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 Organizing workers to join a union 
is not an easy job. Companies will go 
to extreme lengths to quash any such 
efforts. And the law, as a new report 
by the Economic Policy Institute (EPI) 
explains, is merely an inconvenience 
for many.
 The document finds that employers 
are charged with violating federal law 
in 41.5 percent of  all union election 
campaigns and illegally firing workers 
in nearly 20 percent of  elections. The 
report is a comprehensive analysis of  
employer conduct in union represen-
tation elections supervised by the Na-
tional Labor Relations Board in 2016 
and 2017.
 “Employers routinely threaten, in-
timidate and fire workers when they 
try to form a union at their workplace,” 
said Celine McNicholas, EPI’s direc-
tor of  government affairs and a co-
author of  the report. “Employers face 
few consequences because our current 
labor law fails to provide works mean-
ingful protections.”
 EPI’s document also details the 
“union avoidance” industry, estimat-
ing that employers spend nearly $340 
million per year hiring anti-union law-
yers and consultants to help prevent 
employers from organizing, including 
at some of  the nation’s largest com-
panies such as Google, Coca-Cola, 
AT&T and elsewhere.
 During the Obama administration, 
regulations to curb the so-called “per-
suader rule” were instituted that would 
have limited the ability of  companies 
to force workers to participate in meet-
ings with outside anti-union interlop-
ers. But efforts to limit such activity 
were defanged.

 As it stands, in almost 30 percent 
of  elections, employers were charged 
with illegally coercing, threaten-
ing or retaliating against workers 
for union support. Employers with 
larger bargaining units were more 
likely to be charged with violating 
the law, including some 54 percent 
of  employers in elections involving 

more than 60 workers.
 “Far more workers want union rep-
resentation than are able to obtain it 
under our current system,” Ben Zip-
perer, EPI’s economist and co-author 
of  the report, said. “This is a result 
of  not only decades of  legislative and 
judicial attacks to workers’ rights, 
but also a largely secretive industry 

Report Shows Companies Are Doing
All They Can To Crush Unions

dedicated to helping employers derail 
unionization efforts.”
 Unions today are enjoying stron-
ger support than they have in almost 
50 years. There is an understanding by 
a sizable majority in this country that 
hardworking Americans deserve high-
er pay and greater respect on the job.
 The American labor movement is 
responsible for many things the public 
and politicians take for granted — the 
weekend, the 40-hour work week and 
anti-child labor laws to name a few. 
Unions are reinvigorated and working 
for other profoundly important things 
— securing wages and benefits that 
working families deserve, the continued 
existence of the middle class, and re-
spect and dignity for all working people.
 But there are no guarantees that 
will continue. Companies cannot be 
allowed to run roughshod over their 
workers. The U.S. needs leaders who 
are willing to prove they stand shoul-
der-to-shoulder with workers. Hard-
working Americans are tired of  empty 
promises.

Why Everyone Should Care Who 
The New Postmaster General Is

 Postal unions fear that the Trump 
administration will use the selection of  
the next postmaster general to initiate 
its agenda of postal privatization.
 The United States Postal Service 
(USPS) finds itself at a crossroads be-
tween the Trump administration’s pre-

scription for privatization and the po-
tential to implement more innovative 
services. The current postmaster general, 
Megan J. Brennan, announced her re-
tirement in October 2019, and whoever 
the Board of Governors appoints to fill 
the vacancy at the head of America’s 
oldest and most popular public service 
will decide which path USPS takes.
 The four postal service unions have 
made it clear that whoever replaces 
Brennan should commit to not priva-
tizing the USPS. They’ve pressed this 
point through demonstrations, peti-
tions, and a national advertising cam-
paign called “U.S. Mail: Not for Sale.” 
The fear has been palpable since the 
Trump administration published re-
ports in 2018 that recommend varying 
degrees of privatizing postal services.
 “The postmaster general has an aw-
ful lot to do with the well-being of the 

public institution of the United States 
Postal Service,” said Mark Dimond-
stein, president of the American Postal 
Workers Union (APWU), in an inter-
view with the Prospect. “A new PMG 
cannot decide to sell the post office, but 
can they set it up to be sold? Can they 
undermine it? Can they put in policy 
that would ripen it for privatization? 
And the answer is yes.”
 Technically, neither President Trump 
nor his administration has any say on 
who the next postmaster general is, but 
members of the USPS Board of Gov-
ernors, who make the decisions, are all 
appointed by the president. The board 
has also been directly coordinating with 
the Treasury Department, whose re-
port favored steps toward privatizing, 
says Jim Sauber, chief of staff for the 
National Association of Letter Carriers 
(NALC).
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media to keep its members informed.

 This is the official notice to all members of  the Iowa 
Postal Workers Union for the state convention that will 
be held April 3-4, 2020 at Prairie Meadows, Altoona, 
IA. This is an election and resolution convention, and 
you have to be a certified delegate to vote. Credentials 
will be mailed out 60 days prior to the convention. 
Those locals in arrears will be notified. Credentials shall 

be returned no later than 14 days prior to the conven-
tion.
 Voting strength shall be the average number of  mem-
bers on which per capita has been paid to the IPWU 
over the one year period immediately preceding the is-
sue of  the convention call.
 There will be elections for: President, Financial 

Iowa Postal Workers Convention Call
A p r i l  3 - 4 ,  2 0 2 0

A LT O O N A ,  I O WA
Secretary-Treasurer, Recording Secretary/legislative 
Director, Editor, one Craft Director for each craft, and 
three trustees.
 There will also be elections for delegates to the na-
tional convention and the strike board. The delegates 
will discuss, debate and vote on resolutions to be sent 
to the national convention and state convention.
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— Solidarity —
by Kimberly Karol, 
IPWU President
 The dates have been set for the 
next State Convention for the Iowa 
Postal Workers Union. Every 2 years 
we gather to conduct elections, dis-
cuss issues faced by the membership 
in the state and set policy for repre-
sentation across the state. At the last 
Convention the delegates discussed 
and adopted changes to the Consti-
tution that gives the Members At 
Large a greater opportunity to par-
ticipate in this process. 
 Any dues paying member is in-
vited to register as a delegate for the 
convention. This has always been 
the case, but as a Member At Large 
you would only have a single vote. 
This would not be representative of  
the number of  members in the state. 
The Constitutional changes adopt-
ed at the last Convention provided 
the Members at Large the ability to 
hold a caucus and elect delegates 
from the caucus to be to carry an 
apportioned vote more representa-
tive of  the total number of  Members 
At Large. Currently there is an av-
erage of  500 Members At Large in 
the previous year. This would mean 
that the Members At Large Caucus 
can elect up to 5 delegates for the 
convention, each delegate represent-
ing 100 of  their peers. In this way 
the convention can better respond to 
the issues of  the small offices. The 
IPWU Executive Board has voted to 
fully fund the elected delegates for 
this convention. This means that the 
elected delegates will be provided 
with round trip mileage to attend 
the convention, a hotel room for 
April 2-3, meals will be reimbursed 
after submission of  receipts, and 
any Leave Without Pay (LWOP) 
used to attend the convention will 
be reimbursed at the employee’s cur-
rent Step and Level. This is consid-
ered usual and customary expenses 
and is consistent with the current 
IPWU Travel Policy. Please keep 
in mind that the expenses have only 
been authorized for the MAL Del-
egates elected at the caucus on April 
3, but the convention delegates have 

the authority to discuss re-
imbursement for indi-
vidual delegates.
 This year the 
state Conven-
tion will be in 
Des Moines 
at the Prairie 
Meadow Con-
vention Cen-
ter and Casino 
April 3-4. Any 
member in good 
standing that is in-
terested in attending 
convention and becoming a 
MAL Delegate should send in their 
registration for convention as soon 
as possible. The MAL Caucus will 
be held form 8 AM – 9 AM on April 
3. At this time the delegates will 
be elected from among the caucus 

members. This will also 
afford time to discuss 

small office issues 
from around the 

state that can 
be assigned 
to convention 
committees so 
resolutions can 
be created for 
Convention del-

egates to discuss 
and act upon dur-

ing the general ses-
sion. All members are 

encouraged to share ideas 
on how to improve working condi-
tions, wages or benefits. The resolu-
tions that we adopt at this convention 
will be submitted for consideration 
at the National Convention and may 
become new goals for the National 

Contract Negotiators to seek on be-
half  of  the membership.
 Everything in our current contract 
started with an idea from a group of  
members who shared an idea. The 
Iowa Postal Workers Union lead-
ers are looking for ways to make 
participation in the business of  the 
state organization easier. It is hoped 
that many of  you will take the op-
portunity to come to the MAL 
Caucus and share your thoughts 
on how we can keep improving our 
structure and better serve our mem-
bers. If  you are unable to attend the 
caucus but have ideas you would 
like to share or have the caucus con-
sider please send them by email, 
kimberly4apwu@gmail.com, by 
March 1st so they can be included 
in this year’s convention book.
 In Solidarity.

