00 – Nitasha Vanhouten 
name was drawn but did not attend.
 Health Plan: The NDC Health Plan Fair will 
be on November 19. The FEHB open season 
begins November 9th through December14th, 
2015. The APWU CDO health plan will require 
Postal Employees to pay approximately 1% more 
in premiums in 2016 than in 2015. But the aver-
age FEHB plan premium is increasing over 6%.
 Custom Jackets: Possible back design input 
was sought from members. The item we are look-
ing at is the Carhartt hooded jacket with local 
logo embroidery. 
 Recess: Tuesday 15:00 & 16:47 p.m.
 Adjournment: Wednesday 08:47 a.m.

 We hear it all of the time. “Cus-
tomer Service is our number one 
priority” . . . “It is all about the cus-
tomer experience” . . . “Customer 
Service . . . Blah, Blah, 
Blah . . . FILL IN THE 
BLANK.” Then, I am 
reminded of an old 
saying, “Actions Speak 
Louder Than Words”. 
If  this is the case per-
haps the USPS should 
do one of two things, 
either stop saying nonsensical things 
about how important Customer Ser-
vice is . . . OR . . . (get ready for the big 
drum roll) . . . actually take some AC-
TION which backs up their claims. 
 If  we allow ourselves to take the 
BIG leap of faith, (in fact the leap is 

so BIG even Evel Knievel wouldn’t 
try it), and ASSUME the Post Office 
is serious about our customer’s be-
ing a priority perhaps someone could 

please offer sensible explanation to 
the following . . . 
 “If Customer Service is so impor-
tant to the USPS . . .” 
  Why do supervisors go to the 
screen line to ask customers if  the 
supervisor can help while a Win-

dow Clerk is left in the back spread-
ing mail? My opinion . . . supervisors 
aren’t really qualified to help on the 
window so maybe THEY should go 

spread mail (of course we would file 
this grievance as well) and send a Re-
tail Associate to the window where 
they could do some real good. Super-
visors on the screen line aren’t even 
bad help . . . they are no help. 
  Why is Colorado Springs man-

agement reverting so many Box Clerk 
positions? These jobs directly affect 
Customer Service and impact revenue 
for the stations? MBATS is not receiv-

ing the maintenance it 
needs to be effective for 
the clerks or the custom-
ers, locks are not being 
changed, records are 
not being maintained, 
etc. So how does this 
make Customer Service 
a priority in Colorado 

Springs? 
	 Taking Window Clerks off of the 
window and away from customers so 
they can spread mail, load equipment, 
etc. while the Wait Time in Line gets 
longer and longer seems counterpro-

The Hypocrisy Of Customer Service???

 By utilizing fewer and fewer Window Clerks and keeping the 
Customers in line longer is this a way by which the Customer 
will have a better opportunity to see first-hand how the Post 
Office works and gain their trust and respect?
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the Community since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

Des Moines
Bulk Mail Center

Local 7027
APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS 
Richard Schneider

