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Santa Didn’t Bring You A Contract
by Omar M. Gonzalez
 YOUR UNION DID! While postal 
workers toiled to process the nation’s 
mail during peak season, the Union was 
working on delivering you a Contract. 
Wages, hours and working conditions 
are not unilaterally defined by manage-
ment – they are negotiated. In return 
for your fair day’s work management 
agrees to work rules, salaries, fringe 
benefits and specified work hours. In 
fact management’s rights under law to 
run the Postal Service are NOT abso-
lute. Their rights are restricted by the 
Contract. 

Time Stops For No One Except . . . 
 Only in sports can time be stopped. 
However, the Union stopped the clock 
in September (when the Contract ex-
pired) and kept pounding away to get a 
negotiated Contract that gives you the 
right to vote on and decide your own 

employment destiny. For more than six 
(6) months intense negotiations were 
going on. The Union used some of the 
best Economists, Lawyers and Indus-
trial Strategists to do combat with the 
PMG and his minions. For almost a 
year the Union was preparing for some 
of the toughest negotiations during 
one of the toughest times in America 
– indeed in the world. The Union ac-
complished what many said could not 
happen – a “negotiated” Contract.
 A Gift That Keeps on Giving, but 
as amazing as it is, the negotiated 
Contract is only a “Tentative Agree-
ment” that is subject to your approval! 

You decide your fate and employment 
with the Postal Service. The gift of  
your membership is the power to vote. 
Non members can’t vote on the Con-
tract and rightfully so. Your member-
ship also helps provide guidance to the 
Union negotiators by the development 
of  resolutions taken to the National 
Convention and voted on by delegates 
elected by you. In reality you ARE the 
Union. Your membership is the con-
nection that lends your voice and vote 
to collective bargaining. What’s In It 
For You: The Tentative Agreement 
being mailed to your home has hun-

URGENT ACTION NEEDED: 

Protect Voting Rights
 Voting rights of  the people are 
under attack and federal legislation 
is urgently needed to protect them. 
In the past year, many states have 
already enacted laws that make it 
harder for people to vote. It is cru-
cial that federal legislation is passed 
to ensure that barriers to voting are 
removed for all voters, regardless of  
party affiliation or political orienta-
tion.  
 Unfortunately, the largest obstacle 
to passing meaningful voting rights 
legislation is the antiquated filibuster 
rule of  the Senate. It should only take 
a simple majority vote in the Senate 
to enact legislation that a majority of  
the American people support. 
 In order to pass the Freedom to 
Vote Act and the John R. Lewis Vot-
ing Rights Advancement Act of  2021, 
the filibuster rules must be changed. 
 “We are calling on all APWU 
members to contact their Senators 
and urge them to do whatever it takes 
to pass this critical legislation,” said 
APWU President Mark Dimond-
stein. “The voting rights of  working 
people depend on it.” 
 “A person’s ability to vote should 
not be based on their race, where they 
live, or political party preference,” 
said Legislative and Political Director 
Judy Beard. “Voting laws should be 
federally governed, making it easier 
to vote, not harder.  Every eligible 
voter should be able to vote and know 
their vote counts”.    
 Here is what federal voting rights 
legislation would accomplish: 

Freedom to Vote Act, S. 2747 
  Outlaw partisan gerrymandering 

  Make Election Day a public holi-
day 
  Expand voting access and reduce 
long lines and wait times for voters by 
allowing for no-excuse vote-by-mail 
and early voting 
  Restore full voting rights to those 
who have completed felony sentences 
  Require states that have a voter 
I.D. requirement to accept different 
forms of  I.D., such as bank statements 
  Reform our broken and corrupt 
campaign finance system 

  Place limits on purging voters 
from voter rolls 
  Prohibit the dissemination of  
election misinformation 

John Lewis Voting Rights Act, S.4 
  Protecting against racial voter 
discrimination 
  Re-establishing “preclearance,” 
the federal oversight that would pre-
vent any states or localities with a 
recent history of  voter discrimina-
tion from restricting the right to vote, 

dismantled by the 2013 decision in 
Shelby County v. Holder 
  Protecting access to the ballot 
box for all voters, regardless of  race or 
the language they speak 
  Restoring the right of  voters to 
challenge discriminatory laws, a pro-
cess made more difficult by the Court’s 
2019 decision in Brnovich v. DNC 
 APWU members can be connected 
to their Senators’ office by calling the 
APWU Legislative Hotline at 844-
402-1001
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 This is the official notice to all members of  the Iowa 
Postal Workers Union for the State Convention that will 
be held April 7-10, 2022 at the Gateway Hotel and Con-
ference Center, 2100 Green Hills Dr., Ames, IA. This is 
an election and resolution convention, and you have to 
be a certified delegate to vote. Credentials will be mailed 
out 60 days prior to the convention. Those locals in ar-

rears will be notified. Credentials shall be returned no 
later than 14 days prior to the convention.
 Voting strength shall be the average number of  mem-
bers on which per capita has been paid to the IPWU 
over the one year period immediately preceding the is-
sue of  the convention call.
 There will be elections for: President, Financial 

IPWU State Convention
A p r i l  7 - 1 0 ,  2 0 2 2

A M E S ,  I O WA
Secretary-Treasurer, Recording Secretary/legislative 
Director, Editor, one Craft Director for each craft, and 
three trustees.
 There will also be elections for delegates to the na-
tional convention and the strike board. The delegates 
will discuss, debate and vote on resolutions to be sent 
to the national convention and state convention.
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Connecting With Your Union
by Kimberly Karol, 
IPWU President
 In the new year I am renewing my 
commitment to member engagement. I 
will be discussing several opportunities 
for you to learn more about the union in 
this article. What is important to under-
stand is that you, the individual mem-
ber, are the core of a successful union. 
Each of you have unique perspectives 
and life experiences that can be used 
to improve the workplace. By joining 
in discussions with other workers you 
will hear the challenges they face, and 
your unique perspective may offer a 
solution that only you recognize. Even 
more importantly you will soon realize 
that there are many co-workers that are 
facing the same challenges: you are not 
alone. I hope that you will take the time 
to participate in the opportunities we 
are providing to help you connect with 
your union brothers and sisters, so you 
learn your rights and better understand 
the full benefit of your membership. 
 The monthly membership ZOOM 
meetings have been scheduled as a re-
curring meeting the 4th Wednesday of  
each month. These meetings provide 
the members with opportunities to ask 
questions and get the latest informa-
tion on a variety of topics or initiatives 
that are being undertaken to improve 
member workplace experiences. Each 
month we will highlight issues that are 
timely and provide the discussion with 
a jumping off point. In January we dis-
cussed the upcoming Prime-Time Bid-
ding which should take place in every 
small office between February 1-15. 
The rules of Prime-Time Bidding pro-
vide protection for all employees to en-
sure that everyone has an opportunity 
to schedule vacation and prevent any 
individual from blocking out other em-
ployees by imposing limits during this 
bidding process. If  your office did not 
conduct the bidding during this time or 
you have questions regarding the bid-
ding process we encourage you to con-
tact your steward or post your questions 
at apwuiowaquestions@gmail.com. 
These regularly scheduled meetings 
allow us to stay connected to what is 
happening in your office. Only through 
your reports of concerns are we able 
to identify potential violations and file 

the necessary grievances. Participating 
in these meetings will help you better 
understand your work rules and prop-
erly identify possible violations of these 
rules.
 The IPWU is sponsoring a special 
member education seminar to help 
members better understand what it 
means to be a union member and how 
the union works. With the help of the 
University of Iowa Labor Center we 
hope to dispel many myths about what 
a union is or how it works. This ZOOM 
program is designed for all members 
and will focus on the individual’s role 

in the success of workplace actions, 
contract negotiations, and grievances. 
It is my hope the program will pro-
vide members with other ideas where 
they can see their talents being use-
ful complementing stewardship and 
strengthening union solidarity in all of-
fices in the state. This free program will 
be interactive and provide participants 
with opportunities to engage in simula-
tions to build better understanding of  
their roll in the success of any collec-
tive action. The program is scheduled 
February 26th from 1-5. Advanced 
registration is required to provide the 

Labor Center with an opportunity to 
share the training materials prior to the 
program. https://uiowa.zoom.us/
meeting/register/tJUqc-2tqTMiGN-
ZeeqtenDTrL56Io3L6pENb Register 
today!
 Finally, the even numbered years are 
State Convention years in which elec-
tions are held for State Officers. This 
year the Convention will be held in 
person at the Gateway Hotel & Con-
vention Center April 7-10. This is the 
ultimate member participation oppor-
tunity in which you decide who will 
provide representation for Members at 
Large, and you are provided with an 
opportunity to set the course of future 
actions the state will take to better your 
workplace, strengthen your communi-
ties, or support any other pressing issue 
you identify. The convention is where 
the members brainstorm in committees 
the resolutions that, if  passed, will be 
submitted to the National. Our ideas 
are combined with similar resolutions 
to be considered at the National Con-
vention and set the tone for future gains 
in contract negotiations. Resolutions 
regarding issues with PTF scheduling, 
work hour guarantees all sprang from 

dreds of  pages covering wages, hours 
and working conditions. You will get 
a sheet covering the highlights of  the 
new Contract. Also included is a let-
ter from the Rank & File Bargaining 
Advisory Committee appointed by the 
National Executive Board (including 
yours truly) to either accept or reject 
the proposed tentative agreement
  Pay Raises (retroactive to 2021) for 
1.3%; another in 2022 and 2023. 
  Lay-Off Protections for the life of  
the Contract. 
  Limits On Excessing that restrict 
involuntary reassignments to 50 miles 
instead of 100 to 300+ miles.
  No Increase In Health Premiums. 
  More Work Hour Guarantees for 
PTFs. 
  Improved Conversions of PSEs. 
  Juneteenth holiday made official.

