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STEWARDS

 May 14, 1958 
– November 
15, 2022 An-
drew Patrick 
Tuttle, 64, of  
Des Moines 
died of  inju-

ries resulting from an automobile 
accident on November 15, 2022. 
Andrew, alias “Andy” or “Drew”, 
was a man of  quiet wit, devastating 
sarcasm, and an endless curiosity 
about the “why” of  various subjects 
(boats, cars, Hollywood anecdotes). 

He is probably best remembered for 
his love of  music; one of  his favorite 
hobbies was playing guitar, though 
he always downplayed his ability to 
do so. Andrew graduated from Her-
bert Hoover High School in 1976. He 
worked for the United States Postal 
Service for over 30 years, and was 
a proud member of  both the local 
and the American Postal Workers 
Union, being a longtime advocate 
for workers’ rights. Andrew leaves 
behind three daughters, Katie (Ian 
Smit) of  Des Moines; Melody of  

Brooklyn, NY; Hannah (Howard) 
Harmsen of  Des Moines; and two 
granddaughters, Esmé and Phoebe. 
 In addition, he leaves behind 11 
siblings that will sorely miss the 
sixth member of  their tribe: Linn of  
Indianola; Mark (Cindy) of  Urban-
dale; Janet Thatcher of  Plano, TX; 
Barb (Kelly) O’Brien of  Urbandale; 
Brian (Julie) of  Shorewood, MN; 
Thom (Cheryl) of  Des Moines; Ja-
son (Helen) of  Des Moines; Julie 
of  Urbandale; Matt (Peg) of  Min-
neapolis, MN; Carrie (Eric) Wolfe 

of  Des Moines; and Jamie (Keri-
ann) of  Chicago, IL. He is preceded 
in death by his parents, James and 
Theresa Tuttle. A celebration of  
Andrew’s life will be held at a later 
date.

F A R N H A M -
VILLE — Cart-
er M. Smith, 
61, passed away 
Wednesday, No-
vember 16, 2022, 
at his home.

Rest in Peace
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by Kimberly Karol, 
IPWU President

The Difference Between The 
eReassign Process And Canvassing

 National Business Agent, Dan 
Skemp joined the September Mem-
bership ZOOM Meeting and dis-
cussed the difference between the 
eReassign process and canvassing 
with everyone that was in attendance. 
Our goal is to bring you expert infor-
mation about issues that are affect-
ing you in the field in every monthly 
Membership ZOOM. Unfortunately, 
this meeting was not well attended, 
and we continue to get 
inquiries about transfer 
and promotions. I hope 
this article will help you 
to better understand the 
contract language that 
governs this situation. 
The goal is to make you 
aware of  how the system 
works so you are pre-
pared if  a residual vacancy occurs in 
your Installation. 
 First you must know the mean-
ing of  a residual vacancy. When a 
career full time duty assignment 
becomes vacant, and management 
determines that the job needs to be 
filled the job is posted within the 
Installation to all available full-time 
clerks. If  there are no full-time clerks 
in the Installation this bidding cycle 
ends with no one bidding or being 
awarded the job which results in a 
residual duty assignment. Once the 
residual exists the Memorandum of  
Understanding (MOU) for filing re-
sidual vacancies on page 430 of  the 
Contract kicks in. This MOU spells 
out the steps that must be taken to 
fill the vacancy.
 The first steps in this MOU cen-
ter around opportunities within the 
facility where the residual exists. If  
there are unencumbered employ-
ees or any full-time clerk that does 
not hold a duty assignment at the 
time the residual occurs, they must 
be placed into the residual vacancy 
first. This is to avoid excessing in the 
office forcing a career employee to 

leave their preferred work location. 
The next is to accommodate anyone 
that has been forced out of  their of-
fice and has retreat rights to return 
to their preferred work location. 
Then the job is made available to 
any clerk craft employee impacted 
by excessing within 100 miles and 
is being forced to leave their pre-
ferred work location. All of  these 
are to protect clerk craft employees 
from being laid off  due to changes 
in where and how the USPS is do-

ing business. The PMG is imple-
menting new operational plans that 
are having an impact on employees 
and forcing them to relocate due to 
excessing all over the country, so ev-
ery vacancy is being placed on the 
Priority Bid list. If  duty assignment 
remains vacant after this first round 
of  bidding, then the senior PTF is 
converted into the vacancy.
 If  there are no PTFs in the office 
the next step is to allow transfers. 
Again, the first opportunity is for 
anyone that is being impacted by 
excessing, but this time the offer is 
to anyone being excessed and goes 
beyond the 100-mile radius. If  the 
job remains vacant after this step, 
then the PSE with the highest rela-
tive standing in the Installation will 
be converted into the vacant duty 
assignment. This is what many con-
sider a forced conversion. Currently 
there is no option to avoid this step in 
the process. Many who do not wish 
to be converted have resigned from 
their positions to avoid this step. In 
some cases, they are re-hired back 
into their previous positions, but 
many are not. Resigning in hopes 

of  being rehired is very risky, there 
are no guarantees that you will be 
rehired because you are placed in a 
pool of  applicants that are ranked by 
test scores. The Postmaster has no 
say in who is hired and your previ-
ous employment is not considered in 
the selection process. In addition, by 
resigning you end your eligibility for 
benefits including health insurance. 
Your continued employment is what 
makes you eligible for FEHB health 
insurance. When you resign your 

eligibility ends. This is an Office of  
Personnel Management ruling, not a 
contractual obligation that can be ne-
gotiated. If  you are re-hired, you start 
a new period of  eligibility and must 
work for a full year to be allowed to 
participate in the FEHB Programs.
 In some places there were no 
PSEs to convert, and the vacancy 
is opened to individuals that have 
placed their name on the list for the 
office in eReassign. This now opens 
the pool of  candidates to both full-
time and PTF employees who wish 
to voluntarily reassign to the Instal-
lation where the vacancy exists. If  
there are no applicants in eReassign 
the next step is canvasing.
 Canvasing is separate from the 
eReassign process. If  you receive a 
canvasing letter and you are inter-
ested in the vacancy you must re-
spond to the canvasing letter. Once 
the opening gets to canvasing the 
USPS no longer reviews requests in 
eReassign. If  you have placed your 
name on eReassign for the office 
where the vacancy exists, and you 
did not get contacted prior to the 
canvas then your request in eReas-

sign was not processed in time to 
be considered. The canvassing gives 
you a second opportunity to be con-
sidered for the opening in your pre-
ferred work location.
 While this is a very brief  overview 
of  how the process works, I hope it 
has helped to clarify some very com-
mon misconceptions. Please read 
the full text of  the Memorandum 
of  Understanding on pages 430-434 
of  the Contract. I also hope that by 
identifying some of  the pitfall’s others 

have fallen victim to you 
will be better prepared 
to make decisions that 
are best for you and your 
family. 
 We will be in the 
midst of  Peak Season 
when this issue of  Soli-
darity arrives in your 
mailbox. Every year 

the work of  serving our customers 
during this hectic holiday season 
seems to get harder. I know many 
offices will be working long hours 
because we continue to be under-
staffed. You will be challenged by 
management to work faster. Please 
do not succumb to their badgering. 
The clerk craft does not have any 
time standards. You should work 
at a SAFE and STEADY pace. It is 
not your fault the office is not prop-
erly staffed. Do not put yourself  at 
risk of  injury to get the work done. 
Managers are just like children with 
a new toy; when they have a worker, 
they can drive to work beyond their 
sustainable capacity you are the fa-
vorite, but once you are injured or 
broken you become a nuisance and 
are tossed aside for the next healthy 
worker. In many cases an injury will 
permanently change how you live 
your life outside of  work. Don’t risk 
injury! Always work safely and at a 
steady pace. That is all that can be 
expected of  you, and if  you do that 
you can confidently say you are do-
ing your best every day. 
 Happy Holidays!