Russ King
Dave Hefel

Stephen Allen, Tour 1 & 3 Clerk
Mark Clifford

Dave Hefel

Meetings on Third Tuesday
 of every month at

5806 Meredith Drive 
276-5272

BMC Local 7027
Meeting Schedule

Tuesday
December 15, 2015
1:30 PM & 4:00 PM

Wednesday
December 16, 2015

8:00 AM

Tuesday
January 19, 2016

1:30 PM & 4:00 PM

Wednesday
January 20, 2016

8:00 AM

Tuesday
February 16, 2016
1:30 PM & 4:00 PM

Wednesday
February 17, 2016

8:00 AM

Give your unopened Postal Pulse
 Survey to your Steward for eligibility 

for a $25.00 drawing to be held 
each quarter by Local 7027.
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ductive to Customer Service. How 
is this cultivating an atmosphere of  
prioritizing Customer Service? How 
does the customer feel? 
  CCA’s and supervisors are doing 
clerk work EVERY WORK DAY in 
Colorado Springs yet PSE’s are work-
ing limited hours, the OTDL is not 
being utilized properly and staffing is 
subpar to say the least. Still manage-
ment wants to cut more jobs claiming 
there is not enough work for clerks. Is 
this a DOUBLE SECRET PROBA-
TION 
PLAN (yes . . . 1 referenced the movie 
Animal House) to make the Custom-
er’s experience more meaningful? 
	 By utilizing fewer and fewer Win-
dow Clerks and keeping the Custom-
ers in line longer is this a way by which 
the Customer will have a better oppor-
tunity to see first-hand how the Post 
Office works and gain their trust and 
respect? Perhaps by witnessing this 
well tooled, highly efficient, smooth 
running operation the Customer will 

truly recognize what kind of Custom-
er Service they are receiving. Or may-
be it is just a lame idea to have them  
buy more Hallmark cards in the lob-
by. 
 Not all is lost. Now that the USPS 
has landed the BIG Amazon same 
day delivery deal and since postal 
management has a history of being 
so good at planning the logistics of an 
operation, you can rest assured they 
will supplement the existing skeleton 
work force with additional employees 
to assure the success of the Sunday 
Delivery and the Amazon Same Day 
Delivery Programs. After all, it really 
is a BIG deal,right? Certainly they re-
alize how important a deal like this is 
to the future of our company, right? 
Right? 
 HA! Sorry” . . . I couldn’t keep 
straight face. Judging from the past 
they will do no such thing! Rather 
it will be business as usual with no 
ability at all to look past the next 
30-minutes regarding business plan-
ning. Soon the parcel volume will 

overwhelm the ability of the craft em-
ployees to sort to the carriers and the 
managers will look at the clerks and, 
once again, hypocritically remind us 
of the importance of Customer Ser-
vice. 
 These are just a few questions and 
observations I hear from craft em-
ployees and even some customers 
when they are talking about USPS 
Customer Service. I can hardly wait 
to see the first holiday commercial 
this fall showing smiling letter carri-
ers and happy customers and words 
across the television screen remind-
ing everyone out there the customers 
are our NUMBER ONE PRIOR-
ITY this holiday season. I will do my 
best not to snort eggnog out of  my 
nose. 
 Maybe management should tell 
the customers what the customers 
already know . . . they are NOT the 
number one priority of the USPS. 
That is the truth. It is that simple. Ac-
tions Speak Louder Than Words. 

— Pikespeaker

The Hyposcrisy Of Customer Service???
continued from page 13
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by Kent Strawn, 
President/Manager,
First Class Credit Union
November 19, 2015

Press Release:
 On Veterans Day, First Class Cred-
it Union sponsored and manned a 
12 hour radiothon for the American 
Legion Temporary Assistance Fund. 
With KIOA 93.3 and Prairie Mead-
ows’ assistance, First Class Credit 
Union raised just over $61,000.00. 
Every dollar raised will stay right 

First Class Credit Union Radiothon
here in Iowa and be used to pro-
vide temporary financial assistance 
to Iowa veterans and their families. 
Kent Strawn, the President/Manag-
er of  First Class Credit Union, kept 
saying all day long “Iowa is just the 
home of  good people”. Kathy Nees, 
Programs Director for the Ameri-
can Legion here in Iowa, was over-
whelmed at times because she knows 
first-hand how these dollars will be 
used and who they will help!
 We started our day with a call 
from Senator Ernst urging Iowans 

to support this great effort for the 
American Legion. Senator Grass-
ley and Governor Branstad stopped 
by to show their support for the 
program. Governor Branstad spent 
over an hour talking to folks at the 
event and helping out on the radio. 
We wrapped up the onsite calls with 
Colonel Robert King, Executive 
Director of  the Iowa Department 
of  Veterans Affairs. The Board of  
Directors and staff  of  First Class 
Credit Union manned the phones 
for the full 12 hours. We even had a 

phone call from Kosovo mid-morn-
ing which really got everyone going!
We had several power hour spon-
sors who stepped up and matched 
donations for a certain hour of  the 
day. Last year was the first year for 
this event and just over $20,000 
was raised. It was the power hour 
sponsors, Prairie Meadows, KIOA 
93.3, the staff  and volunteers of  
the American Legion, and the great 
people of  Iowa that broke the ceil-
ing on this years’ goal of  $50,000. 
 Thank you!

