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 (This article first appeared in the 
November/December 2018 issue of  the 
American Postal Worker magazine) 
by Debby Szeredy, 
APWU Vice President  
 By 2019, we at 
APWU Headquarters 
will have possibly com-
pleted negotiations, and 
one of  three decisions 
will have been made: 1) 
you will have the right to 
vote on a voluntary con-
tract, 2) we have no con-
tract and will be going 
to arbitration, or 3) we 
have agreed to an exten-
sion of  the 2015 contract 
with possible additions.
 Going forward there 
are more battles ahead: 
the fight against priva-
tizing the Postal Service, 
against consolidations 
and closures of  plants 
and post offices, and the 
fight to expand services 
like postal banking and 
community services that 
help take care of  our 
neighbors across this 
country.
 Our battles need mo-
bilized members from 
all our locals to par-
ticipate in building alli-
ances with congressio-
nal members and local 
politicians, as well as 
community organiza-
tions and our sister unions. We must 
mobilize. In the United States, we 
have approximately 600,000 postal 
workers of  all nationalities. We, the 
APWU and our sister postal unions, 

have negotiated and provided good 
jobs, benefits, pensions, services to 
our community to be passed on to 
our children.

 It is always a battle to keep what 
we have. Sitting Bull, the Hunkpapa 
Lakota Leader who defended the 
rights of  his people, has been quoted 
as saying “Let us put our minds to-

gether and see what life we can make 
for our children,” and “as individual 
fingers we can easily be broken, but 
all together we can make a mighty 

fist!” Today Native American tribes in 
South Dakota, Arizona, North Caro-
lina, California, and many other plac-
es across this country, are still fighting 
to save the sacred land and water from 
mass destruction at the hands of  big 
corporations and politicians. They are 
killing people, animals, wildlife, and 
sacred grounds. We too are fighting 
the same enemies.
 The corporate and political greedy 
scavengers are going after the mighty 
dollar, and the hell with what it costs 
to our people and our country. There 
is only one prayer I have for APWU 
members this holiday season, and 
that is that many more members rise 
up with us.
 1. Make sure your local and the 
national has your email and cell 

Pledge Your Time In 2019!
phone number to stay connected and 
active.
 2. Go to your union meetings and 
union activities.

 3. If you are a retiree, 
help start or become 
a member of a retiree 
chapter in your local or 
state, and/ or offer to 
mentor a young postal 
worker.
 4. Volunteer to help 
the union – there are 
many kinds of  activi-
ties to choose from, find 
something you like, try 
something new.
 5. Be the eyes and ears 
for your union repre-
sentatives on the work-
room floor, be a witness 
for your coworkers who 
are being harassed, or 
stand up for yourself  
and get the union repre-
sentative involved when 
harassed so that we can 
work together to make 
our workplace healthy 
and safe.
 6. Help to mobilize 
other members in your 
work area and share is-
sues of  concern. Ask 
your local union to pro-
vide educational materi-
als on workers’ rights. 
Help get members to 
stand together in your 
work section.

 7. Help communicate our issues 
with other community organiza-
tions who can be an ally in our fight 
to stop privatization and help us ex-
pand postal services for the good of  
the community.
 8. Get involved in the political 
process, build a relationship with 
new politicians, help get candidates 
in office that will fight privatization, 
support expansion, and support vote 
by mail.
 There you have it, eight small ac-
tions to make a big difference in the 
struggle to keep the Postal Service 
public. Get involved with your local 
and state organizations, and give of  
your time, make your life count in 
our movement. We have much work 
to do in 2019.
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 The Labor Press is the most important 
media to keep its members informed.

by Zak Kostro
 The time to bring back basic bank-
ing services to the post office is now, 
says a coterie of  federal lawmakers 
— especially in the Bronx, where 
sizeable swaths of  the population 
either don’t have bank accounts, or 
suffer from inadequate financial ser-
vices.
 U.S. Reps. José Serrano, Eliot En-
gel, Adriano Espaillat and Joseph 
Crowley have been leading efforts 
in Congress and at the local level 
for the U.S. Postal Service to take 
immediate action, under its exist-

ing authority, to reestablish afford-
able financial services. This includes 
ATMs, paycheck cashing, bill pay-
ment and electronic money transfers 
inside post offices in the borough.
 Community is under-banked
More than half  of  Bronx households 
either don’t have a bank account or 
use cheaper alternative financial in-
stitutions even if  they do, Serrano’s 
office said, citing data from the Fed-
eral Deposit Insurance Corp.
 According to the U.S. Postal Ser-
vice Office of  Inspector General, 
under existing regulatory authority, 

Banking? At The Post Office?
post offices can still provide these 
kinds of  services, Serrano’s office 
said. Doing so wouldn’t just help 
residents, however. It would also 
increase revenue at post offices by 
increasing demand.
 “Access to financial services 
remains a serious problem in the 
Bronx,” the congressmen wrote in a 
letter to postmaster general Megan 
Brennan last month. “The postal 
service can be part of  a solution.”
 Nearly 8 percent of  households 
nationally don’t have a bank ac-
count, the congressmen wrote, but 

it’s worse in the Bronx, where more 
than a fifth of  households lack bank 
accounts, and almost a third have 
bank accounts but tend to rely more 
on sometimes cheaper alternative 
institutions — meaning more than 
half  of  the borough’s homes are 
“underserved” by traditional banks.
 The fix is in the postal services’ 
hands, the congressmen wrote, 
pointing to a 2014 inspector general 
office white paper in which the in-
spector general indicated such bank-
ing services can be provided under 

continued on page 12
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 Not everyone reads the paper, pass the information you learn 
to other clerks in your network and tell them to pass it on. 
Always remind each member, you read it in Iowa Solidarity.

by Bryon Preminger, 
IPWU President
 The entire Executive Board of the 
Iowa Postal Workers Union wishes 
the best for the holidays. It is our time 
to shine and to work our tails off. That 
doesn’t mean that we 
sacrifice our rights as we 
are delivering Christmas 
cheer.
 This year has been 
a challenging year as 
many of  us are serving 
you in a new capacity 
and have had to learn our new jobs. I 
can only speak for myself  but I had to 
make major changes over the course 
of  the year in my lifestyle in order to 
meet the challenges I was unprepared 
for. This is the most challenging, yet 
rewarding position I have ever held in 
my many years serving our members. 
I am better for it and with the support 
of  an amazing executive board I look 
forward to meeting the many chal-
lenges that face our members in small 
offices every day. 
 

Looking for Stewards
 The first thing we learned is that 
just a few cannot adequately repre-
sent this state. We have offices all 
over Iowa and we are interested in re-
cruiting new stewards. We will offer 
training and support. When there are 
many of  us then it is hard to be over-
powered by management. If  you are a 
person that works in a small office you 
realize how easily management can 
manipulate the rules and negatively 
impact your life. If  you are interested 
in becoming part of  the solution, con-
tact me. I will ask you about yourself  
and why you want to represent other 
clerks. I do not want clerks that OIC. 
We need members that want to better 
the lives of  all clerks in small offices 
and are not looking for the next step 
in the ladder to management.

Documentation for Sick Leave
 One of  the issues that keeps pop-
ping up is Postmasters requiring med-

Merry Christmas & 
Happy New Year

ical documentation for every absence. 
This is bull shit. The only way they 
can request medical documentation 
for an absence of  three days or less 
is if  you are on restricted sick leave 
(Nobody is on restricted sick leave) or 

if  there is a damn good reason to re-
quest it. If  you call in every pay day, 
then management is in their right to 
ask for documentation when you call 
in on a pay day because you have es-
tablished a pattern. Without a pattern 
there is no reason to request docu-
mentation. If  the Postmaster wants 
documentation because there is a 
big game going on, they can’t have a 
blanket request for documentation. If  
you are told this then contact us, we 
will straighten them out.

Policies 
 If  management is instituting a new 
policy, check with the union. Manage-
ment has to negotiate with the union 

anytime they change an existing policy. 
Failure to do this results in us being able 
to grieve to rescind the policy. Don’t let 
management make up their own rules. 
It will only lead to you suffering under 
policies that shouldn’t exist.

Discipline
If  you get discipline don’t wait contact 
us immediately. We only have 14 days 
to file a grievance. Most discipline 
that happens in small offices can be 
easily defended. Don’t wait till your 
being terminated to contact us. 

Solidarity
 Your trustees are working on a T-
Shirt that we can wear all across the 
state to show no matter what small 
office we are in we are united. It is 
important that we stand together of-
fice to office. Not everyone reads the 
paper, pass the information you learn 
to other clerks in your network and 
tell them to pass it on. Always remind 

each member you read it in Iowa Sol-
idarity.

Thank You for VOTING
 We did it. We have preserved the 
Postal Service for another two years 

as we got rid of  anti-
postal representatives 
in Washington and re-
placed them with repre-
sentatives that will have 
our back. Cindy Axne 
met with our union 
membership in Des 

Moines and was educated about our 
issues. Abby Finkenauer is a strong 
labor advocate that will serve us well. 
Though it helps us in the short term 
it doesn’t help us in the long term. 
Talk to your representatives. Read 
your paper to know the bills that are 
important to securing our wages, 
benefits, and retirement and ask your 
representative if  they support you 
and your family. Then check their 
voting record to see if  they really 
support you. This is a great job that 
lets your family live a great life don’t 
let the elite in Washington D.C. take 
that from you.
 United in love, peace, and our 
struggle. Until next time…
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by Thomas R. Benson 
 The United States Postal Service 
first began moving the mail on July 
26, 1775. The Service was created 
a year before the Thirteen Colonies 
proclaimed their independence in 
1776 as the United States of  Ameri-
ca. The employees of  the US Postal 
Service have been sorting and deliv-
ering the mail to the citizens of  the 
United States for 243 years. Now in 
2018, the US Postal Service and all 
its employees are under attack with 
the threat of  privatization.
 We have seen an escalation of  at-
tacks on federal employees from dif-
ferent administrations over the past 
30 years. Prison systems, military 
housing, medical services and other 
services have been privatized by the 
US Government. We have seen ser-
vice become degraded and prices es-
calate and often times skyrocket on 
these privatized entities. Is this what 
the employees and citizens deserve 
from the U.S. Postal Service?
 Mail services around the world 
have been privatized by their own 
government. Each time the mail 
services have been privatized it has 
failed to deliver the same reliabil-
ity, productivity and the standards 
that were given and expected from 
the government. Citizens world-
wide have found that their mail ser-
vice didn’t improve but the prices 
rose substantially. It’s not too hard 
to comprehend that those govern-
ments cared more about selling off  
its services rather than providing for 
the needs of  their own citizens and 
society as a whole.
 Who truly benefits from privati-
zation of  government services? The 
private companies who take over 
these services are the only ones who 

