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 On Thursday, Oct. 31 the APWU 
conducted the installation of  the 
newly elected national officers with a 
message of  unity and determination 
to fight for the future of  postal work-
ers and working people everywhere.
 The night’s theme was “Mov-
ing Forward Together” and the cer-
emony was presided over by APWU 
Secretary Treasurer Elizabeth “Liz” 
Powell.
 The guest of  honor at the cere-
mony was AFL-CIO Executive Vice 
President Tefere Gebre who adminis-
tered the oath of  office.
 After an introduction by Execu-
tive Vice-President Debby Szeredy, 
Gebre addressed the gathering, prais-
ing the work of  APWU’s officers and 
leadership, “Your union, led by your 
president, Mark Dimondstein, has 

been a leader in our movement with 
the creation of  a A Grand Alliance 
to Save our Public Postal Service, 
the successful fight to Stop Staples, 
the campaign to expand the role of  
the Postal Service, including vote by 
mail and postal banking — Fighting 
to defend the common good, public 

services and public sector unionism.”
 He spoke of  the fight during the 
tough times we face, with working 
people experiencing cruel and un-
necessary hardships with low wages, 
unsafe workplaces, voter suppres-

sion, families ripped apart and refu-
gees turned away.
 But he expressed his hope in the 
face of  this adversity:
 “. . . Hope in each of  you . . . serv-
ing your communities. Hope in strik-
ing teachers. Hope in the 60 million 
Americans who would join a union 

today if  they could. Hope of  a bright-
er day,” he said.
 APWU President Mark Dimond-
stein gave the keynote speech, con-
gratulating all who were elected and 
thanking the outgoing officers for 
their contributions and dedication to 
the APWU and postal workers. With 
the union election over he pointed 
out that, “Now principled unity is 
key, as we battle corporate greed, 
Wall Street privatizers, a hostile po-
litical environment, and those in 
management who are undermining 
the Postal Service.”
 After summarizing our substan-
tial progress over the last six years, 
Dimondstein raised, “But we can-
not rest. We are working, living and 
struggling when there is an all-out 
war on workers, our families, com-

Installation Of National Officers 
Brings A Message Of Unity

munities and our organizations. It is 
Them vs Us, Wall St. vs. Main St., 
Capital vs. Labor,” he said.
 He set out some of  the priorities 
for the coming years: “We will com-
plete the ongoing interest arbitration 
for a new and good union contract. . 
. We will bolster our efforts for new 

opportunities for postal services, rev-
enue and jobs, including expanding 
financial services and vote by mail. 
. . We will advance the ongoing ef-
forts to gain postal legislation that 
strengthens the public Postal Ser-
vice.”
 “A new broad union education 
program is already in the works,” he 
said and advocated that, “Our Stand 
Up for Safe Jobs campaign needs 
deeper roots among the members. 
And together we must find ways to 
improve staffing of  facilities and ad-
dress the ever-increasing hostile work 
environments.”
 Most importantly, Dimondstein 
raised, “The paramount job security 
battle of  our time is to ensure the pub-
lic Postal Service remains just that. 

  “Now principled unity is key, as we battle corporate greed, Wall 
Street privatizers, a hostile political environment, and those in 
management who are undermining the Postal Service.”
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Residents, Post Office At Odds With City Over Pit Bull Attacks
 WEST DES MOINES, Iowa — 
Residents in a West Des Moines 
neighborhood voiced concerns Mon-
day after a dog attack stopped their 
mail service.
 The city said it is doing everything 
possible to get door-to-door mail de-
livery back, but another victim and 
her neighbors said it is not enough.
 Erin Sears was visiting her mother 
on 9th Street in West Des Moines 
when she was bitten by a neighbor’s 
dog in June.
 She said she was carrying a car seat 
to the curb to be thrown away when 
the dog attacked.
 “Their pit bull came flying out of  

the door, pinned (me) up against the 
side of  my mom’s house and bit my 
left elbow,” Sears said.
 After an investigation, West Des 
Moines officials decided the dog had 
been provoked and was not vicious.
 In September, that same dog at-
tacked a mail carrier and since then, 
the United States Postal Service has 
refused to deliver mail to the neigh-
borhood.
 “The postal worker would have 
never been attacked if  West Des 
Moines would have followed their 
city code after my attack in June,” 
Sears said.
 On Monday night, Sears and 

neighbors told the City Council they 
want something done about the dog.
 “You cannot turn your back to 
that house because, if  you turn your 
back to that house and that dog gets 
out and you’re not paying attention, 
me or my son could absolutely be at-
tacked,” West Des Moines resident 
Sean Murtha said.
 West Des Moines City Attorney 
Dick Scieszinski told KCCI that the 
city is going to reopen the investiga-
tion into the viciousness of  the dog.
 “The first priority of  the city is to 
take another look and make sure those 
people are safe,” Scieszinski said.
 If  the Postal Service does not re-

store door-to-door delivery, residents 
would need to get a community mail-
box, forcing some people to walk by 
the house where the pit bull lives.
 “All the people that lived in the 
block would have to go to the commu-
nity mailbox instead of  having house-
to-house delivery, which obviously 
riled the residents that really had no 
knowledge of  this dog,” Scieszinski 
said.
 The city of  West Des Moines said 
it is trying to work with the Postal 
Service to get door-to-door delivery 
restored, but that the Postal Service 
will not reconsider while the dog is 
still there.
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Appearances Can Be Deceiving

Here's wishing you and 
yours a very 

Happy Holiday and a 
Prosperous New Year!

The Officers of the 
Iowa Postal Workers Union

by Kimberly Karol, IPWU President
 I am sure I have written about this in the past, 
but I thought it was important to repeat the mes-
sage. In every relationship there are boundaries that 
are established by the parties. These boundaries can 
be expressed explicitly in the form of  
published work rules or expectations 
or they can be implied. In most cases 
there is a dominant and submissive 
participant in the relationship, how-
ever these roles may be shared and 
fluctuate between the individuals de-
pending on the circumstances. In the 
employer/employee relationship there 
is very little deviation in these roles; 
management plays the dominant role 
and establishes the work rules. How-
ever, in a union work place the domi-
nance of  the employer is off  set some-
what by the voice of  the employees 
who collectively establish the means 
by which the work rules shall apply. A 
union contract is not a gift from a be-
nevolent employer, it is the represen-
tation of  demands from employees to 
mitigate the power of  the employer.
 The principle of  seniority is something that 
most of  us take for granted; and understand as 
being a normal part of  the every day in a work-
place. Seniority has not always existed. It has 
not been that long ago that employees had no se-
niority, even in the Post Office. The term “swing 
room” is a term still used in many offices and 
refers to the room where employees were directed 
to report and wait until they were called to return 
to work. You may be required to report to work at 
a certain time, however you were not necessarily 
allowed to clock in to work, you simply had to be 
available if  you were needed. In some cases, you 
may clock into work, but if  the work ran out you 
would be required to wait in the “swing room” 
until more work became available. There were 
no rules at that time on who would be chosen to 
return to work, management had sole discretion 
for making that determination. It didn’t matter if  
you had been an employee for 20 years or 20 min-
utes. It would still be this way if  the employees 
hadn’t banded together and demanded recogni-
tion for employees with experience and history 
with the employer. An individual normally does 
not have the power to make demands such as se-
niority on their own. Further, our employer is so 
large it would be virtually impossible for them to 
negotiate to meet the needs of  every individual 
employee. The union therefore plays an impor-
tant role in collecting the demands of  the workers 
and consolidating those demands into the con-

cepts that are outlined in the Collective Bargain-
ing Agreement.
 Although our contract negotiations have now 
concluded there are still things that we should be 
fighting to achieve. We have an opportunity to have 

a voice as the Board of  Governors begins the search 
to replace the Postmaster General. It has been sug-
gested that they will be looking for someone with 
a business background to “save” the Postal Service 
during this tine of  crisis. It is important that we col-
lectively voice our concerns about any prospect that 
does not see the value of  a Public Postal Service 

devoted to providing universal service to everyone 
in the country. We can be very powerful when we 
put our minds to it and collectively take action. Ear-
lier this year on the day of  phone calling thousands 
of  APWU members and their families called their 

Congressional Representatives which 
resulted in dozens of  new cosponsors 
for Postal friendly legislation. Now 
we must come together and collective-
ly to voice our demands on the selec-
tion of  the next Postmaster General. 
Participation in the National’s peti-
tion drive is an easy way to help shape 
this decision. Please follow this link to 
complete the online petition and then 
share the link on Facebook, Twitter or 
whatever social networking platform 
you prefer to persuade others to sign 
the petition, https://apwu.org/stop-
postal-sell-say-no-privatizer-post-
master-general. The petition drive 
has only reached 61% of  the goal set 
by the Legislative Department, your 
help is still needed.
 As an individual you have very little 

opportunity to refuse the demands of  the employer. 
Only in cases in which you reasonably believe you 
will be in eminent danger of  injury or death can 
you tell your supervisors “NO”. Many employees 
believe they can say no when they are instructed to 
perform tasks believed to be undesirable. The union 
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Milestones in 
labor History

— November —
2

 1993 - APWU signs historic agreement with USPS on 
the Remote Bar Code System, resulting in an increase of 
thousands of bargaining unit positions.

5
 1855 - Birthdate of Eugene V. Debs, labor leader and 
socialist. He said, “ If it had not been for the discontent 
of a few fellows who had not been satisfied with their 
conditions, you would still be living in caves. You would 
never have emerged from the jungle. Intelligent discon-
tent is the mainspring of civilization. Progress is born of 
agitation. It is agitation or stagnation.”

8
 1981 - Death of Emmett Andrews, second general 
president of APWU.