COLA Is Not A Drink 
 There will be six (6) Cost of Living 
Allowances under the new Contract 
which will allow postal workers to keep 
up to a degree, with the inflation grip-
ping the country. Our COLA increases 
are based on a formula, and per the Bu-
reau of Labor Statistics and Congres-
sional Budget Office the economists 
project the total COLA increases to be 
$3,746 over the life of the Contract. 

Could We Have Done Better? 
 There will be those that will lament 
that we should have gotten bigger wage 
increases and will want you to vote no 
on the Contract to send it to arbitration. 
The last time we went to arbitration the 
raises given to us by the Arbitrator were 
LESS than what we will now get. Last 
Contract the increases were only 1.3%, 
1.1% and 1%. Do we want higher wage 

continued from page 1

Santa Didn’t Bring You A Contract
increases? Who doesn’t, but the reality 
of our times is what it is. The Union al-
ways wants more and we strive to raise 
our standard of living and will continue 
to do so in the future. 

It Is In Your Hands
 When you get your copy of the Ten-
tative Agreement, take the time to read 
it, or at least the bold changes and high-
lights. Then take five (5) minutes (that is 
all it takes) to mark your ballot and vote 
in the ratification process. Take advan-
tage of Contract Town Halls and Con-
tract Education Sessions being planned. 
Go to apwu.org, check the dates and 
register. IF YOU DON’T VOTE you 
waste the power that is in your hands. 
Santa didn’t bring you the Contract — 
your Union did. AND YOU, AFTER 
ALL, ARE THE UNION. VOTE !                                                   

  — Unionizer

IPWU State Convention

continued on page 4
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continued from page 3

 This is an example using an employee 
who is in Grade 6 Step H on September 
20, 2021 Three 1.3% General Increases 
Total of $2307 or $1.10 per hour at the 
conclusion of the agreement Projected 
COLA as of December 10, 2021 Total 
of $3786 or $1.82 per hour at the conclu-
sion of the agreement Four Step Increas-
es During the Life of the Agreement To-
tal of Approximately $4000 or $1.92 per 
hour at the conclusion of the agreement 
In total, a Grade 6 Step H will have over 
$10000 added to their salary at the con-
clusion of the agreement That is a 17.1% 
increase over the 3-year contract!
 How Much is an APWU Salary Pro-
jected to Increase through September 

20, 2024?
 Based on salary in effect on August 
28, 2021 and using data from the Bu-
reau of Labor Statistics and the Con-
gressional Budget office that is com-
piled and analyzed by an independent 
economist hired by the APWU.
 Under the 2021-2024 agreement the 
average salary increase including gener-
al increases and COLAs will be 11.9% 
across all Grades and Steps
 All Grades and Steps will receive 
three 1.3% general wage increases.
 This 1.3% will be 1.3% of the wage 
for the Grade and Step pay in effect on 
September 20, 2021 (i.e., the August 28, 
2021 pay scale). The pay scale the 1.3% 

will be calculated on will be included in 
the tentative agreement booklet includ-
ed in the ratification packet.
 On Average, Salaries will Increase in 
Each Grade as Shown Below
  Grade 3 Salaries will increase by 
$6,257 or 13.0%
  Grade 4 Salaries will increase by 
$6,302 or 12.7%
  Grade 5 Salaries will increase by 
$6,464 or 12.0%
  Grade 6 Salaries will increase by 
$6,539 or 11.7%
  Grade 7 Salaries will increase by 
$6,620 or 11.5%
  Grade 8 Salaries will increase by 
$7,635 or 13.2%; Bottom 6 steps elimi-

What The Wage Changes Mean In The New CBA
nated; new top step added
  Grade 9 Salaries will increase by 
$6,956 or 10.4%
  Grade 10 Salaries will increase by 
$7,124 or 10.0%
  Grade 11 Salaries will increase by 
$8,924 or 12.3%; New salaries estab-
lished by increasing base wage prior to 
any increases occurring
 The APWU pay package will also 
continue to protect against inflation.
 Should inflation continue on a track 
that is higher than the current projected 
track, COLA increases will be larger 
than what has been currently projected.                  

— source apwu.org
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discussions at the Local and State lev-
els where members were experiencing 
problems. Working together to present 
as many solutions as possible to these 
problems provided the National nego-
tiating team with the groundwork to 
formulate solutions and negotiate their 
incorporation into the contract. The 
tentative agreement that each of you 
should have will include many achieve-
ments that originated from the discus-
sions at many state conventions. Every 
member may participate in the State 
Convention, and the Constitution was 
amended to allow a Member at Large 
(MAL) that is elected from the MAL 
caucus to have their expenses compen-
sated by the IPWU. If you are inter-
ested in learning more about the MAL 
Caucus or State Convention, please 
email me at kimberly4apwu@gmail.
com. Additional information on the 
convention will be included in future 
issues of the paper and posted on the 
state website.
 As I close this article, I want to take 
the opportunity to remind everyone the 
importance of protecting themselves 
during the continued Pandemic and up-
surge in positive cases in our state and 
across the country. COVID is not some-
thing to mess with. The symptoms may 
vary, but the result is that your body is 
infected, and no one knows what im-
pact that infection may have long term. 
I suffered terribly for 4 days with fever, 
body and headaches, and severe fatigue. 
Although I was tired, I could not rest, 
and breathing was difficult. I believe 
that my symptoms were mitigated be-
cause I was vaccinated. Many were not 
as lucky, with the virus taking the lives 
of thousands since the beginning of the 
year. If  you have been fortunate enough 
not to have contracted COVID, please 
remain vigilant. Wear a mask, get vacci-
nated and boosted. Only by taking care 
of ourselves, and watching out for oth-
ers will be able to get this terrible virus 
under control. 
 Be Well-In Solidarity.

Connecting With 
Your Union
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by Mike Bates, Local 44 President
Julie Bates, Clerk Craft Director

UPDATES
BY

BATES

Updates By Bates & Bates

 Your Postmaster tells you to go 
carry mail, what do you do? Well, 
you were hired to be a clerk. You 
are not trained to carry mail or deal 
with the issues confronted by carri-
ers, such as vicious dogs. It used to 
be the case that when small towns 
were short carriers, management 
would carry the route. Although this 
still happens, the Union has noticed 
that more clerks are being required 
to carry mail for the postal service, 
while management stays in the of-
fice and performs clerk work.
 When this happens, please keep 
track of  the hours spent by manage-
ment performing clerk work and 
report it to your union steward! We 
must protect clerk work and hold 
management accountable for viola-
tions!
 The question is often asked, “Do 
I have to use my own personal ve-
hicle?” The answer is no, you can-
not be coerced into using your own 
vehicle. It is the employee’s choice 
whether to use his/her own vehicle. 
In the event management provides 
a postal vehicle, are you trained to 
drive the vehicle? Most clerks are 
not. The union wants to educate 
employees of  their rights. We don’t 
want to discourage anyone from us-
ing a personal vehicle, but we want 
to make sure you know your rights 
and are aware of  the consequences 

if  you are ever in an accident. If  you 
choose to use your own personal 
vehicle to perform postal duties on 
the job and get in an accident, your 
insurance may not cover your dam-
ages, and the postal service surely 
will not either. 
 Are you entitled to mileage re-
imbursement when using your own 
vehicle to perform postal duties? 
Yes, you are entitled to mileage re-
imbursement whenever you 
use your personally 
owned vehicle for 
the business purposes 
of  USPS (assuming 
no government vehicle is 
available for you to use). Hand-
book F-15: 5-5.2.1.1 If  No Postal 
Service or GSA Vehicle Is Avail-
able 5-5.2.1.1.1 Mileage and Travel 
Time. 
 The current 2022 mileage rate is 
58.5 cents per mile. 

