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by Joan McCarter, Staff Writer
The Biden administration is scram-

bling to save Christmas, working with 
port operators, shipping companies, 
and labor unions to try to untangle 
supply chain issues that threaten some 
of  the joy of  the holiday season. While 
he’s at it, there’s one more thing Presi-
dent Biden can do: get Louis DeJoy 
out of  the U.S. Postal Service.

Seriously, what is it going to take for 
DeJoy’s ouster? We know logistically 
what it’s going to take — Ron Bloom, 
the chairman of  the board of  governors 
for the USPS, has to either be ousted 
by Biden so that a new board can boot 
DeJoy, or he has to be convinced that it 
has to happen. But, like, what’s it going 
to take to make that happen? Another 
lawsuit? Well, we’ve got that.

Twenty state attorneys general 
filed a complaint over DeJoy’s plan 
to make mail delivery both slower 
and more expensive for this holiday 
season. The suit against the Postal 
Regulatory Commission (PRC) ar-
gues that the Postal Service didn’t fully 
vet DeJoy’s 10-year plan. “The Plan 
will transform virtually every aspect 
of  the Postal Service . . . rework how 
the Postal Service transports mail and 
other products; overhaul its process-
ing and logistics network; enact slower 
service standards for First-Class Mail 
and Periodicals and First-Class Pack-
ages Services; reconfigure the location 
of  places where customers can obtain 
postal products and services; and ad-
just rates,” the attorneys general said in 
a joint statement.

“Postmaster General DeJoy’s plan 
to transform the Postal Service will 
impact mail delivery for everyone in 

Biden Can Save Christmas And The Postal 
Service By Finally Giving DeJoy The Boot

Pennsylvania and across the nation,” 
said Pennsylvania AG Josh Shapiro. 
“This plan is being enacted without 
any meaningful oversight and review, 
and the Postal Regulatory Commis-
sion, states, experts, and the public de-
serve to have their voices heard.”

DeJoy’s “radical” plan could “de-
stroy the timely mail service that 
people depend on for medications, bill 
payments, and business operations in 
rural parts of  the state,” North Caro-
lina Attorney General Josh Stein said 
in a separate statement.

The complaint charges that the 

DeJoy plan “reflects multiple unprec-
edented changes in the Postal Service’s 
operations and service, at a time when 
reliance on the mail remains at historic 
levels, and states across the country are 
grappling with a resurgence of  COV-
ID-19 cases caused by the Delta vari-
ant.” The AGs argue that “(t)o date, 
the Postal Service has only submitted 
two requests for an advisory opinion 

to the Commission on important but 
narrow changes that represent only a 
small portion of  the Plan’s scope.”

“Implementing the full breadth of  
these changes without adhering to the 
process set forth in section 3661(b) 
deprives users of  the mail of  their 
statutory rights, and undermines pub-
lic accountability,” the complaint as-
serts. “In addition, failing to seek the 
Commission’s expert review on such 
a transformational change upsets the 
statutory balance established by the 
(Postal Regulatory Act), deprives the 
Postal Service of  the Commission’s 
expert recommendations, risks signifi-
cant errors in the Postal Service’s de-
cision-making, and ultimately harms 
all who rely on the Postal Service for 
timely and efficient mail.”

This suit follows a polite re-
quest from the state AGs to the PRC 
to reject the proposal last summer. 
The AGs wrote back in June that 
the plan reflects a “flawed philoso-
phy that would prioritize the ser-
vices it offers in competitive markets 
over those that it alone provides and 
on which countless Americans de-
pend.” They argued that purposely 
delaying mail delivery would vio-
late the USPS›s statutory duty to 
provide «regular and effective» ac-
cess to postal services for everyone, 
mainly rural areas, and pointed out 
that the mail delays and USPS crisis 
experienced last year were found to 

Here's wishing you a very 
Happy Holiday and a 
Prosperous New Year!

  from the
Officers of the 

Iowa Postal Workers
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by Loren Adams
 During the course of your postal life, how many 
times have you heard supervisors/managers lecture 
employees with the phrase, “You need to show that 
SENSE OF URGENCY about your work. Get your 
a** in gear!”
 Of course, that’s before Louis DeJoy came along 
gumming up the works, slowing the mail to a  snail’s 
pace, and charging more for worse service. But still — 
we the pawns are supposed to continue to have that 
“sense of urgency” about our work.
 Yes, now we discover they couldn’t care less about 
meeting deadlines, only about making big bucks for 
outsourced industries owned by the ones writing the 
no-bid contracts. Conflicts of interest? You bet! Big 
time. Do they face accountability for cheating the Post 

— Sense Of Urgency! —
Office and the customer? No, justice is based on one’s 
wealth rather than what’s right & wrong.
 So, corporate cronies are dismantling the service 
before our eyes and it seems nobody is doing anything 
about it, not even our elected officials who we put 
there to straighten things out.
 I’m disgusted; how about you? Do you think Ben-
jamin Franklin would have been pleased with his Post 
Office slowed to a crawl, then outsourced to crooked 
cronies? Where’s the outrage?
 As it now stands — We need to carry that SENSE 
OF URGENCY about our own best interests and pre-
pare for what’s coming. I don’t mean to be a Debbie 
Downer, but I still believe it behooves all of us to be 
good Boy & Girl Scouts and prepare like hell.

— Razorback Scheme
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Bullet Points For Active Shooter 
And Aggressive Postal Customer
by Kimberly Karol, 
IPWU President

continued on page 4

 The security of  postal employees 
is central to the Postal Inspection Ser-
vice’s mission. This is especially true 
for letter carriers, clerks, and other em-
ployees who routinely come in contact 
with the public. It’s true: protecting 
the mail and valuable assets should 
be every employee’s concern. But if  
confronted by an aggressive postal cus-
tomer, a robber, or an active shooter 
while standing at the customer coun-
ter, driving or walking on the street, 
driving a lonely back road, or pulling 
into a deserted rear dock, employees 
must focus first and foremost on their 
own personal safety and must always 
be aware of  their surround-
ings.

Key Message:
 In times of  stress, people 
sometimes act in ways that 
you wouldn’t expect. This is 
especially true during busy 
times of  the year such as the 
months leading up to Christmas. We 
are experiencing longer delivery times, 
longer lines, a recent rate increase, a 
pandemic, social unrest, colder temper-
atures and so on and so on. As some of  
us have experienced recently and what 
we are seeing nationally, incidents of  
violence are on the rise. Don’t let down 
your guard, become complacent, or 
rely on your street-sense to keep you 
safe. Be aware of  your surroundings, 
observe the mannerisms and body 
language of  the people around you, 
and think about what situations could 
put you at risk. Even if  you think you 
know your customers, your routes and 
the people on it, treat all suspicious 
persons seriously.

Key Facts:
 Experienced employees with sever-
al years on the job may be more likely 
to be involved in a violent encounter 
because they trust their own ability to 
handle unusual or difficult situations. 
They are more likely to underestimate 

the potential danger involved. They 
are more likely to become complacent 
and take things for granted.
 Once a verbal or physical attack 
or robbery attempt has begun, the 
criminal has crossed a psychological 
threshold. The criminal may resort to 
violence or even deadly force in order 
to demonstrate who is in charge of  the 
situation and, if  need be, to make his 
or her victim comply.
 

Key Recommendations:
 Avoid making yourself  a target. 
Try to keep calm no matter what the 
customer says or does. Some people 
just want to argue. Sometimes you 
have to sit there and let them vent for 

a few minutes despite long lines. You 
don’t have to tolerate people throw-
ing things at you, using profanity, etc.
Try your best to calm them down by 
keeping your voice lower and remain-
ing in control. Do not exchange insults 
with the customers. If  they refuse to 
calm down or continue to escalate the 
situation, calmly tell them that you are 
going to contact the police and walk 
away from the customer window but 
do not turn your back on them. Try not 
to take what they are saying personal, 
even if  they are throwing around in-
sults. You are in control of  yourself  
at all times and can calmly walk away 
and ask another employee or supervi-
sor to contact the police for you. If  you 
call 9-1-1, you will get a car there faster 
than calling the non-emergency num-
ber (319-291-2515). 
 Stay Alert! Pay attention to your 
surroundings as well as the tone 
and body language of  your custom-
ers. Are they staring at you? Are 
they avoiding eye contact? Are they 

crossing their arms or mumbling un-
der their breath? Crossed arms can 
signal defensiveness. A forced smile 
can mean insincerity. Overuse of  
hands can signal nervousness, excite-
ment, or mania. Looking at a watch 
or phone over and over again may 
signal boredom,  anxiousness, or 
impatience. Frowning can indicate 
sadness, discontent, or anger. What 
is the tone of  their voice?
 If  you see a suspicious person, pay 
attention to what they are doing and 
their description. Make an excuse to 
leave the area and contact your super-
visor to report the suspicious behavior 
so you have a second set of  eyes and 
ears in case things escalate. Do not 

turn your back on a person who is be-
having in a suspicious manner.
 If  you are robbed or attacked, com-
ply with the assailant’s demands and 
do your best to remain calm. Give 
them everything they are asking for 
and then call 9-1-1 as soon as it’s safe 
to do so.  
 Nothing is more valuable than your 
life. If  asked, give the robber your mon-
ey, your stamp stock, your phone, or 
even the mail. Do whatever you need 
to do defend yourself  and do your best 
to remain calm.
 As soon as it’s safe to do so, jot 
down any details you can remember 
such as a description of  the assail-
ant and direction traveled so you 
can immediately relay this informa-
tion to the police. Tell a supervisor 
to try and get a video of  the incident 
as soon as possible for the police de-
partment.
 After the local police arrive, your su-
pervisor will contact Postal Inspectors 
to report the incident.

 Be aware of  your surroundings, observe the manner-
isms and body language of  the people around you, and 
think about what situations could put you at risk. 