9
 1935 - Congress of Industrial Organizations (CIO) was 
formed to expand industrial unionism. It merged with 
the American Federation of Labor (AFL) in 1955 to form 
the AFL-CIO.

11
 1887 - Four labor organizers hanged for alleged con-
spiracy in riot and bombing at Chicago’s Haymarket 
Square.

14
 1889 - United National Association of Post Office 
Clerks organized in New York City.

19
 1903 - Women’s Trade Union League formed to edu-
cate women about the advantages of union member-

ship, to support women’s demands for better working 
conditions, and to raise awareness about the exploita-
tion of women workers.
 1915 - Industrial Workers of the World (IWW) labor 
organizer Joe Hill was executed by a Salt Lake City, Utah 
firing squad. Hill was arrested and condemned to death 
for a murder, though supporters claim no clear evidence 
existed to convict him. The IWW and others rushed to 
defend Hill, believing he was unfairly prosecuted be-
cause of his labor background. Hill died a martyr and 
has been celebrated in song and legend ever since. On 
the eve of his death, he wrote, “Don’t waste any time in 
mourning. Organize.” His words remain a rallying cry to 
this day.

20
 1990 - APWU contract expires. For the first time in 
postal history USPS fails to reach agreement with any of 
the four postal unions.

26
 1909 - President Taft issues Executive Order to all Civil 
Service workers further restricting constitutional rights 
to petition Congress.

28
 1891 - Brotherhood of Electrical Workers founded.

29
 1832 - Birthdate of author, abolitionist, and nurse 
Louisa May Alcott. Known for her fictional work Little 
Women, Alcott also wrote Work an autobiographical 
novel exposing the exploitation of women workers and 
the evils of industrialization in 1873.

has negotiated rules on how the work 
should be assigned, using the princi-
ples of  seniority to give preference to 
employees with longevity in select-
ing tasks. However, if  the instruc-
tion is given outside of  these rules 
you must still “follow the direction 
of  your supervisor”. Never, never 

tell your supervisor NO. If  the man-
ager is wrong in making the assign-
ment, ask for a steward and have 
them file the grievance, but do what 
you are told in the meantime. In 
one of  the classes at the APWU All 
Craft Convention we were told that 
it is becoming increasingly harder 
to successfully defend against dis-

cipline that is issued to employees 
who refuse an order from their man-
ager. In some cases employees have 
lost their jobs for refusing to fol-
low management’s instruction. The 
grievance process is not quick, and it 
is getting harder to get cases sched-
uled for Arbitration. Please do not 
risk losing your job or being off  the 
job without pay for months or years 
just because you didn’t want to do 
something at work.
 I also wanted to remind folks to 
guard against being to judgmental at 
work. Appearances can be very de-
ceiving and making decisions about 
a coworker could be very misguided. 
We have rules about privacy for a rea-
son, only you should decide how to 
tell your story and to whom. There 
are many people who do not wish to 
share information about their private 
lives at work. That is their right and 
this should be respected by everyone 
in the work place. If  you are ill there is 
no obligation to tell everyone at work 
what is wrong with you. You only 
need to share this information with 
your employer if  it will affect the work 

continued from page 3

Appearances Can Be Deceiving
that you will perform. If  you give a 
manager personal information regard-
ing your health or the health of  family 
member that information should only 
be used to determine how it will affect 
your work or if  your work needs to 
be altered in some fashion. It is inap-
propriate and illegal for any manager 
to share this information with others. 
You should be careful what you share 
with coworkers, they are not bound 
by the same privacy rules as a manag-
er. It is your right to protect your story 
in the workplace, do not let anyone 
pressure you into providing personal 
information you do not wish to share. 
Provide the same respect to your co-
workers that you want in return but 
recognize everyone has a different 
level of  comfort regarding sharing. It 
should be noted that union officials 
are held to the same privacy standards 
as management. 
 A union official should not be 
participating in gossip or sharing in-
formation discovered as a result of  
representing another employee. This 
is a very difficult line to walk many 
times. It is tempting to try to correct 
the misconceptions of  others when 
you have information they do not. 
It is important however to not al-
low condemning comments go un-
answered when you know someone 
is being falsely accused. Many times 
management is deliberately manipu-
lating the situation to create hostility 
in the work place or to discredit the 
union. I have always tried to be trans-
parent in my dealings as a union rep-
resentative. I don’t believe that what 
I do should be a mystery. However, 
there will be times where I cannot an-
swer someone’s question because the 
answer may compromise another’s 
privacy. There may be times when I 
cannot discuss something because the 
outcome has not yet been determined 
and discussing it could compromise 
the goal being sought. 



Scribbles from the VP . . .
Local And State Presidents Continue To Fight The Same Fight

by Michael Gilispie,
Vice President
 I attended the National Presidents 
Conference October 26 – 27, 2019. 
The conference had local Presidents 
from many of the states and even 
from Hawaii and Guam. The local 
President from Guam is a PSE! No 
one else wanted the position. This 
young lady stepped up to fight for her 
members rights. One thing I learned 
was a lot of places have the same issues. 
Management doing our work; carriers 
doing clerk work; and injured carriers 
being assigned to do clerk work.
 It is a continuous fight everywhere. 
We are not alone. We need every ones 
help when these things happen. If you 
see carriers or mail handlers doing our 
work ask for a Steward. Report it to 
the Union. It may not stop these things 
from happening but we can get our 
Clerks paid for them doing our work. 
Sadly, some places are even worse when 
it comes to management harassment. 
There were a couple of stories of  
physical abuse worse than I have ever 
heard. We must stand together to stop 
these abuses when we see them and let 
those people know they are not alone. 
If  we don’t, we could be next or it could 

be a friend. Another thing is that many 
places are now dealing with is changing 
schedules and abolishment of bids. We 
were given some information on how 
to fight this. It is a very tough fight but 
the Union will do what we can to limit 
these changes.
 Coming to a city station near you. 
The USPS is starting a new program for 
the letter carriers casing their mail. One 
carrier will case multiple routes then 
other carriers come in and deliver the 
mail. The carrier who cases has to come 
in to work very early, maybe something 

like 1 a.m. Therefore, we have to make 
sure clerks are there to sort the mail and 
spread the mail just like we do now. So, 
Clerks will have to possibly start earlier 
than we do now. We have heard that in 
the places they are doing this that Clerk 
overtime is way up and it is basically a 
disaster. Burlington, Iowa is one of the 
places that this is in place and it isn’t 
working and it is coming to Waterloo. 
Just because it isn’t working will that 
stop the USPS from going forward? 
Yeah, right. Make it work regardless of  
cost.
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Management Must Have A Plan

 The Des Moines Iowa P&DC man-
agement team held a staffing meeting 
with the local union on November 6, 
2019. Management wants to realign 
the tours moving tour two’s start time 
to 6 a.m., tour three to 2 p.m., and tour 
one to 10 p.m. The union asked man-
agement what the plan was for the 41 
PSE’s that are in function one? Man-
agement did not have a plan.
 We told management that the last 
time they tried to realign bids, the union 
filed grievances that added up to a huge 
liability for the Postal Service. Man-
agement must make a business case to 
move a full-time regular bid and keep 
the impact to a minimum to a full-time 
regular. We found out that the plan 
that management was proposing was 
to CUT 22 bids/jobs out of the Des 
Moines Iowa P&DC. Managements 
plan was based on 230 full-time regu-
lar bids. We explained to management 
that we have 252 function one full-time 
regular bid holders and that they could 
not systematically and arbitrarily re-
duce the workforce by 22 jobs!
 Management is basing their num-
bers by using the F-1 scheduler/review. 
We pointed out that the information 
going into this program is skewed 
and that the integrity of the data was 
flawed. The program takes how many 
clerks the plant has, counts how much 
mail a clerk should be running and spits 
out a number. The union pointed out 
that management is placing a work and 
time standard on clerks and that we do 
not have a work time standard in our 
contract and that it should be negotiat-
ed with the union at the National level.
 The program is cutting jobs based 
on performance. The union pointed 

out that management is having is-
sue’s moving the mail now with 252 
FTRs and 41 PSEs. Management 
then stated that “we have too much 
inefficiencies in the plant.” We asked 
how much mail should one employee 
in automation run in one hour? Their 
answer was 10,500 per clerk and two 
clerks on a machine was 21,000 piec-
es of  mail. Ok why do you run one 
person to a DBCS? We file a hell of  
a lot of  grievances on running with 
one person to a machine. So how ef-
ficient is it if  one person is running 
the machine? We asked management 

does the 10,500 per employee get cut 
to 5,250 since the one person is doing 
two employees jobs? Yeah . . . there is 
no answer!
 The union knows and sees the inef-
ficiencies within the plant but that is 
where management must step in and 
do their jobs! Our management team 
is too busy doing clerk work and mail 
handler work to do their own jobs. 
The local union does a great job at 
telling our members to know your 
job inside and out; take pride in your 
work; come to work; be where you’re 
suppose to be; take your breaks and 

lunches; be on the proper operation 
for the work that you are doing; and 
never break the contract. We believe 
we will be having another staffing 
meeting but, for now, management is 
in a holding pattern. Hopefully, man-
agement has a better plan. When we 
get more information we will get it 
out as fast as we can.
 The Des Moines Area Local 44 
wants to wish you and your families a 
great holiday season! Thank you for be-
ing a member and thank you for your 
loyal service and hard work that you 
provide day in and day out!

