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FEBRUARY IS BLACK HISTORY MONTH: 
Representation, Identity, and Diversity
 For many of  us, Black History 
Month is something we’ve grown 
up with hearing about. Maybe, if  we 
were lucky, we went to a school that 
even taught facts about Black His-
tory Month and Black history as a 
whole each February. Often, though, 
it’s easy to forget that Black History 
Month was only first nationally-rec-
ognized in 1969. That’s barely more 
than 50 years ago. For some older 
adults, it might be surprising to real-
ize that Black History Month only be-
gan some years after they were born. 
Before learning anything about Black 
History, though, it’s important to rec-
ognize why the holiday exists. And to 
recognize that, it’s important to also 
acknowledge that Black Americans 
have been consistently and systemati-
cally disenfranchised since the incep-
tion of  the country itself. After that, 
it’s easy to understand why having a 
dedicated month to acknowledging 
and celebrating the accomplishments 
of  Black Americans is so incredibly 
important.
 It was started by a historian and au-
thor.
 According to the Library of  Con-
gress, National African American His-
tory Month first began in 1915 when 
Dr. Carter G. Woodson founded the 
Association for the Study of  Negro 
Life and History, which is now known 
as the Association for the Study of  Af-
rican American Life and History, or 
ASALH.
 As the ASALH site says, Woodson 
was urging other organizations (includ-
ing his college fraternity) to promote 
the achievements of  Black Americans 
as early as 1920. He continued these ef-

forts through the 1920s and in 1926, he 
put out a press release naming a week 
in February as Negro History Week.
 The founder of  the month was the 
son of  former slaves.

 As ASALH also explains, Wood-
son was the son of  former slaves and 
completed his undergraduate, bach-
elor, and master’s degree in just a 
few years. He attended Berea College 

and the University of  Chicago. In ad-
dition to this, he also earned a PhD 
from Harvard in 1912. At the time, he 
was only the second African Ameri-
can to do so.

Tell President Joe Biden: Save Our Post Office!
 Throughout the pandemic, postal 
workers have courageously and reli-
ably fulfilled their mission to “bind 
the Nation together.” From vital med-
icines, to ecommerce and business 

mail, from distant greetings to holi-
day gifts, from Census forms to the 65 
million mail-in ballots, the Postal Ser-
vice has proven once again to be an 
essential service to every person and 
community across the country.
 But those essential services – and 
hundreds of  thousands of  good postal 
jobs – are at risk if  we don’t act swift-
ly.
 We urge you to help save our na-
tional treasure, the public United States 
Postal Service. We call on you to quick-
ly fill the four vacancies of the Postal 
Board of Governors with diverse and 
community-based members who will 
build back better the Postal Service, 
serve our communities and help heal 
our economy.

 To: President-elect Biden, Senate Major-
ity Leader, Senate Minority Leader
 From: [Your Name]
 We call on you to quickly fill the four va-
cancies of  the Postal Board of  Governors with 
diverse and community-based members who:
  Are fully committed to vibrant, public 
and universal postal services
	Reject the Postmaster General’s agenda 
of  cutting service and slowing the mail
  Will champion emergency COVID-
relief  for USPS
  Will support an agenda of  expanding 
the role of  the USPS in serving our commu-
nities
 Filling the vacancies on the postal board 
is essential to build back better the Postal 
Service and to serve our communities and to 
help heal our economy.
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MEMORANDUM OF
UNDERSTANDING BETWEEN 
THE UNITED STATES POSTAL 

SERVICE AND THE
AMERICAN POSTAL WORKERS 

UNION, AFL-CIO
Re: Additional Function 1 Staffing
 The parties agree to the following:
 1. The Postal Service will convert 
5,524 PSEs to career status in 192 in-
stallations as identified by the Postal 
Service, consistent with the attached ta-
ble. The conversions will occur no later 
than March 13, 2021. 
 2. The parties agree to extend the 
exception period for the hiring and 
continued employment of  Function 
1 PSEs in excess of  the 20% district 

cap as set forth below: 
 A. Peak Function 1 PSE hires (i.e., 
Function 1 PSEs hired for reasons unre-
lated to COVID-19) employed in instal-
lations other than those on the attached 
table who are in excess of the 20% dis-
trict cap will be separated on January 
22, 2021. 
 B. Installations that plan to convert 
five or fewer non-career employees to 
career status in accordance with the at-
tached table will be permitted to retain 
the number of Peak Function 1 PSE 
hires above the 20% district cap equal 
to the amount of conversions listed in 
the table beyond January 22, 2021. Af-
ter the above-referenced conversions 
are completed and accounted for in the 

PSE cap, those retained Peak Function 
1 PSE hires above the 20% district cap 
will be separated on or before March 
27, 2021. All other non-COVID related 
PSEs in these installations will be sepa-
rated on January 22, 2021.
 C. In installations that plan to con-
vert more than five non-career em-
ployees to career status in accordance 
with the attached table, after the above-
referenced conversions are completed 
and accounted for in the PSE cap, any 
non-COVID related PSEs above the 
20% district cap will be separated. All 
such separations will be completed on 
or before March 27, 2021. The number 
of non-COVID related PSEs retained 
in the facilities in the attached table 

through March 27, 2021 will not exceed 
the number of PSEs on the rolls as of  
the date of the signing of this MOU. 
 3. All conversions to career and sep-
arations of PSEs in accordance with 
this MOU will be done pursuant to the 
National Agreement. 
 4. The hiring of COVID related 
PSEs is covered in the MOU: Re: Tem-
porary Exception Period—Clerk Craft 
Function 1 & Function 4—COVID-19. 
 Signed:
Doug A. Tulino, Chief Human 
Resources Officer and Executive Vice 
President, United States Postal Service
Mark Dimondstein, President
APWU, AFL-CIO
Date: December 24, 2020  

New MOU On PSE Conversions
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2021 Started Out In An Uproar
by Kimberly Karol, 
IPWU President
 The tumultuous start to 2021 has 
forced me to consider the things we 
are doing in the state union organi-
zation differently. I have also ways 
respected the opinions of  others but 
frequently have difficulty reconcil-
ing some ideas with the limitations 
those thoughts may lace on others. It 
has been my good fortune to be an 
active part of  this union where the 
principles of  equality and raising the 
fortunes of  all have been a constant 
mantra. At work every employee has 
those same expectations but the ma-
jority of  employees do not truly un-
derstand where those concepts origi-
nate from. If  you 
have never read 
the contract you 
do not fully un-
derstand what is 
possible in your 
work place. Re-
lying on others 
to interpret the 
rules limits your 
understanding 
of  the benefits 
of  a contract to the interpretations of  
whoever is telling you about a right 
or rule. As you can imagine there are 
some in the work place that hope to 
keep you from understanding the full 
potential of  your rights in the work 
place. Some misinterpret contract 
language out of  inexperience and 
naivety others may deliberately dis-
regard aspects of  the contract simply 
for expediency. Whatever the reason, 
the results are the same. When the 
rules do not equally and fairly apply 
to all workers, resentment and dis-
trust are fostered. It seems to me that 
this tendency is the cause for much 
of  the distrust and anger that is boil-
ing over and recently broadcasted 
daily on every news channel. This 
tension is leaching into work places 
and the tensions of  COVID and this 
political turmoil permeates our work 
places.
 So what can be done? I have been 
thinking a lot about what happened 
in Iowa in the November elections. 
For working families it was a dismal 

failure. Union leaders were not suc-
cessful in educating their members 
on the candidates and the issues. 
This election cycle was difficult. 
COVID prevented traditionally tried 
methods of  voter outreach; it was un-
safe to go door to door and talking 
with members and communities. We 
will have to find new ways of  reach-
ing members, but that will require the 
membership to be motivated as well. 
In Iowa we have employed a wide va-
riety of  media platforms in an effort 
to reach members with important in-
formation. This is not limited to elec-
tion information, more importantly 
we are trying to educate members on 
key issues that will help them better 

understand their rights in the work 
place. I have been reading “Our Time 
Is Now” a book by Stacey Abrams. In 
this book she talks about the voting 
as a key element of  a functioning De-
mocracy and then explains the many 
ways in this country that we have 
made voting difficult for millions of  
voters. Voter suppression has been in 
place since the founding fathers rati-
fied the Constitution and she makes 
a very compelling case on how that 
has shaped this country and lead to 
civil uprisings which cumulated in 
amendments to the Constitution, 
(15, 19, 23, 24, 26 Amendments all 
deal with voter rights.) She goes on 
to discuss how a representative de-
mocracy can only be successful if  the 
leaders are elected by every eligible 
person they will govern. The election 
in 2020 saw the highest participation 
rate in recent election history, many 
choosing to vote by mail or absentee 
and Postal employees made that pos-
sible. 
 In her book she shares an anal-

ogy that has stayed with me and I 
think may hold some truth in how 
we can be successful as a union mov-
ing forward in the coming months 
and years. Stacey tells how she be-
lieves elections are similar to doing 
laundry; you must have water and 
laundry soap but these things alone 
do not clean your clothes. It is the 
agitator that mixes that soap and 
water and forces their combined 
strength through the materials to 
remove dirt, oils and others stains 
from the material. Without any one 
of  these elements the clothes would 
not be cleaned properly. As I was re-
flecting on this imagery it occurred 
to me that the success of  a union is 

very similar. With the USPS acting 
as the machine, National leaders as 
the soap and field stewards and of-
ficers as the water, the members are 
the agitators and the laundry repre-
sents the contract. If  the membership 
is not agitating the water or notifying 
leaders of  the problems or conflicts 
they are experiencing on the work 
room floor then the contract sinks to 
the bottom of  the tub, flat and unpro-
tected. If  the members are engaged, 
agitating and challenging the status 
quo then the contract is being exer-
cised and problems can be washed 
from its pages. This is a balanced sys-
tem that only works effectively when 
all aspects are active and working to-
gether. 
 In Iowa the system is somewhat 
out of  balance. There is very little 
agitating from the members and we 
have a shortage in representation, 
but the laundry is still getting done. 
Every member can help in the com-
ing weeks; you can step up the agi-
tation right from your living rooms. 