Memorandum Of Understanding
Between The

United States Postal Service
And The

American Postal Workers Union, 
AFL-CIO

 Re: Use of Privately Owned Ve-
hicles
 The parties agree that the fol-
lowing represents the policy of the 
U.S. Postal Service and the Ameri-
can Postal Workers Union con-
cerning the furnishing of privately 

owned vehicles (POV) by employ-
ees of the crafts represented by the 
APWU:
 No craft employee represent-
ed by the APWU may be coerced 
into furnishing 
a vehicle or 
carrying 
pas-

s e n -
g e r s 
w i t h o u t 
the employ-
ee’s consent. The use of a personal 
vehicle is the decision of the em-
ployee and it is not the intent of the 
parties to discourage such use of 
personal vehicles when transporta-
tion is needed from one postal fa-
cility to another or in the comple-
tion of the employee’s assignment. 
When an employee begins his/her 
workday at one postal unit and is 
provided transportation to another 
unit to complete his/her tour of 
duty, that employee will be provid-
ed transportation back to the unit 

where his/her tour began if trans-
portation is needed. If the employ-
ee ends tour at the new location 
the return trip will not be on the 
clock, but transportation will be 
provided promptly by management 

upon request.

Tentative Contract 
Agreement

 In a couple of  weeks, 
you will be receiving a 

flimsy copy of  the tenta-
tive agreement along with 

a ballot to vote on the con-
tract. The DMI APWU does 

not feel an arbitrator will give us 
any better. 1.3 percent increase in 
pay along with our Cost-of-Living 
(COLA) increases are good, but the 
number one thing to remember is 
the protections this new contract 
provides. If  management closes 
a facility, they must find work for 

you within a 50-mile radius. This 
protects you and your family from 
having to move to another state. 
Any employee that is full-time as of  
September 20, 2021 will have lay-
off  protection for the rest of  their 
career. It normally would take six 
years for this benefit to kick in. The 
contract will be good for three years 
and hopefully by then we can get 
Congress to pass the Postal Reform 
Act! Call your members of  congress 
and tell them to get it to a vote!!!

Scribbles from the VP . . .
Bidder Beware ! ! !

by Michael Gillespie,
Vice President
 Wow!!! That job has days and 
weekends off  8:30am to 5pm. Be 
aware!
 Are you interested in bidding a 
Sales and Services Relief  and Pool 
bid because it has day hours and 
weekends off ? These jobs are de-
signed to replace another Clerk 

when they are off  for vacation or 
the job is open when that person 
bids out or retires. These bids have 
three relief  assignments on them. 
These relief  assignments are for dif-
ferent stations around Des Moines. 
Management can assign you to fill 
in for any of  the jobs at those sta-
tions. If  the job that is open has 
Sunday’s and Tuesday’s off  and the 

hours of  4 a.m. to 12:30 p.m., man-
agement can change your hours to 
fill that job.
 For example, one week you could 
have Sunday and Tuesday off  4 a.m. 
to 12:30 p.m. and the next week it 
could be Sunday and Wednesday or 
Sunday and Thursday off  5 a.m. to 
1:30 p.m. Talk to a Union Steward for 
more information.

continued on page 9
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Prime Time Fever
ten turn in annual leave which opens 
up availability to the first denied em-
ployee.

Taking The Holiday Off 
With Your Leave

 There are only two ways to take 
the holiday off  with your annual 
leave. 1. If  you take 32 hours of  an-
nual or more with a holiday it does 
not matter where the holiday falls in 
your block, you will have it off  if  ap-
proved. 2. Shipman’s memo lets you 
block in a holiday. If  you take eight 
hours of  annual prior to the holiday 
and eight hours after the holiday and 
it is approved, you are guaranteed the 
holiday off. These are the only two 
ways to guarantee the holiday off.
 You can submit a slip for less than 
32 hours and does not block the holi-
day and write in remarks “to include 
holiday and days off.” If  management 
approves it with this wording, you get 
the holiday off. However, manage-
ment has the right to approve it and 
write that you are still subject to the 
holiday schedule. In this case, you 
will get the day or days of  annual you 
submitted but may be forced in on the 
holiday schedule.

Hold Your Supervisor Accountable
 When receiving your denied slips 
back, make sure your supervisor indi-
cated which days caused the slip to be 
denied. For example, your slip is for 
August 9-15, 2022. August 9th is maxed 
out, but the rest of your days are avail-
able. If  you resubmit for August 10-15, 
2022, your leave will be approved.

by Mike Bates, President
DMI-APWU Local 44
 This applies to the Des Moines 
Plant and Stations, advice on submit-
ting leave no matter where you are 
submitting it. Leave regulations for 
the Associate Offices (AO’s) should 
consult your local memorandum of  
understanding to know your Prime 
Time rules. If  you have questions, 
contact your steward or go to APWU 
IOWA to see your agreement on 
Prime Time.
 The deadline for 2022 Annual 
Leave submissions is March 15, 2022 
at 11:59 P.M.
 Submit in Triplicate to your su-
pervisor. Your supervisor should sign 
each request as received and return 
the third copy. This copy is your only 
proof that you submitted the leave 
request. Inevitably some leave re-
quests get lost every year and this is 
your only protection. It is hard to win 
a grievance when you have no proof  
that you submitted for the leave.

Prime Time Dates
 Leave submissions fall into two cat-
egories, Prime Time and outside of  
Prime Time. The Prime Time period 
runs from May 1, 2022 until Septem-
ber 30, 2022. Outside of  Prime Time 
runs from October 1, 2022 until Janu-
ary 6, 2023. The week prior to a holi-
day or any week including a holiday is 
not considered part of  Prime Time for 
PSEs.

Filling out your Slips
 When filling out your Prime Time, 
start your slip at your end tour the 
day before you want your annual to 
commence. If  you do want to be avail-
able for day off  overtime during your 
vacation, you will need to submit a 
buck-slip to your supervisor indicat-
ing your intention. Like everything 
else MAKE A COPY, preferably with 
your supervisor’s initials. 
 When submitting your Prime Time 
it is important to number your choic-
es. According to our local agreement, 
management grants each employee 
two choices during prime time on a 
seniority basis. By marking a 3rd, 4th, 
5th, 6th, choice, you are indicating to 
management which choices are most 
important to you. When you fail to 
number your slips, I have seen man-
agement approve the two slips that oc-
cur first in the calendar year. Do not 
let management prioritize your leave.
 The biggest mistake I see supervi-
sors make is applying the Mail Han-
dler’s contract to our first two choic-
es. Mail Handlers receive their first 
choice and their second choice is not 
considered until all have had a chance 
at a first choice leave period. If  your 
supervisor does this in your section, 
ask for a union steward immediate-
ly. 

 The biggest mistake I see our mem-
bers make is indicating Prime Time 
choices outside the Prime Time pe-
riod. Your first choice may be Octo-
ber 25-31, but it will not be considered 
for Prime Time choices. Any request 
after September 30, 2022 will be ap-
proved on a seniority basis. Do not 
waste your Prime Time choices.
 The contract provides that employ-
ees who earn 104 hours of  annual 
leave per year may not request more 
than 10 continuous days of  annual 
leave and employees that earn 160 or 
208 hours of  annual leave may not 
request more than 15 days of  con-
tinuous Annual Leave during Prime 
Time.
 Employees may request two choic-
es during Prime Time in units of  ei-
ther five or 10 working days, with the 
total not to exceed the 10 or 15 days 
mentioned previously. For example, 
if  you earn 160 or 208 hours of  an-
nual leave and your first choice is for 
three weeks, you will not be granted 
a second choice. Your other choices 
will be granted as your seniority and 
the percentages allow after everyone 
in your section has been granted two 
choices. This was put in place to allow 
all employees to have a nice vacation 
during the Prime Time period. 
 All career employees are grant-
ed two choices, then the PSEs are 
granted one choice. Management 
will grant the remaining prime time 
choices based on seniority. Employ-
ees should receive their slips back for 
2022 by April 8, 2022. Even if  your 
leave is denied you should hold on to 
your annual leave slips. Employees of-

2022 DMI Area Local 
Meeting Schedule

Meetings held @ 1200 E. Euclid Ave.
 Contact MJBates2016@gmail.com for a Zoom meeting invitation.

February 5th  10:00 AM
February 16th   7:00 PM
March 5th 10:00 AM
March 16th    7:00 PM
April 2nd  10:00 AM
April 20th  7:00 PM
May 18th    7:00 PM
June 4th 10:00 AM

DMI

News & Views
Official Publication of the Des Moines, Iowa Area Local #44, APWU
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July 20th 7:00 PM
August 6th 10:00 AM
September 21st    7:00 PM
October 1st  10:00 AM
October 19th   7:00 PM
November 5th   10:00 AM
November 16th   7:00 PM
December 3rd  10:00 AM

continued on page 8
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 “Unfortunately, for Democrats, they could not get two of  
their senators to be “team players” and end the filibuster as 
it pertains to voting rights for ALL Americans.”

