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 The clock is ticking on phase two 
of the postmaster general’s draconian 
cuts plan. Unless Congress passes the 
moratorium postal unions are seeking, 
we’re looking at slower delivery stan-
dards January 5 — and 82 mail plant 
closures next year. 
That would mean 
worse service for the 
public, and thousands 
of job losses. “It’s just 
a bad deal for every-
body,” said Darcy 
Wood, chief steward 
and legislative direc-
tor of Postal Workers 
(APWU) Local 67 in 
Kansas City. 
 Postal workers 
from all four unions 
joined a national day 
of action November 
14th, timed to coin-
cide with a Washing-
ton, D.C., meeting of  
the postal board of  
governors. In Kansas 
City, a hundred work-
ers and supporters 
braved sub-freezing 
temperatures to rally 
in front of the city’s 
mail processing hub and a local post 
office. This plant isn’t slated to close 
— but it will be deluged with mail 
if  the plants close in Springfield and 
Cape Girardeau, Missouri. 
 A majority of senators and one-
third of representatives have signed 
the call for a one-year moratorium 
on the service standards changes and 
plant closures. The unions hope they 
can pass the moratorium in the lame-
duck session, in time to block the Jan-
uary 5 cut. 

Terribly Inefficient 
 Ratcheting standards down again 
means there will no longer be an ef-
fort to deliver first-class mail overnight 
— even when it’s mailed in the same 

town it’s going to. Already in the first 
phase of its “network rationalization” 
plan, the Postal Service has slowed its 
delivery standards once, slashed hours 
at many post offices, and reduced the 
number of sorting plants from 600 to 
320. 
 The plant closures and service stan-

dard changes go hand in hand. That’s 
because, with fewer sorting plants, 
mail must be trucked hundreds of  
miles out of the way. 
 For instance, the Springfield plant 
is slated to close in July. So a cross-
town letter, whether you drop it in a 
blue mailbox or carry it to a post of-
fice, will have to travel 170 miles to 
the Kansas City plant for sorting, then 
170 miles back. 
 “It’s terribly inefficient,” said Chris 
Bentley, President of Mail Handlers 
Local 297. “It’s bad for the workers, 
it’s gonna mean a lot of people lose 
their jobs, but it’s really bad for the 
American people.” 
 What’s affected: letters, bills, rent 
checks, prescriptions, small packag-

es up to 13 ounces — anything that 
travels first class. What’s not affected: 
advertising and most shipping by big 
corporations, who already presort 
their mail — or send it to a low-wage 
presort company — to take advantage 
of bulk mail discounts. Those dis-
counts are a steal for the commercial 

mailers, letting them skip out on pay-
ing their share of the cost of the mail 
sorting infrastructure the public relies 
on. 

$1.4 Billion Profit 
 In a telephone press conference 
Friday, the Postal Service presented 
2014 financials that show it’s ending 
the year with an operating profit of  
$1.4 billion. Not bad! 
 The figures also show an on-paper 
loss of $5.5 billion, but this is an ac-
counting fiction produced by the 
Congressionally-mandated obligation 
that the Postal Service, unlike any 
other agency, prefund its retiree medi-
cal plan 75 years in advance. Every-
one seems to agree this burden should 
be repealed, but so far, the compet-
ing versions of postal reform legisla-
tion have been stalled. That’s because 
postal management and the unions 
have very different visions of how the 
postal future should look. 
 Outgoing Postmaster General 
Patrick Donahoe wants to piggy-
back various other so-called reforms 
onto the change. He has proposed 
eliminating Saturday letters and re-
placing door-to-door- service with 
neighborhood mailbox clusters. He 
claims the Postal Service is suffering 

from the declining volume of first-
class mail, the most profitable type. 
The year’s decline can’t have been 
too dramatic, since first class revenue 
actually went up — but management 
says that’s only because prices rose, 
and the Postal Regulatory Com-
mission may force it to roll back the  

rate increase. 
 So Donahoe’s vision 
is to whittle down 
to the bone the jobs 
and infrastructure 
that serve first class 
mail, and instead ca-
ter more to corporate 
customers — Ama-
zon, UPS, FedEx, and 
the big advertising 
mailers — who don’t  
need the sorting plants 
anyway. 
 Already the Postal 
Service has begun 
sending out lowest-
tier letter carriers to 
deliver groceries and 
Sunday packages for 
Amazon. Donahoe 
said he’s pleased with 
the results and we 
should expect more 
such programs. 
 Despite the union-

led Staples boycott, which has AFL-
CIO support, the controversial postal 
counters inside the retail chain are ex-
panding to all 1,500 of its stores, and 
a contractor called Going Postal will 
do a similar business inside Walmart 
stores. These deals contract out post 
office work to low-wage retailers. In 
turn, the Postal Service has been driv-
ing business there by slashing hours 
and staffing at unionized post offices. 

Fast Food Solidarity 
 The unions want to expand ser-
vices too — but “it’s nonsensical,” 
Letter Carriers President Frederic Ro-
lando said, to dismantle the networks 
that provide what even management 
boasts is “the world’s most efficient 
postal service. If  we lost door-to-
door public service, who knows how 
much private carriers UPS and FedEx 
would charge you to carry a single let-
ter to a rural address? You can bet it 
would be more than 49 cents.” 
 In many urban markets the Postal 
Service will do seven-day package de-
livery through the holidays this year. 
“That’s a great idea,” says Mike Su-
chomel, a New Jersey mail process-
ing clerk. “But then starting in Janu-
ary you’re going to say lower service 

Slowing Down The Mail

continued on page 3
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Don’t Ignore Discipline
by Jim Gabe, Oklahoma City APWU
 I was a little shocked that anyone would ignore 
discipline. But, if  you don’t know — you don’t 
know.  I’m accustomed to some of our people 
with more seniority choosing not to grieve disci-
pline, because they feel like Elliot Stabler on Law 
& Order, SVU: “I don’t need a lawyer; I didn’t do any-
thing wrong.” Well, for those who just don’t know, it 
doesn’t matter if  you are guilty or not. It does not 
matter if  you deserve it or not. And just like the 
perps on TV, you have a right to due process. 
 At the post office, that means you have the right 
to progressive discipline, access to a shop steward 
and all the protections negotiated for you in the Na-
tional Agreement or Contract. 
 IF YOU FAIL to exercise these rights, you have 
made a serious mistake. You have just made it easi-
er to get yourself fired. Because the concept of pro-
gressive discipline means that management must go 
through a series of steps before they can fire you, 
or in postal lingo, issue a “Letter of Removal.” The 
first step is called a Letter of  Warning. It is what it 
says: a letter from your supervisor alleging that you 
did something wrong, such as “failure to follow 
instructions,” or using 1 or 2/100 of unauthorized 

penalty overtime, or an attendance related issue. 
 You might not be able to see it, but if  your su-
pervisor did a sloppy job (as they often do) writing 
the letter, your shop steward will catch it. Com-
mon blunders are citing the wrong dates, exagger-
ating the offense, or counting an FMLA protected 
absence against you. This is why you must file a 
grievance at this first step, because the letter can be 
so riddled with mistakes that it will either have to be 
thrown out, or reduced to a “discussion.” 
 The second step is called a 7-Day Suspension. 
Some people, believe it or not, are happy to get a 
week off, even if  it’s without pay. But that is a very 
bad idea. If  you fail to grieve this, you are halfway 

to being a door-greeter at Walmart. 
 The third step in the process is called a 14-Day 
Suspension. This is usually when people start to 
wake up, because now you have one foot on a ba-
nana peel. If  you fail to grieve this one, you’d better 
give your heart to Jesus because you’re a*” belongs 
to the post office. 
 The fourth and final step is called a Letter of  Re-
moval. At this stage, if you haven’t improved your at-
tendance or corrected the problem, you’d better start 
praying, because your other foot is now outside the 
door. The good news in all this is that between each 
of these steps, management must give you adequate 
time to improve your attendance (or correct the prob-
lem), usually at least 90 days or so. But guess what? 
They often fail, for various reasons, to give you ad-
equate time to improve. Failing to do so has deprived 
you of the right to just cause, because they can’t write 
you up “just ‘cause they want to.” Therefore your 
discipline is what we call fatally flawed, and at that 
point is either thrown out (rescinded) or reduced to 
a discussion. Take any and all discipline (including 
AWOL) very seriously. Grieve it at every step in the 
process. But don’t wait — do it within 14 days. The 
job you save will be your own.   — reprinted from the Spectrum 
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standards, slow down the mail?” 
 Instead, the unions argue for maintaining the 
postal system we have, while boosting revenue by 
adding new services to its repertoire: check – cash-
ing, notarizing, photocopying, shipping of wine 
and beer, and the big one, basic banking. 
 At least we can cheer Donahoe’s impending re-
tirement, announced November 14. There’s certain-
ly no love lost between him and the postal unions, 
which have been calling for his resignation. But his 
replacement, Chief Operating Officer Megan Bren-
nan, is expected to pursue a similar course. 
 One reason Donahoe gave for stepping down 
now is that union bargaining begins in February. It’s 
a safe bet postal management will be coming after 
more concessions. Already new hires in the vari-
ous crafts are channeled into perma-temp positions 
with much lower pay and benefits than traditional 
career jobs. 
 For the fifth year in a row, Chief Financial Of-
ficer Joseph Corbett boasts, the Postal Service has 
“driven productivity to new heights,” even as it has 
reduced work hours, compensation, and benefits 
expenses. He said it saved money this year by using 
“the right mix of employees to bring the labor cost 
down to the lowest possible hourly rate” — mean-
ing shifting more of the work onto lowest-tier work-
ers. Next year, he said, “we will continue to ‘lean 
out’ our operations.” 
 Since the last contract, though, an activist slate 
toppled the incumbent leadership of the APWU. 
And the four unions, infamous for intramural bick-
ering, announced a new alliance to battle the at-

continued from page 1

Slowing Down The Mail
tacks together. That included a pledge to “support 
maximum cooperation in the next round of con-
tract negotiations.” 
 One chant in Kansas City on Friday went, 
“Get up, get down, postal workers run this town.” 
Among the ralliers were fast food workers active in 
the Stand Up KC campaign. 