February 1-29, 2020
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Iowa Postal Workers Convention Call
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Responses To Eight Reasons Non-Members Won’t Join The Union
 The following is a list of  common 
reasons non-members give for not 
joining, and some responses that will 
give them something to think about.
 REASON 1: I can’t afford the dues.
 RESPONSE: Could you afford 
to work for $7 an hour? That’s what 
you would be making if  there were 
no union. You don’t really believe the 
Postal Service gives you raises out of  
the goodness of  its heart, do you? You 
saw the wage package they proposed 
in the last contract negotiations. They 
think you make too much. Manage-
ment wanted to freeze your wages, 
cap the COLA and cut benefits. 
You’ve got it backwards. Given what 
management wants to do to our pay 
and working conditions, we can’t 
afford not to pay union dues. The 
union is all that stands between our 
paychecks and management’s give 
back demands. Don’t you want the 
best contract negotiators, union advo-
cates, and stewards working on your 
side? The union can’t afford them 
with out you dues money. Can you 
afford to have the second best nego-
tiator on your side at contract time? 
Can you afford to have less than the 
best trained steward or advocate rep-
resenting you when your discipline or 
termination is on the line?
 REASON 2: I don’t believe in 
unions.
 RESPONSE: Do you believe in ter-
mination without just cause? Do you 
believe in child labor? Slave wages? 
No retirement system? Straight pay 
for overtime? 84-hour workweeks/
Monetary fines for breaking rules 
that management set up solely to be 
able to fine you and get their money 
back? Didn’t they teach history where 
you went to school? All those things 
happened before there were unions. 
Some of  these still happen in other 
countries, and in non-union labor in-
dustries in this country. Unions are 
the only means for the workers to 
deal with management on an equal 
basis. Unions, not businessmen or 
bosses, brought this country into the 
20th century. How can you believe in 
America and not believe in unions?
 REASON 3: I don’t need to be a 
member. I get everything that mem-
bers get without paying the dues. 
That’s the law.
 RESPONSE: Is it? The law says 
only that raises apply to non-mem-
bers as well as members, and that 
the union must handle grievances for 
you. If  you get injured on the job and 
have to fight a long compensation 
claim, you get no help from the union 
unless you are a member. If  you have 
an EEO complaint, the union won’t 
represent you unless you are a mem-
ber. Union insurance and discount 
plans are available to members only. 
Members alone are eligible to vote 
for union officers, and to ratify con-
tracts. Only members get to choose 
who their union representatives are 

through democratic elections. Non-
members have no say in who repre-
sents them. Many rights are stamped, 
“MEMBERS ONLY.”
 REASON 4: Who needs the 
Union? What has it ever done for me?
 RESPONSE: More than three 
quarters of  the things that make 
your job worth having exist only be-
cause the union exists. If  you haven’t 
worked here long, ask somebody 
who has how great a place this was 
to work BEFORE the unions. If  the 
unions ceased to exist tomorrow, how 
long do you think you’d have the sal-
ary and benefits you have now? See 

responses one and two.
 REASON 5: I don’t like so and so.
 RESPONSE: One person isn’t the 
union or this local. The union is all 
of  us. So you don’t like one person. 
By not being a member, you’re hurt-
ing everybody, including yourself. If  
you’ve got that big of  a problem with 
an officer, then run against him. But 
don’t just drop out. People who didn’t 
like Ronald Reagan didn’t renounce 
their citizenship.
 REASON 6: The union is just here 
to get trouble makers out of  the trou-
ble they deserve to be in.
 RESPONSE: Yes, the union de-

fends anybody who’s in trouble. Isn’t 
that part of  the union’s job – to make 
sure everybody gets his day in court? 
That isn’t all the union does, though. 
The union works to create jobs, in-
sure that those jobs are here for the 
future, improve working conditions 
and make sure no one’s rights are vio-
lated. Look at responses one and two. 
Grieving disciplinary actions is the 
union’s job, but it’s far from the only 
job.
 REASON 7: I don’t want anything 
to do with the union. I’m trying to get 
promoted to boss.
 RESPONSE: 80% of  the employ-
ees in here are union members. Over 
90% of  the people promoted in the 
last five years have been union mem-
bers. Notice a trend?
 REASON 8: I went to the union 
with a problem and didn’t get any sat-
isfaction.
 RESPONSE: Did you talk to 
somebody higher up? Did you bring 
it up at a union meeting to try to get 
some action? Is one bad experience 
really reason enough to just give up 
on the union? Are you sure you re-
ally had a legitimate grievance? If  you 
don’t believe the union is handling 
things properly, that should be the 
reason that gets you involved in the 
union to try and change things, not 
a reason to get out. The union isn’t 
perfect, but it’s all we’ve got to protect 
our rights and jobs.

John R. Smith, First Retirees 
Director, Passes Away

 John R. Smith, 
former Retirees 
Department Di-
rector, passed 
away Jan. 11, at 
the age of  91. 
Brother Smith 
(known by most 
as “JR”) was the 
first ever direc-

tor of  the Retirees Department. At 
the time of  his retirement from the 
APWU on May 7, 2005, Brother 
Smith had served for 12 years in the 
position.
 Brother Smith began his postal 
and union career in the early 1960s. 
In 1964, he was elected president of  
the Dayton (OH) Local of  the Na-
tional Association of  Post Office 
Mail Handlers (NAPOMH), before 
becoming president of  its state or-
ganization in 1965. He was elected 
state president of  the National Post-
al Union (NPU) in 1969 -– an indus-
trial union that included all postal 
crafts, including mail handlers. 
After the merger that created the 
APWU in 1971, Brother Smith was 

appointed as national vice president 
of  the APWU’s Mail Handler Craft 
(the Mail Handler Division contin-
ued for decades in the APWU).
 In 1981, Brother Smith returned 
to Dayton, and served as the presi-
dent of  Dayton Ohio Area Local for 
11 years until his appointment as 
Retirees Director upon the creation 
of  the department in 1993. 
 “This has been the most reward-
ing work,” Smith said when he re-
tired as Retirees Director in 2005. 
“Helping people to make the most 
important decisions they have to 
make in their entire lives ... not only 
in deciding when to retire, but in 
helping them make the decisions 
they will have to make once they 
have retired.” 
 “I’m extremely proud of  what the 
Retirees Department has become,” 
Smith said in his farewell. “When 
we look at other unions, we’re doing 
very well in membership numbers. 
And the contributions our retirees 
make to the APWU are outstand-
ing. It’s been a great ride.”
 Brother Smith’s contributions 

to labor and civil rights went far 
beyond just his APWU career. In 
April 1994, he traveled to South Af-
rica with six other APWU officers 
as part of  an 89-member AFL-CIO 
delegation to observe the first free 
and fair election in the country. The 
delegation observed the polls in the 
three-day election that resulted in 
Nelson Mandela winning the Presi-
dency.
 “John R. Smith was a man of  
God with a voice of  authority who 
made a positive difference in so 
many lives.  He believed in family 
first and was a friend, mentor, ad-
visor counselor, and consultant to 
many,” said Legislative & Political 
Director Judy Beard, who joined 
Smith in the delegation to South Af-
rica in 1994. “When he retired from 
his position as National Retiree Di-
rector, he left me with these words 
of  wisdom: ‘stay in the fight for so-
cial justice for we have the power to 
create a better world.’ John’s union 
and civil rights work spanned his en-
tire adult life and we will continue 
to uphold his legacy.”    — apwu.org
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continued on page 7

Point In Time
by Mark Sarcone, Editor/
Legislative Director
 Welcome to 2020! What a time to 
be alive. The year begins with a great 
deal of  uncertainty as the USPS 
could be looking to begin privatiza-
tion, if  the Trump Administration 
gets their way, and the nation begins 
its nominating process for the Demo-
cratic Presidential candidate — right 
here in Iowa. All under the specter of  
the trial of  an impeached President, 
in the United States Senate.
 As we go about our daily work of  
accepting, processing and transport-
ing the mail, the powers that be go 
about their plans to slash and burn 
the most trusted federal agency, the 
United States Postal Service. 

We Need A Postmaster General 
That Won’t Sell Us Out!

 Many of  you may have heard by 
now that Postmaster General, Megan 
Brennan, has postponed her planned 
retirement. According to the Daily 
Labor Report, this could be a signal 
that the Board of  Governors, with a 
strong Trump influence, will appoint 
an outsider, motivated to further cut 
or eliminate collective bargaining in 
addition to jobs. They call it right siz-
ing. The term has been used before 
but there’s a distinct chance it could 
be a part of  our future. APWU Presi-
dent Mark Dimondstein said that the 
next postmaster general could favor 
privatization, which would erode the 
Postal Service’s mission of  universal 
service. 
 According to the APWU web-
site, Dimondstein has led a pre-
emptive strike against the selection 
of  a privatizing postmaster general, 
garnering over 400,000 signatures, 
delivered to USPS headquarters at a 
rally on January 6th. “We’re going 
in with a simple demand,” Dimond-
stein said at the rally. “We need a 
leader of  this organization – a new 
Postmaster General – who believes 
[in], who will uphold, and who 
will fight for the public mission of  
the United States Postal Service . . 
We demand a vibrant, public Postal 
Service for generations to come!” 
Thanks to all of  you that signed this 
petition either in-person or online.

Powers-That-Be Looking 
For Any Reason To Privatize Us; 

Bust Our Union
 Although getting 400K signatures 
is great, it will not erase the reality 
that the Postal Service could very 
well go insolvent by 2024, if  regu-
latory changes are not made. Ac-
cording to an article in the Govern-
ment Executive, the Postal Service 
will have to cut the workforce even 
more to avoid this insolvency. The 
article said that the Postal Service 
will continue to “squeeze costs out 
of  its workforce, pledging to reach 
new collective bargaining agree-
ments with unions that provide 
more favorable terms for the agen-
cy.” That’s code for: we’re cutting 
jobs; and for the ones who are left, 
we are cutting your pay and gutting 
the hard-fought protections in your 
contract. 
 Specifically, in its recently re-
leased, statutorily required, 5-year 
business plan, the Postal Service has 
set five major goals. 1. To deliver 
world-class services and customer 
services; 2. Equip, connect, engage, 
and empower employees to serve 
our customers; 3. Innovate faster 
to deliver value; 4. Invest in future 
platforms; and 5. Pursue legislative 
and regulatory changes necessary 
to achieve financial sustainabil-
ity. 
 In addition to this 5-year plan, a 
10-year business plan to address an 
expected $125 billion shortfall the 
postal service will face over that pe-
riod, is pending. I believe the fifth 
goal in the 5-year plan on top of  
what was leaked in the 10-year plan 
last summer is to gut regulations 
so collective bargaining can either 
be watered-down (similar to what 
was done in Iowa in 2017) or elimi-
nated. Many of  you, especially the 
members who have worked at the 
post office a long time, may have 
never had the experience of  working 
in a non-union workplace. Or it’s 
been so long, you forgot. For those 
of  you postal veterans, there is no 
union steward to go tell your prob-
lems to because there is no union. 
No contract. No seniority. No au-
tomatic pay raises. No workplace 

protections. You, sisters and broth-
ers, are on your own. You are at-will 
employees. Good luck to you. 
 The postal service, through the 
Postal Accountability Enhancement 
Act of  2006, has created an artificial 
crisis and is now looking at the low-
hanging fruit of  collective bargain-
ing to cut or simply eliminate it to 
save itself. And if  that doesn’t work, 
the White House postal task force 
report, released in December, 2018 
details plans that more than wipes 
out collective bargaining. Anyway 
you look at it; we are in a very pre-
carious place in our history. 