Point In Time
by Mark Sarcone, 
Editor/Legislative Director
 Happy New Year. Yeah . . . happy, 
happy.
 I’m just going to cover what’s on my 
mind right now. At press time, the US 
Senate is debating whether to carve out 
space in an outdated procedure col-
loquially known as the filibuster. Both 
parties have used it to their advantage 
and that is happening again, so I’m 
not questioning that both sides use it. 
The difference in this case is that free 
and fair elections are literally on the 
line in this country, with the threat that 
they may be gone for at least a genera-
tion, as early as this 
November! Unfortu-
nately, for Democrats, 
they could not get two 
of  their senators to be 
“team players” and 
end the filibuster as 
it pertains to voting 
rights for ALL Americans.
 As it stands, Democrats were un-
able to pass either the Freedom to Vote 
Act or the John Lewis Voting Rights 
Advancement Act. The bill was even-
tually rolled in to one omnibus bill. 
One of  those Democrats, Senator Joe 
Manchin (D-WV), the author of  the 
Freedom to Vote Act, was one of  two 
Democrats who refused to even vote to 
end the filibuster on his own piece of  
legislation. Just when you think Wash-
ington can’t get any more bizarre. The 
bills would have removed obstacles to 
voter registration; strengthened vote-
by-mail (Yes postal workers!!! We’re 
the mail part!!!), early voting and bal-
lot access. It would make Election Day 
a freaking NATIONAL HOLIDAY. 
Who can’t get behind another holiday, 
right? It would protect elections from 
foreign interference. Seems pretty pa-
triotic to me; and would ban the draw-
ing of  electoral districts for political 
party advantage, known as Gerryman-
dering.
 I know I hit on this in my last col-
umn, but I tend to take the whole vot-
ing rights and free and fair elections 
kind of  seriously. To me, our demo-
cratic republic all starts there. My 
great grandfather, who immigrated 
from Italy, was adamant that you vote 
in all elections. From the school board 
to national elections! This was instilled 
in his son and his son, my father. All 
I want to see in a democratic republic 
are elections where everyone has an 
equal chance to voice their vote for 
whomever is running. When that is 
done, then most people can have confi-
dence in our electoral process and they 
don’t have to be encouraged to “march 
down to the Capitol,” take the Capitol 
by storm, and disrupt the counting of  

electoral vote ballots. Fortunately, de-
spite those who stormed the capitol, 
the constitution won out, but it was 
hanging by a thread for a few hours 
that day. Probably more than we know. 
The results may be different next time. 
 Iowa senior Senator Chuck Grass-
ley is one of  our two Senators who 
voted “no” on carving out space in the 
filibuster rules for the aforementioned 
legislation. He says the Senate is “de-
signed to proceed at a measured pace 
and ensure that only well-considered 
and broadly supported legislation is 
passed.” Broadly supported you say. 
Is 70 percent of  likely voters enough? 

It was in a Data for Progress poll of  
1,311 likely voters nationally the third 
week of  September 2021, when asked 
if  they support passage of  the Free-
dom to Vote Act. Clearly, there’s a dis-
connect here. Or is it more?
 Maybe it’s the perpetuation by the 
former president that he’s still the 
president, despite the fact that he went 
1-61 in lawsuits filed in the wake of  the 
2020 election. I have a strong suspicion 
that all of  the Republicans are scared 
(you know what) of  the former presi-
dent’s voting base and will swear fealty 
to him, regardless of  the consequences 
and what they might say in private.
 This from the Brennan Center for 
Justice: “Last year 19 states (including 
Iowa) passed 34 laws making it harder 
to vote. There’s more to come, with 
dozens of  restrictive bills pre-filed or 

carried over for action this year. Some 
are truly dystopian. A new bill in New 
Hampshire (H.B. 1567) would let citi-
zens sue to remove election officials 
they don’t like. And in Missouri, S.B. 
695 would require an election audit 
based on a petition signed by just five 
percent of  registered voters. For infor-
mational purposes, The Brennan Center for 
Justice says on their website: “The Brennan 
Center for Justice is a nonpartisan law and 
policy institute.”
 “Often these bad bills become bad 
laws. Last week (in January), because 
of  Texas’s new statute, one of  its most 
populous counties rejected about half  

the absentee ballot requests for the up-
coming primary. 
 All this will likely worsen a racial 
turnout gap. A Brennan Center report 
found that in 2020, nearly 71 percent 
of  white voters cast ballots compared 
to only 58 percent of  nonwhite vot-
ers. And in all but one of  the states 
that were once covered by the Voting 
Rights Act, which the Supreme Court 
gutted in 2013, the gap between white 
and black voters grew markedly.”
 And now Florida Governor Ron 
DeSantis has proposed establishing 
a special police force to oversee state 
elections — the first of  its kind in the 
nation according to the Washington 
Post. A handpicked police force, re-
porting to the governor, intimidating 
election officials and maybe voters: 
what could go wrong?”

America Starts Slide Toward Anocracy
 Wow. A police force to oversee elec-
tions. In the United States of  America. 
Let that one sink in for a moment.
 With the likelihood of  voter sup-
pression, intimidation and disqualify-
ing the results of  elections due to one 
party installing officials to overturn 
the results of  an election, America is 
quickly backsliding into what’s known 
as an anocracy. An anocracy is defined 
by Wikipedia as “a semi-democracy 
with a form of government that is 
loosely defined as part democracy and 
part dictatorship, or as a ‘regime that 
mixes democratic with autocratic fea-
tures.” Think a country like Cambo-

dia. Maybe even some 
of  our own APWU 
members lived in such 
countries and immi-
grated to America to 
escape such authori-
tarianism only to see 
the country they im-

migrated to become more like the 
country they came from.
 In the book, On Tyranny by Timo-
thy Snyder, he says to beware the 
one-party state. “The parties that 
remade states and suppressed rivals 
were not omnipotent from the start. 
They exploited a historic moment 
to make political life impossible for 
their opponents. So, support the 
multi-party system and defend the 
rules of  democratic elections. Vote 
in local and state elections while you 
can. Consider running for office.” 
He goes on to say, “human nature is 
such that American democracy must 
be defended from Americans who 
would exploit its freedoms to bring 
about its end.”
 Look, there’s been a lot of  doom 

continued on page 8
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APPLICATION FOR

South Central Iowa Federation Of Labor, AFL-CIO
Jim Caffrey $500.00 Scholarship

 Applications are required to attach an essay, double spaced and at least one page in length. The 
topic of  the essay will be “What are the cause/affect/benefits of  a Labor Strike on all parties?
 Send completed application form and essay to South Central Iowa Federation of  Labor, AFL-
CIO, 2000 Walker Street, Suite H, Des Moines, Iowa 50317. Entry deadline is March 4, 2022.

Applicant Name: ___________________________________________________________________

Applicant’s Parents or Guardian: ______________________________________________________

Address: __________________________________________________________________________

City: _________________________________  State: ______________ Zip: _________________

Phone Number: _________________________ Email Address: _____________________________

Parent or Guardian Local Union: _____________________________________________________

Describe your College, Career goals or Trade goals: ______________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

List any special honors/recognitions received in high school or from the community: __________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

 Traditionally South Central has awarded one $500 Scholarship, to any high school senior in a 
South Central affiliated union household. The scholarship winner will be notified on March 10, 
2022.

Send completed application form and essay to: 
South Central Iowa Federation of Labor 

2000 Walker Street, Suite H
Des Moines, Iowa 50317

 Local 44 is on Facebook 
and Twitter. We also have 
a Flickr site where you can 
view photos from Local 44 
events.  

Check them out at:
 APWU Des Moines Iowa 
        on Facebook 
 APWU Local 44 Des Moines 
        Iowa on Twitter
 APWU DMI Local 44 
        on Flickr

DMI Local 44 
Is Now On 

Social Media!

 Too many times our members 
have a supervisor who does not an-
notate which days were unavailable 
on the slip. This results in our mem-
bers submitting for the same dates 
and being denied for the same rea-
son.