 Since the mail plant is across the street from a 
Wendy’s, at one point protestors spontaneously 
marched across the street and into the restaurant. 
“Get up, get down, fast food workers run this 
town,” they chanted, and asked the workers behind 
the counter to join them. 

— reprinted from Labor Notes
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THE  CONTRACT  FIGHT

Make Our Cause The People’s Cause
 This article is reprinted from the na-
tional magazine of  the APWU . . .
 The APWU is gearing up for 
a major battle: The fight to win a 
good contract for our members, 
while we fight for a vibrant, pub-
lic Postal Service for the people of  
the country. Negotiations are 
set to begin on Feb. 19, three 
months before the current 
Collective Bargaining Agree-
ment expires on May 20.
 Contract negotiations are 
always contentious, and 2015 
will be no exception: Postal 
management is using a manufac-
tured financial crisis to justify its 
disastrous “cut to survive” strat-
egy, and many in Congress and on 
Wall Street are eager to dismantle 
the USPS so they can turn over the 
profitable pieces to their cronies in 
private industry.
 “Despite the obstacles, I believe 
together we can win a good con-
tract,” said APWU President Mark 
Dimondstein.
 “To be victorious, we will have 
to conduct our fight for a good con-
tract very differently than we have 
in the past,” he said. “Negotiations 
will still go on at the bargaining 
table, but to be successful we must 

win support from the people of  the 
country for our goals – good, stable 
postal jobs and a strong Postal Ser-
vice that belongs to them. As postal 
workers, we understand that the 
demise of  a strong, public Postal 
Service would mean the end of  our 

jobs. But we must take that under-
standing a step further.
 “We must make sure the people 
of  the country realize that disman-
tling the nation’s postal system 
doesn’t only harm postal workers,” 
Dimondstein said. “It also robs the 
people of  speedy delivery of  their 
medicine, their online purchases, 
local newspapers, bill payments, 
letters and invitations. And it robs 
communities of  a vital public ser-
vice, secure jobs, a strong tax base, 
and important infrastructure.
 “We must make sure the people 
understand that our great national 
treasure has the potential to expand 
hours and services – to include post-

al banking, licenses and Internet 
services.
 “To win support, we will need the 
active involvement of  all APWU 
members – not just stewards and of-
ficers:” he added.
 “We will ask all union members 

to speak out about the threat to 
the public Postal Service and how 
a contract that protects good jobs 
can also protect local post offices. 
We will ask members to take the 
message to community meetings, 
the places where they worship, and 
small business groups in their cities 
and towns.”
 In 2012, the Chicago Teachers 
Union defied the odds and won a 
strike by uniting the demands of  
teachers with the needs of  the stu-
dents and parents they served, Di-
mondstein observed.
 For decades, the United Farm 
Workers union has won battles by 
taking their case to the people.

“To be victorious, We will have 
to conduct our contract fight very 

differently than we have in the past.”

 “We are not alone,” he pointed 
out. “Walmart workers are rising up, 
and fast food workers are demand-
ing a living wage,” he added. “Our 
demands – like theirs – are just. 
And like the workers at McDonalds 
and Walmart, to win, we must take 

our case to the people of  the 
country and ask for their sup-
port.”
 “We also must make sure 
we are united within our 
own ranks,” said Secretary-
Treasurer Liz Powell, who is 
helping to lead the contract 

campaign. “We must make sure that 
more senior workers understand the 
importance of  improving conditions 
for PSEs, and that new employees 
understand the importance of  pro-
tecting retirement benefits. And we 
must strive together to end the three-
tiered wage structure that divides 
our workforce.”
 In the weeks ahead, union activ-
ists will call on their coworkers to 
get involved by joining Contract 
Action Teams, wearing stickers, but-
tons and t-shirts, and spreading the 
word to neighbors, friends and asso-
ciates.
 Will you answer the call?

— reprint
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BY
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The War Over The 
Peoples Post Office

by MJ Bates, President
 Our contract will end on 
May 20, 2015. This year is 
a very important year, not 
just our Union, but for all 
Unions. Unions are constant-
ly under attack by the greedy 
big business tycoons that just 
want more and want to pay 
their employees less! It’s time 
to stand up and fight back!
 What opposes a vibrant 
post office is a force of  many. 
To name a few, we will take 
a look at the PMG, Megan 
Brennan who should be for a 
vibrant post office, but after 
the last PMG, we don’t really 
know who is puppeteering 
them at the top. Hopefully, 
she will think outside the box 
and expand services such as 
postal banking and not de-
grade services like her prede-
cessor. The Board of  Gover-
nors who watch over the post 
office and the PMG could 
be a good thing, but unfor-
tunately due to the senate’s 
inaction on six nominees, the 
board of  governors are left 
with only five members. At 
the end of  2014, the USPS 
Board of  Governors, an-
ticipating that its numbers would 
drop below the required 6 mem-
bers for a quorum, issued a reso-
lution. The resolution created a 
temporary emergency committee 
to act and exercise certain powers 
in the absence of  the Board. On 
January 8, 2015 President Obama 
announced the nomination of  Da-
vid Shapira to serve on the Board, 
for a term that would expire De-
cember 8, 2019. No other nomina-
tions were made. We need ALL 
the vacancies filled. The Senate 
has failed yet again and it’s unfor-
tunate that Americans nominated 
to serve in any capacity of  the gov-
ernment must wait for years to be 

confirmed. So the Board of  Gover-
nors is a problem. One of  our big-
gest problems is getting the Senate 
and the House of  Representatives 
to put together responsible “post-
al legislation.” Here is where the 

house of  cards are being played. 
We all know Senator Issa has been 
trying to get the postal service out 
sourced or privatized. Now we 
have House of  Representative, 
Ron Johnson from Wisconsin that 
will oversee Postal affairs in the 
house. One of  his latest statements 
was to have the postal service de-
clare bankruptcy, null and void all 
Union contracts and start all over. 
The biggest enemy the postal ser-
vice has is the greed and corrupt 
outsiders who are looking in on a 
6.5 billion dollar a year service!
 What stands for a vibrant post 
office is also a force of  many! To 
name a few, we have to start with 

a National President with a vision! 
We are so impressed and pleased at 
the job he has done so far and we 
know he will lead us into the fu-
ture! A GRAND ALLIANCE that 
is growing every day, that consist 

of  Labor organizations, church 
groups, civil rights groups and the 
PUBLIC! The Unity between all 4 
labor unions within the postal ser-
vice has never been stronger and in 
unison. Even the NAPS organiza-
tion has joined us in the fight to 
save the peoples post office! Our 
members are strong and stand with 
pride to help us fight during this 
contract! Contract Action Teams 
(CAT) are being formed all across 
the country! Retiree’s chapters and 
the auxiliaries are involved.
 The question is, where do you 
stand and what do you stand for 
in this fight? Here is something a 
friend of  mine posted on facebook 

and I wanted to share it with ev-
eryone.
 “After reading an article in to-
day’s newspaper, it occurred to me 
that most citizens in this country 
can be classified as one of  three 

kinds of  people.
 1. The Saint — the person 
that takes action, expecting 
nothing in return. This is the 
kind of  person that helps little 
old ladies across the street or 
carries their groceries. They 
do this because at times, ev-
eryone could use a helping 
hand.
 2. The User — a person 
that only takes action when 
it’s to their own advantage. 
This kind of  person expects 
to be paid, rewarded or some 
other reciprocation. “What’s 
in it for me” is their mantra.
 3. The Silent Majority — 
Joe or Joan Average — a per-
son that does not get involved. 
This kind of  person may be 
afraid of  involvement or apa-
thetic. “Why should I care?” 
They may witness a car being 
broken into or see someone 
shot, bleeding, lying in the 
street and do nothing. They 
don’t research politicians be-
fore they vote or worse yet, 
don’t bother to vote.
 Of  the 3 above, the “Silent 
Majority” is the biggest loser. 
No amount of  documentation 
or convincing seems to get 
through to them. The Silent 
Majority don’t realize, that to-
gether, they can do the impos-

sible and they have the power to do 
the impossible anytime they want.
 TOGETHER, WE CAN 
CHANGE THE WORLD!
 “Authored by Tom Dodge”
 The time has come to ask your-
self, will you join the fight or will 
you stand on the sideline and not 
get involved. Maybe you don’t 
have enough time on your hands, 
maybe you think that’s what you 
pay union dues for and that’s all 
you need to do. Well your Union 
NEEDS YOU NOW MORE 
THAN EVER!
 Join our Contract Action Team, 
help us educate the public and 
fight for a vibrant post office!