 The PMG is implementing new operational plans that 
are having an impact on employees and forcing them to 
relocate due to excessing all over the country, so every 
vacancy is being placed on the Priority Bid list. 
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Installation of National Officers: 
Renewing Our Commitment To The Union

 On Wednesday, Nov. 16, 2022 the 
APWU held its installation of  na-
tional officers at the MGM National 
Harbor Hotel in Oxon Hill, MD.  The 
ceremony was emceed by APWU 
Secretary-Treasurer Elizabeth “Liz” 
Powell. 
 Newly-elected of-
ficers and their invited 
guests heard a keynote 
speech from APWU 
President Mark Di-
mondstein on mobi-
lizing and organizing 
postal workers for the 
challenges ahead, into 
the new year and be-
yond.
 The guest of  honor at the cer-
emony was Congresswoman Brenda 
Lawrence (D-MI 14th District). Law-
rence, a former postal clerk, letter 

carrier, and honorary member of  the 
APWU, addressed the audience and 
then administered the oath of  office.
 After an introduction by Legis-
lative and Political Director Judy 
Beard, Lawrence praised postal work-

ers, highlighting the reasons why 
she cares so much about the Postal 
Service, saying “Everything I need 
to know about life, I learned in the 
Postal Service… and really, the con-

cept of  service. Because when you are 
a clerk sorting mail, you know every 
letter means something to someone, 
and you treat it with that respect.”
 Lawrence, speaking about service 
on the U.S. House Committee on 

Oversight and Reform, added that “I 
could continue to contribute, protect, 
and fight for my family - the Postal 
Service. And my whole time in Con-
gress has been spent on that commit-
tee, and I’m so proud of  that. And I 
will be one who stands up for you. 
And I just want to conclude my re-
marks to let you know how amazing 
you [postal workers] are.”
 In President Dimondstein’s Key-
note speech, he congratulated the 
newly elected officers, and thanked 
outgoing officers for their dedication 
and contributions to the APWU. Di-
mondstein summarized the progress 
the APWU has made during his three 
terms in office, particularly in the last 
year, including the “ratification of  a 
solid new contract by a 94 percent 
‘yes’ vote, record COLA increases, 
historic and urgently needed postal 
reform, a successful ‘Building Union 
Power’ organizing campaign, and our 
strong union democracy reflected in 

our national convention and national 
union election.”
 Dimondstein introduced a 12-point 
plan of  initiatives for the APWU 
leadership, which includes defending 
democracy and democratic rights, ex-

panding voting rights and 
vote-by-mail initiatives, 
addressing hostile work 
environments, organizing 
the unorganized, building 
union leadership educa-
tional programs, fighting 
for a clean energy future, 
protecting jobs and service, 
and fighting against postal 
privatization. He reminded 

the audience that “We can never rest 
on our laurels. There will always be 
new challenges and ways to improve, 
for as former president Moe Biller al-
ways proclaimed, ‘The Struggle Con-
tinues.’” 
 Dimondstein concluded with a 
call to action, saying, “I challenge us 
to find more ways to inspire and en-
courage members, to become more 
involved in our union,  to attend 
meetings, serve on union committees, 
stand up for safe jobs, sign up non-
members, wear union gear with pride, 
run for union office, welcome the in-
volvement of  young workers, lobby 
politicians, fight for postal banking, 
stand in solidarity with all workers, 
speak up and defend the public post 
office and regardless of  our political 
persuasions, stand for unity in our 
common struggle for a better life . . . 
We, the people, are the makers of  his-
tory.”

— apwu.org

 “We can never rest on our laurels. There will 
always be new challenges and ways to improve, 
for as former president Moe Biller always 
proclaimed, ‘The Struggle Continues.’”
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by Mike Bates, President

UPDATES
BY

BATES

Updates By Bates

 The DMI APWU Local 44 would 
like to wish everyone a very Merry 
Christmas and a Happy New Year! 
We have been very blessed to have 
such great members, stewards, and 

officers! It takes all of  us working to-
gether to be successful in protecting 
bargaining unit work.
 We all take pride in our work and 
celebrate our success. Julie and I have 
a little over five years until retirement 
and we want to take this time to en-
courage the young activists to step up 
into officer roles in our great local. 
It is your time to rise up in the ranks 
and we have faith in all of  you! Nomi-
nations will be held on February 4, 
2023. 
 All members of  the Des Moines 
Area Local who are in good standing 
are eligible to run for the following 
positions:  President, Vice-President, 
Financial Secretary, Recording Sec-
retary, Editor, Sergeant-At-Arms, 
Three Trustees, Director Clerk Craft, 
Director Maintenance Craft, Direc-
tor Motor Vehicle Craft, Director 
Support Services, State Convention 
Delegates and National Convention 
Delegates.

 We are very hopeful that we have 
a great turn out and more people 
will rise to the challenge. Remember, 
if  you don’t like what is going on in 
your craft this is the time to change it. 

 Its election time and the Des 
Moines Area Local will hold nomi-
nations for local officers in February. 
Nominations for Officers and Con-
vention Delegates will be at the Feb-
ruary 4, 2023, meeting. New or re-
turning officers will take office upon 
official posting of  the winning candi-
dates by the Election Committee.
 All members of  the Des Moines 
Area Local who are in good standing 
are eligible to run for the following 
positions:
 President, Vice-President, Finan-
cial Secretary, Recording Secretary, 
Editor, Sergeant-At-Arms, Three 
Trustees, Director Clerk Craft, Direc-
tor Maintenance Craft, Director Mo-
tor Vehicle Craft, Director Support 
Services, State Convention Delegates 
and National Convention Delegates.
 All elected positions will be for a 
two-year term. No nominated mem-
ber may be a candidate for more than 
one elective office. No member will 
be considered a candidate for the of-
fice until accepted at the February 4th 

meeting by their verbal or written ac-
ceptance of  that nomination.
 The election will be conducted by 
mail. The rules for conducting an 
election by mail are in the Depart-
ment of  Labor’s book, “Electing Lo-
cal Union Officers by Mail.” This 
book is available at the union hall for 
any candidate to review or you may 
view it online at: https://www.dol.
gov/agencies/olms/compliance-
assistance/elections/mail. It will be 
the responsibility of  each candidate 
to review this book, be aware of  his/
her/their rights, and express those 
rights to the chairperson of  the elec-
tion committee if  they so choose. 
Some of  these rights are listed below 
but are not limited to:
 1. Review of  the membership list.
 2. Presence during the drawing of  
names for position on the ballot.
 3. Presence during the mailing of  
ballots.
 4. Presence during the checking of  
the post office box for undeliverable 
returned ballots.

 5. Presence during the pick-up of  
the ballots on the final day of  ballot-
ing.
 6. Presence during the counting of  
the ballots.
 The Election Committee in accor-
dance with the local and national con-
stitutions will set all dates and times. 
Each candidate wishing to exercise 
any of  the above rights or others list-
ed in the Department of  Labor book 
must make themselves available at the 
time established by the committee.
 The election committee will de-
termine the date the ballots will be 
mailed.
  No member can vote by proxy. To 
receive a ballot, you must be a mem-
ber in good standing as of  February 
4, 2023. The DMI needs a good ad-
dress on record. If  your address has 
changed, please contact Viola at the 
Hall 515-265-7371.
 All officers will be elected by the 
general membership except Craft Di-
rectors who are elected only by their 
respective crafts.

NOTICE  OF  LOCAL  ELECTIONS
 No member of  the Local can 
hold any official Union position 
while serving for management or 
apply for one year from the date 
they last acted in any capacity for 
management.
 Any candidate wanting to place 
ads in the DMI NEWS AND VIEWS is 
invited to. To meet publication dead-
lines and allow ample exposure to all 
candidates the following is the policy 
dealing with political ads for this elec-
tion:
 Even though nominations will 
not be completed until February 4th, 
any prospective candidate who may 
want to place an (ad) s in the DMI 
NEWS AND VIEWS may plan to do 
so now, even if  not officially nomi-
nated. However, all ad(s) should be 
emailed to the editor by the February 
4th Union meeting. Email your ad to: 
Sarconeapwu@gmail.com
 Anyone needing assistance or-
ganizing or designing an ad should 
contact the editor at Sarconeapwu@
gmail.com

If  you don’t like the direction of  your 
local this is the time to change it! The 
union is far from perfect, but we can 
tell you that we do our very best to 
represent everyone! 