Turning Back Approved 
Annual Leave

 This applies to clerk craft em-
ployees only. When an employee 
turns back previously approved 
annual leave, they must do so 72 
hours in advance of  the approved 
leave commencement date. This al-
lows management to offer the leave 

continued from page 6 to other employees that were previ-
ously denied. If  you do not turn in 
the leave with 72 hours’ notice, then 
you must take the annual leave. Tell 
other people in your section that you 
are turning leave in. Many times, 
someone turns leave in and the next 
person in line is not automatically 
offered the leave. Take care of  your 

Prime Time Fever
union brothers and sisters.
  Management is required by lo-
cal agreement to let off  16 percent 
of  a section during primetime May 
1st through September 30th. After 
September 30, management is re-
quired to let off  10 percent of  the 
section. In sections of  less than 10 
employees they are required to let 

off  at least one employee during 
Prime Time. Management is also 
obligated by the local agreement to 
round up when the percentage of  
employees equals .5 or higher. The 
percentages are set by the number 
of  bids in the section or the number 
of  employees assigned to the sec-
tion whichever is greater. 

and gloom articles, including this 
one, written since the commemo-
ration of  the January 6th attack on 

in Iowa saying that they have “a sin-
ister agenda.” None of  this can be 
good in keeping our republic intact.
 As it stands, at least at the time 
of  this writing, federal election laws 
outlawing much, if  not all the un-
democratic and sometimes racist 
laws passed by Republican statehous-
es, will fail and these laws passed in 
the states will stand. With a 6-3 con-
servative majority in the Supreme 
Court, don’t look for any sympathy 
from them either. Maybe the US Jus-
tice Department will step in. Who 
knows for sure? We are where we 
are. Half  the country loves it. Half  
the country hates it. Regardless, 
these state election laws will shape 
the political makeup of  Washington 
and a majority of  statehouses where 
one party (Republicans) receives a 
minority of  votes but wins a major-
ity of  seats to make the laws (legisla-
tive) and interpret the laws (judicial) 
for those who didn’t vote for them; 
who couldn’t vote for them; or those 
that voted but had their votes thrown 
out by one party in control of  state 
elections because they didn’t vote for 
the “right candidate.”
 The struggle never ends…
 In working class solidarity.
 “We must accept finite disappointment, 
but never lose infinite hope.” 
— The Reverend Martin Luther King

the US Capitol. Talk of  losing our 
democracy. Even a second civil war. 
We even have an Iowa State Senator 
referring to teachers and the media 

continued from page 7

Point In Time
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by Karen Wolver, 
DMI Auxiliary President
 The State Auxiliary is getting ready for the 
Iowa Convention which will be held in Ames, 
IA in April. We will be selling tickets for this 
patriotic diamond art kit. It measures 22”x 18”. 
Lance Coles has graciously volunteered to frame 
it. Tickets will be three for $5.00 or $2.00 each. 
Tickets are on sale now by texting Karen Wolver 
at 515-771-7183. 
 You can either VENMO the number of  tick-
ets you want, mail a check to APWU, 1200 E. 
Euclid Ave., Des Moines, IA 50316, Attention: 
Auxiliary, or drop money off  at the union hall. 
Call the union hall at 515-265-7371 to make sure 

someone is there. Money raised will go into the 
State Auxiliary.
 The first DMI Auxiliary meeting will be at 
1:00 p.m. on February 5th at the union hall and 
by ZOOM. If  you are a member and have not re-
ceived the ZOOM invitation, please contact me 
and I will send it out. There will be a small door 
prize drawing for one lucky winner who attends 
in person or on ZOOM. And remember, a party 
without cake is just a meeting, so light refresh-
ments will be available! 
 We will be posting a yearly meeting calendar 
soon so you can plan accordingly.
 If  you are not a member of  the Auxiliary, I 
strongly encourage you to join us! 

Auxiliary Connection 

by Cindy Housh, President, DMI Local Retiree Chapter

 The DMI Retirees Chapter held their Christmas party on December 21, 2021 at the 
Union Hall. We had 33 Retirees and five guests join us for the fun time. We enjoyed snacks 
provided by the DMI Auxiliary, like fudge, cookies, meatballs, little smokies, and many 
more delicious food items. Homemade eggnog and champagne punch were provided as the 
drinks. After much visiting with our fellow retirees, we had a drawing for the $300.00 in gift 
cards that were given away. The winners for each $25.00 gift card were:

DEBRA DICKERSON – PANERA BREAD

CAROL TYLER – PANERA BREAD

LONNIE MATTICKS – TARGET

BARB VERSTEEGH – CRACKER BARREL

GAIL BAUMAN – LOWES

FORREST HARMSEN – LOWES

VIOLET GILBRIDE – TARGET

DWIGHT GILBRIDE – BASS PRO

BRUCE HERMAN – TARGET

DJ HALL – APPLEBEES

JANET HANSON – TEXAS ROADHOUSE

LORI FREDRICKSON – RED LOBSTER 

 The next retiree luncheon will be held on Tuesday, May 17, 2022 at 10:15 AM. I will 
send out flyers to all our members in April and also a reminder to sign up for State Fair 
tickets in May. If  you would like to be a member of  our Retiree Chapter, please email me 
at cindermarie@msn.com or call me 515-669-9518. 
 Stay active and healthy and enjoy your retirement.
 In Solidarity, 
 Cindy Housh, President

Retirees RockGoldberg Award Remedy 
 The APWU and USPS have 
settled a long-awaited remedy on 
the Goldberg award for employees 
who bid the Human Resource Jobs 
and the subsequent employee who 
bid the vacated jobs. Congratula-
tions and thanks for your patience! 
Good things come to those who 
wait!

Request A Union Steward
 If  you are having problems at 
work, please tell your supervisor 
that you are requesting a union 
steward. Management MUST 
provide you with a union steward 
within two hours of  your request 
or no later than the end of  your 
tour on the day you requested one. 
If  you are not provided a union 
steward, we will file a grievance on 
your behalf  and request monetary 
awards for violating the contract 
and the law. Do NOT fear retalia-
tion! You are protected by LAW!!! 
Please keep reporting supervisors 
and carriers doing clerk work. If  
you get a new 204b in your office 
report it to the union immediately 
so we can investigate the possible 
204b violation. If  there is a light 
or limited duty carrier doing clerk 
work, make sure your union knows 
about it. Please help us fight to 
protect your work! When manage-
ment or carriers are doing clerk 
work those hours could have been 
going to other clerks or clerks on 
the overtime desired list. A griev-
ance will be filed, and monetary 
awards will be paid to the appro-
priate clerks. If  you do not know 
who your union representative is, 
please call Viola at the union hall 
at (515) 265-7371, and she will pro-
vide the name and contact of  your 
union representative.

continued from page 5
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 Currently, there is a spike of COV-
ID-19 diagnosis throughout the United 
States. Postal Employees are not ex-
empt from contracting COVID-19. 
Following national trends, there is also 
a spike in the number of COVID-19 
cases at the Postal Service. Not know-
ing how COVID-19 can affect any one 
person whether it is a mild illness, a se-
vere case, a case of “long” COVID-19, 
what the long-term effects might be, or 
sadly even death, it is vital that those 
who contract the virus understand that 
it is their right to apply for worker’s 
compensation benefits to protect them-
selves and their families.
 If  you are a postal employee, no 
matter if  you are a career employee or 
non-career employee, you are entitled 
to file a claim with the Office of Work-
ers Compensation Programs. The one 
caveat is that you must have worked at 
the Post Office at some point during 
the 21-days prior to your COVID-19 
diagnosis, and are required to complete 
an approved form of COVID-19 test-
ing to prove you are sick. Employees 
that have claims approved are entitled 
to have their medical costs and lost 
wages paid. Approved Claimants are 
also entitled to request that any annual 
sick or annual leave used be “bought 

How To File An OWCP Claim 
When Diagnosed With COVID-19

back” and redeposited to their leave 
balances. Also, should a postal employ-
ee pass away due to COVID- 19, their 
survivors are entitled to benefits under 
the compensation programs if  there is 
an approved claim.
 As previously reported, under the 
American Rescue Plan Act of 2021 
signed into law on March 11, 2021:
 Section 4016 of the law provides that 
a federal employee who is diagnosed 
with COVID-19 and carried out du-
ties that required contact with patients, 
members of the public, or co-workers, 
or included a risk of exposure to the 
novel coronavirus during a covered 
period of exposure prior to the diagno-
sis, is deemed to have an injury that is 
proximately caused by employment.
 In simple terms, this means that if  
you are diagnosed with (have a posi-
tive test) and you file an OWCP claim, 
it will be more than likely approved. 
You are not required to prove you con-
tracted the disease at work. In order to 
receive benefits, those diagnosed must 
submit a claim. Do not expect manage-
ment to do this for you and do not ex-
pect them to inform you that you have 
the right to file a claim.
 When you file a claim for COVID-19 
you are entitled to request continuation 

of pay (COP). This is pay at your regu-
lar rate of pay paid to you by the postal 
service during your COVID-19 illness 
absence. You are entitled to COP if  
you file your claim within 30-days of  
your diagnosis. If  you are filing more 
than 30-days after your diagnosis, you 
are not entitled to COP. Please note, 
that for the first three days, the law re-
quires a “waiting period” that you must 
use sick, annual, or leave without pay 
(LWOP) before COP kicks in. How-
ever, if  your absence lasts longer than 
14-days, the first three days will be 
converted to COP. Any non-scheduled 
days also count towards the three day 
“waiting” period. COP can be paid for 
up to 45 calendar days after which any 
additional missed time will be paid as 
worker’s compensation payments by 
OWCP.
 In order to file a claim, it is rec-
ommended that you do so through e-
COMP. You must register at https://
www.ecomp.dol.gov
 Doing so ensures that OWCP re-
ceives your claim form, receives the 
necessary laboratory reports because 
you upload the documents. They 
system automatically forwards docu-
ments to your supervisors to complete 
and tracks whether or not the Postal 
Service has done their part. Using e-
COMP gives you tracking and you can 
hold management accountable because 
you can see what they have and have 
not done. It should be noted that you 
can register on e-COMP at any time 
— whether you have an injury or not. 
In fact, it is a good idea to register and 
establish an account in case you need 
to use it anytime during your career for 
any at-work injury. It is also one thing 
less to worry about if  you are diagnosed 
with COVID-19.
 The instructions below are not all 
inclusive and do not guarantee claim 
approval. To file a claim and to receive 
COP:
  Notify your supervisor that you 
are sick with COVID-19