benefit. The citizens and economy 
suffer with higher costs and less ser-
vice while the private company or 
businesses profits and dividends go 
up.
 Over the past few years we have 
seen bad legislation that has eroded 
the US Postal Service. The Postal 
Accountability and Enhancement 
Act of  2006 was by far the worst leg-
islation and has slowly put a strangle 
hold on the US Postal Service. It is 
my opinion that this act was passed 
solely to set the US Postal Service 
on the road to be privatized in the 
future. This bill required USPS to 
pay 5.4 billion to 5.8 billion dol-
lars a year, over a ten year period 
into the U.S. Treasury to cover fu-
ture health and retirement benefits. 
This money was to cover the costs 
of  employees that haven’t been born 
yet. This act has decimated the US 
Postal Service.
 If  the PAEA of  2006 was to set 
aside money for future retiree and 

future health care costs, why then 
do we now see legislation that forces 
retirees into Medicare at the age of  
65? We are told that the USPS can-
not afford the costs and therefore, 
with forced Medicare integration it 
will offset the costs to Medicare. As 
of  September 30, 2016, the USPS 
reported $286.5 billion in pension 
plan assets and $51.9 billion in re-
tiree healthcare prefunding, for total 
assets of  nearly $338.4 billion. Ten 
years after the PAEA of  2006 the 
USPS still cannot afford retiree and 
future healthcare costs even though 
the accounts are in much better fi-
nancial condition than other govern-
ment entities. The USPS sets aside 
$51.9 billion dollars for prefund-
ing, yet the newest legislation will 
push retiree costs off  to Medicare. 
Why would the government and the 
USPS want to do this?
 When a large company or cor-
poration is looking to sell its busi-
ness, one of  the biggest issues for 

the buyer or investors is the “legacy” 
costs. A new owner does not want 
to absorb the healthcare costs and 
the pension costs of  retired employ-
ees. The company that is being sold 
begins the process of  finding ways 
to cut the “legacy” costs so that it 
has a better chance of  being sold in 
the future. In the case of  the USPS it 
would seem that Congress has intro-
duced legislation that will take re-
tirees and force them into Medicare 
even if  they have opted out. Many 
do not know that as part of  their 
employment at the USPS, the have 
the option to opt of  Medicare at the 
age of  65 and can keep their FEHB 
(which the USPS pays a portion) 
as their primary insurance. Current 
proposed legislation takes that op-
tion away from the retiree. It forces 
the retiree to make Medicare their 
primary insurance while the FEHB 
is the secondary.
 If  the proposed legislation is 
passed, such as HR 756 now known 
as HR 6076 and S.2629, it is likely 
that Congress will eventually intro-
duce a bill that will take FEHB away 
from retirees as they are already re-
ceiving Medicare. The USPS pays a 
portion of  the FEHB even through 
retirement. By cutting FEHB from 
retirees it will be considered yet an-
other cost cutting measure. Just like 
any private corporation than is plan-
ning a sell off, the USPS is seeing a 
slow yet steady march towards cut-
ting its “legacy” costs.
 If  there was ever a time to be con-
cerned of  privatization of  the USPS, 
the time is now. The Trump adminis-
tration has shown they will do what 
they want regardless of  public out-
cry. We have seen a subtle brand of  

Privatization – A Real Threat

by Bryon Preminger, 
IPWU President
 This article includes language from 
the “Hawkeye District Small Office 
Leave Agreement” and the “LMOU For 
Offices Without a Local Union Struc-
ture”
 The choice vacation period in-
cludes the APO and RMPO’s under 
that office and the cluster will have 
22% off. All PSE’s and Career em-
ployees count toward calculating that 
percentage. When calculating a per-
centage of  .5 or higher will be round-
ed up. A minimum of  one employee 
can be off  on any given week. 

Prime Time Vacation 
For State Offices

 The Choice vacation period shall 
be from March 1, 2019 through No-
vember 30, 2019.
 Choice Vacation period will be 
posted on employee’s bulletin board 
no later than February 1, 2019.
 February 15, 2019 is the final date 
for employees to submit their leave 
requests for the choice vacation pe-
riod.
 The installation head/designee 
shall post the approved vacation 
schedule no later than March 1, 2019.
 The choice vacation period shall 
start on the first day of  the employee’s 
basic work week. Exceptions may be 

granted by agreement among the em-
ployee, union representative, and the 
employer.
 Employees may request two selec-
tions during the choice vacation bid-
ding period in units of  five and 10 or 
one request of  15 days pursuant to 
the terms of  the national agreement. 
This translates to PSE’s and career 
employees within their first three 
years of  employment can use up to 
10 consecutive days. Career employ-
ees with more than three years of  
employment may use up to 15 con-
secutive days.
 A PSE off  on annual leave in lieu 

of  sick leave does not count toward 
the annual leave percentage.
 No employee will be required to 
use more leave than they are normally 
scheduled if  known, or the average 
hours worked in the previous calen-
dar quarter; for a weekly average or 
divided by 6 to determine the daily 
hours.

Incidental Leave
 Any employee requesting inciden-
tal annual leave will be acted upon 
and returned to the employee within 
72 hours of  receipt by management, 
or the leave will be considered ap-
proved.
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 Hope everyone is enjoying their 
holidays with friends and families. 
Peak Season for Postal Workers is 
never a really great time; in fact it can 
become very stressful. Remember, 
you are only human and can only do 
and take so much. We take pride in 
serving our customers and we take 
pride in our work. The DMI Area 
Local 44 wants to take this time to 
“thank you” for processing and pro-
tecting America’s mail, for working 
on the machines and vehicles to in-
sure they are in proper working order 
that keeps other employees safe, for 
delivering mail from station to sta-
tions and thank you to our private sec-
tor members for all the hard work that 
you do as well. Together we are strong 
and the working class will always be 
united. So we hope you can find joy 
in the holiday season!
 Penalty overtime exclusion period 
is from December 1st through De-
cember 28th. During the month of  
December APWU represented em-
ployees can work over 60 hours in 
a service week. The rotation of  the 
OTDL must be adhered to and prior 
to working PSE’s over eight hours in a 
service day they must use the OTDL. 
 APWU / NALC Commercial: 
The APWU and the NALC have 
funded a great commercial of  how 
the Postal Service could look if  it was 
taken over by a Corporation. To view 
the commercial please go to APWU.
ORG. The commercial is funny and 
was well put together. Please share 
with your family and friends!
 APWU Children’s Christmas 
Party: December 1st, we will have a 

Union Meeting at 10am. The Chil-
dren’s Christmas Party will be held 
from 12pm-3pm. A magician, crafts 
and food will be provided. Santa will 
be at the hall handing out presents to 
all the kids and will be taking photos 
with the kids. This is a great tradi-
tion and a great time to come to the 
Union Hall, relax, and enjoy the fes-
tivities. 
 Open Season: This year’s Federal 
Employee Health Benefits (FEHB) 
Open Season is Nov. 12 - Dec. 10. 
Now is the time to take advantage of  
a union-owned health plan, staffed by 
union employees, whose singular fo-
cus is serving you, the member.
 At the APWU Health Plan we 
are driven to provide comprehensive 
health insurance at an affordable 
price. Now is the time to compare 

Peak Season For Postal Workers
your current, yearly out-of-pocket 
costs and the coverage your family 
needs, with what the APWU Health 
Plan has to offer. Whether you desire 
proactive wellness coverage, are man-
aging current heath care conditions, 
or looking for peace of  mind and fi-
nancial security if  an illness or injury 
strikes, the APWU Health Plan (AP-
WUHP) is here for you.
 Open Season Enrollment: You 
can enroll for a Healthcare FSA or 
Limited Expense FSA and/or De-
pendent Care FSA for the 2019 cal-
endar year plan. You can enroll and 
update your election any number of  
times between now and December 
10, 2018. Your coverage will be effec-
tive on January 1, 2019.
 PSE Conversions: Congratula-
tions to the six PSE’s that were re-

cently converted! The Union will 
be requesting a meeting with newly 
converted PSEs to go over benefits 
and paper work. You must file for life 
insurance within 30 days and if  you 
don’t make it within 30 days you will 
have to wait for open season. We have 
eight residual vacancies on the No-
vember 21 day list for ereassign. In 
December we are hoping to convert 
at least six more PSE’s! Our Union 
continues to fight for bids because we 
need to serve our customers! 
 Happy Holidays to all our mem-
bers and their families! Thank you 
for coming to work and taking pride 
in your job! Our customers appreci-
ate your dedication and loyalty!
 “We make a living by what we 
get, but we make a life by what we 
give.”         — Sir Winston Churchill

Point In Time
by Mark Sarcone, Editor

The Legislative Outlook: 
Looking Back

 To say that the 700-plus days from 
Election Day in 2016 have been any-
thing but enjoyable, would be an 
understatement of  epic proportions-
-unless you are a full-on supporter 
of  Trump. In that case, you have 
been in hog heaven and sleeping like 
a baby. The 2016 elections ushered 
in the pernicious, mercurial, and 
cult-of-personality Trump as U.S. 
President, as Americans-with inter-
ference from the Russians, chose 
daily chaos over relative calm, in 
their leader.
 From the day Trump was sworn-
in to office, he has done his best 
to “own the libs,” with the full-on 
blessings from the House of  Rep-
resentatives and Senate. Whatever 
Trump could do to please his base, 
he was going to say and do. Some of  
its campaign-style bluster and some 
of  its behind the scenes reality, using 
his cabinet to remove regulations 
that are meant to protect the pub-

lic-at-large. Even 
if  it meant 

l owe r -

ing taxes 
even more 

on the rich, he 
would do it and 
his base, who 

p r e - d o m i n a t e l y 
are not in the one-
percent, cheer it on. 
I’ve heard my share 
of  farm- ers say that 
the tariffs he started 
are hurting them but, “Trump 
is doing the right thing.” Accord-
ing to the Washington Post, he had 
made over 6,400 false or misleading 
claims thru 649 days of  his term. As 
of  October, Special counsel Robert 
Mueller’s team has indicted or got-
ten guilty pleas from 32 people and 
three companies. That’s a lot of  

witches for a “witch hunt,” if  you 
ask me. 
 He has done his best to undo 
everything President Obama did, 
including repealing the Affordable 
Care Act. But for a courageous Sen-
ator McCain and his thumbs down 
vote in the middle of  the night, 
none of  us would be covered for 
pre-existing health conditions under 
our health insurance going forward. 
 He has done his best to under-
mine our constitution when it 
doesn’t fit into his narrative. He has, 
on many occasions, called the press 
the “enemy of  the people,” often 
goading his followers at his “cam-
paign” rally’s to harass and bully the 
American free press, covering those 
very rallies. Most recently, he used a 
conspiracy-theorists doctored video 
to allege that a CNN reporter as-
saulted a White House intern, lead-
ing to the revocation of  the report-
ers hard pass to the White House. A 
judge later ruled against Trump and 
the hard pass was reinstated. Much 

continued on page 9
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PRESIDENT
Michael J Bates 
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VICE-PRESIDENT 
Sharon Colbert 
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Mark Sarcone 
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Robin Arnold 

arnoldre@mchsi.com 
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PH 515-554-6370