Nationally a petition is being circu-
lated to demand that the new ad-
ministration fill the vacant seats on 
the Postal Board of  Governors with 
individuals that will protect and pre-
serve the Public Postal Service as 
well as expand services and explore 
new avenues of  revenue growth. The 
Board has the power to advocate for 
real and lasting legislative relief  that 
sustains the Postal Service as well as 
keep the Postmaster General in check 
preventing the continued disastrous 
campaign he implemented in 2021. 
Members will be in a unique posi-
tion to share their complaints and 
thoughts for improving our Collec-
tive Bargaining Agreement directly 

with the National 
Officers that will 
be negotiating on 
your behalf. The 
current Contract 
expires this fall 
and negotiations 
will begin in June. 
Normally the ne-
gotiators would 
have several gath-
erings where they 

could meet with local leaders and 
learn about problems and desires of  
the membership. COVID has made 
those gatherings impossible before 
the negotiations begin. The National 
APWU has sent out a survey to all 
members asking for input in the up-
coming negotiations. This too is an-
other opportunity for you to agitate 
and tell leaders what is working for 
you on the work floor and what you 
want to see changed. Do you have 
safety concerns, are you having dif-
ficulty with the APWU Health Plan, 
do you want to see step increases clos-
er together, are you concerned with 
how long it takes to be converted to 
career status, nothing is off  the table. 
You are the voice of  the union. What 
you experience in the work place is 
what should drive the creation of  
Contract language. You must choose 
to become engaged, join the conver-
sation and be a part of  the solution. 
In Iowa we are hosting ZOOM meet-
ings twice a month to listen to your 

 When the rules do not equally and fairly apply to all workers, 
resentment and distrust are fostered. It seems to me that this tendency 
is the cause for much of  the distrust and anger that is boiling over 
and recently broadcasted daily on every news channel. This tension is 
leaching into work places and the tensions of  COVID and this political 
turmoil permeates our work places.

continued on page 11
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 Dear Sisters and Brothers,
 This year taught us many things; 
some things we should have already 
known. Things like the push to priva-
tize; the fact it is an “us vs. them” re-
lationship, and that if  you treasure it, 
need it, want it, deserve it; you better 
fight for it. Or you will lose it. Some 
things we were either forced to rec-
ognize, or were things that never oc-
curred to us before.
 Who knew we would be the de-
fenders of  democracy by virtue of  
voting by mail! Who knew we would 
have to shoulder the majority load of  
accelerated volumes due to the pan-
demic, thus allowing commerce to 
flow. Who knew exactly how essen-
tial we really are? Who knew we had 
to police our own management by as-
suming the role of  whistle blower? 
 Management at the very top was 
hell bent on destruction. It is clear the 
Postmaster General (PMG) has plans 
other than the efficient sustenance of  
the Postal Service. He ordered policy 
designed to seriously degrade delivery 
standards below that which is man-
dated by standards. He tore out sor-
tation machinery, and destroyed most 

Who Knew
so that re-assembly is not possible. 
Re-purposing is not feasible, and re-
placement not an option due to lack 
of  funds. 
 This man put sugar in the gas tank! 
We found out how little we and our 
families really matter to the Postal 
Service. The downplaying of  Covid 
reporting, procedures, and cleaning 
say it all. They delay notifications 

in order to get “today’s” work done. 
The manipulation of  information in 
regards to contact tracing and quaran-
tining is done to keep bodies working; 
not for employee and family safety. 
 The actual cleaning methods devel-
oped for this pandemic are rarely uti-
lized. When the spotlight is shining in 
a location, management acts as if  they 
care, then when the initial fanfare sub-
sides, it goes right back to “catch me if  
you can”. It goes right back to either 
Mickey the Dunce, or worse, they 
play “poor me”. Pathetic! Members, 
as they read this, will have their own 
horror story come to mind. But one 
thing is clear. We have to watch out 
for each other. We have to keep each 
other safe by reporting to the union, 
backing each other up; not falling for 
management’s oldest play in the book 
. . . division. 
 The one good thing about Covid 

 The Postal Service recently noti-
fied the APWU of  its plan to sepa-
rate Logistics from Mail Processing 
and Maintenance.
 As a result, all Expeditors and 
Ramp Clerks will report to a desig-
nated Logistics management official. 
In addition, a January 12 Stand Up 
Talk was to inform these employees 
that unique finance numbers were 
“created for each newly stablished 
Logistics operation”.
 The Postal Service also developed 
a list of  Frequently Asked Questions 
(FAQs), among which included re-
sponses that craft designations and 
pay levels of  affected bargaining 
unit employees would not change 
and other contractual issues such as 
overtime, holiday scheduling, and 

leave administration would not be 
affected. Also, Locals are cautioned 
to check their Dues Checkoff  (DCO) 
lists to ensure that proper distribu-
tion of  union dues has not been af-
fected as a result of  these changes in 
finance numbers.
 Clerk Craft Director Lamont 
Brooks and Motor Vehicle Direc-
tor Michael Foster have scheduled a 
meeting with the appropriate man-
agement officials to further discuss 
the ramifications of  this action. 
Members will be updated as soon as 
possible of  the results of  the meet-
ing.
 Included with this update are cop-
ies of  the Postal Service’s notifica-
tions to the APWU, the Stand-Up 
Talk, and the FAQs.

Postal Service Implements New 
Organizational Structure For 

Employees Working in Dock AreasAffiliate Website Directory
American Postal Workers Union  ....................... www.apwu.org

APWU National Postal Press Assn ........ www.apqupostalpress.org

APWU Auxiliary ................................ www.apwuauxiliary.org

APWU Health Plan .................................... www.apwuhp.com

APW Accident Benefit Association ..................www.apw-aba.org

Postal Employees Relief Fund .................... www.postalrelief.org

AFL-CIO ..................................................... www.aflcio.org

Union Label ............................................ www.unionlabel.org

Union Plus .............................................. www.unionplus.org

Labor Start .............................................. www.laborstart.org

Economic Policy Institute .................................... www.opl.org

APWU Voluntary Benefits Plan ....www.voluntarybenefitsplan.com

is that it should have corrected every-
one’s eyesight to 20/20. You see what 
I’m talking about. We cannot un-see 
it. Don’t ever forget. 
 What was uplifting this year was 
our success. Our whistle blowing in-
fluenced no less than four Federal 
Judges to intervene with measures to 
stop the bleeding, stop the deliberate 
destruction, and bring attention to 

our plight and cause. Real evidence is 
a powerful thing. Politicians brought 
us into the limelight. Yes, some for 
self-serving purposes, but mostly for 
the prospect of  the protection of  a 
fully functional peoples’ Post Office 
— now and into the future. 
 We showed everyone that we could 
handle volumes when everyone else 
can’t. UPS, Fed Ex and everyone else 
had to tap out and have us handle 
what they couldn’t. We preserved de-
mocracy by handling election mail, 
requests for ballots, ballots in a secure, 
timely and efficient manner. We en-
dured the attacks, skepticism and lies. 
We did our job. Period. And we did 
ourselves proud! Anybody saying oth-
erwise, is a liar, feeble minded, or just 

blinded by unsubstantiated rhetoric. 
Like I said earlier, real evidence is a 
powerful thing. Talk and accusations 
are cheap and meaningless without it. 
 In closing, I say “Thank you” for 
your work. Your bravery through 
tough and dangerous times. I thank 
you for your membership and unity. 
I thank the stewards and officers for 
their sacrifice and willingness to do 

the work to protect their fellow sisters 
and brothers, to make what is wrong 
right. There is only one Local Presi-
dent that owns the bragging rights 
that the one from Boston Metro has. 
We are the most organized, most ag-
gressive, most successful and power-
ful Local in the whole APWU. It is 
a total team effort that I am proud 
and grateful for. And it starts with the 
members and only then can it filter up 
through the officers. 
 Enjoy your families at home. Ap-
preciate each other. We are one union 
team and family in work. Let us be 
thankful for what we have, but fight 
like hell for what we don’t. Stay safe 
and healthy. 
 In Unity.

We showed everyone that we could handle volumes 
when everyone else can’t. UPS, Fed Ex and everyone 

else had to tap out and have us handle what they couldn’t.