Commonly Asked Questions 
Regarding An Active Shooter:

 1. I keep a gun in my car, can I go 
out to my car to get it and come back 
in the building to “take-out” the 
shooter? Weapons are not allowed on 
postal property, not even in cars parked 
on postal property. Once you are out 
of  the building, you should not return 
until the building has been cleared for 
re-entry by the police department or 
postal inspectors.
 2. After I “hide out”, how will I 
know it’s safe to come out or open 
the door? How will I know the per-
son at the door isn’t the shooter? Law 
enforcement should have the ability 
to identify themselves with a badge or 

credentials so do not come 
out until you are sure that 
you are dealing with a real 
law enforcement officer.
 3. Will there be a way to 
identify law enforcement so 
I know they aren’t the “bad 
guy”? Law enforcement 
typically wears some sort of  

marking or badge on their clothing to 
identify themselves as “Police”.
 4. Why are we talking about this 
now? Is there information that this 
situation is going to happen soon? 
Similar training is being done through-
out other federal agencies and large 
companies. We are keeping in line with 
them. We have no way of  knowing an 
incident will happen but we want our 
employees to feel safe and know what 
to do in advance.
 5. If I am able to kill or hurt the 
shooter, will I be granted immunity 
from any legal proceedings? Anyone 
can be sued for their actions. Any ac-
tions taken should be to preserve the 
life of  yourself  or others. You will have 
to later articulate your actions and why 
you did what you did. Same as a law 
enforcement officer would.
 6. We already have an evacuation 
procedure in place and rally points es-
tablished, why are we not using those 
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by Darrell Barnes
 If  you are 
reading this, I’m 
saying it again. 
Get involved 
with the Union; 
learn the Con-
tract. Don’t let 
yourself  be mis-
treated. Man-
agement has to 
follow rules that have been agreed to 
by their bosses in the Contract. But we 
all know there are some who don’t.
 Step up. Hold them accountable.
 If  you know the Contract and can 
remind them of  it, most will back 
up and follow it just so they don’t 

get in trouble. You don’t need to be 
mean or con-
f r o n t a t i o n a l 
about it. Most 
s u p e r v i s o r s 
I’ve dealt with 
will follow the 
Contract if  you 
remind them.
 Some think 
they are God 

and you’re an ant. What they don’t 
realize is they have the yelling back-
wards.
 Enough ants working together 
will win against even the biggest 
dog. 
— edited for content Razorback Scheme

More Young Workers 
Need To Get Involved!

for an active shooter type of incident? 
This situation should be treated dif-
ferently. Rally points will not be used 
due to the vulnerability they create 
for more potential victims. A separate 
means of  accountability will be used in 
this event.
 7. Are we supposed to wait until 
someone gets killed, or should those 
displaying questionable behavior be 
reported before there is an incident? 
Who do I report them to? No, if  you 
feel someone is acting suspiciously, 
please let a manager or supervisor 
know and they will contact the local 
police and USPIS.
 8. If I know the person or they are 
a friend, should I try to talk them 
down? No, follow the “Call Out”, 
“Get Out”, “Hide Out” procedures.
 9. Should supervisors/managers 
be the last out? No, everyone in the 
facility should follow the same proce-
dures and attempt to “Get Out” when 
safe to do so. After the building is 
cleared of  any threat, USPIS or other 
law enforcement will sweep the build-
ing for anyone still inside.
 10. What do I do about my time so 
I can get paid for the day? Do what-
ever possible to get out of  the facility/
area. Administrative needs will be met 
at a later date.
 11. We have deaf employees in our 
facility, how will they receive notifi-
cation of an active shooter? The facil-
ity should consider means of  notifica-
tion now, in preparation. (text, page, 
email, etc.)
 12. How do we get disabled em-
ployees out of the building? Whose re-
sponsibility is it? All employees will re-
ceive the same training and everyone is 
accountable for themselves. Once your 
facility has determined the best method 
of notification to these employees, a 
procedure should be in place.

 13. Will elevators and stairways be 
accessible to get out of the building? 
Stairways are the best way to exit the 
building. An elevator can be controlled 
by an outside person and leave those 
inside vulnerable.
 14. Is it ok to break a window/
door to “get out”? Am I responsible 
for the repair? You should take any 
action you deem necessary to exit the 
building. If  all exits are blocked or not 
safe and there is no reasonable/safe 
place to hide out, take any action nec-
essary to get out.
 15. Where can I get more infor-
mation on this? How will those who 
weren’t at the training today get this 
information? You may also contact 
the your supervisor and they will for-
ward any questions you have to the 
USPIS.
 16. Does this policy supersede 
our current safety policies? No, these 
procedures are only for an Active 
Shooter situation.
 17. Does this policy supersede our 
current security policies? Locking 
gates, doors, registers, registry area? 
Mail, money, accountable items? 
Yes, it is important you exit the facil-
ity immediately or when it is safe to 
do so.
 18. I have seen videos online from 
other agencies regarding this type of 
training, is it ok to watch them? We 
can’t stop you from watching the vid-
eos. Our training is based off  of  the 
training given to by other agencies so 
the same message should be received.
 19. During the “call out” of the 
incident, should we notify everyone 
of the shooters location? The loca-
tion of  the shooter may change. So 
telling everyone the shooter is in one 
place may compromise  them when 
moving to the opposite location. Re-
member, the shooter can hear you as 
well.

 20. One we “get out” what obliga-
tion do we have to notify surrounding 
buildings of the shooter? The most 
important part is for everyone to get to 
a safe place quickly. The surrounding 
buildings aren’t in imminent danger, at 
that time. Most likely, the police will 
have responded by this time.
 21. If the shooter is on the dock 
or in the parking lot or lobby, should 
we lock the doors so they can’t come 
into the workroom floor? The time it 
takes to lock the door could put you in 
danger. There may be other employ-
ees or customers in the building that 
you’ve just prevented from getting 
away from the shooter. The shooter 
can move at any time. If  they find an-
other entrance you may have removed 
an exit point.
 22. When the shooting begins, 
people will most likely “investi-

gate” where it is coming from. How 
can we stop them from doing so? It 
is human nature to find out where the 
sound is coming from or find out what 
the sound is. Many have never heard 
gunshots. We can’t prevent everyone 
from getting hurt, but it’s important to 
limit the number of  victims.
 23. If we don’t pull the fire alarm, 
our access controls won’t allow us 
to exit the building. What should 
we do? Every facility has a way of  
defeating the access control system. 
It is important to find out how that is 
done now so it is known in case of  an 
incident.
 Please let me know if  you have any 
questions and when would be a good 
time to talk to our window clerks to 
answer any questions they may have.  
You can text me on my cell at 515-
238-5824 . Thanks Kimberly!

continued from page 3

Bullet Points For Active Shooter And Aggressive Postal Customer

   The U.S. Postal Service raised concerns on 
Wednesday that the Biden administration’s new 
rules requiring large employers to require vacci-
nations or weekly COVID-19 testing could result 
in “high levels of  absenteeism” and affect deliv-
eries.
 Recently, the Labor Department issued rules 
that require businesses with 100 or more employ-
ees to mandate weekly testing or vaccines by Jan. 
4. The rules also require that employers ensure 
unvaccinated employees working in-person must 
wearing masks by Dec. 5.
 The 644,000-employee USPS said in a finan-
cial filing that complying with the new vaccine and 
testing rules known as an Emergency Temporary 
Standard, or ETS, “will be extremely challenging to 
implement and administer during the height of  our 

peak season, particularly given its expedited sched-
ule.”
 Compliance, the USPS warned, “could result 
in labor challenges and high levels of  absentee-

ism.” Some employees could opt to leave, which 
“could cause significant business disruptions, 
and could adversely impact service performance 
and result in lower mail volume and revenue.”
 The 5th U.S. Circuit Court of  Appeals in 
New Orleans is weighing whether to lift an order 
issued on Saturday that froze the rule during liti-
gation. The government has been sued by private 
employers, religious organizations and states in-
cluding Texas for allegedly exceeding its author-
ity to issue the vaccine rule.
 USPS spokesman David Partenheimer said 
on Wednesday the Postal Service was reviewing 

the ETS. “We continue to take measures to protect 
the health and safety of  our Postal workers,” he said.
 President Joe Biden’s administration estimates 
the rules will affect about 84 million workers.

U.S. Postal Service Warns Vaccine 
Rules Could Affect Deliveries
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BY

BATES

— Updates By Bates —

 Good Holiday Season’s to you and 
your families. We hope you are all 
healthy, safe and in good spirits. Peak 
Season is here and its time for us to 
make sure our customers get their mail 
everyday and on time. We move moun-
tains of mail every year and we know 
this year will be another one for the 
books. We want to thank all the work-
ers for their dedication and loyalty to 
our customers, year-round!
 HRSSC: We have complained to 
the National APWU about the delays 
and problems when trying to contact 
HRSSC. Industrial Relations Director, 
Vance Zimmerman, has been instru-
mental at getting this problem resolved. 
Here is his email to the field on this issue: 
 “It has been brought to our attention 
that wait times to speak to an agent at 
the HRSSC to reset PIN numbers and 
PostalEase accounts have been abnor-
mally long. I have been in contact with 
the Postal Service, and they have in-
formed me that they have added staff to 
manage the influx of calls.
 Also, it has come to our attention 
that HRSSC will be open Saturday and 
Sunday exclusively to answer calls to re-
set PINs and help people regain access to 
PostalEase and Lite Blue. The HRRSC 
will be open from 7:00 am to 5:30 pm 
Eastern Time for this service on Satur-
day and Sunday.
 If you are calling about anything 
else, you can opt to get a call back from 
Shared Services, so you do not have to 

wait on the phone. You are given a gen-
eral time when the call will be returned 
based on the current wait time. You do 
not lose your place in the queue.”

 DESIGNATED HOLIDAY: If the 
holiday falls on Saturday (Christmas 
2021 and New Year’s 2022) and the 
employee’s non-workdays are Saturday 
and Sunday, the employee’s designated 
holiday is Friday.
 If  the employee’s non-workdays are 
Saturday and Friday, the employee’s 
designated holiday is Thursday.