   
Save the Date

Prairie Meadows Racetrack, Casino and Hotel
1 Prairie Meadows Dr., Altoona, IA.  50009

800-491-9657, www.prairiemeadows.com or (515) 957-3000
Group Room Rates:  $112.00  Code:  04222020APW

Dates:  Hospitality/Registration, April 23rd, 2020
Check Out:  April 26th

More Information to Come
Mike Bates, President, DMI-APWU Local 44 – (515) 265-7371

2020 Tri-State
April 24th & 25th

Des Moines, IA
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bdbrommel@gmail.com 

PH. 515-975-7323

George Bennett - MVS 
gbennett6116@gmail.com 

PH 515-283-7717

Lee Gray - Support Services 
leeapwulocal44ssc@gmail.com 

PH 641-975-6718

TRUSTEES
Cindy Randolph 

cindyapwu44@gmail.com 
PH 515-283-7572

Dan Ramirez 
ramirezapwu@yahoo.com 

PH 515-554-6370

Cindy Housh 
cindermarie@msn.com 

PH 515-669-9518

continued on page 7

DMI Area Local Meeting Schedule
Meetings held at 1200 E. Euclid Ave.

 December 7th  — 10:00 AM
Keep up-to-date with what’s going on in your union, 

attend your monthly union meetings!

DMI

News & Views
Official Publication of the Des Moines, Iowa Area Local #44, APWU

EDUCATE TO ORGANIZE

Point In Time
by Mark Sarcone, Editor/
Legislative Director
 They say the wheels of progress turn 
slowly but surely as the APWU contin-
ues it ongoing struggle to secure a con-
tract and fight to prevent the USPS from 
any future privatization. Those were the 
major themes at this year’s biennial All 
Craft Conference in Las Vegas October 
26-30th. I am, again, grateful to the lo-
cal membership for sending me and our 
other local officers to the conference, 
with the goal of advancing the better-
ment of our local.
 “You know, they say, what happens 
in Vegas, stays in Vegas but what we 
have to say here must go home with 
you,” exclaimed re-elected National 
APWU President Mark Dimondstein. 

Legislative And Political Conference
 My week began at an information-
packed Legislative/Political Confer-
ence. The tools I, and other members 
of our local and locals garnered at this 
event, will help to make for more effec-
tive communications with our local, 
state and federal legislators.
 In the morning session, I attended 
a class that covered how to interact 

Dimondstein proclaims that we are in ‘the fight of our time’ at All Craft Conference
with legislators. After covering some 
rudimentary information on how bills 
become laws at the federal level, Katie 
Maddocks, with the APWU Legislative 
Department, said it takes an average of  
three congressional sessions (that run 
every two years) for non-controversial leg-
islation to become law. One of the most 
important pieces of postal legislation 
to be introduced in the House this ses-
sion is H.R. 2382, the USPS Fairness 
Act. As of November 20, 2019, the bill 
has 285 co-sponsors and needs just five 
more for the bill to advance to the floor 
for a full vote of the House of Repre-
sentatives! All of Iowa’s representatives, 
except Steve King, have signed on as co-
sponsors. Other Postal reform bills in-
clude but are not limited to: H.R. 33; S. 
Res 99; and H.Res 60. 
 We covered the fact that any one of  
us can be a lobbyist. In its purest form, 
we all own a stake in our government. 
Only our collective apathy has led to a 
shift in corporate ownership over the 
past 30 years. She stressed that when we 
lobby locally, even with our U.S. Con-
gressional Representatives and Sena-
tors, that we must put a local spin on 
the issues. We talked about the “do’s” 
and “don’ts” of effective lobbying and 
by following these guidelines, we can 
move APWU legislative priorities for-
ward. 
 We moved on to Regional break-
outs. Ginny Duncan, with the APWU 
National Office and Sharon Stone, 
Central Regional Coordinator, dis-
cussed H.R. 2382, including an initia-
tive to get state Central Labor Com-
mittees of  the AFL-CIO, to support 
this legislation. Duncan spoke of  the 
APWU taking a more targeted initia-
tive in the “vote by mail” campaign. 
She discussed ongoing Anti-Privatiza-
tion training with our APWU mem-
bership with a stated goal of  “creat-
ing a grassroots movement within the 
membership and our community allies 
to get the message back and mobilize 
to fight these and future attacks.” She 
added that, to date, over 1,000 mem-

bers from over 200 locals have been 
trained with the goal of  expanding our 
reach further in 2020. Finally, Duncan 
said APWU would intensify it’s assis-
tance in the APWU Release Staff  pro-
gram. This is a program where volun-
teers are granted release time to canvass 
for allies of  legislation that will save 
the postal service, not destroy it. The 
APWU pays postal employees salaries 
during this release time. If  interested, 

contact: VDuncan@APWU.org for 
more information.
 Because I have made it a stated goal 
to increase our local’s presence on so-
cial media, I attended a class on “Mak-
ing digital media a part of your political 
strategy.” Currently, Local 44 is active 
on both Facebook and Twitter. See the 
announcement in this issue to like and 
follow Local 44. We discussed disclaim-
ers, building narratives, text messaging, 
SMS, peer-to-peer SMS, group messag-
ing (i.e., WhatsApp), and blast messag-
ing apps. All of these can be useful tools 
in getting your message out in a quick, 
succinct way with the goal of getting 
your audience to take quick action. 
 The day ended with a roundup con-
sisting of presentations from Will Attig, 
with the Union Veterans Council; Son-
dro Cosgrove with the Nevada League 
of Women Voters; Elizabeth McElroy, 

Theresa Long, IPWU Trustee and 
Marnel Desir, IPWU Clerk Craft 
Director intently study a contractual 
case during a group discussion.

DMI Local 44 Vice President Mike 
Gillespie and IPWU State President 
Kim Karol

APWU President Mark Dimond-
stein addresses the Clerk Craft Con-
ference
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 The Des Moines Iowa Area APWU, Local 44 is participating in the 
South Central Iowa Federation of Labor Annual Christmas Basket Pro-
gram.  We will be purchasing 30 baskets to be distributed to needy 
families. 
 The baskets contain mostly food.  The DMI Area Local is accept-
ing names for the 30 baskets.  Any DMI-APWU member can submit 
a name.  Submit names to any Steward, Officer or stop by the Union 
Hall at 1200 E Euclid.  If you submit a name(s), it is your responsibility 
to deliver the basket(s).  
 When submitting names; please list the name, your phone num-
ber, and the Union affiliation.  If more than 30 names are submitted, 
a drawing will be held.

All names must be submitted by 12:00 p.m.,
December 5th, 2018.

 Anyone interested in packing food baskets, please be at:

Where:   United Auto Workers, Local 450, 4589 NW 6th Dr., DM.
       When:     Friday, December 13th, 9:00 a.m. – finished

Christmas Baskets

Deputy Director with the AFL-CIO; 
and Jamal Watkins, President of Civic 
Engagement with the NAACP. One of  
the main takeaways was the plan for the 
2020 elections which hinges on three ar-
eas: 1. Leveraging data and analytics to 
better target messaging. 2. Leveraging 
our base by shaping programs around 
key audiences. 3. Defining Relational 
Organizing by direct and indirect tracks. 
The whole goal is to get more people to 
the polls to vote for labor-friendly candi-
dates. 

Day One
 At the first day of the All Craft 
Conference, I attended a workshop on 
“Article 12 and Excessing for Clerks.” 
I chose this workshop as I, personally, 
was excessed not only out of my bid, 
but my installation and my craft, early 
in my career. Needless to say, it can be a 
very traumatic time for those involved, 
including their families. Unfortunately, 
management only wants you to think 
that they need more “flexibility” in 
managing the workforce. According 
to Assistant Clerk Craft Director Lynn 
Pallas-Barber, David Williams, repre-
senting the USPS, at recent contract ar-
bitration hearings used the work “flex-
ibility” 56 times. She said APWU does 
expect excessing to rear its ugly head 
again. 
 Vince Tarduci, Eastern Region Na-
tional Business Agent, said the primary 
principle of Article 12 is “dislocation 
and inconvenience shall be kept to a 
minimum, consistent with the needs 
of service.” We also covered the pro-
cedures and processes clearly outlined 
in Article 12 of the contract. It’s your 
contract. I suggest you read it and know 
your rights and how you would be af-
fected, should the day come that you 
are affected. He also addressed that if  
on the day of excessing, management 
hasn’t reduced all the reducible hours, 
a local grievance should be filed asking 
for retreat rights and out of schedule 
pay, travel pay, and mileage as the pri-
mary principles were not observed. 
 That afternoon, I attended a work-
shop on “Large Office Issues” which 
covered everything from 204B viola-
tions to DBCS Staffing MOU violations 
to RI-399 and the Dispute Resolution 
Procedure. Management continues to 

violate the contract with regard to using 
204B’s in lieu of Lead Clerks. Remedies 
for these violations were discussed in 
detail. It’s important to remember that 
204B Clerks can be assigned to super-
vise Mail Handlers and Carriers as they 
are not performing Lead Clerk duties. 
Next, DBCS staffing was covered and 
what needs to be reported to stewards 
and grieved, if  warranted, if  agreed-
upon staffing rules are violated.
 They also covered PSE Caps on the 
Window in Level 22 and above offices 
and how to monitor any violations. 
Further, an emphasis should be on 
enforcing Article 7.1.B.6: “When the 
hours worked by a PSE on the window 
demonstrates the need for a fulltime 
preferred duty assignment, such assign-
ment will be posted for bid within the 
section.” Also stressed was the power of  
MDAT (Maximation Duty Assignment 
Tool) Article 37.3.A.1: “Every effort 
will be made to create desirable duty as-
signments from all available work hours 
for career employees to bid.” 
 Finally, Regional Instruction 399 (RI-
399) was covered and it was announced 
that after 26 years of the “black hole” 
that the RI-399 Dispute Resolution Pro-
cedure had become, the APWU, Mail 
Handlers Union and the USPS agreed 
to an updated RI-399 DRP. The main 
points of the updated DRP include: 
Improving the procedures; cleaning 
up the RI-399 dispute dockets; putting 
updated inventories in place; protecting 
existing and future Clerk work; and has 
a separate agreement for the monetary 
remedy. 