Congress Must Solve The 
Problem They Caused In 2006

 This crisis was caused by Con-
gress but it can be solved by Con-
gress. The House of  Representatives 
has gone a long way toward doing 
so in collecting over 300 co-spon-
sors, including Iowa Representatives 
Cindy Axne, Abby Finkenauer, and 
Dave Loebsack, to H.R. 2382, “the 
USPS Fairness Act.” If  passed in 
both the House and Senate, this leg-
islation would eliminate the onerous 
and unique mandate that the USPS 
pre-fund its health insurance for re-
tirees 75 years in to the future. No 
other entity in this country is faced 
with this requirement. 
 Once the Senate concludes the 
impeachment trial of  the president, 
it’s hoped that momentum will 
build, this year, to pass the compan-
ion bill to H.R. 2382, S. 2965, also 
“the USPS Fairness Act” and that 

some semblance of  stability and 
sustainability can be returned to the 
People’s Post Office. As of  now, S. 
2965 has just two co-sponsors. We 
need more. Postal Service issues are 
bi-partisan and those on both sides 
of  the aisle are equal stakehold-
ers. Do your part by calling Sena-
tor Charles Grassley in Des Moines 
at: 515-288-5097 and Senator Joni 
Ernst at: 515-284-4574. Ask them to 
co-sponsor this legislation now! I’ve 
called and written to both Senators 
and I did receive a written response 
from Senator Grassley. It’s in this is-
sue. Moreover, the National APWU 
is planning a day of  action to con-
tact our senators but why wait? Call 
now. 

Not Just Postal Workers 
Under Attack!

 Many of  you may not know or 
care that our federal union sisters 
and brothers are under attack by 
the Trump administration, but they 
are. According to the The American 
Postal Worker, November/Decem-
ber 2019, a leaked memo from the 
White House shows that Trump 
wants to “severely restrict union 
rights for workers across a number 
of  government agencies and even 
recommends that the government 
stop bargaining entirely with TSA 
(Transportation Security Adminis-
tration) screeners. Being a former 
screener myself, with no union pro-
tections, that would not be a good 
thing and a slap in the face to these 
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Prime Time For 2020
choices, then the PSEs are granted one 
choice. Management will grant the re-
maining Prime Time choices based on 
seniority. Employees are to receive their 
slips back for 2019 by April 8, 2019. 
Even if  your leave is denied you should 
hold on to your annual leave slips. 
Employees often turn in annual leave 
which makes these leave dates available 
to the first denied employee.

Taking The Holiday Off 
With Your Leave

 There are only two ways to ensure 
the holiday off  with your annual leave. 
1. If  you take 32 hours of  annual or 
more with a holiday it doesn’t matter 
where the holiday falls in your block, 
you will have it off  if  approved. 2. 
Shipman’s memo lets you block in a 
holiday. If  you take 8 hours of  annual 
prior to the holiday, and 8 hours after 
the holiday, and it is approved, you are 
guaranteed the holiday off. These are 
the only two ways to guarantee the 
holiday off.
 You can submit a slip of less than 
32 hours, which doesn’t block the holi-
day, and write in remarks, “to include 
holiday and days off.” If management 
approves it with this wording, you get 
the holiday off. However, management 
is within their rights to approve it, and 
write that you are still subject to the 
holiday schedule. In this case, you will 
get the day or days of annual you sub-
mitted but may be forced subject to the 
holiday schedule.

Hold Your Supervisor Accountable
 When receiving your denied slips 
back, make sure your supervisor indi-
cated which days resulted in the slip be-
ing denied. For example: if  your slip is 
for August 9-15, 2020, and August 9 is 
maxed out, but the rest of the days are 
available. When you resubmit (exclud-
ing August 9) for August 10-15, 2020, 
your leave will be approved.
 Too many times our members have a 
supervisor who doesn’t annotate which 
days were unavailable on the slip. This 
results in our members submitting for 
the same dates and being denied for the 
same reason.

Turning Back Approved 
Annual Leave

 This applies to clerk craft employ-
ees only. When an employee turns 
back previously approved annual 
leave, they must do so 72 hours in 
advance of  the approved leave com-
mencement date. This allows man-
agement to offer the leave to other 
employees that were previously de-
nied. If  you don’t turn in the leave 
with 72 hours, then you must take the 
annual leave. Tell other people in your 
section that you are turning leave in. 
Many times someone turns leave in 
and the next person in line is not auto-
matically offered the leave. Take care 
of  your union brothers and sisters.  

by Bryon Preminger, 
Represented by DMI Area Local 44
 This article applies to the Des 
Moines Plant and Stations. However, it 
does include some good advice on sub-
mitting leave no matter where you are 
submitting it. For leave regulations for 
the Associate Offices (AO’s) you should 
consult your Local Memorandum of  
Understanding (LMOU) to know your 
prime time rules. If  you have questions, 
contact your steward or go to APWUI-
OWA.com to see your agreement on 
Prime Time.
 The deadline for 2020 annual leave 
submissions is March 15, 2020 at 11:59 
P.M.
 These requests should be submitted 
in triplicate to your supervisor. Upon 
turning in the leave slips, your supervi-
sor should sign each request as received, 
and return the third copy. This copy is 
your only proof that you submitted for 
the leave request. Inevitably, some leave 
requests get lost every year and this is 
your only protection. It is hard to win a 
grievance when you have no proof that 
you submitted for the leave.

Prime Time Dates
 Leave submissions fall into two cat-
egories, Prime Time and outside of  
Prime Time. The Prime Time period 
runs from May 1, 2020 until September 
30, 2020. Outside of Prime Time runs 
from October 1, 2020 until January 2, 
2021. The week prior to a holiday, or 
any week including a holiday, isn’t con-
sidered part of Prime Time for PSE’s.
 Management is required by local 
agreement to let off 16% of a section 
during May through September. After 
September 30, management is required 
to let off 10% of the section. In sections 
of less than 10 employees they are re-
quired to let off at least one employee 
during Prime Time. Management is 
also obligated by the local agreement to 
round up when the percentage of em-
ployees equals .5 or higher. For exam-
ple, if  a section has 10 employees, 16% 
of 10 is 1.6. Management is required to 
let 2 employees off per day. Manage-
ment bases these percentages on the 
total number of employees assigned to 
the section or the number of bids in the 
section, and the number of the Postal 
Support Employees in that section. 
They are required to use the greater of  
these two numbers. 

a.k.a Mini-Prime Time
 If  you want to submit for January 2, 
2021 through April 30, 2021, you may 
do so from April 9, 2020 through May 
1, 2020. Management has until June 1, 
2020 to return these slips. This leave is 
approved on a seniority basis. Though 
this requesting period has no official 
name, you might have heard it called 
“Mini Prime Time”. It has been my 
experience that management is much 
more generous when you’re requesting 
for leave that is nine or more months 

away than they are when you try to sub-
mit for it in the new leave year.

Filling Out Your Slips
 When filling out your Prime Time 
requests, start your slip at your end tour 
the day before you want your annual 
to commence. This will keep you from 
having to stay regular or mandatory 
overtime prior to commencing your 
leave. If  you do want to be available for 
day off overtime during your vacation, 
you will need to submit a buck-slip to 
your supervisor indicating your inten-
tion and like everything else, MAKE 
A COPY, preferably with your supervi-
sor’s initials. 
 When submitting your Prime Time, 
it is important to number your choices. 
According to our LMOU, management 
grants each employee two choices dur-
ing Prime Time on a seniority basis. If  
you are junior there is a good possibility 
that one or more of your choices isn’t 
available. By marking a 3rd, 4th, 5th, 
6th, choice, you are indicating to man-
agement which choices are most impor-
tant to you. 
 When you fail to number your slips, 
I have seen management approve the 
two slips that occur first in the calendar 
year. Don’t let management prioritize 
your leave.
 The biggest mistake I see supervi-
sors make is applying the Mail Handler 
contract to our first two choices. Mail 
Handlers receive their first choice and 
their second choices are not considered 
until all have had a chance at a first 
choice leave period. If  your supervisor 
does this in your section, ask for a union 
steward immediately. 
 The biggest mistake that I see our 
members make is indicating Prime 
Time choices outside the Prime Time 
period. Your first choice may be Octo-
ber 25-31, but it will not be considered 
for Prime Time choices. Any request af-
ter September 30, 2020 will be approved 
on a seniority basis. Do not waste your 
Prime Time choices.
 The contract provides that employ-
ees who earn 104 hours of annual leave 
per year may not request more than 10 
continuous days of annual leave and 
employees that earn 160 or 208 hours 
of annual leave may not request more 
than 15 days of continuous annual 
leave during Prime Time.
 Employees may request 2 choices 
during Prime Time in units of either 5 
or 10 working days, with the total not to 
exceed the 10 or 15 days mentioned pre-
viously. For example, if  you earn 160 
or 208 hours of annual leave and your 
first choice is for 3 weeks, you will not 
be granted a second choice. Your other 
choices will be granted as your senior-
ity and the percentages allow after ev-
eryone in your section has been granted 
two choices. This was put in place to 
allow all employees to have a nice vaca-
tion during the Prime Time period. 
 All career employees are granted 2 
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Point In Time
dedicated government employees. 
 Trump’s also targeting workers in 
the Defense Department, Homeland 
Security, Department of  State, and 
the Office of  Personnel Manage-
ment. Further, Trump has severely 
cut into Veterans Administration 
workers ability to seek union time. 
Some members of  this local joined 
an informational picket, sponsored 
by the American Federation of  Gov-
ernment Employees (AFGE) at the 
VA Hospital in Des Moines last 
spring in a show of  solidarity. We 
need to show solidarity toward them 
in their fight so they will show soli-
darity for us in our fight. You can 
even purchase a t-shirt to wear at 
any action that says: “Postal Work-
ers Care.” You can purchase them 
for $15 at the Stewards table. They 
come in a variety of  sizes. 