ELM 434.5 Holiday-Worked Pay 
434.51 Policy

 Holiday-worked pay is paid to eligi-
ble employees for the hours worked on 
a recognized holiday or for the hours 
worked on the employee’s designated 
holiday, except Christmas. (See 434.4 
for recognized holidays.) Christmas-
worked pay is paid to eligible employees 
for the hours worked on Christmas day 
or the day designated as the employee’s 
Christmas holiday.

ELM 434.52 Eligibility
 Exhibit 434.52 indicates that em-
ployees are eligible to receive holiday-
worked pay and Christmas-worked pay.
 Part-time flexible employees receive 
Christmas-worked pay for up to eight 
straight-time hours only if  they work on 
December 25 (see 432.21c).

Exhibit 434.52
Holiday-Worked Pay Eligibility Table
434.53 Pay Computation
 Provisions concerning pay computa-
tion are as follows:
 a. Eligible employees who are re-
quired to work on their holiday or desig-
nated holiday is paid (in addition to any 
pay for holiday leave to which they may 
be entitled) their basic hourly straight 
time rate for each hour worked up to 
eight. Eligible FLSA special exempt 
employees are paid EAS additional pay 
for each authorized hour worked on 
their holiday or designated holiday.
 b. Eligible employees, excluding 
postmasters and officers in charge, who 
are required to work on Christmas day 
or their designated Christmas holiday is 
paid, in addition to authorized holiday 

leave pay (434.4) and holiday-worked 
pay, Christmas-worked pay at 50 per-
cent of their basic hourly straight-time 
rate. Work performed beyond 8 hours 
is treated as overtime for bargaining 
unit employees. The Christmas-worked 
premium is not paid for overtime hours. 
Also, Christmas-worked pay is not au-
thorized during hours of overnight trav-
el on a nonscheduled day (438.133).
 PSEs are not eligible for the Christ-
mas-worked premium. Casual,* Tem-
porary, and PM Relief column is blank. 
The crediting of holiday leave pay to 
annual leave is a different issue. Ca-
reer employees who are eligible for the 
Christmas-worked premium still only 
are eligible for eight hours of annual 
leave in lieu of.

 CONTRACT UPDATES: The 
contract between the APWU and 
USPS expired on September 20, 2021. 
The National APWU continues to ne-
gotiate over economics. They are hope-
ful to achieve a negotiated contract but 
will go to interest arbitration if  neces-
sary. The last COLA raise gave all the 

APWU represented employees a .93 
to .97-cent raise per hour. The next 
COLA, if  we were to obtain a contract 
is already worth over $500 dollars and 
has three months left to compute the ac-
tual amount. 
 Normally, we do not get retroactive 
COLA. The COLAs are in addition to 
general wage increases. The COLAs re-
ceived so far during the 2018 National 
Agreement will total $3,349.00 per year.
 Because Postal Support Employees 
(PSEs) do not receive cost-of-living in-
creases, they have received several ad-
ditional increases beyond the general 
wage increases for all employees in the 
APWU bargaining unit under the 2018 
contract.
 The APWU Negotiating team is 
working very well together to strength-
en the lives of our members and their 
families. They have negotiated to lift 
the lives of our PSE’s and now they are 
fighting like hell to do the same for our 
PTF’s. We wish them well in their ef-
forts to negotiate better wages, working 
conditions, benefits, and protections in 
the UNION/management contract!
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DMI-APWU 
EXECUTIVE BOARD

PRESIDENT
Michael J Bates 

mjbates2016@gmail.com 
PH. 515-229-9089

VICE-PRESIDENT 
Mike Gillespie  

gillespiemd@yahoo.com 
PH. 515-283-7743

TREASURER
Jon Arnold 

jaarnold@mchsi.com 
PH. 515-229-9663

EDITOR
Mark Sarcone 

sarconeapwu@gmail.com 
PH. 515-265-7371 (union hall)

SGT. OF ARMS
Robin Arnold 

arnoldre@mchsi.com 
PH. 515-240-5788

CRAFT DIRECTORS
Julie Bates - Clerk 

jbatesapwu@gmail.com 
PH. 515-251-2380

Brian Brommel - Maintenance 
bdbrommel@gmail.com 

PH. 515-975-7323

George Bennett - MVS 
gbennett6116@gmail.com 

PH 515-283-7717

Lee Gray - Support Services 
leeapwulocal44ssc@gmail.com 

PH 641-975-6718

TRUSTEES
Dan Ramirez 

ramirezapwu@yahoo.com 
PH 515-554-6370 

Cindy Randolph 
cindyapwu44@gmail.com 

PH 515-283-7572

Christine Sarcone 
lucyaux555@gmail.com 

PH 515-229-6906

 Local 44 is on Facebook 
and Twitter. We also have 
a Flickr site where you can 
view photos from Local 44 
events.  

Check them out at:
 APWU Des Moines Iowa 
        on Facebook 
 APWU Local 44 Des Moines 
        Iowa on Twitter
 APWU DMI Local 44 
        on Flickr

DMI Local 44 
Is Now On 

Social Media!

continued on page 8

Prime Time Fever
Norwalk Cluster (Cumming, 

Martensdale, St. Charles, & Truro)
 Your choice vacation period May 
1, 2022 to October 31, 2022.   Submis-
sions were due the first Monday in De-
cember. They must be returned by the 
third Monday of March.
 The minimum number of bargain-
ing unit employees to receive leave each 
week, will be 15%.  Any percentage of  
.5 or greater will be rounded off to the 
next whole number.
 Outside of the Choice Vacation Peri-
od the percentage will be 10% and man-
agement has three days to approve the 
request or it is automatically granted.

Waukee Post Office
 Your choice vacation period is the 
first full pay period in January up to 
the first full pay period the following 
year. Submissions are due the first 
Monday in December. They must be 
returned by the third Monday of  De-
cember.
 The minimum number of  bargain-
ing unit employees to receive leave 
each week, will be 20%. Any percent-
age of  .5 or greater will be rounded 
off  to the next whole number.
 Outside of  the Choice Vacation Pe-
riod the percentage will be 10% and 
management has three days to ap-
prove the request or it is automatically 
granted.
 The Offices below have duplicate 
language in their LMOUs.

Perry Cluster (Bouton, Jamaica)
Polk City

 Your choice vacation period May 1, 
2022 to October 31, 2022. Submissions 
are due the first Monday in March. 
They must be returned by the third 
Monday of March.
 The minimum number of bargain-
ing unit employees to receive leave each 

by Bryon Preminger, 
Represented by DMI Area Local 44
 This article is to give our members 
the basics for Prime Time Annual 
Leave Submissions. Please consult your 
local LMOU for more detailed rules. 
You can access your LMOU at APWU 
Iowa. When determining the number 
of employees count all clerks in the 
cluster including PSE’s and apply the 
percentage.

Altoona Cluster (Berwick)
 Your choice vacation period is the 
3rd Monday of May through the last 
Friday of September 2022.  It also in-
cludes the week of Thanksgiving and 
the time from the beginning of the day 
of December 25th through the end of  
the day on January 1st. Submissions are 
due March 15, 2022.
 The minimum number of bargain-
ing unit employees to receive leave each 
week, will be 20% and any percentage 
of .5 or greater will be rounded off to 
the next whole number.
 Outside of the Choice Vacation Pe-
riod and under normal circumstances at 
least one bargaining unit employee will 
be allowed off when leave is requested 
at least 14 days in advance.  Submit re-
quests in triplicate to the supervisor and 
at least five days prior to the requested 
leave. If  the supervisor hasn’t made a 
determination within three days, the 
leave request will automatically be 
granted.

Ames Cluster (Gilbert)
 Your choice vacation period is the 
2nd Sunday of April through the last 
Saturday of October 2022. It also in-
cludes the week of Thanksgiving, the 
week of Christmas, and the week of  
New Years. Submissions are due by 
the first Monday in March. They must 
be returned by the third Monday of  
March.
 The minimum number of bargain-
ing unit employees to receive leave each 
week, will be 13% in April, May, June, 
July, and through the last Saturday in 
August, 9% in September and October 
and 7% for all remaining time. Any per-
centage of .5 or greater will be rounded 
off to the next whole number.
 Outside of the Choice Vacation 
Period the percentage will be 7% and 
management has five days to approve 
the request.

Ankeny Post Office
 Leave slips will be available from 
management by February 1, 2022 and 
are to be returned to management by 
March 1, 2021. Vacation requests shall 
be posted no later than April 1, 2022.
 The Choice Vacation Period begins 
on Memorial Day weekend and contin-
ues through the Labor Day weekend. It 
also includes the 7 days between Christ-
mas and New Year’s Day.
 The maximum number of bargain-

ing unit employees to receive leave, if  
applied for, each week, will be 20% and 
any percentage of .5 or greater will be 
rounded off to the next whole number.
 Outside the choice vacation period, 
annual leave will be considered for 20% 
of the bargaining unit when requested 
but a minimum of 10% will be granted. 
Submit requests in triplicate to the su-
pervisor and at least five days prior to 
the requested leave. If  the supervisor 
hasn’t made a determination within 
three days, the leave request will auto-
matically be granted.

Colfax Cluster (Mitchellville, Prairie 
City, and Mingo)

 Your choice vacation period is the 
first full pay period in January until the 
1st of December. Submissions were due 
the first Monday in December. They 
must be returned by the third Monday 
of December.
 The minimum number of bargain-
ing unit employees to receive leave each 
week, will be 20%. Any percentage of  
.5 or greater will be rounded off to the 
next whole number.
 Outside of the Choice Vacation Peri-
od the percentage will be 10% and man-
agement has three days to approve the 
request or it is automatically granted.