Day Two
 Day Two began with a workshop on 
“Filling Clerk Craft Residual Vacancies 
and How E-Reassign are Applied.” Re-
sidual Vacancies are defined as “a duty 
assignment that remains vacant after 
the completion of the voluntary bid-
ding process.” Impacted Installations are 
defined as: “when any installation, for 
any reason, must reduce the number 
of employees more rapidly than pos-
sible through attrition, that installation 
is considered ‘impacted.” Priority Con-
sideration: “the affected craft employees 
who have been notified the installation 
they work in is under consideration 
for excessing outside the craft and/or 
installation are given priority consider-

ation for transfer requests.” I included 
these definitions in this article because 
they tend to be bandied about when an 
excessing event has started. Knowing 
what these mean will help you under-
stand what they are about and ally some 
of your fears of the unknown. Pallas-
Barber went into great detail about the 
machinations of how and what the 
pecking order was for filling vacant bids 
but I will not go into this in this article. 
Please go the to the “Des Moines Local 
44 Page” under APWUIOWA.COM 
for a power point presentation on this 
workshop and all workshops at the 
2019 All Craft Conference.
 That afternoon, I attended a work-
shop on “An Aggressive Approach to 
Health and Safety.” The emphasis of  
this workshop was DBCS staffing, safe-

ty, and grievance strategies. One of the 
main takeaways was that DBCS staff-
ing grievances are unique in the initial 
burden on the union immediately shifts 
to the USPS, as management is invok-
ing its “exception defense.” Within that 
exception defense, the USPS contends 
that the ‘normal’ staffing of two op-
erators was necessarily circumvented 
to only one. The USPS must present 
bonafide and convincing evidence to 
prove the ‘normal’ staffing of two op-
erators could not be achieved.

Day Three: General Session
 The final day of the conference 
consisted of the Clerk Craft General 
Session with speeches from national 
leadership. The union said “thank you” 

Point In Time

Clerks listen intently to Eastern Region National Business Agent, Vince 
Tarducci, during a workshop about Article 12 and Excessing for Clerks.

Clerks at the All Craft Conference give a standing ovation.

continued on page 11

continued from page 6
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Retiree Members & Their Spouse or Significant Other Only
If  you are not a member, sign up today by calling 265-7371 

or sign up the day of  the Open House. 

TUESDAY, December 17th, 1:00 P.M. – 3:00 P.M.
@ Union Hall, 1200 E. Euclid

PRIZES! 
Hors d’oeuvres, Cookies & Conversation

No Meeting, Just Fun!!

We will be taking donations for the Food Pantry.

PLEASE MAKE YOUR RESERVATION BY

December 13th, 2019 – CALL 265-7371

Come join the fun . . .
A P W U  Christmas 

Open House
continued on page 9

 Local 44 is on Facebook 
and Twitter. We also have 
a Flickr site where you can 
view photos from Local 44 
events.  

Check them out at:
 APWU Des Moines Iowa 
        on Facebook 
 APWU Local 44 Des Moines 
        Iowa on Twitter
 APWU DMI Local 44 
        on Flickr

DMI Local 44 
Is Now On 

Social Media!

Prime Time For Associate Offices
Submissions are due March 15, 
2020.
 The minimum number of bargain-
ing unit employees to receive leave each 
week, will be 20% and any percentage 
of .5 or greater will be rounded off to 
the next whole number.
 Outside of the Choice Vacation Peri-
od and under normal circumstances at 
least one bargaining unit employee will 
be allowed off when leave is requested 
at least 14 days in advance.  Submit re-
quests in triplicate to the supervisor and 
at least five days prior to the requested 
leave. If  the supervisor hasn’t made a 
determination within three days, the 
leave request will automatically be 
granted.

Ames Cluster (Gilbert)
 Your choice vacation period is the 

2nd Sunday of April through the last 
Saturday of October 2020.  It also in-
cludes the week of Thanksgiving, the 
week of Christmas, and the week of  
New Years. Submissions are due by 
the first Monday in March. They must 
be returned by the third Monday of  
March.
 The minimum number of bargain-
ing unit employees to receive leave each 
week, will be 13% in April, May, June, 
July, and through the last Saturday in 
August, 9% in September and October 
and 7% for all remaining time. Any per-
centage of .5 or greater will be rounded 
off to the next whole number.
 Outside of the Choice Vacation 
Period the percentage will be 7% and 
management has five days to approve 
the request.

Ankeny Post Office
 Leave slips will be available from 
management by February 1, 2020 and 
are to be returned to management by 
March 1, 2020. Vacation requests shall 
be posted no later than April 1, 2020.
 The Choice Vacation Period begins 
on Memorial Day weekend and contin-
ues through the Labor Day weekend. It 
also includes the 7 days between Christ-
mas and New Year’s Day.
 The maximum number of bargain-
ing unit employees to receive leave, if  
applied for, each week, will be 20% and 
any percentage of .5 or greater will be 
rounded off to the next whole number.
 Outside the choice vacation period, 
annual leave will be considered for 20% 
of the bargaining unit when requested 
but a minimum of 10% will be grant-
ed.  Submit requests in triplicate to the 
supervisor and at least five days prior 
to the requested leave. If  the supervi-
sor hasn’t made a determination within 
three days, the leave request will auto-
matically be granted.

Colfax Cluster (Mitchellville, 
Prairie City, and Mingo)

 Your choice vacation period is the 
first full pay period in January until the 
1st of December. Submissions were due 
the first Monday in December. They 
must be returned by the third Monday 
of December.
 The minimum number of bargain-
ing unit employees to receive leave each 
week, will be 20%. Any percentage of  
.5 or greater will be rounded off to the 
next whole number.
 Outside of the Choice Vacation Peri-
od the percentage will be 10% and man-
agement has three days to approve the 
request or it is automatically granted.

by Bryon Preminger, 
Represented by DMI Area Local 44
 This article is to give our members 
the basics for Prime Time annual leave 
submissions. Please consult your local 
LMOU for more detailed rules. You 
can access your LMOU at APWU 
Iowa.  When determining the number 
of employees count all clerks in the 
cluster including PSE’s and apply the 
percentage.

Altoona Cluster (Berwick)
 Your choice vacation period is the 
3rd Monday of  May through the last 
Friday of  September 2020.  It also 
includes the week of  Thanksgiving 
and the time from the beginning of  
the day of  December 25th through 
the end of  the day on January 1st. 
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 It is a way to provide a fantastic Christmas for a needy family. 
The family is selected by the Family Enrichment Center. This 
year we have adopted one (1) family with up to four (4) children. 
The Angel Tree is located at the Main Office, 2nd floor break 
room, by the vending machines.

What is 
Angel Tree 2019?

Angel Tree 2019

There is an opportunity to help by 
donating cash. See Viola at the Hall, 

1200 E Euclid Ave., Des Moines. If  you have 
any questions, please contact Viola at 265-7371.

1. Select an “angel” you would like to provide, either 
yourself, or as part of  a group. You may call Viola at 
515-265-7371 if  you want a certain “angel” and we 
will have it removed from the tree so that there won’t 
be a duplicate. The Angel will be your gift label.

2. Return your gift, wrapped, with the angel label. 

3. Gifts can be left at the Angel Tree or delivered to the 
APWU Hall, 1200 E. Euclid Avenue. All gifts must 
be returned by Friday, December 13th at 10:00 AM. 

How Can I Participate?

ATTENTION!!!

 Federal Employee Health Benefits Plan open 
season dates will run November 11 through 
December 9, 2019.
  Great news!!! The APWU Health Plan  pre-
miums will decrease next year!!! Two awesome 
health plans are available to all Federal Employ-
ees. 
 If you are interested in the APWU Health Plan or 
have any other questions regarding Open Season 
please feel free to contact Health Plan Representative 
Sara Cart via email S.Cart2016@yahoo.com or call the 
Union hall at 515-265-7371 to leave a message for a 
return phone call.

APWU Health Plan 
Open Season

continued from page 8
Indianola Cluster (Lacona, Milo)

 The Choice Vacation period is from 
June 1, 2020 through October 1, 2020 
and the week between Christmas and 
New Year’s. The deadline for submis-
sion of vacation leave for the Choice 
Vacation Period is March 15, 2020. 
Submissions shall be in duplicate and 
will be returned by management March 
22, 2020.
 During Prime Time ONLY, Mon-
day will be the beginning day of an em-
ployee’s vacation period.  Employees 
may request two selections during the 
choice vacation period in units of either 
5 or 10 days.
 One bargaining unit employee will 
be granted leave during prime time.
 Requests outside the choice vacation 
period will be made in duplicate and 
will be acted upon and returned to the 
employee in one week.

Newton Cluster (Baxter, Kellogg)
 The Choice Vacation Period is from 
the first Sunday in February until the 
last Saturday of November. Applica-
tions for annual leave during the choice 
vacation period must be submitted by 
January 10, 2020.
 Applications for annual leave during 
the choice vacation period submitted 
after January 10, 2020 will be accepted 
on a first come, first served basis, five 
days after the official posting.
 The minimum number of bargain-
ing unit employees to receive leave each 
week, will be 15%. Any percentage of  
.5 or greater will be rounded off to the 
next whole number.