APWU Accepts Climate 
Change As Real; Looking 

To Curb Its Effects
 The APWU is taking a more ac-
tive role in fighting climate change. 
At the All-Craft Conference in No-
vember, attendees were asked to 
voluntarily complete surveys to ask 
if  climate change has affected them 
either directly or indirectly. Of  those 
who completed the surveys, some 
have been hindered in their job or 
personal life by the effects of  climate 
change. The APWU is trying to 
work with the USPS to implement 
a higher level of  energy sustainabil-
ity and supports eco-friendly modes 
of  transportation of  mail. Look for 
more of  this in the year and years to 
come. 

Retirement Seminars In April
 The National APWU will be 

sending a retirement instructor and 
a Thrift Savings Plan (TSP) instruc-
tor to our Tri-State (Iowa, Missouri, 
and Arkansas) Convention. The 
class will be held on Saturday April 
25th. The retirement class is planned 
for the morning and the TSP class is 
planned for the afternoon. This is a 
great opportunity for anyone inter-
ested in getting a better understand-
ing of  how this works. Look for more 
information on the APWU bulletin 
boards. 

Local 44 Endorses Bernie Sanders
 Finally, Local 44 has endorsed 
Senator Bernie Sanders (I-VT), for 
the Democratic Party’s nominee for 
President of  the United States. Mike 
Bates, Local 44 President, called 
Sanders a “champion for postal work-
ers.” He will fight for postal banking 
that would bring in revenue to the 
Postal Service and stop the legalized 
loan sharking of  check into cash and 
payday loans that feed on the work-
ing poor,” he said. “He has our backs 

continued from page 5 and we will have his back in this elec-
tion. The DMI Area Local 44 of  the 
American Postal Workers Union will 
do everything we can to elect Senator 
Bernie Sanders for President of  the 
United States of  America.”

 “All labor that uplifts humanity has dig-
nity and importance and should be under-
taken with painstaking excellence.” 

— Reverend Martin Luther King
 
 Until next time. In Solidarity…

 Local 44 is on Facebook 
and Twitter. We also have 
a Flickr site where you can 
view photos from Local 44 
events.  

Check them out at:
 APWU Des Moines Iowa 
        on Facebook 
 APWU Local 44 Des Moines 
        Iowa on Twitter
 APWU DMI Local 44 
        on Flickr

DMI Local 44 
Is Now On 

Social Media!
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Save The Date
2020 DMI Local 44 

Members Appreciation Day 

Sunday, June 28, 2020
11 a.m.- 5 p.m.

Union Labor Park • Des Moines, Iowa

DMI Area Local Meeting Schedule
Meetings held at 1200 E. Euclid Ave.
February 1st @ 10:00 AM
February 19th @ 7:00 PM

March 7th @ 10:00 AM
March 18th @ 7:00 PM
April 4th @ 10:00 AM
April 15th @ 7:00 PM
May 20th @ 7:00 PM
June 6th @ 10:00 AM

Keep up-to-date with what’s going on in your union, 
attend your monthly union meetings!

DMI
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Official Publication of the Des Moines, Iowa Area Local #44, APWU
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July 15th @ 7:00 PM
August 1st @ 10:00 AM

September 16th @ 7:00 PM
October 3rd @ 10:00 AM
October 21st @ 7:00 PM

November 7th @ 10:00 AM
November 18th @ 7:00 PM
December 5th @ 10:00 AM

 This beautiful quilt was made 
by Deb Dickerson. 
 The quilt will be raffled at the 
Tri-state Convention being held 
at Prairie Meadows, April 23rd 
– 25th. It is unique and one of  a 
kind! 
 You can buy raffle tickets to 
win this quilt. 1 ticket for $5.00 or 
3 tickets for $10.00.  To get your 
tickets contact Christine Sarcone 
at the District Office, Bernita Jones 
Tour 1, Barb Wilson Tour 2, Robin 
Arnold Tour 3, or Cindy Housh by 
email, cindermarie@msn.com, or 
text, or call (515) 669-9518.
 We can mail tickets to you or you 

Special Quilt Raffle

can also stop by the Hall. 
 All money raised will be given to 
COPA. The drawing will be held at 
the Tri-State Convention on Satur-
day, April 25th.

by John P. Smeekens
 President Donald Trump signed 

the National POW/MIA Flag Act into 
law on November 07, 2019. The daily 
display of the POW/MIA flag at all 
prominent federal properties will serve 
as a daily reminder that these heroes, 
and their families, are forever in our 
thoughts. 

Law now requires the POW/MIA 
flag to be displayed whenever the 
American Flag is displayed on promi-
nent federal properties. This includes 
the White House, U.S. Capitol, World 
War II Memorial, Korean War Veter-
ans Memorial, Vietnam Veterans Me-
morial, every national cemetery, the 
buildings containing the official offices 
of the Secretaries of State, Defense, 
and Veterans Affairs, Office of the Di-
rector of the Selective Service System, 
each major military installation, each 
Department of Veterans Affairs medi-
cal center, and each U.S. Post Office. 

The National POW/MIA Flag Act 
was introduced by U.S. Rep. and Ma-
rine Corps Lt. Gen. (ret.) Jack Bergman 
and U.S. Rep. Chris Pappas on March 
7.2019. The bipartisan bill received an 
endorsement from the VFW, the Na-
tional League of POW/MIA Families, 
and other veterans service organiza-
tions. “Over 82,000 men and women 
who’ve served our nation in uniform 
are unaccounted for or listed as POW/ 
MIA, including many Michiganders,” 
said Congressman Bergman. “Flying 

this flag at federal properties 365 days a 
year is just a small way that we can en-
sure their sacrifice and devotion to our 
nation is never forgotten.” Pappas add-
ed that the POW/MIA flag is a symbol 
of courage and sacrifice that our armed 
forces have given on behalf of this na-
tion. “I have seen how important the 
flag is to demonstrate that these heroes 
are not forgotten,” said Congressman 
Pappas. “By putting the flag on full dis-
play outside of prominent federal build-
ings, memorials, and national cemeter-
ies, we are reaffirming our commitment 
to the more than 82.000 service mem-

— It’s Official —

bers who remain unaccounted for.” Be-
fore this landmark signing, the POW/
MIA flag was only required to be dis-
played by the federal government on 
specific prominent federal properties 
only six days per year to include Armed 
Forces Day, Memorial Day, Flag Day, 
Independence Day, National POW/
MIA Recognition Day, and Veterans 
Day. The National League of POW/
MIA Families is the reason the POW/
MIA flag exists today. The organiza-
tion’s mission supports our POW/
MIAs and killed-in-action from the 
Vietnam War by obtaining the release 
and return of all prisoners, the fullest 
possible accounting for the missing, and 
the repatriation of remains of those not 
yet recovered. 

Evelyn Grubb, former national co-
ordinator of The National League of  

POW/MIA Families, oversaw the de-
velopment of the POW/MIA flag and 
campaigned to gain its widespread ac-
ceptance and use by the U.S. govern-
ment in 1972.

VA And The Privacy Act
The U.S. Department of Veterans 

Affairs (VA) implemented a new pro-
cess Oct. 1 for responding to Privacy 
Act requests from claimants received by 
the Veterans Benefits Administration 
(VBA) for access to their claims files. 
VA has amended its process for those 
requesting their information while re-
specting the privacy rights of third-par-
ties by redacting third-party personally 
identifiable information (PII) from the 
claims files. “The VA is committed to 
providing Veterans prompt access to 
their claim records, increasing transpar-
ency, and improving customer service,” 
said VA Secretary Wilkie. “It’s impera-
tive that we protect files containing sen-
sitive and personal information.” VBA 
is required by the Privacy Act to allow 
Veterans or their representatives --the 
opportunity to review or make copies 
of claims files. 

Under this new process, VA does not 
anticipate delays in forwarding copies 
of claims files to Veterans or their desig-
nated representatives.

Diabetic Limb Loss
On Dec. 1, VA will begin regional 

implementation of the Podimetrics 
Mat, a new medical device that has the 
potential to prevent limb loss in Veter-
ans with diabetes. 

The technology, now in use at 15 
VA medical centers, uses thermo-

continued on page 14
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by Christine Sarcone, President
 Thank you to the VOLUNTEERS that helped host the DMI Area 
APWU Retiree Association, Christmas Party on December 17, 2019.
 Everyone had a festive time celebrating the spirit of  Christmas with 
good friends. 
 Thank you to the volunteers that helped prepare for the party, helped 
host, brought or made food and helped clean up after the party and . . .for 
washing the dishes
 Thank you for your time and efforts to make the Retiree Christmas 
party such a success! The Christmas Season is a busy time of  year, espe-
cially if  you are a Postal Worker.
 Thank you to the volunteers that took time off  work, or volunteered on 
their day off. Thank you to the volunteers that made food or dropped your 
food off  at the hall. Thank you all for your time.
 Special thank you to the following Auxiliary members:
 Cindy Housh, Debra Dickerson, Marsha Herman, Rusty Friedel, Cin-
dy Weems, Kristy Brommel, Dan Ramirez, Karen Tallman, Janice Gil-
lespie, Ellen Gripp, Vancee Ringleb, Robin Arnold, Deb Gaskins, Karen 
Wolver, Julie Backsen, Bernita Jones, Barb John, Christine Sarcone and 
Viola Seger.
 Spiked punch, holiday treat platters, delicious food, door prizes and 
fun, fun, fun!!! The perfect combination to be . . . A Retiree!!! 
 YOU are all appreciated and no event would be a success without 
YOU!!
 Thank you for your generosity of  spirit and time.

by Christine Sarcone, President
Thank You To ALL Of YOU!

 Thank you to all of  you that partic-
ipated in the Angel Tree Project-2019. 
Angel decorations were hung on a 
Christmas Tree in the main break 
room at the   DSM P&DC from mid 
November thru December 16, 2019.
 The DMI Area APWU Auxil-
iary, passed a motion to sponsor one 
family with up to four children. The 
Angel Tree Project Manager, Viola 
Seger, contacts and communicates 
with a Family Outreach Advocate. 

DMI Area APWU Auxiliary Local 44 Angel Tree Project – 2019

Thank You! Thank You! Thank You!