 We preserved democracy by handling election mail, requests for ballots, 
ballots in a secure, timely and efficient manner. We endured the attacks, 
skepticism and lies. We did our job. Period. And we did ourselves proud! 
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— Updates By Bates —

 It’s election time and the Des Moines 
Area Local will hold nominations for 
local officers in February. Nominations 
for Officers and Convention Delegates 
will be at the February 6, 2021 meeting. 
New or returning officers will take of-
fice upon official posting of the winning 
candidates by the Election Committee.
 All members of the Des Moines 
Area Local who are in good standing 
are eligible to run for the following posi-
tions:
 President, Vice-President, Financial 
Secretary, Recording Secretary, Editor, 
Sergeant-At-Arms, 3 Trustees, Direc-
tor Clerk Craft, Director Maintenance 
Craft, Director Motor Vehicle Craft, 
Director Support Services, State Con-
vention Delegates and National Con-
vention Delegates.
 All elected positions will be for a 
two-year term. No nominated member 
may be a candidate for more than one 
elective office. No member will be con-
sidered a candidate for the office until 

accepted at the February 6th meeting 
by their verbal or written acceptance of  
that nomination.
 The election will be conducted by 
mail. The rules for conducting an elec-
tion by mail are in the Department of  
Labor’s book, “Electing Local Union 
Officers by Mail”. This book is avail-
able at the union hall for any candidate 
to review or you may view it online 
at: https://www.dol.gov/agencies/
olms/compliance-assistance/elec-
tions/mail. It will be the responsibility 
of each candidate to review this book, 
be aware of his or her rights, and ex-
press those rights to the chairperson 
of the election committee if  they so 
choose. Some of these rights are listed 
below but not limited to:
 1. Review of the membership list.
 2. Presence during the drawing of  
names for position on the ballot.
 3. Presence during the mailing of  
ballots.
 4. Presence during the checking of  

the post office box for undeliverable re-
turned ballots.
 5. Presence during the pick-up of the 
ballots on the final day of balloting.
 6. Presence during the counting of  
the ballots.
 The Election Committee in accor-
dance with the local and national con-
stitutions will set all dates and times. 
Each candidate wishing to exercise any 
of the above rights or others listed in the 
Department of Labor book must make 
themselves available at the time estab-
lished by the committee.
 The election committee will deter-
mine the date the ballots will be mailed.
  No member can vote by proxy. To 
receive a ballot, you must be a mem-
ber in good standing as of February 6, 
2021. The DMI needs a good address 
on record. If  your address has changed, 
please contact Viola at the Hall 515-
265-7371.
 All officers will be elected by the gen-
eral membership except Craft Directors 

NOTICE OF LOCAL ELECTIONS
who are elected only by their respective 
crafts.
 No member of the Local can hold 
any official Union position while serv-
ing for management or apply for one 
year from the date they last acted in any 
capacity for management.
 Any candidate wanting to place ads in 
the DMI NEWS AND VIEWS is invited 
to. In order to meet publication deadlines 
and allow ample exposure to all candi-
dates the following is the policy dealing 
with political ads for this election:
 Even though nominations will not 
be completed until February 6th, any 
prospective candidate who may want to 
place an (ad) s in the DMI NEWS AND 
VIEWS may plan to do so now, even if  
not officially nominated. However, all 
ad(s) should be emailed to the editor by 
the February 6th Union meeting. Email 
your ad to: Sarconeapwu@gmail.com
 Anyone needing assistance organiz-
ing or designing an ad should contact 
the editor at Sarconeapwu@gmail.com

Watch Your Checks
 Please keep a close eye on your 
money! You can download a free 
app called Worklog to help track your 
hours. Management is responsible for 
paying you correctly, so if  you have 
problems you must take it to man-
agement to fix! If  you have problems 

getting your supervisor to do the pay 
adjustment, please request a union 
steward. Employees are not being 
paid for orientations, holidays, and 
COVID-19 leave is not being inputted 
properly. Remember, if  management 
puts you out on quarantine, it should 
be Administrative Pay! Let me try to 
make this as simple as possible: if  you 
were put off  the clock by management 
due to COVID-19 exposure at work 
and management put you in for Emer-
gency Sick Leave, it should have been 
coded as Administrative Leave. There-
fore, you are still entitled to 80 hours 
of  Emergency Sick Leave. If  you have 
any questions or concerns, please let us 
know.

Mask Up
 We are sitting on 742 COVID-19 
positive cases in the Hawkeye dis-
trict with 641 that have returned to 
work. We have three employees hos-
pitalized at this time. On Christmas 
Eve, a Mail Handler from the NDC 
died from COVID-19. We have had 

three deaths in the Hawkeye District, 
and we do not want anymore. Please 
wear a mask, not just when you can-
not socially distance but when you 
cannot “MAINTAIN” social dis-
tancing. Please wear a mask at work 
and in public. Once the vaccine is out 
for postal workers, we will push man-
agement to have the vaccine available 
at our workplace.

Peak Season 
 Well, another Peak Season is in the 
books! We want to take this time to 
thank all of  you for a job well done! I 
have worked for the postal service for 
27 years and have never seen parcel 
volumes like we saw this year. It was 
a struggle, but we got the job done! 
Thanks for taking care of  our custom-
ers and taking pride in your work!!!

Expeditors 
 The truck terminal expeditors will 
be going to a new finance number that 
falls in with MVS. No changes are ex-
pected other than the expeditors will 

now be supervised by Transportation. 
The Expeditors will remain in the clerk 
craft.

DMI Area Local 44 Elections
 Local elections are coming up soon! 
We are looking for someone to chair 
the election committee! If  you are in-
terested, please let us know. Nomina-
tions will be Saturday, February 6th at 
10am at the Union Hall.

APWU Surveys
 The National APWU is sending 
out your Union Member Cards along 
with a survey asking what you would 
like YOUR Union to bargain for in up-
coming contract negotiations. Please 
fill out your survey! Normally, we 
would pass Resolutions to be voted 
on at the National Convention, but 
due to Covid-19 delays, negotiations 
begin before the convention this year. 
Contract negotiations will start in the 
spring of  2021. Our union contract is 
up on September 20, 2021.
 SOLIDARITY FOREVER!!!
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Prime Time Fever
 All career employees are grant-
ed two choices, then the PSEs are 
granted one choice. Management 
will grant the remaining Prime Time 
choices based on seniority. Employ-
ees are to receive their slips back for 
2021 by April 8, 2021. Even if  your 
leave is denied you should hold on to 
your annual leave slips. Employees of-
ten turn in annual leave which makes 
these leave dates available to the first 
denied employee.

Taking The Holiday Off 
With Your Leave

 There are only two ways to ensure 
the holiday off  with your annual leave. 
1. If  you take 32 hours of  annual or 
more with a holiday it doesn’t matter 
where the holiday falls in your block, 
you will have it off  if  approved. 2. 
Shipman’s memo lets you block in 
a holiday. If  you take eight hours of  
annual prior to the holiday, and eight 
hours after the holiday, and it is ap-
proved, you are guaranteed the holi-
day off. These are the only two ways to 
guarantee the holiday off.
 You can submit a slip of  less than 
32 hours, which doesn’t block the holi-
day, and write in remarks, “to include 
holiday and days off.” If  management 
approves it with this wording, you get 
the holiday off. However, management 
is within their rights to approve it, and 
write that you are still subject to the 
holiday schedule. In this case, you will 
get the day or days of  annual you sub-
mitted but may be forced subject to the 
holiday schedule.
Hold Your Supervisor Accountable

 When receiving your denied slips 
back, make sure your supervisor indi-
cated which days resulted in the slip 
being denied. For example: if  your 
slip is for August 9-15, 2020, and Au-
gust 9 is maxed out, but the rest of  the 
days are available. When you resub-
mit (excluding August 9) for August 
10-15, 2021, your leave will be ap-
proved.
 Too many times our members have 
a supervisor who doesn’t annotate 
which days were unavailable on the 
slip. This results in our members sub-
mitting for the same dates and being 
denied for the same reason.

Turning Back 
Approved Annual Leave

 This applies to clerk craft employees 
only. When an employee turns back 
previously approved annual leave, 
they must do so 72 hours in advance 
of  the approved leave commencement 
date. This allows management to offer 
the leave to other employees that were 
previously denied. If  you don’t turn in 
the leave with 72 hours, then you must 
take the annual leave. Tell other people 
in your section that you are turning 
leave in. Many times someone turns 
leave in and the next person in line is 
not automatically offered the leave. 
Take care of  your union brothers and 
sisters.  

by Bryon Preminger, 
Represented by DMI Area Local 44
 This article applies to the Des 
Moines Plant and Stations. However, 
it does include some good advice on 
submitting leave no matter where you 
are submitting it. For leave regulations 
for the Associate Offices (AO’s) you 
should consult your Local Memoran-
dum of Understanding (LMOU) to 
know your prime time rules. If  you 
have questions, contact your steward 
or go to APWUIOWA.com to see 
your agreement on Prime Time.

The deadline for 
2021 Annual Leave submissions is 

March 15, 2021 at 11:59 P.M.
 These requests should be submitted 
in triplicate to your supervisor. Upon 
turning in the leave slips, your super-
visor should sign each request as re-
ceived, and return the third copy. This 
copy is your only proof that you sub-
mitted for the leave request. Inevitably, 
some leave requests get lost every year 
and this is your only protection. It is 
hard to win a grievance when you have 
no proof that you submitted for the 
leave.

Prime Time Dates
 Leave submissions fall into two cat-
egories, Prime Time and outside of  
Prime Time. The Prime Time period 
runs from May 1, 2021 until Septem-
ber 30, 2021. Outside of  Prime Time 
runs from October 1, 2021 until De-
cember 31, 2021. The week prior to 
a holiday, or any week including a 
holiday, isn’t considered part of  Prime 
Time for PSE’s.
 Management is required by local 
agreement to let off  16 percent of  a 
section during May through Septem-
ber. After September 30, management 
is required to let off  10 percent of  the 
section. In sections of  less than 10 em-
ployees they are required to let off  at 
least one employee during Prime Time. 
Management is also obligated by the 
local agreement to round up when the 
percentage of  employees equals .5 or 
higher. For example, if  a section has 
10 employees, 16 percent of  10 is 1.6. 
Management is required to let two em-
ployees off  per day. Management bases 
these percentages on the total number 
of  employees assigned to the section 
or the number of  bids in the section, 
and the number of  the Postal Support 
Employees in that section. They are re-
quired to use the greater of  these two 
numbers. 

a.k.a Mini-Prime Time
 If  you want to submit for January 1, 
2022 through April 30, 2022, you may 
do so from April 9, 2021 through May 
1, 2021. Management has until June 1, 
2021 to return these slips. This leave is 
approved on a seniority basis. Though 
this requesting period has no official 
name, you might have heard it called 
“Mini Prime Time”. It has been my 
experience that management is much 
more generous when you’re requesting 

for leave that is nine or more months 
away than they are when you try to 
submit for it in the new leave year.