Norwalk Cluster (Cumming, 
Martensdale, St. Charles, & Truro)

 Your choice vacation period May 1, 
2020 to October 31, 2020. Submissions 
were due the first Monday in Decem-
ber. They must be returned by the third 
Monday of  March.
 The minimum number of  bargain-
ing unit employees to receive leave 
each week, will be 15%. Any percent-
age of  .5 or greater will be rounded off  
to the next whole number.
 Outside of the Choice Vacation Peri-
od the percentage will be 10% and man-
agement has three days to approve the 
request or it is automatically granted.

Waukee Post Office
 Your choice vacation period is the 
first full pay period in January up to the 
first full pay period the following year. 
Submissions are due the first Monday 
in December. They must be returned 
by the third Monday of  December.
 The minimum number of  bargain-
ing unit employees to receive leave 
each week, will be 20%. Any percent-
age of  .5 or greater will be rounded off  
to the next whole number.
 Outside of  the Choice Vacation Pe-
riod the percentage will be 10% and 
management has three days to approve 
the request or it is automatically grant-
ed.
 The Offices below have duplicate 
language in their LMOUs.

Perry Cluster (Bouton, Jamaica)
Polk City

 Your choice vacation period May 1, 
2020 to October 31, 2020. Submissions 

are due the first Monday in March. 
They must be returned by the third 
Monday of  March.
 The minimum number of  bargain-
ing unit employees to receive leave 
each week, will be 15%. Any percent-
age of  .5 or greater will be rounded off  
to the next whole number.
 Outside of  the Choice Vacation Pe-
riod the percentage will be 10%.

Carlisle Cluster (Hartford)
Granger Post Office
Grimes Post Office

Johnston Post Office
Madrid Post Office

Monroe Cluster (Reasoner)

Pella Cluster (Leighton, Sully, 
& Tracey)

 Your choice vacation period May 1, 
2020 to October 31, 2020. Submissions 
are due the first Monday in March. 
They must be returned by the third 
Monday of March.
 The minimum number of bargain-
ing unit employees to receive leave each 
week, will be 15%. Any percentage of  
.5 or greater will be rounded off to the 
next whole number.
 Outside of the Choice Vacation Peri-
od the percentage will be 10% and man-
agement has three days to approve the 
request or it is automatically granted.

Prime Time For Associate Offices

PRESIDENT 
Christine Sarcone

VICE PRESIDENT 
Cindy Weems

DMI

News & Views
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The Auxiliary Was In The House
by Janice Gillespie, APWU 
National Legislative Aide/Editor 
and DMI Local 44 Auxiliary Editor
 Do you ever want to be a part of  
something more? Have you thought 
about inviting your family members 
to be more involved? Do you or your 
loved ones have special talents, inter-
ests, or desires to help others? Are you 
worried about the current political cli-
mate, but aren’t sure what you can do? 
Maybe you want to meet new friends 
and have fun. The Auxiliary to the 
APWU is for you.
 The Auxiliary is for everyone . . . 
current APWU members and retirees 
and their family and friends. Men, 
women, parents, siblings, kids, young, 
old, and in between. If  you have just 

a small amount of  free time you can 
join and volunteer to help with one 

or two projects a year. Time commit-
ments range from an hour or two once 

in awhile to as much as you want.
 So, what exactly is the Auxiliary? 
It is an organization filled with people 
dedicated to help the APWU in any 
way that is needed. Our members 
help with office chores, assist at union 
meetings, arrange fund raisers, col-
lect for COPA, lobby for postal issues, 
throw Christmas parties, have picnics, 
and get together for phone banking 
and letter writing and informational 
pickets. We also help set up for con-
ferences and conventions. If  there has 
ever been a doubt on the merits of  
the Auxiliary to the APWU it was as-
suaged at the All Craft Conference in 
Las Vegas.
 Volunteers showed up from across 
the country. We helped with registra-
tions for the All Craft and the Legis-
lative conferences, handed out bags, 
and manned numerous booths. We 
also sold raffles, collected for COPA, 
and our scholarship fund, we finished 
things off  with classes for our mem-
bers, one on “Organizing an Auxil-
iary” given by our local President, 
Christine Sarcone, and a board meet-
ing. The best thing of  all is we had 
fun.
 One of  our proudest accomplish-
ments was the over $10,000 collect-
ed for our current human relations 
project, The Fisher House. These 
are “homes away from homes” that 
house veterans’ families while their 
loved ones are being treated at a 
nearby VA hospital. The incredible 
generosity of  the APWU members at 
the All-Craft conference enabled us 
to surpass our original goal. Rebec-
ca Kingsley, District 2 Coordinator 
challenged the Maintenance Craft 
Divisions to see which region would 
donate the most. Jeff  Beaton, Main-
tenance Craft NBA Central Region, 
helped things along by inviting the 
clerk craft and the BMC to join the 
contest. 
 Past National Auxiliary President 
Doris Poland, and Auxiliary mem-
ber and Navy veteran Kelly Macho, 
and her daughter and auxiliary mem-
ber Talley Luke-Wright were instru-
mental in reaching out to APWU 
members in various sessions. This 
resulted in us exceeding our expecta-
tions. The total amount raised was 
$10,669.65. The Clerk Craft gave a 
whopping $5,247.27 and Mainte-
nance added another $3,229.46 with 
Central Region leading with $822.00. 
We received $1,005.47 from Motor 
Vehicle and Support Services gave 
$208.00. At the BMC Conference, 
we collected $647.00 with another 
$235.00 from our raffle and $97.45 
from loose change.
 So, come join us. It is extremely 
satisfying being a part of  an organi-
zation that is very much needed and 
does so much good. It has been said 
that the Auxiliary is the fun side of  
the union and indeed it is.

Christine Sarcone, DMI Local Auxiliary President and Marivel Fernandez, 
from Vermont were just two of 23 volunteers at the 2019 All Craft Conference.
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to former Regional Coordinator Mike 
Gallagher. “Being a union officer was a 
great job with great challenges. When 
we win it’s a great reward and it drives 
you forward. It’s a bittersweet feeling to 
give it up but I urge all of you to keep up 
the fight — brothers and sisters!”
 The union also welcomed the first-
ever Postal Support Employee elected 
to national office, in Ashley Cargill as 
the NBA in the Wichita, Kansas region. 
 From Liz Powell, Secretary/Trea-
surer: “Thank you to each and every 
one of you for allowing me to stand 
here before you as your Secretary/Trea-
surer.” From Debby Szeredy, Executive 
Vice President: “The next three years 
we’ve go a lot of hard work to do and 
you’re going to see a lot of action going 
on at the headquarters level down to the 
local level.” She said more education 
programs will be coming soon, includ-
ing stories about the Great Postal Strike 
of 1970 and teaching members what 
union activism is all about. APWU is 
taking its first concerted effort to com-
bat climate change. Attendees were 
asked to complete a survey to measure 
how climate change has affected them. 
She called upon the USPS to take care 
of their business by using renewable 

fuels and electric ve-
hicles to contribute 
to cleaner air. 
 I believe newly-
elected Clerk Craft 
Director, Lamont 
Brooks, will bring a 
renewed enthusiasm 
for fighting for all 
clerks. He laid out 
a plan to focus on: 
contract enforce-
ment. “It will be 
soon. And you’re 
going to know it,” he 
said. He also plans to 
address hostile and 
unsafe workplaces; fight for job secu-
rity and benefits. “I’m not going to stop 
negotiating once the current contract is 
arbitrated.” He wants to increase week-
ly guaranteed work for PSE’s to four 
hours — minimum. He said he wants 
to educate, inform and communicate 
with members with a greater visibility, 
with the goal of someone in the Clerk 
Division visiting at least one facility 
while out of D.C. on business. Finally, 
he stressed that Clerk work must be pro-
tected. “Your goals and visions are my 
goals and visions!” he said.
 Finally, President Mark Dimond-

stein said the strug-
gle will intensify as 
he has reason to be-
lieve that Treasury 
Secretary, Steven 
Mnuchin, might 
hand-pick the next 
Postmaster General. 
“The same Trea-
sury Secretary who 
believes all of you 
should put in an ad-
ditional six-percent 
in to FERS and that 
future hires should 
not have pension 
plans and so-on and 

so-forth.” He said “we are in the fight 
of our time” between the Office of  
Management and Budget’s plan to sell 
off the USPS in addition to the Presi-
dential Task Force plan to eliminate col-
lective bargaining and end universal ser-
vice. “But it’s not all doom and gloom 
— this union is up to anything!!!” He 
announced a petition drive that every 
member get their friends, family, and 
neighbors to sign the petition to protect 
the public post office and that the peti-
tion end up at the door of the Postal 
Board of Governors. “We got to be 
ever-vigilant and all hands on deck!”

 With respect to the contract, he is 
hopeful that we will have an arbitrated 
contract in force by the end of the year. 
He proclaimed that, in spite of the cur-
rent challenges and the challenges to 
come, “this is an extremely good time 
to be a member of a union and that 
every member should be proud to be a 
union member!!!”
 Etcetera: Congratulations to the 10 
members listed in this issue that won 
$50 each in a drawing for participat-
ing in the recent national elections! 
Speaking of  elections, Congratula-
tions to Bernita Jones for winning the 
contested race for Local 44 Auxiliary 
to the APWU Treasurer, edging Karen 
Wolver, 25-22. Jones will be sworn-in 
at the January, 2020 Auxiliary meet-
ing. When logging in to your Thrift 
Savings Plan account online, you must 
have validated contact information 
and use two-step authentication to log 
into “My Account” beginning Decem-
ber 2019. 
 I would like to take a minute to wish 
you and yours all of the blessings of  
the season and for a happy and healthy 
2020.
 “Intelligent discontent is the main-
spring of  civilization”       — Eugene Debs
 Until next time. In solidarity…

continued from page 7

Point In Time

Newly-elected Clerk Craft Di-
rector, Lamont Brooks, is ready 
to move the Clerk Craft for-
ward.
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continued from page 1

 Some members have reported 
receiving thank you cards de-
spite never completing the Post-
al Pulse survey.
 If  you have had a similar 
experience or want to report 
something about the Postal 
Pulse Survey, we need to know! 
Fill out the form with informa-
tion about the incident.