The Advocate selects and meets with 
the family. The Advocate sends the 
family’s Christmas wishes to the Proj-
ect Manager. The family’s Christmas 

wishes are written on red “Angel” 
decorations and placed on the Christ-
mas tree.
 The 2019 Angel Tree Family con-
sisted of  a single Mother with four 
children. 
 Special note: Usually the Advocate 
picks up the Christmas gifts and deliv-
ers them to the sponsor family. This 
year, unbeknownst to us, the spon-
sored Mother accompanied the Ad-
vocate. She was in tears of  gratitude!! 
She was so grateful to all of  you! Your 
generosity allowed her to feed her fam-
ily for Christmas and for her children 
to have gifts to open on Christmas 
day!!! Be proud of  yourselves. You 
gave from the heart and you answered  
their wishes and prayers. That’s what 
Christmas is all about! 

Thanks To You!!!
 Thanks to your kindness, gener-
osity and beautiful Christmas spirit, 
all 60 Angels were purchased for 
our family. In addition to the Angel 
tree gifts, we received monetary do-
nations. Homemade blankets were 
made for each member of  the family. 
Gift Cards were purchased with the 
monetary donations for winter coats, 
requested by the family. Postal Work-
ers are the MOST generous of  ALL!!! 

Thank You For The 
Monetary Donations:

 Chuck Wall, Kevin Olson, Ed Sa-
ble, Doug & Debra Post and the DMI 
Area APWU Retiree Association.
 Thank you to the DMI Area 
APWU Local 44 for the Christmas 
Food Basket.
 Special Thank You to: Viola Seger, 
Barb Wilson, Cindy Housh, Karen 
Wolver, Bernita Jones, Cindy Weems, 
Vancee Ringleb, Debra Dickerson, 
Dan Ramirez, Robin Arnold, Mike 
Bates, Mark and Christine Sarcone.
 On behalf  of  the DMI Area 
APWU Auxiliary, we thank you for 
your generosity and support.
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APPLICATION FOR

South Central Iowa Federation Of Labor, AFL-CIO
Jim Caffrey $500.00 Scholarship

 Applications are required to attach an essay, double spaced and at least one page in length. The 
topic of  the essay will be “What does Right to Work mean?
  The deadline for applications and essay is March 30th, 2020. The scholarship winner will 
be notified by April 9th, 2020. Send completed application form and essay to South Central Iowa 
Federation of  Labor, 2000 Walker Street, Suite H, Des Moines, Iowa 50317.

Applicant Name: ___________________________________________________________________

Applicant’s Parents or Guardian: ______________________________________________________

Address: __________________________________________________________________________

Phone: ____________________________________________________________________________

Email Address: ____________________________________________________________________

Local Union Of  Parent or Guardian: __________________________________________________

High School you attend: _____________________________________________________________

Describe your College, Career goals or Trade goals:

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

List any special honors/recognitions received in high school or from the community:

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

 Traditionally South Central has awarded one $500 Scholarship, to any high school senior in a 
South Central affiliated union household.

Send completed application form and essay to: 
South Central Iowa Federation of Labor 

2000 Walker Street, Suite H
Des Moines, Iowa 50317

   
Iowa – Missouri – Arkansas

Tri-State Conference
April 23rd & 25th, 2020

Des Moines, Iowa
 When: Thursday, April 23rd through Sunday, April 25th. Please plan 
to arrive on Thursday, April 23rd and depart on Sunday, April 25th.
 Where: Prairie Meadows Casino and Hotel 
        1 Prairie Meadows Dr., Altoona, IA. 50009 
        Phone: (515) 967-1000 or 957-3000
 Hotel Reservations: Reservations may be confirmed by calling (515) 
967-1000. State that you are attending the American Postal Workers 
Union (APWU) Conference. You must make your reservations before 
the hotel deadline of  February 28, 2020. Check-in time is after 4 P.M. 
on the day of  arrival. Check out time is before 11 A.M. on the day of  
departure. You must provide a valid credit card to guarantee your room 
and obtain the negotiated rate of  $112.00 per night for king or double queen 
occupancy. 

 Parking: FREE
 Registration: The Registration Fee is $80.00 for delegates and guests, 
($90.00 late registration after April 5th, 2020) which includes, Hospitality 
on April 23rd, lunch and banquet on Friday, April 24th and Saturday, (lunch 
on your own). Send Registration to: Jon Arnold, 1200 E Euclid Ave., Des 
Moines, IA. 50316.
 Contact Numbers: 
  Mike Bates, (515) 229-9089, President of  Host Local 44 
  Jon Arnold, Secretary-Treasurer, Local 44 (515) 229-9663 
  Cindy Housh, Event Coordinator, Local 44 (515) 669-9518 
 Friday Classes:  General Session/Labor Center Classes (TBA)
 Saturday AM Classes:  Craft Breakout/Robert’s Rules/Retirement
 Saturday PM Classes:  Stewards Training/TSP

 The Wounded Warrior Federal 
Leave Act of 2015 has been updated. 
Eligible disabled veterans rated at 
30% or more are granted 104 hours of  
wounded warrior leave per calendar 
year. 
 The WWL must be used for treat-
ment of a service connected disability 
by a health care provider with proper 
documentation. All requests must be 
submitted on a PS Form 3971 in ad-
vance if  possible and a verification PS 
Form 5980 within 15 days after return-
ing to work that is certified by a health 
care provider. At the end of each cal-
endar year, any remaining WWL will 
be forfeited, but the veteran will receive 
104 hours at the start of the new leave 
year. WWL can run concurrent with 
FMLA when appropriate. 
 Eligibility can be verified on PS 
Form 50 block 11. If  not, the veteran 
will need to submit the necessary docu-
mentation from the Department of Vet-
eran Affairs certifying they have a 30% 
service connected disability along with 
DD 214. The forms should be sent to: 

HR Shared Service Center 
Via mail: Attention RTR 

HR Shared Service Center 
PO Box 970100 

Greensboro, NC 27497-0100 
Fax: 651-994-3521 

 For more information refer to 
APWU.org Web News Article dated 
2/11/19.

Wounded Warrior Leave Act 

Attend Your 
Union 

Meetings!!!
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by Valerie Hendrix
How many times have you heard 

that a fellow coworker was placed on 
restricted sick leave? Do you know 
what that entails? If  not, I’ll enlight-
en you. I don’t claim to know it all; 
but I do feel that a well-informed 
membership makes for a stronger 
union. The more we are united the 
better our chances of  bettering our 
work environment. 

Our Employee and Labor Rela-
tions manual (ELM) states: 

513.39 Restricted Sick Leave 
513.391 Reasons for Restriction
Supervisors or installation heads 

who have evidence indicating that an 
employee is abusing sick leave privi-
leges may place the employee on the 
restricted sick leave list. In addition, 
employees may be placed on the re-
stricted sick leave list after their sick 
leave use has been reviewed on an in-
dividual basis and the following ac-
tions have been taken: 

Establishment of  an absence file. 
Review of  the absence file by the 

immediate supervisor and higher lev-
els of  management. Review of  the 
absences during the past quarter of  
LWOP and sick leave used by em-
ployees. (No minimum sick leave bal-
ance is established below which the 
employee’s sick leave record is auto-
matically considered unsatisfactory.) 

Supervisor’s discussion of  absence 
record with the employee.

Review of  the subsequent quar-
terly absences. If  the absence logs 
indicate no improvement, the super-
visor is to discuss the matter with the 
employee to include advice that if  
there is no improvement during the 
next quarter, the employee will be 
placed on restricted sick leave. They 
cannot automatically place you on 
sick leave without performing these 
actions. Notice that they have to re-
view an employee’s absences with 
the employee. They must discuss ab-
sences and advise you that if  there’s 
no improvement in attendance dur-
ing the next quarter, you will then 
be placed on restricted sick leave. If  
this happens, contact a steward. File 
a grievance; ask for reimbursement 
of  expenses related to having to ob-
tain the documentation. Request the 
postal service to pay for the medical 
bill and travel. 

513.392 Notice and Listing 
Supervisors provide written no-

tice to employees that their names 
have been added to the restricted 
sick leave listing. The notice also ex-
plains that, until further notice, the 
employees must support all requests 
for sick leave by medical documen-
tation or other acceptable evidence 
(see 513.364). 

513.393 Recision of  Restriction
Supervisors review the employee’s 

PS Form 3972 for each quarter. If  
there has been a substantial decrease 

in absences charged to sickness, the 
employee’s name is removed from 
the restricted sick leave list and the 
employee is notified in writing of  the 
removal. 

This isn’t to say don’t be sick. How-
ever, we must remember that this 
is a job. We were hired to perform 
the work, which means being in at-
tendance. But, if  we’re going to miss 
work, let’s make sure we do our part to 
cover ourselves. If  your health condi-
tion is serious, take steps to get a medi-
cal certification (FMLA case). Don’t 

Stay Informed About Restricted Sick Leave
let management continue to bully and 
harass us. 

513.36 Sick Leave Documenta-
tion Requirements 

513.361 Three Days or Less
For periods of  absence of  3 days 

or less, supervisors may accept the 
employee’s statement explaining the 
absence. Medical documentation or 
other acceptable evidence of  inca-
pacity for work or need to care for 
a family member is required only 
when the employee is on restricted 
sick leave (see 513.39) or when the 

supervisor deems documentation 
desirable for the protection of  the 
interests of  the Postal Service. Sub-
stantiation of  the family relation-
ship must be provided if  requested. 

If  you’re requested to bring docu-
mentation for an absence of  three 
days or less, request to see a steward. 
If  they say anything about “deems 
desirable” contact a steward. Make 
management bear the burden of  
proof. Don’t let management misuse 
policies.