Indianola Cluster (Lacona, Milo)
 The Choice Vacation period is from 
June 1, 2022 through October 1, 2022 
and the week between Christmas and 
New Year’s. The deadline for submis-
sion of vacation leave for the Choice 
Vacation Period is March 15, 2022. 
Submissions shall be in duplicate and 
will be returned by management March 
22, 2022.
 During Prime Time ONLY, Monday 
will be the beginning day of an employ-
ee’s vacation period. Employees may 
request two selections during the choice 
vacation period in units of either 5 or 10 
days.
 One bargaining unit employee will 
be granted leave during prime time.
 Requests outside the choice vacation 
period will be made in duplicate and 
will be acted upon and returned to the 
employee in one week.

Newton Cluster (Baxter, Kellogg)
 The Choice Vacation Period is from 
the first Sunday in February until the 
last Saturday of November. Applica-
tions for annual leave during the choice 
vacation period must be submitted by 
January 10, 2022.
 Applications for annual leave during 
the choice vacation period submitted 
after January 10, 2022 will be accepted 
on a first come, first served basis, five 
days after the official posting.
 The minimum number of bargain-
ing unit employees to receive leave each 
week, will be 15%.  Any percentage of  
.5 or greater will be rounded off to the 
next whole number.
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Point In Time
by Mark Sarcone, Editor/
Legislative Director
 I’d like to come at this column with 
the idea that saving, maintaining, and 
even improving our postal service 
and our great American Postal Work-
ers Union is the paramount concern. 
However, there’s a concern even larger 
than that I must address. Saving our de-
mocracy. Oh . . . I thought we did that 
in 2020 you ask? Not so fast my friend. 
Democracies are the exception, not the 
rule in world history and ours is teeter-
ing on the brink of  extinction. 
 Arising out of  the results of  the 
2020 elections, which saw the highest 
turnout in over a century, 19 states, 
including Iowa, led by Republican-led 
legislatures, enacted 33 laws that make 
it harder to vote. For example, in Geor-
gia, a person can be arrested for pro-
viding food or water to someone wait-
ing in line to vote! That hardly sounds 
like a functioning democracy to me!! 
Why do they have to wait in line to 
vote for hours and hours you ask? Be-
cause the time to vote has shrunk, put-
ting many people, especially those of  
color, on the margins where they may 
only have limited, if  any, time to vote. 
Even, here in Iowa, the early voting pe-
riod has been reduced. Why? Because 
people not voting for Republicans vote 
in this period in greater numbers. Re-
publicans can’t have any of  that. 
 In response, Democrats in Congress 
have tried to pass legislation from the 
“For the People Act” to the “John 
Lewis Voting Rights Act” to try to pro-
tect voting rights that the states are tak-
ing away. Even the “Freedom to Vote” 
Act favored by Senator Joe Manchin 
(D-WV) failed to get one Republican 
vote in the Senate. Because of  the fili-
buster, 60 votes are necessary for most 
bills to pass in the Senate. Democrats 
Manchin and Kyrsten Sinema (D-AZ) 
have been against doing away or even 
carving out space to vote on a federal 
voting rights act because it could be 
the only firewall in place in the future 
when Democrats are the minority par-
ty. Basically, no end of  the filibuster; 
No new voting rights act. The Senate 
is currently split 50/50. 
 Meanwhile, Republicans are lin-
ing up behind their leader, Donald 
Trump, and the Big Lie that he con-
tinues to spread. These laws in the 
states are in response to the Big Lie 
under the guise of  voting “integrity.” 
Basically, trying to fix a non-existent 
problem with the intent of  picking 
voters instead of  the voters freely and 
fairly picking their leaders. Oh, and 
if  a Republican, oh, say presidential 
candidate, is not elected, the outcome 
will be overturned in the state legis-
lature and electoral votes will switch 
from the party that got the most votes 
in that state, to the party that got the 
fewer. At that point, free and fair elec-

tions in the “States” are just a fond 
memory. Sounds fair to me. In Rus-
sia!!!
 I’ve been told by Iowa Senators 
Chuck Grassley and Joni Ernst that 
it’s up to the states to regulate elections 
laws. However, they conveniently omit 
the part in Article I, Section 4 of  the 
US Constitution: “but the Congress 
may at any time by Law make or alter 
such Regulations.”
 Short of  removing the filibuster in 
the Senate, the likelihood of  any vot-
ing rights legislation, which negates 
these over-reaching laws in the states, 
getting passed in this congress are slim 
and none. With it could go the sacred 
right, for millions of  eligible voters to 
vote, and have their vote count. I don’t 
know where all of  this is going but I 
believe, in my gut, that nothing good 
will come of  this in this government 
“of, by, and for the people.”
 How good is a functioning public 
postal service in a country that has 
now drifted toward authoritarianism? 
Put a pin in that.

One Step Closer To 
Dumping DeJoy!

 Now on to minor issues like: Sav-
ing the Post Office. Because I believe 
that the pendulum will swing too far 
with key Republican states overreach 
in their election laws, there will be an 
equal and opposite reaction. When 
that pendulum swings back to less au-
thoritarianism, autocratic tendencies, 
we will still need a public post office. 
Right now, we have a Postmaster 
General that is hell-bent on crippling, 
dismantling, and reducing public con-
fidence in the US Postal Service. Oh, 
and did I mention he has financial 
conflicts of  interests with the post of-
fice and is under FBI investigation for 
alleged campaign contribution fraud. 
Everyone I know from my friends, my 
doctor to my relatives asks: “when is 
Biden going to get rid of  (Louis) De-
Joy?!” I tell them ‘It’s not up to the 
President, it’s up to the Board of  Gov-
ernors.’ And, now, there’s a ray of  
hope that he will be removed! As of  
press time, President Biden, on No-

vember 19th, announced that neither 
Ron Bloom, the current Chair of  the 
Board, who has been on a one-year 
extension of  his appointment and 
John Barger, appointed by the Trump 
administration, will be going forward 
on the board. Biden appointed Daniel 
Tangherlini, a former administrator of  
the General Services Administration, 
during the Obama Administration and 
Derek Kan, a Republican business ex-
ecutive and former deputy director of  
the Office of  Management and Budget 
during the Trump Administration. 
 It is hoped that, if  both are con-
firmed by the Senate, that they, along 
with the existing board members, will 
find it in their wherewithal to remove 
DeJoy as Postmaster General. The 
United States Postal Service can ill-
afford to be led by someone who will 
lead us all over the cliff. 
 To all of you that called Senators 
Grassley’s and Ernst’s offices and 
your respective House Representative: 
Thank you!! Your voices. Our voices 

Christine and Mark Sarcone, representing the DMI Local 44 Auxiliary, presented $500 worth of diapers and 
Thanksgiving food to UAW Local 450 Vice President Justin Limke, in solidarity to support our striking sisters and 
brothers at John Deere in Ankeny. Local 44 also donated $1,000 in supplies, too.

Local 44 Stands In Solidarity 
With Striking UAW Workers

continued on page 8
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were heard, and they appear to be mak-
ing a difference. It’s a good feeling to 
know that when I called and when you 
called their office, it somehow made a 
difference. Public pressure works. We 
just got to do it.
 Legislatively, postal reform remains 
in committee with the recently passed 
Infrastructure bill, the “Build Back Bet-
ter” bill, and investigating the January 
6th insurrection on the front burners. 
Most recently H.Con. Resolution 54: 
“Objecting to the slowdown in mail 
delivery and postage rate increase in-
stituted by Postmaster General Louis 
DeJoy and seeking to halt both actions 
pending further investigation,” was 
introduced in October in the House. 
Please call Congresswoman Cindy 
Axne’s office at: 1-202-225-5476 (DC) 
or 515-400-8180 (Des Moines) and ask 
her to co-sponsor this resolution. A let-
ter voicing her support for the removal 
of DeJoy is in this issue of the paper. 
Please note that the letter was written 
prior to Biden’s decision not to re-ap-
point Bloom or Barger.

2021 APWU Legislative Conference
 I had the opportunity to attend, 
virtually, the 2021 APWU Legisla-
tive Conference. Some of  what I took 
away from it was: Workers continue 
to remain under attack. What else is 

new, right? Due to gerrymandering, 
40 out of  435 seats in the House of  
Representatives could swing from 
Democratic to Republican control. 
The canary in the coal mine, even 
in Iowa, might be how many “Re-
publicans” won local, supposed, non-
partisan seats on school boards and 
city councils. However, it was not 
all doom and gloom as candidates 
endorsed by the South Central Iowa 
Federation of  Labor, won 12 out of  
16 school board or city council seats. 
Know the Hatch Act rules. It could 
cost you your job if  you don’t. 
 Considerable time was dedicated 
on the extreme threats to our voting 
rights. I’ve discussed the essence of  
that earlier in this column. President 
Mark Dimondstein gave an update on 
contract negotiations. To the extent 
that he could, he said that negotiations 
are always challenging “as we continue 
the struggle for a decent contract.” Lo-
cal President Mike Bates has been in 
touch with Industrial Relations Direc-
tor Vance Zimmerman recently and 
has additional updates to share in his 
column in this paper. Just my two cents 
but hopefully, with sharp wage increas-
es in the private sector, which will be 
reflected in our next contract.

Possible Lite Blue Security Breach
 About one month ago, the post-

al service notified the APWU of  
some suspicious activity detected 
by USPS Information Technology. 
Approximately 25,000 employees 
across all crafts showed some sort 
of  “suspicious activity” on Postal 
Ease. The postal service said that 
there was no evidence of  an actual 
intrusion, hack, or any fraud com-
mitted. However, out of  an abun-
dance of  caution, the postal service 
has limited access to those 25,000 
accounts. 
 Affected account holders will re-
ceive a letter in the mail and will need 
to contact HRSSC (aka, Shared Servic-
es) at 1-877-477-3273, option 5. Please 
remember that your new password will 
be used to access all your Lite Blue self-
service applications, including Postal 
Ease.