Filling Out Your Slips
 When filling out your Prime Time 
requests, start your slip at your end 
tour the day before you want your an-
nual to commence. This will keep you 
from having to stay regular or manda-
tory overtime prior to commencing 
your leave. If  you do want to be avail-
able for day off  overtime during your 
vacation, you will need to submit a 
buck-slip to your supervisor indicating 
your intention and like everything else, 
MAKE A COPY, preferably with your 
supervisor’s initials.
 When submitting your Prime Time, 
it is important to number your choices. 
According to our LMOU, manage-
ment grants each employee two choic-
es during Prime Time on a seniority 
basis. If  you are junior there is a good 
possibility that one or more of  your 
choices isn’t available. By marking a 
3rd, 4th, 5th, 6th, choice, you are indi-
cating to management which choices 
are most important to you. 
 When you fail to number your slips, 
I have seen management approve the 
two slips that occur first in the calendar 
year. Don’t let management prioritize 
your leave.
 The biggest mistake I see supervi-
sors make is applying the Mail Han-
dler contract to our first two choices. 
Mail Handlers receive their first choice 
and their second choices are not con-
sidered until all have had a chance at a 
first choice leave period. If  your super-
visor does this in your section, ask for 
a union steward immediately. 
 The biggest mistake that I see our 
members make is indicating Prime 
Time choices outside the Prime Time 
period. Your first choice may be Octo-
ber 25-31, but it will not be considered 
for Prime Time choices. Any request 
after September 30, 2021 will be ap-
proved on a seniority basis. Do not 
waste your Prime Time choices.
 The contract provides that employ-
ees who earn 104 hours of  annual 
leave per year may not request more 
than 10 continuous days of  annual 
leave and employees that earn 160 or 
208 hours of  annual leave may not re-
quest more than 15 days of  continuous 
annual leave during Prime Time.
 Employees may request two choices 
during Prime Time in units of  either 
five or 10 working days, with the total 
not to exceed the 10 or 15 days men-
tioned previously. For example, if  
you earn 160 or 208 hours of  annual 
leave and your first choice is for three 
weeks, you will not be granted a sec-
ond choice. Your other choices will be 
granted as your seniority and the per-
centages allow after everyone in your 
section has been granted two choices. 
This was put in place to allow all em-
ployees to have a nice vacation during 
the Prime Time period. 
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Point In Time
by Mark Sarcone, Editor/
Legislative Director

He Won’t Be Missed
 He won’t be missed unless chaotic, 
unorganized government bureaucra-
cy was your thing. He won’t be missed 
unless you like your leaders to act like 
an autocrat. He won’t be missed un-
less you like your leaders to dismantle 
federal collective bargaining rights 
and to attempt to privatize the postal 
service. He won’t be missed unless you 
like your leaders referring to women 
of  color as “nasty” women. He won’t 
be missed unless you like your leaders 
to attack peaceful protestors with tear-
gas just to make a political statement. 
He won’t be missed unless you like a 
leader that creates a policy that sepa-
rates children from their parents at 
the border leaving them permanent-
ly scarred for life after they’ve been 
caged. And spare me the “Obama did 
it, too.” He won’t be missed unless you 
like your leader to ham-handle once-
in-100-year pandemics. He won’t be 
missed unless you like your leaders to 
lead an insurrection with the hope of  
bringing our democracy to its knees. 
He won’t be missed unless you liked 
that his administration endorsed the 
hiring of  the current Postmaster Gen-
eral. A Postmaster General that re-
mains in that position. I could go on 
for years about the harm the former 
U.S. President did both at home and 
abroad. It was, is, and always will be 
about him and not about serving all of  
the American people.

Not So Sure About The 
Whole “Unity” Thing

 So here we are at an inflection point 
in our history, amidst a pandemic that 
has killed 400,000 and counting, in the 
United States. We now pivot to a time 
where trust in our government institu-
tions, including the United States Post-
al Service, must be restored. President 
Joe Biden has promised to unite the 
entire country. Color me skeptical. I 
would like to think this could happen, 
but it never will. Especially now when 
you have domestic terrorists storming 
the U.S. Capitol with the intention of  
stopping the will of  the people and the 
Congressional responsibility to certify 
state electors. 74 million people did not 
vote for Biden. To say there’s a chasm 
in our political climate right now 
would be an understatement. People 
in this country live in two separate uni-
verses fed by divergent news sources. 
That’s just the way it is, and it will not 
change anytime soon.

Hoping For A Sea Change With 
Pre-Funding Mandate

 That said, our fight goes on, more 
narrowly, with strengthening the post-
al service. Our next fight is to get Pres-
ident Biden to appoint the four vacan-
cies on the Postal Board of  Governors 

with the hope that the Board of  Gov-
ernors will sack Postmaster General 
Louis DeJoy for his gross mismanage-
ment of  the Postal Service. You can 
complete an online petition at apwu.
org. 
 In the meantime, with a Democratic 
majority in both the House and Senate, 
we must do all that we can immediately 
to get our legislators to pass legislation to 
repeal the damaging pre-funding man-
date in the 2006 Postal Accountability 
Enhancement Act. We were close in the 
most recent Congress as repeal passed in 
the House on a bi-partisan basis but was 
never acted upon in the Senate. With 
a friendly majority in the Senate and a 
public service friendly President, we 
have a great opportunity to put this oner-
ous mandate to bed once and for all. I’m 
really sick of reading and writing about it 
and want it to be gone! The repeal would 
place the post office in a much stronger 
financial position where investments 
could be made in infrastructure (think 
new delivery vehicles) and provide new 
services, like Postal Banking. Converse-
ly, the postal service could restore its de-
livery standards to circa 2012 and better 
serve the American public. 

Elections Matter
 Speaking of  that Senate majority, 
THANK YOU to anyone who helped 
elect Senators Warnock and Ossoff  
of  Georgia in the January runoff. 
Elections have consequences and this 
election removed Mitch McConnell 
as Senate Majority Leader and with 
it any obstructionism toward bills 
passed in the House. It is the union’s 
hope that much legislation will be 
passed that advances progressive val-
ues in this country. Of  course, not ev-
erything will go well for Democrats, 

even while holding the trifecta. I’m 
just hopeful that we will move toward 
a more civil discourse and that both 
sides can learn to compromise. That 
is, to govern. Maybe our leaders can 
be the example to everyday people 
and that we don’t always have to fight 
(literally) among each over about 
wearing masks or just being more 
civil toward each other. That has been 
sorely lacking in the past four years 
and, unfortunately, the past president 
encouraged the worst in some of  us 
with his regular tweeting.

Easier To Attend 
Union Meetings; Be Informed

 The coronavirus pandemic has put 
a stop to most in-person union events 
nationwide for the past year. Your lo-
cal has been conducting meetings via 
Zoom for over six months and highly 
encourages anyone that can to at-
tend, either in person or via Zoom. 
To join via Zoom, contact Mike Bates 
at: MJBates2016@gmail.com. The 
2021 union meetings schedule is in 
this issue. Also, please check out our 
Facebook Page (APWU Des Moines 
Iowa) and our Twitter feed (APWU 
Local 44 Des Moines Iowa @DMI-
APWU) for the latest information.
 
COVID-19 Vaccines Coming Soon!
 As of now, the Centers for Disease 
Control and Prevention has recom-
mended that postal workers be part of  
the “Phase 1b” coronavirus vaccine 
distribution. It’s hopeful that the Biden 
Administration will be more organized 
in getting this vaccine distributed and 
that us essential employees can achieve 
that “herd immunity.” The union will 
push hard that management provide 
the vaccines (both doses) at our work 

location so anyone that wants one will 
have the opportunity to get one. As of  
press time, postal employees in the Il-
linois portion of the Hawkeye District 
have already started receiving their first 
vaccinations. It’s hoped that sometime 
in February, postal employees in Iowa 
will start receiving theirs, too. Vaccina-
tions will be given off-the-clock and ad-
ministered by a postal nurse. The USPS 
will pay 100 percent of the vaccine. In 
the meantime, the Biden Administra-
tion has issued an executive order man-
dating that masks be worn on all federal 
grounds. At press time, it’s unclear how 
postal workers will be affected. 
 From the word go, your union has 
highly encouraged the use of  masks, 
social distancing and hand washing 
as a means to slow/stop the spread of  
COVID-19, so the union applauds the 
Biden Administration for this move 
to flatten the curve while more people 
get inoculated. Hopefully, this will 
happen sometime this year. Person-
ally, I’m sick of  wearing a mask but 
it’s for all of  our protection and safety.

Much Needed COVID 
Relief Coming Our Way

 As part of  a sweeping COVID re-
lief  bill that passed in late December 
2020, the postal service will receive 
much needed funding in the amount 
of  $10 billion. This amount was origi-
nally slated as additional borrowing 
authority from the Treasury in the 
March 2020 CARES Act. It has now 
been converted from, essentially a 
loan, to direct emergency relief  fund-
ing with no strings attached. 
 Until next time. In union solidarity…
 “Free at last, Free at last. Thank 
God almighty we are free at last.”