American Postal Workers Union, AFL-CIO

United We Stand . . .
Divided We Fall!
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Auxiliary To DMI APWU News
by Mark Sarcone
 The DMI Auxiliary to the APWU 
continues to uphold their pledge to 
“work together (with the APWU) to 
promote the interests of  the union 
and the Auxiliary.”
 To that end, the Auxiliary has 
been a vital cog in “working in 
harmony for the growth of  our 
organization.” These words were 
lifted from the Auxiliary Pledge at 
the front of  the Constitution and 
By-Laws of  the Auxiliary to the 
APWU. 
 Proof  of  that is in the involve-
ment that several members have giv-
en either of  their time or treasures in 
recent months. 
 The Auxiliary hosted the Fall 
APWU Retiree Lunch September 
16, 2014. The menu featured soup 
and sandwiches.
 During the 2014 APWU Picnic, a 
couple of  members saw a need for a 
baby changing table in the women’s 
restroom at the Union Labor Park 
in Des Moines. Member Robin Ar-
nold turned that need into a reality 
when she presented the South Cen-
tral Iowa Federation of  Labor with 

a baby changing table donated by 
the Auxiliary. 
 Raising money for the APWU 
Committee on Political Action is a 
never-ending endeavor, especially in 
this day and age when millions of  
dollars can be donated to political 
campaigns. To that end, the Auxil-
iary stepped up to co-host, with Lo-
cal 44, the first Halloween COPA 
bash at the Local 44 hall, donating 
everything from food, to bingo call-
ing, to bartending, to setting up and 
cleaning up after the party. A total 
of  $1,504 was raised and a lot of  
cool prizes were awarded. 
 In support of  causes that directly 
affect postal workers, several mem-
bers attended a National Day of  Ac-
tion in front of  the Main Post Office 
on Second Avenue November 14, 
2014. Thank you to all who braved 
the cold to make your voices heard 
to help “Stop Delaying America’s 
Mail.”
 State Auxiliary President, Viola 
Seger chaired the annual Angel Tree 
Christmas fundraiser and she re-
ported that all 68 angels placed on 
the tree in the second floor break 

room at the plant, were used and a 
lot of  nice donations were made to 
this year’s chosen family. Thank you 
to all who chose to donate.
 Auxiliary members volunteered 
to host the annual APWU Retiree 
Christmas party at the hall on De-
cember 16, 2014. Volunteers made 
sure the Retirees had plenty of  holi-
day goodies to eat and drink. 
 In the near future, the Auxiliary 
will host a St. Patrick’s Day “FUN-
draiser” to help the Auxiliary offset 
expenses they incur to make the 
organization successful. This event 
is Saturday March 14th at the Lo-
cal 44 Hall with doors opening at 
5:30 p.m. and games running from 
7-10 p.m. Games include Bingo, 
Texas Hold em and a 50/50 Deck 
of  Cards game. Lots of  neat prizes 
have been donated by new-member 
Carol Messner for the winners and 
lots of  good food, water and soda as 
well as use of  the hall will be pro-
vided by Local 44. Please bring your 
own alcoholic beverages.
 Welcome new members: Christa 
Cosner, Karla Dougherty and Carol 
Messner.

by Mike Gillespie, Clerk Craft Dir.
 On 16 December 2014, I attended 
the Des Moines Postal Customer 
Council 2014 Holiday luncheon at 
Baratta’s Forte representing the Des 
Moines APWU. The Des Moines 
Postal Customer Council is made 
up of many of the business mail-
ers from around the area that send 
mail through the Des Moines plant. 
The members of the Council include 
CEO’s and managers from these com-
panies. While small in comparison, 
your local Union is a mailer also as we 
send out our Union newspaper. I also 
work in the Weigh Room which ac-
cepts the mail that is sent out by these 

mailers so I do have some knowledge 
of the issues they face. While the 
meeting didn’t go into a lot of specific 
mailing issues as this was a Holiday 
luncheon I did enjoy meeting some 
of the mailers. The thing that was 
most memorable is the speaker. His 
name was Mark Fallon and he was 
quite dynamic. Mark is the President 
and CEO of The Berkshire Company 
which aides mailing companies.
 Mark talked about his past as an of-
ficer in the US Army, as a part-time 
mail clerk in a company to being a cor-
porate executive and how these things 
have shaped him into the person he 
is today. The biggest things I got out 

of his presentation was that hopefully 
you could have a job you enjoy and 
that management should recognize 
their employees as they are the ones 
who make you successful. Mark said 
that you have to let your employees 
know their value if  you want them to 
be good employees. As he was saying 
this I was glancing over my shoulder 
as the Plant Manager and the District 
Manager plus other District employ-
ees were in attendance. I was hoping 
that they were listening. Everyone 
gets different things out of these kind 
of presentations but I was hoping that 
our managers was listening to his ad-
vice. Only time will tell.

Employee Recognition

2015 Dsm, IA P&DC Bidding Cycle Schedule - CLERK
    
 Open Close Award to District Effective Date Posting No.
    
 1/1/2015 1/10/2015 1/19/2015 1/24/2015 96384
 1/29/2015 2/7/2015 2/16/2015 2/21/2015 
 2/26/2015 3/7/2015 3/16/2015 3/21/2015 
 3/26/2015 4/4/2015 4/13/2015 4/18/2015 
 4/23/2015 5/2/2015 5/11/2015 5/16/2015 
 5/21/2015 5/30/2015 6/8/2015 6/13/2015 
 6/18/2015 6/27/2015 7/6/2015 7/11/2015 
 7/16/2015 7/25/2015 8/3/2015 8/8/2015 
 8/13/2015 8/22/2015 8/31/2015 9/5/2015 
 9/10/2015 9/19/2015 9/28/2015 10/3/2015 
 10/8/2015 10/17/2015 10/26/2015 10/31/2015 
 11/5/2015 11/14/2015 11/23/2015 11/28/2015 
 12/3/2015 12/12/2015 12/21/2015 12/26/2015* 
 12/31/2015 1/9/2016 1/18/2016 1/23/2016 
    
 *Unless no placements are made in the month of December; local decision.     
 First Pay Period in January begins on 1-9-2016.    
STATION: IF THESE BIDS ARE NOT POSTED ON YOUR BULLETIN BOARD CONTACT 283-7770 or 265-7371
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BINGO & TEXAS HOLD’EM
Saturday, March 14, 2015             

APWU Union Hall
1200 E. Euclid Avenue • Des Moines, IA 50316

Phone # 515-265-7371
Doors Open: 5:30pm / Games: 7:00pm-10:00pm              

All are welcome — Invite your friends & family

Admission:  $10 per person. ADULTS ONLY
(Includes:  Food, Pop, Water and a 1 time play Bingo Card)

B.Y.O.B. (Bring Your Own alcoholic Beverage)

BINGO CARDS:  $1/Bingo card (1 time play cards)                                                                         
$5/Bingo card – reusable cards
$10 for 3- Bingo reusable cards

Prizes Awarded

TEXAS HOLD’EM CASH GAME:  Buy In = $20 per person.    
Deck of  Cards 50/50 games: $1 per playing card.  Winning card 

drawn after all cards sold.  Winner = $26.

Party hosted by and profits to benefit, the DMI APWU Auxiliary. 
Special Thanks to the DMI APWU Local 44 for their generosity and support.

        

DMI APWU 
Auxiliary

 FUNdraiser!!!

— Cindy’s Outlook —
by Cindy Housh, Editor
 It’s that time of  year; it is time to vote for your 
local union officers. By the time you receive this 
union paper, you should have your ballot in 
your hands. Please take the time to fill it out 
and to mail it back. This is your chance 
to have a say in your local union. Do 
some research on the candidates, find 
out who is doing their job as an officer 
and who you want to represent you at 
the National and State Conventions. 
The officers you elect to sit on the Ex-
ecutive Board decide how your dues 
are spent, they make a budget, and 
they discuss language that they would 
like to see in the next national or local 
contract. Go to your stewards, friends 
in your pay location, or even the person 
running for a certain office and find out 
who will do the best job. This should not 
be a decision of  who is well liked or popu-
lar or you know their name, this should be a 
decision who will make sound and reasonable 
decisions and who will do their job. 

 I have been a member of  this union for over 
33 years and I have seen members, who run for 
office or as a candidate to go to a convention, 
but they fail to represent the members, they 
don’t do their job, and they don’t attend union 

meetings. I can’t figure out why they run for a 
certain office. You have to be involved and 

stay informed in order to be the best possi-
ble representative for the members of  our 
union. 
 Every vote counts, I have seen some 
candidates lose the election based on just 
a few votes. Then their friends say I wish 
I had voted, I thought you would win for 
sure. Don’t assume that a certain person 
will win, it is your American right to vote 
and you should. So get the information 

you need to vote, get your black pen out, 
read the instructions, fill out your ballot and 

mail it. Now if  the wrong person wins or the 
right person, you have done your duty and have 

the right to complain if  things are not being done 
the proper way. 
 In Solidarity.

Cindy Housh, 
President 
 We are going to be busy this 
year. Mark your calendars to 
attend the two meetings and 
luncheons to be held on May 
19th and September 15th, 
2015. We will be purchasing 
State Fair Tickets for the Retir-
ees that are members and ask 
for two tickets. We would like 
to ask for volunteers from the 
retirees who can help set up 
and clean up for the 2015 pic-
nic, which will be held on Sun-
day, July 19th, 2015. Hope-
fully the members will vote to 
have a fun Christmas party get 
together in December. Please 
contact me by email cinder-
marie@msn.com if  you have 
any suggestions on what to 
serve for lunch on our meeting 
days.