  Get an an approved form of CO-
VID-19 testing to prove you are sick. 
   The best form of testing for 
proof of illness is a laboratory PCR 
test.
   A positive Antibody or Anti-
gen COVID-19 test result, together with 
contemporaneous medical evidence 
and documentation from a medical 
professional, may also be accepted.
   If  no positive laboratory test is 
available, a COVID-19 diagnosis from 
a physician together with rationalized 
medical opinion supporting the diagno-
sis and an explanation as to why a posi-
tive test result is not available may also 
be accepted. 
   AT HOME & RAPID TESTS 
ALONE ARE NOT SUFFICIENT 
TO SERVE AS PROOF OF ILLNESS 
– they require an accompanying state-
ment from a doctor.
  Submit a PS-Form 3971 and 
check COP as the reason
  Register on e-COMP if you have 
not done so: https://www.ecomp.dol.
gov
  Once registered on e-COMP, log-
in to your account
  Click on new claim on top right of  
page
  On next screen, make sure “Fed-
eral Employee” is selected
  Make sure to select Postal Service 
as the agency
  Click “File Claim”
  Click “next”
  Select the COVID-19 Claim and 
enter information requested in the on-
line form
 Once requested information is en-
tered, upload a copy of the positive 
laboratory COVID-19 results or other 
relevant medical documentation
 After uploading, make sure you se-
lect “continuation of pay”
 It is recommended you save a copy 
of your claim or at least write down the 
ECN number for your claim
 Here are some links to references for 

continued on page 11
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 The postal truck is set to receive 
its first upgrade in about 30 years 
with the U.S. Postal Service show-
ing off  its new oversized vehicle of  
the future at CES in Las Vegas.
 The “next generation delivery 
vehicles” stand 9.5 feet tall, stretch 
19.6 feet long and are 7 feet wide. 
The larger upgrade is aimed at what 
Todd Schimmel, acting senior direc-
tor of  Technology Acquisition and 
Program Management for USPS, 
said is the expected future direction 
for parcel delivery.
 “The added cargo capacity is 
specifically for our projections on 
where e-commerce is going and 
where packages are going so we can 
better serve our commercial custom-
ers, the Amazons of  the world . . . 
and to also serve our end custom-
ers, which is your neighbor and my 
neighbor,” he said.
 Schimmel also said the added 
cargo capacity will make it easier for 
carriers.
 “We have a side door on this ve-
hicle so they don’t have to work out 
of  the back,” he said, adding that 
carriers can load through the back 
“then they work on the street on the 

street side of  the vehicle.”
 As one would expect, the new 
model mail trucks feature a bevy of  
technology to ensure a driver’s mo-
bile office is safe and allows them to 
implicate smart devices in their ser-
vice.
 The vehicles include Bluetooth 
technology, collision avoidance, 
360-degree cameras, backup sensors 
and cameras and self  parking that 
puts on the parking brake anytime it 
senses a driver is not in the driver’s 
seat.
 “The carrier’s office is this ve-

Oversized Future USPS Delivery Truck

OWCP claims due to COVID-19:
  Register for e-COMP
  Video Tutorial on Registering for 
e-COMP
  Video Tutorial on Filing COV-
ID-19 Claim through e-COMP

Additional Resources:
 Now It Is Easier to File FECA CO-
VID Claims | American Postal Work-
ers Union
 Claims under the Federal Employ-
ees’ Compensation Act due to the 2019 
Novel Coronavirus (COVID-19) | U.S. 
Department of Labor
 FECA Bulletins (2020-2024) | U.S. 
Department of Labor (these are the 
instructions claims examiners must fol-
low)
 You have the right under the law to 
file an OWCP claim for COVID-19! 
Do not let management discourage 
you from filing a claim. Do not let 
them tell you that you have to prove 
your sickness was contracted at work 
as this is not a requirement of  the 
law. It is in your best interest to file 
for the benefits. You protect yourself  
and your families by doing so. If  you 
follow the steps and have a laboratory 
test confirmed case of  COVID-19, 
you will likely be approved. However, 
the APWU cannot guarantee claim 
approval.

continued from page  10

How To File An OWCP 
Claim When Diagnosed 

With COVID-19

hicle, so we want 
to cater to them 
as much as we 
can,” Schimmel 
said. “We want to 
make sure they’re 
comfortable and 
they’re safe.”
 Four variants 
of  the new mail 
trucks will begin 
to roll out to U.S. 
destinations at the 
end of  2023.

– postalmag.com
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Window Clings 6” X 6” 
 

Make checks payable to: Auxiliary to the APWU 
Mail to: Auxiliary to the APWU 
               2836 Highway 88 
               Minneapolis MN 55418 
   
 

 

 

 

 

 

 

 

 

USA and union made

A great way to show your support for the United States Postal Service.  They are a 6X6 cling that can be 
placed in a car or house window and will remove easily.  If you need larger quantities, you can contact 
Treasurer Bonnie Sevre for pricing details.  bsevre@apwuauxiliary.org include shipping

 Prices include shipping
Item Price Quantity Total Total Price 

1 Cling $2.00    

3 Clings $5.00    

10 Clings $15.00    

50 Clings $75.00    

100 Clings $140.00    

101+ Call for Pricing (612) 788-3440   

  Totals    

 

Mail my clings to: (Please print legibly) 

Name  

Address  

City State Zip  

 

by Shirley Jean Taylor 

 Dear All: I continually run into 
these three situations in grievances 
appealed to Step 3: I am requesting 
that you pass this information to 

Emergency Placement And Stand 
Up Talks And Calling In For SL

your members so they become 
knowledgeable about these things 
and can better protect themselves, 
which in turn can help the NBA’s 
better represent our members in the 
grievance process.

Emergency Placement:
 You are NOT required to call 
in daily to the Employer for your 
“status”! They put you off  the clock in 
a no pay status and when they change 
your status, they should notify you of  

any change via the USPS mail.
 When you see this nonsense in any 
notice of Emergency Placement In Off-
Duty Status, make certain you call this 
to the attention of the Employer and 
if  they insist on the employee calling, 
grieve and ask that the employee be 
placed on the clock for said time of the 
call and for payment for the time.

Stand-Up Talks:
 These are no substitute for 
individual discussions and should 
NOT be cited or used in discipline 
matters. Employees should not be 
asked to sign such talks. The Employer 
can take written notice of  who was 
at the Stand-Up Talk, however if  an 
unschooled supervisor tries to make 
an issue of  an employee not wishing 
to sign that they were present at a 
Stand-Up Talk, they should WRITE 
that they are not signing for what is 
alleged to have been said at the signup 
talk, but that they are signing solely 
due the insistence of  the supervisor. 
After all, how do employees know 
what a supervisor might ADD to 
any document sole generated by the 
supervisor. ADDITIONALLY, please 
advise employees not to sign that they 
were given a Stand-Up Talk when said 
alleged Stand-Up Talk is simply posted 
or passed around on a clipboard. 
A Stand-Up Talk is just that. If  the 
Employer is not giving employees 
Stand-Up Talks . . . DO NOT SIGN 
that one was given, because you can 
bet they will use your signature against 
you even if  they should not.