Here's wishing 
you a very 

Happy Holiday 
and a Prosperous 

New Year!
  from 

DMI Local 44
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Local

44

DMI-APWU 
EXECUTIVE BOARD

PRESIDENT
Michael J Bates 

mjbates2016@gmail.com 
PH. 515-229-9089

VICE-PRESIDENT 
Mike Gillespie  

gillespiemd@yahoo.com 
PH. 515-283-7743

TREASURER
Jon Arnold 

jaarnold@mchsi.com 
PH. 515-229-9663

EDITOR
Mark Sarcone 

sarconeapwu@gmail.com 
PH. 515-265-7371 (union hall)

SGT. OF ARMS
Robin Arnold 

arnoldre@mchsi.com 
PH. 515-240-5788

CRAFT DIRECTORS
Julie Bates - Clerk 

jbatesapwu@gmail.com 
PH. 515-251-2380

Brian Brommel - Maintenance 
bdbrommel@gmail.com 

PH. 515-975-7323

George Bennett - MVS 
gbennett6116@gmail.com 

PH 515-283-7717

Lee Gray - Support Services 
leeapwulocal44ssc@gmail.com 

PH 641-975-6718

TRUSTEES
Dan Ramirez 

ramirezapwu@yahoo.com 
PH 515-554-6370 

Cindy Randolph 
cindyapwu44@gmail.com 

PH 515-283-7572

Christine Sarcone 
lucyaux555@gmail.com 

PH 515-229-6906

2022 DMI Area Local 
Meeting Schedule

Meetings held @ 1200 E. Euclid Ave.
 Contact MJBates2016@gmail.com for a Zoom meeting invitation.

December 3rd @ 10:00 AM
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Prime Time For Associate 
Offices — 2023

ber 1, 2023 and the week between 
Christmas and New Year’s. The 
deadline for submission of  vaca-
tion leave for the Choice Vacation 
Period is March 15, 2023. Submis-
sions shall be in duplicate and will 
be returned by management March 
22, 2023.
 During Prime Time ONLY, Mon-
day will be the beginning day of  an 
employee’s vacation period. Em-
ployees may request two selections 
during the choice vacation period 
in units of  either 5 or 10 days. One 
bargaining unit employee will be 
granted leave during prime time.
 Requests outside the choice vaca-
tion period will be made in duplicate 
and will be acted upon and returned 
to the employee in one week.

Newton Cluster (Baxter, Kellogg)
 The Choice Vacation Period is 
from the first Sunday in February 
until the last Saturday of  November. 
Applications for annual leave during 
the choice vacation period must be 
submitted by January 10, 2023.
 Applications for annual leave 
during the choice vacation period 
submitted after January 10, 2023 
will be accepted on a first come, first 
served basis, five days after the of-
ficial posting.
 The minimum number of  bar-
gaining unit employees to receive 
leave each week, will be 15%. Any 
percentage of  .5 or greater will be 
rounded off  to the next whole num-
ber.

Norwalk Cluster (Cumming, 
Martensdale, St. Charles, 

& Truro)
 Your choice vacation period May 
1, 2023 to October 31, 2023. Sub-
missions were due the first Monday 
in December. They must be returned 

by Bryon Preminger
 This article is to give our mem-
bers the basics for Prime Time annu-
al leave submissions. Please consult 
your local LMOU for more detailed 
rules. You can access your LMOU 
at APWU Iowa. When determining 
the number of  employees count all 
clerks in the cluster including PSE’s 
and apply the percentage.

Altoona Cluster (Berwick)
 Your choice vacation period is the 
3rd Monday of  May through the last 
Friday of  September 2023. It also 
includes the week of  Thanksgiving 
and the time from the beginning of  
the day of  December 25th through 
the end of  the day on January 1st. 
Submissions are due March 15, 
2023.
 The minimum number of  bar-
gaining unit employees to receive 
leave each week, will be 20% and 
any percentage of  .5 or greater will 
be rounded off  to the next whole 
number.
 Outside of  the Choice Vacation 
Period and under normal circum-
stances at least one bargaining unit 
employee will be allowed off  when 
leave is requested at least 14 days 
in advance. Submit requests in trip-
licate to the supervisor and at least 
five days prior to the requested 
leave. If  the supervisor hasn’t made 
a determination within three days, 
the leave request will automatically 
be granted.

Ames Cluster (Gilbert)
 Your choice vacation period is 
the 2nd Sunday of  April through 
the last Saturday of  October 2023. 
It also includes the week of  Thanks-
giving, the week of  Christmas, and 
the week of  New Years. Submis-
sions are due by the first Monday 
in March. They must be returned by 
the third Monday of  March.
 The minimum number of  bar-
gaining unit employees to receive 
leave each week, will be 13% in 
April, May, June, July, and through 
the last Saturday in August, 9% in 
September and October and 7% for 
all remaining time. Any percentage 
of  .5 or greater will be rounded off  
to the next whole number.
 Outside of  the Choice Vacation 
Period the percentage will be 7% 
and management has five days to 
approve the request.

Ankeny Post Office
 Leave slips will be available from 
management by February 1, 2023 
and are to be returned to manage-
ment by March 1, 2023. Vacation re-

quests shall be posted no later than 
April 1, 2023.
 The Choice Vacation Period be-
gins on Memorial Day weekend and 
continues through the Labor Day 
weekend. It also includes the 7 days 
between Christmas and New Year’s 
Day.
 The maximum number of  bar-
gaining unit employees to receive 
leave, if  applied for, each week, will 
be 20% and any percentage of  .5 or 
greater will be rounded off  to the 
next whole number.
 Outside the choice vacation peri-
od, annual leave will be considered 
for 20% of  the bargaining unit when 
requested but a minimum of  10% 
will be granted. Submit requests in 
triplicate to the supervisor and at 
least five days prior to the requested 
leave. If  the supervisor hasn’t made 
a determination within three days, 
the leave request will automatically 
be granted.

Colfax Cluster (Mitchellville, 
Prairie City, and Mingo)

 Your choice vacation period is 
the first full pay period in January 
until the 1st of  December. Submis-
sions were due the first Monday in 
December. They must be returned 
by the third Monday of  December.
 The minimum number of  bar-
gaining unit employees to receive 
leave each week, will be 20%. Any 
percentage of  .5 or greater will be 
rounded off  to the next whole num-
ber.
 Outside of  the Choice Vacation 
Period the percentage will be 10% 
and management has three days to 
approve the request or it is automat-
ically granted.

Indianola Cluster (Lacona, Milo)
 The Choice Vacation period is 
from June 1, 2023 through Octo-

(Represented by DMI Area Local 44)

continued on page 8
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Point In Time
by Mark Sarcone, Editor/
Legislative Director
 Mostly A Red Fizzle For 

Republicans, Except In Iowa
 The red wave did not happen in the 
midterms, nationally and a large major-
ity of election deniers were defeated in 
their elections. Nationwide, voters saw 
this election as a choice between free-
dom and fascism, and, thankfully, free-
dom won. That’s the good news!
 However, in Iowa, since we’re no-
where near an ocean and we don’t 
have waves, it was more like a red lahar 
flow from a volcano. All but one labor-
endorsed candidate, State Auditor Rob 
Sand, lost statewide elections and the 
entire Iowa delegation in Washington 
will be Republican. One noteworthy 
loss was in the Third District where 
incumbent and friend to postal work-
ers, Cindy Axne, lost a tight race. Her 
presence in Washington and locally will 
be sorely missed. The Iowa Senate will 
have a super-majority allowing Gov-
ernor Kim Reynolds to push through 
her appointees without any opposition. 
That’s the bad news for labor and work-
ing people!
 Ankeny, in central Iowa was one 
of the few bright spots for labor can-
didates. Former State Representative, 
Heather Matson, won back her seat in 
House of Representatives. Also, Molly 
Buck won her race in the northern part 
of Ankeny. Further, Sarah Trone-Gar-
riott defeated Jake Chapman in their 
Senate race in the Waukee area. Chap-
man wanted to jail teachers for having 
a “sinister agenda.” It was heartening, 
while talking to other labor members, 
while canvassing on the AFL-CIO’s 
Labor 2022, that most of labor were 
planning to vote for labor-endorsed 
candidates. There seemed to be a shift 
in attitude compared to previous elec-
tion cycles where I canvassed. They had 
seen enough! Obviously, we didn’t have 
enough labor voters on the side of our 
endorsed candidates at the polls.
 I do think part of the problem, this 
time, was turnout and I believe it was 
by design and, if  so, it worked. The Re-
publicans, in the last legislature, voted 
to shorten the absentee voting period 
from 40 to 29 days, in the name of “vot-
er integrity.” As a result, absentee vot-
ing was down 11 percent from the 2014 
and 2018 midterm elections. I believe 
this measure contributed to Iowa turning 
a full shade of red. The goal: Suppress 
the vote. Pick your voters. 
 I hope the Republicans will focus 
on real problems like inflation, sky 
high corporate profits, and addressing 
climate change. Unfortunately, as I’m 
writing this, they seemed to be fixated 
on using public funds for private school 
vouchers in Iowa and Hunter Biden in 
Washington. Funny…I don’t remem-
ber either of those being mentioned in 
the billions of election ads leading up to 
the midterm elections. 