COVID-19 Vaccination/Testing 
Requirements For Postal Employees?
 You may have heard by now 
that federal employees, including 
postal workers, will be required to 
either test weekly for COVID-19 or 
get a COVID-19 vaccination start-
ing January 4, 2022. According to 
the APWU website: In September, 
President Biden issued a directive 
to the Occupational Safety and 
Health Administration (OSHA) 
to issue an Emergency Temporary 
Standard (ETS) requiring all em-
ployers with 100+ employees to en-
sure their workers are vaccinated or 
tested weekly for COVID-19.  To-
day, OSHA released the highly an-
ticipated ETS. This ETS does apply 
to the Postal Service. 
 In 1998, when the Postal Employ-
ees Safety Enhancement Act was 
passed, the Postal Service became 
subject to Public Law Number 91-
596; which in turn made the Postal 
Service and its employees subject 
to all Safety Standards — whether 
temporary or permanent — imple-
mented and enforced by OSHA. 
 At this time the American 
Postal Workers Union, AFL-CIO, 
(APWU) is reviewing the ETS to 
determine how to proceed as the 
ETS is applied by the Postal Ser-
vice. After our review and deter-
mination of  the next steps to take, 
more information will be released. 
 The APWU encourages all post-
al employees to practice the things 
that have been shown to slow the 
spread of  COVID-19. These include 
social distancing, wearing face cov-
erings, frequent hand washing, and 
staying home from work when sick. 
The APWU also encourages all 
postal employees who are able to 
get vaccinated do so with one of  the 
vaccines currently authorized for 
use today. 
 It’s very possible that a final de-
termination will be made by the 
time this paper hits your mailbox. 
As of  press time, OSHA had sus-

pended their requirements for pri-
vate sector companies due to fur-
ther legal review. Watch this space 
. . .

Try To Be Graceful To Your 
Coworkers During Peak Season

 This happens every peak season. 
We get extra busy and stressed out 
with all the extra mail to be pro-
cessed. We’re working long hours, 
either voluntarily or involuntarily. 
Regardless, try not to lose your cool 
with your co-workers, especially 
the temporary peak season help, 
when things start to get tense. It’s 
not worth being clocked out and 
walked out by your supervisor. Be 
the better person and let it go. 

Welcome New Officers Of The 
Local 44 Auxiliary To The 

APWU!
 Auxiliary? What Auxiliary you 
ask. Well, the Des Moines Local 
has an auxiliary organization that 
conducts a lot of  support work for 
our local along with generous chari-
table donations. Many of  these new 
officers are now retirees but some 
are active members. I’d like to ex-
tend my congratulations to the fol-
lowing people for being elected by 
acclimation, at their October 2021 
meeting. President: Karen Wolver; 
Vice President: Ellen Gripp; Trea-
surer: Bernita Jones; Recording Sec-
retary: Viola Seger; Editor: Janice 
Gillespie; Convention Delegates: 
Debra Dickerson, Cindy Weems, 
Karen Tallman, and Heather Kelly. 
Outgoing President, Christine Sar-
cone, was recognized at their No-
vember meeting, by Lance Coles, 
who asked Sarcone to lead the Aux-
iliary in 2009. 
 “Lucky for us, we found the right 
fit for you. You’re smart. You’re a 
hard worker and you’re a leader. 
Lucky for us, re-starting the Auxil-
iary was the right thing. This local 
is well-known for being progressive, 
active, and smart. Christine has got-
ten national attention, from taking a 
non-existent Auxiliary to one of  the 
most respected and recognized in 
the nation. I’m proud to call Chris-
tine a friend. I’m proud to have her 
as a union sister, and I’m just very, 
very proud of  what you’ve done for 
this local and for this union. Thank 
you, Christine.”

Supporting Our Local UAW 
John Deere Strikers!

 You should be proud of  your 
local for stepping up to donate 
needed items to our sisters and 
brothers of  UAW Local 450 in Des 
Moines who were on strike for over 
a month. Local 44 donated $1,000. 
Thank you to Jon and Robin Ar-
nold for leading that effort for our 
local. Not to be outdone, the local 

continued from page  7

Point In Time

continued on page 9
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week, will be 15%. Any percentage of  
.5 or greater will be rounded off to the 
next whole number.
 Outside of the Choice Vacation Pe-
riod the percentage will be 10%.
 Carlisle Cluster (Hartford)
 Granger Post Office
 Grimes Post Office
 Johnston Post Office
 Madrid Post Office
 Monroe Cluster (Reasoner)
 Pella Cluster (Leighton, Sully, & 
Tracey)

continued from page  6

Prime Time Fever

Auxiliary donated $500, too. Thank 
you to Christine and Mark Sarcone 
for taking the lead on this project. 
As of  the time of  this article, John 
Deere employees had voted to ac-
cept a third and final contract offer 
from the company. 

Thank You To All The 
New Stewards!!!

 A big THANK YOU to everyone 
who has stepped up to be a UNION 
STEWARD!!! There’s not a more 
thankless job on the face of  the 
earth. You are TRULY making a 
difference in peoples lives!!! You are 
to be commended for doing your 
part to continue to make the Des 
Moines Local the best in the nation! 
We are a very progressive local and 
we need to continue that stance as 

stewards and officers retire in the 
coming years. 

Get The Very Latest News!!!
 Like us on Facebook at APWU 
Des Moines Iowa and follow us 
on Twitter at APWU Local 44 
Des Moines Iowa (@DMIAPWU) 
for the latest information on your 
union, the postal service, COV-
ID-19, contract negotiations, the 
board of  governors and much, 
much more. 

Happy Holidays And 
Happy New Year

 It’s my hope that everyone has 
a very happy holiday and a happy, 
healthy new year going in to 2022. 
In solidarity . . .
 “An injury to one is an injury to all” 

— David C. Coates

2021 DMI Area Local 
Meeting Schedule

Meetings held @ 1200 E. Euclid Ave. 
Des Moines or via Zoom.  

 Contact MJBates2016@gmail.com for a 
Zoom meeting invitation.

DMI

News & Views
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January 19th – 7:00 PM
February 5th – 10:00 AM
February 16th – 7:00 PM
March 5th – 10:00 AM
March 16th – 7:00 PM
April 2nd – 10:00 AM
April 20th – 7:00 PM
May 18th – 7:00 PM
June 4th – 10:00 AM
July 20th – 7:00 PM

August 6th – 10:00 AM
September 21st – 7:00 PM
October 1st – 10:00 AM
October 19th – 7:00 PM

November 5th – 10:00 AM
November 16th – 7:00 PM
December 3rd – 10:00 AM

continued from page  8

 Your choice vacation period May 1, 
2022 to October 31, 2022. Submissions 
are due the first Monday in March. 
They must be returned by the third 
Monday of March.
 The minimum number of bargain-
ing unit employees to receive leave 
each week, will be 15%. Any percent-
age of .5 or greater will be rounded off  
to the next whole number.
 Outside of the Choice Vacation Peri-
od the percentage will be 10% and man-
agement has three days to approve the 
request or it is automatically granted.

Point In Time

Janice Gillespie, Auxiliary to the APWU Editor, presented the organiza-
tions’ highest level of recognition, the Bridge Builders Award, to Cindy 
Housh for her many years of support of the DMI Local Auxiliary. 

Karen Wolver, District Three Coordinator for the Auxiliary to the APWU, 
presents a certificate of appreciation to local auxiliary President, Christine 
Sarcone, for her years of service and dedication to the local Auxiliary.
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Janice Gillespie

A Postal Christmas

USPS Outlines $8B Infrastructure Investment 
In 2022 As Sign Of ‘Bright Future’

 The Postal Service, gearing up for 
its peak holiday season in the coming 
weeks, sees a significant reduction in 
its annual net losses, compared to re-
cent years, as a sign that its 10-year 
reform plan is paying off.
 But union officials, members of  
the public and USPS officials are 
pushing back on the direction of  
USPS leadership, following recent 
decisions to slow 
down delivery 
standards for 
nearly 40% of  
first-class mail, 
while also charg-
ing higher rates.
 USPS ended 
fiscal 2021 with 
a $4.9 billion net loss, its 15th con-
secutive year of  net losses. However, 
that net loss is nearly half  the $9.2 
billion loss it reported in fiscal 2020, 
and agency executives say USPS re-
mains on track to break even as early 
as fiscal 2023.
 Chief  Financial Officer Joe Cor-
bett told the USPS Board of  Gover-
nors on Wednesday that the agency 
expects Congress to pass the Postal 
Service Reform Act next year, which 
would eliminate the agency’s obliga-
tion to pre-fund retiree health ben-

efits well into the future.
 If  Congress passed the legislation 
next year, USPS expects to end fiscal 
2022 with a $1.2 billion net loss, but 
Corbett said the agency remains on 
track to end its streak of  net losses by 
2023 or 2024.
 “We’re in striking distance of  
breaking even,” Corbett said.
 Without the legislation passing, 

USPS expects it will end this fiscal 
year with an $8.4 billion loss.
 USPS also outlined more than $8 
billion in capital investments in fiscal 
2022, with about $4.7 billion going 
toward its next-generation delivery 
vehicle fleet. USPS would also spend 
$1.1 billion for facilities upgrades 
and $1.4 billion for processing equip-
ment.
 “We have starved this organiza-
tion for a long period of  time, to the 
detriment of, frankly, the organiza-
tion and of  the American public. 

We’re looking to really make some 
pretty large investments,” Corbett 
said.

‘Increased Hostility’ Over 
USPS Service Changes

 Postmaster General Louis DeJoy 
said the rollout of  these investments 
sets the organization on a “path for a 
bright future.”