Is someone pretending to be you?

Our jobs, our union and the people’s 
democratic right enshrined in the Con-
stitution depend on our determination 
and success. Since the White House 
plans for full-blown postal privatiza-
tion emerged, the APWU has mobi-
lized all hands-on deck. With a soon 
to be new Postmaster General chosen 
by the Trump-controlled Postal Board 
of  Governors, this critical battle will 
greatly intensify.”
 He encouraged members to, “…
attend meetings, join committees, 
write articles, stand up for safe jobs, 
sign up non-members, wear union 
gear with pride, welcome young 

Installation Of National Officers 
workers, lobby politicians, fight for 
postal banking, stand in solidarity 
with all workers, speak up and de-
fend the public post office.”
 He ended with the call to action, 
“…We must carry on the crusade to 
save the public Postal Service and 
our collective bargaining rights and 
to take on corporate Wall Street 
power with more workers’ power! 
Let’s continue to stand up and fight 
back, hand in hand with each other, 
all crafts, active, retiree and auxiliary 
members, postal and other unions, 
community allies and the people 
who support the public post office 
and trust postal workers.”

Postmaster General To Retire, Postal Board 
Of Governors To Appoint Successor

 In mid-October, the Postal Ser-
vice announced the upcoming retire-
ment of  Postmaster General Megan 
Brennan, after serving in the posi-
tion for five years. Her retirement 
will be effective Jan. 31, 2020. The 
task of  appointing the next Postmas-
ter General now falls to the Postal 
Service’s Board of  Governors. In a 
climate of  increased financial and 
political pressure on the USPS, the 
selection of  the next PMG will be 
essential to the Postal Service’s fu-
ture as a public institution.
 One of  the key goals of  the postal 
reorganization in 1971 was remov-
ing political influence from the Post 
office. Previously, the Postmaster 
General was appointed directly by 

the President of  the United States. 
Since 1971, members of  the Postal 
Board of  Governors are appointed 
by the President and confirmed by 
the Senate, and the Board in turn se-
lects the Postmaster General.
 In August of  this year, the Sen-
ate confirmed three nominees ap-
pointed by President Trump to the 
Board of  Governors and the Board 
reached a quorum for the first time 
since 2014. Now with a quorum, the 
Board is in a position to hire Bren-
nan’s replacement and set the course 
for the Postal Service’s future. With 
the prefunding debacle still unre-
solved, there’s real concern that the 
Trump Administration will pressure 
the Postal Board of  Governors to 

appoint a Postmaster General who 
shares the White House’s views on 
important issues of  privatization, 
service standards and collective bar-
gaining rights for postal workers.
 “We must ensure that Postmaster 
General Brennan’s successor shares 
postal workers’ vision for a vibrant 
Postal Service that continues to be-
long the people of  the country,” said 
APWU President Mark Dimond-
stein.

Petition To Appoint A Postmaster 
General Who Supports 

A PUBLIC Postal Service
 Signatory Organizations of  A 
Grand Alliance to Save Our Pub-
lic Postal Service are rallying their 
members onto a public petition de-
manding that the Postal Board of  
Governors appoint a new PMG who 
is committed to continuing public 
ownership of  the Postal Service and 
to providing quality postal services 
to everyone – no matter who they 
are or where they live – at reason-
able and uniform rates.
 “Postal workers! Now is the time 
to rally the public in support of  our 
national treasure, the public United 
States Postal Service,” said Presi-
dent Dimondstein. “Talk to your co-
workers, neighbors and friends, and 
ask them to sign the petition. Meet 
outside of  post offices and talk to 
customers about the importance of  
a public Postal Service. Let’s send a 
clear message to the Postal Board of  

Governors that the people demand a 
public Postal Service – our jobs de-
pend on it!”
 The petition to the Board of  Gov-
ernors states:
 We, the undersigned, believe in 
a public Postal Service committed 
to providing quality service to ev-
eryone, no matter who they are or 
where they live, at reasonable and 
uniform rates. Our United States 
Postal Service is an essential part 
of  the fabric of  the country and a 
source of  good, living wage jobs for 
our communities. We call on you to 
appoint a Postmaster General who 
is fully committed to universal ser-
vice and the public ownership of  the 
Postal Service.
 Go to usmailnotforsale.org or 
apwu.org/petition to sign the peti-
tion today! Get a link sent to you by 
texting PETITION to 91990. You 
can download a PDF of  the petition 
to print at apwu.org/pmg.
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 The APWU and the Postal Service 
were not able to come to a negotiated 
contract despite going through regu-
lar negotiation sessions and a media-
tion process; the parties remain too 
far apart on the issues. The Postal Ser-
vice has made it clear that they do not 
value the men and women who work 
hard every day providing a valued ser-
vice to the public. Postal Service em-
ployees take pride in our work, and 
expect a fair day’s wage for a fair day’s 
work. The proposals put forth by the 
Postal Service are demeaning to ev-
ery postal worker covered under the 
USPS/APWU Collective Bargaining 
Agreement.

National Postal Professional 
Nurses Contract Negotiation

 While all of  this negotiating has 
been going on for the APWU’s main 
agreement, the Support Services Divi-
sion has also been attempting to reach 
an agreement on two other expired 
postal contracts. The National Postal 
Professional Nurses (NPPN) contract 
expired on August 18, 2018. The par-
ties have been negotiating to reach a 
new collective bargaining agreement. 
For this particular negotiation, the 
parties came to a tentative agreement 
on the non-economic conditions, but 
we are still apart on the economic 
structure.
 As is true with the APWU’s main 
agreement, the Postal Service is 
showing no respect for the work that 
postal nurses provide. In comparison 

It’s Time For The Postal Service To Respect Their Workers
to private sector nurses, our postal 
nurses are considerably underpaid. 
The Postal Service’s economic of-
fer does not provide for any type of  
gradual steps to increase salaries near 
comparability of  private sector nurses 
or even meet the cost of  inflation. The 
parties may also end up in interest ar-
bitration for this collective bargaining 
agreement if  the Postal Service does 
not want to show these employees the 
respect they deserve.

Information Technology and 
Accounting Services 
Contract Negotiation

We are also in negotiations with the 
Postal Service for the Information 
Technology and Accounting Ser-
vices (IT/AS). This contract expired 
on January 20, 2019. The parties at-
tempted to come together on non-eco-
nomic conditions for this bargaining 
unit, but it has been a slow process. 
Again, the APWU is demanding that 
these members be treated with dignity 
and respect for the service they pro-
vide.
 We are having serious discus-
sions regarding the disparity be-
tween a Postal Computer Program-
mer/Developer and similar jobs in 
the private sector. Our program-
mers are vital to the Postal Ser-
vice, as they provide the necessary 
programming for every system the 
Postal Service uses. Programming 
is necessary for efficient operation 
of  retail machines, transportation, 

financial accountability, internal 
HR systems, postal payroll, digital 
devices, scanners, delivery sequenc-
ing, and every other system you can 
think of.
 All we ask is that the Postal Ser-
vice recognize the value of  these 
employees and compensate them ac-
cordingly. By law the Postal Service 
is required to compensate employees 
in accordance with their job titles, 
with duties and responsibilities within 
those job descriptions comparative to 

those in the private sector.
 Given the fact that the Postal Ser-
vice is moving at the speed of  a tor-
toise to get these contracts done, I 
fear we may also have to enter into 
the interest arbitration process for this 
agreement.
 It’s a common theme with the 
Postal Service: showing no respect for 
the employees who take pride in the 
work and service they provide for the 
USPS, their fellow employees, and 
the people of  this country.

NOVEMBER 19TH – 20TH, 2019
 Call to Order: Tuesday Novem-
ber 19th 1:30 pm, 4:00 pm 
 Wednesday November 20th, Pres-
ident Rob Moyer presiding.
 Roll Call: Members signed in.
 Treasurer’s Report: Financial 
Statements were available for Sep-
tember and October.
 Officer’s Reports: 
 President Rob Moyer not-
ed the National Election had 
returned National President 
Mark Dimondstein to office.  
The greater Los Angeles area Local 
was put under national trusteeship.

 Maintenance: Management has 
surprised the Local and issued a no-
tice of  withholding proposal to re-
duce Des Moines NDC level 9 BEM 
staffing. Rob has prepared counter 
arguments to the proposed staffing 
reduction and pending communica-
tion progress on the staffing proposal 
will determine how the proposal 
will be addressed by the union. Rob 
noted that the 84 page Des Moines 
NDC staffing inventory the local had 
agreed to be sent to area for review 
had been stripped down to 16 pages. 
Management claimed they did not 
know what happened to the other 

original 68 pages of  the staffing in-
ventory. It has been reported that 
similar staffing proposals are being 
proposed in Western and Eastern 
Region. Rob has prepared the latest 
Line H custodial work grievance for 
step 1, and noted last year’s Line H 
grievance is pending arbitration. 
 Clerk Craft: 1 Clerk Craft 
mixed level duty assignment will be 
changed to full level 7 procurement. 
The mixed level duty assignment in-
cumbent will be impacted. 
 Motor Vehicle Craft: Trailer 
Brakes are freezing and MVS has no 
standard operating procedure regard-

Local 7027 Meeting Minutes
ing how the brakes will be unfrozen 
potentially putting MVS personnel at 
risk. 
 Motion Passed: 
 T-Shirts: Won by Scott Porter and 
Andrew Tuttle.
 Cups: Won by Lynn Rumbaugh 
and Todd Storesund
 Cup for member at the plant: Won 
by Scott Reischel
 Door Prize: $100.00 – Not Won; 
T. J. Redmon did not attend.
 Recesses: 2:32 P.M. and 4:35 P.M. 
Tuesday.
 Adjournment: Wednesday 8:45 
A.M.
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Meeting Schedule
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November 19, 2019
1:30 PM & 4:00 PM
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November 20, 2019

8:00 AM

Tuesday
December 17, 2019
1:30 PM & 4:00 PM

Wednesday
December 18, 2019

8:00 AM
Dec. Door Prize Drawing $100

Tuesday
January 21, 2020

1:30 PM & 4:00 PM

Wednesday
January 22, 2020

8:00 AM

LOCATION
8435 University Boulevard

Suite 1
Clive, IA 50325

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday  
of every month at

5806 Meredith Drive, 276-5272
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On Veterans Day every year, 
communities across the country 
hold parades and solemn remem-
brances of  the men and women who 
served in the U.S. Military.