Go placidly amid the noise and haste, and remember what peace there may be in silence.
As far as possible without surrender be on good terms with all persons.
Speak your truth quietly and clearly; and listen to others, even the dull and ignorant; they too have their 
story.
Avoid loud and aggressive persons, they are vexations to the spirit.
If you compare yourself with others, you may become vain and bitter;
for always there will be greater and lesser persons than yourself. 

Enjoy your achievements as well as your plans.
Keep interested in your career, however humble; it is a real possession in the changing fortunes of time.
Exercise caution in your business affairs; for the world is full of trickery.
But let this not blind you to what virtue there is; many persons strive for high ideals;
and everywhere life is full of heroism.

Be yourself.
Especially, do not feign affection.
Neither be critical about love; for in the face of all aridity and disenchantment it is as perennial as the 
grass.

Take kindly the counsel of the years, gracefully surrendering the things of youth.
Nurture strength of spirit to shield you in sudden misfortune. But do not distress yourself with imaginings.
Many fears are born of fatigue and loneliness. Beyond a wholesome discipline, be gentle with yourself.

You are a child of the universe, no less than the trees and the stars;
you have a right to be here.
And whether or not it is clear to you, no doubt the universe is unfolding as it should.

Therefore be at peace with God, whatever you conceive Him to be,
and whatever your labors and aspirations, in the noisy confusion 
     of life keep peace with your soul.
With all its sham, drudgery and broken dreams, it is still a beautiful world. 
     Be careful. Strive to be happy.

Found in Old Saint Paul’s Church, Baltimore — dated 1692.
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“As usual . . . leading the field.”

Serving 
Organized 
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Desiderata

Two Related MOUs and 
Maintenance – Specific Step 4 

Settlement Facilitate Extension
 The APWU and the USPS have 
agreed upon two Memoranda of  
Understanding: “Minimizing Ex-
cessing” and “Peak Season Ex-
ception Periods,” in addition to a 
Maintenance-specific Step 4 Settle-
ment, that are all interconnected 
and result in the extension of  the 
50-mile memo on Sept. 28, 2015, 
APWU President Mark Dimond-
stein announced.
 “One of  the biggest concerns of  
our members is the 50-mile limit 
on excessing which expires with 
the term of  the 2010-2015 Nation-
al Agreement.  I am happy to an-
nounce today that the provisions of  
the Minimizing Excessing MOU 
will be reactivated and will contin-
ue until at least May 20, 2018 with 
one exception which is covered in 
the Step 4 Settlement (explained be-
low),” reported President Dimond-
stein. “Excessing beyond 50 miles is 
so destructive to our members and 
devastating to their families, remov-
ing this concern for at least the next 
three years is a positive outcome for 
all APWU members of  all Crafts.”
 The granting of  an exception 
period in Function 4 (retail) of  the 
PSE Cap for three pay periods sea-
son beginning in 2015 as agreed to 
in the Peak Season Exception Pe-
riod MOU will also establish ap-
propriate procedures for the tempo-
rary reemployment of  annuitants as 
“Holiday Clerk Assistants” to pro-
vide supplemental support for the 
peak volume seasons applicable to 
Function 1 and Function 4.
 The Step 4 Settlement addresses 
the situation where there are no re-
sidual vacancies available for Main-
tenance Preference Eligible Veter-
ans who exercise their MSPB rights 
to remain in their job category and 
management cannot excess them to 
a lower level vacancy.
 Maintenance Director Raymer 
commented, “Working with Presi-
dent Dimondstein resulted in the 
entire APWU obtaining an impor-