Retirees 
Corners

Protect your job. 
Protect your future. Get 
involved in your Union!

It’s your move . . .
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by Cindy Housh, 
Editor 
 Viola Seger was awarded a Cer-
tification of  Appreciation and gift 
card for working as our part-time 
secretary for the DMI-APWU. She 
has been our employee for 10 years. 
Viola started on January 26th, 2005 
being trained by Alice Mathews, 

who was going to retire. We appre-
ciate all the hard work, the time she 
volunteers to help out with our spe-
cial events, and putting up with all 
the officers, stewards and members 
who call her on a daily basis. We 
hope she will continue to work for 
us for many years to come. Thank 
you, Viola!!!

Thank You, Viola!
MARTIN LUTHER KING, JR. DAY 

MONDAY, JANUARY 19, 2015
December 30, 2014 - Post needs for Holiday
Jan. 6 - Take down Holiday Sign-Up Sheet
January 13 - Post Holiday Schedule

Holiday Window 1/17, 1/18 & 1/19

PRESIDENTS’ DAY  
MONDAY, FEBRUARY 16, 2015

January 27 - Post needs for Holiday
Feb. 3 - Take down Holiday Sign-Up Sheet
February 10 - Post Holiday Schedule

Holiday Window 2/14, 2/15 & 2/16

MEMORIAL DAY
MONDAY, MAY 25, 2015

May 5 - Post needs for Holiday
May 12 - Take down Holiday Sign-Up Sheet
May 19 - Post Holiday Schedule

Holiday Window 5/23, 5/24 & 5/25

INDEPENDENCE DAY
SATURDAY, JULY 4, 2015

June 9- Post needs for Holiday
June 16 - Take down Holiday Sign-Up Sheet
June 23 - Post Holiday Schedule

Holiday Window 7/2, 7/3 & 7/4

LABOR DAY
MONDAY, SEPTEMBER 7, 2015

August 11 - Post needs for Holiday
August 18 - Take down Holiday Sign-Up Sheet
August 25 - Post Holiday Schedule

Holiday Window 9/5, 9/6 & 9/7

COLUMBUS DAY
MONDAY, OCTOBER 12, 2015

September 22 - Post needs of Holiday
September 29 - Take down Holiday Sign-Up Sheet
October 6 - Post Holiday Schedule

Holiday Window 10/10, 10/11 & 10/12

2015 Holiday Postings
VETERANS’ DAY

WEDNESDAY, NOVEMBER 11, 2015
October 20 - Post needs for Holiday
October 27 - Take down Holiday Sign-Up Sheet
November 3 - Post Holiday Schedule

Holiday Window 11/9, 11/10 & 11/11

THANKSGIVING
THURSDAY, NOVEMBER 26, 2015

November 3 - Post needs for Holiday
November 10 - Take down Holiday Sign-Up Sheet
November 17 - Post Holiday Schedule

Holiday Window 11/24, 11/25 & 11/26

CHRISTMAS
 FRIDAY, DECEMBER 25, 2015

December 1 - Post needs for Holiday
December 8 - Take down Sign-Up Sheet
December 15 - Post Holiday Schedule

Holiday Window 12/23, 12/24 & 12/25
 

NEW YEAR’S DAY
FRIDAY, JANUARY 1, 2016

December 8, 2015 - Post needs for Holiday
December 15, 2015 - Take down Holiday 
      Sign-Up Sheet
December 22, 2015 - Post Holiday Schedule

Holiday Window 12/30, 12/31 & 1/1/2016

OVERTIME DESIRED LIST
March 17  Post Sign-Up Sheet
March 31  Take down Sign-Up Sheet

June 16   Post Sign-Up Sheet
June 30   Take down Sign-Up Sheet

September 16  Post Sign-Up Sheet
September 30    Take down Sign-Up Sheet

December 17, 2015     Post Sign-Up Sheet
December 31, 2015     Take down Sign-Up Sheet

Contract Action Team Reaches 
Out To Public At Iowa Wild Game
by Mark Sarcone
 Contract Action Team volunteers 
(from left) Lonnie Matticks, Julie 
Kestel, Mike Bates, Patricia Clark, 
Christine Sarcone and Mark Sarcone 
(not pictured) joined together to get 
the message out to the public at an 
Iowa Wild hockey game on February 
15th at Wells Fargo Arena in Des 
Moines.
 The goal of  the outreach was 
to inform the public that the U.S. 
Postal Service is in the grips of  a 
manufactured crisis and this crisis is 
being used to justify an all-out assault 
on postal workers and service to the 
American people.
 Many patrons were not even 
aware that such a crisis exists and 
the negative ramifications of  cutting 
service and the good, secure jobs that 
come with processing and delivering 
the mail in the Des Moines area. 
 Approximately 500 flyers were 
handed to patrons on the main 
concourse with information given 
on how people can contact the Iowa 
Congressional Delegation to support 
“HR 784, to reinstate overnight 

delivery standards for market-
dominant products, and for other 
purposes.”

 The point of  this outreach was to 
inform the public that, yes, Postal 
employees will be adversely affected 

but so will their service and that 
everyone has a stake in this great 
public institution.
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COME ONE, 
COME ALL!!!

DMI-APWU 
Annual Picnic

Sunday, July 19, 2015    
Approx. 11:00 a.m. – 6:00 p.m.

LABOR PARK
4640 Morningstar Drive, Des Moines
  The DMI-APWU Local 44 needs volunteers for 
the annual picnic. Needs of service are for set-
up, prepare side dishes, cooking on grill, serving, 
clean-up, and unload back to the Hall. If you can 
help, please contact Mike Bates, Bryon Preminger 
or Viola Seger at 515-265-7371.

Any help will be greatly appreciated!

THIS CONTAINS MY FINAL 
DIVORCE PAPERS. MAKE SURE YOU 
STICK FOREVER STAMPS ON IT.

by Debra Dickerson, 
Recording Secretary
 I attended the Iowa AFL-
CIO Legislative Conference 
on February 16 and 17. This 
is an opportunity for Union 
representatives to visit with 
Legislators at the State Capi-
tol. The first day is listening 
to speeches about issues that 
affect all Americans. The 
second day we talk with our 
State Senators and Represen-
tatives.
We were able to be at the Sub-
Committee meeting where 
they signed the bill to Raise 
the Minimum Wage. Both Re-
publican and Democrat mem-
bers signed off  and stated it 
was a good idea and past time 
to do this. Iowa is lagging be-
hind all the surrounding states except Wiscon-
sin. Minimum Wage workers have not had an 
increase in seven years.
 Now the bill goes to the full Committee for 
discussion and action.
 I cannot imagine trying to raise a family on 
$7.10 an hour. Workers getting 35 hours a week 
at this pay scale earn $248.50 per week before 
any deductions. That is $12,922 a year.

We hear that students work these low-paying 
jobs – and they do – but so do older Ameri-
cans, immigrants, and young mothers raising 
kids. That is not enough money to sustain a 
household. It is barely enough to get by.
 For workers earning this amount the Ameri-
can Dream is out there quite a ways.
 Think for a moment – an Arby’s sandwich 
and drink for $8.00 takes over an hour of  work 

for this person. An apart-
ment at $600 per month takes 
85 hours of  work. A modest 
car payment of  $175 takes 25 
hours of  work.
 Think about that again. 
These workers haven’t paid 
for their utilities, clothing, 
gas in the car or anything 
else it takes to live a decent 
life and they have already 
used 112 hours of  the 175 
hours they work in an aver-
age month. 
 Another issue we focused 
on is Wage Theft. The simple 
explanation is there are com-
panies and individuals pur-
posefully not paying wages 
to their workers. And adding 
insult to injury – not being 
penalized in any way for not 

paying their workers.
 There is an estimated $600 million being 
stolen from workers every year in the state of  
Iowa. Stolen from these people and stolen from 
the Iowa economy. So – the company owners 
aren’t paying their workers and they also are 
not paying taxes, workers’ compensation or 
unemployment insurance. The honest com-
pany owners who do follow the rules and pay 
their workers and their other obligations are 
put at a definite disadvantage.
 The company owners who don’t feel obligat-
ed to pay their workers are thieves – plain and 
simple.
 I attend these events to learn new things. 
Hearing the stories of  workers not being paid 
makes me angry. Learning that Iowa has only 
1.5 people to enforce wage theft violations is 
embarrassing. There are 1.5 million workers in 
the state of  Iowa. Obviously, one full time and 
one part-time worker is not enough to enforce 
the rules – which are inadequate to begin with.
 I know – with our good living wage jobs and 
knowing we are going to be paid – it is very 
difficult for some to imagine a different set of  
circumstances. Way too easy to say – “well, 
that’s their problem.” But perhaps you know 
someone who is paid minimum wage and see 
how they struggle. Or have not been paid for 
work performed.
 Finally I would ask that you contact your 
State Senator and Representative and tell them 
to vote YES on raising the minimum wage. 
Your County Election Office can tell you who 
won the last election and is representing you.
 Yours in Solidarity.

Raise The Minimum Wage
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Des Moines BMC APWU

by Rob Moyer, 
President local 7027
 First and foremost I would like to 
take this opportunity to thank every-
one who voted in our December lo-
cal officer’s elections. We had some-
where close to a 60% participation 
rate, which seems a little better than 
some elections in the past. It was great 
to see so many people active this elec-
tion. Congratulations to my fellow of-
ficers who were elected, I am sure you 
will represent your crafts and the local 
well. I feel lucky to have been selected 
to lead this local in these troubling 
times, and hope to serve you well.