I’m a proud Desert Storm vet-
eran, and while I deeply appreciate 
the thanks that come from the gen-
eral public, I expect more than ver-
bal accolades from our elected of-
ficials. When they are making their 
legislative decisions, they need to 
remember that once veterans leave 
military service, we need to be able 
to take care of  ourselves and our 
families with good paying jobs that 
have good benefits and provide job 
security for our futures.

As I neared the end of  my ser-
vice time, I was naturally concerned 
about making a living, buying a 
house, a car, and taking care of  my 
family after being discharged.  My 
dad, a Korean War veteran and re-
tired mail carrier, recommended the 
United States Postal Service (USPS) 
as a good place to start looking as it 
had hiring preferences for veterans. 
Thanks to being hired in 1996 as a 
postal clerk, I am fortunate enough 
to have a good union job with great 
benefits and can take care of  my 
family. I made the right choice ap-
plying for a postal job as veterans’ 
organizations routinely give the 
Postal Service top marks for em-
ploying over 100,000 veterans, mak-
ing the Postal Service the second 
largest employer of  veterans in the 
country.

I thought my worries of  em-
ployment were over. However, the 
Trump Administration is current-
ly proposing to sell off  the postal 
service to the highest bidder — to 
privatize it — based upon a House 
Office of  Management and Budget 
report entitled, “Delivering Govern-
ment Solutions in the 21st Century.” Big 
corporations, backed by Wall Street 
investors, are interested in purchas-
ing it to make a profit. This would 
end post office employment oppor-
tunities for generations of  veterans 
like me.

The employees who work at the 
postal service are not the only ones 
who would be negatively impacted 
if  this plan were enacted. Currently, 
a recent Pew Charitable Research 
poll indicated 88% of  the popula-
tion gives the Postal Service favor-
able marks. The Postal Service is 
enshrined in the U.S. Constitution 
itself. With its universal service 
mandate, the USPS delivers to an 
astonishing 157 million addresses 
six, and now sometimes seven, days 
a week. Post Offices are the anchor 
of  so many communities.  If  the 
public Postal Service became a cor-
porate entity, all this would go out 
the window. Thousands of  neigh-
borhood Post Offices would close, 
daily services would disappear on 
the altar of  private profit and costs 
would skyrocket. Seniors and Veter-
ans who often rely on the Postal Ser-
vice for their medicines would suffer 
and rural America would be left to 

fend for themselves.
Those who promote the sale of  

the postal service always refer to its 
financial shortcomings. However, 
the cause is often conveniently left 
out. In 2006, Congress passed a 
law to require the Postal Service to 
fund future retiree health benefits 
75 years into the future. That alone 
costs the Postal Service $5.5 billion 
a year. No other private company or 
government agency is required to do 
this. Without this premeditated and 
unfair drain on resources, the Postal 
Service would be on sound finan-
cial footing today.  Most important-
ly, the Postal Service doesn’t use a 
dime of  taxpayer dollars.  All of  its 
expenses are covered from the sale 
of  postage and other products

When you’re thanking veterans 
for their service, let them know that 
you still also have their backs. Tell 
them that you will contact your 
members of  Congress to ask them 
to protect and defend the U.S. Postal 
Service by co-sponsoring H.Res. 33 
and S.Res. 99. These resolutions ex-
press the sense that Congress should 
take all appropriate measures to en-
sure that the U.S Postal Service re-
main an independent establishment 
of  the Federal Government and is 
not subject to privatization. Show 
your appreciation to veterans’ com-
mitment of  service to America by 
making sure the Postal Service re-
mains in the hands of  the people of  
this country.

— Badger Bulletin

Thank Veterans With More Than Just Words

 To help injured employees return 
to suitable employment, the Postal 
Service may request medical progress 
reports. Form CA-17 is generally used 
for this purpose but is not required. 
Preexisting disabilities, workrelated 
or otherwise, are factored into job of-
fers and therefore should be included.
 These reports may be requested at 
reasonable intervals – generally every 
30 days for employees with temporary 
medical restrictions unless otherwise 
indicated by the physician, and an-
nually once disabilities are deemed 
permanent. An earlier request is per-
mitted when a change in condition is 
suspected.
 Employees should refrain from 
seeking ‘permanent’ declarations to 
avoid more frequent medical report-
ing. Employees with permanent dis-
abilities may be subjected to the Office 
of  Workers’ Compensation Programs 
(OWCP) vocational rehabilitation 
program, which rarely has a favorable 
outcome.
 The USPS is permitted to contact 
the physician directly, but only in 
writing and only in reference to work 
limitations and possible job assign-

ments. The employee and OWCP 
should be copied, and be sent a copy 
of  the physician’s response upon re-
ceipt. Telephone contact and personal 
visits are not permitted for any reason 
except fraud investigations.
 Claimants should forewarn physi-
cians about these rules and request 
they be alerted when communications 
are received and consulted prior to re-
sponding. The doctor and office staff  
should also be advised that OWCP 
makes all claim and bill payment de-
cisions and should be informed that 
USPS frequently oversteps its author-
ity in an effort to sidestep Department 
of  Labor privacy rules.
 It is preferable for the employee to 
return to their bid provided they are 
able to perform the core essential du-
ties of  their position, with or without 
reasonable accommodations. When 
this is possible, their job is not con-
sidered a modified assignment. When 
this is not possible, the Postal Service 
must then make every effort to find 
medically suitable work within the 
employee’s work limitation tolerance 
with minimal disruption to the em-
ployee. (ELM 546.142 a. 1-4). This is 

a daily obligation (USPS must make 
every effort).
 Job offers should identify whether 
the assignment is temporary or per-
manent, and must include a descrip-
tion of  the duties, specify all physical 
requirements, and indicate any spe-
cial workload demands or unusual 
working conditions, the job location, 
effective date of  the position, date the 
employee must accept or refuse the 
offer and the position’s pay rate. Job 
offers may be made verbally but must 
be provided in writing within 2 busi-
ness days. (ELM 545.32)
 Employees are responsible to have 
their treating physician review any job 
offer to determine if  they can perform 
the assignment. (ELM 545.33 b., c.). 
As a result, any mandate that requires 
an employee to accept or refuse a job 
offer immediately is a contract viola-
tion.
 Refusals do not immediately 
put compensation benefits at risk. 
OWCP conducts suitability deter-
minations on all refused offers, but 
not on offers accepted under duress. 
If  an employee is already collecting 

Return To Work Responsibility

continued on page 15
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— What Is Perfect? —
by Jonathan Smith, 
President New York Metro
 Is it sitting on the beach (getting too 
much sun, can you say sunburn)? Or 
eating an entire pizza (too much cho-
lesterol and calories)? Or driving a nice 
car way beyond the speed limit (tempt-
ing fate)? Must I go on? Lol
 Now we look at working in the 
post office as so imperfect:
 You come to a job that has never 
had a layoff  (that sucks). The full-
time regular workforce is guaran-
teed 40 hours/week; 80 hours/ pay 
period (that is terrible). You are 
guaranteed health benefits, life in-
surance, and a pension (the post of-
fice is horrible.)
 Many people complain of  work 
related stress, while dealing with 
stress at home every day with their 
finances, with their children, even at 
their church – but accept this stress 
as normal. Why expect work to be 
perfect? We enjoy cars, homes and 
vacations because of  the imperfect 
situation at the post office.
 I would like to share a story with 
you about the last wishes of  Alexan-
der the Great on his death bed. Al-
exander summoned his army gener-
als and told them his three ultimate 
wishes.
 1. The best doctors should carry 
his coffin. 
 2. The wealth he has accumulated 

(money, gold and precious stones) 
should be scattered along the pro-
cession to the cemetery. 
 3. His hands should be let loose, 
so they hang outside the coffin for 
all to see. 
 Alexander explained his requests 
like this. 
 1. I want the best doctors to carry 
my coffin to demonstrate that in the 
face of  death; even the best doctors 
in the world have no power to heal. 
2. I want the road to be covered with 
my treasures so that everybody sees 
that material wealth acquired on 
earth will stay on earth. 
 3. I want my hands to swing free 

in the wind, so that the people will 
see that you come into this world 
empty handed and you will leave 
this world empty handed after the 
most precious treasure of  all is ex-
hausted, and that is time. How do 
we spend our precious time?
 I know that the post office and 
even the union is not perfect. Such 
is life. 
 But we should spend our time 
fighting to make things better not 
only for ourselves but for the future 
generations.
 We should spend our time help-
ing the union fight for better wages, 
working conditions and benefits.