Bryon Preminger 
postalramman@yahoo.com 

PH 515-808-0804

ARTICLE IV:

Officers And Delegates: Their 
Elections And Qualifications
 Section 1. Officers of  the Local 
shall consist of  a President, Vice-Pres-
ident Financial-Secretary-Treasurer, 
Recording Secretary, Editor, Ser-
geant-At-Arms, a Board of  Trustees 
consisting of  three (3) members, Di-
rector Clerk Craft Division, Director 
Maintenance Craft Division, Director 
Motor Vehicle Craft Division, and 
Support Services Craft Division. All 
the above shall be voting members of  
the Executive Board of  the DMI Area 
Local APWU. (2001)
 Section 2. The nomination meet-
ing of  this local will be the Saturday 
meeting in February of  each election 
year. All candidates for elected office 
and elected delegates shall be nomi-
nated for a two (2) year term. The 
election shall be completed not less 
than twenty-one (21) days succeeding 
the nomination meeting. The outgo-
ing officers shall relinquish their office 
upon official posting of  the winning 
candidates by the Election Commit-
tee. (2001)
 Section 3. No nominated member 
may be a candidate for more than one 
elective office in this union. (2001) Al-
ternate Craft Director for conventions is 
not an elected office. (2017)
 Section 4. Election shall be by se-
cret ballot conducted by mail. No 
members shall vote by proxy. (1980) 
In the event of  a tie vote, candidates 
for the office in question shall draw a 
card from a poker deck with the jok-
ers removed. The candidate drawing 
the highest card shall be declared the 
winner. (March 17, 1999)
 Section 5. All officers shall be 
elected by the general membership 
except Craft Directors, who shall be 
elected only by their respective crafts. 
(1980)
 Section 6. Delegates to all con-
ventions shall be nominated at the 
nomination meeting of  the local. The 
President, by virtue of  his/her office, 
shall attend all conventions including 
craft conventions as a delegate. The 
Editor, by virtue of  his/her office, 
shall attend all conventions specified 
in Art 24.2 of  the National Collective 
Bargaining Agreement as a delegate. 
The Craft Directors by virtue of  their 
office shall attend the Iowa State 
Postal Workers Union Convention 
and the National American Postal 
Workers Union Convention as a del-
egate. These automatic delegates will 
be noted on the ballot. The number of  
delegates at large to be decided prior to 
nominations. (2003)
 a. Any member in good standing 
and fulfilling the requirements stipu-
lated in Art IV, Section 7, shall be 
eligible for nomination and election 

as delegate to the APWU State and 
National Conventions. (2001)
 b. Only a member of  the respective 
craft shall be eligible for nomination 
and election as a delegate to Craft 
Conventions. (1980)
 c. Alternate delegates shall be nom-
inated and elected from each craft to 
attend State and National Conven-
tions in absence of  elected Craft Di-
rectors. In the event that an elected 
delegate at large cannot attend the 
convention the member receiving the 
next highest number of  votes shall be 
designated as the alternate delegate. 
(1980)
 Section 7. Any  Local Officer mak-
ing application, in writing, for a posi-
tion of  management shall within ten 
(10) days of  that application resign 
his/her position with the APWU. 
If  such resignation is not forthcom-
ing, the Local Executive Board shall, 
upon conclusive evidence, declare 
said office vacant and appoint a suc-
cessor. (1993)
 a. Any postal employee eligible to 
be a member of  the DMI Area Lo-
cal APWU who voluntarily holds 
a managerial, supervisory, or EAS 
position with responsibility for issu-
ing or recommending discipline, or 
applying or interpreting the National 
Agreement for the equivalent of  one 
pay period in a year shall be ineligi-
ble to hold office at any level of  the 
DMI Area Local APWU or to be a 
delegate to any convention held by 
the APWU or any subordinate body 
of  the APWU, so long as the employ-
ee continues to serve in such position 
and for a period of  one (1) year from 
the time the employee vacates such 
position. (1993)
 b. Any postal employee who has 
submitted an application to a mana-
gerial, supervisory, or EAS position 
with responsibility for issuing or 

recommending discipline or for ap-
plying or interpreting the National 
or Local Agreement shall withdraw 
such application prior to acceptance 
of  nomination for any office in the 
DMI Area Local APWU. (1993)
 c. Any postal employee who shall 
voluntarily, after August 31, 1984, 
holds, accepts or applies for any man-
agerial or supervisory position, or 
EAS position, for any period of  time, 
whether one day or a fraction thereof, 
either detailed, acting, probationary 
or permanently, shall immediately 
vacate any position (March 4, 1996) 
held by that member in the national, 
local, area local, district council, state 
or regional organization, any depart-
ment of  the APWU, the Postal Press 
Association, or any subordinate body 
of  the APWU which received finan-
cial support or uses the name of  the 
American Postal Workers Union. 
(1993)
 Section 8. Any member who is 
absent from a regular meeting for 
reasons of  sickness, Military duty, 
emergencies, formal postal training, 
overtime or on authorized union busi-
ness during the hours of  the regular 
meeting, upon written application to 
the Recording Secretary before the 
next meeting, shall be credited with 
being in attendance, subject to the 
majority vote of  the members present 
at the next regular meeting following 
the absence. Private sector members 
whose bid or DOT sleep period coin-
cides with regular meeting hours shall 
be credited with attendance. Any 
member outside a 100 mile radius of  
Des Moines shall be excluded from 
meeting requirements. Any member 
with proof  of  denied leave will be 
credited with attendance. In absence 
of  a quorum, signatures in the sign-in 
book will be credited with attendance. 
(2013)
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NOTICE OF LOCAL ELECTIONS
 Its election time and the Des 
Moines Area Local will hold nomi-
nations for local officers in Febru-
ary. Nominations for officers and 
Convention Delegates will be at the 
February 2, 2019 meeting. New or 
returning officers will take office 
upon official posting of  the winning 
candidates by the Election Commit-
tee.
 All members of  the Des Moines 
Area Local who are in good standing 
are eligible to run for the following 
positions:
 President, Vice-President, Finan-
cial Secretary, Recording Secretary, 
Editor, Sergeant-At-Arms, 3 Trust-
ees, Director Clerk Craft, Director 
Maintenance Craft, Director Motor 
Vehicle Craft, Director Support Ser-
vices, State Convention Delegates 
and National Convention Delegates.
 All elected positions will be for a 
two year term. No nominated mem-
ber may be a candidate for more than 
one elective office. No member will 

be considered a candidate for the of-
fice until accepted at the February 
2nd meeting by their verbal or writ-
ten acceptance of  that nomination.
 The election will be conducted by 
mail. The rules for conducting an 
election by mail are in the Depart-
ment of  Labor’s book, “Electing Lo-
cal Union Officers by Mail”. This 
book is available at the union hall for 
any candidate to review. It will be the 
responsibility of  each candidate to 
review this book, be aware of  his or 
her rights, and express those rights to 
the chairperson of  the election com-
mittee if  they so choose. Some of  
these rights are listed below but not 
limited to:
 1. Review of  the membership list.
 2. Presence during the drawing of  
names for position on the ballot.
 3. Presence during the mailing of  
ballots.
 4. Presence during the checking of  
the post office box for undeliverable 
returned ballots.

 5. Presence during the pick-up of the 
ballots on the final day of balloting.
 6. Presence during the counting of  
the ballots.
 The Election Committee in ac-
cordance with the local and national 
constitutions will set all dates and 
times. Each candidate wishing to 
exercise any of  the above rights or 
others listed in the Department of  
Labor book must make themselves 
available at the time established by 
the committee.
 The election committee will de-
termine the date the ballots will be 
mailed.
  No member can vote by proxy. To 
receive a ballot you must be a mem-
ber as of  February 2, 2019. The DMI 
needs a good address on record. If  
your address has changed, please 
contact Viola at the Hall 515-265-
7371
 All officers will be elected by the 
general membership except Craft 
Directors who are elected only by 

their respective crafts.
 No member of  the Local can hold 
any official Union position while 
serving for management or apply for 
one year from the date they last acted 
in any capacity for management.
 Any candidate wanting to place 
ads in the DMI NEWS AND VIEWS 
is invited to. In order to meet publica-
tion deadlines and allow ample expo-
sure to all candidates the following is 
the policy dealing with political ads 
for this election:
 Even though nominations will not 
be completed until February 2nd, 
any prospective candidate who may 
want to place an (ad) s in the DMI 
NEWS AND VIEWS may plan to do 
so now, even if  not officially nomi-
nated. However, all ad(s) should be 
given to the editor by the February 
2nd Union meeting.
 Anyone needing assistance 
organizing or designing an ad 
should contact the editor at 
sarconeapwu@gmail.com

Prime Time For Associate Offices
by Bryon Preminger, 
Represented by DMI Area Local 44
 This article is to give our members 
the basics for Prime Time annual leave 
submissions. Please consult your local 
LMOU for more detailed rules. You 
can access your LMOU at APWU 
Iowa. When determining the number 
of employees count all clerks in the 
cluster including PSE’s and apply the 
percentage.

Altoona Cluster (Berwick)
 Your choice vacation period is the 
3rd Monday of May through the last 
Friday of September 2019. It also in-
cludes the week of Thanksgiving and 
the time from the beginning of the day 
of December 25th through the end of  
the day on January 1st. Submissions are 
due March 15, 2019
 The minimum number of bargain-
ing unit employees to receive leave each 
week will be 20% and any percentage 
of .5 or greater, will be rounded off to 
the next whole number.
 Outside of the Choice Vacation Peri-
od and under normal circumstances, at 
least one bargaining unit employee will 
be allowed off when leave is requested 
at least 14 days in advance. Submit re-
quests in triplicate to the supervisor and 
at least five days prior to the requested 
leave. If  the supervisor hasn’t made a 
determination within three days, the 
leave request will automatically be 
granted.

Ames Cluster (Gilbert)
 Your choice vacation period is the 
2nd Sunday of April through the last 
Saturday of October 2019. It also in-
cludes the week of Thanksgiving, the 

week of Christmas, and the week of  
New Years. Submissions are due by 
the first Monday in March. They must 
be returned by the third Monday of  
March.
 The minimum number of bargain-
ing unit employees to receive leave each 
week, will be 13% in April, May, June, 
July, and through the last Saturday in 
August, 9% in September and October 
and 7% for all remaining time. Any per-
centage of .5 or greater will be rounded 
off to the next whole number.
 Outside of the Choice Vacation 
Period, the percentage will be 7% and 
management has five days to approve 
the request.