— The Montgomery Echoes
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 As we get ready for tax season, 
please be aware the “new federal tax 
laws may affect some refunds filed 
in 2019!” This year please research 
the top six key changes in the new 
federal tax code:
  Tax rate changes: **Tax brack-
ets adjusted gross income lowered, 
meaning less federal withholding 
payments may cause underpayment 
penalties.
  Charitable and medical de-

— Tax Season 2020 —
ductions: **Gifts to charity can be 
deducted this year. Medical has de-
creased from 10 percent – 7.5 per-
cent. Both deductions fall under the 
itemized part of  the tax return.
  Alimony Payments: **This is 
the last year alimony payments can 
be deducted from the tax return. 
Starting January 2019, alimony pay-
ments will no longer qualify as de-
ductions.
  Child tax credits: **Increased 

to $2,000 from $1,000 for children 
under the age of  17. The personal 
exemption is no longer available 
until tax year 2025. The child care 
credit still has a threshold amount.
  Business income: **This tax 
year business owners can deduct 
100 percent depreciation of  their 
equipment.
  Estate planning changes: 
**The inheritance tax exemption in-
creased to $11.18 million for 2018, 

from $5.6 million.
 Please be mindful the IRS is 
working closely with stakeholders 
and IRS partners to help the pub-
lic understand the process before 
they file their tax returns to ensure 
a smooth transition for the different 
law changes.
 More information about the dif-
ferent law changes can be found on 
the IRS.gov website.

— Press On

 Many of the people just starting 
out in their postal career are getting re-
moved. Some of you are confused as to 

how the disciplinary procedures work. 
Hopefully this will help.
 When you are called into the office 

for a PDI, the steward, if  requested and 
the supervisor are present. This is your 
opportunity to tell your side of the sto-

How The Disciplinary Procedures Work
ry. Were you in the hospital? Did you 
have some other problems? This is not 
discipline. Even though there is a stew-
ard present, you are not filing a griev-
ance at this time. If and when you are 
issued discipline, it is your responsibil-
ity to contact a steward and file a griev-
ance. You have 14 days to file. If  you 
are out and the discipline is mailed to 
you, the 14 day time limit still applies. 
Call the Union Hall to file the grievance 
within the 14 days. Phone numbers for 
the steward booth and the Union Hall 
are listed on the back of the newsletter.
 If  you are given discipline, please 
carefully read the notice. It should tell 
you what type of discipline (letter of  
warning, suspension, notice of remov-
al) and what’s your infraction (failure to 
maintain, failure to follow instructions, 
insubordination). It should advise you 
that you have 14 days to file a griev-
ance. Remember, all discipline counts, 
so you should always file a grievance 
on any discipline that you receive. If  
you don’t file, the discipline stays live in 
your record for two years. That means 
for the next two years management can 
cite this discipline as an element in the 
progressive steps.
 The first grievable step in the disci-
plinary procedure is a letter of warning. 
You get two letters of warning before 
suspension. Don’t take these letters 
lightly. I cannot emphasize enough how 
important it is to file on this discipline. 
You might think a letter of warning is 
meaningless but it is a step in the pro-
gression of discipline and should be 
taken seriously.
 If  you receive a notice of suspension, 
don’t just throw it aside and forget about 
it. Even though you may not serve time 
off the clock, if  a timely grievance is 
filed, the suspension is held against you 
in the chain of progressive discipline. 
The steps call for one seven-day suspen-
sion and two 14-day suspensions and 
then removal from the Postal Service. 
These suspensions are usually what are 
known as “paper suspensions.” There 
might not be time served off the clock 
but these suspensions count.
 When you are given discipline, 
please contact a steward. Don’t count 
on the supervisor to “take care of it.” 
Unless you have a settlement in writ-

1
 1865 - National Freedom Day. Anniversary of Presi-
dent Abraham Lincoln’s approval of the 13th amend-
ment of the U.S. Constitution which abolished slavery.

4
1869 - Birthdate of William D. “Big Bill” Haywood, la-
bor leader and Industrial Workers of the
World cofounder.

5
 1830 - First daily labor paper, the New York Daily 
Sentinel, begins publication.
 1993 - President Clinton signs the Family and Med-
ical Leave Act, requiring employers to grant up to 12 
weeks of unpaid leave for a family or medical emer-
gency.

6
 1919 - Shipyard strike of 32,000 workers in Seattle, 
Washington sparks general strike as workers take con-
trol of the city.

8
 1864 - Birthdate of Mary Kenney O’Sullivan, factory 
inspector and labor leader. Appointed by American 
Federation of Labor President Samuel Gompers as the 
organization’s first female general organizer.

12
 1817 - Birthdate of Frederick Douglass, former 
slave, abolitionist, writer and advocate of civil, labor 
and trade-union rights for African Americans.
 1880 - Birthdate of John L. Lewis, United Mine 
Workers President and founder of the Congress of In-
dustrial Organizations (CIO). He played a leading role 
in organizing drives of the 1930s, which established 
trade unions among mass production workers.

14
 1903 - Western Federation of Miners strike for 

eight-hour day.
 1903 - President Theodore Roosevelt signed a 
law creating the Department of Commerce and La-
bor. Ten years later, it was divided in two separate 
government departments.

15
 1820 - Birthdate of Susan B. Anthony, female suf-
fragist, women’s rights advocate, and labor activist.

17
 1936 - Rubber Workers begin sit-down strike at 
Goodyear Tire and Rubber Company.

20
 1792 - President George Washington signs an 
act creating the U.S. Post Office.

24
 1912 - Women and children beaten by police 
during Lawrence, Massachusetts textile workers 
strike.
25
 1913 - 25,000 immigrant textile workers go on 
strike against Paterson, New Jersey’s silk factories 
in one of the most heroic struggles for justice in 
American labor history. Workers were forced by 
their employers to work 10 hours a day for as little 
as six dollars a week. Despite the workers’ steadfast 
courage; mass arrests, lack of financial support, po-
lice harassment, and divisions between skilled and 
unskilled workers contributed to the strike’s defeat.

27
 1979 - The American Postal Workers Union de-
clares Amnesty Day to protest the firing of over 200 
postal workers during the 1978 contract dispute.

28
 1918 - International Association of Fire Fighters 
founded.

Milestones in 
labor History

— February —

continued on page 15
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Des Moines BMC APWU

Local 7027 Meeting Minutes
DECEMBER 17TH – 18TH, 2019

 Call to Order: Tuesday, December 
17th 1:30 pm, 4:00 pm. Wednesday, 
December 18th, President Rob Moyer 
presiding.
 Roll Call: Members signed in.
 Order Of Business: Motion To Sus-
pend Regular Order Of Business.
Treasurer’s Report: Financial State-
ments were available for November.
Membership: Joe Hanlon will retire this 
month, Congratulations to him. 
Officer’s Reports: 
 President Rob Moyer had met with 
management regarding improper pub-
lic display of employees badge pictures 
posted at building entry and other em-
ployee locations. In the investigation, 
President Moyer had contacted the Na-
tional APWU Industrial Relations De-
partment Director Vance Zimmerman 
for consultation. The public display and 
personnel disclosure appeared to be so 
egregious, that the APWU headquar-
ters had brought it to the attention of  
the National USPS headquarters Labor 
Relations Lead Manager Rickey Dean 
who immediately contacted the Hawk-
eye District Management to bring the 
Des Moines NDC public display of em-
ployee inforation into compliance with 
USPS legal and policy requirements 
which supposed to remove the employ-
ee pictures from public and employee 
viewing areas. 
 Maintenance: Management has 
not provided any further information 
to the Local of the proposal to reduce 
Des Moines NDC level 9 BEM staffing. 
Tour 3 Supervisor is denying steward 
time.
 Clerk Craft: 1 PSE clerk Dzenana 
Hrvacic is converting to career full time 
regular this month and will fill the Tour 
3 Mail Flow Control Clerk vacancy. 
Management reverted Tour 2 Sat-Sun 
SDO APBS duty assignment. Manage-
ment settled out of schedule premium 
for delayed duty assignment posting of  
Tour 1 Primary Duty Assignment for 
10 months. PSE employees are Steve 
Storesund, Rachelle Riley, Marcus 
Pope, C Maluilo, Robin Davis,
 Motor Vehicle Craft: Tour 1 204B 
Supervisor called an employee sched-
uled for overtime assignment to tell him 
not to come in as the tractors on hand 
for the employee to use on overtime had 

mechanical problems.
 National Election Ballot Mailing 
Drawing: Drawing Postponed Until 
January
 T-Shirts: Drawing Postponed Until 
January
 Cups: Drawing Postponed Until 
January
 Cup for member at the plant: Draw-
ing Postponed Until January
 Door Prize: $120.00 Drawing Post-
poned Until January
 Recesses: 2:15 PM and 4:23 PM 
Tuesday
 Adjournment: Wednesday 9:01 AM

JANUARY 21ST – 22ND, 2020
 Call to Order: Tuesday January 
21st 2020, 1:30 pm -, 4:00 pm Quorum 
Wednesday January 22nd 2020, Presi-
dent Rob Moyer presiding.
 Roll Call: Members signed in.
 Officer’s Reports: 
 President Rob Moyer had not heard 
any updates on APWU National Col-
lective Bargaining Arbitration outcome.  
NBAs speculated that it would not 
be long.  President Moyer reminded 
members of their opportunity to take 

voter leave to participate in the Iowa 
Presidential caucuses if  their work 
tour schedule would preclude their 
caucus attendance.  Rob recalled an 
NALC arbitration which both APWU 
and Mailhandler unions had enjoined 
through mutual interest and the arbi-
tration award settled the question of   
USPS being required to permit leave to 
those whose caucus occurs during their 
work schedule.  Leave notification is the 
same as other leave purposes.  Acting 
Plant Manager Michael Bahrend has 
been appointed the Des Moines NDC 
Plant Manager position.  
 Maintenance: Management has 
decided on the identity of some of the 
NDC level 9 BEM staffing reductions 
but has not found a way which they 
can accomplish their excessing plan.  
Rob has asked National Level Main-
tenance Division officer to establish 
the Level 7 staffing provisions which 
between mechanical and building oc-
cupational group duty assignments as 
with new Collective Bargaining Award, 
the LMOU holiday, annual leave, and 
overtime provisions are subject to being 
affected.