Struggle Continues To Dump DeJoy
 There’s still noise being made to 
“Dump DeJoy.” I still believe Postmas-
ter Louis DeJoy’s 10-year plan is a wolf  
in sheep’s clothing designed to fatten 
up certain operations with the goal of  
selling off  the most profitable parts of  
the Postal Service to private corpora-
tions so the corporate profiteers can 
enrich themselves on the backs of  the 
American people. This CANNOT be 
allowed to happen. EVER! De Joy is 
looking to roll out 200 S&DC’s (Sort-
ing and Delivery Centers) in February 
2023. We need to be ready to push 
back if Des Moines is named. You can 
lend your voice now by signing a peti-
tion at: https://actionnetwork.org/
letters/save-local-post-offices-stop-
mail-carrier-removals. Moreover, be 
ready to walk an informational picket 
locally, if  called upon. We will need all 
hands on deck and not just the usual 
faces!
 A group of concerned postal work-
ers from various crafts as well as other 

stakeholders made compelling state-
ments to the Postal Board of Governors 
at their November meeting about the 
current state of postal affairs. You can 
listen to their comments here: https://
drive.google.com/drive/u/0/folders
/1ERXlONv1y5u8Y9wCPfjIoe8pap0
cqSX-
 Here’s hoping management will 
make decisions that allow us to be suc-
cessful this coming peak season and in 
the new year to come. Unfortunately, 
we are seeing a nationwide spate of un-
derstaffing, mail delays, and even mail 
theft. I say this every year. If  things get a 
little stressful this time of year, just take 
a deep breath, count to 10 and tell your-
self  that your livelihood is not worth go-
ing off on your boss or co-workers. It’s 
easy to say but hard to do but don’t fall 
into the trap. This too shall pass, and it 
will be January before you know it.

APWU National Elections
 Thank you to all that voted in the 
National APWU elections. Mark Di-

mondstein, at the top of the ticket, was 
re-elected for another term as President. 
This is your opportunity to have a say 
in who is running the day-to-day opera-
tions of our union.

Twitter No More!
Twitter is NO MORE for our local. 
Once Elon Musk bought the company, 
I could no longer be a part of someone 
who is blatantly anti-labor.

Children’s Christmas Party 
Photos Online

 Hopefully, you had a chance to at-
tend the annual DMI Local Children’s 
Christmas Party on December 3rd. As 
a result of the COVID-19 pandemic, it 
was the first in-person party since 2019. 
Photos taken can be viewed on our lo-
cal’s Flickr page at: www.flickr.com/
photos/apwulocal44/albums You can 
also view past events from this local.
 Here’s to a very happy holiday sea-
son and a happy and healthy new year!!!
 In working class solidarity . . .
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APWU Christmas 
Open House

Retiree Members & Their Spouse 
or Significant Other Only

If you are not a member, sign up today by calling 
265-7371 or sign up the day of the Open House.   

Tuesday, December 20th 
1:00 P.M. – 3:00 P.M.
@ Union Hall, 1200 E. Euclid

PRIZES!  
Meatballs, Smokies, Holiday Goodies & Conversation

No Meeting, Just Fun!!
We will be taking donations for the Food Pantry.

PLEASE MAKE YOUR RESERVATION BY
December 15th, 2022

CALL 265-7371 or email Cindy Housh (cindermarie@msn.com)

Come join the fun . . .

 Local 44 is on Facebook. 
We also have a Flickr site 
where you can view photos 
from Local 44 events.  

Check them out at:
 APWU Des Moines Iowa 
        on Facebook 

 APWU DMI Local 44 
        on Flickr

DMI Local 44 
Is Now On 

Social Media!

continued from page 6
by the third Monday of  March.
 The minimum number of  bar-
gaining unit employees to receive 
leave each week, will be 15%. Any 
percentage of  .5 or greater will be 
rounded off  to the next whole num-
ber.
 Outside of  the Choice Vacation 
Period the percentage will be 10% 
and management has three days to 
approve the request or it is auto-
matically granted.

Waukee Post Office
 Your choice vacation period is 
the first full pay period in January 
up to the first full pay period the 
following year. Submissions are 
due the first Monday in December. 

They must be returned by the third 
Monday of  December.
 The minimum number of  bar-
gaining unit employees to receive 
leave each week, will be 20%. Any 
percentage of  .5 or greater will be 
rounded off  to the next whole num-
ber.
 Outside of  the Choice Vacation 
Period the percentage will be 10% 
and management has three days to 
approve the request or it is automat-
ically granted.
 The Offices below have dupli-
cate language in their LMOUs.

Perry Cluster (Bouton, Jamaica)
Polk City

 Your choice vacation period May 
1, 2023 to October 31, 2023. Sub-

missions are due the first Monday 
in March. They must be returned by 
the third Monday of  March.
 The minimum number of  bar-
gaining unit employees to receive 
leave each week, will be 15%. Any 
percentage of  .5 or greater will be 
rounded off  to the next whole num-
ber.
 Outside of  the Choice Vacation 
Period the percentage will be 10%.
Carlisle Cluster (Hartford)
Granger Post Office
Grimes Post Office
Johnston Post Office
Madrid Post Office
Monroe Cluster (Reasoner)
Pella Cluster (Leighton, Sully, 
      & Tracey)
 Your choice vacation period May 

Prime Time For Associate Offices — 2023
(Represented by DMI Area Local 44)

1, 2023 to October 31, 2023. Sub-
missions are due the first Monday 
in March. They must be returned by 
the third Monday of  March.
 The minimum number of  bar-
gaining unit employees to receive 
leave each week, will be 15%. Any 
percentage of  .5 or greater will be 
rounded off  to the next whole num-
ber.
 Outside of  the Choice Vacation 
Period the percentage will be 10% 
and management has three days to 
approve the request or it is automat-
ically granted.

Thank The
Union For:

1. Weekends
2. Paid Vacation
3. FMLA
4. Paid Sick Leave
5. Child Labor Laws
6. Social Security
7. Minimum Wage
8. 8 Hour Work Day
9. Overtime Pay
10. Health & Safety OSHA
11. Health Care
12. Dental Care
13. Vision Care
14. Collective Bargaining
15. Breaks
16. Wrongful Termination Laws
17. Age Discrimination Laws
18. Raises
19. Sexual Harassment Laws
20. American Disabilities Act
21. Holiday Pay
22. Military Leave
23. Equal Pay Act
24. Civil Rights
25. Workers Comp
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by Sara Cart,
APWU Health Plan Representative