— The Reverend Martin Luther King, Jr.
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continued on page 9

2021 DMI Area Local 
Meeting Schedule

Meetings held @ 1200 E. Euclid Ave.
Email MJBates2016@gmail.com to attend via Zoom

February 6th  10:00 AM
February 17th   7:00 PM
March 6th 10:00 AM
March 17th    7:00 PM
April 3rd  10:00 AM
April 21st  7:00 PM
May 19th    7:00 PM
June 5th 10:00 AM
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July 21st  7:00 PM
August 7th 10:00 AM
September 15th    7:00 PM
October 2nd  10:00 AM
October 20th   7:00 PM
November 6th   10:00 AM
November 17th   7:00 PM
December 4th  10:00 AM

 CONSUMER PRICE INDEX – 
DECEMBER 2020
 (NOTE: This news release was reissued 
January 19, 2021, correcting 29 season-
ally adjusted CPI-U special relative series 
in tables 2 and 6. Additional information 
is available at www.bls.gov/errata/home.
htm?errataID=82899.)
 The Consumer Price Index for All 
Urban Consumers (CPI-U) increased 
0.4 percent in December on a seasonal-
ly adjusted basis after rising 0.2 percent 
in November, the U.S. Bureau of Labor 
Statistics reported today. Over the last 
12 months, the all items index increased 
1.4 percent before seasonal adjustment.
 The seasonally adjusted increase in 
the all items index was driven by an 
8.4-percent increase in the gasoline in-
dex, which accounted for more than 
60 percent of the overall increase. The 
other components of the energy index 
were mixed, resulting in an increase of  
4.0 percent for the month. The food in-
dex rose in December, as both the food 
at home and the food away from home 
indexes increased 0.4 percent.
 The index for all items less food 
and energy increased 0.1 percent in 
December after rising 0.2 percent in 
the previous month. The indexes for 
apparel, motor vehicle insurance, new 
vehicles, personal care, and household 
furnishings and operations all rose in 
December. The indexes for used cars 
and trucks, recreation, and medical care 
were among those to decline over the 
month.
 The all items index rose 1.4 percent 

for the 12 months ending December, a 
slightly larger increase than the 1.2-per-
cent rise reported for the period ending 

November. The index for all items less 
food and energy rose 1.6 percent over 
the last 12 months, as it did in the peri-
ods ending October and November.
 The food index rose 3.9 percent over 
the last 12 months, while the energy in-
dex fell 7.0 percent.

Food
 The food index increased 0.4 per-
cent in December following a 0.1-per-
cent decrease in November. The index 

for food at home increased 0.4 percent 
after declining in November. Major 
grocery store food group indexes were 

mixed over the month. The index for 
other food at home rose 0.7 percent in

December after falling 0.6 percent in 
November. The nonalcoholic bever-
ages index increased 1.1 percent after 

a 0.9-percent decline in the previous 
month. The index for dairy and related 
products rose 0.8 percent in December, 
and the index for cereals and bakery 
products increased 0.4 percent over the 
month.
 The index for meats, poultry, fish, 
and eggs declined 0.2 percent in De-
cember, following a 0.1-percent in-
crease the previous month. The index 
for fruits and vegetables also declined 
0.2 percent over the month.
 The index for food away from home 
rose 0.4 percent in December, after ris-
ing 0.1 percent in November.
 The index for limited service meals 
rose 0.5 percent, while the index for full 
service meals increased 0.3 percent.
 The food at home index increased 
3.9 percent over the past 12 months. 
All six major grocery store food group 
indexes increased over the period. The 
largest increase was the meats, poul-
try, fish, and eggs index which rose 4.6 
percent as the beef index increased 5.3 
percent. The smallest increases were 
for the cereals and bakery products and 
the fruits and vegetables indexes, which 
both increased 3.2 percent over the last 
12 months. The index for food away 

from home rose 3.9 percent over the 
last year. The index for limited service 
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meals rose 6.0 percent and the index for 
full service meals rose 3.0 percent over 
the span.

Energy
 The energy index 
rose for the seventh 
month in a row in De-
cember, increasing 4.0 
percent. The largest con-
tribution to this increase 
was the gasoline index, 
which increased 8.4 per-
cent in December after 
declining in the previ-
ous 2 months. (Before 
seasonal adjustment, 
gasoline prices rose 3.4 
percent in December.) 
The index for electricity 
rose 0.4 percent over the 
month, while the index 
for natural gas fell 0.8 
percent.
 Despite the monthly 
increase, the energy in-
dex fell 7.0 percent over 
the past 12 months. 
Energy commodity in-
dexes fell sharply over 
the period, with the fuel 
oil index declining 20.0 
percent and the gasoline 
index decreasing 15.2 
percent. Energy service 
indexes rose over the 
last 12 months, with the 
index for natural gas in-
creasing 4.1 percent and 
the index for electricity 
rising 2.2 percent.

continued from page 8

NEWS RELEASE

by Jonathon Smith 
 Many members have the false im-
pression that the union representa-
tive’s job is to get you whatever you 
want. This makes for unreasonable 
expectations. Don’t ask the union 
to enforce a right that does not ex-
ist. There is no contractual language 
supporting an employee’s right to 
work when they feel like it; there is 
no contractual language that says 
the postal service must give you 
weekends off  because you have 
childcare issues, etc.
 The shop steward’s job is to inter-
pret, police and enforce the contract. 
What is the contract? The contract 
is a set of  rules that is negotiated be-
tween the employer and the union. 
In our case, there is an overall con-
tract (the National Agreement) and 
then the Local Memoranda of  Un-
derstanding (LMOU) that are spe-
cific to each installation.
 The language in the Collective 
Bargaining Agreement (CBA) and 
the LMOU must be applied to all. 
They can’t be bent to please one 

group or another. There are rules in 
the contract that we don’t like, but 
there are also protections.
 Nearly 90% of  U.S. workers are 
not in unions; therefore, they do not 
have a CBA. Without a contract, the 
law of  the land is “employment at 
will” – the will of  the employer. In a 
non-union workplace, management 
unilaterally makes the rules. Work-
ers can obey or quit.
 Under the APWU/USPS Con-
tract, the union can enforce the 
rules. If  management violates the 
contract, the steward can correct the 
supervisor. If  needed, formal griev-
ances can be filed. The steward’s 
strength comes from an educated 
and informed membership. Asking 
for a steward, writing statements, 
and participating in grievances is the 
way to win.
 Knowledge is power. For instance, 
there is no work or time standard 
in our contract. Management tries 
to scare employees with discipline 
because they are not working fast 
enough. Being rushed by the boss is 

unsafe and a contract violation. Ask 
for a steward.
 A good steward solves problems 
without causing problems. We don’t 
defend an attendance discipline by 
pointing out that another worker’s 
attendance is worse. We fight each 
case on the fact circumstances of  
each grievant.
 A good steward stops rumors 
with facts. All information from the 
union should be what we know, not 
what we think or feel. Facts matter. 
We win cases with evidence, not ar-
gument. Passion is good, but proof  
has to be there.
 A good steward works with you 
not for you. Many members see the 
steward as a lawyer. In a discipline 
case, the steward has your back, but 
you can’t step aside and let the union 
do all the fighting. The steward assists 
with contractual language to protect 
you, but we work together. That’s 
why it’s called a union not a law firm.

STEP UP!
 We are looking for some members 

to step up to the challenge of  being a 
union steward. But let me be clear: 
  DON’T ask to be a steward 
because it will get management off  
your back. 
  DON’T ask to be steward so it 
can help you get a supervisor’s job. 
  DON’T ask to be steward be-
cause it will get you off  the work-
room floor. 
  DON’T ask to be a steward so 
you can snoop into you coworker’s 
personal business.
 But, if  you are ready for the fight, 
please step up. Being a shop steward 
can be frustrating, but it is also fun 
and rewarding. There is excitement 
in getting a PSE converted to career 
and watching their life change now 
that they have better wages and ben-
efits. There is satisfaction in win-
ning a case against unjust discipline. 
A famous philosopher once said: 
“A life is only well lived if  you have 
done something unselfishly to leave 
this world better for the generation 
coming behind you.”

– New York City Metro

Stewards Are The Backbone Of Our Union 

All Items Less Food And Energy
 The index for all items less food 
and energy rose 0.1 percent in De-
cember after rising 0.2 percent in 
November. The shelter index rose 

0.1 percent in December, the fifth 
0.1-percent increase in a row for 
that index. The indexes for rent 
and owners’ equivalent rent both 
increased 0.1 percent in December, 

after both were unchanged in No-
vember. 
 The index for lodging away from 
home was unchanged in December 
after rising sharply in November.
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 Local 44 is on Facebook 
and Twitter. We also have 
a Flickr site where you can 
view photos from Local 44 
events.  

Check them out at:
 APWU Des Moines Iowa 
        on Facebook 
 APWU Local 44 Des Moines 
        Iowa on Twitter
 APWU DMI Local 44 
        on Flickr

DMI Local 44 
Is Now On 

Social Media!

How The Pandemic Could 
Lead To A Big USPS Price Hike

 On November 30, 2020, the Post-
al Regulatory Commission issued a 
484-page order revising the rate sys-
tem for Market Dominant products. 
Under the new system, the Postal 
Service will be able to raise rates 
beyond the Consumer Price Index, 
which it was prevented from do-
ing (aside from the provision for an 
exigent increase) by the Postal Ac-
countability and Enhancement Act 
of  2006. 
 Recently, the Postal Service gave 

the PRC its calculations for the two 
new authorities crafted by the Com-
mission. The Notice of  Calculations 
of  Future Rate Authorities indicates 
that the density-based rate authority 
will be 4.5 percent, and the retire-
ment-based rate authority will be 
1.06 percent, for a total of  5.56 per-
cent.
 Those potential increases are on 
top of  the approximately 1.8 percent 
increase for First-Class Mail and 1.5 
percent increase for other categories 
the Postal Service has already pro-
posed for 2021. If  the Postal Service 
were to exercise its full rate author-
ity, the total increase would thus be 
over 7 percent. The new system also 
gives the Postal Service authority for 
an additional 2 percent increase for 
products that don’t cover their attrib-
utable costs.
 The new rate authorities will take 
some time to go into effect in a price 
hike, almost certainly not before 
summer 2021. And it’s very possible 
that the Postal Service will not take 
full advantage of  its new authority 
and instead bank some portion for 
future use.
 The rate authority numbers pre-
sented are considerably greater than 
what the Commission had envi-
sioned over the past couple of  years 
as it was developing the formulas 
for future above-CPI increases. This 
table from the order shows what the 
density-based increases would have 
been in previous years based on the 
new formula. The average author-
ity for this period would have been 
about 1.23 percent annually; the 
highest was the 2013 number, 2.69 
percent.          