50-Mile Limit — Minimizing Excessing Memo Extended
tant protection for our members; 
one we thought had been lost.
 Given our experiences prior to 
2010, the opportunity could not 
be passed by to include the entire 
Maintenance Craft under the con-
tinuing 50 mile excessing radius by 
the negotiating the retention of  the 
Minimizing Excessing MOU.
 Our settlement provides a com-

plete choice for our Veteran Prefer-
ence Eligibles, including retaining 
the rights they have earned in ser-
vice to our country. Additionally, 
they also have the protections nego-
tiated in our Collective Bargaining 
Agreement. Whichever is the best 
arrangement for them individually 
is theirs to choose.”
 Dimondstein added, “I worked 

very closely with Director Raymer 
on these issues and appreciate his 
cooperation.
 “The USPS expects a huge surge 
in parcels this holiday season. 
Simply put, we then negotiated to 
achieve a very important goal of  
contract negotiations – restoration 
of  the Minimizing Excess Memo,” 
he concluded.                 — apwu.org
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 How can we make sure America unites with 
us to stop the destruction of  the public Post-
al Service?
 We need to make support for the 
people’s Postal Service an issue in the 
presidential race. We want our future 
president – and members of  Congress – 
to take a stand against privatization.
 We should demand that candidates 
declare support for:
  Reversing the reduction in service 
standards that management implement-
ed in January;
  Stopping the consolidation of  mail 
processing plants;
  Eliminating the requirement that the 
Postal Service pre-fund healthcare benefits 
for future retirees 75 years in advance, and
  Preserving home delivery.
 To make it happen, union members 
should contact the campaign staffs of  
presidential candidates, such as Sen. Ber-
nie Sanders (I-VT) and former Secretary of  
State Hillary Clinton, as well as candidates 
for congressional office, and ask them to take 
a stand.

Making It An Issue
 Candidates for president and Congress 
usually have campaign offices in various cit-
ies and states, so take a delegation of  community 
residents and union members to an office near 
you. Bring petitions or postcards stating that we 
want them to announce their support to save the 
people’s Postal Service. Ask them to make it part 
of  their campaign platform.
 Bring a resolution or proclamation the candi-
date can sign declaring support for reversing the 
latest service standards; stopping the consolida-
tion of  mail processing plants; eliminating the 
pre-funding requirement, and preserving home 
delivery, so we can expand service, not continue 
down the road to privatization.
 Make your contacts now while the campaign 
trail is hot! We need to make sure that saving the 
Postal Service from privatization is on the mind 
of  everyone running for office.
 With hard work, we could make postal privati-
zation one of  the pivotal issues in the 2016 cam-
paign.
 We can start making appointments with mem-
bers of  Congress. Build local coalitions within 
your communities now. People power is the only 
way. How many people with signs can you get to 
campaign speeches and gatherings? With a com-
munity coalition, the numbers can be great.

 We won’t stop after just one visit. We will 
make many visits to campaign headquarters; 
write newspaper articles and letters to the editor; 
conduct interviews with radio and TV reporters; 
pass out informational leaflets; conduct sit-ins; 
hold town hall meetings, and plan activities at 
campaign speeches and other gatherings.
 When candidates hold rallies, get to the front 
of  the crowd with signs that say, “Will you save 
the people’s Postal Service?” Signs could also 
ask, “Will you take action to stop the privatiza-
tion of  the Postal Service?”
 For candidates that have supported us all 
along, request that they help make saving the 
Postal Service a national campaign issue. Prior 
to the 2016 election, we need non-stop activity 
to publicize the need to vote for candidates who 
will fight postal privatization. We need to get our 
communities on board to support Good Postal 
Service, Good Jobs, Good Contract!