Motor Vehicle Services Employees 
 I was recently in Washington DC 
for a maintenance issue so I took 
the opportunity to gather any news 
regarding the PSE pay exception 
agreement which seems to be plagu-
ing many of our brothers and sisters 
in MVS. It was explained to me there 
has been a Questions and Answers 
submitted by our national officers to 
remedy some of the pay issues. At 
this point the Service can either mod-
ify those questions and answers, sign 
them in agreement or the issue may 
be brought forth at this month’s nego-
tiations for our National Agreement. 
While it may not be the answers you 
were looking for it is nice to know the 
issues are actually being addressed in 
some fashion or another. You have a 
new Director, Andrew Tuttle who is 
an old hand at this and I feel a tremen-
dous asset to the Union. I feel he will 
do a great job of addressing your is-
sues.

Maintenance Employees 
 In case you were unaware I have 
been spending a lot of time in Wash-
ington DC. Working on a national 
arbitration regarding the Postal Ser-
vice’s changes in methods of staffing 
maintenance employees (other than 
custodial and building side) in BMC/
NDCs. While I cannot go into specif-
ics since the arbitration is still ongoing 
as of this current day, I can say that 
National is doing all they can to ad-
dress the maintenance staffing issues 
in ours and many other facilities. I 
have been to DC 3 times for a total of  
3 weeks to help address these issues. 
While I am personally not a fan of  
DC in the winter, I am trying to do ev-
erything in my power to see our many 
issues addressed. 
 We have also been working on the 
TL-5 agreement, item 6 issue which 

states the custodial work under 90% 
which has not been completed will 
be paid to the craft as identified by 
the local. When and if  we come to 
an agreement on the 
amount of hours to 
be paid to the em-
ployees, I will post 
something on 
the maintenance 
boards stating 
as such. This is 
a national set-
tlement so it is 
simply a matter 
of com-

pliance and agreeing on how many 
hours of work were not completed 
between July the 9th 2014 and Octo-
ber the 1st 2014. If  we cannot agree 
on the hours and the issue is grieved I 
will post something so you are aware 
of the status. 

Clerk Craft Employees
 While many of you may feel I am 
new to your issues I like to think I 
have always tried to keep up to date 
with your many, many issues. I have 
always enjoyed working with your 
Craft Director; Cyndi Miller who 
does a great job considering her con-
stantly overwhelming work load. We 
are working together to get with the 
Service about addressing some of the 
issues that seem to plague the back 
tours at the NDC. I know tour 3 has 
been a battleground for some time 
and hope it sees quieter times in the 
future. 
 We have gotten the ball rolling on 
beginning discussions and initiating 
grievances regarding the language 
in the clerk article 37.3.A.1 which 
requires the Service to make every 
effort to create desirable duty assign-
ments from all available work hours 
for career employees to bid. We cur-
rently have only 2 residual duty as-
signments in the clerk craft and I ask 
you how can this be possible with all 
of the PSE hours and overtime hours 
currently being worked? There should 
be far more available duty assign-
ments for bid than there is currently, 

and we will need everyone’s help to 
make it happen. 
 An example of  available work 
hours would be anything not current-

ly covered by a duty assignment 
including 

ove r -
time hours, 

PSE hours etc. This is important not 
only because of  the potential bid-
ding opportunities but also because 
we still have impacted employees 
from last year who are still waiting 
to exercise their retreat rights back 
to their sections, and or their Tours. 
Furthermore, once the assignments 
become residual they become op-
portunities for transfers, or conver-
sion to career for our PSEs and at 
the very least an opportunity for a 

Are You Clocking In Correctly?
PSE to opt, whereas they may ob-
tain a more stable work schedule, 
rather than having their days off  
change every week. 
 I am asking all clerk craft em-
ployees help us in this endeavor 
by making sure they clock into 
the correct operation when they 
are working. This allows us to 
show the postal service specifically 
where these bidding opportunities 
should be. This is our best asset for 
documenting where specifically the 
work is and allows us to argue for 
duty assignments which may return 
our previously impacted clerk craft 
brother and sisters to their former 
sections and or Tours. 
 Making sure all employees have 
a chance at desirable duty assign-
ments and or the chance for conver-
sion is our ultimate goal and being 
able to identify where that work is, is 
the most important part of  the pro-
cess. I would like to take a minute to 
thank our newly elected Vice Presi-
dent and steward Steve Allen for the 
many hours he has put into identify-
ing these work hours. I would also 
like to thank the stewards on tour 3 
for all the time they have spent try-
ing to address these and many other 
issues. 
 To all our other officers and stew-
ards I appreciate all of your hard 
work and dedication past, present 
and future and feel truly privileged to 
work alongside of you. 

 In a January 17 press re-
lease, Senator Sanders’ office 
announced that he and ten oth-
er U.S. Senators had filed an 
amendment to a pending bill 
in the Senate. The amendment 
would: 
 “impose a two-year moratorium 
on U.S. Postal Service plans to elimi-
nate up to 15, 000 decent-paying 
jobs, close more mail-sorting plants 
and end overnight delivery of  first-
class mail and periodicals. 
 ‘At a time when Postal Service 
revenue is increasing, it makes no 
sense to eliminate thousands of  
jobs and slow down the mail service 
that millions of  Americans rely on, 

Senator Bernie Sanders 
Opposes Plant Closings

‘Sanders said. ‘We should be working 
to strengthen the Postal Service,’ he 
added, ‘not send it into a death spiral. 
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Des Moines
Bulk Mail Center

Local 7027
APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS 
Richard Schneider

Russ King
Dave Hefel

Stephen Allen, Tour 1 & 3 Clerk
Mark Clifford

Dave Hefel

Meetings on Third Tuesday
 of every month at

5806 Meredith Drive 
276-5272

BMC Local 7027
Meeting Schedule

Tuesday
March 17, 2015

1:30 PM & 4:00 PM

Wednesday
March 18, 2015

8:00 AM

Tuesday
April 21, 2015

1:30 PM & 4:00 PM

Wednesday
April 22, 2015

8:00 AM

Tuesday
May 19, 2015

1:30 PM & 4:00 PM

Wednesday
May 20, 2015

8:00 AM

Give your unopened VOE Survey 
to your Steward for eligibility for a 

$25.00 drawing to be held each
quarter by Local 7027.
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Des Moines BMC APWU

JANUARY 20 – 21, 2015
 Call to Order: Tuesday, January 
20th, 2015 1:30 pm; 4:00 pm Steve 
Allen Chair & Wednesday January 
21st, 2015. Point of  Order: 0800 
meeting.
 Roll Call: Members signed in.
 Minutes: Read by Frank Sample 
1:30 pm & 4:00 pm; Accepted.
 Treasurer’s Report: Teresa 
Daleske presented December state-
ment on Tuesday; Postage for 
grievance appeals and election bal-
lot mailing, Xerox where toner list-
ed was repair; some categories on 
the QuickBooks display need more 
clarification; 2 retirements were 
for Abby Williams & Jerry Neth-
erton; Election Committee LWOP 
was Felice, Harding & Porter; The 
terms of  the Copier Lease will be 
researched by Andy Tuttle; State-
ment Accepted. 
 MVS Director’s Report: Andy 
Tuttle went over the ML King Holi-
day issues which included a detail 
and late changed SDOs. 
 Clerk Craft Director’s Report: 
Cyndi Miller reported that the 
NDC supervisors on Tour 3 and 
Tour 1 have been violating steward 
release provisions much more fre-
quently. Cyndi noted management 
violated the PSE scheduling dead-
line when they notified the PSEs 
shortly before Christmas Day that 
all Tour 3 PSE’s must all report for 
work on Christmas Day. Tour 3 
management is mandating second-
ary lunch time be moved around 
– currently at 2000 unless keying, 
is causing discontent with clerks. 
There were some OSHA citations 
which were issued against unsafe 
practices and reported exposures 
at the Des Moines NDC. Manage-
ment has improperly taken money 
from 1 clerk’s check. 2 clerks have 
retired. Gary Croll; Kathy Sim-
mons. Gary’s bid has been posted 
for bid. 
 1 clerk has had Maintenance 
Director’s Report: Rob Moyer has 
again been called to Washington 
DC to appear at a National Level 
Arbitration and was there on meet-
ing day. Supervisors are not com-
plying with Article 15 provisions 
on attendance grievances. J. D. 
Garbett has retired. Some Mainte-
nance employees have been reas-
signed to different tours.
 Attendance disciplines are issued 
disparately. 1 PSE who was im-
properly separated got the chance 
to have her job back through the 
efforts of  NBA Bob Kessler. Ac-
cording to Assistant MDO Jean 
Johnson, some employees are not 
“playing well” with other employ-
ees, but did not divulge who these 
individuals were or what action if  
any would be taken. 1 employee im-
properly put off  work has been re-
turned to work with a large amount 
of  back pay through the grievance 
procedure. 2 PSE employees have 
had their appointments ended by 
management. The APWU has 
gotten clerks paid the additional 
premium when they work over 60 

hours in a service week. Cyndi dis-
cussed OTDL issues. 1 unassigned 
clerk was given a residual bid. 
 Vice – President: Steve Allen is 
working on getting additional bids 
to be made available for clerks. 
 Motion Vote: To end the month-
ly meetings $20.00 consolation 
door prize drawing process.
 Motion Vote: To limit the 
monthly T-shirt drawing to 2 names 
each month regardless of  whether 
the name is that of  an officer or a 
member.
 Motion Vote: To have a month-
ly meeting drawing for which the 
door prize will be 2 APWU Logo 
cups for names drawn for those 
who attend the monthly meeting 
and 1 APWU Logo cup to be given 
to a member who has was not able 
to attend the monthly meeting. 
 T-Shirt Winners: *
 Door Prize: *
 Consolation Door Prize: *
 Recess: Tuesday 3:36 & 4:25 
pm.
 Adjournment: *
 * Point of Order: To determine 
the Wednesday 0800 meeting is to 
be postponed and conducted on 
February 18th, at 0800.