 Early progress with the 10-year 
plan, he added, demonstrates that 
the agency is getting through its long-
term financial challenges and has a 
vision for its future.
 “We have to believe, contrary to 
what our current and projected finan-
cial conditions proclaimed – that we 
were going to be here ten years from 
now,” DeJoy said.
 As part of  this plan, USPS imple-
mented new service standards on 
Oct. 1 for first-class mail. DeJoy said 
the agency couldn’t uphold its previ-
ous three-day service standard with-
out “continuing to incur significant 
and growing losses in attempting to 
do so.”
 USPS Chief  Technology Officer 
and Executive Vice President Scott 
Bombaugh said the agency delivered 
88.52% of  all first-class mail on time 
in the fourth quarter of  fiscal 2021, 
when its new service standards went 
into effect. That’s a nearly 3% in-
crease compared to the same period 
in FY 2020.
 Customers, however, remain frus-
trated over the agency’s new service 
standards. Kimberly Karol, local 
president for the American Postal 
Workers Union (APWU) in Iowa, 
said she and her coworkers have 
faced “increased hostility and poten-

tial for violence against employees” 
as a result of  service delays.
 Karol, during a public comment 
period, said service standards in her 
state have increased to five days “and 
beyond,” costing customers late fees 
in bills and delaying delivery of  pre-
scription medications.
 Customers, she said, take those 
frustrations out on front-line employ-

ees.
 “I have been 
a victim of  ag-
gression in the 
workplace, and 
I believe that is 
a direct result of  
the implementa-
tion of  the delays 

in the plan, and our inability to meet 
the expectations of  our customers,” 
Karol said.
 Chuck Zlatkin, legislative and po-
litical director for APWU in the New 
York metro area, said the union has 
seen an “increasing drop in morale 
among our employees,” as well as an 
increase in complaints from custom-
ers about delays.
 While Zlatkin welcomed USPS 
bringing more employees into its ca-
reer ranks, he said the agency is see-
ing a high rate of  turnover for tempo-
rary employees brought on for peak 
holiday operations.
 “What we’re hearing from the 
field is that people hired in this ca-
pacity are quitting after one or two 
days. They can’t take it,” Zlatkin 
said. 
 USPS has converted more than 
33,000 non-career employees to ca-
reer status this year, in an effort to re-
duce workforce turnover. DeJoy said 
USPS previously had a 40% turnover 
rate for its pre-career workforce.
 Between investments in its work-
force and infrastructure, DeJoy said 
USPS expects to avoid major delays 
this holiday season.
 “We are ready, so send us your 
packages and your mail, and we will 
deliver them timely,” he said.

 “I have been a victim of  aggression in the workplace, and I believe that 
is a direct result of  the implementation of  the delays in the plan, and 
our inability to meet the expectations of  our customers,” Karol said.
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by Omar Gonzalez, 
Western Regional Coordinator

 There is no excuse whatsoever for 
management to allow your workplace 
to be dirty,unsafe and unsanitary. If  
it is dirty or unsafe, it is your fault! 
What? How can that be?
 Postal regulations, the contract 
and federal safety laws protect you 
and your work environment. While 
you are required by the rules to re-
port unsafe, unhealthful working 
conditions and practices at work, 
management is required to investi-
gate the reported unsafe conditions 
and correct them DURING YOUR 
TOUR of  duty.
 If  you allow management to 
work you in unsafe dirty conditions, 
you allow them to expose you to in-
jury, illness or God forbid, death. PS 
Form 1767 Report of  Hazard, Un-
safe Condition or Practice must be 
made available to you throughout 
your workplace. It is up to you to 
use them. And when you do submit 
the 1767’s, it is up to you and your 
union representatives (all of  them) 

to pursue the issues ALL THE 
WAY!

So What Are Unsafe Conditions?
 There are literally hundreds of  
safety regulations and occupational 
standards management must com-
ply with. Yes, I said MUST! It is our 
responsibility to make them live you 
to their obligation.
 No one expects you to know all 
these standards and regulations, so 
let’s keep it simple.

 DO NOT USE DEFECTIVE 
EQUIPMENT OR MACHINERY 
– tag it using Form 4707. If  your su-
pervisor does not remove the equip-
ment for repair, file for violations 
of  Handbooks 801,803,814. They 
cannot make you use tagged defec-
tive equipment . Check for proper 
functioning of  safety shut offs on 
machinery.
  IF YOUR WALKING/WORK-
ING SURFACES HAVE TRIP, 
SLIP OR FALL HAZARDS AND/
OR OBSTRUCTIONS ACROSS 
AISLES – report the hazard and if  
not corrected during your tour of  
duty file for violations of  OSHA 

1910.22a and Handbook EL801.
  IF THE FIRE EXTINGUISH-
ERS HAVE NOT BEEN IN-
SPECTED MONTHLY OR ARE 
BLOCKED – report it and file 
for violations of  OSHA 1910.57; 
EL801,8-5.
  IF MICROWAVES, DRINK-
ING FOUNTAINS ARE NOT 
KEPT CLEAN – report it and file 
for violations of  OSHA 1910.41 if  
not corrected.
  IF THE RESTROOMS ARE 
NOT CLEAN AND SANITARY 
– report it and file for violations of  
OSHA 1910.141(a) if  not corrected.
 IF YOUR SUPERVISOR FAILS 
TO GIVE YOU A WEEKLY SAFE-
TY TALK ON SAFETY – report it 
and file for a violation of  Handbook 
ELM 811.23
  IF YOUR SUPERVISOR IS 
THREATENING, HARASSING, 
INTIMIDATING OR BULLYING 
YOU – report it and file for a viola-
tion of  ELM 665.24; 665-16; ELM 
811.23.
  IF YOUR SUPERVISOR RE-
TALIATES AGAINST YOU FOR 
FILING 1767’S REPORTING 
HAZARD/UNSAFE CONDI-

Don’t Let Your Work Area Go To The Toilet
TIONS – file for violations of  ELM 
666.1 and if  you suffer pay loss or 
adverse personnel actions contact 
OSHA via osha.gov and file what 
the Occupational Safety & Health 
Administrations calls a “Discrimi-
nations Complaint.”
   IF YOUR SUPERVISOR 
DENIES YOU A BREAK OR 
FORCES YOU TO DELAY YOUR 
BREAKS – report this and if  they 
are not granted or restored file for 
violations of  Article 5 of  the CBA 
(Past Practice), Article 14 (Safety) 
Handbook PO 209 (Retail), PO 
420(Small Plant Best Practice).
 The above situations are not even 
the tip of  the iceberg of  the safety 
rules management must comply 
with. However, they are a good 
place to start. Your Union Rep must 
back you up and follow through!
 Too many of  your managers could 
care less about safety as long as they 
get their production numbers. They 
would just as soon flush all those pro-
tective safety regulations down the 
toilet. A toilet is not a place to dump 
your safety! STAND UP FOR SAFE-
TY AND THE SECURITY OF A 
BETTER STANDARD OF LIVING!

grandmother. Try living with that guilt. 
The main reason:
  “I resent the government telling me 
what to do. I should have the freedom 
to decide”
 If we don’t all comply, this disease 
and its mutations will continue to kill 
indefinitely, potentially you or someone 
you love.
 Again this is not a political issue, it is 
a health issue. If  we unite together, this 
disease can be conquered as in the past, 
as we have done with smallpox, po-
lio, pneumonia, shingles, chicken pox, 
measles, mumps, rubella, diphtheria, 
pertussis (whooping cough), influenza. 
As in all vaccines, there are vaccine fail-
ures, but if  the general population has 
been immunized, it will not progress . . 
. It is just a shot.
My two least favorite reasons not to 
vaccinate:
 “The vaccine has DNA in it” and “It 
will make me magnetized so the gov-
ernment can track me”
 Just stop it right there. As of  
8/6/2021, 348 million doses have been 
administered in the US. Wouldn’t these 
claims have been substantiated by now? 
This is not afront to your liberties. It is 
just a shot.
  Should the unvaccinated pay more 
for their health insurance premiums, as 
do smokers and other high risk catego-
ries?
 Should Covid vaccinations be man-
dated? Hopefully we will not need to go 
this far.

— Nevada State APWU

continued from page 9

Where We Came 
From & Who We Are
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 At a recent congressional hearing 
on America’s so-called “labor short-
age,” megabanker Jamie Dimon of  
JPMorgan Chase, offered this in-
sight: “People actually have a lot of  
money, and they don’t particularly 

To Fix The Labor 
Shortage, Start 

With The 
Wage Shortage

feel like going back to work.”
 Uh . . . Jamie . . . most people are 
living paycheck to paycheck, and 
since COVID-19 hit, millions have 
lost their jobs, savings, and even 
homes. So, they’re not exactly lolly-

gagging around the house, counting 
their cash.
 Instead of  listening to the uber-
rich class ignorance of  Dimon (who 
pocketed $35 million in pay last 
year) Congress ought to be listen-

ing to actual workers explain why 
they’re not rushing back to the jobs 
being offered by restaurant chains 
and such. They would point out that 
there is no labor shortage- there’s a 
wage shortage.
 More fundamentally, there’s a 
fairness shortage. It was not lost 
on restaurant workers, for example, 
that while millions of  them were 
jobless last year, their corporate 
CEOs were grabbing millions, buy-
ing yachts, and living large. Yet, 
more than half  of  laid-off  restaurant 
workers couldn’t even get unemploy-
ment benefits, because their wages 
had been too low to qualify. Then 
there’s the high risk of  COVID ex-
posure for restaurant employees, an 
appalling level of  sexual harassment 
in their workplace, and demeaning 
treatment from abusive bosses and 
customers.
 No surprise, then, that more than 
half  of  employees said in a recent 
survey that they’re not going back 
to those jobs. After all, even a dog 
knows the difference between being 
stumbled over and being kicked! So 
rather than demanding that govern-
ment officials force workers to re-
turn to the old exploitative system, 
corporate giants should try the free-
enterprise solution right at their fin-
gertips: Raise pay, improve condi-
tions, and show respect – create a 
place where people want to work!
 For a straightforward view from 
workers themselves, go to the advo-
cacy group, OneFairWage.site.

Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit Union
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Des Moines BMC APWU

November 16th, — 17th, 2021
 Call to Order: Tuesday Novem-
ber 16th, 2021, 1:30 pm - 4:00 pm; 
Thursday November 17th, 2021, 
08:00 President Rob Moyer presid-
ing.
 Roll Call: Members signed in.
 Treasurer’s Report: Retirement 
Gift For Cheryl Young; and Regu-
lar Monthly Expenses. Questions 
answered regarded the internet ac-
counts as there is no wiring available 
for Union Internet Access at the 
NDC and the Prairie I-net previous-
ly providing NDC union office no 
longer services our area which only 
leaves cellular Internet service. The 
Union Hall has communication wir-
ing so we have CenturyLink phone 
internet at the Hall.
 Membership: TTO driver Jeff  
Weller passed away from a sudden 
illness; our deepest sympathy is sent 
to his wife Vicki Chandler-
Weller our Tour 2 Dock Clerk 
and family. 
 Officers Reports: President 
Rob Moyer reported very little 
disclosure on the National Col-
lective Bargaining Agreement 
negotiations. The National 
Liberal Leave MOUs were ex-
tended through December in 
a response to the COVID case 
number plateau and increases. 
Rob is reviewing the base of  
Local salary levels which have 
not been adjusted nearly 25 
years.
 Maintenance Craft Report: 
Rob Moyer explained that the 
intention of  management to lift 
withholding that was in place 
to permit Norfolk/ Grand Is-
land maintenance excessing is 
subject to interpretive review 
in accordance with CBA Art. 
38.3.K.4. with the Local’s ef-
fort to move the issue through 
the NBA to the National Level 
to attempt avoiding potential 
adverse maintenance staffing 
actions following Peak Sea-
son. 1 MM7 assignment that 
was under withholding will be 
filled by PER. A Tour 1 MPE 
position will be filled with the 
PAR. A tour 3 MPE position 
will be filled by PAR. 1 MM7 

Local 7027 Meeting Minutes
on Tour 2 will be filled with the 
PAR. Rob discussed reports some 
Maintenance employees are short 
cutting lock out/tag out procedures 
that could result in injuries if  not 
utilized. Rob discussed the progress 
on Line H for 2021 pending step 2 
action. The Line H cases from 2018 
– 2020 are pending arbitration. Rob 
fielded a discussion on retention, 
Tour assignments staffing, duties 
shifting to different tours that don’t 
have appropriate number of  assign-
ments for the amount of  the work 
and location of  a Flat Culling Belt 
Extendable conveyer to handle un-
loading bed loaded trailers from 
delivery companies. That apparatus 
appears to block an electrical panel 
and fire lane access. A former Main-
tenance Supervisor Steve Landwehr 
passed away recently.

 Clerk Craft Report: Rob Moyer 
reported on the vacant Procurement 
Clerk assignment management 
wants to convert to a best qualified 
contract technician. That assign-
ment was posted for bid, then not 
filled in bidder order when the se-
nior clerk didn’t qualify for typing 
test. Rob discussed the reasons he 
advised Level 6 General Clerks not 
to go out of  their regularly sched-
uled General Clerk work day to 
perform some lead clerk duties. The 
Central Region NBAs are gathering 
to attempt to get through a backlog 
of  grievance appeals.
 Motor Vehicle Service: Manage-
ment failed to post the Veterans Day 
Holiday Sign Up Opportunity for 
the MVS department. Local Presi-
dent Moyer and MVS Craft director 
Tabbatha Bailey are seeking a cor-

rective action premium for the viola-
tion.
 Motion Made: To purchase a set 
of  appropriate chairs to replace the 
current meeting hall folding metal 
chairs. This will be voted on dur-
ing the 2021 December 21st – 22nd, 
membership meeting.
 November 2021 Door Prize, 
Cup, and Shirt Drawings:
 November T – Shirt Winners: 
Mike Cope and Callie Bates;
 November Cup Winner: Nick 
Sharp and Willie Davis;
 November Plant Cup Winner: 
Chris Sims
 November Door Prize: $100.00 
Name Drawn C. “Dave” Wilson 
Not in attendance. 
 Recess: Tuesday 14:15 & 16:16
 Adjournment: Wednesday 08:48 
am
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BMC Local 7027
Meeting Schedule

Tuesday
December 21, 2021
1:30 PM & 4:00 PM

Wednesday
December 22, 2021

8:00 AM

Tuesday
January 18, 2022

1:30 PM & 4:00 PM

Wednesday
January 19, 2022

8:00 AM

Tuesday
February 15, 2022
1:30 PM & 4:00 PM

Wednesday
February 16, 2022

8:00 AM

T-Shirt and Cup Drawing each Month
December Door Prize Amount: $120.00

LOCATION
8435 University Boulevard

Suite 1
Clive, IA 50325

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday  
of every month at

5806 Meredith Drive, 276-5272
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Des Moines BMC APWU

by Larry Sorrells
 This past year has been a tough 
one in many ways. The current pan-
demic and the horrible discourse of  
American politics have caused much 
depression, fear, and trepidation. To 
top it all, 2021 started out with the 
January 6th “storming of  the Capi-
tol” and was followed up by forces 
trying to overturn the 2020 vote and 
ignore the will of  the people. While 
I do not challenge the right to any-
one’s opinion and follow legal ave-
nues available to them, the two afore-
mentioned actions were an attack on 
the democracy of  this Nation. Nu-
merous lawsuits were filed and ran 
their course and were denied by the 
courts including the Supreme Court. 
These lawsuits were deemed without 
merit due to no evidence of  fraud 
or other illegal actions. Even after 
all this, threats were made against 
those officials and their family mem-
bers from both parties who chose to 
honor their oath to uphold our Con-
stitution and the Constitutions of  
the respective states. To those who 
assisted, participated, and instigated 
in these treasonable and seditious ac-
tions, you should be prosecuted and 
held accountable by the legal system 
of  the Country that you attacked. If  
you are an elected official who was 
involved you should be prosecuted 

Let’s Get Back To Civility,
Thoughtfulness For Others

and if  found guilty, at a minimum, 
be branded as a person destitute of  
honor. We have always prided our 
self  as a country who respected non-
violent transition of  government and 
working together after an election. 
THIS TIME IT DID NOT HAP-
PEN! I hope we have learned from 
this and while allowing legal differ-
ences of  opinion, we come together 
and work together. I long for the day 
when this again becomes a return to 
norm in this country. I think some of  
the blame for this is due to the pan-
demic in that people have not been 
able to meet, sit down, discuss issues, 
and just be civil with each other. In 
other words, to just be friends. An-
other blame is on certain politicians 
who demand loyalty, spew hateful 
rhetoric, and condemn those who are 

different because of  ideology, race, 
religion etc. Our diversity has been 
our strength and is now been used 
to pull us apart. Again, we need to 
get rid of  this and get back to civility 
and thought for others. To those who 
stood up and defended our Constitu-
tion, you deserve much praise and 
should be awarded medals. This in-
cludes politicians, law enforcement 
and military personnel, and average 
everyday citizens. THANK YOU!
 We will get through this pandemic 
and our other problems as these too 
will come to pass. However, it will 
take some work by all of  us. So let’s 
get to work and let’s do it. We all 
need to think about our words and 
actions. It is our country, and we 
can fix it. God Bless Us All and our 
Country.                — ABA News Digest

APWU’s Statement On The USPS 2021 Financial Report
 The Postal Service reported out its 
Fiscal Year 2021 financial and opera-
tional results at the public meeting of  
the Board of  Governors on November 
10, 2021. Despite an increase of  reve-
nue of  $3.9 billion, the Postal Service 
posted a net loss of  $4.9 billion for 
2021.
 While the losses continue to cre-
ate headlines, two things have been 
made abundantly clear from the latest 
results. First is that the public contin-
ues to rely on the universal network of  
the Postal Service to meet their needs 
to conduct business, send correspon-
dence, vote and shop. The pandemic 
has underscored the vital role of  post-
al workers in our communities and we 
continue to step up for the public.
 Second is the urgent need for Con-
gress and the Biden Administration 
to address longstanding issues effect-
ing the Postal Service’s balance sheet. 
Passing the bi-partisan supported 
Postal Service Reform Act (as cur-
rently written), combined with Ad-
ministrative action correcting faulty 
pension accounting, would eliminate 
nearly all of  the Postal Service’s loss-
es. Together, these would alleviate 
the tremendous pressure placed on 

service, on postal workers and on the 
public and move the Postal Service 
closer to financial health.
 Postal workers continue to take 
great pride in the essential service we 
provide to the public each and every 

day. We’ve done our part to secure the 
Postal Service’s central role in the life 
of  the country. Now, lawmakers and 
the Administration must act to ensure 
the long-term viability of  our great 
national treasure.

continued from page 1
be unlawful by four different federal 
judges.

DeJoy himself  remains the subject 
of  an FBI investigation for alleged il-
legal campaign finance activity. In 
September 2020, the Washington Post 
reported on DeJoy’s former company, 
New Breed, and what looked to be an 
unlawful straw donor scheme to pump 
more than $1 million to Republican 
candidates from 2000-14. During that 
period, DeJoy became a major donor 
to the GOP in North Carolina and na-
tionally. Those irregularities continued 
when New Breed was purchased by 
XPO Logistics, with DeJoy remaining 
on the board of  directors.

DeJoy might not be under inves-

tigation for another extremely stinky 
deal, but he should be. He has retained 
financial ties to XPO Logistics even 
while at the USPS. XPO Logistics 
obtained a five-year, $120 million con-
tract from the Postal Service this year. 
DeJoy could realize as much as $23.7 
million from the company in the next 
decade through this contract and the 
leases to XPO Logistics for four office 
buildings his family businesses own.

Everything about DeJoy stinks, as 
does his plan to tear down the U.S. 
Postal Service, the oldest American 
government institution pre-dating the 
Revolution. Biden could save the post 
office and save Christmas by giving 
him the boot.