Coming In With A Plan
 We need our newly-elected president and new-
ly-elected members of  Congress to come into of-

fice with plans to immediately restore service 
standards, return the processing of  outgoing 
mail to communities that lost it, eliminate the 
2006 congressional requirement to pre-fund 
retirees’ health benefits, and continue home 
delivery.
 The USPS should be permitted to con-
trol its own revenue and expand services; it 
shouldn’t be forced down the path of  priva-
tization by a manufactured financial crisis.
 Health benefits for future retirees are al-
ready more than 50 percent funded, which 
is much better than the funding for the rest 
of  the federal government.
 Except for the 2006 pre-funding require-
ment, the Postal Service would have been 
profitable since October 2012.
 With everyone’s help we can make a 
difference. The Postal Service could save 
our economy if  only our policymakers 
would take action now.
 We need to motivate our sisters and 
brothers to step up and get involved. 
There is a movement going on: The 
people are going to take back our Postal 
Service and our country – but it has to 
start with us.

President’s Statement Of Support
 On Aug. 11, the eve of  the 45th anniversary of  

the Postal Reorganization Act of  1970, President 
Barack Obama issued the following statement:
 “I send greetings to all those observing the 45th an-
niversary of  the Postal Reorganization Act.
 “Post offices and their employees play an important 
role in our national culture and contribute to a rich 
and lasting tradition of  correspondence in the United 
States. Since our Nation’s earliest days when Benja-
min Franklin was appointed as the first Postmaster 
General, postal workers have tirelessly served their fel-
low citizens by fortifying the people-to-people bonds 
that make our society strong.
 “Forty-five years ago, the modern United States 
Postal Service was created with the passage of  the Post-
al Reorganization Act – and today, the women and 
men of  the postal service carry forward a proud legacy 
of  connecting Americans and fortifying the ties that 
bind us. As President, I know how important this is: 
Each day, I read mail from ordinary Americans – let-
ters that do more than almost anything else to keep me 
in touch with what is happening around our country 
and in the lives of  our people.
 “I am profoundly grateful to our Nation’s dedicated 
postal service professionals, and I wish you all the best 
as you commemorate this meaningful anniversary.”

— apwu.org

Making Sure America Unites 
To Save Our Public Postal Service

  We have a tradition in this coun-
try of  celebrating birthdays by 
sending cards and giving gifts. Rep. 
Allan Grayson (D-FL) celebrated 
Medicare’s 50th birthday by intro-
ducing the “Seniors Have Eyes, 
Ears, and Teeth Act” (H.R. 3308), 
which would expand Medicare 
coverage. Those who are not yet 
Medicare-eligible may wonder why 
these benefits need to be expanded. 
 Hearing Aids and Exams are ex-
cluded from coverage by Medicare 
Part A and B. A person covered by 
Medicare might pay 100 percent 
of  the cost of  a hearing exam and 

A Gift That Keeps On Giving
hearing aid. Hearing aids currently 
cost hundreds to thousands of  dol-
lars. 
 Routine Eye Exams and Glasses 
are not covered. Medicare only cov-
ers basic eye glasses needed after 
cataract surgery; even then it does so 
only once. The bill will allow Medi-
care to cover these services and de-
vices. 
 Dental Care and Treatment is 
generally not covered, with few ex-
ceptions. Whether or not a person 
has dental insurance is an impor-
tant factor in a senior’s decision to 
seek dental care. Failure to receive 

treatment early often 
drives up the costs of  
care received at a later 
date. The bill expands 
Medicare to cover 
needed dental care and 
treatments such as fill-
ings, removals and the 
replacement of struc-
tures supporting teeth. 
If  this bill becomes 
law, it would be a true 
birthday gift! Retirees 
would face fewer cost barriers to tak-
ing care of these necessary medical 
services and devices. Please contact 

your congressional representative and 
encourage him or her to support this 
bill.                                     — apwu.org