   — savethepostoffice.com
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Why We All Need To Care About 
The Postal Board Of Governors
What Is The Postal Board Of 

Governors And What Does It Do?
 The Postal Service has a Board 
of  Governors that is responsible for 
major decisions about the Postal Ser-
vice’s operations, policies and expen-
ditures. The Board’s responsibilities 
also include hiring and firing the Post-
master General.
 The Board is usually made up of  
nine members who are appointed by 
the President and confirmed by the 
Senate.
 

Why Should We Care 
About The Board?

 President-Elect Joe Biden can fill 
four positions on the nine-member 
board when he comes into office.
 Strong nominees to the Board 
should fight for the Postal Service 
we all deserve. They should defend 
and expand postal services, not cut 
them. They should promote speed-
ier delivery, not mail slow-downs 

and post office closures.
 The Board has real power. Don’t 
forget, it was a previous Board of  Gov-
ernors that supported plans to elimi-
nate Saturday delivery, close process-
ing centers and privatize our work to 
Staples. And it was the current Board 
who hired Postmaster General DeJoy 
and supported his mail-delaying poli-
cies.
 A Board with a pro-postal majority 

can hold the PMG accountable and 
keep the Postal Service committed to 
vibrant, public and universal postal 
service.

How Do We Get A Postal 
Board That Will Fight For 

The People Of The Country?
 Together with many of  our allies, 
the APWU is petitioning the incom-
ing Administration to quickly fill the 

vacancies on the Board with diverse 
and community-based members who 
will be strong advocates for the public 
Postal Service.
 Together, we can send a clear mes-
sage that postal workers, together with 
postal customers around the country, 
urge the Biden Administration sup-
port the Postal Service by quickly ap-
pointing Governors who will support 
the People’s Post Office.

continued from page 3
questions and concerns. The Nation-
al is now planning a monthly meet-
ing in which President Dimondstein 
will be speaking to members, sharing 
information and fielding questions.
 All workers need to be actively agi-
tating the conversation that law makers 
are having at all levels of  government. 
We need to make sure that policies that 
are being adopted will benefit working 
families; whether it be tax policies or 
new building projects we need to be-
come part of  the conversation and 
make sure that our interests are being 
preserved and represented. Workers 
represent more than 90% of the voting 
public yet due to our inattention and 
inactivity at the polls we are being mar-
ginalized, denied collective bargaining 
rights, over taxed or worse having our 
wages stolen. I encourage every mem-
ber to register for the APWU Action 
network to be instantly alerted when 
we need to take action in Washington, 
D.C. or wherever the union is needed 
to support workers rights. Download-
ing the Iowa Postal Workers App will 
allow you to get notified of  local issues 
that need your immediate attention. 
Be resolved to take a more active role 
in the union and improve your work 
place this year. It is time we fix the 
washing machine and clean up.

2021 Started 
Out In An 

Uproar
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continued on page 16

by Sherrod Brown,
Opinion Contributor 
 In the early months of  this pan-
demic, as businesses and feel-good 
news stories hailed America’s workers 
as the heroes of  our time, I published 
an open letter to America’s corporate 
leaders, imploring them to live up to 
their ad campaigns and invest in the 
workers who make 
their businesses suc-
cessful. I wrote: If  
you truly believe that 
workers are essential 
to your companies, 
then treat them that 
way.
 Since then, CEOs 
have not been beat-
ing down my door to discuss renewed 
efforts to invest in their workers. It 
has been six months, and all that has 
changed are that corporate profits 
have gone up, hazard pay has disap-
peared, and more workers have died. 
Since the pandemic started, hundreds 
of  thousands of  American workers 
have died of  COVID-19 after con-
tracting the virus on the job.
 Even as small businesses have 
shuttered in communities all over the 
country, profits for the largest retail 
companies have soared during the 
pandemic. Workers’ pay, predictably, 
has not. The Brookings Institution 

studied the 13 biggest retailers in the 
country and found that their earnings 
have shot up 39% compared with last 
year, and stock prices are up 33%. But 
wages have only gone up by about $1 
an hour.

Trick after trick to pay people less 
Amazon’s quarterly profits increased 

by close to a staggering 200%. Yet it 
rolled back its still-meager $2-per-
hour raise in June, and announced a 
one-time bonus of  just $300 per work-
er. Yes, you read that correctly — not 
$3,000, but $300, from a company 
that brought in $280 billion in revenue 
last year. 
 The company also has no plans 
to change its broader business model 
built on exploiting workers, largely 
workers of  color and women, and 
busting unions. Amazon makes am-
ple use of  contractors, including what 
it calls “Amazon Flex” drivers — and 
as with other “gig economy” jobs, 

“flex” is just corporate PR speak for 
denying workers their rights as em-
ployees. 
 Of  course Amazon is far from 
alone in its treatment of  workers, nor 
is this problem new. For decades, cor-
porations have used trick after trick 
to pay workers less and deny them 
health care, retirement savings, paid 

leave and basic job security. We’ve 
seen the results of  this corporate 
business model that treats workers as 
expendable: Profits go up, CEO pay 
soars, and stock buybacks explode. 
And the middle class shrinks.
 If  even a global pandemic, where 
America’s workers have been on the 
front lines, will not get corporations 
to rethink their exploitative business 
model, it’s time to stop letting them 
run the economy. They had their 
chance. They failed. If  corporate 
America won’t deliver for its workers, 
then government and unions must.
 In this presidential election, Amer-

Corporations Exploit Workers Even Amid COVID. 
They Don’t Deserve To Run The Economy

ican voters made it clear they’ve had 
enough of  the current system, where 
Wall Street runs the show. Joe Biden 
ran a campaign appealing directly to 
what he called the backbone of  our 
country: hardworking people who 
get their money from a paycheck, 
not the stock market. And he won a 
commanding victory — over 81 mil-

lion Americans gave 
him a 7-million-vote 
margin, more votes 
than any other presi-
dential candidate in 
U.S. history, and a 
mandate for change. 
 It’s time for us to 
deliver results.

An economy that reflects our values
 We can’t go back to business as 
usual before the pandemic, when it 
wasn’t working for a whole lot of  peo-
ple. If  we are to build back better, we 
must create a new system centered on 
the dignity of  work.
 In my open letter in June, I laid out 
actions corporations could take on 
their own, like raising base pay to $15 
an hour. Since many of  them refuse, 
we must raise the federal minimum 
wage to $15 an hour. Workers are 
still not safe on the job, so President-
elect Biden must immediately issue 
an OSHA Emergency Temporary 
Standard forcing corporations to pro-
tect their workers from contracting or 
spreading the virus in the workplace 
and strengthen overall enforcement, 
so workers don’t have to worry about 
getting injured or becoming ill just for 
doing their job. 

Economic drain:COVID could be 
the wakeup call businesses need to 

fix a broken child care system
 Many companies still deny their 
employees paid sick days, even dur-
ing a pandemic, so we must pass a 
national paid family leave plan. Cor-
porations are expanding rather than 
ending the exploitative “independent 
contractor” business model, so we 
must use the law to make them treat 
their workers as the true employees 
that they are. Corporations continue 
to coerce workers out of  forming 
unions, so we must pass the PRO Act 
to guarantee workers a voice in their 
workplace.
 We can deliver on every measure of  
economic security I outlined in June, 
with or without corporate CEOs’ 
blessing. The economy isn’t physics 
— it’s not governed by scientific laws 
outside our control. It’s made up of  
people making choices about our val-
ues and what kind of  society we want 
to live in.
 We have the power to change how 

 We have the power to change how the economy works, so it rewards 
work instead of  greed. We can create more jobs at middle class 
wages. We can give people power over their lives and schedules. We 
can expand economic security and opportunity for everyone.
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Des Moines BMC APWU