MEETING MINUTES
FEBRUARY 17 – 18, 2015

 Call to Order: Tuesday, Febru-
ary 17th, 2015 1:30 pm; 4:00 pm 
Rob Moyer Presiding & Wednes-
day February 18th, 2015. 
 Roll Call: Members signed in.
Minutes: Suspended at 1:30 PM 
Read by Frank Sample 4:00 pm; 
Suspended at 8:00 AM Accepted.
 Treasurer’s Report: Teresa 
Daleske presented January state-
ment on Tuesday; Flowers was 
for Patty Vallar – Baby, and Dave 
Schachtner – Family Death. Payroll 
category of  report is incremenatl-
izing Daleske’s night differential 
for unknown reason – guidance 
on that QuickBooks quirk is being 
sought. Office Supplies was Xerox 
toner. Statement Accepted. 
 Communications: National 
APWU Teleconference on upcom-
ing National Bargaining Agreement 
contract negotiations which begin 
on Thursday, February 19th, 2015.
 MVS Director’s Report: Andy 
Tuttle had updates on the number 
of  positions the MVS craft sought 
to gain nationwide: including 60 
administrative, 740 Auto Tech, & 
600 PVS route positions. The USPS 
had failed to create the administra-
tive positions 4 years after agreeing 
to do so; and had provided no in-
formation until the APWU sought 
it through the NLRB. The USPS 
wanted the APWU to agree it had 
gotten the info, but the APWU is 
seeking the NLRB issue a formal 
settlement agreement with reme-
dial oversight and ongoing prohi-
bitions against more information 
denials. Rob Moyer went over the 
need to bring senior MVS TTOs 
hired as PSEs up to the wage rate 
that more junior TTO PSEs hired 
at a higher wage are being paid. 

Local 7027 Meeting Minutes
 Clerk Craft Director Cyndi 
Miller was with a family member 
who was hospitalized. Rob Moyer 
went over the progress the Local 
has made in re-staffing the Tour 
1 Primary positions which had 
been abolished in spring of  2014. 
Tour 1 abolished bidholders will 
be canvassed for their desire to re-
treat to Tour 1 Primary positions 
with SDOs of  Mon–Tue. There 
will probably be an impact on the 
Tour 2 Primary 0830 start positions 
which are being discussed to begin 
at 0700. When this all is finalized 
clerks will be sent letters to inform 
them of  their official status. Rob 
is attempting to have a Tour 2 po-
sition made for a clerk abolished 
from Tour 2 now there are many 
PSE hours worked on Tour 2. Rob 
mentioned the national contract ef-
forts to limit the number of  years 
PSEs may be kept from converting 
to career and the PSE cap per cent-
age to stop being an arbitration is-
sue every contract. 
 Maintenance Director’s Re-
port: Rob Moyer mentioned the 
contract initiative to bring Main-
tenance Excessing Contract Provi-
sions to better address the conflicts 
of  gaining facility seniority oppor-
tunities and problems when there 
is withholding due to other facility 
excessing. Rob Moyer was expect-
ing a BEM position for Tour 3 to 
be posted for Preferred Assignment 
Bidding due to Abby Williams re-
tirement. Custodians are slated to 
receive some settlement money for 
USPS not staffing properly with 
individual amounts based on the 
length of  time the employee was 
in craft during the violation period 
and the improper jurisdictional 
staffing of  the Annex; as well as 
our other maintenance groups. Tu-
anya Watkins wanted pallet load-
ing expertise to be provided for 
empty Pallet van assignment. Rich-
ard Schneider expressed his feel-
ings about employee parking space 
provisions. Members have informa-
tion that staffing will include hours 
for area assurance and mail search 
duties. The MOS clerks are respon-
sible for entering those assignments 
into MARS. Rob Moyer reported 
on an ongoing Maintenance Arbi-
tration on methods of  staffing me-
chanics work hours
 President’s Report: Rob Moyer 
discussed the teleconference with 
the National APWU President 
Mark Dimondstein. Stickers are in 
the APWU BMC union office for 
members to wear during the open-
ing of  contract negotiations. The 
last National Convention a resolu-
tion was passed to have more fre-
quent negotiation updates to the 
membership. 
 Point of Order: To determine 
the January Motions Vote for the 
January Wednesday 0800 meeting 
is to be postponed and conducted 
on February 18th, at 0800 was de-
termined by the president to have 
been a case of  procedure in cases 

continued on page 13



March, 2015 Iowa Postal Solidarity ●  IOWA POSTAL WORKER Page 13

by Frank Sample,
Secretary, Local 7027
  New Year, New terms of  office 
for the Local. New President; New 
Vice President; New Trustees; New 
MVS Craft Director; New US Sen-
ate Majority; New King of  Saudi 
Arabia; New vastly 
lower price of  oil; 
New implementa-
tion of  Obamacare; 
New Acting Plant 
Manager.
 New lunch time 
for Tour 3 Secondary 
Clerks?
 New rumors of  
who is going to 
forced to transfer 
to the Des Moines 
NDC.
 It is a contract ex-
piration year. Will it 
be a year which there 
will even be a new 
contract? We need to 
remember that man-
agement doesn’t just 
give us a contract. 
Our labor union 
fights to keep every-
thing we have which 
is advantageous to us 
as workers and Post-
al employees. The 
last contract we accepted was 2011. 
 Four years ago, and the negotia-
tions for that probably began a year 
before that. During that time we saw 
the price of  fuel soar to over 4 dol-
lars a gallon some times and places 
around the US of  A. That put a lot 
of  pressure on the Postal Service. All 
those semi-trailers on the road, all the 
electricity running those conveyers; 
all those carriers out on the streets 
every day. May of  2011 was when 
Postal Workers ratified that contract. 
That was only a year after the BP 
(British Petroleum) Gulf  of  Mexico 
Macondo Oil Well Blow out which 
dwarfed the Exxon Valdez Oil Spill. 
A gusher that contaminated much of  
the US coastline. A couple of  years, 
high oil and gas prices and a develop-
ment of  a new American Oil Field in 

North Dakota, Economic Sanctions 
on a land grabbing Russia, and a new 
terrorist/fundamentalist order in 
Syria and Iraq has made heads swim 
with the market variations which to-
day have the price of  gas at less than 
half  of  what it was this time a year 

ago. At election time, a pipeline pro-
posal to run from North Dakota to 
Texas was a hot button issue as there 
were purported to be some pipeline 
building jobs that could be realized. 
Today with the price of  oil less than 
half  of  what it was the pipeline is 
looking like an expensive proposi-
tion which if  not halted may not be 
economically feasible even if  Con-
gress and the President come to an 
agreement. 
 The environmental risks may be 
reduced (temporarily at least) sim-
ply because of  international events 
and market vagaries. And what will 
the Republican majority tell the 
Americans who hoped for pipeline 
jobs if  those jobs don’t materialize 
and the Pipeline is either delayed 
or never goes through? Promises, 

Promises? The fact that for what-
ever reason the price of  oil is much 
lower would seem to indicate that 
the USPS is in a healthier position 
and as such may be more able to of-
fer its employees a contract which 
is better. The contract of  2011 

made a 2 tier workforce with career 
and temporary categories. Manage-
ment in demanding flexibility and 
a temporary workforce has man-
aged it poorly. Management felt 
they would disallow the PSEs to 
“opt into” residual positions. Man-
agement just wouldn’t allow it. 
Never mind what the contract says. 
Because of  management’s grab bag 
scheduling approach for PSEs, the 
stewards have been forced to file 
many more grievances to resolve 
the many management contract 
violations.
 The MVS department simply 
could not attract PSE drivers at the 
PSE rate and were forced to keep 
offering higher and higher starting 
rates, soon a vast number of  dif-
ferently paid PSE drivers were de-

— Make It Better —
manding fairness. The USPS often 
attempts to demand from the work-
force what the market will not sup-
port.
 But even with many positive eco-
nomic indicators, the USPS will not 
simply provide to its employees all 

which it could pro-
vide. Without the 
APWU, the NALC, 
the Mailhandlers, 
the USPS will offer 
lower wages, fewer 
benefits, and more 
burdens for employ-
ees. 
  There are some 
employees who feel 
the contract the 
APWU negotiates 
crimps their abil-
ity to earn the maxi-
mum amount of  
money and want an 
end to penalty over-
time and want more 
hours. Keep in mind 
the new Republican 
majority may want 
to do away with 
more overtime re-
quirements too with 
the end result being 
without a contract, 
the law will not re-

quire you to be paid at the overtime 
rate. When Republican President 
Bush ran the labor department, 
rules were allowed which took away 
employees rights to be paid at the 
overtime rate.
 The party of  management will 
try this and other approaches to 
reduce your pay while increasing 
your work requirements includ-
ing longer hours ( at lower pay) 
Be careful what you ask for. You 
might get it. New US Senator from 
Iowa Joni Ernst spoke about wear-
ing bread bags on her feet to keep 
her shoes nice. The surfs in Rus-
sia wore burlap bags on their feet 
because they had no shoes. Don’t 
think that the greedy and powerful 
will not turn the clock back; even 
if  it is 2015.