Consumer Driven (CD) Option:
 USPS pays 95% of your premium 
for active APWU bargaining unit ca-
reer employees, with over 1 year in 
FEHB. That leaves you with $14.77 per 
pay period for self  only, $32.09 for self  
plus one, and $35.01 for you and your 
entire family to carry health insurance 
in 2023. This is a huge benefit.
 Members are eligible to submit for 
reimbursement up to $400 (self  only) or 
$800 (self  plus one/family) each year 
for any out-of-pocket vision or dental 
expenses such as dental work, contacts, 
glasses etc.
 You pay no upfront deductible, co-
insurance, or copays until you have ex-
hausted your Personal Care Account 
(PCA) This is an account funded by the 
Health Plan at the beginning of each 
year. Self only will receive $1200 and 
Self plus one/family will receive $2400 
into their PCA each year.
 The CD option is powered through 
United Healthcare, giving you access to 
over 1 million+ providers.
 You can easily access your account 
on myuhc.com to check your available 
funds, submit reimbursement claims, 
view claims and more.
 CD covers any preventative care at 
100%. This means nothing will be de-
ducted from your account for things 
like annual routine exams, checkups, 
lab tests, and well-child exams. This 
also covers recommended screening 
such as diabetes, breast cancer, high 
blood pressure, colonoscopies all at 
100%
 CD options covers maternity care 
and contraceptives at 100%
 You can turn your PCA on and off. 
If  you wish to use FSA funds, or an-
other account to pay a medical bill, you 
may do so.
 You can receive a $25 wellness in-
centive for each member who com-
pletes an annual exam.
 Any unused PCA funds will con-
tinue to roll over each year up to the 
maximum rollover amount. ($5000.00 
for self  and $10,000 for self  plus one)
 PSEs can carry the CD Plan after 
their 360-day initial appointment

High Option:
 This plan is a PPO (Preferred Pro-
vider Organization.) The coverage al-
ways goes with you, whether you are in 
another state or another country.
 The High Option Plan is powered 
through Cigna Healthcare. This gives 
you access to their network of over 1 
million+ providers.
 Preventative and maternity care are 
also covered at 100%
 High Option members receive cer-
tain dental benefits as a part of their 
plan such as cleanings, x rays, fluoride 
treatment, fillings, and simple extrac-
tions.
 High Option offers a reduced co pay 

of just $10 for virtual visits through 
Amwell.com and a $25 co-pay for of-
fice and specialist visits.
 Members receive discounts on 
a wide variety of services such as 
gym memberships, virtual workouts, 
LASIK, hearing aids and more.
 If  you are age 65, retired, and on 
both Medicare parts A and B, you are 
eligible for the free Medicare Advan-
tage plan. This gives you an $85 subsidy 
each month for your Part B premium. 
The reimbursement is automatically 
added to your monthly annuity, so 
you don’t have to worry about filing a 
claim.
 APWU High Option members can 
enroll in Medicare Advantage anytime, 
not just during Open Season, by call-
ing 1-855-383-8793. Medicare Advan-
tage members can also elect to opt out 
of the Medicare Advantage enhanced 
benefits at any time and remain on the 
High Option Health Plan.
 Besides the $85 monthly subsidy, 
Medicare advantage members receive 
an enhanced level of benefits such as 
free gym memberships, United Health-
care House Calls, and a $60-per-quarter 

benefit that gives you credits to spend 
on over-the-counter care. You can use 
this to shop for things like toothpaste, 
pain relief, cough drops, vitamins and 
more.
 Open Season will end on December 
12th. If  you are interested in taking ad-

vantage of all the benefits the APWU 
Health Plan has to offer, please call, or 
email me.
Sara Cart
APWU Health Plan Representative
S.Cart2016@yahoo.com
515-265-7371

20 Reasons Why I Love The APWU Health Plan

In lieu of the Angel Tree this Christmas Season, 
the DMI-APWU Auxiliary has voted to support 

National’s Human Relations Project, 
SLEEP IN HEAVENLY PEACE. 

We will collect items for the Indianola         , Iowa 
Chapter. 

Items needed are:
 Cash donations (will go to National Auxiliary)

New twin-size sheet sets
New twin-size comforters

New twin-size mattress pads
New twin-size blankets

New twin-size handmade quilts

You may drop off/or mail cash donations at/to:  
1200 E. Euclid Avenue, Des Moines, IA.  50316

To drop off your donation(s), call the Hall to make sure
 someone is there to receive your donation(s), (515) 265-7371.

Thank You! For your generosity!
Karen Wolver, President, DMI-APWU Auxiliary

PRESIDENT 
Karen Wolver

VICE PRESIDENT 
Ellen Gripp

DMI

News & Views
Official Publication of the Des Moines, Iowa Area Local #44, APWU

EDUCATE TO ORGANIZE

DMI-APWU 
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Bernita Jones

RECORDING SECRETARY 
Viola Seger

EDITOR /LEGISLATIVE AIDE
Janice Gillespie
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continued on page 11

by Janice Gillespie, 
DMI Auxiliary Editor
 Can you imagine a six-year-old 
sleeping on the floor every night or 
a ten-year-old sleeping on the couch 
because their family does not have the 
money for a bed? It is hard to con-
ceive that many children go to sleep at 
night without a bed here in the United 
States.
 Sleep in Heavenly Peace (SHP) is 
an organization 
of  people trying 
to remedy this 
national prob-
lem, one bed 
at a time. First, 
they make beds for children who need 

them, over 60,000 since 2012. Then, 
these dedicated volunteers deliver the 
beds with bedding right to the chil-
dren’s homes. Can you imagine seeing 
the look on the faces of  these children 
when they see their new beds?
 I am proud to announce that the 
Human Relation Project voted in 
by the body at the National Auxil-
iary Convention is Sleep in Heav-
enly Peace. We will be volunteering 
our time and donating materials and 
funds to this nonprofit organization 
with the motto, No kid sleeps on the 
floor in our town! ®
 The DMI Auxiliary will collect 
new twin sheet sets, comforters, quilts, 
blankets, and mattress pads for the In-

Auxiliary Connection 
dianola chapter, one of  over 270 chap-
ters nationwide. We need your help to 
make this successful. Items may be 
dropped off  at the union hall. Please 
call the office (515-265-7371) to make 
sure someone is there. Checks made 
out to the “Auxiliary to the APWU” 
should be sent to APWU Auxiliary, 
1300 Euclid Avenue, Des Moines, IA 
50313.
 We will not be scheduling Aux-
iliary meetings in December, Janu-
ary, or February. Members voted to 
hold our future meetings on the third 
Wednesday of  each month at 3:00 pm 
at the union hall and via ZOOM. An 
email to President Karen Wolver at 
kwolver@apwuauxiliary.org will get 

you a link to join in the discussions 
right from your home. We will resume 
in March. Per our constitution, we do 
not hold meetings in July.
 Everyone is also invited to our Na-
tional Ziplines. We meet on the first 
Tuesday in odd-numbered months 
at 7:00 pm CST. You may sign in at 
https://zoom.us/i/368309307 ID # 
36803090307 or call 1 (669) 900-6833. 
This is a relaxed way to meet your 
National Officers and members from 
other states. Join in on informational 
discussions, training sessions, Power-
Points, and fun. 
 Have a festive and safe holiday sea-
son!
 In Solidary.

by Pam Beck
 I feel the need to make everyone 
aware of an item in the contract which 
is definitely not to our advantage. I have 
been with USPS for almost 24 years 

and was unaware of this until recently. 
Now I am flabbergasted that any union 
representative ever agreed to this.
 So here it is: Article 11.6.C states 
“An employee scheduled to work on a 

holiday who does not work shall not re-
ceive holiday pay, unless such absence 
is based on an extreme emergency situ-
ation and is excused by the employer.” 
So, if  you volunteer to work a holiday, 
or even if  you are mandatoried, and 
then for any reason you call in and 
don’t work the holiday, not only will 
you lose the extra day’s pay you would 
have gotten, but YOU LOSE YOUR 
HOLIDAY PAY, that is, the pay you 

would have gotten for sitting at home 
on the holiday had you not been sched-
uled. Unbelievable, right?
 Well, believe it. It’s right there in the 
contract. I recently got a rude awaken-
ing when confronted with this situa-
tion. I volunteered to work my holiday 
but when the day came, I was truly ex-
tremely sick. I remember thinking that 
I couldn’t afford to call in because I was 

Beware The Holidays!
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We Have To Do Better As A Union
by James K Parker Jr 
 All right, brothers and sisters. We 
have discussed and learned what we 
need to do to become better union 
members. Let’s recap first.
 We need to start coming to our gen-
eral membership meeting. Once we 
start coming, we need to participate 
and get involved. And now that we 
are getting involved, we can move for-
ward and work together and improve 
the Union as brothers and sisters. And 
not work against one another as en-
emies.
The last thing I want everyone to un-
derstand, including myself. We have 
to do BETTER. We have to do bet-
ter in organizing, better in serving our 
members, and better in protecting our 
jobs. Better attitudes about our Union. 
Just better overall. We are in this for 
the long haul. Our brothers and sisters 
that came before us fought hard to get 
us where we are today.
 But today, it looks like our young 
brothers and sisters coming on board 
will let it slip away if  they don’t stand 
up and take charge. So let me paint the 
picture. In the next five years, most of  
the old soldiers will be out of  here. 