January 19th, – 20th, 2021
 Call to Order: Tuesday Janu-
ary 19th, 2021, 1:30 pm - 4:00 pm; 
Wednesday January 20th, 2021, 08:00 
President Rob Moyer presiding.
 Roll Call: Members signed in.
 Membership: A number of  PSE 
Clerks will have their appointment 
continued past January 22nd, 2021. 2 
Custodial Laborers will transfer to the 
Clerk Craft by March.
 Financial Statement: The Decem-
ber Report was prepared by Local 
Treasurer Teresa Daleske. 1 member 
received a retirement gift card from 
the Local, 1 member had a parent 
who passed away and was sent flow-
ers from the Local. Monthly office 
expenses, utilities, taxes, and officer 
salaries were the normal amounts.
 Officers Reports: President Rob 
Moyer distributed post cards from 
National APWU to petition Newly 
Inaugurated US President Joe Biden 
to appoint 4 members to the United 
States Postal Service Board of  Gover-
nors. A large amount of  recycle card-
board is piling up at the Des Moines 
NDC due to limited number of  re-
cycle trips contracted. The Congres-
sional legislation that provided for 
2 weeks of  pay for employees who 
contract COVID 19 virus expired on 
New Years 2021 as the Republican 
majority who controlled the Senate 
until January 20th, 2021 would not 
permit debate to extend the provision. 
The State of  Iowa has notified the US 
Postal Service that it was requiring the 
amount of  employee state income tax 
withholding must be increased which 
will reduce employee take home pay 
$20 - $40 dollars per pay period. 
 Maintenance Craft Report & 
Discussion: Tour 2 Custodial Group 
Leader vacancy improperly reverted 
was restored to be filled from the pre-
ferred assignment register. The Griev-
ance on improper bid reversion correc-
tive action is to pay all the people who 
will move from the bid posting/filling 
delay. Management wishes to pay 1 
person. Discussion revealed Mainte-
nance Supervisors are attempting to 
assign MPEs to improperly perform 
tool and parts duties and make unau-
thorized accesses available to the tool 
and parts store rooms. A Tour 1 BEM 

assignment staffing grievance is ap-
pealed to step 3. Discussion revealed 
that mailhandler employees are con-
tinuing to be assigned to improperly 
cross craft and to process recycle card-
board which is custodial craft work. 
BEM routes are not provided proper 
work site information needed to per-
form the work assigned. Management 
wants to revert a BEM assignment. 
Line H has not been settled for 2018, 
2019, and 2020. Mandatory Mainte-
nance overtime continues. Job Posting 
movements were discussed. 1 Main-
tenance Supervisor is in a recovery 
program. 1 Maintenance Supervisor 
has been detailed to another facility 
ever since he got his NDC assignment 
3 years ago. 1 Maintenance Supervi-
sor retired. Clothing allowance local 
vender availability was discussed. 
 Clerk Craft Report & Discussion: 

Rob Moyer noted that there were ex-
pected to be PSE clerk conversion to 
full time in March. 1 custodian wishes 
to transfer to clerk craft. 1 newly hired 
PSE is requesting a tour 2 assignment. 
Management has failed to implement 
negotiated PSE start time assignment 
senior preferencing. Tour 1 PSE week-
ly schedule was incomplete. Mailpro-
cessing Operations management may 
now claim they have no staffing to 
provide backup dock clerks from dis-
tribution clerk ranks.
 MVS Craft Report & Discussion: 
The US Postal Service Management 
has determined it will make Dock 
Clerks subject to the MVS department 
chain of  command and has created 
new finance numbers for the MVS 
department which dock clerks and 
other MVS at the Des Moines NDC 
are now assigned. The time clocks are 

Local 7027 Meeting Minutes
not currently set up to accommodate 
the Dock Clerk and MVS employees 
to simply clock in and out without 
a series of  coding entries at the time 
clocks which are confusing, and may 
lead to improperly recorded time 
clock records and employee facility 
assignment records.
 Safety: Julie McLain noted the 
mailhandler safety rep was expect-
ing to step down from the commit-
tee soon. Clerk and MVS employees 
should participate on committee.
 January Drawing To Be Conduct-
ed at February 2021 Meeting Febru-
ary 16th and 17th, 2021.
 T-Shirt Winners:
 Meeting Cup Winners: 
 Plant Cup Winner: 
 $300.00 Door Prize: 
 Recess: 14:25 pm, 4:30 pm.
 Adjournment: Wednesday 8:37 am

What Will APWU Do To Ensure Others Don’t Die 
From COVID-19 And Management’s Negligence?
 On January 19th, an Elec-
tronic Technician at North 
Metro in Georgia died of  
COVID-19. This should 
weigh heavily on USPS’s 
shoulders and especially 
those who were directly in-
volved and aware at Metro 
Georgia. An E.T. lost his life 
to COVID-19 that he con-
tracted while performing his 
bid job duties at this plant.
 OSHA has fined this facil-
ity at least three times. Mul-
tiple complaints have been 
made about the building not 
being cleaned routinely. In 
fact, the USPS (apparently 
in conjunction with fines, 
an order made by OSHA) is 
hiring contractors to clean the bath-
rooms (only).
 So now, what about the break 
rooms? What about the trace pro-
gram and what about the family 
that lost a loved one and another 
employee who will have to carry 
around an oxygen tank for the rest 
of  his life?

 USPS management is quick to is-
sue discipline to us, the employees, 
because a rule or policy is not ad-
hered to but nothing is done when 
USPS doesn’t follow their own trac-
ing process policies?
 So I’ll ask – What is our National 
APWU Union doing to ensure that 
the USPS will follow their own trac-

ing program? How many more peo-
ple have to die Mr. Dimondstein? 
What is APWU National doing?
 The above was submitted anony-
mously to 21cpw from an APWU 
dues paying member (and vetted by 
me)  who just wants an answer. 

– RZ, Site Administrator
— 21cpw.com
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BMC Local 7027
Meeting Schedule

Tuesday
February 16, 2021
1:30 PM & 4:00 PM

Wednesday
February 17, 2021

8:00 AM

Tuesday
March 16, 2021

1:30 PM & 4:00 PM

Wednesday
March 17, 2021

8:00 AM

Tuesday
April 20, 2021

1:30 PM & 4:00 PM

Wednesday
April 21, 2021

8:00 AM

August Door Prize Amount: $300

LOCATION
8435 University Boulevard

Suite 1
Clive, IA 50325

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday  
of every month at

5806 Meredith Drive, 276-5272
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Des Moines BMC APWU Biden Knows Unions Help
by Catherine Conlan
 One of  the difficulties of  rebuilding 
public service, policy and official rela-
tionships after a regime like Trump’s 
is that it’s easy to hail the successor a 
tremendous success 
for meeting a pretty 
low bar. But as Joe 
Biden announces 
his personnel deci-
sions for transition 
teams, it’s hard not 
to feel cautiously 
optimistic from a 
Labor perspective 
about what might 
be in store during 
his term.
 Saying, “Well, 
at least he’s better 
than the other guy” 
is a great way to 
settle for medioc-
rity. But Biden has 
been a staunch ally 
for Labor through his career as well 
— and as he and Kamala Harris as-
semble their transition team, it’s im-
portant for Labor to watch for ways to 
leverage this new access.
 Part of  the transition work is as-
sembling agency review teams that 
examine the various government 
agencies to ensure the new adminis-
tration is ready to get to work as soon 
as possible. One can only imagine 
what these teams will find in the com-
ing weeks, as we know the wreckage 
of  various agencies has been a goal 
of  Trump’s chaos-agent approach 
throughout his term.
 In any case, the perspective of  
working people will be a strong one, 
as Biden tapped more than two dozen 
Labor leaders to help on these teams. 
Among those who will be working to 
keep workers’ perspective during the 
transition are:
 Jim Sauber, chief  of  staff  at the 
National Association of  Letter Car-
riers, at the United States Postal Ser-
vice agency review. Sauber has been a 
voice against privatization of  the U.S. 
Postal Service for some time — imag-
ine! Having him on the agency review 
team for the USPS could help shore 
up one of  the most successful services 
in the nation, one that’s drawn fire 
lately because of  deliberate misman-
agement.
 Sarah Nolan, health policy expert 
with SEIU, at the Department of  
Health and Human Services agency 
review. Nolan has been a champion 
of  a Medicare-for-all-style health care 
plan and her work on the HHS team 
could serve as a catalyst for new mod-
els of  health insurance as the nation 
continues to struggle with unemploy-
ment (and loss of  health benefits) dur-
ing the pandemic.
 Beth Antunez, Shital Shah, Marla 
Ucelli-Kashyap, all AFT; and Donna 
Harris-Aikens, NEA, for the Depart-

ment of  Education agency review. 
After Betsy DeVos’ burn-and-pillage 
approach to both the department and 
public education in general, having 
union voices at the table can’t do any-

thing but help teachers across the na-
tion.
 Jennifer Abruzzo, CWA; Jessica 
Chu, ATU; Micheal Hazard, UA; 
Nadia Marin-Molina, National Day 
Laborer Organizing Network; Shaun 
O’Brien, AFSCME; Patricia Smith, 
National Employment Law Project; 
Lynn Rhinehart, Economic Policy 

Institute, all for the Department of  
Labor agency review. A great balance 
of  unions, plus allies from economic 
policy think-tanks (you’ll often see 
data and writings from EPI in the 

pages of  the La-
bor World). Labor 
experts examining 
the Department of  
Labor. Amazing.
 A leader from 
the AFL-CIO at 
the Treasury re-
view. Transport 
workers and Team-
sters helping out 
with the Depart-
ment of  Transpor-
tation review. A 
member of  the Air 
Line Pilots Asso-
ciation as a part of  
the NASA agency 
review. Someone 
from UFCW in the 

Ag Department review.
 Of  course, these are short-lived po-
sitions, only meant to last through the 
transition and by their very nature fo-
cused on temporary issues. But what 
a foundation to lay for what could be 
a promising relationship with Labor 
throughout the next four years.

— laborworld.org

 “The history of  the twentieth century was dominated by the struggle against 
totalitarian systems of  state power. The twenty-first will no doubt be marked by 
a struggle to curtail excessive corporate power.”                     — Eric Schlosser,

 Fast Food Nation: The Dark Side of  the All-American Meal

 “In my world, people are always plotting. You have no idea of  all the crimes 
people in business commit every day. Like it was nothing. Or there’s a set of  spe-
cial rules for them. Remember when Bush made that whole speech about ‘corpo-
rate ethics’ last year? What a fraud. You think stuff  like Enron or WorldCom 
is an aberration? It’s only the tip. Business is a religion. Probably the only one 
practiced all over the world.”                          — Andrew Vachss, Down Here

 “He knows how to market himself  well. Nowadays, that’s all that seems to 
count. He’s rebellious in a way that appeals to people with vain, shallow taste. So 
of  course he manipulates his audiences with the blessing of  his recording com-
pany and the financial investors behind his brand.”     — Jess C. Scott, Sven

 “When the greedy executives of  rich religions go before Him, they will say, 
“Remember me for who I was.” And God will answer, “I do remember but 
you have forgotten who you use to be.”                               — Shannon Alder

 “When workers’ jobs are easily sacrificed for short-term stock gains – 
stocks which the leaders own but the workers do not – then the truth becomes 
clear: We aren’t all in this together. You’re just in it for yourself, and I’m 
expendable.”