 Motor Vehicle Craft: Acting trans-
portation manager Rod Gamache has 
been assigned to be the Des Moines 
NDC transportation department man-
ager.
 Clerk Craft: Rob and Cyndi are 
working on grievances for  3 employees 
who have been issued removals.  
 National Election Ballot Mailing 
Drawing: Drawing Postponed until 
January has been postponed to Febru-
ary Meeting due to weather.
 T-Shirts: Drawing Postponed until 
January has been postponed to Febru-
ary Meeting due to weather.
 Cups: Drawing Postponed until 
January has been postponed to Febru-
ary Meeting due to weather.
 Cup for member at the plant: 
Drawing Postponed until January has 
been postponed to February Meeting 
due to weather.
 Door Prize: Drawing Postponed 
Until January
 Door Prize: January drawing post-
poned until February due to weather.
 Recesses: 4:15 PM Tuesday
 Adjournment: Wednesday 8:40 
AM

by Shirley Harden Pitts 
 In 1968 I became a Postal Worker 
in the New York City GPO main Post 
Office. In order to get the job, we had 
to take an exam, as a Clerk/Carrier. 
Nothing like you take today. Part of the 
test was on a train route if  you sent the 
train the wrong way you failed the test. 
Once you got the job you had to take a 
Scheme Manhattan a & B. Learn every 
Zip Code Street Name & Number, and 
you could only make 5 mistakes and 
3 tries or kiss your job goodbye. Plus 
come to work eight to whatever time 
they told you. 
 Thanks to E.G. Bailey and Mor-
ris Biller I got involved, with Manhat-
tan & Bronx Organization which later 
became New York Metro. Back then 
there were no unions, no negotiating, 
no bargaining rights, no OSHA, no pay 
raises; everything was done by acts of  
Congress. 

 Your break started the minute you 
step away from your assignment. You 
better be back on time, in the morn-
ing your supervisor met you at the 
time clock. Working conditions were 
unhealthy, and unsafe. Mail Handlers 
didn’t know what going out of those 
mail sacks beside the mail. Dock doors 
were kept open all the time regardless 
of the weather. If  the carriers didn’t 
have enough coverage then you had to 
help and delivered the mail. You work 
where you were told, case two trays an 
hour, even might have to work on the 
dock. 
 Females was not allow to wear pants, 
or sneakers, you had to look decent and 
in order. Men and Women did not eat 
together in the Cafeteria. We respect 
each other om main concern was to do 
a job well done. Everything was done 
by hand, we were the machines. 
 We were not permitted by law to 

engage collective bargaining, or strike 
against the government. 
 Then came the day I was told we 
were going on strike, and I had to tell 
my co-workers what was going on and 
ask them to please do not reenter the 
building and as well let them know 
they could be taking a risk that could 
cost then their jobs. That we need better 
working conditions, a better paycheck, 
don’t need for some on welfare. 
 That STRlKE has given Postal 
Workers better working conditions, 
better wages, working hours and a lot 
more. 
 STOP, STOP causing a DISTUR-
BANCE, BEING DISRESPECT-
FUL when you are disrespectful to 
others you are disrespecting yourself. 
Trust me the things I see and hear go-
ing on in the Post Office in the old 
days you would be gone. We love our 

The Great Postal Strike Of 1968



Page 14 Iowa Postal Solidarity ●  Des Moines BMC APWU February, 2020

BMC Local 7027
Meeting Schedule

Tuesday
February 19, 2020
1:30 PM & 4:00 PM

Wednesday
February 20, 2020

8:00 AM
Dec. Door Prize Drawing $100

Tuesday
March 17, 2020

1:30 PM & 4:00 PM

Wednesday
March 18, 2020

8:00 AM

Tuesday
April 21, 2020

1:30 PM & 4:00 PM

Wednesday
April 22, 2020

8:00 AM

LOCATION
8435 University Boulevard

Suite 1
Clive, IA 50325

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday  
of every month at

5806 Meredith Drive, 276-5272
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Des Moines BMC APWU

continued from page 8

 On Tuesday, December 17th, a 
large group of  non-supervisory USPS 
Shared Services Personnel Process-
ing Specialists at the USPS Human 
Resources Shared Services Center 
(HRSSC) in Greensboro, NC voted to 
join the APWU! The margin of  vic-
tory was an overwhelming 161-47!
 The vote was the culmination of  a 
six-month organizing campaign initi-
ated by employees at the HRSSC. The 
employees are fed up with their cur-
rent “pay for performance” system, 
but until now they lacked their union 
to bargain with postal management for 
needed change.
 The employees’ internal orga-
nizing committee worked tirelessly 
to educate co-workers, sign union 
cards, hold meetings, distribute fly-
ers and do everything needed to win 
collective bargaining rights. Their ef-
forts included a delegation of  six em-
ployees who took their own time and 
traveled to Washington, DC to join 
APWU President Mark Dimond-

APWU Organizing Victory!
stein in a meeting with Postmaster 
General Megan Brennan, to ensure 
their rights to organize were fully re-
spected.
 “The APWU enthusiastically 
welcomes the HRSSC Specialists 
into our union family and we have 
already issued the new local union 
its charter,” said President Mark 
Dimondstein. “We salute the deter-
mined work of  the organizing com-
mittee and the guidance of  APWU 
national organizer Rich Shelley in 
bringing this campaign to victory. In 

addition, I commend the Postal Ser-
vice for respecting the legal right of  
the employees to unionize without 
interference.”
 The APWU leadership looks for-
ward to working together with these 
newly-organized postal employees to 
achieve a union contract that respects 
and rewards the important work they 
perform. It is a victory for all postal 
workers that these employees under-
stand and appreciate the collective 
strength of  workers joining together 
in the APWU.

 Among the provisions added to 
one of  the bills (HR-1865) to fund 
agencies through the remainder of  the 
fiscal year are several that could affect 
withdrawal policies in the TSP.
 The provisions are among a wide-
ranging set of  changes to tax policies 
involving IRAs and employer-spon-
sored retirement savings programs. 
While the TSP is not specifically 
mentioned in the language, in general 
it operates under the same tax policies 
applying to 401(k)-type plans.
 One would affect the “required 
minimum distribution” rule which in 
general requires account holders to 
begin taking withdrawals by April 1 

of  the year after they turn age 70 ½. 
That would rise to age 72 but appar-
ently only for those below age 70 ½ as 
of  the end of  this year.
 Another would allow penalty-free 
withdrawals by those still working of  
up to $5,000 of  expenses related to a 
birth or adoption. Currently, the TSP 
allows in-service withdrawals only for 
financial hardship or after reaching 
age 59; a 10 percent early withdrawal 
penalty applies to the former type but 
not to the latter.
 In both cases guidance from the 
IRS likely would be needed before the 
policies actually would take effect in 
the TSP or in other similar programs.

More Changes May Lie Ahead 
In TSP Withdrawal Policies

I dreamed I died the other night
And woke up down below,
It was a cock-eyed crazy place
That demon den of woe

’Twas like an old time sweatshop,
That smoky room was hot,
So dimly lit and stinking
’Twould make the senses rot.

The men were wet and stained
     with sweat,
Their faces pale and drawn.
Red-eyed they toiled,
Nor dared to stop
From dawn to murky dawn.

The only sound was of the clock,
No lip was moved in speech.
And by the clock,
The hour of rest
Was ever out of reach.

The Devil came to meet me then,
He took me by the hand
I looked about me wildly,
And faced the hopeless band.

“Who is the steward here?” I   
     cried.
But no one paid me heed.
They were not men,
But broken beasts.
Mere slaves to Satan’s greed.

And then I heard a whisper
“There is no Union here.”
Old Satan laughed and shouted,
“That’s why it’s hell down here.”

–Union Label & Service, 
Trades Dept. AFL-CIO

No 
Union 
In Hell

graphic monitoring of  a patient’s feet 
to identify early onset of  diabetic foot 
ulcers (DFUs), which can lead to limb 
loss if  not detected early. Known as 
thermal imaging, the non-invasive test 
involves no radiation and uses a special 
camera to measure skin temperature. 
This allows clinicians to develop plans 
for preventing added deterioration of  
a patient’s health. The VA’s use of  the 
Podimetrics Mat builds on a 2017 VA-
led study at the Phoenix VA and the 
VA Greater Los Angeles Healthcare 
Systems. The study showed the in-
home foot-temperature monitoring de-
vice was able to detect 97% of DFUs 
as early as five weeks before the onset 
of  symptoms, with 86% of participants 
using the mat an average of  three days 
per week. With more medical centers 
offering use of  the mat, VA has contin-

ued to observe similar outcomes. One 
VA facility found 84% of Veterans are 
using the mat almost daily, allowing 
preventative clinical interventions to 
take place. 

The mat will be available to all Vet-
erans across the country through their 
local Prevention of Amputations for 
Veterans Everywhere clinic providers. 
In addition, VA’s Veterans Health Ad-
ministration Innovation Ecosystem is 
implementing a pilot program of the 
mats at VA facilities in the southeast, 
where some of the highest DFU rates 
exist. Through the effort, VA will be 
able to evaluate best practices further 
and optimize care models, ultimately 
improving the effectiveness of the tech-
nology in the VA health care system. 
Last year, VA treated more than 75,000 
DFU cases across the country.

— The Communicator

— It’s Official —

jobs and proud of  whom we were, cut 
out the foolish. You are here to work; 
the Union is here to force the Con-
tract. We are not you babysitter DO 
YOUR JOB MIND YOUR OWN 
BUSINESS. 

 PLEASE STOP! Respect one 
another do your job, come to your 
Union Meetings get involved be-
cause if  the Government takes back 
the Post Office, I feel sorry for you. 
Trust your union leaders.   

 — Salt City Post

The Great Postal Strike Of 1968
continued from page 8
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Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit Union

continued from page 12

 If  you are eligible to retire, have de-
cided to do so soon but haven’t made 
up your mind on an exact date, you 
need to know the important dates and 
rules. If  you aren’t eligible to retire — 
or you are eligible and have made the 
decision that it’s not time yet to go — 
thinking about it now will give you a 
base for your decision in the farther 
off  future.
 While there is no absolute best date 
to retire, a large number of  workers 
favor retiring around the turn of  the 
year. Let’s look at why.

FERS
 If  you are a FERS employee, you 
have to retire no later than the last day 
of  a month if  you want to be on the 
annuity roll in the following month. 
In other words, you’d have to retire no 
later than December 31, 2019 to be on 
the annuity roll on January 1, 2020. 
If  you missed that target by a single 
day, you wouldn’t be on the annuity 
roll until the following month.