Retired. We are moving on to better 
things. So you young brothers and 
sisters coming on board need to get 
involved right now and get the knowl-
edge and training you need to protect 
your jobs. And keep management in 
check. My young brothers and sis-
ters believe this. Management is just 
waiting to pick you apart. And when 
management realizes you all are unor-
ganized and not united as one Union. 
Management is going to come after 
you with a vengeance. You’re not go-
ing to know what hit you.
 You will be at home snotting and 
crying because management termi-
nated your employment just because 
you were one click late. And you have 
never been late before in your whole 
career. You see, that’s the kind of  

managers and supervisors we have 
now. Petty, vindictive, and just down-
right evil. Ready to put you out in 
the street for no reason. But that’s if  
you let them. That is why we have a 
Union, my young brothers and sisters, 
so management can’t get away with 
their pettiness.
 But you have to make an effort to 
be involved. So, first, get educated 
about your rights under your CBA. 
Suppose you don’t have a steward in 
your section. Become that steward for 
your area. Let management know that 
we are strong, and we are UNION. 
And if  you are reading this article 
and haven’t been to a Union meeting 
since joining the Union. Then this is 
my challenge to you. Come to our 
next general membership and bring 

another Union member with you that 
hasn’t been to a Union meeting. And 
see for yourself  what it is all about. I 
want our Union Hall to have standing 
room only at our next meeting. And I 
believe you all are going to make that 
happen. 
 I’m counting on my young broth-
ers and sisters to step up. I love my 
young brothers and sisters joining the 
Union, and I want you to enjoy all the 
benefits I have enjoyed and more. But 
you will have to step up and fight for 
them just like we did and our broth-
ers and sisters before us. If  you don’t, 
you are going to lose it all. And that 
won’t be good for the American Post-
al Worker and all American Workers. 
Think about. I’ll see you at the mem-
bership meeting.

completely out of leave and would not 
get paid. Then I remembered that it was 
my holiday. I was relieved because I 
thought ‘well at least I will get my holi-
day pay.’ Then when I got my pay stub, 
I was horrified to see that I did not get 
paid for that day.
 So, I’m not telling anyone what to 
do, but for myself, personally, I will 
never sign up to work another holiday. 
You never know when you will get sick 
and if  it doesn’t happen to be what the 
USPS considers “an extreme emergen-
cy situation” then you are just out of  
luck. You may as well go gambling. “I’ll 
wager my holiday pay, double or noth-
ing, that I won’t get sick.” No, thank 
you!                            — Razorback Scheme

Beware The 
Holidays!
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Stand Up For Safe Jobs!
 Have you had supervisors or 
managers warn you not to report 
safety issues? “You will get in trou-
ble.” OR “You will get me (your su-
pervisor) in trouble.” OR “The Post 
Office will get in trouble/close.” OR 
“This is not a safety issue.” OR “The 
Union is just making problems.”
 These are lies! Don’t be intimi-
dated. You have the right to a safe 
workplace.
 Countless other postal workers 
from our Local and around the coun-
try have been crippled or maimed by 
unsafe conditions on the job. How 
dare any supervisor tell you NOT to 
report safety violations?

Learn And Use Your Safety Tools

  Union grievance. The Union 
can file a safety grievance under 
Article 14 directly to Step 2, Once 
you notify the supervisor, the clock 
starts ticking. If  it is not corrected 
within the tour, ask the Union to 
file.
  1767. File a PS 1767 (Report of
Unsafe Condition or Practice) 
which must be answered and a copy 
given to you.
  OSHA. Every worker has the 
right to complain to the Occupa-
tional Safety and Health Adminis-
tration (OSHA). The Postal Service 
is bound by OSHA standards. Under 
the Biden administration, OSHA 
has been able to double the number 
of  inspectors who can investigate. 

The complaints must be posted for 
employees to see.
  Proper training and PPE. Make 
sure you are properly trained for the 
job you’re assigned and are issued 
the Personal Protective Equipment 
to work safely. (gloves, bumpcaps, 
masks, eyeshields, etc.)
  JSA. Every job is required to 
have a Job Safety Analysis ( JSA). 
This explains the steps of  the job 
and the risks to avoid. If  you bid or 
are moved to a new assignment, the 
JSA should be available so you can 
do it safely.

The APWU slogan is: 
Stand Up for Safe Jobs!

 That means you have to protect 

your own health and safety. Don’t 
trust that management is doing 
things right. If  there seems to be a 
safety problem, ASK! If  you don’t 
get a clear answer, ask for a steward.

National-Level Labor-
Management Safety Committees

 At the Headquarters level, there 
is a Joint Labor-Management Safety 
Committee and a Joint Labor-Man-
agement Ergonomics Committee.
 Problems in the field should be 
directed to the APWU Regional 
Safety and Health Representatives.
 The APWU is responsible for 
working to ensure that USPS man-
agement implements safety pro-
grams and policies that will protect 
workers; reviews new equipment for 
ergonomics and safety factors; keeps 
track of  the latest developments that 
affect postal workers’ health and 
safety — including new studies, 
regulations and standards; works to 
pass beneficial legislation in Con-
gress and to stop harmful bills; and 
provides education and information 
to APWU members and locals.
 Under Article 14 of  the National 
Agreement, it is the responsibility of  
management to provide safe work-
ing conditions in all present and fu-
ture installations and to develop a 
safe working force. The Union will 
cooperate with and assist manage-
ment to live up to this responsibility.
 Vance Zimmerman, Director of  
Industrial Relations, with the assis-
tance of  craft officers, Regional Co-
ordinators and the Regional Safety 
and Health Representatives, is re-
sponsible for safety and health for 
all divisions of  the union.

Local Safety Committees
 The collective bargaining agree-
ment also provides for a Joint La-
bor-Management Safety and Health 
Committee at each postal installa-
tion that have 50 or more employees. 
In installations that have fewer than 
50 employees, installation heads 
are encouraged to establish similar 
committees when requested by the 
Union. Where no safety and health 
committee exist, safety and health 
items may be placed on the agenda 
and discussed at labor-management 
meetings.
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 The problem with our so-called 
“free market” is that it’s not free 
for you and me. It’s largely con-
trolled by monopolies, which are 
free to inflate prices just because 
they can, letting gougers gleefully 
extract unwarranted monopoly 
profits from us. This milking of  
consumers by tightly consoli-
dated industries is propelling today’s 
surging price hikes. Brand name cor-
porations claim they’re being forced to 