Ankeny Post Office
 Leave slips will be available from 
management by February 1, 2019, and 
are to be returned to management by 
March 1, 2019. Vacation requests shall 
be posted no later than April 1, 2019.
 The Choice Vacation Period begins 
on Memorial Day weekend and contin-
ues through the Labor Day weekend. It 
also includes the 7 days between Christ-
mas and New Year’s Day.
 The maximum number of bargain-
ing unit employees to receive leave, if  
applied for, each week, will be 20% and 
any percentage of .5 or greater will be 
rounded off to the next whole number.
 Outside the choice vacation pe-
riod, annual leave will be considered 
for 20% of  the bargaining unit when 
requested but a minimum of  10% 
will be granted.  Submit requests in 
triplicate to the supervisor and at 
least five days prior to the requested 
leave. If  the supervisor hasn’t made a 
determination within three days, the 

leave request will automatically be 
granted.

Colfax Cluster (Mitchellville, 
Prairie City, and Mingo)

 Your choice vacation period is the 
first full pay period in January until the 
1st of December. Submissions were due 
the first Monday in December. They 
must be returned by the third Monday 
of December.
 The minimum number of bargain-
ing unit employees to receive leave each 
week, will be 20%. Any percentage of  
.5 or greater will be rounded off to the 
next whole number.
 Outside of the Choice Vacation Peri-
od the percentage will be 10% and man-
agement has three days to approve the 
request or it is automatically granted.

Indianola Cluster (Lacona, Milo)
 The Choice Vacation period is from 
June 1, 2019 through October 1, 2019 
and the week between Christmas and 
New Year’s. The deadline for submis-
sion of vacation leave for the Choice 
Vacation Period is March 15, 2019. 
Submissions shall be in duplicate and 
will be returned by management March 
22, 2019.
 During Prime Time ONLY, Monday 
will be the beginning day of an employ-
ee’s vacation period. Employees may 
request two selections during the choice 
vacation period in units of either 5 or 10 
days.
 One bargaining unit employee will 
be granted leave during prime time.
 Requests outside the choice vacation 
period will be made in duplicate and 
will be acted upon and returned to the 
employee in one week.

Newton Cluster (Baxter, Kellogg)
 The Choice Vacation Period is from 
the first Sunday in February until the 
last Saturday of November. Applica-
tions for annual leave during the choice 
vacation period must be submitted by 
January 10, 2019.
 Applications for annual leave during 
the choice vacation period submitted 
after January 10, 2019, will be accepted 
on a first come, first served basis, five 
days after the official posting.
 The minimum number of bargain-
ing unit employees to receive leave each 
week will be 15%. Any percentage of  
.5 or greater will be rounded off to the 
next whole number.

Norwalk Cluster (Cumming, 
Martensdale, St. Charles, & Truro)

 Your choice vacation period May 
1, 2019 to October 31, 2019.   Submis-
sions were due the first Monday in De-
cember. They must be returned by the 
third Monday of March.
 The minimum number of bargain-
ing unit employees to receive leave each 
week will be 15%.  Any percentage of  
.5 or greater will be rounded off to the 
next whole number.
 Outside of the Choice Vacation Peri-
od the percentage will be 10% and man-
agement has three days to approve the 
request or it is automatically granted.

Waukee Post Office
 Your choice vacation period is the 
first full pay period in January up to the 
first full pay period the following year. 
Submissions are due the first Monday 
in December. They must be returned by 
the third Monday of December.

continued on page 8
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Cindy’s Outlook
by Cindy Housh,Event/
COPA Coordinator
 Sorry it has been a long time since I 
wrote an article for the paper. Here are 
some of  the things keeping me busy 
this fall.
 Picnic: This year’s picnic was held 
on September 16, 2018. The weather 
was a little warm, but not like last year 
when it was over 100 degrees. This year 
we served pulled pork (made by David 
Bostwick), pulled chicken (made by 
my nephew Chad), hot dogs, chips, 
potato salad, watermelon, cole slaw, 
ice cream, cake and cookies. For enter-
tainment we had the train, petting zoo, 
game truck, and the band “Haywire”. 
This year’s volunteers to help with the 
picnic: Mike & Julie Bates, Brian & 
Kristy Brommel, Jon & Robin Arnold, 
Hamish White and kids, Bryon Prem-
inger, Mike & Janice Gillespie, Viola 
Seger, Cindy Weems, Ellen Gripp, 
Deb Dickerson, David Bostwick, Barb 
Wilson, Tyler Wilson, Jerry & Shirley 
Mellor, Morrie & Vancee Ringleb, Jeff  
Kyle, German Guglielmi, Dan Duff, 
Cindy Housh, Amy Shumaker, Sara 
Cart, and Bernita Jones. A big thank 
you to the First Class Credit Union 
for donating the TV for a COPA prize 
and for paying for the ice cream truck. 
Also Mark Morrison, Deb Dicker-

son, Jon & Robin Arnold, Marsha 
Herman, Karen Wolver, Viola Seger, 
Carol Messner, Lance Coles, Mike & 
Julie Bates, Mike Gillespie, Lonnie 
Matticks, Shirley Mellor, Barb Ver-
Steegh, Pam Bostwick, Gail Bauman, 
Carolyn Ross, Melody Freeman and 
Cindy Housh for all the prizes they do-
nated for the COPA drawing. I want to 
thank you for helping and for making 
this year’s picnic a great success. 
 Retirees Fall Luncheon: This was 
held on September 18th, 2018, only 
two days after the picnic. Thank good-
ness, since our cook was in the hospi-
tal, we were able to have pulled pork 
and pulled chicken sandwiches, since 
we had so much leftover meat from 
the picnic. The day started out with us 
blowing breakers when we plugged in 
the crock pots and roaster. Then a huge 
rain storm came through and we lost all 
power to the building. We made it, and 
also had an election for officers of the 
Retirees Chapter. The new officers are:
 Cindy Housh, President, Ellen 
Gripp, Vice-President, Deb Dickerson, 
Recording Secretary, Carol Tyler, Sgt.-
at-Arms, and the three trustees, Lonnie 
Matticks, Marsha Herman, and Janice 
Gillespie.
 68 members attended. Tom Juneau 
won a $25.00 gift card. Roland Joiner 

won a $15.00 gift card. John Fatino 
won a chair w/pillow, and Linda Price 
won the 50/50 COPA drawing which 
was $146.00 to Linda and $146.00 to 
COPA.
 I thanked the membership for send-
ing me to the National Convention 
that was held in Pittsburgh. The Re-
tiree Chapter won a COPA award for 
our outstanding COPA donations for 
the last 2 years.
 This year we had 199 members 
request two free tickets to the state 
fair. We made a motion to contribute 
$100.00 to the Auxiliary Angel Tree 
project and $150.00 to the Children’s 
Christmas Party. 
 We will have a Retiree’s Christ-
mas Party on December 18th, with 
the Auxiliary hosting it. We will have 
$300.00 in gift cards for prizes that will 
be given out at the party.
 If  you are not a member of  the Re-
tiree Chapter, please contact me by 
calling the union hall, and we will get 
you signed up. 
 50 Year Time Capsule: This event 
was held at the main post office on Oc-
tober 17th at 10:00 AM. I got notice of  
this happening on Monday, October 
15th. You would think whoever was 
in charge of  this event would want to 
include some of  the retirees that were 

working at the post office in 1968. I 
attended the event and was greatly 
disappointed. It was clear to me, the 
postmaster and some supervisors put 
this time capsule together. I didn’t see 
anything that there was any involve-
ment of  the workers. There were lots 
of  newspapers, magazines, a $2.00 bill, 
rosary beads, and half  cent stamps. I 
was expecting things about the Viet-
nam War or the election for the presi-
dent of  United States. It was such a big 
disappointment, and the media was 
there to cover the event. 
 IPWU Fall Seminar: I would like 
to thank all our members who at-
tended the Retirement class and TSP 
class that DMI hosted on October 26th 
and 27th. If  you attended, I would 
like to know your opinion on the 
classes that were held. Please email at 
cindermarie@msn.com. Did you like 
or dislike the classes that you attended? 
It was a busy weekend, having classes 
at the Union hall and Prairie Meadows 
at the same time. Thanks to everyone 
who bought tickets for the 50/50 draw-
ing, World Series game, and quilt raf-
fle. See the list of  winners posted in my 
flyer and thank you to my helpers with 
the COPA table, Marsha Herman, 
Gloria Andrews, Ellen Gripp, and Deb 
Dickerson.

It’s All Good
by Jessica White
 Harold David Robinson Jr. was born and raised in Chicago, 
IL. He moved to Des Moines with his wife Hope and two 
daughters Kennydi and Karcyn in 2014. Soon after, he started 
his career with the post office as a PSE. 

 He made career April, 2016 and by November, 2016 he 
became a union steward for APWU local 44. Harold was one 
of  a kind man. After working side by side, five to six days 

a week, eight to twelve hours a day for 
four years, he became more than a just 
another coworker or steward to me. He 
became a good friend, a best friend, my 
brother from another.

 If  you needed help, he would do 
whatever he could to help from giving 
you the coat off  his back, give a ride 
and food if  you were hungry and not 
ask or expect anything in return. He 
always knew what to say. He told you 
how it was with no sugar coating. He 
wouldn’t tell you what you wanted to 
hear it was what you needed to hear if  
you liked it or not. He had a big heart 
and big smile to match. He will be 
greatly missed by all. Gone but never 
forgotten my brother from another. 

 The minimum number of bargaining unit employ-
ees to receive leave each week will be 20%. Any per-
centage of .5 or greater will be rounded off to the next 
whole number.
 Outside of the Choice Vacation Period the percent-
age will be 10% and management has three days to 
approve the request or it is automatically granted.
 The Offices below have duplicate language in 
their LMOUs.

Perry Cluster (Bouton, Jamaica) Polk City
 Your choice vacation period May 1, 2019 to Octo-
ber 31, 2019. Submissions are due the first Monday in 
March. They must be returned by the third Monday 
of March.
 The minimum number of bargaining unit em-
ployees to receive leave each week will be 15%. Any 
percentage of .5 or greater will be rounded off to the 
next whole number. Outside of the Choice Vacation 
Period the percentage will be 10%.
Carlisle Cluster (Hartford)        Granger Post Office
Grimes Post Office                      Johnston Post Office
Madrid Post Office          Monroe Cluster (Reasoner)
Pella Cluster (Leighton, Sully, & Tracey)
 Your choice vacation period May 1, 2019 to Octo-
ber 31, 2019. Submissions were due the first Monday 
in March. They must be returned by the third Mon-
day of March.
 The minimum number of bargaining unit employ-
ees to receive leave each week will be 15%. Any per-
centage of .5 or greater will be rounded off to the next 
whole number.
 Outside of the Choice Vacation Period the percent-
age will be 10% and management has three days to 
approve the request or it is automatically granted.

continued from page 7

Prime Time For Associate OfficesRest In Peace Harold D. Robinson, Jr. 
Dec. 9, 1973 – Oct. 23, 2018
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Come Join The Fun . . .
APWU CHRISTMAS 

OPEN HOUSE
Retiree Members & Their Spouse 

or Significant Other Only
If you are not a member, sign up today by calling 
265-7371 or sign up the day of the Open House.