of  No Quorum and would not 
have a continuance to be voted on 
at the February Wednesday 8:00 
am meeting.
 January Meeting Motion: 
Passed: To end the monthly meet-
ings $20.00 consolation door prize 
drawing process.
 January Meeting Motion: 
Passed: To limit the monthly T-shirt 
drawing to 2 names each month re-
gardless of  whether the name is that 
of  an officer or a member.
 January Meeting Motion: 
Passed: To have a monthly meeting 
drawing for which the door prize 
will be 2 APWU Logo cups for 
names drawn for those who attend 
the monthly meeting and 1 APWU 

Logo cup to be given to a member 
who has was not able to attend the 
monthly meeting.
 A discussion was conducted to 
help determine which cups and 
what design the Local would get on 
the cup order and give away in the 
cup drawings.
 January T-Shirt Winners: Mark 
Clifford and Mike Cope.
 January Door Prize: $300.00 
was not collected by Goan Seo: He 
did not attend the January meeting.
 February T-Shirt Winners: Tu-
anya Watkins & Chris Strait.
 February Door Prize: $300.00 
was not collected by Mary Stiles: 
she did not attend the February 
meeting.
 February Cup Winners: Meeting 

attendance drawing: Richard Schnei-
der & Dan Waskel; General Mem-
bership drawing: Richard Nelson.

continued from page 12

Local 7027 Meeting Minutes
 Recess: Tuesday 2:14 pm & 4:33 
pm.
 Adjournment: Wednesday 8:19

CONFUSED?
Contact 

your 
       Union. 
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First Class Credit Union
Serving Postal Employees and 

the Community since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

 Sixty-four unions and community groups are demand-
ing a banking public option — at the post office.
by David Moberg
 In one year, the underbanked and unbanked pay 
out more in financial service charges than the fed-
eral government spends on all domestic food aid.
 American Postal Workers Union (APWU) pres-
ident Mark Dimondstein has an offer that should 
be hard to refuse, especially for the 10 million 
American households, mostly low-income, that do 
not have a checking account or other basic banking 
services.
 Through its network of 30,000 post offices and 
other outlets, the United States Postal Service 
(USPS) could readily and cheaply provide many 
banking services (just as it now provides money or-
ders), no matter where you live or what you earn. 
This could save people without bank access from 
paying the exorbitant interest and fees at currency 
exchanges, payday lenders, rent-to-own dealers, 
pawn shops and other subprime financial institu-
tions.

 Postal workers would also win: Expanding 
postal services would create more jobs. Moreover, 
the additional revenue would strengthen USPS’s 
finances, bolstering the four major postal unions’ 
ongoing fight against management’s austerity mea-
sures. Although the postal service earned a surplus 
on operations in 2014, it ran a deficit overall be-
cause of perverse requirements Congress imposed 
in 2006 that retiree healthcare benefits for the next 
75 years be fully pre-funded within a decade, a stan-
dard far more demanding than those required by 
any other retirement systems. Much more than the 
decline in first class mail, that manufactured budget 
crisis has fueled USPS management’s campaign of  
job cuts. The postal workforce dropped from about 
700,000 in 2006 to less than 500,000 last year, and 
management hopes to reduce it by as many as 
15,000 more this year. USPS management’s cam-
paign of job cuts also involves service degradation, 
post office closings and privatization—such as de-
livering postal services at the office-supply store 
Staples, where jobs are low-wage and non-union. If  

postal unions can implement banking and roll back 
the retiree pre-pay requirement, they will return the 
postal service to solvency while expanding the pub-
lic sector to address private market shortcomings.
 When talks for a new APWU contract start in 
February, Dimondstein intends to make establish-
ing postal banking a major demand, even though it 
falls outside the bread-and-butter issues unions typi-
cally bring up in bargaining. He plans to argue that 
creation of the bank would profoundly affect the 
mandatory bargaining issues of wages, hours and 
working conditions.
 The negotiations come on the heels of a new 
campaign, launched this week by the postal 
unions—in partnership with community groups 
such as National People’s Action, Public Citizen, 
USAction and Interfaith Worker Justice—to mobi-
lize the public in favor of a postal bank.
 Twenty-eight percent of U.S. households either 
have no checking account or rely heavily on non-
bank services such as currency exchanges. In many 
cases, poverty, high bank fees (especially for small-

scale customers), credit problems and 
distrust keep people from opening 
bank accounts. But another major rea-
son is lack of access.
 United for a Fair Economy (UFE), 
a financial reform group and coalition 
member, reports that the number of  
federally insured financial institutions 
fell last year to the lowest level since 
1934. This loss of banks is turning 
many distressed inner city and rural 
communities into “banking deserts” 
especially for people of color. The 
more than one quarter of Americans 
with little or no conventional banking 
services encompasses 53.6 percent of  
black households and 46.8 percent of  
Latino households, but only 19.5 per-
cent of non-Latino white households.
 These households are dispro-
portionately poor; the average “un-
derserved or unserved” household 
in 2012 made $25,500 a year. And, 
staggeringly, they paid an average of  
$2,412 for fees and interest to bank-
ing alternatives, according to a 2014 
white paper prepared by the Postal 
Service’s Office of Inspector General 
in support of a postal banking service. 
That added up to $89 billion in price-
gouging revenue for the subprime fi-
nance industry in just one year. (And 
that’s the conservative estimate; UFE 
calculated the average fees and inter-
est at $3,029 per household in 2013, 
for a total of $103 billion.) In one year, 
the underbanked and unbanked pay 
out more in financial service charges 
than the federal government spends 
on all domestic food aid, including 
food stamps—much of it going to 
the same people who frequent payday 
lenders.
 Subprime financial predation seri-
ously destabilizes working-class fami-
lies. People who filed for bankruptcy 
in 2012 fell short on their bills by an 
average of just $26 a month. Given 
that underserved households pay out 
about $46 a week to the rip-off bank 
alternatives, these high-priced debt 
service products may be a major fac-
tor driving many of the working poor 
into bankruptcy. Meanwhile, much 
of that predatory income ultimately 

IN THESE TIMES

Banking Goes Postal

continued on page 16



March, 2015 Iowa Postal Solidarity ●  IOWA POSTAL WORKER Page 15

STACY

Please phone (812) 923-1111

100% UNION . . . AND PROUD OF IT!!!

The Power of One!

publishing 
incorporated

 As we serve organized labor 
exclusively, we can provide 
you with a quality product and 
quick turn-around time at a 
reasonable cost . . . All done 
by knowledgeable union em-
ployees. We invite your inquiry.

One uniOn publishing 
firm that dOes it all.

by Frank Sample
 500 BC – Persia, visited by the 
ancient Greek Herodotus, who 
wrote concerning the messenger 
force of  men and horses along 
assigned routes and 2500 years 
later give or take a half  a century 
Herodotus’ work was translated 
and inscribed upon the James Far-
ley Post Office build-
ing in New York City. 
 You know the “Nei-
ther snow nor rain 
nor heat nor gloom of  
night” line which isn’t 
truly the Postal Service 
Motto. It seems to set 
the bar rather high for attendance. 
But, some Postal Employees have 
very good attendance and others 
have their challenges for which 
Postal management must break 
out the Ouija board to decide 
which rules and documentation to 
be applied to which employee.
 The Faux Motto is after all 2 
and half  millennia behind the 
times. Having become the kinder 
and gentler society no more bru-
tal than that imagined by the elder 
George Herbert Walker Bush 41st 
US President we have gotten a 
measure of  shielding from the in-
discriminate termination through 
the struggles of  collective bargain-
ing (yes that means unions) and 
the political efforts of  those who 
found that for example collective 
bargaining with the Postal Service 
was itself  not even legal (yes that 
means militant free trade – union-
ists) prior to the Postal Strike of  
1970 and the congressional re-
forms that were made (yes that 
was while there was a majority of  
Democrats in the House and Sen-
ate) and while there was a crimi-
nal President # 37 (Yes, that was 
Richard M. Nixon) in the White 
House who actually had appointed 
a commission, which was peopled 
with some of  those militant free – 
trade unionists and hard to believe 
but some Postal managers. Yes, 
sometimes people with checkered 
histories have done some fairly 
good things.
 Then there is FMLA which 
was passed during the most popu-
lar president ever term, (Yes that 
was Democrat Bill Clinton, more 
popular than the Pope.) (And yes 
it was the 103rd Congress which 
had 52 Democratic Senators and 
258 Democratic Representatives.) 
The Democratic Party has been 
more favorable to the survival of  
the working class than its business 
profits oriented opposition – the 
Republican Party.
 Anyway between Collective Bar-
gaining and FMLA the union and 
the under-appreciated politicians 
the union has recommended has 
allowed a lot of  Postal Workers to 
keep employment with the USPS. 
As in many workplaces and the 
ranks of  the Post Office it is not un-
common to hear jealous grumbling 
in the ranks about if  the Union 