We’re Stuck on a 
Monopoly 

Merry-Go-Round

mark-up price tags just to cover rising 
costs for raw materials, labor, transpor-
tation, etc. But in a competitive mar-

ketplace, they’d have to eat much of  
those increases by taking a bit less in 
profits. Instead, monopolies are now 
raising prices simply to squeeze even 
greater profits from hard-hit consum-
ers – a game of  corporate greed that 
socks America with more inflation. 
Consider diapers. A year ago, Procter 
& Gamble announced that the pan-

demic was driving up its production 
costs, forcing it to raise prices for its 

November 15th – 16th, 2022 
 Call to Order: Tuesday Novem-
ber 15th, 2022, 1:30 pm - 4:00 pm; 
Wednesday November 16th,, 2022: 
08:00 President Rob Moyer presiding.
 Roll Call: Members signed in.
 Honorable Mention: President 
Rob Moyer conveyed the tragic news 
that retiree and former Local 7027 
President Andy Tuttle had suffered a 
severe injury in an auto accident and 
had passed away overnight.
 Officers Reports: President Rob 
Moyer discussed seasonal Covid ill-
ness guidelines from the USPS health 
Unit. There are suspicions that mail 
distribution is being siphoned by the 
USPS to private surface transport 
centers staffed with non-postal low 
wage non-union employees which ap-
pears to reduce mail volume in postal 
facilities.
 Maintenance: President Rob 
Moyer had determined management 
failed to meet the custodial work re-
quirements under Line H and that 
management would be subject to the 
penalty of  paying the custodians. 
Management had claimed a method 
of  determining Line H. Rob noted he 
would present a clear case in the Line 
H evaluation process which an arbi-
trator could determine the value to re-
pay the custodians. Management has 
claimed the Parcel Support Annex is 
considered vacant space for custodial 
calculations. Singulator assignments 
were discussed. 2 Level 7 assignments 
were reposted. Any residuals after the 
assignments are filled are supposed 
to result in new hires to staff  the re-
sidual assignments. 2 new MPE and 
2 new Level 7 assignments have been 
created. PSA custodial assignments 
were cut and management plans to 
revert some custodial assignments. 
The union has challenged the cuts. 
Rob explained the difference between 
MS-1 staffing rights and custodial 
staffing rights. Some Maintenance 
employees are being assigned to PIT 
training. Rob noted management is 
reluctant to settle without grievances 
being appealed to the NBAs. Rob 
Moyer reported on grievance settle-
ments on the YMS upgrades.
 Clerk Craft Report: Clerk Craft 
Director Cyndi Miller discussed new 
secondary Parcel Sorting Machine 

Local 7027 Meeting Minutes
Induction Lines adaptations were 
not consistent with prior ergonomic 
design features. Stroboscopic light 
devices are potentially injurious to 
PSM parcel keyer clerks. It appears 
new secondary robots are routing a 
lot of  parcels to the miss-sent chutes. 
Unread parcels are overwhelming the 
return to keyer belt with unread par-
cels. The assigning staff  are not uti-
lizing all employees for parcel sorter 
machine parcel keyer assignments 
equally. The MDOs are not making 
backup Lead Clerk Assignments by 
seniority. Supervisors are fearful of  
making assignments that an MDO 
does not prefer in spite of  seniority 
of  the employees available for backup 
work assignment. Rob Moyer noted 
that management was misapplying 
the LMOU pecking order for PSE as-
signments during holiday work peri-
ods. Management had sent home Full 
Time Regulars on their holiday work 
assignment scheduled days while con-
tinuing to utilized PSEs for the work. 
Management was hand picking clerks 
for keyer assignments rather than giv-
ing all clerks an equal opportunity to 
key. Training for new employees is 
minimal and is not the keyer training. 
Management has headquarters evalu-
ation that the NDC is overstaffed 
with clerks which calls for staffing 
reductions from 23 – 25 clerks. Other 
NDCs have had their primary parcel 

sorter operation equipment entirely 
dismantled and disposed of. Manage-
ment believes the parcel volume at the 
NDC will be vastly more beginning 
December 1st. 
 Parcel Support Annex: President 
Moyer noted only addressing opera-
tions appear to be ongoing at the PSA 
with nearly no operation staffing. 
Custodial assignments continue at 
PSA.
 Motion Passed: The vote taken 
with the unanimous majority in the 
affirmative, authorized the Local 7027 
Executive Board to determine the 
number of  authorized delegates to the 
2022 APWU National Convention 
with Craft Conventions, workshops, 
and BMC Meeting in National Har-
bor, Maryland: and BMC August 10 
– 20th, 2022 which travel, per diem, 
and necessary LWOP will be paid for 
by the Local 7027 Treasury.
 Safety: It is advisable to make re-
ports of  dirty work and unclean rest-
rooms on PS Form 1767. (Secretary’s 
Note: When submitting PS Form 
1767 ask to get your acted on copy 
from your supervisor by end of  tour.
 Nominations for Local Union Of-
ficer Elections 2nd Round: 
 Election Committee: Joe Nizzi, 
Ron McGee and Jacquie McGee 
opened nominations and recorded the 
results.
 Summer Picnic: Picnic Volunteers 

will be solicited to do the picnic work. 
Plans and location arrangements will 
need to be made to determine if  there 
will be an event.
 Door Prize T-Shirt and Cup 
Drawings:
 September T-Shirts: Won By Will 
Davis and Joe Nizzi.
 September Meeting Cup: Won by 
Kevin Metz
 September 2022 Door Prize: 
$160.00 September Door Prize Name 
Drawn – Renetta Bush - Not Present. 
September 2022 Plant Cup: Won by 
Renetta Bush
 October T-Shirts: Won By Teresa 
Daleske and Janet Moran
 October Meeting Cup: Won by 
Teresa Daleske
 October 2022 Door Prize: $180.00
 October Door Prize Name Drawn 
– Terry Legge - Not Present.
 October 2022 Plant Cup: Won by 
Rob Taylor
November T-Shirts: Won By Jeff  
Shook and Cyndi Miller
 November Meeting Cup: Won by 
Cyndi Miller
 November 2022 Door Prize: 
$180.00 November Door Prize Name 
Drawn – Bizenge Chilongo - Not 
Present. November 2022 Plant Cup: 
Won by Jacob Heileman
 Recess: Tuesday 14:34 and 17:10
 Adjournment: Wednesday 09:05 
am

continued on page 14
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BMC Local 7027
Meeting Schedule

Tuesday
December 20, 2022
1:30 PM & 4:00 PM

Wednesday
December 21, 2022

8:00 AM

Tuesday
january 17, 2022

1:30 PM & 4:00 PM

Wednesday
January 18, 2022

8:00 AM

Tuesday
February 21, 2022
1:30 PM & 4:00 PM

Wednesday
February 22, 2022

8:00 AM

T-Shirt and Cup Drawing For Each Month
December 2022 Door Prize Amount: $220

LOCATION
8435 University Boulevard, Suite 1

Clive, IA 50325
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Des Moines BMC APWU

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
acting Teresa Daleske

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Tabbatha Bailey 

TRUSTEES 
Rob Anderson
 Julie McLain

 Lawonna Rumbaugh

STEWARDS
Cyndi Miller Frank Sample
Tabbatha Bailey Teresa Daleske
Rob Moyer Callie Bates

Meetings on Third Tuesday  
of every month at

8435 University Boulevard, Suite 1
Clive, IA 50325

YOU CAN FLY A PLANE . . .

by Omar Gonzalez, 
Western Regional Coordinator 

Your Course Is Set 
For Three Years

 . . . if  you wanted to. You just 
need to simply take flying lessons 
and get a pilot’s license. But do you 
want to fly? It is your choice but it 
can certainly be done!
 The same applies to how your 
Postal employment goes. The condi-
tions you work in, hours you have 
and the pay you get for your labor. 
YOU CAN IMPROVE YOUR JOB 
!
 But do you care enough about 
your job to change it for the bet-
ter? I believe you do! Perhaps you 
are ONE of  the 170,000+ postal 
workers who failed to vote in your 
Union’s recent election of  leaders or 
vote on the contract.
 Some are calling you APATHET-
IC blaming you. I for one do not 
believe you have no interest in your 
job. It is not apathy! Worse than 
that, it is likely you do not see the 
importance of  having a ‘Union Job.” 
You’re not engaged as you could be.

No Value In Your Eyes Perhaps?
 Only 14% of  the Union voted. 
The majority of  you failed to exer-
cise your power. There is a reason 
for that. Union leaders at all levels 
must try to understand why. Is it be-
cause:
  You see no benefit in the Union 
and your membership?
  You evaluate the Union based 
on services only?
  You don’t experience the 
Union?
 The reality is the Union has failed 
to engage you and that disengage-
ment is undermining your employ-
ment. It is not something we can af-
ford to ignore especially as the PMG 
embarks on his destructive 10 year 
plan.
 Most of  you do not know how 
and why the Union functions.
 Unions have two primary func-
tions:
 1. Collective Bargaining where we 
reach agreement with the Employer 
over wages, hours and working con-
ditions.
 2. Duty of  Fair Representation 
where we work on behalf  of  the 
memberships’ interests and enforce 

the Contract, work rules and appli-
cable laws fairly for all employees.
 Most of  you do not know the 
Union’s structure and administra-
tion. Reality is – WE are workers 
representing workers.