Tuesday, December 18th
1:00 P.M. – 3:00 P.M.

Union Hall
1200 E. Euclid

PRIZES!  
Hors d’oeuvres, Cookies & Conversation

No Meeting, Just Fun!!

PLEASE MAKE YOUR 
RESERVATION BY
December 14th, 2018

CALL 265-7371

We will be taking donations 
for the Food Pantry.

of  what Trump says and does is arbi-
trary and capricious and, fortunate-
ly, the courts have had the sensibil-
ity to send him back to his corner a 
loser. And . . . as a result of  his feud 
with Washington Post owner and 
magnate, Jeff  Bezos, he has decided 
that the Postal Service should be 
privatized. Yes…the Postal Service 
we all use and WORK/RETIRED 
for/from. As of  this writing, the 
findings of  the postal privatization 
study, which were to be released 
in August, have yet to see light of  
day. Since much of  Trump’s actions 
are predicated on his personal feel-
ings toward someone, this may have 
been all a ruse. Unfortunately, he’s 
put a national treasure and our live-
lihoods in the crosshairs for his own 
personal revenge. 
 On the state level, the Branstad/
Reynolds administration did so 
much damage to working people 
in 2017-2018, it’s not even funny. 
From gutting Chapter 20 collective 
bargaining rules for public sector 
employees, to underfunding pub-
lic education, to redefining how a 
shoulder injury should be dealt with 
under workers compensation. Those 
are just some of  the many regressive 
laws signed in the past two years in 
Iowa.

Looking Forward
 Sir Isaac Newton’s Third Law of  
Motion: “For every action there is 
an equal and opposite reaction” is 
one of  the first thoughts that came 
to my mind in the immediate after-
math of  the 2016 elections. Most 
people in this country usually find 
their political zen in the center vs. 
out on the fringes. However, having 

a President that says that there were 
“fine people on both sides,” follow-
ing the death of  a person peacefully 
protesting white nationalist in Char-
lottesville, Virginia, changed all of  
that. Having a President shun his al-
lies and cozy up to strong-men and 
dictators is a bridge too far. Not to 
mention all of  the other chaos that 
this President creates 24/7/365. 
One of  the biggest opposite reac-
tions has been that of  women. A 
majority of  women, both domesti-
cally and internationally, have been 
and continue to be angered — and 
highly motivated — by the daily 
machinations of  Trump. I see no 
end to this motivation as women are 
truly a force to be reckoned with go-
ing forward.
 On November 6th, the American 
people spoke with their vote to put a 
check on this President and elected 
a Democratically-controlled U.S. 
House of  Representatives, includ-
ing flipping seats in Iowa’s First and 
Third Districts. Two of  those many 
women, Abby Finkenauer and Cin-
dy Axne, will now represent Iowans 
in these two districts, respectively. In 
all, Iowa is represented by allies of  
working people in three of  the four 
districts. Nationwide, at least 123 
women will be seated in Congress, 
with 104 being Democrats. 
 In the Iowa House, 36 labor-
endorsed candidates will be seated 
in January following their election 
victories. In the Iowa Senate, 12 la-
bor-endorsed candidates won. On a 
whole, Republicans held on to their 
trifecta power in the House, Senate 
and Governors mansion. 
 What this will mean, and don’t say 
I didn’t warn you before the election, 

is that the Republicans will look to 
dismantle the state employees retire-
ment fund, better known as IPERS, 
in the next legislative session. Not a 
single Republican candidate that I 
know of  ran on this but it’s exactly 

what is coming. Like every other 
damaging piece of  anti-worker leg-
islation, they will ram it through the 
legislature hard and fast. The good 
news is that Democrats, many en-

— Point In Time —
continued from page 5

Postal Workers Must Stand Together 
To Stop Attacks On Postal Service

by Brian Brommel, 
Maintenance Craft Director
 I had the honor of  attending the 
National convention in Pittsburgh 
from August 18th through the 23rd.  
There were many shows of  great 
union strength and building of  
unions from all walks of  life. There 
were many great keynote speakers. 
We saw the struggle for fast food 
workers to make a living wage with 
their fight for 15. Fighting just to 
make $15 an hour. These people are 
trying to raise their families, with no 
benefits and subpar wages. In a job 
market which is oversaturated, these 
are often the only jobs available to 
“overqualified” individuals. We were 
able to see the effects of  the West 
Virginia school teachers strike. They 

had a successful strike and were able 
to improve the standard of  education 
for their students.
 There was a definite tone of  po-
litical activism as well. With the mid-
term elections coming up, it was im-
portant that we raise awareness of  our 
issues, most prevalent being the desire 
by our federal government to priva-
tize the Postal Service. While the mid-
term elections are now complete, the 
President still has his plan for postal 
privatization. This would be a dev-
astating plan which would eliminate 
many living wage jobs, lower the stan-
dards for postal delivery, and violate 
the constitution of  the United States. 
It was encouraging that while each of  
our keynote speakers has their own 
struggles that they brought to us, they 

also showed their support of  the post-
al service, and fighting against priva-
tization. We even held a rally, which 
was standing room only, and a strong 
show of  postal pride.
 It was good to find so many al-
lies in our struggles and to learn of  
others struggles, so that we may help 
them in the future as well. One thing 
that has stood out is that together we 
can succeed, but separate, the elite 
few will walk all over each of  us. If  
we want help with what is impor-
tant to us, we need to support our 
friends and our neighbors with their 
struggles as well.  Bargaining rights 
are being attacked across the coun-
try, many states, including our own 
have already put in place strict rules 
which all but eliminate the ability 

for public employees to bargain for 
better standards of  living, and the 
federal government is looking to do 
the same. 
 From the convention, it is clear 
that we are not alone, and we face 
the same struggles as many through-
out the country, as well as across the 
world. If  we don’t take a stand now, 
and fight for each other, then there 
won’t be anyone left to help fight for 
us.
 Thank you for the opportunity to 
learn the struggles that we are facing, 
and the fellowship that we have avail-
able to face it. Don’t just bury your 
head in the sand, stand up for the per-
son next to you, and help them to suc-
ceed, just as you wish to succeed.
 In Solidarity.

continued on page 11
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 Barb Wilson - Quilt (made by Deb Dickerson)      Total Sales $960.00
 Peggy O’Gara-Stone - 50/50 Drawing $267.00     Total Sales $534.00 (Peggy 
donated all her winnings back to COPA – Thank you)
 Mike Gillespie $100.00 (Fifth Inning) & Kelly Albrecht $150.00 (Last Inning) 
- World Series Game  Total Profit $250.00
 Mike Bates - Cubs “World Series Win” framed picture - Highest Bid $100.00

Total Money raised for COPA $1844.00

Thank You! Thank You! Thank You!
 Thank you to my volunteers for the COPA/Registration table: Marsha Her-
man, Gloria Andrews, Ellen Gripp, Deb Dickerson, and Cindy Housh. Thank 
you to my volunteers for the hospitality room:  Deb Dickerson, Barb Wilson, 
Mike & Julie Bates, Lonnie Matticks, Karen Wolver, and Cindy Housh. Thank 
you to Jon Arnold and Lance Coles for helping with the sound system and film-
ing. Thank you to all of our members who attended the Retirement and TSP 
Classes. Thank you to all the delegates across the state of Iowa who attended the 
seminar.  Thank you to our National Business Agents, Bob Kessler, Dan Skemp, 
and Jeff Beaton for doing stewards training class. 
 Thank you to our National for sending a APWU specialist Don Sevre for the 
Retirement class and a TSP specialist Arvella Collins for our TSP class.

IPWU Fall Seminar Was A Hit!
(Hosted by DMI-APWU)
Winners Of COPA Prizes

by Karen Wolver, District Three 
Coordinator, National Auxiliary to the APWU
 What a great Auxiliary to the APWU 24th Nation-
al Convention in Pittsburgh, PA August 20-23rd!
 I flew in early on Thursday to help get things set 
up. I didn’t realize how much leg work it took. But 
thanks to Trisa Mannion for choosing me. I learned a 
lot about the different aspects by getting the delegates 
registered and answering any questions they had. 
The Auxiliary had a booth with tons of raffles that I 
helped keep track of.
 As of Thursday, August 23rd, I am no longer the 
State President of the Iowa Auxiliary. I was voted in 
as the District 3 Coordinator!!! I am SO excited about 
this opportunity and can not wait to get started. This 
District includes Iowa, Minnesota, Missouri, North 
Dakota, South Dakota and Kansas. Thank you to all 
of those who voted for me.
 Our new Human Relations project was chosen. 
We will be collecting for Fisher House. Although we 
don’t have one in Iowa (yet), they exist in Minnesota 

and Missouri. Fisher House is a place where fam-
ily members can stay when their loved ones are in 
a Vets Hospital. So far, this organization has saved 
families over $407 Million in lodging and transporta-
tion. They have been around for 25 years. Last year 
alone, they served 30,000 families! You can find out 
more at www.fisherhouse.org. Please pass along 
this information to friends and family members who 
may not know about this type of  help. For the next 
two years, we will be “competing” with other states 
to see which state contributes the most $$$! Any do-
nation no matter how small will help us “Win the 
Title.”
 For the pasts two years we collected money for 
Child Inc. The total amount that Iowa donated was 
$1,608.74. Let’s make it a state goal to collect twice as 
much for the next two years towards Fisher House!!!
 We have a new national executive board that was 
voted in:

PRESIDENT 
Trisa Mannion

SECRETARY 
Joyce Tanguay

TREASURER 
Bonnie Sevre

LEGISLATIVE AIDE-EDITOR 
Janice Gillespie

 Congratulations to all of you! I’m excited to be 
working and hanging out more with these ladies but 
especially Janice!!
 If  you are not currently a member of the Auxiliary 
to the APWU, I strongly suggest you join us. The dues 
are minimal: $5.00 to National, $5.00 to Local and 
$5.00 to state A YEAR!  That is only $15.00/yearly. 
We have some fun and entertaining projects planned 
for the next two years. As always, we will continue to 
provide for Hawthorne Hill and Vets Stand Down lo-
cally.
 If  you would like to join, contact the Union Hall at 
265-7371, or call me at 771-7183.
 In Solidarity.