— DAILY KOS

Biden Can Save Christmas And The Postal 
Service By Finally Giving DeJoy The Boot
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by Dana Coletti 
 The clock is ticking. Time passes us 
all by and we aren’t getting any young-
er. There is no debating that the make-
up of the APWU and the entire USPS 
workforce is aging. In 2016, 35,000 
of the over 220,000 APWU members 
were between the ages of 18 to 35. That 
is a mere 16% of the workforce. The 
rest are considerably older. Over 85% 
are over the age of 41 and the average 
overall age is 51.7 years old. As the 
workforce continues to age, what can be 
done to keep fit and stay healthy? There 
are only twenty-four hours in a day. In 
an age where there never seems enough 
time to get everything done, how can 
you find the time to stay healthy? The 
answer is not as complicated as it seems.
 Often our lives are so busy that it 
seems impossible to carve out an hour 
or two per day for the purpose of work-
ing out and exercising. While in an 
ideal world it would be great to find this 
kind of time in but many of us fail to do 
so. The good news is that it is possible 
to improve your health in as little as 30 
minutes of exercise per day.

 It doesn’t take an expensive person-
al trainer or a trip to the fitness club 
either. All it takes is proper footwear 
that is comfortable and fits well. Re-
search shows that walking for 30 min-
utes a day can improve cardiovascular 

health and reduce overall body mass. 
Elevating your heart rate by walking 
briskly will benefit your health great-
ly. Some of  the benefits are increased 
lung capacity and overall heart fit-
ness. Many people also see significant 

The Road To Good Health
weight loss and increased energy.
 The key to taking advantage of these 
benefits is consistency. Establishing a 
routine is critical in the commitment to 
better health and well-being.
Whether it is first thing in the morning, 
on your lunch break or after supper, es-
tablishing the time for a 30-minute walk 
each day will pay dividends into the fu-
ture for you and your family.
 Finding a partner to walk with you 
can help to make this a routine. There 
are walking clubs that you can join if  
you have a hard time finding someone 
to walk with. Also, taking the family 
dog for a brisk walk is a great way to 
break the monotony that walking, and 
exercise can bring. It will benefit both 
you and your four-legged friend.
 We spend most of our lives working 
hard to enjoy life in our golden years. 
Healthy living and longevity go hand in 
hand. Make the most of your time here. 
Prepare for your retirement by starting 
to live healthy today. Get out there and 
start walking and get on the road to 
good health.

— ABA News Digest

by Chris Czubakowski 
 Who’s Ron Bloom? Turns out he’s 
a corrupt individual who previously 
worked in the Obama  Administra-
tion.
 Ron A. Bloom was nominated to 
the Postal Service Board of  Gover-
nors by President Donald Trump, 
confirmed by the Senate and began 
his service Aug. 20, 2019. Bloom 
served the remainder of  a seven-year 
term that expired Dec. 8, 2020, and is 
currently in a holdover year. He was 
unanimously elected by his fellow 
Governors on Feb. 9, 2021, to serve 
as the 24th Chairman of  the Board of  
Governors.
 Since 2016, Bloom has been a Vice 
Chairman and Managing Partner at 
Brookfield Asset Management, with a 
focus on helping the firm invest and 
manage its $50 billion Private Equity 
Group.  As part of  his work at Brook-
field, he serves on the Board of  Direc-
tors of  Westinghouse Electric Com-
pany and Clarios.
 From 2009 to 2011, Bloom served 
the Obama Administration, first as 
a senior advisor to the Secretary of  
the Treasury helping to lead the U.S. 
auto industry restructuring following 
the 2008 recession. After the restruc-
turing, he led the Treasury’s Over-
sight of  GM and Chrysler, including 
GM’s Initial Public Offering — at the 

time the largest IPO in U.S. history. 
In 2011, President Obama appointed 
Bloom to serve as Assistant to the 
President on Manufacturing Policy. 
He provided leadership on policy de-
velopment and strategic planning for 
the Administration’s agenda to revi-
talize the manufacturing sector. Louis 
DeJoy bought $300k in bonds from 
USPS Board of  Governors Chair Ron 
Bloom’s investment firm, and Bloom 
has repeatedly backed Louis DeJoy’s 
attacks on the USPS.
 The $300K in bonds CREW is ref-
erencing isn’t the first.
 Reading Ron Bloom’s wiki page 
seems at first impressive, but as you 
continue the red flags start popping 
up, often. Wilbur Ross described him 
as; “I found him first of  all very, very 
pragmatic, not overly ideological,” 
and “a very, very good negotiator.” 
Pragmatism generally isn’t a bad word 
unless it means you can be easily per-
suaded to come around to a particular 
point of  view, that being the person 
you’re supposed to be negotiating. 
Rather than fire Louis DeJoy it ap-
pears Ron Bloom has been pragmatic 
about it and violated good ethical be-
havior by using his position to profit 
his investment firm and leaving Louis 
DeJoy in place.
 During DeJoy’s tenure as Postmas-
ter General his actions his actions 

are diametrically opposite of  recom-
mendation Bloom made to the Na-
tional Association of  Letter Carriers 
(NALC).
 “On October 16, 2011, The New 
York Times reported, “the National 
Association of  Letter Carriers an-
nounced that it had hired Mr. Bloom 
and Lazard, the financial advisory 
and asset management firm, to de-
velop a strategy to revitalize the 
deficit-laden [U.S.] postal service”, 
currently facing a deficit of  nearly 
$10 billion.[32] The union hired Mr. 
Bloom to help expand and explore 
possible solutions needed to address 
the service’s immediate fiscal crisis 
as well as a range of  long-term busi-
ness strategies. The national presi-
dent of  the union, Fredric V. Ro-
lando, commented about Bloom and 
Lazard: “They have experience in 
analyzing large, financially complex 
institutions and crafting creative so-
lutions.”[33]
 A January 22, 2013 article in 
Esquire noted that Bloom recom-
mended against weakening the net-
work by slowing down the mail and 
cutting Saturday service.[34] Dur-
ing Bloom’s representation of  the 
NALC at Lazard, the firm published 
a white paper recommending ways 
the USPS could grow its parcel ser-
vices and stimulate new business by 

Hey Joe, Fire Ron Bloom! 
Save The USPS

increasing delivery of  packages or-
dered online.[35] The white paper 
also noted, “a successful restructur-
ing of  the Postal Service must start 
with a plan to better leverage its un-
rivaled last-mile delivery network 
— a retail network that touches 
every city, town and neighborhood 
in America. Instead of  focusing on 
shrinking its network and capabili-
ties, thereby yielding its competitive 
advantage, the Postal Service needs 
an ambitious rethinking of  its busi-
ness model.”
 What changed? Pragmatism. Louis 
Dejoy and pragmatism.

— apwumilwaukee.org
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Once Again At The Crossroads
by Scott Hoffman
 Dear Sisters & Brothers.
 Here we are once again at the 
crossroads of  our contract. The old 
one has expired, the new one yet to 
be determined. Talks did not yield 
an acceptable product. Our contract 
is not an easy one to negotiate. It is 
massive, despite the fact that large 
portions remain relatively or exactly 
the same. The craft articles can be 
difficult since we have four; all with 
their own nuances, and sometimes 
they intertwine. You have to be care-
ful something for one does not have 
a negative effect on another.
 A subtle tweak in a work rule 

change, can have unintended conse-
quences, so extreme care and fore-
sight is necessary.
 Communication and the expertise 
of  those we have placed via election 
is paramount. In our union the crafts 
are separate, and we elect officials 
who we believe have the expertise 
in that particular field mandated to 
negotiate. A concept similar to the 
medical profession. You have obstet-
rics, internists, oncologists, dentists; 
on and on. Those are people who 
have overall knowledge and experi-
ence, yet are specialists on that topic. 
Our union is set as such. That’s why 
your primary care physician does not 

do your heart surgery, dentistry, or 
knee operation. Our national con-
stitution mandates this parallel con-
cept. While the National President 
& DIR have overall general exper-
tise and maybe some in a particular 
craft, they are not suited to be the fi-
nal word, unless and until they have 
incorporated the advice, strategies, 
and offerings of  the true experts in 
the final product. My hope is that the 
ultimate signers and lead negotiators 
of  any negotiated contract have done 
just that. I don’t want my dentist call-
ing the shots on my heart surgery. 
Our National President has strayed 
from this sound concept before, let us 

hope that lessons have been learned. 
The economic package is always the 
most difficult. In a contract as large 
as ours, which the Dept. Of  Labor 
has acknowledged is the largest to 
be negotiated this year of  any enti-
ty, industry, or union; a mere penny 
turns into tens of  millions of  dollars. 
A percentage, into hundreds of  mil-
lions. We have our hired economists, 
and the Service has theirs. As some-
one who has been on multiple Rank 
& File Committees, and attended 
every session of  the contract arbitra-
tion last go round, you see how polar 
opposite the parties are. I wish every 
member could truly see what the Ser-

vice thinks of  us. They can’t and 
don’t hide it at these hearings. 
We are lazy, unskilled, over-
paid, and are the problem with 
the Postal Service. The union 
on the other hand makes rea-
sonable comparisons to other 
professions, and articulates well 
our true value. However, anyone 
thinking they are truly appreci-
ated by the employer is sadly 
mistaken. The Service thinks 
they show all the appreciation 
you deserve in the form of  your 
paycheck. Do not expect more. 
While everyone should agree 
that a truly negotiated agree-
ment is in both party’s best in-
terest, then we must be ready, 
willing and able to fight. This is 
what we did last time, and the 
final product was infinitely and 
indisputably superior to that 
which was offered up by our 
lead negotiator and National 
President in tandem with the 
Postal Service. The bright side 
was not only did we fare better 
at arbitration, but it affirmed 
our constitutionally mandated 
system of  checks and balances. 
So while I truly hope for a bal-
anced reasonable contract that 
is negotiated and sent out to the 
membership for ratification, if  
that Is not the case, the Rank & 
File committee should do its job 
as they did last time and reject 
it. Then we go fight for what 
we deserve in arbitration. Ei-
ther way we stick together, keep 
fighting on the workroom floor, 
keep the pressure up political-
ly, and most importantly don’t 
blink in the face of  our enemy. 
After all, we won the overall 
fight last time. In the meantime 
the old contract terms remain in 
effect and life continues in the 
workplace with our protections 
in place. Enjoy the approach-
ing holiday seasons, enjoy your 
family, and friends, but keep the 
fight burning in your hearts.
 In Solidarity.

— ABA News Digest