What Makes You Tick?
 The Leadership has to communi-
cate with you and find out what you 

think of  your Union. How can the 
Union improve? What will it take to 
get you to invest 2 1/2 hours of  your 
time to attend a Union meeting. 
(Most of  you have never attended 
a Union meeting in all your postal 
career) Why?
 How do we educate you on your 
importance to the Union? How can 
we demonstrate your membership is 
a positive and purposeful thing? As 
Union Leaders we must look at your 
relationship with your Union Reps. 
Why are there disengaged Union 
Reps? After all WE are all the Union 
are we not?
 If  you are disengaged with your 
Union there is a reason. Again, it is 

not apathy! Usually you are unhap-
py about something. Your job? Your 
Managers? Your Union Rep? Maybe 
you feel that the Organization that is 
suppose to be working in your inter-
ests is not living up to your expecta-
tions. Why?

There Are So Many Of You
 Disengagement is not just a postal 

thing. Disengaged workers cost the 
US economy $500 billion a year. 
Imagine just for a moment the dif-
ference 170,000+ engaged postal 
workers can make at the Postal Ser-
vice. Your work life would improve. 
Your Representation would improve 
because more of  you would step up 
to make the Union more meaningful 
to your job. There is no such thing as 
a “bad union member”. We just have 
to get you to want to fly so that you 
and your co-workers can set a course 
in your careers that will SOAR 
WITH THE EAGLE that represents 
our Postal Service and the American 
Postal Workers Union! LETS DO 
IT! We can do it and WE MUST!

Pampers brand. At the time, it had just 
posted a quarterly profit of  $3.8 billion, 
so P&G could easily have absorbed a 
temporary rise in its costs. But instead 
of  holding the price to ease their cus-
tomers’ economic pain, the conglom-
erate used a global health crisis to jus-
tify upping diaper prices. Six months 
later, P&G’s quarterly profit topped 
$5 billion. And – in that same quar-
ter – P&G spent $3 billion to buy back 
shares of  its own stock, a Wall Street 

manipulation that artificially bloats 
the wealth of  top execs and other big 
shareholders. In short, P&G used the 
excuse of  inflation to inflate the price 
of  diapers, then used the extra mon-
ey it extracted to inflate the value of  
its stock to benefit rich shareholders. 
Well, couldn’t consumers just switch 
to Huggies, the brand sold by P&G’s 
main “competitor”? No, for it’s a co-
monopolist, having also goosed up 
its prices. Welcome to the monopoly 
merry-go-round.

continued from page 13

We’re Stuck on a Monopoly Merry-Go-Round
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Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit Union

Unity Is Key To Our Continuing Progress
by Mark Dimondstein, APWU 
National President
 The APWU is truly one of the most 
democratic unions in the United States. 
This was again reflected in the recently 
concluded national officer election with 
our “one person, one vote” mail-ballot 
election. Different from most unions, 
every APWU member has the op-
portunity to have their voice heard in 
choosing their national union leaders. 
The union belongs to the members, as it 
should, and our internal union democ-
racy is part of what makes us “Union 
Strong, All Day Long!”
 Elections are times when any candi-
date can say or promise anything. But 
I believe incumbent officers must stand 
on our concrete record of accomplish-
ments. That is why I, and the entire 
Solidarity Team, chose to run a posi-
tive, upbeat campaign based on facts. 
We refused to engage in, or respond to, 
negative mudslinging campaigning.
 You responded to the truth. I am 
deeply appreciative and honored by 
your vote of confidence in re-electing 
me as national president for my fourth 
term by an overwhelming majority of  
68-32 percent, and in electing the entire 
and unified “APWU Solidarity Team.” 
The outcome undoubtedly reflects the 
recognition of the many gains that we 
have collectively made as a union: from 
the outstanding union contracts, includ-
ing record Cost-of-Living-Adjustment 
(COLA) increases and impressive job 
security; historic postal reform; strong 
COVID health and safety protections; 
building a Grand Alliance to Save the 
Public Postal Service; to the successful 
battles to protect the public Postal Ser-
vice, and so much more.
 As the great abolitionist Frederick 
Douglas once penned, “If there is no 
struggle, there is no progress.” With the 
mandate of the election results, we will 
continue to march on the road of strug-
gle and progress - from the workroom 
floor to the streets, and from the halls of  
Congress to postal headquarters. Build-
ing on our many successes, we will face 
the challenges and opportunities ahead 
– fighting for a workplace free of ha-
rassment and intimidation; continuing 
to negotiate solid union contracts; pro-
tecting jobs and service in light of the 
new “network modernization” plans; 
expanding postal services, organizing 
the unorganized; advocating for a pro-
postal Board of Governors independent 
of Postmaster General (PMG) DeJoy; 
engaging in full-fledged solidarity with 
workers in struggle, and in the crucial 
fight to defend and expand voting rights 
(including vote-by-mail), and against 
the dangerous ongoing march toward 
authoritarianism and dictatorship. 
Along the way, you, the members, will 
be key to our success - the foundation 
and strength of our union starts with 
you and your union involvement!
 And unity is the key to our continu-
ing progress. With the union election 

behind us, and regardless 
of whom one supported, 
it is vital that we now unite 
in our common struggle 
for respect, dignity, and the 
uplifting of postal and all 
workers. We must continue 
to unite with the people of  
the country in defense of  
the public Postal Service.
 The greedy Wall Street 
privatizers want nothing more than to 
destroy our union, our union contracts, 
our jobs, our national treasure, and to 
turn the Postal Service into a profit-
making machine for private corpora-
tions.
 As we look ahead, I urge all of  you 

to become ever more active in your 
union by attending union meetings, 
volunteering for union committees, 
joining in rallies and press conferenc-
es, standing up for each other on the 
workroom floor, fighting for work-
place safety, signing up the non-mem-

bers, engaging in workers’ solidarity 
and sharing your ideas. I look forward 
to working with all of  you – members, 
union activists, local and state leaders, 
and national officers -- over the com-
ing years, as indeed “the struggle for 
justice continues!”

Working together we can make 
our Local Union and State 

even better in the future! 

It takes all of us to do that!
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 Not only can the Holiday season bring on stress, but for some people, it can 
bring on the blues. Holiday depression is common and should pass as the 
stress and strain of the holiday season ends. However, experts advise getting 
help from a mental health professional if it does not end with the Holiday 
season.
 1. Be more realistic about holiday expectations - both yours and the ones 
others may have of you. Whose expectations are you trying to meet and why?
 2. Give yourself and others a break. Don’t be overly critical if things don’t go 
as planned.
 3. Don’t expect the holidays to solve your personal or family problems. 
It might be a magical time of year, but it won’t automatically make problems go 
away.
 4. Manage your time wisely. Let others know what you can and cannot do. 
Don’t say “Yes” when it’s better for you to say “No”.
 5. Create a master to-do list. In other words, write down everything that 
needs to be bought, made, baked, sent, etc. Now pare down this list. What can 
you cut out or scale down?
 6. Be reasonable about what you can accomplish and limit holiday baking, 
decorating, and gift giving, as necessary.
 7. Maintain your health. Watch what you eat and drink, get enough sleep, 
and make time for your exercise program.
 8. Money worries can also add to the stress of the holiday season. Shop 
within your budget and plan in advance when, how, and where you will shop.
 9. Delegate tasks to other family members. Involve your spouse and 
children in holiday tasks and preparations.
 10. Carefully choose the events you will attend so that they will bring the 
most to your celebration of the holidays. Focus on what the true meaning of the 
holiday is – for you.
 11. Celebrate each event along the way and not just “the day”. For example, 
take joy in decorating the house, baking cookies, gift-wrapping, etc.
 12. Make time for yourself to replenish your energy. Have a long soak in 
the tub or indulge in a cup of your favorite hot drink.
 13. Acknowledge your feelings of grief and loss and allow yourself to 
express these normal feelings if you are separated from family and friends, or 
have suffered the loss of a loved one.

No Stress Holiday Season Tips