Karen Wolver Elected To National 
APWU District Coordinator

by MJ Bates, Local 44 President
 Postal Management is VIOLAT-
ING the hell out of  the Collective Bar-
gaining Agreement. They are playing 
a game of  “catch us if  you can.” To 
Postal Management, it’s all risk versus 

reward. Management does clerk work 
and in most cases the clerk does NOT 
report the violation to the steward, 
the risk to the manager is rewarded 
because no grievance is filed and the 
work got done. The manager tells ru-

ral carriers, CCAs and full time regu-
lar city carriers to do clerk work, such 
as throw parcels. This risk is rewarded 
yet again because management fails 
to clock the carriers over to the proper 
operation and the clerks don’t report 
the violation to their steward. In some 
stations with educated clerks, the vio-
lations are reported to the steward 
and a grievance is filed and the risk 
is rewarded to the clerk craft and the 
clerks on the OTDL are PAID for be-
ing bypassed for overtime by other 
crafts and supervisors doing clerk 
work. 
 So, here is the education you need 
as a clerk at a station where viola-
tions are happening: When manage-
ment is helping you throw parcels or 
check in carriers etc, that clerk work 
is not getting recorded into the postal 
program that monitors clerk hours 
(Customer Service Variance), and 
the issue is the same for when car-
riers are performing clerk work, and 
the integrity of  the data that upper 
management uses to keep clerk craft 
jobs are skewed! The risk of  losing 
clerk craft jobs are higher because 
clerks are not reporting the viola-
tions, the reward for management 

— Risk Vs. Reward —
is to get rid of  more clerk craft jobs. 
If  the CSV report says the job is get-
ting done with “X” amount of  clerks 
and you have more than “X” amount 
of  clerks guess what happens? You 
get excessing! The DMI APWU has 
reached out to the NALC and Rural 
Carriers to stand up for clerks. We 
are all in this together! If  a carrier 
is directed by management to throw 
parcels then they should do so, but 
they should also request a union 
steward because it’s not their jobs! 
This would be UNITY and together-
ness against management who is try-
ing to divide us! 
 Let us not just talk about a “grand 
alliance” lets show them what it 
looks like! Clerks do you want to be 
at RISK of  losing your jobs or co-
workers jobs or do you want the RE-
WARD of  protecting clerk craft jobs 
and a monetary award for REPORT-
ING VIOLATIONS? Management is 
being rewarded through “pay for per-
formance” because they do not record 
the clerk hours being performed so it 
appears that the clerks they do have 
in the office are doing ALL the work. 
Don’t be a fool REPORT ALL VIO-
LATIONS!

DMI Area Local Meeting Schedule
Meetings held at 1200 E. Euclid Ave.

November 21st – 7:00 PM December 1st – 10:00 AM

Keep up-to-date with what’s going on in your 
union, attend your monthly union meetings!
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 It is a way to provide a fantastic Christmas for a needy family. 
The family is selected by the Family Enrichment Center. This 
year we have adopted one (1) family with up to four (4) children. 
The Angel Tree is located at the Main Office, 2nd floor break 
room, by the vending machines.

What is 
Angel Tree 2018?

Angel Tree 2018

There is an opportunity to help by 
donating cash. See Viola at the Hall, 

1200 E Euclid Ave., Des Moines. If  you have 
any questions, please contact Viola at 265-7371.

1. Select an “angel” you would like to provide, either 
yourself, or as part of  a group. You may call Viola at 
515-265-7371 if  you want a certain “angel” and we 
will have it removed from the tree so that there won’t 
be a duplicate. The Angel will be your gift label.

2. Return your gift, wrapped, with the angel label. 

3. Gifts can be left at the Angel Tree or delivered to the 
APWU Hall, 1200 E. Euclid Avenue. All gifts must 
be returned by Friday, December 14th at 10:00 AM. 

How Can I Participate?

	 Thank	 you	 to	 everyone	 that	 purchased	 our	 “Tablet	 Raffle”	
tickets! Thank you to all the DMI Area APWU Auxiliary members 
that	sold	and	purchased	Tablet	Raffle	tickets.
	 The	DMI	Area	APWU	Auxiliary	sold	$1,195	in	raffle	ticket	sales.	
Minus the value of the Tablet w/ keyboard $224, equals a Net 
Profit	of	$971!!!	Tablet	Raffle	drawing	was	October	27,	2018	@	
The	APWU	Fall	Seminar.

Congratulations	to	the	Winner	–	
ROBIN	ARNOLD

 The DMI Area APWU Auxiliary also collect-
ed	over	$30	in	loose	change	for	the	“Fisher	
House”,	a	Non-Profit	Organization	that	pro-
vides	a	place	for	families	of	Veterans.	Fisher	
Houses are homes that invite families of Vet-
erans to stay for free while the Veteran is in 
the	hospital.
	 “Fisher	House	Project”	is	the	National	APWU	Auxiliary	Human	
Relations	Project,	for	the	term	of	2018-2020.	The	DMI	Area	APWU	
Auxiliary	will	continue	 to	collect	 loose	change	 for	 this	project	
over	the	next	two	years.	Thank	you	for	your	generosity!!!	It	takes	
a	Village	 .	 .	 .	 It	 takes	an	AUXILIARY!!	The	APWU	Fall	Seminar	
could	not	have	been	such	a	huge	success	without	the	help	of	
our		DMI	APWU	and	Auxiliary	members!!	Thank	you	ALL!!
 Special Thanks to Cindy Housh, Debra Dickerson, Kristy 
Brommel,	Karen	Wolver,	Ellen	Gripp,	Gloria	Andrews,	Marsha	
Herman,	Lonnie	Matticks,	Janice	Gillespie,	Mike	&	Julie	Bates,	
Cindy	Weems,	Barb	Wilson	and	Viola	Seger.

THANK	YOU	for	supporting	the	DMI	Area	APWU	Auxiliary!!
“Standing	United	with	Labor	and	Community

Christine Sarcone, President, DMI Area APWU Auxiliary

Thank You! Thank You! Thank You!

dorsed by labor, made gains in the 
House. There’s even been talk that 
those pick-ups in the House may put 
the brakes on Republican road rage 
to crush even more of  working folks 
benefits. Watch this space. 
 On a personal note, I had the hon-
or of  volunteering for the Heather 
Matson Campaign for statehouse 
this past Spring and Fall. Heather 
was Labor’s endorsed candidate 
in Iowa House District 38. She de-
feated the several-term incumbent 
by about 500 votes. I know that I 
knocked on over 1,000 doors for her 
on my days off  so it’s a gratifying 
feeling to have helped put her over 
the top this time. She worked so 
hard to win this race and she will 
work hard to protect and defend la-
bor’s positions in the legislature. 
 Speaking of  door knocking, I 
want to, specially thank Kassandra 
McDermott for stepping up to help 
volunteer for “Labor 18,” the AFL-
CIO’s program to help get more la-
bor-friendly candidates elected. I’m 
sure she knocked on thousands of  
doors and made many phone calls to 
get out the vote. Although not on the 
level that it should be, the DMI Local 
doubled our number of  volunteers, 
from 2016, for the APWU/NALC 
door knocking “Labor to Labor” out-
reach on Sunday, October 21st. 

Handled Poorly
 The Des Moines Post Office cel-
ebrated the 50th anniversary of  the 
Plant, which opened in 1968 in Oc-
tober. They had cake and what-not. 
According to media reports, a time 
capsule, which had items represent-
ing that era, was opened up. I un-
derstand that this was a manage-
ment function in 1968 and it was a 
management function in 2018, but 
in the interest of  decency, they could 
have at least invited current em-
ployees that could attend, including 
those who were actually working at 
this post office then!!! Nobody from 
management chose to reach out to 
the unions to make this a celebra-
tion for everyone. Instead, they did 

what they always do. They built a 
wall. Contrary to what some people 
may think, craft employees do give a 
damn about working at the Post Of-
fice and the services we provide to the 
American public. Some of  us even 
take personal time off  from work to 
tell the public we care about the very 
survival of  a public Post Office by 
walking on informational pickets in 
front of  the Post Office. But, I guess 
it was just as easy to not invite craft. 
I hope they enjoyed their cake . . .
 This issue mark’s the end of  my 
first year as acting Editor for this 
local. Our local has elections com-
ing soon. Nominations will be at 
the Saturday, February 2nd Meet-
ing. Now would be a good time, if  

— Point In Time —
continued from page 9 you haven’t already, to think about 

stepping up to be an elected offi-
cer of  this local. I’ve been one for 
over three years now, and I find it 
very stimulating. Sometimes we get 
in our comfort zone and don’t re-
ally challenge ourselves to do more 
than we have to but sometimes it’s 
good, at any age, to step out of  that 
comfort zone, and do work for the 
greater good. Information about 
the elections is in this issue of  DMI 
News and Views. 
 All the best to you and yours this 
Holiday Season.
 “Sit down and read. Educate your-
self  for the coming conflicts.”        

— Mother Jones
 In Solidarity.

 Our current Collective Bargaining 
Agreement (Union Contract) initially 
expired on September 20, 2018. The 
APWU and the U.S. Postal Service 
agreed to extend negotiations until 
October 20th after which the parties 
again extended negotiations until 
November 20th. During that period 
the APWU and the Postal Service 
engaged in a series of  negotiating ses-
sions.

 The APWU believes recent negoti-
ations have been fruitful and we have 
made progress towards a framework 
of  an agreement.
 In that light, the APWU and the 
USPS have agreed to continue our ne-
gotiating efforts until December 7th.
 “We are continuing to work hard 
to reach a voluntary agreement that 
is fair to our members”, said APWU 
President Mark Dimondstein. “Hope-

fully, over the next two weeks we will 
achieve a tentative agreement, meet 
with the rank and file bargaining 
committee and, if  they approve, put 
a tentative contract to a vote of  all the 
members. 
 If  December 7th comes and goes 
without an agreement, the APWU 
will move forward with the interest ar-
bitration process. Stay tuned and wear 
your union gear with pride!”

APWU And USPS Agree To An Extension
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the postal services’ existing regula-
tory authority.
 “Millions of  Americans do not 
have a bank account, or use costly 
services like payday loans and check 
cashing exchanges just to make 
ends meet,” the inspector general’s 
office wrote at the time. The postal 
service, meanwhile, could provide 
non-bank financial services to resi-
dents whose needs aren’t met by the 
traditional financial sector, largely 
by partnering with banks.
 USPS previously operated the 
Postal Savings System between 1911 
and 1967, the congressmen wrote, al-
lowing depositors to establish savings 
accounts and purchase bonds at local 

post offices. And with more than 40 
post offices in the borough, at least 
some of  the infrastructure is there.