CSRS
 If  you are a CSRS employee, the 
law allows you to retire up to the third 
day in any month and be on the annu-
ity roll in that same month. Therefore, 
you could retire no later than January 
3, 2020 and still be on the annuity roll 
in January. However, for every one of  

The Best Dates To Retire Under FERS, CSRS
those days that you weren’t on the an-
nuity roll, your first month’s annuity 
would be reduced by 1/30th.
 Are there any other factors than re-
tirement dates to consider?
 Yes, there are. For one, the last pay 
period in calendar year 2019 for most 
agencies ends on December 21. If  you 
work past that date to December 31 
(FERS) or January 1, 2 or 3 (CSRS), 
you’ll earn some additional salary; 
however, because you have to com-
plete a pay period to get any credit for 
any annual or sick leave, you won’t 
get credit for those extra days you 
worked.
 And here’s another factor. Because 
the 2019 leave year doesn’t end until 

January 4, 2020, you’ll get a lump-
sum payment for all your unused an-
nual leave, including any leave that 
exceeds the annual carryover limit. 
And those hours of  annual leave will 
be projected forward as if  you were 
still on the payroll. So, if  there’s a pay 
increase in 2020, any hours of  annual 
leave that fall after the pay raise — 
and it’s a good bet there will be one, 
either 2.6 percent or 3.1 percent with 
some variation by locality — goes 
into effect on January 5, 2020, will be 
paid at the higher hourly rate.
 There are other annual leave con-
siderations as well. 
 Taxes: If  you retire at the end of  
the year, your taxes will be less at 

the end of  the following year. That’s 
because of  two things. First, your in-
come will be lower. Second, some of  
your annuity will be tax free. That’s 
because part of  it represents contribu-
tions you made to the retirement fund 
while you were working. And you’ve 
already paid taxes on that money.
 Processing time: Also, because of  
the turn of  the year spike in retire-
ments, you need to be aware that the 
time needed to process your case may 
be longer than if  you’d retired dur-
ing the dog days of  August. That in 
turn means that you likely will be on 
“interim” retirement payments for a 
longer time. We’ll look more deeply 
at that in a future column, too.

ing, the supervisor’s word is not good 
enough. Without a written settlement, 
your agreement with the supervisor 
depends on his/her memory. If  the 
supervisor gets moved or there are any 
unforeseen circumstances, you have no 
proof your discipline has been settled.
 If  you are not sure or have questions, 
contact a steward. We will try to help 
you with your problems and concerns. 
If  you need further assistance you can 
call the hall. Don’t listen to rumors and 
half-truths. Don’t get caught up in she 
said he said scandals.
 When given an instruction that you 
don’t agree with, you have to follow the 
instruction, unless it involves your per-
sonal safety, and file a grievance later. 
Under no circumstances should you ar-
gue with the supervisor. Ask for a shop 
steward. There is a whole list of infrac-
tions you can be charged with if  you 
try to argue with the supervisor. Don’t 
get loud or belligerent. Simply ask for a 
shop steward. Don’t leave the building 
unless instructed to do so.
 Hopefully, you will enjoy a long and 
prosperous postal career and will leave 
on your own terms. Report when sched-
uled and do your job and you shouldn’t 
have any problems. If you do have a 
problem, ask for a steward.

— Press On

How The Disciplinary 
Procedures Work
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by Sue Carney, national APWU
Humans Relations Director
 (This article first appeared in the Sep-
tember/October 2019 issue of  the Ameri-
can Postal Worker magazine) 
 To help injured employees return 
to suitable employment, the Postal 
Service may request medical progress 
reports. Form CA-17 is generally used 
for this purpose but is not required. 
Preexisting disabilities, workrelated 
or otherwise, are factored into job of-
fers and therefore should be included.
 These reports may be requested at 
reasonable intervals – generally every 
30 days for employees with tempo-
rary medical restrictions unless other-
wise indicated by the physician, and 
annually once disabilities are deemed 
permanent. An earlier request is per-
mitted when a change in condition is 
suspected.
 Employees should refrain from 
seeking ‘permanent’ declarations to 
avoid more frequent medical report-
ing. Employees with permanent dis-
abilities may be subjected to the Office 
of  Workers’ Compensation Programs 
(OWCP) vocational rehabilitation 
program, which rarely has a favorable 
outcome.

 The USPS is permitted to contact 
the physician directly, but only in writ-
ing and only in reference to work limi-
tations and possible job assignments. 
The employee and OWCP should be 
copied, and be sent a copy of  the phy-
sician’s response upon receipt. Tele-
phone contact and personal visits are 
not permitted for any reason except 
fraud investigations.
 Claimants should forewarn physi-
cians about these rules and request 
they be alerted when communications 
are received and consulted prior to re-
sponding. The doctor and office staff  
should also be advised that OWCP 
makes all claim and bill payment de-
cisions and should be informed that 
USPS frequently oversteps its author-
ity in an effort to sidestep Department 
of  Labor privacy rules.
 It is preferable for the employee to 
return to their bid provided they are 
able to perform the core essential du-
ties of  their position, with or without 
reasonable accommodations. When 
this is possible, their job is not con-
sidered a modified assignment. When 
this is not possible, the Postal Service 
must then make every effort to find 
medically suitable work within the 

employee’s work limitation tolerance 
with minimal disruption to the em-
ployee. (ELM 546.142 a. 1-4). This is 
a daily obligation (USPS must make 
every effort).
 Job offers should identify wheth-
er the assignment is temporary or 
permanent, and must include a de-
scription of  the duties, specify all 
physical requirements, and indicate 
any special workload demands or 
unusual working conditions, the job 
location, effective date of  the posi-
tion, date the employee must ac-
cept or refuse the offer and the po-
sition’s pay rate. Job offers may be 
made verbally but must be provided 
in writing within 2 business days. 
(ELM 545.32)
 Employees are responsible to have 
their treating physician review any job 
offer to determine if  they can perform 
the assignment. (ELM 545.33 b., c.). 
As a result, any mandate that requires 
an employee to accept or refuse a job 
offer immediately is a contract viola-
tion.
 Refusals do not immediately 
put compensation benefits at risk. 
OWCP conducts suitability deter-
minations on all refused offers, but 

not on offers accepted under duress. 
If  an employee is already collecting 
wage loss benefits, they will continue 
to do so during the process. However, 
if  an employee has been working and 
is sent home in response to a refusal, 
a recurrence claim (CA2a) should 
be filed for “employer withdrawal 
of  medically suitable work”, a claim 
for continuation of  pay, or if  ineli-
gible, wage loss compensation (CA7) 
should also be filed, and a grievance 
should be initiated.
 OWCP grants 30 days by letter 
for claimants to explain and docu-
ment why an offer is unsuitable. Do 
not miss the deadline. Upon receipt, 
OWCP makes a final determination. 
If  considered suitable and the em-
ployee fails to report to a temporary 
assignment, compensation is sus-
pended until the offer no longer ex-
ists. To reinstate compensation, notify 
the USPS in writing of  your willing-
ness to now accept that specific offer. 
Failure to respond or an unfavorable 
response should be communicated to 
OWCP and benefits should be rein-
stated. When the offer is permanent, 
compensation benefits are perma-
nently terminated.

Return To Work Responsibility

 A consequence of  a spirited elec-
tion (for lack of  a better term) is the 
real need of  a process to transition 
into the cohesive band of  brothers 
and sisters we must be. It is not easy, 
but possible. It will take time, but 
time is not something we can let es-
cape us.
 The real wolves are at our heels 
snapping, barking, scratching. They 
want to rip away our benefits. They 
want to drag us back to darkened 
dens. They want to privatize us and 
strip us of  our dignity. We do not 
have the luxury of  festering animos-
ity amongst ourselves. We do not 
have time to let wounds heal – We 
Must Heal Now and Move On!
 What is the process when bitter-
ness enters the politics?  What steps 
can we take to heal the divide that 
democracy sometimes helps create?  
What action must we take to get 
back on track and face the wolves to-
gether?  The fact is there is no magic 
wand--no Merlins to cast spells that 
will automatically let bygones be by-
gones.  No brothers and sisters, the 
answer to all the above is found in 
our own APWU National Constitu-
tion. Yes, that guide developed over 
years of  internal and external strug-
gle. 

In Order To Form A Better Union
 Since our early beginnings in 
1906, our APWU Constitution has 
evolved through the school of  hard 

knocks to serve as a beacon of  union 
principles by which we can regain 
trust, bury heartfelt emotions, sup-
port one another, and yes perhaps 
even forgive.
Let me review some pertinent pro-
visions of  our Constitution and you 
tell me if  they can help:
  We believe all men and women 
are created equal with the right to 
determine their own destiny and to 
participate in the forces and events 
that affect them.
  We believe every member has 
the right to support the candidate of  
his/her choice and to participate in 
that right with others.
  We believe all members have 
the right to economic, political and 
social justice.
  We believe every member of  
the APWU has the right to be re-
spected as a human being and as a 
brother and sister of  our Union.
  We believe every member has 
the right to see their children have 
the best education, since it is their 
lifeblood in giving service which 
gives them that right.
  We believe every member has 
the right to freedom of  speech, the 
right to be heard, and the freedom 
to listen.
  We believe every member has 
the right, regardless of  race, color, 
creed, sex, sexual orientation, na-
tionality, handicap, political affilia-
tion, age or religion, to hold their 

The Transition of Healing Our Union
head up high and to have respect 
for themselves as individuals. 
  We believe every member has 
the right to be secure in his or her 
basic rights without fear of  political, 
economic, physical or psychological 
intimidation.
 If  we truly believe in these princi-
ples then we can move on and work 
on reaching the objectives of  the 
APWU, which is to secure through 
collective bargaining (we have a 
tremendous contract fight on our 
hands] and legislative effort  (the 
fight against privatization is real) a 
safe and healthy work environment, 

better working conditions, and a bet-
ter standard of  living for the mem-
bers of  APWU and their families. 
The Question Then Becomes - DO 
YOU BELIEVE?

On A Personal Note
 Thank you for your years of  sup-
port and for being a part of  this great 
labor union of  ours. For those of  you 
who believe in the union and cast your 
ballot in time to be counted, thank 
you and God bless you. Our Union 
is not perfect, but in order to form a 
more perfect union we must all work 
at making it stronger and united!