Calling in Sick Leave Or FMLA
 Please advise employees that when 
they call in for sick leave, to say how 
long they believe they will off. Please 
let them know that when they call in 
daily, the Employer counts each day 
as a separate absence instead of  them 
being off  one instance for four days. If  
you are calling in for FMLA, they will 
use these daily calls against you and 
allege that the employee has exceeded 
the number of  instances stated in 
their FMLA paperwork and will deny 
them FMLA protection and ask for 
recertification.
 These items may seem like small 
insignificant things, but they really are 
not and it would be greatly appreciated 
if  you would decimate this information 
to your membership.
 I want to wish Happy Holidays to 
all our members. I recommend that 
you all vote YES to ratify the newly 
negotiated Contract. Each member 
will receive a “flimsy” copy of  the 
Contract and a ballot at your residence. 
Please exercise your right to vote!  In 
solidarity.                               – Unionizer
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Des Moines BMC APWU

 Local 7027 Meeting Minutes
December 21st, – 22nd, 2021

 Call to Order: Tuesday, Decem-
ber 21st, 2021, 1:30 pm - 4:00 pm; 
Wednesday, December 22nd, 2021, 
08:00 President Rob Moyer presiding.
 Roll Call: Members signed in.
 Motion: Regular Order Of Busi-
ness Suspended – Passed
 Officers Reports: President Rob 
Moyer reviewed the tentative National 
Collective Bargaining Settlement pro-
visions. A 1.3 per cent pay raise will 
be provided each year for 3 years. The 
1.3 % pay raise is based on the Level 
6 Step O pay with retroactive pay for 
months following the current contract 
expiration which actually provides a 
higher percentage amount for lower 
steps. All employees get the same raise, 
so higher levels calculate as a slightly 
lower percentage. Periodically, this 
higher level anomaly is addressed by 
negotiating a higher level to move the 
top level rates. Rob noted the 1.3 per 
cent is the average of  percentage of  
pay raises previously awarded by ar-
bitrators. The agreement proposal will 
provide for 2 COLA adjustments each 
year for 3 years. The 6 COLA calcula-
tion method will continue with the tra-
ditional CPI-W formulae. Rob noted it 
is expected contract ratification ballots 
will be sent to each member in January 
2022. An additional Holiday is nego-
tiated to provide members the “June-
teenth” Federal Holiday each year.
 Rob is reviewing the base of  Local 
salary levels which have not been ad-
justed nearly 25 years.
 Maintenance Craft Report: The 
tentative contract proposal will make 
Training Center Per Diem 100 % with 
historical $46 per diem rate payable 
each day to permit trainees to buy their 
meals off  campus. The tentative agree-
ment will provide a year to year roll 
over for Maintenance Employee Work 
Clothing Allotment not used up each 
year. The tentative agreement provides 
those employees who downgrade to 
a lower level, will be returned to the 
step they left at the higher level they 
downgraded from when and if  the em-
ployee re-promotes. Rob has not seen 
the language to know if  it applies for 
inter-craft downgrade/re-promotions. 
National APWU Maintenance Di-
rector Idowu Balogun has said a new 

Local 7027 Meeting Minutes
contract will be negotiated with the 
Training Center subcontracted Ara-
mark company. The Training Center 
Food Service provided by the Ara-
mark contract has been considered to 
have been far less appealing than the 
service provided by the previous Mar-
riott management. Trainees may still 
use part or all their per diem for meals 
at the training center, but now may ap-
ply part or all of  the per diem for off  
campus meals. Rob has gotten the no-
tice from the National Business Agents 
that 3 years of  Line H grievances will 
be settled. Rob has been calculating the 
amount for each custodial employee 
who was on duty during those years 
will be paid. 
 Clerk Craft Report: Rob Moyer 
covered the tentative agreement pro-
visions for PSE clerk steps upon con-
version to full time career which PSE 
clerks converting as unassigned full 
time regular employees will begin at 
new step GG until they are placed in 
a duty assignment. When they begin 
the duty assignment the clerk will be 
promoted to Step FF with the FF step 
duration for next step 
increase to begin on 
the Step GG date for 
the 36 week step in-
crease frequency date 
designation. Level 8 
Mail Flow Control 
Clerks will begin no 
lower than step A. This 
is a 6 step jump ahead 
from the current begin-
ning point. Rob noted 
that National APWU 
Director Of Industrial 
Relations had called 
him personally to ex-
plain the step GG to 
step FF provisions as 
during a telecom, Rob 
had asked how a poten-
tial pay anomaly would 
be resolved if  a trans-
fer to clerk FF started 
after a PSE converted 
to full time step GG. 
PSEs will be automati-
cally converted to full 
time career if  they have 
served for 24 months. 
 Motor Vehicle 
Service: Rob Moyer 

covered the tentative agreement pro-
visions for Level 8 TTO and Level 8 
VOA will provide the Level 8 pay rates 
begin no lower than step A. This is a 6 
step jump ahead from the current pay 
beginning point. National MVS Direc-
tor Michael Foster helped negotiate 
an additional top step for the Level 8 
so there will be Level O Step P if  the 
members vote to ratify the contract. 
 Motion Made Postponement: To 
purchase a set of  appropriate chairs to 
replace the current meeting hall fold-
ing metal chairs. This will be voted on 
during the January 18th – 19th, 2022 
membership meeting.
 December 2021 Door Prize, Cup, 
and Shirt Drawings:
 Drawing postponed until January 
2022.
 Recess: Tuesday 14:45 & 17:10
 Adjournment: Wednesday 09:15 
am

 Local 7027 Meeting Minutes
January 18th – 19th, 2022

 Call to Order: Tuesday, Janu-
ary 18th, 2022, 1:30 pm - 4:00 pm; 

Wednesday, January 19th, 2022 08:00 
President Rob Moyer presiding.
 Roll Call: Members signed in.
Quorum: Below Meeting Minimum.
 Officers Reports: The National 
APWU has made a tentative Collec-
tive Bargaining Agreement Settlement 
Offer available for viewing through a 
webpage at apwu.org/tasummary
 It is expected that proposed Collec-
tive Bargaining Agreement Settlement 
ratification ballots will be sent to mem-
bers to vote whether to accept the Col-
lective Bargaining Agreement Settle-
ment as the new Collective Bargaining 
Agreement or reject the proposal and 
either return to negotiations or go to 
mediation and arbitration.
 Motion Made: Postponement: To 
purchase a set of  appropriate chairs to 
replace the current meeting hall folding 
metal chairs. This is next scheduled to 
be voted on during the February 15th 
– 16th, 2022 membership meeting.
 December 2021 and January 2022 
Door Prize, Cup, and Shirt Draw-
ings: Drawing postponed until the 
Local 7027 February 2022 meeting.
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BMC Local 7027
Meeting Schedule

Tuesday
February 15, 2022
1:30 PM & 4:00 PM

Wednesday
February 16, 2022

8:00 AM

Tuesday
March 15, 2022

1:30 PM & 4:00 PM

Wednesday
March 16, 2022

8:00 AM

Tuesday
April 19, 2022

1:30 PM & 4:00 PM

Wednesday
April 20, 2022

8:00 AM

T-Shirt and Cup Drawing each Month
December Door Prize Amount: $120.00

January Door Prize Amount: ????
February Door Prize Amount: ????

LOCATION
8435 University Boulevard, Suite 1, Clive, IA 50325

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday  
of every month at

5806 Meredith Drive, 276-5272
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Des Moines BMC APWU Veterans' Affairs
by Jim Smeekens

Exposure Filing
 Were you exposed to hazardous 
materials while serving in the mili-
tary, such as from Agent Orange or 
burn pits? Did you serve in Vietnam, 
Thailand or Southwest Asia? If  so, 
you may be eligible to file for service-
connected benefits based on presump-
tive exposure.
 Over the course of  the last six 
months, VA has begun processing 
service-connected disability claims 
for six new presumptive conditions 
related to exposure to hazardous ma-
terials.
 In May 2021, VA started imple-
menting provisions of  the William 
M. Thornberry National Defense Au-
thorization Act for Fiscal Year 2021 
(NDAA), adding bladder can-
cer, hypothyroidism and Par-
kinsonism to the list of  medi-
cal conditions presumptively 
associated with exposure to 
Agent Orange. A few months 
later, VA added asthma, rhi-
nitis and sinusitis (to include 
rhinosinusitis) on a presump-
tive basis based on particulate 
matter exposures during mili-
tary service in Southwest Asia 
and certain other areas.
 Any Veteran who was pre-
viously denied service-con-
nection for any of  these six 
conditions but had symptoms 
manifest within 10 years of  
military service would need to 
file another claim. Be sure to 
use VA Form 20-0995, “De-
cision Review Request: Sup-
plemental Claim” when filing. The 
claim form should include the name 
of  the medical condition and also 
specify that the medical condition is 
being claimed due to in-service expo-
sure to environmental hazards.
 VA is committed to assisting Vet-
erans who may have been exposed to 
hazardous materials during their mili-
tary service. Be sure to stay plugged 
in to www.va.gov for the most recent 
developments around environmental 
hazards; VA is constantly conduct-
ing research and surveillance, as well 
as reviewing scientific literature for 
conditions that may be related to ex-
posure during military service. If  you 
feel you have a chronic condition at-
tributed to an in-service exposure, we 
highly encourage you to file a claim. 
For more information about VA ben-
efits and eligibility, or how to file a 
claim, Veterans and survivors can 
visit VA’s website at www.va.gov or 
call toll-free at 1-800-827-1000.

Veterans’ And Fraud
 Veterans, military personnel and 
their families continue to be targeted 
by con artists significantly more than 
civilians outside the military com-
munity and often lose more money 

when hit by similar scams, a recent 
report says. Solicitations tied to tech 
support or repair were the most com-
mon; next were bogus travel deals, 
lottery winnings, special discounts 
and phishing for account informa-
tion, according to the just-released 
report, "Scambush: Military Vet-
erans Battle Surprise Attacks from 
Scams & Fraud." Thirty-five percent 
of  service members and veterans lost 
money to a scam, compared to 25 
percent of  civilians surveyed. The 
largest number of  military respon-
dents fell victim to grandparent im-
postor scams, followed by tech sup-
port fraud, IRS impostors, fake offers 
to fix a low credit rating, credit card 
fraud and phishing emails seeking 
personal information.