A ‘Win-Win’
 “It is not a unique solution,” the 
congressmen wrote, with more than 
1.5 million consumers worldwide 
using financial services at post offic-
es, while postal banking in industri-
alized countries accounts for more 
than 14 percent of  postal revenue on 
average.
 “Postal banking is a win-win so-
lution,” the congressmen conclud-
ed, one that will provide a public 
banking option for the borough’s 
struggling families while bringing 
more people into post offices for ac-

tual postal services.
 “When I came from Puerto Rico, 
I remember one of  the places that 
everybody went to get banking ser-
vices, in the Puerto Rican commu-
nity, was the post office,” Serrano 
said, “not necessarily a bank.”
 Banking at the post office also 
adds a measure of  trust, the con-
gressman added, since it’s an estab-
lished federal institution.
 Things have changed in the last 
50 years, Engel said. If  the post of-
fice wants to remain relevant, it must 
adapt to the changing ways people 
communicate, which means fewer 
people buying stamps and greater 
deficits for the postal service.
 As to how to implement such a 

program, Engel says to leave it to 
the post office.
 “I don’t think we should tell the 
post office how to implement it,” 
Engel said. “They need to figure out 
how to do it.”
 Engel referred to an inspector 
general report claiming that offering 
banking services could create a haul 
of  up to $9 billion annually, signifi-
cantly slashing the Postal Service’s 
$15 billion debt.
 But it’s not just about money.
 “The post office and powers that 
be seem to want to turn the post of-
fice into a postal business,” said Jon-
athan Smith, president of  the New 
York Metro Area Postal Union. 
“My concern is to keep it a postal 
service.
 “The beautiful thing about postal 
banking is we don’t have a board of  
trustees. We don’t have a board of  
directors to answer to. Therefore, 
our mission would not be about 
profit. Our mission would be what 
the postal service was always in-
tended to be about — service to the 
community.”

USPS Already Doing It?
 Postal banking “flourishes” in 
Europe and Canada, Smith said, 
and is “very appreciated by their 
citizens.”
 In fact, the postal service current-
ly provides certain financial services 
appropriate to its existing infrastruc-
ture, said spokesman Xavier Her-
nandez, including money orders, 
electronic funds transfers, and U.S. 
Treasury check cashing.
 The USPS mission is to provide res-
idents with “trusted, affordable mail 
service,” Hernandez said. “Our core 
function is delivery, not banking.”
 Public policy and regulatory is-
sues must be addressed before the 
postal service invests in an area out-
side its core function, Hernandez 
added.
 In places like North Riverdale and 
Kingsbridge, residents are weary of  
local post offices’ shortcomings.
 Expanded postal banking services 
would be a huge convenience, said 
Steven Sanchez, who lives in upper 
Manhattan but found himself  in the 
Kingsbridge post office on a gloomy 
afternoon because one of  his pack-
ages was shipped to the wrong loca-
tion. With more banking options at 
his local branch, he needn’t go trek-
king to the bank as often.
 Janet Faneytte said more postal 
banking at the Kingsbridge branch 
would save her trips to Citibank at 
West 233rd Street.
 “It would be marvelous,” she said 
in Spanish.
 “Yeah, why not?” agreed Carmen 
Rodriguez of  West 251st Street. 
“You could do everything at one 
time,” like withdrawing more cash 
out of  an ATM.

continued from page 4

Banking? At The Post Office?
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 (This article first appeared in the Novem-
ber/December 2018 issue of  The American 
Postal Worker magazine) 
 The U.S. Court of Appeals for Veter-
ans recently ruled that pain alone, with-
out an underlying disability, may en-
title veterans to compensation benefits. 
This decision could affect both veterans 
seeking service connection and those 
seeking increased ratings for conditions 
that are already considered service con-
nected. Prior to this decision, the feder-
al circuit held veterans had to have a di-
agnosed disability that rationalized the 
source of their pain in order to receive 
Veterans Administration (VA) disability 
benefits.
 The case was brought by Melba 
Saunders, a Gulf War veteran, who suf-
fered an in-service injury to her knee. 
She was treated by military doctors and 
diagnosed with patellofemoral pain 
syndrome, otherwise known as knee 
pain. After leaving the military, Saun-
ders filed a disability claim for her con-
dition. The VA denied the claim, cit-
ing “patellofemoral pain syndrome...is 
productive of no ascertainable impair-
ment.” This essentially means without 
functional impairment there is not a 
disability, and without a disability there 
is no service-connected disability com-
pensation benefit to award.
 The VA argued that the law requires 
them to award compensation benefits 

for disability resulting from duty, not in-
jury (38 U.S.C. § 1110). The court, how-
ever, cited the definition of a disability 
as “impairment in the enjoyment of life 
or earning ability.”
 The court found that “pain is a 
form of  functional impairment” that 
can be considered a disability without 
a diagnosed condition. The court also 
cited the VA’s presumption of  certain, 
chronic unexplained symptoms re-
lated to service in the Gulf  War that 
exist for 6 months or longer qualifies 
these veterans for compensation ben-
efits without regard to cause. On this 
basis, it was the court’s opinion that 
other veterans who have no specified 

condition should also be entitled.
 Prior to Saunders, in most situations, 
a veteran was required to establish a 
medically diagnosed disability that was 
causally related to an in-service event, 
injury or disease. The decision affects 
the first of the three criteria – medically 
diagnosed disability. Saunders paves 
the way for the VA to grant awards for 
servic-econnected pain that lacks a spe-
cific diagnosis provided the pain can be 
linked to military service or the veteran 
reported a symptom that appeared dur-
ing active duty.
 The VA determines degrees of dis-
ability based on how functional loss or 
impairment impacts a veteran’s abil-

ity to perform movement with normal 
strength, speed, coordination and en-
durance. More severe disabilities
are awarded larger percentage ratings, 
which can result in higher compensa-
tion benefits. The decision clarifies that 
a claimant does not have to demon-
strate a condition causes loss of use to 
any particular body part or function. In-
stead, a veteran may be able to get bene-
fits for functional loss due to headaches, 
insomnia or other limitations resulting 
from pain, even though they cannot 
be measured in the same way physical 
limitations are.
 Additionally, veterans can now be 
awarded compensation if  a service-
connected condition aggravates pain, 
or the condition is worsened by pain. In 
all instances, the pain is still required to 
cause a functional loss of use. Subjec-
tive complaints will not be considered.
 If  you believe you are eligible for a 
service-connected rating based on pain, 
or believe you may be entitled to an in-
crease, you should contact your local 
veterans’ organization, an accredited 
attorney, a VA claims agent or Veterans 
Service Officer for assistance. Veterans 
can go to eBenefits or search the VA Of-
fice of the General Counsel’s list to find 
a recognized organization or individual 
in your area.
 Thank you for your service.

–  APWU Human Relations Dept.

Court Rules Pain Is A Disability

 (This article first appeared in the Novem-
ber/December 2018 issue of  the American 
Postal Worker magazine) 
by Anna Smith
APWU Organization Director 
 Having a conversation with a non-
member coworker can be downright 
intimidating. It is because of this in-
timidation some find it frightening and 
daunting to ask them to stand with us. It 
is important to move past our concerns 
and approach them.
 The fact is these non-members are 
working against our best interest. Some 
non-members are loud and confronta-
tional with anti-union rhetoric. They 
let everyone know why they are not a 
member. While we all realize the harm 
done by the boisterous one, understand 
that the silent non-member is as de-
structive, if  not more. They are silently 
working against everything we fight to 
achieve. They are not on the same side.
 Make no mistake, it is personal. Our 
fight for a livable wage, health care for 
our families, and the benefits we enjoy 
– it is with them just as it is with postal 
management. If  they are not standing 
with you, they are standing against you. 
There is not a neutral line. It is time to 
stop assuming everyone is a member 
and to remind the non-members they 

Have A Conversation
are working in a union environment, 
with pay and benefits that are only 
achieved from union solidarity. There is 
no harm in asking your coworker next 
to you if  they stand with you as a union 
member, you share a common ground 
from that point forward. Not asking 
hurts us.
 It cannot be said enough that orga-
nizing is everyone’s responsibility. With 
approximately 840 state and local orga-
nizations in our union, only 36 of them 
have an “Organizing Director” posi-
tion. Perhaps some local constitutions 
lack any language to elect or appoint a 
person to this position. If  you have the 
language, it needs to be filled as much 
as any other position. If  the local or 
state constitution is lacking the lan-
guage, there are other avenues available 
such as appointing a committee and/or 
a lead organizer. If  your local or state is 
not actively organizing, let it begin with 
you.
 Even when our union is 100% or-
ganized, we’ll keep up the organizing 
efforts. Member engagement is as es-
sential as bringing new members in. I 
challenge you all to look at organizing 
as a duty assignment in which the tasks 
never go away. It is a duty assignment 
that can’t be abolished or reverted. We 

make arguments to this effect in griev-
ances every day, in every corner of the 
country. We find it unacceptable when 
the Postal Service makes the decision 
to not post and fill a duty assignment. 
Apply that same theory to the need for 
organizers. The work is not going away, 
somebody needs to do it. If  not you, 
then who? If not now, then when?
 When local and state organizations 

aggressively organize, union involve-
ment increases. Thank you to those who 
are setting goals, working to achieve 
those goals, and actively organizing 
for our future. Organizing our cowork-
ers can be some of the most rewarding 
work you do. As 2018 comes to a close, 
let’s work together to make organizing 
in 2019 a top priority! Happy Holidays 
to you and yours!
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BMC Local 7027
Meeting Schedule

Tuesday
October 16, 2018

1:30 PM & 4:00 PM

Wednesday
October 17, 2018

8:00 AM

Tuesday
November 20, 2018
1:30 PM & 4:00 PM

Wednesday
November 21, 2018

8:00 AM

Tuesday
December 18, 2018
1:30 PM & 4:00 PM

Wednesday
December 19, 2018

8:00 AM

 Give your unopened Postal Pulse 
Survey to your Steward for eligibility 
for a $25.00 drawing.

 The Des Moines BMC Local 7027 
Union Hall has Moved to 8435 Suite 
1, University Boulevard, Clive, IA 
50325.

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday  
of every month at

5806 Meredith Drive, 276-5272

B

M
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Des Moines BMC APWU

This COPA solicitation is paid for by the American 
Postal Workers Union, AFL-CIO, 1300 L. St., N.W., 
Washington, D.C. (202) 842-4200; it is not authorized 
by any candidate or candidate’s committee. Contribu-
tions or gifts to COPA are not deductible as charitable 
contributions for federal income tax purposes. COPA 
will use the contributions it receives for political pur-
poses, including making contributions to candidates 
for federal, state and local offices and addressing 
political issues of public importance. Contributions to 
COPA are voluntary. More or less than the suggest-
ed amount may be given, and the amount given or 
the refusal to give will not benefit or disadvantage the 
person being solicited. Federal law requires political 
action committees to report the name, mailing ad-
dress, occupation, and employer for each individual 
whose contributions aggregate in excess of $200 in 
a calendar year.

Don’t Have Your USPS PIN?
To obtain your PIN: Call 1-877-477-3273. Press #1 for PostalEASE. When prompted, enter your Social Security number. 
When prompted for your PIN, pause, then press #2. Your PIN will be mailed to your address of record the next business day.