— Postal Culture 101 —
would just stop protecting those co-
workers who don’t come to work, 
somehow they wouldn’t have to 
work so hard. But every dog has 
their day. Many of  the people I 
have heard complain have had their 
own need for time off. Whether it 
was for a parent with the chronic 
conditions of  the elderly, or a sick 

child, or their own spouse, or them-
selves, without the protections of  
the FMLA and the vigilance of  the 
union, all of  these excuses would 
become responded to in the same 
way by management at the USPS 
just as in the private sector: “That’s 
too bad, but we have a business 
to run.” “If  you can’t make it to 
work – don’t bother coming back – 
we just gave your job to someone 
else.” There are also the loss of  se-
niority, loss of  benefits, loss of  pen-
sions, reduced income: All com-
mon practices by businesses prior 
to the passage of  the Family Leave 
Act and the passage of  the legaliza-
tion of  Postal collective bargaining. 
While there were previous forums 

for redress, some were only for vet-
erans, such as Merit Systems Pro-
tection Board and required that the 
employee suffering losses at the 
hands of  their employer would be 
required to find adequate represen-
tation on their own, most likely an 
attorney which they would have to 
hire at their own expense and who 

would be party to the proceeds of  
any settlement. There was simply 
a vast chauvinistic attitude that if  
there was a sick family member, it 
was up to the wife and mother to 
take care of  them and that meant 
she would simply have to resign 
to care for the family to avoid hav-
ing a work record showing she had 
been fired for not coming to work. 
Were the male workers better off  
financially back then? No. It is a 
historical fact that Postal workers 
were some of  the lowest paid work-
ers in the country. That was why 
they went on strike. Who wants to 
go back and fight that fight again? 
If  someone failed to vote for Con-
gress people and Senators, and the 

President who have historically 
sympathized with the needs of  the 
working class when they had the 
chance, apparently the do want to 
go back and fight that battle over. 
The forces whose sole goals are 
business profits, maximum effi-
ciency at the cost of  human suf-
fering, monopolistic domination 

for controlling market 
supplies, are alive and 
well. They just financed 
the Congressional and 
Senatorial take over 
with the Republican 
Party. They are now 
mounting a similar and 

overwhelming effort to manipulate 
voters into accepting their Presi-
dential candidate next year with 
vast amounts of  money they have 
skimmed from their tax write-offs 
and low wage employees suffering, 
and foreign trade deal margins and 
advantages. 
 It is up to each of  us to take a 
hard look at where the standard 
of  living was for Postal Employees 
prior to 1970. If  you think we can 
just strike again and get what we 
want, think again. The big money 
has gotten the average Joe and Jo-
sephine to find more fault with the 
person working next to them than 
the new aristocratically wealthy. 

continued on page 16

“It is up to each of  us to take a hard look at where the standard 
of  living was for Postal Employees prior to 1970. If  you think 
we can just strike again and get what we want, think again.”
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finds its way into the coffers of  Wall Street, the 
big banks and the super-rich who own and fi-
nance the alternative, high-cost operations.
 Most poor people distrust both banks and the 
alternatives, such as pawn shops, but they do trust 
the post office, according to 
the UFE’s research. Also, un-
like banks, post offices are in 
every neighborhood. Nearly 
60 percent are in zip codes 
with one or no banks.
 Postal banking has plenty 
of  precedents. From 1911 to 
1966, the United States Post-
al Savings System offered 
financially secure but low-
interest savings accounts for 
small depositors. Many other 
countries, starting with Brit-
ain in 1861, have had postal 
banks, often quite large: 
Japan’s Post Bank was the 
world’s biggest savings bank 
in 2006.
 A new postal banking sys-
tem could be a fully public 
institution or an alliance with 
other parts of  the banking 
system, such as community 
banks or credit unions. But 
in the end, “there’s this pub-
lic option if  [people] want to 
put their money where their 
mouth is,” says Dimondstein.

A Win-Win
 A postal bank is an example of  the “Grand 
Alliance” between postal unions and the public 
that Dimondstein sees as essential for saving the 
postal service from dismantling. For this politi-
cal strategy to succeed, the postal bank will have 
to provide its customers with a low-cost alterna-
tive to the predators, not just a means of  making 
more money for the postal service.
 The USPS should be able to dramatically re-
duce charges for services like check cashing, 

money transfer and bill paying, while still earn-
ing enough to make the postal service more fi-
nancially sound. As the postal service already 
has a huge infrastructure and workforce, it would 
require relatively little start-up capital and could 
quickly operate on a very large scale, opening up 

potential efficiencies.
 The coalition for a U.S. postal bank is part of  
a small but growing movement to democratize 
finance through institutions such as state banks. 
Postal banking has already won support from con-
sumer financial protection advocate Sen. Eliza-
beth Warren (D.-Mass.). In July 2014, Rep. Cedric 
L. Richmond (D-La.) introduced a bill that would 
establish a postal bank, but it died in committee.
 Because postal banking has existed previously 
in the U.S., the APWU believes that new legis-
lation may not be necessary for USPS to offer 
expanded financial services. Instead, says Di-

(Kevork Djansezian / Getty Images)

IN THESE TIMES

Banking Goes Postal
continued from page 14 mondstein, “We want the postmaster general and 

postal management to take this up . . . Here’s a 
natural postal solution to their problems.”
 But outgoing postmaster general Patrick Do-
nahoe’s strategy has been the polar opposite. He 
explained in his farewell speech in early Janu-

ary that USPS management 
wants more flexibility to cut 
jobs, benefits, services and 
facilities, and to shift work 
into Staples stores. The new 
postmaster general, Megan 
J. Brennan, comes from his 
team; she served as chief  of  
postal operations. But the 
combined pressure of  union 
negotiations and public de-
mand could inspire a new 
postmaster general to change 
course.
 Dimondstein and the co-
alition believe the venerable 
post offices of  America can 
play a new role in stopping 
the fleecing of  a quarter of  
American families by pirati-
cal subprime financiers. And 
they believe that this old 
standby could demonstrate 
how government can fix a 
serious shortcoming of  the 
private markets and avoid the 
resulting wreckage to many 
already hard-pressed Ameri-

can families. The opportunity for more democra-
cy, equality and financial security, especially for 
the most vulnerable Americans, is huge. The cost 
of  failure could be just as large.
 David Moberg, a senior editor of  In These Times, 
has been on the staff  of  the magazine since it began 
publishing in 1976. Before joining In These Times, he 
completed his work for a Ph.D. in anthropology at the 
University of  Chicago and worked for Newsweek. He 
has received fellowships from the John D. and Cath-
erine T. MacArthur Foundation and the Nation Insti-
tute for research on the new global economy. He can be 
reached at davidmoberg@inthesetimes.com

There is so much media promoting 
the admiration of  the wealthy and 
so called beautiful people that the 
average person wants to join them 
and believes that it is possible, es-
pecially for themselves. That is like 
expecting to win the lottery. It is 
true that a couple dozen people win 
substantial money through such 
gambles. It is true that a certain 
percent of  people get on the busi-
ness hierarchy and are locked into 
their strata and start to look down 
on those who haven’t had their de-
gree of  good fortune. But at least 
half  of  all people succeed only to 
be wage earners, if  they are that 
lucky, and there are many people 
to whom the opportunity of  a job is 
an elusive disappointment.
 In all fairness, there has to be a 
system that provides wage oppor-
tunity standards, safety nets for 
those who cannot work, childhood 

nutrition, an affordable and pro-
ductive educational establishment, 
a level of  healthcare from which 
no-one is allowed to be deprived. 
That is what makes society civi-
lized. Those who are obsessed with 
power, the wealth of  personal pos-
sessions, control over vast numbers 
of  people, and strict social stratifi-
cation, are not simply because of  
those values worthy of  admiration 
or being trusted with the public 
good; But without the attention of  
the people who will suffer at their 
hands they will rule, and they will 
not be flexible to the demands of  
true democracy. They will buy ad-
vertising. They will buy marketing. 
They will buy paparazzi. They will 
buy TV time. They will buy lobby-
ists. They will pay for candidate’s 
campaigns. They will pay for sto-
ries that are embarrassing to can-
didates who challenge their power. 
And if  Richard Nixon was an ex-

ample they will buy operatives to 
whom breaking the law is a simple 
inconvenience, and they will buy 
legislation protecting them from 
investigation of  their misdeeds. We 
must remember, Nixon had a Dem-
ocratic Congress. That was why he 
was investigated. Ever since, the 
Republican Party has tried to crim-
inalize every Democratic President 
or Presidential Candidate. But the 
Republican Party never went after 
George W. Bush and Dick Cheney 
for lying about weapons of  mass 
destruction in Iraq.
 The Republican Party never in-
vestigated George W. Bush for purg-
ing democrats from the CIA. The 
Republican Party never investigated 
the dumping of  Tens of  Billions of  
Dollars in failed construction proj-
ect contracts in Iraq.
 But there has been a phenom-
enal change in the way people 
see themselves from the time the 

greatest generation came back 
from stopping the rise of  fascism 
of  Hitler, Mussolini, and the Na-
tionalist Japanese. The intellectu-
als of  the 60’s and 70’s also found 
fault with the imperialism and 
manifest destiny of  the Europe-
ans’ brutal domination of  the third 
world. Then came the resurgence 
of  the Conservative by – in to 
distrust of  the government, Ron-
ald Reagan’s puppeteers rise to 
power, the war on drugs, and the 
sell-out of  American industry to 
China, and other low wage Au-
tocracies. I hope what Mussolini 
said is not true, “The truth is that 
men are tired of  liberty.” While 
we have found we need and want 
shelter and protection, the ques-
tion is, how we keep our courage 
and our compassion. The Union 
should have those qualities as its 
cornerstone and speak reason and 
humanity in the face of  excess.
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