 We should spend our time fight-
ing against privatization, against 
contracting out our work and clos-
ing postal facilities. We should 
spend our time serving the public 
and saving this service for the Amer-
ican people.
 If  we are honest and look at our-
selves in the mirror, we will realize 
we work at the most perfectly im-
perfect place on earth. Imagine how 
much more perfectly imperfect it 
would be if  we stick together, learn 
what our rights truly are (read the 
contract) and fight together to en-
force them. Now, that’s perfect!          

— Source: Union Mail

wage loss benefits, they will continue 
to do so during the process. However, 
if  an employee has been working and 
is sent home in response to a refusal, 
a recurrence claim (CA2a) should 
be filed for “employer withdrawal 
of  medically suitable work”, a claim 
for continuation of  pay, or if  ineli-
gible, wage loss compensation (CA7) 
should also be filed, and a grievance 
should be initiated.
 OWCP grants 30 days by letter 
for claimants to explain and docu-
ment why an offer is unsuitable. Do 
not miss the deadline. Upon receipt, 
OWCP makes a final determination. 
If  considered suitable and the em-
ployee fails to report to a temporary 
assignment, compensation is sus-
pended until the offer no longer ex-
ists. To reinstate compensation, notify 
the USPS in writing of  your willing-
ness to now accept that specific offer. 
Failure to respond or an unfavorable 
response should be communicated to 
OWCP and benefits should be rein-
stated. When the offer is permanent, 
compensation benefits are perma-
nently terminated.

Return To Work 
Responsibility

continued from page 14
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by Michael O’Hearn, NBA
Social Security is a wonderful ben-

efit for all working people. We can 
thank Franklin Roosevelt for this great 
program. However, there are some mis-
conceptions about your Social Security 
benefits. 

One of the biggest misconceptions 
is that if  you are working full-time, you 
cannot get your Social Security retire-
ment benefit. This is not true. I found 
this out the hard way. I believed that 
if  you work full-time, you cannot get 
your retirement benefit. Then, several 
months ago my good friend Linda Tur-
ney told me that I should be receiving 
my Social Security monthly payments. 
I told her “No, I am still working full-
time.” She told me no you are wrong. 
She then went online to the Social Se-
curity website and showed me that I 
was wrong. She told me and showed 
me that once you reach your full retire-

Social Security
ment age you can apply for your full 
retirement benefit even if  you are work-
ing full-time and it does not matter how 
much money you are earning. I was 
shocked. I could have been receiving 
my benefit for more than the two previ-
ous years. I applied online on the Social 
Security website. I also applied for six 
months back-pay on my Social Security 
benefit online. 

My full retirement age is 66 years 
old. I have told this story to several of  
my friends. Each one told me that they 
thought you could not get your Social 
Security payment unless you were re-
tired and not working full-time. 

The key here is that you must reach 
your full retirement age. According to 
Social Security, your full retirement 
age is determined by your year of  birth. 
You can get this information at the So-
cial Security website. The full retire-
ment age varies by year of  birth. If  you 

were born before 1938, your full retire-
ment is 65 years old. If  you were born 
in 1938, your full retirement age is 65 
years and 2 months old. If  your year 
of  birth is 1939, your full retirement 
age is 65 years and 4 months. Born in 
1940, it is 65 years and 5 months. Born 
in 1941, it is 65 years and 8 months. 
Born in 1942, it is 65 years and 10 
months. Born in 1943 to 1954, it is 66 
years. Born in 1955, it is 66 years and 
2 months. Born in 1956, it is 66 years 
and 4 months. Born in 1957, it is 66 
years and 6 months. Born in 1958, it is 
66 years and 8 months. Born in 1959, 
it is 66 years and 10 months. Born in 
1960 or later, it is 67 years. You can ap-
ply to start your benefits as early as age 
62 or as late as 70 years old.

However, if  you apply to start ear-
lier than your full retirement age, your 
benefit will be reduced based on your 
earnings. You can find out how much 
this reduction is on the Social Security 
website. If  you apply to start your ben-
efit after your full retirement but before 
70 years old and you do not claim back 
pay, you will receive a small delayed re-
tirement credit. To find this small credit, 
go to the Social Security website. 

In conclusion, check your full re-
tirement age. If  you are there already, 
I would suggest you look into applying 
for the benefit. It is your money. You 
paid into Social Security your whole 
working life. Now, it is time to get this 
well-deserved benefit. 

— The Illinois Postal Worker

 With all of  the bad publicity that we 
hear and read about concerning our 
USPS, there is some good news to re-
port. A recent survey by the PEW Re-
search Center asked over 2000 adults 
what their favorite Federal Agency 
was, and the United States Postal Ser-
vice came out on top, with 90% of re-
spondents rating us favorable. 
 That’s right . . . 90%! That is an 
achievement to get 90% of people to 
agree on anything, but there’s no dis-
pute that we offer the best delivery ser-
vice in the world. As USPS employees, 
our problem is we can’t get manage-
ment to acknowledge how great a job 
we do. When 90% of people say they 
love the Postal Service, they’re saying 
they love the job we do. Why can’t 
Postal Management tell us that? When 
was the last time a manager told you 
that you did a good job or showed any 
kind of  appreciation? For most of  you, 
its been a long time, if  ever!
 Even though the public loves what 
we do for them, do you want to know 
how much Postal Management appre-
ciates us workers? To get that answer, 
all you have to do is take a look at what 
management wants to take away dur-
ing this recent Contract Negotiations. 

Survey Says . . . USPS Is A Favorite Federal Agency
It’s an embarrassment on what the 
USPS thinks of  us, as workers.
 During contract talks with the 
union, the Postal Service wants the 
elimination of  COLAs, creation of  a 
new lower “third tier” of  career em-
ployee with reduced benefits amount-
ing to a four-tier wage system, higher 
percentages of  non-career employees 
and less job security. I don’t consider 
those proposals as worker friendly.
 They are after our livelihood and 
they are trying to take food off  of  our 
table and money out of  our pockets. 
It’s bad enough that some managers 
treat us like dogs and show us no re-
spect as workers, but now they want us 
to make less and work more! 
 Of course, the APWU is fighting 
back on all of  these reductions in pay 
and benefits while we are in negotia-
tions and arbitration. Do yourself  a fa-
vor and pay attention to what the #1 
rated Federal Agency is trying to do 
to our pay and benefits. Go to the Na-
tional APWU web site (APWU.ORG) 
to keep up to date on our contract. 
 Now that the National Contract is 
in its final stages of  Arbitration, the 
National APWU reported on what 
some of  the sticking points are, and 

just how far apart the two sides are 
from reaching an agreement. Accord-
ing to the APWU Web Page, below are 
some of  the proposals from both the 
union and the Postal Service.
 The APWU put forward proposals 
that reward postal workers for our 
hard work. The Union’s proposals 
include:
  Solid annual pay raises,
  Two COLA increases every year,
  Adding top Steps to the lower ca-
reer pay scale,
  Reduction of  the non-career 
workforce and increasing the career 
workforce,
  Automatic PSE conversion to ca-
reer after a set time of  service,
  Increased company contributions 
to health insurance premiums,
  Raising the pay of  PSEs 
 USPS economic proposals are 
nothing short of draconian and re-
gressive. Their proposals include:
  No increase in pay rates – a freeze 
for current employees;
  One lump-sum payment in lieu of  
the usual annual pay raise;
  Lump-sum payments in lieu of  
COLAs.
  Decreasing the career workforce:

  Increasing the percentage of  non-
career employees to 25% in the clerk 
craft;
  Reintroduction of  10% PSEs into 
the maintenance workforce, undoing 
the all-career maintenance craft;
  Reintroduction of  10% PSEs into 
the MVS Craft.
  Pay and benefits substantially cut 
for all future conversion to career and 
future hires:
  A converted PSE would take a 
pay cut of  almost $1.00 per hour and 
work into year three before getting 
back to the PSE rate.
  Current career employees with 
less than six years seniority must work 
15 years to gain “no lay-off ” protec-
tion.
  Elimination of  no lay-off  provi-
sion for all future workers.
  USPS management also had 
made numerous regressive proposals 
including: Universal PSE Clerk with 
no restrictions on working the win-
dow, PSEs allowed to work in Level 
18 offices and then replace career 
jobs; replace career PTFs with non-
career PSEs; eliminate the 50-mile 
limit on excessing employees; subcon-
tract custodial work under conditions 
of  unforeseen long-term absences; 
eliminate penalty pay; eliminate all 
existing Local Memos; eliminate any 
on-the-clock steward union time to 
represent employees. 
 As you can see by the Postal Servic-
es proposals, they don’t think much of  
their employees. It looks like the PO is 
blaming the entire made-up financial 
crisis on us workers. Instead of  trying 
to increase revenue with Postal Bank-
ing, allowing alcohol to be shipped 
with us and pressuring Congress to 
stop the Pre-Funding mandate to 
make us expand our customer base, 
they propose to take it all out of  the 
employees who do the work. 
 With almost every post office in the 
state of  Wisconsin being short staffed 
and making our members work lon-
ger hours and do more work with few-
er employees, they now are proposing 
that we do all that for less money, less 
job security and turn the Postal Ser-
vice into a Non-Career workforce. 
 I don’t like to get political in my 
newspaper articles, but our members 
better start waking up and pay atten-
tion to what is going on around us 
with our jobs, our rights as working 
people and the pay inequity that is 
happening in this country.  We can’t 
sit back anymore and expect some-
body else to do our fighting for us. We 
need to start getting out on Election 
Day and start voting for people who 
will protect the middle class workers. 
Someday soon, we are going to wake 
up from the fog we are living in and 
realize that all of  our rights as work-
ers are gone. We will have no one to 
blame but ourselves.

— Badger Bulletin