To Contribute to COPA via Electronic Fund Transfer
Please fill out this form and mail with a voided check or a copy of a check to:

APWU COPA • PO Box 630759 • Baltimore, MD 21263-0759
The COPA fund will automatically deduct the amount you choose to contribute, with no fee to you.

I hereby authorize my bank to deduct from my checking account the sum of:
 $1        $2       $4        $6        $10        $__________________
per pay period and forward that amount to the American Postal Workers Union, Committee on Political Action (COPA).

I make this authorization voluntarily and may revoke it at any time by notifying the APWU COPA Committee in writing.

If you are currently contributing to COPA through EFT and want to change the amount of your deduction, please check this box:  

Name: _________________________________________________________________________________________________

Social Security # or Employee ID#: ___________________________________________________________________________

Address: _______________________________________________________________________________________________

City ___________________________________________________________________________________________________

State: ____________________________  Zip: ___________________________  Date: _______________________________

Local: __________________________________________________________________________________________________

Occupation: _____________________________________________________________________________________________

 Please fill out this form and mail with a voided check or a copy of a 
 check to: APWU COPA • PO Box 630759 • Baltimore, MD 21263-0759

To Contribute to COPA by Check or Credit Card
Please fill out this form and mail to:

APWU COPA • PO Box 630759 • Baltimore, MD 21263-0759

 My check in the amount $__________________ is enclosed.
          (Please make your check payable to APWU COPA)

 I would like my contribution of $___________ charged to my:

(Check one)   MasterCard    Visa   American Express   Discover Card

(Check one)   Monthly    Quarterly     One-time Only

Card Number: ___________________________________________________________________________________________

Expiration Date: __________________________________________________________________________________________

Signature: ______________________________________________________________________________________________
                                                   I authorize COPA to charge my contribution to my credit card.

Name: _________________________________________________________________________________________________

Social Security # or Employee ID#: ___________________________________________________________________________

Address: _______________________________________________________________________________________________

City ___________________________________________________________________________________________________

State: ____________________________  Zip: ___________________________  Date: _______________________________

Local: __________________________________________________________________________________________________

Occupation: _____________________________________________________________________________________________

This COPA solicitation is paid for by the American 
Postal Workers Union, AFL-CIO, 1300 L. St., N.W., 
Washington, D.C. (202) 842-4200; it is not authorized 
by any candidate or candidate’s committee. Contribu-
tions or gifts to COPA are not deductible as charitable 
contributions for federal income tax purposes. COPA 
will use the contributions it receives for political pur-
poses, including making contributions to candidates 
for federal, state and local offices and addressing 
political issues of public importance. Contributions to 
COPA are voluntary. More or less than the suggest-
ed amount may be given, and the amount given or 
the refusal to give will not benefit or disadvantage the 
person being solicited. Federal law requires political 
action committees to report the name, mailing ad-
dress, occupation, and employer for each individual 
whose contributions aggregate in excess of $200 in 
a calendar year.

This COPA solicitation is paid for by the American 
Postal Workers Union, AFL-CIO, 1300 L. St., N.W., 
Washington, D.C. (202) 842-4200; it is not authorized 
by any candidate or candidate’s committee. Contribu-
tions or gifts to COPA are not deductible as charitable 
contributions for federal income tax purposes. COPA 
will use the contributions it receives for political pur-
poses, including making contributions to candidates 
for federal, state and local offices and addressing 
political issues of public importance. Contributions to 
COPA are voluntary. More or less than the suggested 
amount may be given, and the amount given or the 
refusal to give will not benefit or disadvantage the 
person being solicited. Federal law requires political 
action committees to report the name, mailing ad-
dress, occupation, and employer for each individual 
whose contributions aggregate in excess of $200 in 
a calendar year.

To Contribute to COPA through PostalEASE
(Employees may designate three payroll allotments.) Follow the instructions below:

1.  Add your Social Security number to the 8-digit COPA account number (29320001) in line 11 on this form. This 17-digit  
 number (no hyphens) will enable the APWU to identify this contribution as having come from you.
2.  Dial 1-877-477-3273 (1-877-4PS-EASE).
3.  Press #1 for PostalEASE.
4.  When prompted, enter your employee identification number.
5.  When prompted again, enter your USPS PIN number. (If you do not have a USPS PIN or cannot remember your PIN,  
 follow the instructions on this form, under “Don’t Have Your USPS PIN?”)
6.  When prompted, choose option #2 (to select payroll allotments).
7.  When prompted, choose option #1 (to select type of allotment).
8.  When prompted, press #2 to continue.
9.  When prompted, press #3 to “add” the allotment.
10.  When prompted, ad routing number: 054001220.
11.  When prompted, enter the COPA account number: 29320001 _________, followed by your Social Security number (no 
 hyphens, 17 digits total). Press #1 if correct.
12.  When prompted, press #1 for checking.
13.  When prompted for the dollar amount of the allotment, enter $______.00, your choice for a biweekly allotment. Press #1 
 if correct.
14.  When prompted, press #1 to process. At this point, you’ll be provided with a confirmation number and the start date of the 
 allotment. Record the confirmation number ____________ and start date _________________.
15.  Press #1 to repeat, or press #9 to end the call.

COPA       YES!
Doing Our Part to Build a Better Future

COPA       YES!
Doing Our Part to Build a Better Future

COPA       YES!
Doing Our Part to Build a Better Future

continued from page 4
the USPS. In the executive order the 
President issued on the USPS, the US 
Postal Service was called the US Post-
al System. This has been repeated in 
media outlets, news articles and social 
media. Many may not have noticed 
this unassuming switch of  words. This 
was not an accident by any stretch 
of  the imagination. The President’s 
aids and lawyers were well aware of  
the changing of  words. It’s a simple 
business move, clever one at that. The 
U.S. Postal Service has been labeled 
as an organization that financially is 

Privatization – A Real Threat
in a free-fall and not profitable. What 
company or business would want to 
invest into a company that has that 
sort of  reputation? It’s also common 
knowledge that service companies in 
the United States lose money daily. 
The simple change of  words can and 
will change ones view. The United 
States Postal System doesn’t carry 
the negative stigma the United States 
Postal Service does.
 Every person who receives mail 
daily should be concerned with the 
future of  the US Postal Service. Ev-
ery company who uses the services 

of  the US Postal Service should be 
concerned. Every employee of  the 
US Postal Service should be extreme-
ly concerned of  what happens next to 
the US Postal Service. I urge you to 
call your Congressional and Senate 
representatives and let them know 
“HANDS OFF MY U.S. POSTAL 
SERVICE”. The U.S. Postal Service 
is the people’s post office and has 
been for 243 years. We must do all 
we can to stop the privatization of  
the U.S. Postal Service.
 Yours in Union Solidarity.

— Ohio Postal Worker



December, 2018 Iowa Postal Solidarity ●  IOWA POSTAL WORKER Page 15

by Mark Dimondstein, 
APWU President 
 (This article first appeared in the No-
vember/December 2018 issue of  the 
American Postal Worker magazine) 
 “We won’t let the postal eagle 
be replaced by the vulture.” What a 
great response by Legislative Grass-
roots Coordinator Janice Kelble to 
the White House of  Office Manage-
ment and Budget (OMB) 
proposal to sell-off  the 
Postal Service to corpo-
rations for private profit. 
The eagle symbolizes that 
the public Postal Service 
belongs to, and serves, 
all the people. The vul-
ture represents those who 
want to pick the public 
good apart and devour 
it for private Wall Street 
greed.
 Terrific rallies were 
held on Oct. 8 in over 150 cities. 
APWU members joined with the 
other postal unions and allies, mobi-
lizing to proclaim “The U.S. Mail is 
Not For Sale.” The bipartisan major-
ity support for House Resolution 993 
(“sense of  the House”) opposing post-
al privatization is also a very positive 
step in the right direction. A salute to 
all of  you who engaged in these and 
other efforts. We must be “all hands 
on deck” in this serious and crucial 
fight for the public Postal Service, our 
jobs and our union.

The People Want A 
PUBLIC Postal Service

Preparing for a long-run struggle, the 
APWU is increasing our capacity for 
research, media relations, advertising, 
digital communications, legislative ef-
forts and our public outreach as we 
confront the privatizer vultures on the 
battlefield. We plan to win!
 In this light, the APWU recently 

commissioned Hart Research to con-
duct a country-wide poll to best un-
derstand the views of  the people. The 
poll included over 1,000 respondents 
from every region, a cross-section of  
urban, rural and suburban dwellers, 
varying ages, nationalities, political 
views and affiliations. Results include:
  A stunning 96% rated mail ser-
vice as important to them.
  88% rated the job performed by 
the Postal Service as either excellent 
or good.
  80% of  respondents had posi-

Eagle Or Vulture?
tive views of  the U.S. Postal Service.
  78% have a positive view of  post-
al workers. Only 5% had a negative 
view.
  A large majority of  respondents 
believe only minor changes, not a 
major overhaul, are needed to fix any 
problems.
  By an over two-to-one mar-
gin (59% to 24%), respondents were 

against selling the Postal Service to 
private corporations.
 70% believe that the White 
House’s postal proposals would raise 
the cost of  letters and packages.
  78% of respondents wanted to hear 
from postal workers regarding postal is-
sues – the highest rated group! 68% said 
they wanted to hear the union’s views.
 There you have it! Not only is the 
public extremely supportive of  the 
public Postal Service but your friends, 
neighbors, community, faith-based, 
veteran and civil rights groups are 

waiting to hear from you – the ones 
they trust the most!
 We have a great opportunity to 
speak up for the truth: If  the Postal 
Service is privatized and sold-off  to 
private corporations, the result will be 
higher costs and less service.
 Universal service that obligates the 
USPS to deliver to every address in 
the country (157 million!) will disap-

pear.
 Veterans and seniors 
who rely most on medi-
cines sent through the 
mail will suffer. The ex-
change of  ideas and infor-
mation from magazines 
and periodicals will be 
diminished. Ecommerce 
will not work for every-
one if  packages are de-
livered only where profit 
can be extracted. Good 
union jobs, which sustain 

stronger communities and nourish 
families, will be destroyed. A few will 
gain at the expense of  the many.
 As we did with the successful Stop 
Staples fight, let the message resound 
that “The U.S. Mail Is Not for Sale.”
 The Postal Service belongs to all 
the people – and it should be protect-
ed, expanded and remain vibrant for 
generations to come. The people are 
with us, and the APWU is with the 
people! Now that’s a winning combi-
nation to ensure the vulture never re-
places the eagle!

Here's wishing you a very Happy 
Holiday and a Prosperous New Year!

  The Officers of the 
Iowa Postal Workers Union

 wish  you and yours 
a Joyous and  Peaceful  

Holiday Season
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