— Sean A. Culey, Transition Point: From Steam to the Singularity

 “It is only when a company cares for its consumers as much as the consum-
ers care for its products or services, can we create a healthy consumer culture 
– or else, corporate irresponsibility and consumer stupidity will only create a 
shallow, snobbish, insecure and ignoramus society.”           — Abhijit Naskar

 “Thou shalt have liberty, but no will. - A Corporate Commandment” 
— Lamine Pearlheart

Corporate Greed Quotes
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Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit Union

by Richard 
Trumka
President, 
AFL-CIO
 We know 
this will be a 
holiday season 
like no other.
 Many of  us 
will be break-

ing with our longstanding tradition, 
staying home in order to keep our 
families and communities safe. Es-
sential workers will deal not just with 
the stress of  busy holiday schedules, 
but also will be working with ex-
traordinary courage amid the threat 
of  COVID-19. Just when we thought 
we might get a well-deserved break, 
many of  us instead will be on the 
front lines of  this terrible third wave, 
saving lives in hospitals and nursing 
homes. We’ll be stocking shelves and 
helping customers in grocery stores, 
making sure public services are unin-
terrupted, and so much more.

Rising To The Moment
 Every day in every way, union 
members are rising to the moment — 
especially during this holiday season:
  Nurses and health care workers 
who have been on the front lines for 
months, showing the utmost bravery 
and care for their patients in the face 
of  unimaginable loss and danger.
  Public service workers who keep 
our streets clean and safe.
  Electrical workers who’ve kept 
the lights and power on when we’ve 
needed it most.
  Grocery and food processing 
workers who made sure we have food 
to eat.
  Teachers who’ve gone above and 
beyond in classrooms and on Zoom, 
showing amazing fortitude and agili-
ty under the most difficult of  circum-
stances.
  Construction workers who are 
ready to rebuild America better than 
ever before.
  Steelworkers and mine workers 
and autoworkers who make our com-
munities strong.

  Fire fighters who respond to 
emergencies at a moment’s notice, 
and who have had more than their 
share of  work to contend with this 
year.
  Transportation workers who 
move America’s people and goods.
 As if  that weren’t enough, you 
gave even more to your communities 
outside of  working hours. Across the 
country, union members fed thou-
sands of  people throughout the year, 
proving that unions are part of  the 
community and the community is a 
member of  our unions.

We See You
 I also want to say something to 
the working people whose lives have 

been put on hold, who have suffered 
unthinkable economic hardship in the 
face of  this pandemic: We see you, 
and we will always fight for you.
 Airline workers, hospitality and 
hotel workers, athletes and actors, 
theater workers, musicians, record-
ing artists — this has been a very 
difficult year for you and for your 
families, and I want to acknowledge 
your sacrifice and commitment to a 
better path forward. No recovery is 
possible without you.

A New Day
 And recovery is not some return to 
normal — it’s a new day and a fairer 
economy that works for all of  us.
 There are too many workers to 

name. But every single one of  you 
has made this country better, and I 
know we are going to come through 
the other side of  COVID-19 stronger 
than ever.
 This year, I am more thankful 
than ever for the privilege of  repre-
senting America’s workers. I am so 
proud and honored to stand and fight 
with you.
 So while this holiday season will 
be different, let it be the start of  a 
new tradition. One where we recog-
nize the sacrifice and dignity of  ev-
ery worker on every job.
 Together, we will ring in a new 
year where working people write the 
next chapter in America’s comeback 
story.

Workers To Write The Next Chapter In America’s Comeback
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by Jim Hightower
 What’s wrong with people? Has 
the savagery, selfishness, and raw, ani-
mal hatred within the human species 
finally come out of  the darkness to 
devour our society?!
 Fanatics in MAGA caps rabidly 
cheering a tyrannical, lying, insane 
president.
 Gangs of  “Proud Boys” strutting 

around in militia costumes beating 
protesters whose politics they dislike.
Wackadoodle extremists who advo-

Timeless Truths For Trying Times
 Jim Hightower is a nation-
al radio commentator, writer, 
public speaker, and author 
of the book, Swim Against 
The Current: Even A Dead 
Fish Can Go With The Flow. 
Hightower has spent three 
decades battling the Powers 

That Be on behalf of the Powers That Ought To 
Be – consumers, working families, environmen-
talists, small businesses, and just-plain-folks.

cate violence by promoting the group 
hallucination that Nancy Pelosi is 
leading a fiendish Democratic cabal 

of  child sex traffickers and cannibals.
But is that really who we are? Given 
the media and political focus on all 
thing awful about people, you would 
think so. But consider a couple of  lit-
tle discussed TRUTHS about human-
ity – two maxims might help all of  us 
get a grip, step back from hopeless-
ness, and push ahead in our political 
work with a fresh perspective on what 
is possible.
 Warning: These truths are so con-
trary to present-day conventional 
thinking – and so at odds with our re-
cent sojourn through the dark jungle 
of  Trumplandia – that when some 
people are first exposed, their brains 
whiplash. So, brace yourself. Here 
goes:
 #1 Truth Most people are funda-
mentally fair minded, kind, and gen-
erous.
 #2 Truth The basic human instinct 
is not dog-eat-dog selfishness, but so-
cial cooperation and sharing.
 You might holler in disbelief: How 
can such happy “truths” jibe with the 
litany of  horrors we are experienc-
ing? Well, although there are obvi-
ous exceptions to the rule, decades of  
behavioral studies, recurring surveys, 
in-depth conversations, cultural his-
tories, real-life experiences, and every 
other kind of  group observation have 
by and large produced the same find-
ing: The great majority of  people are 
guided in their daily actions and rela-
tions by deep values of  fairness and 
sharing.
 It turns out that humankind is, 
well, overwhelmingly kind. That’s the 
deep, promising virtue that we should 
highlight, making people’s innate de-
sire for an equitable, cooperative soci-
ety the basis for every one of  our eco-
nomic, political, and social policies.

continued from page 12

1
 1865 - National Freedom Day. Anniversary of Presi-
dent Abraham Lincoln’s approval of the 13th amend-
ment of the U.S. Constitution which abolished slavery.

4
1869 - Birthdate of William D. “Big Bill” Haywood, la-
bor leader and Industrial Workers of the
World cofounder.

5
 1830 - First daily labor paper, the New York Daily 
Sentinel, begins publication.
 1993 - President Clinton signs the Family and Med-
ical Leave Act, requiring employers to grant up to 12 
weeks of unpaid leave for a family or medical emer-
gency.

6
 1919 - Shipyard strike of 32,000 workers in Seattle, 
Washington sparks general strike as workers take con-
trol of the city.

8
 1864 - Birthdate of Mary Kenney O’Sullivan, factory 
inspector and labor leader. Appointed by American 
Federation of Labor President Samuel Gompers as the 
organization’s first female general organizer.

12
 1817 - Birthdate of Frederick Douglass, former 
slave, abolitionist, writer and advocate of civil, labor 
and trade-union rights for African Americans.
 1880 - Birthdate of John L. Lewis, United Mine 
Workers President and founder of the Congress of In-
dustrial Organizations (CIO). He played a leading role 
in organizing drives of the 1930s, which established 
trade unions among mass production workers.

14
 1903 - Western Federation of Miners strike for 
eight-hour day.

 1903 - President Theodore Roosevelt signed a law 
creating the Department of Commerce and Labor. 
Ten years later, it was divided in two separate govern-
ment departments.

15
 1820 - Birthdate of Susan B. Anthony, female suf-
fragist, women’s rights advocate, and labor activist.

17
 1936 - Rubber Workers begin sit-down strike at 
Goodyear Tire and Rubber Company.

20
 1792 - President George Washington signs an act 
creating the U.S. Post Office.

24
 1912 - Women and children beaten by police dur-
ing Lawrence, Massachusetts textile workers strike.

25
 1913 - 25,000 immigrant textile workers go on 
strike against Paterson, New Jersey’s silk factories 
in one of the most heroic struggles for justice in 
American labor history. Workers were forced by 
their employers to work 10 hours a day for as little 
as six dollars a week. Despite the workers’ stead-
fast courage; mass arrests, lack of financial sup-
port, police harassment, and divisions between 
skilled and unskilled workers contributed to the 
strike’s defeat.

27
 1979 - The American Postal Workers Union de-
clares Amnesty Day to protest the firing of over 200 
postal workers during the 1978 contract dispute.

28
 1918 - International Association of Fire Fighters 
founded.

Milestones in 
labor History

— Febuary —

the economy works, so it rewards 
work instead of  greed. We can cre-
ate more jobs at middle class wages. 
We can give people power over their 
lives and schedules. We can expand 
economic security and opportunity 
for everyone. Americans voted for 
this change, and we will not wait for 
corporations to reform themselves on 
their own. They never have. They nev-
er will. It’s up to the rest of  us create a 
country where all work has dignity.
 Democrat Sherrod Brown is the se-
nior senator from Ohio. Follow him 
on Twitter:@SenSherrodBrown 

—ohioaflcio.org

Corporations Exploit 
Workers Even Amid 
COVID. They Don’t 

Deserve To Run The 
Economy