Travel And Airfare Deals
 Veterans can now get exclusive trav-
el deals and discounted rates through 
American Forces Travel. As of  July 
2021, all veterans with a discharge sta-
tus of  honorable or general under hon-
orable conditions are eligible to shop 
for a wide selection of  discounted rates 
on hotels, air fare, rental cars, vacation 
packages, cruises and more on www.
AmericanForcesTravel.com.
 American Forces Travel is the De-
partment of  Defense’s official Mo-
rale, Welfare, and Recreation (MWR) 
platform offering bookings for leisure 
travel. A portion of  all bookings go 
back to support military quality of  life 
programs. Members can feel confident 
knowing that their purchases are help-
ing to fund events and activities made 
just for them.

Eligible???
 You may be eligible for newly en-
acted service-connected benefits. 
 Over the course of  the last six months, 
the Department of  Veterans Affairs 
(VA) has begun processing service-
connected disability claims for six new 
presumptive conditions related to envi-
ronmental exposures during military 
service. TALK TO YOUR V.S.O.

Awesome
 That’s about the only word I can 
use to describe my recent attendance 
at the VFW Post #5587 in Holly 
Michigan. I was there for the Dedica-
tion Ceremony of  The Holly Veterans 
Memorial Post Office. I was there to 
take part, to witness the facility of  the 
United States Postal Service located 
at 108 West Maple Street in Holly, 
Michigan, as the “HOLLY VET-
ERANS MEMORIAL POST OF-
FICE.” Along with Mike Mize and 
John Greathouse of  the M.P.W.U., 
and Roscoe Woods of  the 480/481 
Area Local of  the A.P.W.U., I believe 
we were all in awe of  the numerous 
speakers talking up the Postal Service 
and our Veterans’. The legislation was 
introduced in the U. S. House of  Rep-

resentatives by Representative 
Elissa Slotkin and signed into 
Law by President Trump.
 
Support Our Veterans” Bills

 On October 19, Represen-
tative Elissa Slotkin (MI) and 
Representative Brian Fitz-
patrick (PA) introduced H.R. 
5607, the Justice for ALS 
Veterans Act. This legislation 
would provide the survivors 
of  veterans who die of  amyo-
trophic lateral sclerosis (ALS) 
the DIC (Dependency and 
Indemnity Compensation) 
“kicker” amount without 
meeting the required eight-
year total disability rating time 
period. Current law allows 
an additional DIC monthly 
payment of  $288.27 to sur-

vivors in the case of  a veteran, who 
at the time of  death was in receipt of  
or was entitled to receive compensa-
tion for a service-connected disability 
that was rated totally disabling for a 
continuous period of  at least eight 
years immediately preceding death. 
This extra compensation installment 
is commonly referred to as the DIC 
“kicker.” ALS is an aggressive dis-
ease that leaves many veterans totally 
incapacitated and reliant on family 
members and caregivers. VA already 
recognizes ALS as a presumptive 
service-connected disease and due to 
its progressive nature, automatically 
rates any diagnosed veteran at 100% 
once service connected. Individuals 
diagnosed with ALS only have an av-
erage lifespan of  between two to five 
years meaning that, sadly, many vet-
erans are unable to meet the existing 
eight-year total disability requirement 
to become eligible for the additional 
“kicker” compensation benefit. Please 
prepare your own message to request 
that your Representative support this 
important bill.
 And THANK YOU for your sup-
port of  America’s disabled veterans 
and their families.

— Michigan Messenger
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by Jim Hightower 
 In 1972, I was part of  a nation-
wide campaign that came close to 
getting the US Senate to reject Earl 
Butz, Richard Nixon’s choice for 
secretary of  agriculture. A coalition 
of  grassroots farmers, consumers, 
and public interest organizations 
teamed up with progressive senators 
to undertake the almost impossible 
challenge of  defeating the cabinet 
nominee. The 51 to 44 Senate vote 
was so close, because we were able 
to expose Butz as . . . well, as butt-
ugly. We brought the abusive power 
of  corporate agribusiness into the 
public consciousness for the first 
time. We had won a moral victory, 
but it turned out to be a curse and a 

A Curse, A Blessing, 
And A Good 

Food Movement

blessing. First, the curse. Butz had 
risen to prominence in the world of  
agriculture by devoting himself  to 
the corporate takeover of  the global 
food economy. He openly promoted 
the preeminence of  middleman food 
manufacturers over family farmers. 
“Agriculture is no longer a way of  
life,” he barked, “it’s a business.” 
He instructed farmers to “Get big or 
get out” – and proceeded to shove 
tens of  thousands of  them out by 
promoting an export-based, corpo-
rate-run food economy. “Adapt,” he 
warned, “or die.” The ruination of  
farms and rural communities, Butz 
added, “releases people to do some-
thing useful in our society.” The 
curse of  Butz, however, spun off  a 

blessing. Small 
farmers and food 
artisans practi-
cally threw up 
at the resulting 
Twinkieization of  
America’s food. 
They were sick-
ened that nature’s 
own contribution 
to human culture 
was being turned 
into another plasticized product of  
corporate profiteers. They threw 
themselves into creating and sus-
taining a viable alternative. Link-
ing locally with consumers, envi-
ronmentalists, community activists, 
marketers, and others, the Good 

Food rebellion has since sprouted, 
spread, and blossomed from coast to 
coast. 
 To find farmers markets and other 
expressions of  this movement right 
where you live, go to www.Local-
Harvest.org.
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by Bill Frank
 Happy New Year, My most Excel-
lent Brothers and Sisters. We made 
it through another Holiday Peak 
Season. To some of  us old grizzled 
toothed postal veterans this year did 
not seem like much of  a peak season. 
There were a few days of  busy work 
but mostly seemed to run smoothly 
and efficiently. To those that have not 
been around for a long time you cant 
imagine how past peak seasons went. 
There was literally so much mail vol-
ume that it bordered on being safety 
issues on a daily basis. 
 Seemingly something has changed 
and I believe that something is likely 
several things: better staffing, bet-

ter technology, and a strong union 
all contribute to a more efficient 
and smoother mail volume manage-
ment than in the past. Truly though, 
the past two years have been a peak 
season due to the Covid pandemic. 
This led to a necessity of  high worker 
absences as we made every effort to 
control the spread within our facili-
ties, while providing the American 
people with the service they deserve. 
Another side effect of  Covid that we 
have managed to tackle in these tax-
ing times over the past two years is 
the explosion of  online ordering and 
delivery of  products that most people 
previously would just go to the store 
for. For the past two years, we have 

adapted and adjusted as Postal Work-
ers always have and always will. We 
are resolute and we are strong. I am 
proud to have stepped up and be en-
trusted to help lead the representation 
of  Your Union. I eagerly look forward 
to seeing many new faces this coming 
year at meetings and events we host. 
 As we are entering a New Year, I 
put forth this challenge to you, I ask 
that every person that reads this to 
make an effort to attend a meeting, 
then another and another; be a part 
of  the decision making process that 
decides how your funds are spent and 
where we focus our time and effort 
on. We are here to be your voice but 
without your input we can only put 

forth what we feel is best and honestly 
every single person on that E-Board 
desire more than anything to be a 
voice of  the many not the few. We 
have over 700 members whom have 
the right to vote to determine what 
we do as a union and how we spend 
union funds yet typically it is decided 
by less than 20 people. Don’t get me 
wrong we will continue to do the job 
you entrusted with us and we will al-
ways make decisions that are best for 
the entirety of  the union and not just 
the 20 or less that vote at meetings. 
Meetings are also a great source of  
information gathering and addressing 
issues that may need to be brought to 
our attention. 
 As I conclude this months article, 
I once again want to thank you for 
trusting me in my role as VP and as a 
steward. I do not take these positions 
lightly. Pat yourselves on your backs 
as we have successfully concluded 
another holiday season and enjoy a 
pause before tax season begins. Happy 
New Year all and make sure to spend 
time with your loved ones. Try to re-
member to prioritize family and loved 
ones more then work because work is 
just to pay the bills and give a better 
life to those you love but your family 
is what matters most in your life. 
 Until next month be safe, be smart 
and try to spread a little kindness to 
another without expectation of  some-
thing in return. Random acts of  kind-
ness are worth more then you can 
imagine and may mean even more 
to the person then you could possibly 
imagine.

– Louisville Fed
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 The labor movement did 
not diminish the strength of 
the nation but enlarged it. By 
raising the living standards of 
millions, labor miraculously 
created a market for industry 
and lifted the whole nation to 
undreamed of levels of pro-
duction. Those who attack la-
bor forget these simple truths, 
but history remembers them.

Martin Luther King, Jr., 
speech to AFL-CIO, 

on December 11, 1961


